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Under the provisions of Section 4 of the Sexual Harassment ol Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013, an Internal Complaints
Committee (ICC) has been constituted in NCVET comprising following Members: -
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2. The terms of reference of the Committee shall be as under: -

The Internal Complaints Committee shall look into complaints of Sexual
harassment at workplace in National Council for Vocational Education &
Training (NCVET) and devise effective measures to ensure a better
environment for women at workplace, It would also welcome complaints,
grievances or suggestions, if any, in this regard to ensure a congenial
atmosphere to the working of men and women.

The Presiding Officer and every member of the ICC, NCVET shall hold
office for a period of three years or till further orders. whichever is earlier.

The Committee shall be effective and functional at all times. It will meet
once a quarter even if there is no live cases,



Iv. The Committee shall in each calendar year prepare a report for inclusion in
the Annual Report of the NCVET.

v.  The Committee shall furnish an Annual Return (as on 31st March) in the
prescribed proforma to DoP&T by 30th April every year.
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The Presiding Officer and Members of the ICC, NCVET.,
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