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AGENDA ITEM 01: Confirmation of the Minutes of the Meeting of the National Skills
Qualification Committee (NSQC)

1.1.The 42" meeting of NSQC was held on 18" February 2025. The Minute of the
Meetings (MoM) were circulated and the following comments have been received.

1.1.1. Correction in the NSQF level of one qualification of HARTRON.
a. The NSQF Level of one revised qualification "Advanced Course in Computer

Application" was erroneously mentioned as NSQF Level 4 instead of NSQF Level
5. The corrected details of the qualifications is as follows:

SI. | Sector Qualification Name New/ NSQF | Approval
No. Revised | Level Status
1 IT/ITeS | Advanced Course in | Revised 5 Approved

Computer Application

The Minutes of the 42"d Meeting along with corrections are placed for the
confirmation of the Committee.

AGENDA ITEM 02: Action Taken Report (ATR) on the Decisions Taken in the 42"
Meeting of the NSQC

2.1. Decisions taken in the 41st Meeting of NSQC

Sl. Subject Matter Decision of NSQC Action Taken / status of
No Pertains to Compliance
I.  |Archival Due to non- a. The Committee instructed that |Placed as a separate Agenda
availability of content qualification/s  submitted by

Awarding bodies shall not be
considered for NSQF alignment
and approval if the content for
their existing NSQF-aligned
qualifications is not made
available within 90 days of
NSQC approval.

b. The Committee also directed
that a communication be sent to
all awarding bodies that have not
yet submitted the required
undertaking, instructing them to
ensure immediate compliance
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Qualification related:

Food Industry
Capacity and Skill
Initiative (FICSI):

Four revised qualifications were
conditionally approved subject to
following:
i. Change in Career
Progression
e Preservation Technician —
Fruits and Vegetables: C
e Processed Food
Entrepreneur
ii. Change in Nomenclature
e Food Microbiologist
e Sanitation Supervisor
(Processed Food Industry)

Compliance met.

i. Preservation Technician —
Fruits and Vegetables -
Career progression changed
to: Multi skill Technician -
Food Processing Industries

ii. Processed Food
Entrepreneur - Career
Progression removed.

iii. Food Microbiologist — name
change-Microbiologist
(Food)

iv. Sanitation Supervisor
(Processed Food Industry) —
name change- Assistant
Sanitation Supervisor
(Processed Food Industry).

SSC National
Association of
Software and
Service Companies
(NASSCOM)

Seven (07) revised Qualifications
were granted conditional approval
subject to review of assessment
strategy and ensuring availability of
Question Bank
i.  Blockchain Architect
i.  Blockchain Full Stack
Developer
ii.  Drone Software Technician
iv.  AR/VR Test Engineer
v. XR Developer
vi.  XR Designer
vi.  AR/VR Consultant

The question banks for three of
qualifications has been submitted.
i.  Blockchain Architect
ii.  Blockchain Full Stack
Developer
iii. Drone Software
Technician
For remaining four (04)
gualifications, the question banks
are awaited.

Rubber, Chemical &
Petrochemical Skill
Development
Council (RCPSDC):

One Qualification ‘namely ‘Machine
Operator’ (Non-Leather Footwear
Manufacturing)” was granted
conditional approval subject to
additional inputs from Leather Sector
Skill Council.

Compliance pending.

Skill Council for
Person with
Disability (SCPwD)

One revised qualification, namely
“Job Coach for inclusivity” was
granted conditional approval subject
to change in nomenclature.

The Awarding Body has revised
the name to "Inclusivity coach
for Divyangjan".

Maharishi

Sandipani Rashtriya
Ved Vidya
Pratishthan
(MRSVVP)

Eleven (11) new Qualifications were
presented before the Committee and
granted conditional approval subject
to following conditions, considering
their model of training:

a. For entry criteria: Previous NSQF
level 2.5 will require 6 months of
relevant experience.

b. Submission of more Industry
validations (only 3 Validations were
provided).

The committee directed MRSVVP to

Compliance met
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fulfil the compliances within two
weeks from date of 42nd NSQC i.e 4
March 2025.

The agenda is placed for information and approval of the Committee.

AGENDA ITEM 03: Ratification of Qualifications/NOS/MC granted on file approval
owing to urgency and/or extension of validity

3.1. Ratification of one (01) qualification (Env. Science sector) developed by
TATA Power Company Ltd.

3.1.1. TATA Power Company Limited had applied for NCVET recognition as an
Awarding Body (AB-Dual). Post issuance of Letter of Intent (Lol) and grant of
provisional recognition as an Awarding Body (AB-Dual), TATA Power Limited has
submitted one (01) qualification for NSQF alignment and approval.

3.1.2. This qualification was reviewed in accordance with the prescribed criteria and
approved on-file vide file no. 36003/02/2025/NCVET dated 21/03/2025 on an
urgent basis owing to the signing of AB agreement with Tata Power Company
Limited with the following details:

Sl. No | Name of the Entry Requirement Notional | NSQF
Qualification Hours Level
1. | Green Energy UG Diploma* or equivalent with 2 years of 510 5
Supervisor — relevant experience**
Solar OR
UG Certificate* with 3 years of experience**
OR
12 or equivalent with 5 years of
experience**
OR
Previous NSQF level of 4.5 with 1.5 years of
experience**
OR
Previous NSQF level of 4 with 3 years of
experience**
*Knowledge of Science
**Renewable energy/power
sector/energy/electrical
The agenda is placed for ratification by the Committee.

3.2. Ratification of one (01) Micro Credential (Management Sector) developed
by Skill Development Network (SDN)

3.2.1. Skill Development Network had applied for NCVET recognition as an Awarding

Body (Dual Category). Post issuance of Letter of Intent (Lol) and grant of
provisional recognition as an Awarding Body (Dual), Skill Development Network
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3.2.2.

has submitted one (01) MC for NSQF alignment and NSQC approval to seek
recognition by NCVET.

The Micro Credential was reviewed in accordance with the NSQF norms and a
stakeholders’ consultation was done on 20/01/2025. The MC was granted on-file
approval vide file no. 36003/56/2023/NCVET dated 26.03.2025 with following

details:

Sl. | Name of MC Entry Requirements Notional NSQF
No. Hours Level
1 Digital Marketing for [e 11t grade pass with 6 months of relevant | 7.5 Hours | 3.5
Entrepreneurs experience
(Basic) 10" grade pass with 1.5 years of relevant
experience

e 8" grade pass with two years of any
combination of NTC/NAC/CITS or
equivalent with 1.5 years of relevant
experience

e 8" grade pass with 5 years of relevant
experience

The agenda is placed for ratification by the Committee.

3.3. Ratification of one (01) NOS (IT-ITeS Sector) developed by NITTTR
Chandigarh

3.3.1. NITTTR Chandigarh had applied for seeking recognition as an Awarding Body
(dual category) by NCVET. As per the prescribed norms, any entity seeking
recognition as an awarding body has to showcase its capability to develop new
qualification/ NOS/ MC and get it aligned and approved as per prescribed NSQF
norms. Accordingly, the applicant has submitted 01 NOS namely, “Fundamentals
of Data Science and Machine Learning” for NSQF alignment and approval.

3.3.2. The NOS were reviewed in accordance with the NSQF norms and a
stakeholders’ consultation was done on 9.4.2025. The NOS was granted on-file
approval vide file no. 21002/05/2025/NCVET dated 18.04.2025 with following
details:

Sl. Name of the | Entry Requirements Notional NSQF

No. | Qualification Hours Level

1 Fundamentals | Pursuing 3rd year of 3-year diploma after 10" Total- 90 45
of Data | OR Theory-30
Science and | Completed 2" year diploma after 10" Practical-60
Machine OR
Learning Pursuing 1%t year of diploma after 12"

OR

Pursuing 1%t year UG- in any Engineering branch
(and Knowledge of Python Programming)

The agenda is placed for ratification by the Committee.
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3.4. Ratification of one (01) NOS (IT -ITeS Sector) developed by Infosys Limited

3.4.1. Infosys Limited had applied for NCVET recognition as an Awarding Body (AB-
Dual). Post issuance of Letter of Intent (Lol) and grant of provisional recognition
as an Awarding Body (AB-Dual), Infosys Limited has submitted one (01) NOS for
NSQF alignment and approval.

3.4.2. The NOS was reviewed in accordance with the prescribed criteria and
stakeholders’ consultation was done on 11.03.2025. The NOS was approved on-
file vide file no. 36003/04/2025/NCVET dated 21/03/2025 on an urgent basis
owing to the signing of AB agreement with Infosys Limited with following details:

Sl. | Name of the Entry Requirement Notional | NSQF

No | qualification Hours Level
1. [Fundamentals of | UG Certificate® 45 4.5
Front-end web OR
development Pursuing 1st year of 3/4 year UG
using HTML, OR
CSS and 12th or equivalent with 1.5 years of relevant experience
JavaScript OR
10th or equivalent with 4.5 years of relevant experience
OR
Previous NSQF level of 4 with 1.5 years of relevant
experience

The agenda is placed for ratification by the Committee.

3.5. Ratification of one (01) Qualification (Env. Science sector) developed by
Institute of Engineers

3.5.1. Institute of Engineers had applied for NCVET recognition as an Awarding Body
(AB-Dual). Post issuance of Letter of Intent (Lol) and grant of provisional
recognition as an Awarding Body (AB-Dual), Institution of Engineers has
submitted one (01) qualification for NSQF alignment and approval.

3.5.2. The NOS were reviewed in accordance with the NSQF norms and a
stakeholders’ consultation was done. The NOS was granted on-file approval vide
file no. 36003/35/2024/NCVET dated 21/03/2025 with following details:

Sl. Name of the Entry Requirement Notional | NSQF
No Qualification Hours Level
1. EV Battery Completed 4-year UG degree 600 6
Sustainability in Engineering (mechanical,
Engineer electrical, electronics, chemical,

environmental)

The agenda is placed for ratification by the Committee.

Page 7 of 280




3.6.

3.6.1.

3.6.2.

Ratification of Eight (08) NOSs developed by (SSC NASSCOM)

SSC NASSCOM in collaboration with Ministry of Skill Development and
Entrepreneurship, has launched Rural School Digital Skills Program to bridge the
digital divide by providing fundamental computer skills to students from
underprivileged rural backgrounds of grades I-VIII.

The qualification was reviewed in accordance with the prescribed criteria and
approved on-file vide file no. 21002/12/2024/NCVET dated 03/03/2025 with
following details:

SI. Name of the Entry Requirement Notional | NSQF

No qualification Hours Level
i. | Digital Skills- Beginner | Ability to read and write 30 1
ii. | Digital Skills- Beginner Il Ability to read and write 30 1
iii. | Digital Skills- Beginner Ill | Ability to read and write 30 1
iv. | Digital Skills- Basic | Ability to read and write 30 1
v. | Digital Skills- Basic Il Ability to read and write 30 1
vi. | Digital Skills- Basic I 6th class pursuing (Learner should have the 30 2

basic knowledge of PowerPoint)

OR

5th class pass (Learner should have the basic
knowledge of PowerPoint)

OR

Previous NSQF Level 1 ‘Digital Skills- Basic I’

vii. | Digital Skills- Intermediate | 7th class pursuing (Learner should have the 30 2

basic knowledge of excel)

OR

6th class pass (Learner should have the basic
knowledge of excel)

OR

NSQF Level 2 ‘Digital Skills- Beginner II’

viii. | Digital Skills- Intermediate | 8th class pursuing 30 2

OR
7th class pass

The agenda is placed for ratification by the Committee.

3.7.

3.7.1.

Ratification of three (03) Micro-Credentials and one (01) NOS developed by
SSC NASSCOM for Skilling for Al Readiness (SOAR) Programme- Artificial
Intelligence

The Ministry of Skill Development and Entrepreneurship (MSDE) has initiated the
“Skilling for Al Readiness” (SOAR) programme, to integrate Al literacy in schools
across classes 6th to 12th through a structured and progressive curriculum. It
complements the NPAI Skilling Framework by acting as the initial stage of the
skilling pathway and focuses on introducing students to foundational Al concepts
and ethical Al principles. In this regard, SSC NASSCOM had submitted three
(03) Micro-credentials and one (01) NOS on Artificial Intelligence (Al).
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3.7.2. The qualifications were reviewed in accordance with the prescribed criteria and
approved on-file vide file no. 21002/12/2024/NCVET dated 11/04/2025 with
following details:

SI. Name of the Entry Requirement Notional NSQF
No Micro-Credential Hours Level
i. Al to be Aware 5th pass 15 Hrs 2
OR
6th pursuing
ii. | Alto Acquire Completed NSQF level-2 micro-credential - | 15 Hrs 3
Al to be Aware
iii. | Al to Aspire Completed NSQF level-3 micro-credential- | 15 Hrs 4
Al to Acquire
S. No | Name of Entry Requirement Notional NSQF
the NOS Hours Level
i. | Alfor Pursuing 1st year PG OR 45 Hrs 6
Educators Completed 4-year UG OR
Completed 3-year UG with 1.5 years of exp. OR
Previous NSQF level 5.5 with 1.5 years of exp.

The agenda is placed for ratification by the Committee.

3.8.

3.8.1.

3.8.2.

Ratification of Approval of Sixteen (16) Revised Qualifications submitted
by Indian Iron & Steel Sector Skill Council (ISSSC)

Indian Iron & Steel Sector Skill Council (IISSSC) submitted Sixteen (16) revised
Qualifications whose validity expired on 31.03.2025 for NSQF alignment and
approval. The AB (Indian Iron & Steel Sector Skill Council) vide their email dated
24.03.2025 requested to approve these revised Qualifications on urgent basis to
continue the ongoing training and certificate generations on these Qualifications.

The Qualifications were reviewed in accordance with the NSQC norms and
approved on-file vide file no. 36002/07/2022/NCVET dated 11.04.2025 with a

validity of 3 years with effect from 15t April 2025, considering the urgency of
continuity of these qualification in training and issuance of Certificates. The
details of the Qualifications are given below:

Sl. | Qualification NQR Code Min Entry Criteria NSQF | Notional
Name Level | Hours
i. | Helper - Plant QG-02-IS- Ability to read and write 2 300
Operations & 03876-2025-
Maintenance V2-11SSSC
ii. | House Keeper QG-03-IS- 10th class or equivalent 3 420
- Mechanised 03877-2025- | Or
Equipment V2-lISSSC 9th class with 1.5 year experience in relevant
field
Or
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8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

Assistant
Packaging &
Marking
Operation

QG-03-1S-
03878-2025-
V2-11SSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

iv.

Assistant
Machinist -
Iron and Steel

QG-03-1S-
03879-2025-
V2-IISSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

Assistant
Electronic
Mechanic

QG-03-1S-
03880-2025-
V2-11SSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

vi.

Assistant
Instrumentatio
n Mechanic
(Metal sector)

QG-03-1S-
03881-2025-
V2-IISSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

420
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5th class with 7.5 years of experience in
relevant field

Vii.

Assistant
Rigger - Heavy
Material

QG-03-1S-
03882-2025-
V2-IISSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

viii.

Assistant
Electrician

QG-03-1S-
03883-2025-
V2-11SSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

ix.

Assistant Fitter
— Levelling,
Alignment &
Balancing

QG-03-1S-
03884-2025-
V2-IISSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

Assistant
Bearing
Maintenance
Mechanic

QG-03-1S-
03885-2025-
V2-11SSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

Xi.

EOT Crane
Operator

QG-03-IS-
03886-2025-
V2-11SSSC

10th class or equivalent
Or

420
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9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

Xii.

Mobile
Equipment
Operator
(Metal sector)

QG-03-1S-
03887-2025-
V2-11SSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

xiii.

Belt Conveyor
Mechanic

QG-03-1S-
03888-2025-
V2-IISSSC

10th class or equivalent

Or

9th class with 1.5 year experience in relevant
field

Or

8th class with 2year NTC/NAC in relevant field
Or

8th class with 3 years of experience in
relevant field

Or

5th class with 7.5 years of experience in
relevant field

420

Xiv.

Hydraulic &
Pneumatic
System
Mechanic

QG-04-1S-
03889-2025-
V2-11SSSC

12th class or equivalent

Or

11th with 1.5 years of experience in relevant
field

Or

10th class with 2-year NTC/NAC in relevant
field

Or

10th class with 3 year of experience in
relevant field

Or

9th class with 4.5 years of experience in
relevant field

Or

8th pass plus 2-year NTC plus 1-Year NAC
plus 1- Year CITS

510

XV.

Plasma Cutter
Operator

QG-04-IS-
03890-2025-
V2-11SSSC

12th class or equivalent
Or

510
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11th with 1.5 years of experience in relevant
field

Or

10th class with 2-year NTC/NAC in relevant
field

Or

10th class with 3 year of experience in
relevant field

Or

9th class with 4.5 years of experience in
relevant field

Or

8th pass plus 2-year NTC plus 1-Year NAC
plus 1- Year CITS

XVi.

Welder - QG-04-1S- 12th class or equivalent 4 510
(GTAW) 03891-2025- | Or

V2-lISSSC 11th with 1.5 years of experience in relevant
field

Or

10th class with 2-year NTC/NAC in relevant
field

Or

10th class with 3 year of experience in
relevant field

Or

9th class with 4.5 years of experience in
relevant field

Or

8th pass plus 2-year NTC plus 1-Year NAC
plus 1- Year CITS

The agenda is placed for ratification by the Committee.

3.9. Ratification of Approval of three revised qualifications of Life Sciences
Sector Skill Development Council (LSSSDC)

3.9.1. LSSSDC has requested for urgent approval of three Revised Qualifications owing to its
implementation in under the scheme ‘Pramod Mahajan Kaushalya UddyogJagta’'. The
Qualifications were submitted to NCVET on 10" March 2025 and expired on 315t March
2025.

3.9.2. The "on-file" approval has been granted for three Qualifications for period of the three
years effective from 08.04.2025 vide File No. 36002/27/2022/NCVET. The details of the
qualification are as follow:

S. Name of Revised Entry Requirement Notional Hours NSQF
No Qualification (TH + PR + OJT) level
1 | Chemist — Production 3 Year Diploma in Engineering (after Total- 270 5
(Pharma, Cosmetics & 10th) in Mechanical/ Mechatronics/ Theory= 90
Biologics) Electronics/ Chemical Engineering and | Practical= 120
1.5 year of relevant experience Employability Skills=
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about:blank
about:blank

Electives:

1. API / Excipient
Manufacturing

2. Sterile Product
Manufacturing

3. Non-Sterile Product
Manufacturing

4. AYUSH Drug
Manufacturing

5. Sanitary and Personal
Hygiene Product
Manufacturing

Min. One Elective is
mandatory and Max 2
electives can be taken

Options:
1. Regulated Business
Operations

OR

UG Diploma (with Chemistry Subject)
OR

Completed 2nd year of B.E./
B.Tech.(Bio Tech/ Chemical
Engineering )/B.Pharma

OR

NSQF Level 4 Qualification for
Production Equipment Operator- API
with 3 Year of relevant experience in
production

OR

NSQF Level 4 Qualification for
Production Machine Operator- Non
Sterile Formulations with 3 Year of
relevant experience in production
OR

NSQF Level 4.5 Qualification for
Production Machine Operator- Sterile
Formulations with 1.5 Year of relevant
experience in production

60

5 Electives=330 Hours
each

Optional Module= 60
Hours

Total Minimum = 600
Total Maximum (2
electives and
option)= 990 Hours

(Pharma, Biologics, Medical
Device And Other Health
Services)

OR

Completed 2nd year of 3-year diploma
(after 10th)

OR

Graduation in any field

OR

Diploma in Pharmacy

Theory-115
Practical-305
Employability Skills- 60

Associate-Clinical Research | Completed 3rd year of 3-year/ 4-years Total- 180 5.5
Management (Pharma, UG in Biology, Nursing, Medical Lab Theory=60
Biologics and Medical Technician, Life Sciences, Practical= 30
devices) Biotechnology Employability Skills= 90
Electives: OR
1.Site management Completed 3rd year of B.E/ B. tech. in 4 Electives = 390 Hours
2.Study Monitoring Biotech each
3.Data management Or
4 Biostatistics Completed 3rd year B. Pharma Total Minimum- 570
OR Hours
One elective is mandatory BAMS/ BDS/ BUMS/ BHMS/ MBBS
Total Maximum (with
all 4 electives) =1740
Hours
Executive - Telesales 12th Class Pass (any Subjects) Total - 480 Hours 4

The agenda is placed for ratification by the Committee.

ABSsS.

AGENDA ITEM 04: Ratification of Qualifications/NOS/MC being adopted by other

4.1. Ratification of adoption of 13 qualifications by Confederation of Indian

Industries (CII)
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4.1.1. The CIl had submitted a request for adoption of 13 qualifications from various

awarding bodies. The same was examined in accordance with the provisions of
Guidelines for Adoption of Qualifications by Awarding Bodies-2024.

4.1.2. The CIl was granted the awarding rights for the above-mentioned qualification

vide File No. 21002/03/2025/NCVET dated 12" March 2025. The details of the
qualification are as follows:

S. Sector Developer Body Qualification Notional NQR Code Valid Till
No Name hours
i. | Automotive | Automotive Skills Four-Wheeler 480 2022/AUT/ASD | 22/09/2026
Development Service Technician C/06570
Council (ASDC)
ii. | Automotive | Automotive Skills Service Technician 420 QG-04-AU- 27/08/2027
Development (Heavy Motor 02945-2024-
Council (ASDC Vehicle) V2-ASDC
iii. | Beauty & Beauty & Wellness Wellness Therapist 570 QG-04-BW- 31/08/2026
Wellness Sector Skill Council | (Elderly) 00734-2023-
V1-BWSSC
iv. | Healthcare | Healthcare Sector General Duty 420 TBD 18/02/2028
Skill Council (HSSC) | Assistant Trainee
v. | Healthcare | Healthcare Sector General Duty 900 QG-04-HE- 29/01/2026
Skill Council (HSSC) | Assistant 00656-2023-
V1.1-HSSC
vi. | Healthcare | Healthcare Sector Phlebotomist 900 QG-04-HE- 29/01/2026
Skill Council (HSSC) 00661-2023-
V1.1-HSSC
vii. | Life Life Sciences Sector | Lab Technician- Min: 360 | QG-3.5-LS- 17/12/2027
Sciences Skill Development Pharma, Biologics | Max: 450 | 03405-2024-
Council (LSSSDC) and Medical V2-LSSSDC
devices
viii. | Tourism Tourism and Guest Service 510 QG-04-TH- 31/01/2027
and Hospitality Skill Associate (F&B 02007-2024-
Hospitality | Council (THSC) Service) V1-THSC
ix. | Tourism Tourism and Front Office 300 QG-03-TH- 31/01/2027
and Hospitality Skill Assistant 02012-2024-
Hospitality | Council (THSC) V1-THSC
X. | Media & Media & Account Executive 450 2022/ME/MES | 25/01/2027
Entertainm | Entertainment Skills C/05190
ent Council (MESC)
xi. | IT-ITeS SSC NASSCOM Al Data Scientist 780 QG-05-IT- 22/09/2025
(New) 015626-2023-
V1.1-
NASSCOM
xii. | IT-ITeS SSC NASSCOM Domestic Data 450 TBD 18/02/2028
Entry Operator
(Digital Mitra)
xiii. | IT-ITeS MSME Technology Full Stack- 600 QG-4.5-IT- 30/04/2027
Centre Developer 02395-2024-
V1-MSME
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The agenda is placed for ratification by the Committee.

4.2.

4.2.1.

4.2.2.

Ratification of the Adoption of one (01) Qualification by TATA Power
Company

The TATA Power Company Ltd. had submitted a request for adoption of the 01
qualification from Skill Council for Green Jobs (SCGJ). The same was examined
in accordance with the provisions of Guidelines for adoption of Qualifications by
Awarding Bodies-2024.

The TATA Power Company Ltd. was granted the awarding rights for the above-
mentioned qualification vide File No. 36003/02/2025/NCVET dated 30™" April
2025. The details of the qualification are as follows:

) Qualification | Developer | NSQF | Total NQR Code | Current | NSQC Next
No | Name Body Level | Notional Version | Approval | Review
Hours Date Date
i Solar PV Skill 4 420 QG-04-ES- 2 38th 29/05/2027
Installer Council for 02628- NSQC,
(Suryamitra) | Green Jobs 2024-V2- dated
(SCQJ) SCGJ 30/05/202
4
The agenda is placed for ratification by the Committee.
4.3. Ratification of the adoption of 08 qualifications by Samadhan Samiti
4.3.1. The Samadhan Samiti had submitted a request for adoption of the 08
qualifications from various awarding bodies. The same was examined in
accordance with the provisions of Guidelines for adoption of Qualifications by
Awarding Bodies-2024.
4.3.2. The Samadhan Samiti was granted the awarding rights for the following 08
qualifications vide File No. 21002/04/2025/NCVET dated 7th April 2025:
S. | Qualification | Developer Body | NSQF | Notional | NQR Code Current| NSQC Validity
No.| Name Level | Hours Version| Approval

i.| Beauty Beauty & 4 510 2022/BW/B 4 24th 17-11-

Therapist Wellness Sector WSSC/0657 NSQC, 2025
Skill Council 6, V-4.0 17-11-22
(B&WSSC)

ii. | Assistant Electronics 3 420 QG-03-EH- 1 30th 23-06-
Drone Sector Skills 00575-2023- NSQC, 2026
Technician Council Of India V1-ESSC 23-06-23

(ESSCI)
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iii. | Digital SSC NASSCOM 4.5 166 NG-4.5-IT- 36th 15-03-
Marketing & 02236-2024- NSQC, 2027
E-Commerce V1- 05-03-24
- Google NASSCOM

iv.| Technician - | MSME 4 600 QG-04-EH- 37th 30-04-
Room Air | Technology 02387-2024- NSQC, 2027
Conditioner Centre, Ministry V1-MSME 30-04-24
& Home | of MSME
Appliances

v.| Entrepreneur | Management & 5 570 QG-05-ET- 23rd 29-09-

Entrepreneurship 02715-2024- NSQC, 2025
and Professional V1-MEPSC, 29-09-22

Skills Council v2

(MEPSC)

vi.| Four- Automotive Skills 4 480 QG-04-AU- 39th 27-08-
Wheeler Development 02943-2024- NSQC, 2027
Service Council (ASDC) V2-ASDC 27-08-24
Technician

vii. | Nano Management & 3 300 2022/US/ME 24th 17-11-
Entrepreneur | Entrepreneurship PSC/06471, NSQC, 2025
(Street and Professional v2.0 17-11-22
Vendor) Skills Council

(MEPSC)

viii. | Solar PV | Skill Council for 4 420 QG-04-ES- 38th 30-05-
Installer Green Jobs 02628-2024- NSQC, 2027
(Surya Mitra) | (SCGJ) V2-SCGJ 30-05-24
The agenda is placed for ratification by the Committee

AGENDA ITEM 05: Ratification of ‘On-File’ Approval Revision of
Qualifications/NOS/MC granted Interim Extension Till 30t April 2025

5.1. Inthe 42" NSQC meeting, the committee accorded approval to the 455 Qualifications
till 30t April 2025 which were originally due for expiry from November 2024 to April
2025. The committee also directed that ABs shall ensure that the revision of all these
qualifications is done well in time before the expiry of validity i.e before 30" April 2025.
It may be brought to the attention of the Committee that the exact number is 453 since
two (02) qualifications namely ‘Manager- Waste Management’ and ‘Solar
Photovoltaic Entrepreneur’ were erroneously repeated.

5.2. Accordingly, of the total 453 qualifications with validity till 30" April 2025, out of this,
139 qualifications have been revised and granted approval in the 42" meeting of
NSQC held on 18" February 2025.

5.3. A total of 216 Qualifications have been granted ‘on-file’ approval and are placed for

ratification by the committee. The snapshot of 216 qualifications approved on file and
being placed for ratification is as below and the detailed list of these qualifications is
at Annexure IV.
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S. No Name of the Awarding Body No. of Qualification out of the
453 qualifications have been
approved for revision on file

i. | Aerospace and Aviation Sector Skill Council 5
ii. | Agriculture Skill Council of India 20
iii. | ASAP Kerala 1
iv. | Capital Goods and Strategic Skill Council 23
V. | Construction Skill Council of India 19
vi. | Electronics Sector Skill Council of India 30
vii. | Food Industry Capacity and Skill Initiative (FICSI) 5
viii. | Handicrafts and Carpet Sector Skills Council 17
iX. | Hydrocarbon Sector Skill Council 2
X. | Management and Entrepreneurship & Professional 7
Skills Council (MEPSC)
xi. | Rubber, Chemical and Petrochemical Skill 23
Development Council
xii. | Skill Council for Green Jobs (SCGJ) 2
xiii. | Skill Council for Mining Sector 15
xiv. | Telecom Sector Skill Council 25
Xv. | Textile Sector Skill Council 22
Grand Total 216

5.4. The balance 98 qualifications of the following ABs have been proposed for archival
by the ABs. The list of these qualifications to be archived is consolidated in the
agenda no. 09.

S. No Name of the Awarding Body No. of Qualification out of the
453 qualifications being
archived
i. | Aerospace and Aviation Sector Skill Council 1
ii. | Agriculture Skill Council of India 3
iii. | Capital Goods and Strategic Skill Council 14
iv. | Construction Skill Council of India 8
v. | Electronics Sector Skill Council of India 8
vi. | Food Industry Capacity and Skill Initiative (FICSI) 4
vii. | Handicrafts and Carpet Sector Skills Counscil 3
viii. | Logistics Sector Skill Council 22
iX. Management and Entrepreneurship & 1
Professional Skills Council (MEPSC)
X. | Paint and Coating SSC 08
XI. Rubber, Chemical & Petrochemical Skill 1
Development Council (RCPSDC)
xii. | Telecom Sector Skill Council 12
xiii. | Textile Sector Skill Council 12
xiv. | Water Management and Plumbing Sector Council 1
Grand Total 98

Page 18 of 280




The agenda is placed for ratification by the Committee

AGENDA ITEM 06: Correction in Qualifications/NOS/MC Approved in earlier NSQCs |

6.1. Correction in the break-up of notional hours of Two (02) qualification of
Agriculture Skill Council of India (ASCI)

6.1.1. Two qualifications namely ‘Floriculturist’ and ‘Agriculture Extension Service
Provider’ submitted by the Agriculture Skill Council of India was granted
approval in the 42nd NSQC meeting held on 18th February 2025.

6.1.2. While making submission of the qualifications, the AB had mentioned incorrect
calculation of total notional hours for ‘Floriculturist’ Qualification while for the
qualification ‘Agriculture Extension Service Provider’ the optional elective was
not mentioned. Accordingly, the same was presented in the agenda. However,
ASCI requested for correction in the calculation of the notional hours and
inclusion of optional hours for the two qualifications.

6.1.3. The corrected distribution of notional hours is as follows:

Qualification Theory | Practical | OJT ES Elective (total 5) | Total
name (Hours) | (Hours) | (Hours) | (Hours) | (Hours) (Hours)
Floriculturist (Electives: Rose/ Gerbera/ Chrysanthemum/ Orchid/ Marigold)
Min:390

In 42nd Agenda 100 140 30 60 60 each Max. 690

_ Min: 390
Revised 100 140 30 60 60 each Max. 630
Agriculture Extension Service provider (Option: Formation of SHGs, FIGs & PGs) *
In 42nd Agenda 120 180 30 60 0 390

: . Min: 390
Revised 105 165 60 60 30 (optional) Max-420

*SHG- Self Help Group,
FIGs- Farmer Interest Group
PGs- Producer Group

6.2. Correction in the break-up of notional hours of One (01) qualification of
Home Management and Caregivers Sector Skill Council (HMCGSSC)

6.2.1 One (01) qualification namely ‘Governess’ of Home Management and
Caregivers Sector Skill Council (HMCGSSC) was approved in the 42nd NSQC
meeting held on February 18th 2025. However, HMCGSSC informed that the
total notional hours of the qualification was mentioned incorrectly by them while
submitting the agenda and hence, requested for rectification of the same, altering
the overall duration of the qualification.
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6.2.2 The details of the corrected distribution of notional hours for the one (01)

qualification is as follows:

Qualification | Theory Practical oJT ES Total
Name (Hours) (Hours) (Recommended | (Hours) (Hours)
Hours)
Governess
In Agenda 160 320 120 90 570
Revised 200 370 120 - Min. 570
(including | (including Max. 690
ES Hours) | ES Hours)

The agenda is placed for approval by the Committee

6.3.

6.3.1.

Request for Change in Nomenclature for 01 qualification of Management
& Entrepreneurship and Professional Skills Council (MEPSC)

The Management & Entrepreneurship and Professional Skills Council (MEPSC)
has submitted request for change in the nomenclature of one (01) qualification -
Environmental Sustainability Governance Specialist, approved in 42nd NSQC to
pertaining to Environmental Social Governance Specialist, to align with the
industry standards.

The agenda is placed before the Committee for approval.

AGENDA ITEM 07: Re-Activation of 99 NSQF-Aligned and Approved Qualifications
that were archived in 42" NSQC owing to non-availability of content

7.1.

7.2.

7.3.

7.4.

The NSQC in its 34th meeting held on 30th November 2023 directed all awarding
bodies to ensure availability of the content for the qualifications within three months
of the NSQC approval failing which the qualifications shall be archived.

In line with the above, pursuance of the mandate, all ABs were directed to submit
an undertaking confirming that all NSQC approved qualifications have content
available. Accordingly, in the 42" NSQC meeting, a total of 753 qualifications were
approved for archival due to non-availability of required content (Participant
Handbook and Facilitator Guide) beyond the 90-day timeframe post NSQC approval
based on undertakings submitted by 74 Awarding Bodies. However, once the ABs
confirm the availability of content on the respective archived qualification, the
qualifications shall be re-activated on NQR.

Also, the NSQC directed that the then balance 15 Awarding Bodies, which has not
submitted the undertaking till 42" NSQC be informed to comply with the instructions
of NSQC pending which strict action including temporary suspension/de-recognition
may be taken.

In view of the above, a communication was shared with the 15 ABs to comply with
the NSQC direction vide email dated 6" May 2025.
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7.5. Subsequently, post the 42" NSQC, three (03) Awarding Bodies namely Handicraft
SSC, Food Processing SSC and Healthcare SSC have submitted requests for re-
activation for total 98 qualifications for which the content has been developed by
the ABs. The following is the snapshot of 99 qualifications proposed for re-
activation, and the details are provided in Annexure V.

S. No | Name of AB Qualifications archived due | Qualifications being re-
to content not available activated on account of
content made available
i. Handicraft and Carpet SSC 66 66
ii. FICSI 09 09
iii. Healthcare SSC 23 23
iv. West Bengal State Council 01 01
of Technical and
Vocational Education and
Skill Development
TOTAL 99 99
7.6. Presently, a total of 13 Awarding Bodies (ABs) have not submitted undertakings

regarding the availability of content (Participant Handbook and Facilitator Guide) for
their NSQF aligned and approved qualifications. Two (02) Awarding Body named
Lamrin Tech Skills University, Ganpat University and HCL Technologies has
submitted the undertaking. Accordingly, the list of ABs who have not submitted

Undertakings
Sl. No Name of Awarding Body
i. Bajaj Finserv
i. Broadcast Engineering Consultants India Limited (BECIL)
ii. Central Board of Secondary Education (CBSE)
iv. Gujarat Council of Vocational Training
V. IT Development Agency (ITDA), Govt. of Uttarakhand
Vi. Karnataka Skill Development Corporation
Vil. Maharaja Ranijit Singh Punjab Technical University (MRSPTU)
viii. Maharashtra State Board of Skill Vocational Education and
Training
iX. Microsoft
X. National Institute for Entrepreneurship and Small Business
Development (NIESBUD)
Xi. National Institute of Wind Energy, Ministry of New &
Renewable Energy
Xii. In Space
Xiii. Career Park Trust

The agenda is placed for approval of the committee
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AGENDA ITEM 8: Removal of the Current Age Criteria mentioned in the
Qualifications and Age to be mentioned only in case of Legal Requirement and for
Hazardous Jobs

8.1. The NSQF alignment and approval of qualification is a comprehensive process
and covers various aspects while evaluating a Qualification/MC/NOS which
inter-alia includes minimum notional hours; minimum entry requirements;
evidence of need; NSQF level in alignment with the level descriptors;
progression pathways as well as age requirement in case of hazardous job/
legal requirements.

8.2. It has been observed that although the standard qualification file template refers
to age as training age only in cases where there is a legal requirement, the ABs
while submitting the qualification prescribe the age for all types of qualifications,
even though it's not mandatory. Accordingly, the age being listed as part of
qualification becomes a necessary criterion for training in the said qualification/s
and at times becomes an impediment in implementation of qualification in
various schemes.

8.3. To address this, it is proposed that for all other NSQF aligned and approved
qualifications, the age mentioned as part of the qualification file shall be
withdrawn apart from the following cases:

8.3.1. Qualifications/Job-roles related to hazardous occupations.
8.3.2. Qualifications mandating legal requirements.
8.3.3. Qualification with specific/ special requirements.

8.4. In view of the above, ABs may communicate the list of qualifications where age
is to be retained in accordance with para 8.3 above. In case no communication
is received from the AB, within 2 weeks, it shall be presumed that AB has no
objection in withdrawal of age criteria from the qualifications.

The agenda is placed for approval of the Committee

AGENDA ITEM 9: Archival/Deactivation of Non-Active and Expired qualification
from NQR Portal

9.1. The National Qualification Register (NQR) portal is a centralized repository for all
qualifications which are National Skills Qualification Framework (NSQF) aligned
and approved by NSQC. These qualifications are approved with a validity period
of 3 years, unless otherwise specified by the NSQC. Since the operationalization
of NCVET, 8505 qualifications have been NSQF aligned.

9.2. NCVET follows the prescribed process of periodical archival of qualifications which
fall under the below mentioned criteria:

Page 22 of 280



a) The validity of the qualification has expired and the concerned awarding bodies
has not taken up the same for revision, hence all such qualification are deemed
to be not required in the skill ecosystem.

b) Any entity which had got the qualifications NSQF aligned either during the time
of NSDA or till 2021 with NCVET and is presently not a recognized awarding
body (AB) of NCVET.

c) All such Qualifications where there is no/low training conducted and/or are
inactive for more than a year.

d) Qualifications which have not been rationalised as per the National Credit
Framework (NCrF) and revised National Skills Qualification Framework (NSQF).

e) NCVET recognised Awarding Body has requested for deactivation/archiving of
their qualifications.

f) Qualifications which have no content (i.e trainers handbook and participant
handbook) available even after 90 days of NSQC approval.

9.3. The archival of qualification is a continuous process and as on 4" May 2025 while
NQR portal has 2685 active qualifications, a total of 5,820 qualifications have been
archived based on approval in various NSQCs.

9.4. In line with the above, pursuant to the mandate and in accordance with the
directions of NSQC to conduct regular audit of the NSQF aligned and approved
qualifications to ensure that only the industry-relevant and active qualifications are
seen on the public portal, NCVET had identified 607 Qualifications (versions) that
needs to be archived from the NQR portal on account of expiry of their validity on
April 2025 (including those granted interim validity till April and being archived
owing to no trainings or on request of AB). The details of these 607 qualifications
is at Annexure VI and the summary of Awarding Body wise archival is as below:

Sl. No | Name of the Awarding Body Number of Qualifications
for archival
i. | Additional Skill Acquisition Programme, Government of 2
Kerala

ii. | Aerospace and Aviation Sector Skill Council (AASSC) 12
iii. | Agriculture Skill Council of India (ASCI) 86
iv. | Apparel, Madeups & Home Furnishing Sector Skill 15

Council (AMHSSC)

v. | Automotive Skills Development Council (ASDC) 4
vi. | Beauty & Wellness Sector Skill Council (B&WSSC) 2
vii. | Capital Goods and Strategic Skill Council (CGSSC) 35

viii. | Central Institute of Petrochemicals Engineering & 10
Technology (CIPET)

ix. | Construction Skill Development Council of India (CSDCI) 11

X. | Domestic Worker Sector Skill Council (DWSSC) 2
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xi. | Electronics Sector Skills Council Of India (ESSCI) 42

xii. | Food Industry Capacity & Skill Initiative (FICSI) 9
xiii. | Gems & Jewellery Skill Council of India 1
xiv. | Handicrafts and Carpet Sector Skill Council (HCSSC) 32
xv. | Healthcare Sector Skill Council (HSSC) 13
xvi. | Indian lron and Steel Sector Skill Council (IISSSC) 19
xvii. | Instrumentation Automation Surveillance & 6
Communication Sector Skill Council ( IASC)
xviii. | SSC NASSCOM 64
xix. | Life Sciences Sector Skill Development Council 18
(LSSSDC)

xX. | Logistics Sector Skill Council (LSC) 22
xxi. | Maharshi Sandipani Rashtriya Vedavidya Pratishtha 1
xxii. | Management & Entrepreneurship and Professional Skills 8

Council (MEPSC)
xxiii. | Medhavi Skill University 5
xxiv. | Media & Entertainment Skill Council (MESC) 3
xxv. | Paints and Coatings Skill Council 7
xxvi. | Power Sector Skill Council (PSSC) 12
xxvii. | Retailers Association Skill Council of India (RASCI) 4
xxviii. | Rubber Chemical & Petrochemical Skills Development 23
Council (RCPSDC)
xxix. | Safety Skill Development Foundation 1
xxX. | Skill Council for Green Jobs (SCGJ) 15
xxxi. | Skill Council for Mining Sector (SCMS) 4
xxxii. | Skill Council for Persons with Disability (SCPwD) 32
xxxiii. | Sports, Physical Education, Fitness and Leisure Skills 14
Council (SPEFL)
xxxiv. | Telecom Sector Skill Council (TSSC) 39
xxxv. | Textile Sector Skill Council (TSC) 33
xxxvi. | Tourism and Hospitality Skill Council (THSC) 1
Grand Total 607

The agenda is placed for approval of the Committee

Agenda Item No. 10: Introducing a System of Re-Assessment and Fixing the
Minimum Pass Percentage for Skill Based Courses in Vocational Education,
Training and Skilling (VETS)

10.1. Pursuant to the decision taken during the 35" NSQC meeting held on 318t
January 2024, a Sub-Committee on Re-assessment and Fixing the Minimum
Pass Percentage for Skill Based Courses in VETS was constituted. The Sub-
Committee undertook a study of qualifications offered by all Awarding Bodies
(ABs) using a data-driven methodology. Accordingly, the Consultations were
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held with key stakeholders, including the Directorate General of Training (DGT),
the National Academy of RUDSETI, Higher Education Boards, Universities,
School Education Boards, Assessment Agencies (AAs), and representatives
from Industry.

10.2. During the consultation, it was noted that the skilling ecosystem in India is
highly diverse, encompassing a wide range of learner profiles, implementation
modes, and institutional frameworks. Furthermore, with the integration of the
National Education Policy (NEP) and associated frameworks such as National
Curriculum Framework (NCF), NHEQF (National Higher Education
Qualification Framework), and the revised NSQF (National Skills Qualification
Framework), a flexible and learner-centric approach is being emphasized,
rendering a uniform or rigid benchmark unsuitable.

10.3. In view of the above, the final recommendation of the Sub-Committee, are as
follows-

a. Minimum Pass Percentage
i. Itis notadvisable to establish a uniform minimum pass percentage. However,
the Awarding Body shall ensure that the prescribed minimum pass
percentage is not less than 33%—in parlance with the widely accepted
standards, especially in academics, in the country.

ii. Awarding Body shall define the prescribed minimum pass percentage for all
NSQF-aligned qualifications in the Qualification-file (Q-file).

iii. The apex body i.e. National Skills Qualification Committee (NSQC) entrusted
with the approval of qualifications shall undertake a thorough scrutiny of each
qualification and grant approval.

b. Re-assessment strategy
i. A learner shall be eligible for re-assessment. It shall be available for entire
learning uniti.e. Qualification/ Standalone NOS/ Standalone Micro Credential
(MC)/ Standalone Nano Credential (NC) for which the assessment has been
conducted.

ii. The number of times re-assessment may be availed shall be prescribed by
the AB However, the AB shall ensure that the timeline does not exceed three
years from the publication of the initial result of learning unit i.e. Qualification/
Standalone NOS/ Standalone Micro Credential (MC)/ Standalone Nano
Credential (NC).

iii. Details of re-assessment should not be reflected in any of the learner’s
document (like mark sheet, certificate etc.) for all qualifications.

The agenda is placed for approval of the Committee.
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AGENDA ITEM 11: Submission of Qualifications for NSQF Alignment & Approval

11.1. A total of 353 Qualification/NOSs/MCs/NCs have been received at NCVET till
December 2024. Of these, 197 Qualification/NOSs/MC/NC are meeting the criteria
for being placed for consideration in NSQC while the balance 158
Qualifications/NOS/MC are not being placed owing to compliance issues. The details
of 206 qualifications being considered is at Annexure 1.
Type Received Considered Not
New Revised | Total New Revised | Total | Considered
Qualification 165 83 248 79 52 131 117
NOS 63 06 69 32 4 36 33
MC 36 0 36 30 0 30 06
NC 0 0 0 0 0 0 0
Total 264 89 353 141 56 197 156
11.2. In addition to the above, 33 number of qualifications (18 Qualifications, 3 NOS,
12 MC) Qualifications are being ratified on account of on- file approvals and extension
of validity as mentioned in Agenda above are placed at Annexure Il
11.3. A total of 156 Qualifications (117 Qualifications, 33 NOS, 06 MC) are not being
considered for placing in the NSQC. The details of qualifications are at Annexure lll.
11.4. The summary of 197 qualifications (131 qualifications, 36 NOS and 30 MCs) being
placed for consideration in the NSQC is as under:
S.No | Name of Awarding Body | Qualification NOS MC Considered NC Total
Considered Considered Considered| Considered
New | Revised | New | Revised | New | Revised
i. Directorate General of 3 1 0 0 0 0 0 4
Training (DGT)
ii. Delhi Metro Rail 3 0 0 0 0 0 0 3
Corporation Academy
iii. Indira Gandhi National 0 0 0 0 1 0 0 1
Open University (IGNOU)
iv. Indian Institute of 3 0 0 0 0 0 0 3
Technology (IT),
Guwabhati
V. Indian Institute of 0 0 14 0 0 0 0 14
Technology (IIT),Mandi
Vi. MSME Technology 8 0 0 0 0 0 0 8
Vil. National Film 0 0 0 0 2 0 0 2
Development Corporation
(NFDC)
viii. National Institute of 0 1 3 4 0 0 0 8

Electronics and
Information Technology,
Delhi (NIELIT)
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West Bengal State
Council of Technical &
Vocational Education &
Skill Development
(WBSCTVESD)

Agriculture Skill Council
of India (ASCI)

Xi.

Aerospace and Aviation
Sector Skill Council
(AASSC)

Xii.

Automotive Skills
Development Council
(ASDC)

Xiii.

Capital Goods and
Strategic Skill Council
(CGSSQO)

13

XiVv.

Construction Skill
Development Council of
India (CSDCI)

XV.

Electronics Sector Skill
Council of India (ESSCI)

XVi.

Food Industry Capacity
and SKill Initiative (FICSI)

XVil.

Healthcare Sector Skill
Council

XViil.

Iron and Steel SSC

XiX.

Management and
Entrepreneurship and
Professional Skills
Council (MEPSC)

XX.

National Association of
Software and Service
Companies (NASSCOM)

XXi.

Power Sector Skill
Council (PSSC)

XXil.

Retailers Association's
Skill Council of India
(RASCI)

XXiil.

Skill Council for Green
Jobs (SCGJ)

XXiV.

Skill Council for Person's
with Disabilities (SCPwD)

12

XXV.

Sports, Physical
Education, Fitness and
Leisure Skills Council
(SPEFL)

XXVI.

Textiles Sector Skill
Council (TSC)

KXVii.

Centurion University for
Technology and
Management (CUTM)

XViil.

Ganpat University

XXiX.

Indian Institute of Banking
& Finance (IIBF)

XXX.

Institute of Civil Engineers
Society (ICES)

XXXi.

Microsoft

13

Page 27 of 280




KXXil. Safety Skill Development 0 0 0 5 0 5
Foundation (SSDF)
TOTAL 79 52 32 30 0 197

AGENDA ITEM 12: Additional Agenda with Permission of Chair
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Annexure 1. Summary of 197 Qualifications/NOS/MC Submitted for NSQF Alignment and Approval

Agenda No. 11 Name: Automotive Air- Awarding Body Name Sector

Conditioner Directorate General of Training AUTOMOTIVE 13

Manufacturing (DGT)

Technician
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Hours Progression Pathway as

Hours per OM
Electives N/A Academic | LTT/STT | Academic/Skiling | Previous | Relevant Total 3600 ?utc;]r:io?vrtla air-condition
Education Skilling Education Pursuing | NSQF Experience echnicia
Completed | completed Levels in Years
in Years Achieved
Category of New 10.th or Theory 480 Special Remarks
Qualification Qualification Equivalent
Occupation Automotive Air-Conditioner, Practical 840
Manufacturing
Qualification Type General Emp Skills 180
Industry Validations 30 oJT 2100
Line Ministry Yes Elective 1
Training Data Conducted | Projected Elective 2
N/A 450

Skilling/ Up-Skilling/ Skilling Elective 3
Re-Skilling

Any other remark:

= Flexi-MoU is one of the pioneer programmes under DGT on the basis of the MoU in between DGT and Industrial Training Partner (ITP) for propagating vocational training to allow industries
to take advantage of various schemes for conducting training programme in higher employment potential courses according to needs of industries. The concept of Flexi-MoU was introduced
in June-July 2014. DGT and Subros Limited Manesar and Management have decided to sign this memorandum of understanding to provide an opportunity to the youth to acquire skills related
to Automotive Air-Condition Manufacturing Technician trade through specially designed "Learn and Earn" approach consisting a mix of theoretical and On-the-Job Training (OJT) components
and hence improve their employability potential and to contribute in the overall growth of industry by creating a pool of skilled resources.
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Agenda No. 11 Name: Automotive Awarding Body Name Sector
Logistics Technician Directorate General of AUTOMOTIVE 213
Training (DGT)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional |(In Hours Progression Pathway
Hours asper OM
Electives N/A Academic | LTT/STT | Academic/Skilling | Previou | Relevant | Total 3600 Automotive Logistics
Education | Skilling Education sNSQF | Experienc Technician
Completed | completed | Pursuing Levels ein Years
in Years Achieved
Category of New 10th or Theory 480 Special Remarks
e e Equivalent
Qualification Qualification
Occupation Automotive Logistics Practical 840
Technician
Qualification Type General Emp Skills 180
Industry 3 oJT 2100
Validations
Line Ministry Yes Elective 1
Training Data Conducted | Projected Elective 2
N/A 900
Skilling/ Up- Skilling Elective 3
Skilling/Re-
Skilling

Any other remark:

= The Flexi-MoU is one of the pioneer programmes under DGT on the basis of the MoU in between DGT and Industrial Training Partner (ITP) for propagating vocational
training to allow industries to take advantage of various schemes for conducting training programme in higher employment potential courses according to needs of industries.
The concept of Flexi- MoUs was introduced in June-July 2014. DGT and Toyota Kirloskar Motor Pvt. Ltd. have decided to sign this memorandum of understanding to provide
an opportunity to the youth to acquire skills related to Automotive Logistics Technician through specially designed "Learn and Earn" approach consisting a mix of theoretical
and On-the-Job Training (OJT) components and hence improve their employability potential and to contribute in the overall growth of Steel industry by creating a pool of
skilled resources.
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Agenda No. 11 Name: Automotive Awarding Body Name Sector
Quality Inspection Directorate General of AUTOMOTIVE 313
Technician Training (DGT)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notion In Hours Progression
al Pathway asper OM
Hours Automotive Quality
Electives N/A Academic | LTT/STT | Academic/Skilling | Previous | Relevant | Total 3600 Inspection Technician
Education | Skilling Education NSQF Experienc
Completed | complete | Pursuing Levels ein Years
din Achieved
Years
Category of New 10th or Theory 480 Special Remarks
N e Equivalent
Qualification Qualification
Occupation Automotive Quality Practical 840
Inspection Technician
Quialification Type General Emp Skills 180
Industry 3 oJT 2100
Validations
Line Ministry Yes Elective 1
Training Data Conducted | Projected Elective 2
N/A 900

Skilling/ Up- Skilling Elective 3
Skilling/Re-
Skilling
Any other remark:
= The Flexi-MoU is one of the pioneer programmes under DGT on the basis of the MoU in between DGT and Industrial Training Partner (ITP) for propagating vocational

training to allow industries to take advantage of various schemes for conducting training programme in higher employment potential courses according to needs of

industries. The concept of Flexi- MoUs was introduced in June-July 2014. DGT and Toyota Kirloskar Motor Pvt. Ltd. have decided to sign this memorandum of

understanding to provide an opportunity to the youth to acquire skills related to Automotive Quality Inspection Technician through specially designed "Learn and Earn"

approach consisting a mix of theoretical and On-the-Job Training (OJT) components and hence improve their employability potential and to contribute in the overall

growth of Steel industry by creating a pool of skilled resources.

Page 31 of 280



Agenda No. 11 Name: Vessel Awarding Body Name Sector
Navigator Directorate General of LOGISTICS n
Training (DGT)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notion In Hours Progression Pathway
al asper OM
Hours e Senior Navigator
Electives N/A Academic | LTT/STT | Academic/Skilling | Previous | Relevant | Total 2700 ° l\SAI?te Grade 1
Education | Skilling Education NSQF Experienc : Sk:EEg grr:d:2
Completed 'completed Pursuing Levgls ein Years e Fleet Manager
in Years Achieved ° Manager
e Entrepreneur
Category of Revised 10th or Theory 540 Special Remarks
e e Equivalent
Qualification Qualification
Occupation Vessel Navigator Practical 1680
Qualification Type General Emp Skills 180
oJT 300
Industry 11
Validations
Line Ministry Yes Elective 1
Training Data Conducted | Projected Elective 2
200 300
Skilling/ Up- Skilling Elective 3
Skilling/Re-
Skilling

Any other remark:

= Vessel Navigator trade under Craftsmen Training Scheme (CTS) is one of the revised course to be delivered nationwide through a network of ITIs.
= Changes madein: -

1. Instructor Qualification

2. Learning Outcome

3. Practical & Theory content
» Last approval date & NSQC meeting: - 22.10.2024 & 40th NSQC
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Agenda No. 11.

Name: Junior Engineer -

Awarding Body Name

Sector

Automatic Fare Collection and DMRC Academy Transport (Metro 1/3
Telecom Systems (Metro Rail) Rail)
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per OM
Electives NA Academic LTT/STT | Academic/ | Previous | Relevant Total 540 Engineer —
Education Skilling Skilling NSQF | Experience Automatic Fare
Completed completed | Education | Levels in Years Collection and
in Years | Pursuing | Achieved Telecom Systems
(Metro Rail) (NSQF
Level 5.5)
Category of New 3year Diploma - - - - Theory 180 Special Remarks
Qualification Qualification after 10th” (Experience/Trade)
Occupation Telecom-Automatic Fare - - - -4 1.5- Practical 210 | *Diploma in
Collection (AFC) System Electronics,
Qualification Type General - - - -3.5 3- Emp 30 | Computer Engg., IT,
Skills Electronics &
Industry Validations NA - - - - - oJT 120 | Communications,
Line Ministry NA i i i i i Elective 1 | - | ndustry Integrated,
— ; - Microprocessor,
Training Data Conducted Projected - - - - Elective 2 - Electronics &
800 Telecommunications,
Skilling/ Skilling - - - - - Elective 3 - Instrumentation
Up-Skilling/ Re- Technology,
Skilling Electronics and
Instrumentation
Engg. or in relevant
field

Any other remark:

e The job role focuses on executing and maintaining essential metro systems such as signalling, telecom, and Automatic Fare Collection (AFC) to ensure seamless,
safe, and efficient metro operations.
e Therole includes performing basic signalling functions, installing and maintaining telecom and AFC systems, adhering to safety protocols, and coordinating with teams
to minimize operational disruptions.
e Training module equips individuals with the technical knowledge and practical skills to handle signalling tasks, operate and monitor telecom and AFC systems,
implement safety procedures, and develop employability competencies essential for effective performance in metro rail operations.

Page 33 of 280




Agenda No. | Name: Junior Engineer — Awarding Body Name Sector
11 Electrical & Mechanical DMRC Academy Transport (Metro 2/3
System (Metro Rail) Rail)

NSQF/ 4.5 Entry Criteria Requirement Options Notional | In Hours | Progression Pathway as

NCrF Level Hours per OM

Electives NA Academic LTT/STT | Academic/ Previous Relevant Total 510 Engineer - Electrical &
Education Skilling Skilling NSQF Experience Mechanical System
Completed completed | Education Levels in Years (Metro Rail) (NSQF Level

in Years Pursuing Achieved 5.5)

Category of New 3year Diploma - - - - Theory 120 Special Remarks

Qualification Qualification after 10th* (Experience/Trade)

Occupation Electrical & Mechanical - - - -4 1.5- Practical 150 *Diploma in Electrical /

Qualification General - - - -3.5 3- Emp 30 Mechamcal or in relevant

, field

Type Skills

Industry NA - - - - - oJT 210

Validations

Line NA - - - - - Elective -

Ministry 1

Training Conducted Projected - - - - Elective -

Data 800 2

Skilling/ Skilling - - - - - Elective -

Up-Skilling/ 3

Re-Skilling

Any other remark:

e The job role focuses on overseeing the operation and maintenance of Electro-Mechanical (E&M) systems in metro stations—both underground and elevated—ensuring
energy efficiency, infrastructure upkeep, and the safe functioning of escalators and elevators in alignment with metro rail safety and operational standards.

e Therole includes implementing metro operations training and safety procedures, coordinating preventive maintenance, addressing technical issues, monitoring energy

utilization, and ensuring smooth and compliant station operations across various systems.

e Training module equips individuals with the knowledge and skills to manage metro E&M operations, implement safety protocols, monitor system performance, and
ensure reliable infrastructure and equipment functionality in metro environments.
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Agenda No. Name: Supervisor — Awarding Body Name Sector
11 Operations (Metro Rail) DMRC Academy Transport (Metro Rail) 3/3
NSQF/ 4.5 Entry Criteria Requirement Options Notional In Hours Progression Pathway
NCrF Level Hours as per OM
Electives 1. Station Controller Academic LTT/STT | Academic/ | Previous Relevant Total Min. =300 | Engineer — Operations
2. Train Operator Education Skilling Skilling NSQF Experience Max. = 510 (Metro Rail)
Completed completed | Education Levels in Years (NSQF Level 5.5)
in Years Pursuing | Achieved
Category of New 3year Diploma - - - - Theory 82 Special Remarks
Qualification Qualification after 10th (Experience/Trade)
Occupation Station & Train Operations - - - -4 1.5- Practical 68 *Diploma in
Electrical/Electronic or
Qualification General - - - -3.5 3- Emp Skills 30 .
equivalent
Type
Indgstrly NA i i i i i oJT i ***includes 30 hours of
Validations oJT
Line Ministry NA - - - - - Elective 1 120*** '
Training Conducted Projected - - - - Elective 2 210
Data 800
Skilling/ Skilling - - - - - Elective 3 -
Up-Skilling/
Re-Skilling

Any other remark:
e The job role focuses on overseeing the end-to-end operations of metro rail systems, ensuring service efficiency, safety compliance, and uninterrupted functionality across
signaling, telecom, fare collection, station management, and train operations.

e The role includes supervising signaling systems and platform screen doors, managing telecom and AFC systems, handling train operations in Non-ATP modes, and
optionally specializing as a Station Controller or Train Operator, with responsibilities such as station operations, rolling stock troubleshooting, and simulator-based train
handling.

e Training module equips individuals with the technical and operational skills to implement safety protocols, manage core metro systems, lead teams, address operational
challenges, and apply employability skills essential for effective performance and leadership in metro railway operations.
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Agenda No. 11. Name: Fundamentalsof Awarding Body Name Sector
Environmental Ethics Indira Gandhi National Open Environmental n
University (IGNOU) Science
NSQF/ NCrF 5 Entry Criteria Requirement Options Notional In Progress
Level Hours Hours ion
Electives NA Academic LTT/STT Academic/ Previous Relevant Total 30 Pathway
Education Skilling Skilling NSQF Experience as perOM
Completed completed Education Levels in Years
in Years Pursuing Achieved
Category of New UG Diploma or Theory 14 Special
Qualification MC equivalent Remarks
(Experience)
Occupation 2nd year of Practical 16 *Mail sent
year UG on 11 July
Qualification Type General UG Certificate 15 Emp Skills 2024 to,
Industry Validations 10 12t 3 0JT MoEFCC
Line Ministry Awaited*** 5 15 Elective 1
TrainingData Conducted | Projected 4 3 Elective 2
NA 800
Skilling/Up- Skilling/ Skilling Elective 3
Re-Skilling

Any other remark:

The micro credential is aimed for anyone interested in gaining skills related to skills related to managing environmental issues and following environmentally appropriate
behaviour. These courses are specifically beneficial for those working in environmental consulting and generating awareness on environmental issues. It will be a part of the
basket of courses offered in the area of Environmental science and related fields.
The students after completing this course will be able to follow ethics and comply with the environmental rules and regulations.

Ethics in the domain of environment is the need of today. The World Economic Forum’s Future of Jobs Report 2024 highlights underscores the need for environmental
stewardship and indicates greater job increase in this area.
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Agenda No. 11 Name: Artificial Awarding Body Name Sector
Intelhg_ence/ Machme IIT Guwahati IT-ITeS 1/2
Learning Innovative
Analyst
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives NA Academic LTT/STT Academic/ Previous Relevant Total 510 | OM
Education Skilling . Sk||||ng' NSQF Experience in AI-ML Archi
Completed completed in Education Levels Vears . rchitect
Years Pursuing Achieved
Type of New UG Diploma Special Remarks
Qualification Qualification _orl . Theory 220 | (Experience/
equivalent Trade)
Occupation Others 3-year 1.5%* *in IT, Electronics,
(Artificial Intelligence/ diploma after Practical 170 Electrical,
Machine Learning) 10th * Computer Science
Skill Type Future 45 1.5%* Emp Skills 60 |TnIT.
Electronics,
Industry Validations 5 oJT 60 Electrical,
Line Ministry Awaited Elective 1 - Computer Science
Training Data Conducted Projected ) field
Elective 2 -
NA 1000
Skilling/ Up-Skilling/ Skilling .
Re-Skilling Flective 3

Any other remark:

The "Al/ML" course will help the learners with the ability to extract insights from complex datasets, using statistical and machine learning techniques.

Gain proficiency in developing predictive models and algorithms that enable systems to make autonomous decisions based on data.

Learners also learn to evaluate model performance and communicate findings effectively through data visualization and storytelling.

Also, similar qualification named “Al — Machine Learning Engineer from SSC Nasscom of 480 Hrs, Al-Machine learning Developer from ASAP Kerala of 720 Hrs and The Machine
Learning Pipeline on AWS from SSC Nasscom of 32 Hrs” which primarily focuses on and evaluates the technical performance of algorithmic models on the system on which it is being
deployed; responsible for developing, designing, building, testing and deploying Al solutions and developing applications and platforms in Al & Big Data Analytics; and helps to frame business
problems as ML problems and how to use Amazon SageMaker to train, evaluate, tune, and deploy ML models respectively whereas the qualification submitted by IIT Guwahati includes
topics in Data Science using Python, Mastering SQL and Visualization Tool — Tableau, Advanced NLP with Deep Learning and RL.
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Agenda No. Name: Cybersecurity Awarding Body Name Sector 2/2
11 Analyst IIT Guwahati IT-ITeS
NSQF/ 5 Entry Criteria Requirement Options Notional In Progression
NCrF Level Hours Hours | Pathway as per OM
Electives NA Academic LTT{ STT Academic/ Skilling . Relevant Total 690 . -
. Skilling . Previous NSQF ) . Al Security Specialist
Education . Education . Experience in
completed in . Levels Achieved
Completed Pursuing Years
Years
Type of New UG Diploma* Theor 192 | Special Remarks
Qualification Qualification or equivalent y (Experience/Trade)
Occupation Others 3-year 1.5%* 378 | *in IT, Electronics,
(Cybersecurity) diploma after Practical Electrical, Computer
10th * Science
Skill Type Future 12th pass or 3k . 60 | **inIT, Electronics,
equivalent* Emp Skills Electrical, Computer
Industry 6 45 1.5%* oIt 60 Science field
Validations
II;/IIinn?s try Awaited Elective 1 -
Training Conducted Projected Elective 2
ective -
Data NA 500
Skilling/ Skilling
Up-Skilling/ Elective 3 -
Re-Skilling

Any other remark:

e  The course aims to create skills and attain proficiency in areas of core cybersecurity areas of Network security, Cloud security and penetration testing.
. Students will also gain practical concepts to areas like implementing IAM, ensuring compliances according to standards like ISO27001, DPDPA, SOC2 Type2, Handling SIEM tools, incident reporting & management and
fundamentals of data security in industry.

e  Similar Qualification named “Security Analyst at NSQF Level 5 with 480 Notional hours and Cybersecurity Analysis-IBM with 128 Notional hours” was submitted by SSC Nasscom which primarily focuses on the
concepts of Monitoring and Analyzing Threats, Coordinate with Team and Respond to Incidents, Manage and Secure Cloud Data and Execute Phishing and Social Engineering Defense; and data protection, endpoint
protection, SIEM, respectively and systems and network fundamentals whereas the qualification submitted by [IT Guwahati includes topics in Kali Linux, Incident detection with SIEM, Security Operations and IAM, Data
Security and Al security, Introduction to Capture the Flags.
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Agenda No. 11

Name: RTL and FPGA

Awarding Body Name

Sector

based System Designer IIT Guwahati Electronics and 1/1
Electrical
NSQF/ NCrF Level 5.5 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/ STT | Academic/Skilling | Previou | Relevant Total 600 | RTL Design Engineer
Education Skilling Education s NSQF | Experien FPGA Engineer (Level
Completed completed in Pursuing Levels cein 5.5)
Years Achieve Years
d

Category of UG degree in - - - - Theory 185 Special Remarks
Qualification New Engineering**
Occupation VLSI Physical Design 12th with 2 - - - 1.5 Practical 265 ** in CSE, Electronics

Years Diploma** and communication,
Qualification Type Future Skill 5 1.5¢ Emp Skills | 60 | Electrical

— * IT, Electronics,
Industry Validations 6 oJT 90 Electrical, Computer
Line Ministry Awaited Elective 1 - Science
Training Data Conducted Projected Elective 2 -
NA 300

Skilling/Up-Skilling/ Skilling Elective 3 -
Re-Skilling

Any other remark:

1. Growing Demand for Customization and Flexibility and 2. Focus on Hardware Security & Increasing Complexity of Digital Systems

3. Rise of Edge Computing and loT: With the rise of edge computing and the Internet of Things (1oT), there is a growing need for efficient and adaptable hardware solutions. RTL design

and FPGA implementation allow for the creation of optimized, power-efficient, and application-specific hardware, making them well-suited for edge devices.

4. Energy Efficiency and Green Computing and 5. Transition to Heterogeneous Computing
6. Advancements in Al and Machine Learning
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Agenda No. Name: Fundamentals of Awarding Body Name Sector
11 Data Science [IT Mandi IT-ITeS 1/14
NSQF/ 4.5 Entry Criteria Requirement Options Notional In Progression
NCrF Level Hours Hours Pathway as per
Electives Not Applicable . LTT/STT . Total 120
Academic - Academic/ . Relevant NA
. Skilling . . Previous NSQF .
Education Skilling Education . Experience
completed ) Levels Achieved | .
Completed : Pursuing in Years
in Years
Type of New UG Special Remarks
ualification -
Q NOS Cortificate* or Theory 24 EjExpenence/Tra
equivalent e)
Occupation Others 1st year UG of 3 Practical %6
(Data Science) year/ 4 year UG* i *Any stream
Skill Type Future 3-year diploma Emp Skills
after 10t
Industry 6 3rd year of 0JT
Validations diploma after 10t
Line Awaited 12th or 15 Elective 1 i
Ministry Equivalent '
Training Conducted Projected 4 15 Elective 2
Data 0 1000
Skilling/ Skilling
Up-Skilling/ Elective 3 -
Re-Skilling

Any other remark:
e This Course builds foundational understanding of data science concepts, including data types, processing, and exploration. Learners gain practical skills in using
Python, Pandas, and visualization libraries for basic data handling and analysis.
e Enables application of core techniques in real-world scenarios to support data-driven decision-making.
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Agenda No. Name: Basics of Python Awarding Body Name Sector
11 Programming and Data IIT Mandi IT-ITeS 2/14
Visualization
NSQF/ NCrF 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Level Hours Pathway as per
Electives Not Applicable Total 120 OM
NA
Academic LTT( STT Academic/ Skilling . Relevant
. Skilling . Previous NSQF ;
Education Education ; Experience
completed : Levels Achieved | .
Completed . Pursuing in Years
in Years
Type of New Special Remarks
Qualification NOS uG (Experience/Tra
Certificate* Theory 24 de)
or equivalent
Occupation Others 1st year UG of 3 .
(Artificial Intelligence) year! 4 year UG* Practical 9 .
. Any stream
Skill Type Future 3-year
diploma after Emp Skills
1oth
Industry 6 3rd year of oJT
Validations diploma after 10"
Line Ministry Awaited 12th or 15 Elective 1 i
Equivalent '
Training Data | Conducted Projected 4 15 Elective 2
1000 )
Skilling/ Skilling Elective 3 i
Up-Skilling

Any other remark:
e  This course equips learners with strong foundations in Python programming, data preprocessing, and visualization using tools like Pandas, NumPy, and Matplotlib.

. It emphasizes hands-on learning through real-world datasets, dashboards, and automation tasks to build job-ready skills while covering an end-to-end data science pipeline, including machine learning with Scikit-learn,
deep learning using TensorFlow & PyTorch, and domain applications.

e  Similar Qualification named “Essentials of Python programming and libraries to work with data at NSQF Level 5 with 30 Notional hours and Data Visualisation at NSQF Level 5 with 45 Notional hours” was
submitted by HCL and SSC Nasscom respectively which primarily focuses on understanding python programming and data structures, implementing advanced python libraries; and defining business outcomes from

results of a statistical analysis and create visualizations to report them whereas the qualification submitted by IIT Mandi includes Data Manipulation and Preprocessing, Data Aggregation and Group Operations, Data
Visualization Techniques, and Advanced Computation and Al Technigues.
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Agenda No. 11 | Name: Advanced concepts Awarding Body Name Sector
of Artificial Intelligence: IIT Mandi IT-ITeS 314
Generative Models, LLMs
& Computer Vision
NSQF/ NCrF 5 Entry Criteria Requirement Options Notional In Hours Progression
Level Hours Pathway as
Electives Not Applicable . LTT/STT Academic/ . Total 180 per OM
Academic - - Previous Relevant
) Skilling Skilling . NA
Education . NSQF Levels | Experience
completed Education ; .
Completed ) . Achieved in Years
in Years Pursuing
Type of New UG Diploma* or Special
Qualification NOS equivalent Theory 36 Remarks
Occupation Others 2nd year of (Experience/
ifici i Trade
(Avrtificial Intelligence) 3-year 4- Practical 144 )
years UG*
*Any stream
Skill Type Future 2-year diploma .
after 12t Emp Skills
Industry 6 .
Validations 12th or Equivalent 3 oJT
Line Ministry Awaited 45 15 Elective 1 )
Training Data | Conducted Projected Elective 2
1000 )
Skilling/ Skilling Elective 3 i
Up-Skilling/

Any other remark:
e This course builds a strong foundation in modern Al techniques, including Variational Autoencoders (VAEs), GANs, NLP, Computer Vision, and Large Language Models (LLMs), starting from

intuitive concepts to real-world applications.

e Similar Qualification named “Concepts of Computer Vision of 90 Hrs, Artificial Intelligence with Large Language Models of 90 Hrs, New Technologies Introduction of 60 Hrs
submitted by SSC Nasscom, HCL and NIELIT at NSQF Level 5 respectively primarily focuses on solutions and applications that leverage Al/ML to interpret and analyze visual information;
understanding how LLMs are designed, trained, and fine-tuned for various use cases such as text generation, summarization, translation, and question answering; and quantum computing,
introduces blockchain technology, fundamental exploration of Al basics whereas the qualification submitted by IT Mandi focuses on practical, hands-on learning through creating tools for
image generation, text analysis, face recognition, translation, and chatbot development using libraries like PyTorch, TensorFlow, OpenCV, and Hugging Face. Equips learners with skills to
explore frontier Al research and apply generative Al methods in industries like media, healthcare, customer support, and design.
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Agenda No. Name: Fundamentals of Awarding Body Name Sector
11. Machine Learning IIT Mandi IT-ITeS 4/14
NSQF/ 4.5 Entry Criteria Requirement Options Notional In Hours Progression
NCrF Level Hours Pathway as per
Electives Not Applicable Academic LTT( STT Academic/ Skilling _ Total 150 NA
. Skilling . Previous NSQF
Education Education ;
completed . Levels Achieved
Completed ) Pursuing
in Years
Type of New Special Remarks
Qualification NOS UG " (Experience/
Certificate* Theory 30 Trade)
or equivalent *An stream
Occupation Others
. . 1st year UG of 3 :
(Deep Learnlqg, Machine year/ 4 year UG* Practical 120
Learning)
Skill Type Future 3-year
diploma after Emp Skills
10th
Industry 6 3rd year of oJT
Validations diploma after 10t
Line Awaited 12th or 15 Elective 1 )
Ministry Equivalent '
Training Conducted Projected 4 1.5 Elective 2
Data 1000 -
Skilling/ Skilling Elective 3 i
Up-Skilling

Any other remark:

. It focuses on practical applications by building tools to solve real-world prediction tasks, assess model performance, and fine-tune models using evaluation metrics like accuracy, precision, and recall and introduces
ensemble techniques and model selection strategies, including boosting, bagging, and combining models for more reliable predictions, giving learners the skills to choose and improve the best model for a given

problem.

e  Similar Qualification named “ Al — Machine Learning Engineer from SSC Nasscom of 480 Hrs, Al-Machine learning Developer from ASAP Kerala of 720 Hrs and The Machine Learning Pipeline on AWS from
SSC Nasscom of 32 Hrs which primarily focuses on and evaluates the technical performance of algorithmic models on the system on which it is being deployed; responsible for developing, designing, building, testing
and deploying Al solutions and developing applications and platforms in Al & Big Data Analytics; and helps to frame business problems as ML problems and how to use Amazon SageMaker to train, evaluate, tune,
and deploy ML models respectively whereas the qualification submitted by whereas the qualification submitted by IIT Mandi focuses Supervised and Unsupervised Learning techniques, such as classification, clustering,
and regression, through hands-on experience with Python tools and algorithms like decision trees, k-means, and support vector machines (SVM).
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Agenda No. Name: Fundamentals of Awarding Body Name Sector
11. Deep Learning and Neural IIT Mandi IT-ITeS 5/14
Networks
NSQF/ 55 Entry Criteria Requirement Options Notional In Hours Progression
NCrF Level Hours Pathway as per
Electives Not Applicable LTT/ STT Total 150 OM
Academic - Academic/ Skilling . Relevant NA
. Skilling . Previous NSQF ;
Education Education ; Experience
completed . Levels Achieved | .
Completed . Pursuing in Years
in Years
Type of New " Special Remarks
Qualification NOS UG De_gree Theory 30 (Experiencel/Tra
or equivalent de)
1 *
Occupation O thers . 3rd year of UG* Practical 120 Any stream
(Machine Learning)
Skill Type Future 2-year
diploma after 1.5 Emp Skills
12th
Industry 6 2nd year Diploma
Validations after 12th L5 OJT
Line Awaited 3-year .
Ministry diploma after 3 Elective 1 -
loth
Training Conducted . 12th or )
Data Projected equivalent 45 Elective 2 .
1000 5 15
Skilling/ Skilling Elective 3 i
Up-Skilling

Any other remark:

e This course introduces Neural Networks and deep learning concepts, focusing on building and training models for image recognition, language processing, and sequence
prediction.

e Provides hands-on learning with Python, covering CNNs, RNNs, and techniques like multi-task learning and reinforcement learning.
e This course focuses on optimizing model performance and applying advanced methods to real-world tasks such as decision-making and self-improvement.
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Agenda No. Name: Fundamentals of Awarding Body Name Sector
11. Business Analytics IIT Mandi IT-ITeS 6/14
NSQF/ 4.5 Entry Criteria Requirement Options Notional In Hours Progression
NCrF Level Hours Pathway as per
[ i oM
Electives Not Applicable Academic LTT{ STT Academic/ Skilling . Relevant Total 150
. Skilling . Previous NSQF , NA
Education Education . Experience
completed . Levels Achieved | .
Completed ) Pursuing in Years
in Years
Type of New UG Special Remarks
Qualification NOS Certificate* Theory 50 (Experience/
or equivalent Trade)
Occupation Business Analytics
1st year UG of 3 , *Any stream
year/ 4 year UG* Practical 100
Skill Type Future 3-year
diploma after Emp Skills
10th
Industry 6 3rd year of oJT
Validations diploma after 10t
Line Awaited 12th or 15 Elective 1 i
Ministry Equivalent '
Training Conducted Projected 4 1.5 Elective 2
Data 0 1000 )
Skilling/ Skilling .
Up-Skilling Elective 3 -

Any other remark:
e  The Business Analytics Fundamentals course is designed to develop analytical thinking, data literacy, and decision-making skills using data across core business areas.

e  This course lays a strong foundation for advanced analytics training and prepares students for roles in data analysis, business strategy, and analytics-driven decision-making in diverse industries.
e  Similar qualifications exist for ITDA - Dehradun (Business Analyst - IT at NSQF Level 5.5 with 540 notional hours), and SSC NASSCOM (Al - Business Intelligence Analyst at NSQF Level 5 with 570 notional
hours) with no major differences, however there is no NOS of similar type which can be directly embedded in the UG Programs.

e  Additionally, a NOS of HCL Tech (Essentials of Business Analytics at NSQF Level 5 with 90 notional hours) which primarily focuses on practical skills in data analytics, statistical tools, and Al technologies and
also emphasizes the application of Al and Generative Al for enhancing work productivity whereas for IIT Mandi, learners will gain hands-on experience with descriptive and predictive analytics, explore ethical
considerations, and enhance their ability to communicate insights through storytelling and visualizations.
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Agenda No. | Name: Introductions to Tools for Awarding Body Name Sector
11 Business Analytics IT Mandi IT-ITeS 7114
NSQF/ 4.5 Entry Criteria Requirement Options Notional In Progression
NCrF Level Hours Hours Pathway as per
Electives Not Applicable . LTT/STT | Academic/ Previous Total 150 | OM
Academic o - Relevant NA
. Skilling Skilling NSQF ;
Education leted d . I Experience
Completed complete E ucation Levc_a S in Years
in Years Pursuing Achieved
Type of New s . Special Remarks
Qualification NOS UG .Certlflcate or Theory 30 (Experience/Tra
equivalent de)
Occupation Business Analytics 1st year UG of 3 A st
year/ 4 year Practical 120 ny stream
uG*
Skill T Fut .
tiype uture 3-year diploma Emp
after 10t Skills
Industry 6 3rd year of
Validations diploma after oJT
10th
_L'F‘e Awaited 12th or Equivalent 15 Elective 1 -
Ministry
Training Conducted Projected 4 1.5 Elective 2
Data 0 1000 -
Skilling/ Skilling
Up-Skilling/ Elective 3 -
Re-Skilling

Any other remark:
e This course provides comprehensive proficiency in key business analytics tools, including Excel, SQL, Python, Tableau, and Power BI, to enable students to manipulate
data, build reports, and create interactive dashboards. It focuses on practical, hands-on experience in data handling, cleaning, visualization, and modeling.

e It emphasizes integration of multiple tools for end-to-end business data analysis, with a strong emphasis on time series forecasting, predictive modeling, and big data
concepts.

e This course also prepares students for the next step in their analytics career, with a capstone project and practical experience, while encouraging ethical data handling and
privacy practices.
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Agenda No. Name: Introduction to Awarding Body Name Sector
11. Predictive Analytics & IIT Mandi IT-ITeS 814
Modeling
NSQF/ 4.5 Entry Criteria Requirement Options Notional In Hours Progression
NCrF Level Hours Pathway as per
Electives Not Applicable Academic | &1/ STT | Academic/ Skilling . Relevant | '°% 120 oM
Education lling Education Previous N.SQF Experience NA
completed . Levels Achieved | .
Completed . Pursuing in Years
in Years
Type of New UG Special Remarks
Qualification NOS Certificate® Theory 24 (Experience/
or equivalent Trade)
Occupation Others *Any stream
(Predictive Analytics and 1st year UG of 3 .
Modelling) year/ 4 year UG* Practical 96
Skill Type Future 3-year
diploma after Emp Skills
10th
Industry 6 3rd year of oJT
Validations diploma after 10"
Line Awaited 12th or 15 Elective 1 )
Ministry Equivalent '
Training Conducted Projected 4 1.5 Elective 2
Data 0 1000 -
Skilling/ Skilling .
Up-Skilling Elective 3 -

Any other remark:
e This course equips students with the skills to forecast future trends and outcomes using data.
¢ In this course, students will learn how predictive analytics drives business decision-making, with a focus on time series forecasting, classification, and clustering
techniques. They learn to apply methods like logistic regression, decision trees, and K-means clustering to real-world business challenges, such as customer segmentation
and churn prediction.

e Students will gain expertise in evaluating model accuracy using metrics like RMSE, MAE, and AUC, and learn to monitor model performance post-deployment. Students will
be able to address ethical issues in predictive modeling, ensure data privacy, and learn how to integrate models into business systems for actionable insights.
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Agenda No. Name: Business Analytics - Awarding Body Name Sector
11 Applications IIT Mandi IT-ITeS 9/14
NSQF/ 5 Entry Criteria Requirement Options Notional In Hours | Progression
NCrF Level Hours Pathway as per
Electives** Elective 1- Marketing Analysis Academic LTT/STT Academic/ | Previous | o, oo Total Min:180 | OM
Elective 2- Operations Analysis . Skilling Skilling NSQF ; Max: 270 NA
; : : . Education : Experience
Elective 3- Financial Analysis Completed completed | Education Levels in Years
Elective 4- Product Analysis P in Years Pursuing Achieved
Type of New . . Special Remarks
Qualification NOS UG 'Dlploma or Theory 30 (Experience/
equivalent
Trade)
Occupation Business Analyst
2nd year of *Any stream
3-year/ 4- Practical 120
years UG* **Choose one
, elective
Skill Type Future .
2-year diploma Emo Skills
after 12t P
Industry 6 .
validations 12th or Equivalent 3 oJT
I__n_"ne Awaited 45 15 Elective 1 30
Ministry
Elective 2 30
Training Conducted Projected Elective 3 30
Data 0 1000
Skilling/ Skilling
Up-Skilling/ Elective 4 30
Re-Skilling

Any other remark:

e This course focuses on advanced data collection, cleaning, statistical analysis, and predictive modeling techniques for business applications.

e Students will learn to build strategies using decision trees, scenario analysis, and problem-solving frameworks. Students can Choose one elective from Marketing,
Operations, Financial, or Product Analytics to gain domain-specific expertise.
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Agenda No. 11 Name: Application of Awarding Body Name Sector
Statistics in Business IIT Mandi IT-ITeS 10/14
NSQF/ NCrF 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Level Hours Pathway as per
Electives Not Applicable . LTT/STT Academic/ Total 120 oM
Academic - - . Relevant
) Skilling Skilling Previous NSQF . . NA
Education . . . Experience in
completed in | Education Levels Achieved
Completed . Years
Years Pursuing
Type of New B Special Remarks
Qualification NOS UG Certificate* or Theory 24 (Experience/
equivalent
Trade)
Occupation Business Analyst
1st year UG _ *Any stream
of 3 year/ 4 Practical 96
year UG*
Skill Type Future 3-year diploma
after 10 Emp Skills
Industry 6 3rd year of
Validations diploma after oJT
loth
Line Ministry Awaited . Elective 1
12th or Equivalent 15 -
Training Data Conducted Projected 4 15 Elective 2
0 1000 )
Skilling/ Skillin
. g g Elective 3 -
Up-Skilling

Any other remark:
e This course equips learners with essential business analytics skills, such as data classification, central tendency, and dispersion, through tools like histograms, box plots, and probability
distributions.
e It focuses on practical business applications of hypothesis testing, regression analysis, and statistical forecasting models for tasks like sales prediction, customer segmentation, and demand
planning.
e This course stresses the importance of data-driven decision-making by teaching learners how to use statistical tools (e.g., Excel, R, Python) to clean, analyze, and visualize data for better
strategic decisions in marketing, finance, and operations. It empowers learners to independently solve complex business analytics challenges and communicate findings effectively.
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Agenda No. 11

Name: Basics of

Awarding Body Name

Sector

Computer Science IIT Mandi IT-ITeS 11/14
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives Not Applicable Academic LTT/STT Academic/ Skilling Previous Relevant Total 90 oM
Education Skilling Education Pursuing | NSQF Levels | Experience in NA
Completed completed in Achieved Years
Years
Type of Qualification New Theory 18 Special Remarks
uG ;
NOS o Experience/Trade
Certificate* or ; p
equivalent
Occupation Software Engineer 1st year UG of 3 Practical 72
year/ 4 year UG* *Anv stream
Skill Type General 3-year Emp Skills y
diploma after
10th
Industry Validations 6 3rd year of diploma oJT
after 10"
Line Ministry Awaited 12th or 1.5 Elective 1 -
Equivalent
Training Data Conducted Projected 4 15 Elective 2 -
0 1000
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:

e Computer Science Basics establishes a solid understanding of computer science fundamentals, covering the history of computing, computer architecture, number systems, and Boolean

algebra.

e It focuses on computational thinking and problem-solving, helping learners break down complex problems into manageable parts, and apply logical and algorithmic reasoning. This course
introduces essential skills for system administration and automation, teaching shell scripting, command-line usage, and task automation to enhance productivity and efficiency in computing

tasks.

Page 50 of 280




Agenda No. Name: Foundations of Awarding Body Name Sector
11. Systems and Databases IIT Mandi IT-ITeS 12/14
NSQF/ NCrF 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Level Hours Pathway as per
Electives Not Applicable Academic LTT{ STT . N Previous Relevant Total 90
. Skilling Academic/ Skilling . . NA
Education . . . NSQF Levels | Experience in
completed in | Education Pursuing .
Completed Achieved Years
Years
Type of New Special Remarks
Qualification uG .
Hatieat NOS Certificate™ or Theory 18 ;Experlence/Trade
equivalent
Occupation Software Engineer 1st year UG of 3 Practical 72
year/ 4 year UG* *Any stream
Skill Type Future 3-year y
diploma after Emp Skills
10th
Industry 6 3rd year of diploma oJT
Validations after 10t
Line Ministry Awaited 12th or 15 Elective 1
Equivalent '
Training Data | Conducted Projected 4 1.5 Elective 2
0 1000 )
killi killi
Sk ",”9/ Skilling Elective 3 -
Up-Skilling

Any other remark:

e Foundations of Systems and Databases provides in-depth knowledge of database fundamentals, including relational and NoSQL databases, and covers key concepts like DBMS
architecture, data integrity, and optimization.
e Itteaches SQL proficiency, from basic commands (e.g., CREATE, SELECT, INSERT) to advanced operations like joins, subqueries, and performance tuning, empowering learners to
manage and query large datasets efficiently.
e This course focuses on ensuring data consistency and reliability by applying transaction management principles (ACID), implementing indexes, and enforcing constraints such as

PRIMARY

and FOREIGN KEYS.
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Agenda No. Name: Fundamentals of Awarding Body Name Sector
11 Programming IIT Mandi IT-ITeS 13/14
NSQF/ 4.5 Entry Criteria Requirement Options Notional In Hours Progression
NCrF Level Hours Pathway as per
[ i oM
Electives Not Applicable Academic LTT{ STT Academic/ Skilling . Relevant Total 150
. Skilling . Previous NSQF . NA
Education Education . Experience
completed . Levels Achieved | .
Completed , Pursuing in Years
in Years
Type of New UG Special Remarks
Qualification NOS Certificate* Theory 30 (Experience/
or equivalent Trade)
Occupation Software Programming 1st year UG of3* Practical 120
year/ 4 year UG *Any stream
Skill Type General 3-year
diploma after Emp Skills
10th
Industry 6 3rd year of oJT
Validations diploma after 10t
Line Awaited 12th or 15 Elective 1 i
Ministry Equivalent '
Training Conducted Projected 4 1.5 Elective 2
Data 0 1000 )
Skilling/ Skilling .
Up-Skilling Elective 3

Any other remark:
e Programming Fundamentals introduces students to the basics of coding and problem-solving through hands-on programming from setting up the environment to writing
scripts that solve real-world problems using basic syntax, functions, and built-in data structures (lists, strings).

e This course builds a strong foundation in object-oriented programming (OOP), covering classes, objects, inheritance, and method overriding to structure code efficiently.

e This course focuses on advanced topics such as exception handling, file operations, serialization, and functional programming tools (map, filter, reduce) to enhance the
flexibility and readability of Python code.

e It equips learners with concurrency techniques, teaching how to improve program performance through multithreading and synchronization methods.
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Agenda No. Name: Fundamentals of Awarding Body Name Sector
11. Data Structures & IIT Mandi IT-ITeS 14/14
Algorithms
NSQF/ 5 Entry Criteria Requirement Options Notional In Hours Progression
NCrF Level Hours Pathway as per
Electives Not Applicable Academic LTT( STT Academic/ Skilling ; Relevant Total 150 NA
. Skilling . Previous NSQF .
Education Education . Experience
completed . Levels Achieved | .
Completed . Pursuing in Years
in Years
Type of New . Special Remarks
Qualification NOS UG Diploma* Theory 30 (Experience/Tra
or equivalent de)
Occupation Others 2nd year of 3- Practical 120
year/ 4-years UG *Any stream
Skill Type Future 2-year
diploma after Emp Skills
12th
Industry 6 12th or
Validations Equivalent 3 O.T
I__me Awaited 45 15 Elective 1 )
Ministry
Training Conducted Projected Elective 2
Data 1000 -
Skilling/ Skilling .
Up-Skilling/ Flective 3 -
Re-Skilling

Any other remark:

e This course teaches the principles of algorithmic complexity, covering Big O, Big Theta, and Big Omega notations to evaluate time and space efficiency.

e It focuses on practical techniques such as two-pointer and sliding window methods to optimize solutions for array and string problems.
e Students explore fundamental data structures including stacks, queues, linked lists, and their applications in real-world problems like expression evaluation, scheduling, and
data manipulation.

e Learners will be able to implement and apply graph traversal techniques, minimum spanning tree algorithms, and shortest path algorithms, along with using advanced data
structures like binary search trees and heaps in problem-solving.
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Agenda No. Name: Glass Manufacturing Awarding Body Name Sector 11

11 Technician MSME TECHNOLOGY CENTRE Glass & Ceramic

NSQF/ NCrF 4.0 Entry Criteria Requirement Options Notional | In Hours | Progression

Level Hours Pathway as

Electives NA Academic Education LTT/STT | Academic/Skiling | Previous Relevant Total 1200 per OM
Completed Skilling Education NSQF Experience Glass P_Iant

completed Pursuing Levels in Years Supervisor
in Years Achieved

Category of New 11th or equivalent Theory 510

Qualification Qualification

Occupation Glass Plant Technician Practical 330

Qualification General Emp 120

Type Skills

Industry 24 oJT 240

Validations

Line Ministry Awaiting Elective 1

Training Data Conducted Projected Elective 2

NA 100

Skilling/Up- Skilling Elective 3

Skilling/ Re-

Skilling

Any other remark:
e The qualification Multi-Skill Technician (Rural) comprehensively addresses the diverse skill requirements in rural contexts, including agriculture, livestock management,
agriculture tools and equipment repair and maintenance techniques, food processing, and renewable energy maintenance.

e The holistic approach of this qualification aligns with national skill development goals and addresses rural workforce needs effectively.

e This qualification is proposed to be run in 3000 centres under the RuTage Smart Village Centres (RSVCs) framework which aims to bring modern technologies to rural areas to
improve their economic development.
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Agenda No. Name: Technician - Awarding Body Name Sector
11. Machine MSME TECHNOLOGY CENTRE Power 11
Maintenance
(Mechatronics)
NSQF/ NCrF 4.5 Entry Criteria Requirement Options Notional In Progression
Level Hours Hours | Pathway as per
Electives NA Academic / LTT/STT Academic/Skillin | Previous Relevant Total 1200 oM
Skill Skilling g Education NSQF Experienc Senior_ )
Qualification | completed in Pursuing Levels ein Years Technician -
Completed Years Achieved Supervisor
Type of New 10t 2 years Theory 90 Special
Qualification Qualification NTC/NAC * ) ) ) Remarks
Occupation Maintenance 2nd year of Practical 810 (Experience/
Engg Diploma - - Trade)
after 10th* ) In Electrical/
Skill Type General gt 2 years 3 3 3 Emp 120 *Electronics/.
NTC/NAC* Skills Instrumentation
Industry 30 - . 3 4 i oJT 180
Validations
Line Ministry Awaited - -- -- 3.5* 1.5 Elective 1 -
Training Data | Conducted | Projected -- -- -- -- -- Elective 2 -
1350* 2200
Skilling/ Skilling & Up-Skilling -- -- -- -- -- Elective -
Up-Skilling

Any other remark -

e Technician Machine Maintenance (Mechatronics) is responsible for electrical & mechanical maintenance of industrial machines. He is responsible for the
completion of his own work and is also expected to learn and improve his performance in the machine maintenance field. He shall require well-developed practical
skills to complete the task in the most efficient manner.

e Responsibility to carry out planned (preventive) and unplanned (breakdown) maintenance.

e *Earlier NSQF aligned name was Certificate Course in Machine Maintenance.
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Agenda No. 11.

Name: Senior Tool
Designer — CAD/CAM

Awarding Body Name
MSME TECHNOLOGY CENTRE

Sector
Capital Goods

1/2

NSQF/ NCrF Level 6.5 Entry Criteria Requirement Options Notional | In Progression Pathway
Hours Hours | as per OM
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant | Total 1800 | Sr. Manager(Tool
Education | Skilling Education NSQF Experience Design)
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Qualification New 4-years i i i i Theory 300 | Special Remarks
Qualification uG* (Experience/Trade)
Occupation Tool Design & ) 6 15 Practical 780 | *Mechanical/Production/
CAD/CAM Automobile/Mechatronics
Skill Type General 55 3 Emp 120
i Skills
Industry Validations 30 OoJT 600
Line Ministry Yes Elective -
1
Training Data Conducted | Projected Elective -
- 600 2
Skilling/ Skilling Elective -
Up-Skilling/ Re-
Skilling

Any other remark

The Learner is responsible for developing tool design and tool manufacturing. They will be able to generate CAD models and product design and validate the same
using CAE software. They are capable to do the process planning and manufacturing of the product. Also, with the application of knowledge and skill of Tool and die
technology and CAD/CAM/CAE, the participants can develop their own enterprises.
Advanced CAD/CAM Integration- High-Precision Tooling- Advanced Materials & Coatings - Predictive maintenance, adaptive tooling systems
— Carbide, PCD, ceramic composites ,TiN, TiAIN, DLC coatings for enhanced tool life

— Progressive dies, multi-cavity molds and CATIA, Siemens NX for complex tool modeling
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Agenda No. 11.

Name: Assistant

Awarding Body Name

Sector

Mechatronics System MSME TECHNOLOGY CENTRE Capital Goods 2/2
Designer
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 1200 | OM _
Education | Skilling Education NSQF Experience Sr. Mechatrf)nlcs
Completed | completed | Pursuing Levels in Years System Designer
in Years Achieved
Type of Qualification New Qualification §year Theory 510 | Special Remarks
Diploma | - - l - (Experience/Trade)
after 10th*
Occupation Mechatronics System 12t or ) i 15 Practical 570 | * Mechanical /
Designer equivalent ' Electrical
Skill Type General _ 4 15 Emp Skills | 60 | /Electronics /
Instrumentation /
Industry Validations 30 OoJT 60 Equivalent.
Line Ministry Yes Elective 1 -
Training Data Conducted | Projected Elective 2 -
- 600
Skilling/ Skilling Elective -

Up-Skilling/ Re-Skilling

Any other remark

e The qualification equips learners with the technical and practical skills required to design, operate, and automate advanced mechatronics systems.

e The qualified individual will be capable of preparing and executing logic through PLC and SCADA programming, developing electrical system drawings, and
effectively using pneumatic and hydraulic systems for control and automation.

e The course also covers the design of industrial pneumatic, electro-pneumatic, and hydraulic circuit layouts, along with control panel integration for PLCs, HMIs,
motors, and drives. Learners will gain expertise in mechatronics system design specifically tailored for industrial automation applications
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Agenda No. 11. Name: Jr. Technical Awarding Body Name Sector
Supervisor — Sports Shoe MSME TECHNOLOGY CENTRE Rubber 1/4
Manufacturing
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per OM
i Technical Supervisor
Electives NA . LTT/STT Academic/ | Previous Total 1200 P
Academic | o iy Skillin NsQF | Relevant ~ Sports Shoe
Education g ¢ Experience Manufacturing
Completed completed in Education | Levels in Years
P Years Pursuing Achieved
Type of Qualification New h Special Remarks
ype of Q o 125 or ; ; ; ; Theory 360 pecia
Qualification equivalent (Experience/Trade)
Occupation Shoemaker 2 years of any *Experience in
combination of . relevant field
10th grade NTC/NAC/ CITS - - - Practical 600
or equivalent
Skill Type Multi Skill 4 - Emp Skills 120
Industry Validations 27 3 15 oJT 120
Line Ministry Elective 1 -
Training Data Conducted Projected )
Elective 2 -
NA 100
Skilling/ Up-Skilling/ Skilling
Re-Skilling Elective 3 -

Any other remark:

e This course is designed to meet the growing demands of the global footwear industry, with a specific focus on the high-growth segment of sports and athletic footwear.
e As sports and athleisure trends continue to grow worldwide, trained professionals in this sector will find increasing opportunities in both domestic and international markets.
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Agenda No. Name: Technical Awarding Body Name Sector
11. Supervisor-Advanced MSME TECHNOLOGY CENTRE Leather 2/4
Footwear Technology
NSQF/ NCrF 5 Entry Criteria Requirement Options Notional In Progression
Level Hours Hours | Pathway as per
Electives NA LTT/STT Academic | Previous Relevant OoM _
Academic Education | Skilling /Skilling NSQF Experience Total 1200 Asst. Technical
Completed completed in Education | Levels . Manager
. ; in Years
Years Pursuing | Achieved
Type of New Special Remarks
Qualification Qualification UG Certificate or (Experience/
equivalent - Theory 270 | Trade)
Occupation Shoemaker r diploma after ) *Experience in
P svea dl%t% aate - Practical 630 reler\)/ant field
Skill Type General 12th Grade N e Emp Skills | 60
Industry 31 3 year of any
Validations combination of
10th Grade NTC/NAC/CITS oJT 240
or equivalent.
Line Ministry 4.5 - Elective 1 -
Training Data Conducted | Projected . ,
NA 80 4 1.5 Elective 2 -
Skilling/ Skilling
Up-Skilling/ Elective 3 -
Re-Skilling

Any other remark:
e The footwear sector is currently embracing new technology hence this course effectively combines technical knowledge of emerging footwear technologies with
core entrepreneurial skills, offering a comprehensive view of modern industry demands.

e This course focuses on basis and technical aspects such as foot physiology, footwear materials and assembling techniques to emerging technology and quality
management system with strong emphasis on OJT (On Job Training).

e There's a high and growing demand for tech roles in footwear, especially at companies prioritizing innovation.
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Agenda No. Name: Master Awarding Body Name Sector
11 Technician-Footwear MSME TECHNOLOGY CENTRE Leather 3/4
Design and Product
Development
NSQF/ 4 Entry Criteria Requirement Options Notional In Progression
NCrF Level Hours Hours | Pathway as per
: . . OM
Electives NA Academic ;‘H’I/inSTT éﬁﬁ?ﬁm'd Erse(\sllc:)us Relevant Master '
Education complgeted - Educagtjion Lovels Experience Total 1200 | Technician
Completed Years Pursuing Achieved In years

Type of New th Special
Qualificatio Qualification 1t S&:ﬁ;fr - Theory 240 Remarks
n q (Experience/
Occupation Shoemaker 2 years of Trade)

8th Grade NTSep;lsz 1 Practical 500

NAC/CITS

Skill Type General 35 ) Emp Skills 120
Industry 30
Validations OoJT 340
Line Awaited :
Ministry Elective 1 -
Training Conducted | Projected .
Data NA 120 Elective 2 -
Skilling/ Skilling
Up-Skilling Elective 3 :
Re-Skilling

Any other remark:

e This qualification has been designed to nurture Footwear Designers who can seamlessly convert creative concepts into commercially viable products, meeting

the evolving demands of the global footwear industry.

e The addition of the specialized module “Range Building & New Product Development — Final Project” ensures comprehensive skill development across all
cognitive levels—enabling learners to ideate, analyze, prototype, and evaluate footwear designs aligned with market trends and technical feasibility.
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Agenda No. 11 Name Technical Awarding Body Name Sector
Manager-Footwear MSME TECHNOLOGY CENTRE Leather 4/4
Technology
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional In Progressio
Level Hours Hours | n Pathway
Electives NA A . LTT/STT Academic/ | Previous as per OM
cademic | g Skillin NSQF | Relevant Sr.
Education 9 9 Experience Total 1800 | Technical
Completed completed in Education | Levels in Years M
Years Pursuing | Achieved anager
Type of New UG degree Special
Qualification Qualification (3 year) - Theory 660 Remarks
(Experienc
Occupation Shoemaker 1l-years of NTC e/ Trade)
12th Grade | plus 1-year NAC Practical 780 *Experience
plus 1-year CITS in relevant
Skill Type General 5 B Emp Skills 120 field
Industry 32 4.5 1.5+ 0JT 240
Validations
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected .
NA 60 Elective 2 -
Skilling/ Skilling
Up-Skilling/ Re- Elective 3 -
Skilling

Any other remark:

e This gualification is designed to develop skilled techno-managers and entrepreneurs for the growing footwear industry, combining technical knowledge
with business acumen.
e It focuses on key competencies such as business communication, problem-solving, and analytical skills to ensure candidates are equipped to manage

operations and drive growth effectively.
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Agenda No. 11

Name: Fundamentals
of Voice Over

Awarding Body Name
National Film Development Corporation

Sector
Media and
Entertainment

1/2

NSQF/ NCrF 4 Entry Criteria Requirement Options Notional In Progression Pathway
Level Hours Hours as per OM
Electives - Academic LTT/STT Academic/Skilling Previous Relevant Total 30 NA
Education Skilling Education NSQF Experience
Completed completed Pursuing Levels in Years
in Years Achieved
Category of New Micro-Credential | 12" or equivalent Theory Special Remarks
Qualification 12 (Experience/Trade)
Occupation Acting / Voice-over 12t or equivalent Practical 18 * In Acting / Voice-
Qualification General 10t or equivalent 3* Emp Skills overs
Type e .
ommunication sent
'”dF‘S”Y 5 35 1.5% oJT - to M/o Information and
Validations Broadcasting vide email
Line Ministry Awaited** 3 3* Elective 1 - dated 06/05/2025.
Training Data Conducted | Projected Elective 2 -
NA 1000
Skilling/ Skilling/ Up-Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:

e This micro-credential caters to the rising demand for skilled voice-over artists in various media sectors.

e |t provides foundational knowledge and practical skills in voice acting, voice modulation, and audio recording techniques.

e This certification empowers individuals to pursue careers in dubbing, E-learning, audiobooks, and other voice-over-related fields.
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Agenda No. 11

Name: Fundamentals of
Script Writing

Awarding Body Name
National Film Development Corporation

Sector
Media and
Entertainment

2/2

NSQF/ NCrF 4 Entry Criteria Requirement Options Notional In Progression Pathway
Level Hours Hours as per OM
NA
Electives NA Academic LTT/STT Academic/ Previous Relevant Total 30
Education Skilling Skilling NSQF Experience
Completed completed Education Levels in Years
in Years Pursuing Achieved
Category of New Micro-Credential 12% or equivalent Theory Special Remarks
Quialification 12 (Experience/Trade)
Occupation Film, Television, 12t or Practical *Communication sent to
L . 18 ;
Animation equivalent M/o Information and
Quialification General 10" or equivalent 3 Emp Skills N/A Broadcasting vide email
Type dated 06/05/2025
Industry 5 3.5 15 oJT
Validations N/A
Line Ministry Awaited* 3 3 Elective 1 -
Training Data Conducted Projected Elective 2 -
NA 1000
Skilling/ Skilling/ Up-Skilling Elective 3 -
Up-Skilling/
Re-Skilling

Any other remark:
e This micro-credential addresses the growing demand for skilled scriptwriters in various media industries.
e |t equips learners with fundamental skills to create engaging scripts for diverse formats.
e This certification aligns with industry standards and offers career opportunities in television, film, digital media, and advertising.
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Agenda No. 11 Name: Awarding Body Name Sector
Full Stack National Institute of Electronics and Information Technology (NIELIT) IT-ITeS 1/1
Development
Associate
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per OM
Electives Not Applicable . LTT/STT Academic/ Previous Full Stack Developer
Academic . o Relevant
. Skilling Skilling NSQF .
Education . ; Experience Total 390
Completed completed in Education Levels N Years
P Years Pursuing Achieved
Type of Revised 12" or Special Remarks
Qualification Qualifications equivalent i i i i Theory 120 (Experience/Trade)
Occupation Web Development 10th . . - 3¢ Practical 180 # IT or Allied Sector
Skill Type General i i i Emp 30
Skills
Industry Validations 3 ) ) ) 35 15 oJT 60
Line Ministry Not Required Elective 1 )
Training Data Conduc Projected .
ted Elective 2 -
1748 6000
Skilling/ Up-Skilling/ Skilling
Re-Skilling Elective 3 -

Any other remark:

1. The previous qualification was approved on 31t March, 2022, with a training duration of 210 hours at NSQF Level 3.

2. The training duration has been extended from 210 to 390 hours, and Employability Skills have been incorporated into the qualification to ensure comprehensive
coverage of the course content and compliance with the NCrF guidelines.
3. The nomenclature of the qualification has been updated from "Certified Web Developer" to "Full Stack Development Associate" to better reflect the revised curriculum
and skill focus.
4. The course is approved under the project titled "Employability Enhancement & Livelihood Training Program (EELTP) for SC/ST & EWS (Women) Youth
through Capacity Building and Skill Development in IECT," with a target of training 6,000 beneficiaries over a period of three years.
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Agenda No. 11. Name: Awarding Body Name Sector
Essentials of Al National Institute of Electronics and Information Technology (NIELIT) IT-ITeS 1/7
(Upskilling)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per OM
Senior Al / ML/
Engineer
EleCtiVes Not Appllcable d i LTT/ STT Academicl Previous Rel Total 210
Academic Skilling Skilling NSQF elevant
Education | : | Experience
Completed comp eted Ed“‘?a?“on Levg S in Years
in Years Pursuing Achieved
Type of Qualification Revised 12t or Special Remarks
NOS equivalent - - - - Theory 90 | (Experience/Trade)
Occupation Al Development 2nd year of 3-year i i i i . Prerequisite:
diploma after 10t* Practical 120 1. Foundation of
Skill Type Future ) ) ) 35 1.5¢ Emp Skills ) Artificial Intelligence
: : Technology
Industry Validations 4 2. Al Development
) ) ) 3 3 oJT ) Associate
; - ; 3. Programming
Line Ministry Not Required i i i i i Elective 1 i knowledge.
A .
Training Data Conducted | Projected V\gth tSC|ence
2500 * CS/IT/EC/EE/allied
Skilling/ Up-Skilling/ branches
Re-Skilling Up-Skilling ) ) ) ) ) Elective 3 | # T or allied Sector

Any other remark (wrt revision):
The previous qualification was approved on 28th May 2022, with a training duration of 240 hours at NSQF Level 4, without Employability Skills (ES) and On-the-Job

1.

2.
3.

Training (OJT).

The course, initially approved in a job role format, has now been redesigned into an NOS-based structure.

The nomenclature of the qualification has been updated from "Certified Artificial Intelligence (Al) Associate" to "Essentials of Al (Upskilling)" to better reflect the
revised curriculum and its skill-oriented focus.
The course is approved under the project titled "Employability Enhancement & Livelihood Training Program (EELTP) for SC/ST & EWS (Women) Youth through
Capacity Building and Skill Development in IECT," with a target of training 2,500 beneficiaries over a period of three years.
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Agenda No. 11 Name: Awarding Body Name Sector
Essentials of Cloud National Institute of Electronics and Information Technology (NIELIT) IT-ITeS 217
Computing and
Virtualization
(Upskilling)
NSQF/ NCrF Level Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per OM
Electives Not Applicable : LTT/STT Academic Previous Cloud Architect
Academic . - Relevant
. Skilling /Skilling NSQF ;
Education 7 Experience Total 210
completed Education Levels :
Completed ; . . in Years
in Years Pursuing Achieved
Type of Qualification Revised 12t or Special Remarks
NOS equivalent* - - - - Theory 83 (Experience/Trade)
Occupation Cloud Management 2nd year of 3- * CS/IT/EC/EE/allied
year diploma after - - - - Practical 127 branches
10th* ~ with Science
Skill Type Future ) ) ) # . ) subjects
_ 35 L5 Emp Skills # IT or allied Sector
Industry Validations 4 i i i 3 3¢ oIT ) Prer_eqwsne:
Basic knowledge of
Line Ministry Not Required ) ) ) 3 ) Elective 1 ) OS (windows &
linux),
Training Data Conducted | Projected _ Basic concepts of
Skilling/
Up-Skilling/ Re-Skilling Up-Skilling - - - - - Elective 3 -

Any other remark (wrt revision):
1. The previous qualification was approved on 31st March, 2022, with a training duration of 210 hours at NSQF Level 4, without Employability Skills (ES) and On-the-Job
Training (OJT) as a qualification with nomenclature " Certified Cloud Computing and Virtualization Expert"
2. The course is approved under the project titled "Employability Enhancement & Livelihood Training Program (EELTP) for SC/ST & EWS (Women) Youth through
Capacity Building and Skill Development in IECT," with a target of training 2,500 beneficiaries over a period of three years.

3. The course has been revised to include the following topics:

l. Introduction to container concepts and their usages are added.
Il. Features for setting up high availability have been added.

Il. Single Sign-On (SSO) functionality for accessing cloud services has been added.
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Agenda No. Name: Awarding Body Name Sector
1 Fundamentals of National Institute of Electronics and Information Technology (NIELIT) IT-ITeS 3/7
Information
Security
EeSer'I:/ NCrF 4 Entry Criteria Requirement Options Notional ngu Iz;?r?\:veasysg)snper oM
Hours rs | Information Security
Electives Not Applicable . LTT/STT Academic/ Associate
Academic . - . Relevant
. Skilling Skilling Previous NSQF ; .
Education . . ; Experience in Total 90
completed in Education | Levels Achieved
Completed vears Pursuing Years
Type of Revised 12thn Special Remarks
Qualification NOS or equivalent - - - - Theory 35 | (Experience/Trade)
Occupation Cyber Security 2nd year of 3-year i i i i Practical 55 * CS/IT/EC/EE/allied
diploma after 10t * branches
Skill Type Future u Emp
) ) ) 3-5 1.5 Skills ~ | ~ with Science
Industr 5 subjects
Val?datiyons i i i 3 3 OJT i ! .
Line Ministry Not Required ] ] ] ] ] Elective 1 | . |77 orallied Sector
Training Conduct Projected .
Data ed - - Elective2 | -
88 8640
Skilling/ Skilling
Up-Skilling/ - - - - - Elective 3 -
Re-Skilling

Any other remark (wrt revision):
1. The previous qualification was approved on 24" February, 2022, with a training duration of 90 hours at NSQF Level 4, without Employability Skills (ES) and On-the-Job
Training (OJT) as qualification " Foundation course in Information Security".
2. The course is approved under the project titled " Skill Development of Unemployed Youths of Odisha, Jharkhand, West Bengal, and Bihar for Enhancing
Employability and Enabling Entrepreneurship Towards Sustainable Development of States" with a target of training 8,640 beneficiaries over a period of three years.
3. The course has been revised to include following topics:
Key aspects of Hardware security are added
Quantum threats to cyber security are included
Different types of generative Al related Deepfake attacks are included
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Agenda No. 11 Name: Awarding Body Name Sector
Fundamentals of National Institute of Electronics and Information Technology (NIELIT) Electronics a7
Internet of Things
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives Not Applicable . LTT/STT Academic/ . OM
Academic S . Previous Relevant loT System
; Skilling Skilling ‘ 2y _
Education . ' NSQF Levels Experience Total 90 Design Engineer
completed in | Education . ; g g
Completed : Achieved in Years
Years Pursuing
Type of Revised 12thn Special
Qualification NOS or equivalent i i i i Theory 35 Remar_ks
(Experience/Tr
ade)
Occupation 0T Solution 2nd year of 3-year . *
diploma after 10 * - - - - Practical | 55 CS/T/EC/EE/alli
Skill Type Future ) ) ) 35 1.5¢ Emp Skills ) ed branches
Industry Validations 4 i i ) 3 3¢ oJT ) ~ with Science
subjects
Line Ministry Not Required } ) ; ) ) : )
Elective 1 4 Embedded
Training Data Conducted | Projected ) Systems/
81 7900 - Elective 2 - Electronics/allie
v Y d sector
Skilling/ Skilling
Up-Skilling/ Re- - - - - - Elective 3 -
Skilling

Any other remark (wrt revision):
1. The previous qualification was approved on 24t February, 2022, with a training duration of 90 hours at NSQF Level 4, without ES and On-the-Job Training (OJT).
As qualification with name " Foundation course in Internet of Things (IoT)" The course is approved under the project titled " Skill Development of Unemployed Youths
of Odisha, Jharkhand, West Bengal, and Bihar for Enhancing Employability and Enabling Entrepreneurship Towards Sustainable Development of States" with a
target of training 7,200 beneficiaries over a period of three years.
2. The course has been revised to include following topics:
l. In loT hardware platforms along with Arduino, Raspberry Pi is added. Topics like Raspberry Pi hardware specification, Os porting, configuration are included.
Il. Python libraries for Programming Raspberry Pi are added.
Il loT wireless protocols like LoORaWAN, NBIoT and LTE are included
V. App development of 10T application is added
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Agenda No. 11 Name: Awarding Body Name Sector
Essentials of Data National Institute of Electronics and Information Technology (NIELIT) IT-ITeS 5/7
Encryption and
Cryptographic
Security
NSQF/NCrF 5 Entry Criteria Requirement Options Notiona In Progression
Level I H Hour | Pathway as per
ours
S OM
Electives Not Applicable Cryptography
PP Academic L;-Ik-i/”;TT Academic/ Skilling Previous Relevant Engineer
Education com Ietged Education NSQF Levels | Experience in Total 120
Completed omp Pursuing Achieved Years
in Years
Type of New UG Diploma Special Remarks
Qualification NOS - - - - Theory 45 (Experience/Trad
e)
Occupation Cyber Security nd . Practica *
2" year UG | > | csimieciEEaliied
Skill Type Future 2-year diploma i i i i Emp i branches
(after 12) * Skills
Industry 3 3-year diploma 1.5% # Cyber Security
Validations %aﬁer 1po) % - - - oJT - and allied
i _ i : subsector of IT
Line Ministry Not Required ) ) ) 45 1.5¢ Elective )
. . 1
Training Data Conducted | Projected Elective
- 500 2 )
Skilling/ Skilling .
Up-Skilling/ Elective |
Re-Skilling 3

Any other remark:
1. The course broadly covers the fundamentals and evolution of cryptography; the principles, algorithms, and operational modes of symmetric-key cryptography; the concepts,
algorithms, and comparative advantages of asymmetric-key cryptography; data privacy and integrity mechanisms, including digital signatures and hash functions; secure

key management practices and hardware security modules; steganography techniques for covert communication and their distinction from encryption; and the architecture,
components, applications, and challenges of public-key infrastructure (PKI).

2. The course is part of the project Empowering Tripura Youths through Capacity Building in Contemporary Technologies and Developing Cutting-Edge E-Learning Content

for Industry-Ready Professionals. The proposal is under submission to MeitY.
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Agenda No. Name: Awarding Body Name Sector
11 Essentials of National Institute of Electronics and Information Technology (NIELIT) IT-ITeS 6/7
Network Security
Measures
H(S:?FF/Level 5 Entry Criteria Requirement Options Notiona H:)nur Ilzgt)r?\:ve;ysfsnper oM
I Hours S Cybersecurity

Electives Not Applicable . LTT/STT Academic/ Analyst

Academic . - . Relevant

. Skilling Skilling Previous NSQF ; .
Education . ) ; Experience in Total
Completed completed in | Education Levels Achieved vears 120
b Years Pursuing
Type of New UG Diploma Special Remarks
Qualification NOS - - - - Theory 45 | (Experience/Trade)
- - . = -
Occupation Cyber Security ond year UG* Practica 75 CS/IT/EC/EE/allied
I branches

Skill Type Future 2-year diploma i i i i Emp i

(after 12) * Skills # Cybersecurity and
Industry 3 3-year diploma L5 oIT allied subsector of IT
Validations (after 10) * i i i ' i
Line Ministry Not Required i i i 45 15¢ EIe(itwe i
Training Conduc .
Data ted Projected Elective )

- 500 2

Skilling/ Skilling .
Up-Skilling/ Elegnve i
Re-Skilling

Any other remark:

1. The course broadly covers foundational networking and its security relevance, various network attack types, and core defense mechanisms like firewalls, IDS/IPS,
VPNSs, and access control. It also emphasizes operational strategies such as threat analysis, incident response, and vulnerability assessments. Finally, it explores
emerging technologies in cybersecurity, including Al/ML, Zero Trust, cloud security, and blockchain for network defence.

2. The course is part of the project Empowering Tripura Youths through Capacity Building in Contemporary Technologies and Developing Cutting-Edge E-Learning
Content for Industry-Ready Professionals. The proposal is under submission to MeitY
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Agenda No. Name: Awarding Body Name Sector
11 Essentials of National Institute of Electronics and Information Technology (NIELIT) Electronics 717
Optical Fiber
Communication
NSQF/ NCrF 5 . . . : In Progression
Level Entry Criteria Requirement Options Nﬁ(t)lg:\sal Hour | Pathway as per OM
S Optical Network
Electives Not Applicable . LTT/STT Academic/ Engineer
Academic . o . Relevant
. Skilling Skilling Previous NSQF ) .
Education ; . Experience in Total 120
completed Education Levels Achieved
Completed ) ) Years
in Years Pursuing
Type of New UG Diploma Special Remarks
Qualification NOS ) ) ) i Theory 45 (Experience/Trade)
- . - -
Occupation Installation 2nd year UGH Practical 75 CS/IT/EC/EE/allied
Technician branches
Skill Type General 2-yef<';1r dllpzloina i i i i Emp Skills i
— 2 (after 12) # Photonics Lab or
ndustry 3-year diploma Industry
Validations (after 10) * - - - 1.5% oJT -
Line Ministry Not Required - - - 4.5 1.5% Elective 1 -
Training Data | Conduc Projected _
ted Elective 2 -
- 500
Skilling/ Skilling
Up-Skilling/ Elective 3 -
Re-Skilling

Any other remark:
1. This curriculum covers the essentials of optical-fibre communication, covering light-wave fundamentals, signal impairments, key components, and network design principles.

It then addresses performance monitoring, testing, maintenance, and practical troubleshooting techniques. Finally, the program emphasises safety standards and
environmental compliance for responsible fibre-optic practice.

2. The course is part of the project Empowering Tripura Youths through Capacity Building in Contemporary Technologies and Developing Cutting-Edge E-Learning Content

for Industry-Ready Professionals. The proposal is under submission to MeitY
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Agenda No. 11

Name: Jute Product

Awarding Body Name

Sector

1/3

Maker West Bengal State Council of Technical & Handicrafts and
Vocational Education and Skill Development Carpets
NSQF/ NCrF Level 25 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives N/A Academic LTT/STT Academic/Skilling Previous Relevant Total 360 oM
Education Skilling Education Pursuing | NSQF Experience Jute Products
Completed | completed Levels in Years Artisan (NSQF
in Years Achieved Level-3)
Category of New 9fh or Theory 70 Special Remarks
Qualification Qualification equivalent (Experience/Trad)
Occupation Jute Product Maker 8t or i i 15 Practical 200 Email sent to line
equivalent ' ministry on
Qualification Type General 5t or 6 Emp Skills 30 19.02.2025
equivalent addressed to Jt.
Industry Validations 27 2.0 6 months 0JT 60 | Secretary, Dept. of
Line Minist Awaited Eloctive 1 MSME & T, Govt.
ine Ministry waite ective of West Bengal.
Training Data Conducted | Pprojected Elective 2
930 2000
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

1. A Jute (Handicraft) Product Maker is responsible for crafting a diverse range of jute-based handicraft items, demonstrating creativity and precision in the design and
assembly of products such as bags, home decor items and accessories. They select appropriate jute materials, employ various crafting techniques, ensure product
quality through inspections, manage inventory and may customize items to meet client requirements.
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Agenda No. 11 Name: Water Awarding Body Name Sector 2/33
Hyacinth Handicrafts West Bengal State Council of Technical & Handicrafts and
Maker Vocational Education and Skill Development Carpets
NSQF/ NCrF Level 2.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives N/A Academic LTT/STT Academic/Skilling Previous Relevant Total 300 oM .
Education Skilling Education Pursuing NSQF Experience E-commerce Micro
Completed | completed Levels in Years Entrepreneur
in Years Achieved (NSQF Level-4)
Category of New 9fh or Theory 70 Special Remarks
Qualification Qualification equivalent (Experience/Trade
)
Occupation Water Hyacinth 8t or i i 15 Practical 140 Email sent to line
Handicrafts Maker equivalent ' ministry on
Qualification Type General 5t or 6 Emp Skills 30 19.02.2025
equiva'ent addressed to Jt.
Industry Validations 10 2.0 6 months oJT 60 Secretary, Dept. of
Line Minist Awaited Eloctive 1 MSME & T, Govt.
ine Ministry waite ective of West Bengal.
Training Data Conducted | Pprojected Elective 2
480 1000
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:
1. A Water Hyacinth Handicrafts Maker is responsible for crafting a variety of handmade products using dried water hyacinth stems. This role involves the entire process
from harvesting and preparing raw materials to designing and assembling finished items. They will use traditional techniques to create eco-friendly products such as
ropes, coasters, baskets, trays and hand purses.
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Agenda No. 11 Name: Jari and Thread Awarding Body Name Sector 3/3
Work Karigar West Bengal State Council of Technical & Handicrafts &
Vocational Education and Skill Development Carpets
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
, : X - ; = - - Traditional Hand
Electives/Optional Options 1: Make Academic LTT/ STT Academic/Skilling Previous Relevant Total Min Embroiderer
Nakshi Kantha Education Skilling Education Pursuing NSQF Experience 330
. ; (NSQF Level-4)
Embroidery work on a Completed completed Levels in Years Max
fabric. in Years Achieved 510
Options 2: Produce a
variety of Crochet items
Category of New 19”‘ or Theory 80 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Jari Work, Nakshi Kantha 8th or Practical 160 Email sent to line
Embroidery, Crochet equivalent i i 3 ministry on
Embroidery, Knitting of 10.01.2025
Wool addressed to Jt.
Qualification Type General 2.5 1.5 Emp Skills 30 Secretary, Dept. of
MSME & Textiles, Govt.
Industry Validations 13 oJT 60 of
Line Ministry Awaited Option 1 60 West Bengal.
Training Data Conducted | Projected Option 2 60
4701 5000
Skilling/ Skilling Option 3 60
Up-Skilling/ Re-Skilling

Any other remark:
1. The “Jari and Thread Work Karigar” manages Jari and Thread work with setting of new business and final quality checks ensuring designs meet specifications.
2. Previous version qualification named “Jari Work & Kantha Embroidery” at NSQF level 3 was approved on 09.04.2018, valid till 2021 and now resubmitted as new
qualification.
3. About 247 Vocational Training centres since 2006 in the state of West Bengal have been conducting the training.
4. Changes made 2 electives added, eligibility, NOS duration as per NCrF, Employability Skill, OJT added.
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Agenda No. 11. Name: Fundamentals Awarding Body Name Sector 13
of Animal Vaccination Agriculture Skill Council of India (ASCI) Agriculture
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Hours | Progression
Hours Pathway as per
Electives Academic LTT/STT Academic/ | Previous | Relevant Total 30 oM
Education Skilling Skilling NSQF Experience NA
Completed completed in Education Levels in Years
Years Pursuing Achieved
Category of New 12" or Theory 20 Special
Qualification Micro-Credential equivalent Remarks
(Experience)
Occupation NA 10th 3* Practical 10 *in Dairy/Animal
Qualification Type General 3.5 1.5* Emp Skills Husbandry/
— " livestock
Industry Validations 5 3 3 OoJT
management/
Line Ministry Yes Elective 1 animal welfare
Training Data Conducted | Projected Elective 2 fields
NA 2000
Skilling/ Up-Skilling/ Upskilling Elective 3
Re-Skilling

Any other remark:

e This Micro Credential (MC) is about practicing vaccination in livestock, promotion of animal health, and delivering effective livestock extension services by paraprofessionals.
Additionally, it also covers communication skills, workplace resilience, and collaboration with livestock health partners for improved animal care and productivity

e This MC is developed in collaboration with Chaudary Charan Singh National Institute of Animal Health (CCSNIAH), Department of Animal Husbandry and Dairying, Ministry of
Fisheries, Animal Husbandry and Dairying, GOI. A learner can progress to take a broader livestock courses, animal health management or disease surveillance, community
service provider etc

e The Government of India launched the National Animal Disease Control Programme (NADCP) in 2019, aiming to vaccinate 100% of cattle, buffalo, sheep, and goats against
FMD and Brucellosis. In India, diseases reduce milk production by 30-40% annually (NDDB). Countries with strong vaccination programs see 25-30% higher farmer incomes
due to reduced losses. There is a growing demand for trained animal vaccinators to meet the large-scale vaccination needs.
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Agenda No. 11. Name: Paddy Awarding Body Name Sector 2/3
Cultivator Agriculture Skill Council of India (ASCI) Agriculture
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per OM
Electives Academic | LTT/STT Academic/ Skilling | Previous Relevant | Total 270 )
Education | Skilling Education NSQF Experien Organic Grower (L4)
Completed | completed in | Pursuing Levels cein
Years Achieved Years
Category of Revised 10t or Theory 90 Special Remarks
Qualification Qualification equivalent (Experience)
Occupation Paddy Farmer gth 3* Practical 150 *in Agriculture and
Qualification Type General 5th 6* Emp Skills 30 allied sectors
Industry Validations 9 25 1.5% OoJT
Line Ministry Awaited** 2 3* Elective 1
— . **Letter sent to JS,
Training Data Conducted | Proposed Elective 2 MoAFW on 24 Jan
19471 20000 2025 and reminder
Skilling/ Up-Skilling/ Skilling Elective 3 sent on 8 April 2025
Re-Skilling

Any other remark:

e Previously approved on 28 April 2022 and expired on 28 April 2025.

e Nomenclature changed from Paddy Farmer to Paddy cultivator

e Added competencies related to
o Land preparation and management in DSR method
o Soil Conservation; importance of soil organic matter and carbon sequestration; Land preparation and management in DSR method.

e Research identified 14 major areas where paddy farmers need training, emphasizing the necessity of comprehensive training programs to address these gaps (AAJ.net.in),
adoption of climate-resilient rice varieties are essential to withstand extreme weather conditions, ensuring stable yields amidst climate change challenges Given these factors,
there is a compelling need for skilled paddy cultivators in India to maintain and enhance rice production.
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Agenda No. 11. Name: Hydroponics Awarding Body Name Sector 3/3
Technician Agriculture Skill Council of India (ASCI) Agriculture
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives Academic LTT/STT Academic/ Previous | Relevant | Total 390
Education Skilling Skilling NSQF Experienc Horticulture Supervisor
Completed completed in| Education Levels e in Years (Garden/Nursery/ Turf)
Years Pursuing Achieved (LS)
Category of New 12" (science) Theory 90 Special Remarks
Qualification Qualification or equivalent (Experience)
Occupation Agricultural Technicians, 10t 3* Practical 120 *in Agriculture & allied
Others sector
Qualification Type Future 3.5 1.5% Emp Skills 60
Industry Validations 10 3 3* oJT 120
Line Ministry Yes™* Elective 1
Training Data Conducted Projected Elective 2
26 2000
Skilling/ Up-Skilling/ Skilling Elective 3
Re-Skilling

Any other remark:

e Previously approved on 31st March 2022 and expired on 315t March 2025.
e Added NOS- Carry out crop management in hydroponics system ; Removed NOS-Set up and maintain the aeroponic farm.
e Added competencies related to

o Operating and maintaining the hydroponics system

o tagthe harvested plants/ crop for identification

e This Qualification is under PMKVY 4.0
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Agenda No. 11.

Name: Aerospace

Awarding Body Name

Sector

Skilling/
Up-Skilling/ Re-Skilling

Skilling/Up skilling

Structural Fitter Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 1/9
Aviation
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 630 Aerospace
Education Skilling Education Pursuing NSQF Experience SUUCt‘U@
Completed completed Levels in Years Technician
in Years Achieved
Category of Revised Theory 255 Special Remarks
Qualification 10™ or (Experience/Trade)
equivalent
Occupation Aircraft Assembly, 2* 3* Practical 285 |*in relevant field
Testing and Overhauling
Quialification Type General -STT Emp Skills 60
Industry Validations 10 oJT 30
Line Ministry Yes Elective 1 -
Training Data Conducted Projected Elective 2 -
866 1000
Elective 3 -

Any other remark:

Qualification was approved earlier on Dated: 28/04/2022 and was valid till 280/4/2025

e The newly incorporated NOSs enhance technical depth by introducing critical processes like drilling, riveting types (including D-riveting), sealant application, and structural

repair—ensuring the job role aligns with advanced aerospace manufacturing and maintenance practices.
e This leads in expansion of the job role’s coverage to include both preparatory and finishing tasks, making candidates more job-ready for industry deployment.
¢ Employability Skills have been added
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Agenda No. 11.

Name: Aerospace CNC

Awarding Body Name

Sector

Machinist Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 2/9
Aviation
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM

Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 630 Aerospgce

Education Skilling Education Pursuing NSQF Experience Machmmg

Completed | completed Levels in Years Supervisor

in Years Achieved
Category of Revised 12”‘ or Theory 210 Special Remarks
Qualification equivalent* (Experience/Trade)
Occupation Machining 10t 3 Practical 330 *In Science stream (with
- . Maths and Physics
Quialification Type General STT 3 3 Emp Skills 60 mandatory)
Industry Validations oJT 30
10
Line Ministry Yes Elective 1 -
Training Data Conducted Projected Elective 2 -
547 1000

Skilling/ Skilling/Up Skilling/ Re Elective 3 -
Up-Skilling/ Re-Skilling Skilling

Any other remark:

¢ One New NOS related to maintaining the precision and accuracy of machining of aerospace components has been incorporated.
o Employability Skills have been added

Qualification was approved earlier on Dated: 28/04/2022 and was valid till 28-04-2025
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Agenda No. 11.

Name: Aerospace

Awarding Body Name

Sector

Composite Technician Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 3/9
Aviation
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/STT Academic/ Previous Relevant Total 630 Aeros.pace
Education Skilling Skilling NSQF Experience Com[.)osnes. and
Completed completed | Education Levels in Years Plastic Engineer
in Years Pursuing Achieved
Category of Revised 1_2th or Theory 210 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Composite and Plastics 10t 3** Practical 330 [*In Science stream
Production I(With Maths and
o ; Physics mandator
Qualification Type General - STT 3** 3** Emp Skills 60 y Y)
Industry Validations 10 oJT 30 | 'nrelevantfield
Line Ministry Yes Elective 1 -
Training Data Conducted Projected Elective 2 -
256 1000
Skilling/ Skilling/Up Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

e Employability Skills have been added
e One new NOS related to foundational knowledge of various composite materials used in aerospace, including carbon fiber, fiberglass, aramid, and matrix systems has

been added.

o This will enhance learners’ understanding of material properties, classifications, and selection criteria, which is critical before performing fabrication processes.

Qualification was approved earlier on Dated: 28/04/2022 and was valid till 31/04/2025
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Agenda No. 11.

Name: Airport

Awarding Body Name

Sector

Warehouse Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 4/9
Coordinator Aviation
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 420 OM
Education Skilling Education NSQF Experience
Completed completed | Pursuing Levels in Years Team Leader/
in Years Achieve Supervisor- Airport
d Warehouse
Category of Revised 12" or Theory 135 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Cargo, 10t 3* Practical 195 [ *Inrelevant field
Terminal
Operations
Quialification Type General STT 3 3* Emp Skills 30
Industry Validations 10 oJT 60
Line Ministry Yes Elective 1 -
Training Data Conducted | Projected Elective 2 -
256 600
Elective 3 -

Skilling/
Up-Skilling/ Re-Skilling

Skilling/Upskilling

Any other remark:

e Employability Skills have been added
¢ New NOSs related to performing shipping and workflow management, handling of hazardous materials, and enhancing expertise in airport logistics and safety protocols have

been incorporated.

Qualification was approved earlier on Dated: 28/04/2022 and was valid till 28-04-2025
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Agenda No. 11.

Name: Airport Safety

Awarding Body Name

Sector

Officer Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 5/9
Aviation
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as
Electives NA Academic LTT/STT | Academic/Skilling Previous Relevant Total 450 per OM
Education Skilling Education Pursuing NSQF Experience . _
Completed | completed Levels in Years Senior Airport
in Years Achieved Safety Officer
Category of Revised 12_th or Theory 170 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Airport Safety 3 3* Practical 190
N i
Qualification Type General -STT Emp Skills 30 In relevant field
Industry Validations 10 oJT 60
Line Ministry Yes Elective 1 -
Training Data Conducted Projected Elective 2 -
275 1000
Skilling/ Skilling/Upskilling/Re Elective 3 -
Up-Skilling/ Re-Skilling Skilling

Any other remark:

e The QP name has been changed from "Airport Safety Crew" to "Airport Safety Officer" to better reflect the advanced responsibilities and professional role aligned with industry

standards.

e Three new NOS have been added to enhance the job role:
Ensure Airside Operations Safety Through Inspection and Hazard Reporting
Implementation and Maintenance of Safety Management System (SMS)
Manage Risk and Conduct Compliance Audits

e Employability Skills have been added

Qualification was approved earlier on Dated: 28/04/2022 and was valid till 28/04/2025
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Agenda No. 11.

Name: Drone Operator-

Awarding Body Name

Sector

Multi Rotor Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 6/9
Aviation
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM

Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 390

Education Skilling Education Pursuing NSQF Experience Remote Pilot Instructor

Completed completed Levels in Years

in Years Achieved
Category of Revised 12th or Theory 120 Special Remarks
Qualification equivalent* (Experience/T rade)
Occupation Drone Flight Operations 1ot 2%+ Practical 150 | *In Science stream (with
Maths and Physics
Quialification Type General STT 3 3** Emp Skills 60 mandatory)
— **In relevant field
Industry Validations 10 oJT 60
Line Ministry Yes Elective 1 -
Training Data Conducted Projected Elective 2 -
139 600

Skilling/ Skilling/Up Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

e One new NOS related to Basic Understanding of Drone Policy and related regulatory compliances has been incorporated.
e Employability Skills have been added

Qualification was approved earlier on Dated: 28/04/2022 and was valid till 28/04/2025
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Agenda No. 11 Name: Airline First Officer- Awarding Body Name Sector
Ground Level Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 7/9
Aviation
NSQF/ NCrF Level Entry Criteria Requirement Options Notional In Progression Pathway
3.5 Hours Hours as per OM
Electives Academic LTT/STT Academic/Skilling Previous Relevant Total 2160
Education Skilling Education Pursuing NSQF Experience Cadet First Officer
Completed completed Levels in Years
NA . .
in Years Achieved
Category of UG Degree* Theory 880 Special Remarks
Qualification New (Experience/Trade)
Occupation 12t or 2 1.5* Practical 1060 | *In relevant field
Airline Operations equivalent
Qualification Type 4.5* 3* Emp Skills 60
General
Industry Validations 10 oJT 160
Line Ministry Yes Elective 1 -
Training Data Conducted Projected Elective 2 -
NA 1000
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

e The Airline First Officer Ground level includes 12 NOS units covering pre-flight, in-flight, and post-flight operations. It integrates theoretical knowledge like navigation, meteorology,

aviation law, and communication. Safety, technical coordination, and employability skills complete the qualification framework.

e The Airline First Officer / CPL Ground School Program serves as a critical steppingstone for individuals aspiring to build a career in aviation. Designed to meet the highest
standards set by the Directorate General of Civil Aviation (DGCA), this program provides in-depth theoretical knowledge in key subjects such as Air Navigation, Meteorology, Air
Regulations, and Aircraft Technical General. Upon successful completion, students are well-prepared to clear up the DGCA exams and progress to flight training, ultimately leading
to the issuance of a Commercial Pilot License (CPL).
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Agenda No. 11.

Name: Aircraft Airframe

Awarding Body Name

Sector

& Powerplant Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 8/9
Technician Aviation
NSQF/ NCrF Level Entry Criteria Requirement Options Notional In Progression Pathway
4 Hours Hours as per OM
Electives Academic LTT/STT Academic/Skilling Previous Relevant Total 510
NA Education Skilling Education Pursuing NSQF Experience Senior Aircraft power
Completed completed Levels in Years plant Technician
in Years Achieved
Category of 1_2th or Theory 205 Special Remarks
Qualification New equivalent* (Experience/Trade)
Occupation Aircraft Maintenance 2%* Practical 245 J*In Science stream
101 or (Maths and Physics
equivalent mandatory)
Qualification Type General i i Emp Skills 30 | Inrelevant field
Industry Validations 10 oJT 30
Line Ministry Yes Elective 1 -
Training Data Conducted Projected Elective 2 -
207 1000
Skilling/ Skilling/Up -Skilling/Re- Elective 3 -
Up-Skilling/ Re-Skilling Skilling

Any other remark:

e Aircraft Powerplant Technician is responsible for assembly of engine modules, complete engine, engine accessories and LRUs

Nos Added:

Introduction to Airframe and Powerplant Systems

Safety and Compliance in Airframe and Powerplant Systems
Employability Skills have been added
The modules introduce foundational technical knowledge through Introduction to Airframe and Powerplant Systems and emphasize safety through Safety and Compliance in

Airframe and Powerplant Systems, enhancing both technical expertise and regulatory awareness.
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Agenda No. 11.

Name: Aircraft Avionics

Awarding Body Name

Sector

Technician Aerospace and Aviation Sector Skill Council (AASSC) Aerospace & 9/9
Aviation
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Senior. Aircraft Avionics
Education Skilling Education Pursuing | NSQF Experience Total 510 | Technician
Completed completed Levels in Years
in Years Achieved
Category of New Theory 170 Special Remarks
Qualification 12" or (Experience/Trade)
Equivalent*
Occupation Aircraft Maintenance 2%+ Practical 240 |¥In Science stream
10t or I(Maths and Physics
Equivalent mandatory)
Qualification Type General 3% 3% Emp Skills 30 [“Inrelevant field
Industry Validations 04 oJT 70
Line Ministry YES Elective 1 -
Training Data Conducted Projected Elective 2 -
NA 1000
Skilling/ Skilling/ Upskilling/ Re- Elective 3 -
Up-Skilling/ Re-Skilling Skilling

Any other remark:

¢ An Aircraft Avionics Technician is responsible for the maintenance, repair, and overhaul of avionics systems in aircraft and helicopters. The role focuses on ensuring that the
electronic systems controlling navigation, communication, and onboard monitoring are operational and meet regulatory standards. This includes diagnosing issues,
replacing defective components, and conducting routine inspections to prevent potential malfunctions.

¢ Introduction of Specialized Modules such as Wiring and Installation of Avionics System and Record Keeping and Documentation in Avionics Maintenance, focus on specific
technical skills and proper documentation practices, enhancing the depth of avionics training.
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Agenda No. 11 Name: Automotive Awarding Body Name Sector 1/5
CAD Technician Automotive Skills Development Council Automotive
NSQF/ NCrF Level 3.5 Entry Criteria Requirement Options Notional | In Hours | Progression Pathways
Hours as per OM

Electives Academic | LTT/STT Academic/ Previous | Relevant | Total 390 Automotive Product

Education | Skilling Skilling NSQF Experience Design Engineer/

Completed | completed in Education Levels in Years Automotive Product

Years Pursuing Achieved Design Manager
Category of New Qualification Theory 115 Special Remarks
Qualification 117 (Experience/Trade)
Occupation Automotive Product 10" or 1.5* Practical 215 * Experience in
Designing equivalent CAD/Machining/
Qualification Type General STT gth 45 Emp 30 De.signir'19. field
Skills #Line Ministry was sent
Industry Validations 10 oJT 30 on 29.04.2025 to MHI. .
Line Ministry Awaited Elective 1
Training Data Conducted | Projected Elective 2
2000

Skilling/ Skilling Elective 3
Up-Skilling/ Re-
Skilling

Any other remarks:

e The qualification is proposed under various State Government initiatives in Maharashtra, including those led by the Maharashtra Industrial Development
Corporation (MIDC) and the Mahatma Jyotiba Phule Research and Training Institute (MAHAJOYTI).
e Added elements on Electrical Wiring drawings, Electronics circuit drawings and Modelling using CAD packages.
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Agenda No. 11 Name: Automotive Awarding Body Name Sector 2/5
Material Handling Automotive Skills Development Council Automotive
Operator
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathways as
Electives Academic | LTT/STT Academic/ Previous | Relevant | Total 270 per OM
Education | Skilling Skilling NSQF Experience Material Stores
Completed | completed in Education Levels in Years Incharge
Years Pursuing Achieved
Category of New Qualification Theory 90 Special
Qualification 10t or Remarks
equivalent (Experience/
Trade)
Occupation Supply Chain gtn 1.5% Practical 120 * Experience in
Management Store/ Material
Qualification Type General STT gt 3* Emp Skills 30 Handling
Industry Validations 12 2 3 0JT 30 Operations
Line Ministry Awaited Elective 1 #Line Ministry
— - - was sent on
Training Data Conducted Projected Elective 2 29.04.2025 to
3000 MHI.
Skilling/ Skilling Elective 3
Up-Skilling/ Re-
Skilling

Any other remarks:
e The qualification is proposed under State Government initiatives in Maharashtra, by the Mahatma Jyotiba Phule Research and Training Institute
(MAHAJOYTI).
e Qualification is enhanced by adding the elements on: use of inventory software tools, use of barcode and RFID scanners, EHS checklists and stock audit
verification process tools
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Agenda No. 11 Name: Automotive Awarding Body Name Sector 3/5
Press Shop Assistant Automotive Skills Development Council Automotive
NSQF/ NCrF Level 2 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathways as per

Electives Academic LTT/STT Academic/ Previous | Relevant Total 270 oM

Education | Skilling Skilling NSQF Experience Automotive Press

Completed | completed in Education Levels in Years shop technician

Years Pursuing Achieved
Category of New Qualification gth Theory 90 Special Remarks
Qualification (Experience/
Trade)
Occupation Sheet Metal Forming Practical 120 * experience in
Qualification Type General STT Emp 30 Machining/
Skills Manufacturing
Industry Validations 12 0JT 30 operations
Line Ministry Awaited Elective 1 ﬁ:;qeoannlstry was
Training Data Conducted | Projected Elective 2 29.04.2025 to MHI
2000

Skilling/ Skilling Elective 3
Up-Skilling/ Re-
Skilling

Any other remarks:

e The qualification is proposed under State Government initiatives in Maharashtra, by the Mahatma Jyotiba Phule Research and Training Institute

(MAHAJOYTI).

e Qualification is enhanced by adding the elements on: Press automation systems (auto-feeders, e-stops, interlocks), visual defect identification techniques
and quality tags, sensors and light curtains, barcode/RFID handling and touch HMIs for press lines, material and energy efficiency practices during
operations, and safety processes.
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Agenda No. 11 Name: Automotive Awarding Body Name Sector 4/5

Welding Machine Automotive Skills Development Council Automotive
Trainer
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathways as

Electives Academic LTT/STT | Academic/ Previous | Relevant | Total 480 per OM

Education Skilling Skilling NSQF Experience Training and

Completed completed | Education Levels in Years Development

in Years Pursuing Achieved Manager

Category of New Qualification Theory 160 Special
Quialification Remarks

UG Certificate (Experience/Tr

ade)
Occupation Metal Joining 12t or 1.5% Practical 200 * Experience in
equivalent ' Machining/
Qualification Type General STT 4 - Emp 30 Manufacturing
Skills operations
Industry Validations 12 0JT 90 #Line Ministry
- — . - was sent on
Line Ministr Awaited Elective 1
ine Vinisty _ i 29.04.2025 to
Training Data Conducted | Projected Elective 2 MHI
300
Skilling/ Skilling Elective 3
Up-Skilling/ Re-
Skilling

Any other remarks:
e The qualification is proposed under State Government initiatives in Maharashtra, by the Mahatma Jyotiba Phule Research and Training Institute
(MAHAJOYTI).
e Qualification is enhanced by adding the elements on: welding simulation tools for immersive learning.
* Robotic programming logic and smart welding sensors.
* loT-enabled equipment and remote diagnostics for maintenance.
* Sustainability practices and efficient material usage in welding.
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Agenda No. 11 Name: Automotive Awarding Body Name Sector 5/5
Welding Simulation Automotive Skills Development Council Automotive
Trainee (using AR)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathways as
Electives Academic LTT/ STT | Academic/ Previous | Relevant | Total 480 per OM
Education Skilling Skilling NSQF Experience Automotive AR
Completed complete | Education Levels | in Years Welding
din Pursuing Achieved Simulation
Years Trainer
Category of OEM Qualification Theory 120 Special
Qualification (OEM: Seabery . Remarks
_ 12t or equivalent .
Soluciones S.L.) quiv (Experience/
Trade)
Occupation Welding Operations 10t or equivalent 3* Practical 210 * Experience in
ualification Type OEM!/ Future Skills Em 30 Welding/ AR-
Q yp 3 3* SkiIFI)s VR Simulation
Industry Validations 1 (OEM) oJT 120 v#vlgg(esgflltnésr:ry
- — AWai -
Line Ministry waited Elective 1 29.04.2025 to
Training Data Conducted Elective 2 MHI
5000
Skilling/ Skilling Elective 3
Up-Skilling/ Re-
Skilling

Any other remarks:

e This is developed as OEM qualification with the Seabery Soluciones S.L, a reputed MNC company, leading in AR Welding Simulation Manufacturing across globe.
Seabery is the largest supplier (in Numbers) across globe of AR Welding Simulators.

Learners understand how AR training supports sustainability by saving materials, reducing waste and pollution, and cutting training costs.
Simulation practice helps students build confidence, accuracy, and welding skills without the risks of real welding.
The training matches real workplace situations, preparing learners for jobs in the automotive sector including real welding practice during OJT
Welding Process Covered include SWAM, GMAW and GTAW

The qualification includes two optional NOSs: Perform Robotic Welding Using AR Technology and Advanced Automotive Welding Mastery, allowing learners to gain
specialized skills for high-demand roles.
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Agenda No. 11

Name: Welding
Automation Engineer

Awarding Body Name

Sector

Capital Goods Strategic Skill Council (CGSSC) Capital Goods 1/13
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Welding Automation
Manager (Level
6.5)Welding Automation
Specialist(Level 7)

Electives NA Academic LTT/STT Academic/ Previous Relevant Total 660

Education Skilling Skilling NSQF Experience

Completed | completed Education Levels in Years
in Years Pursuing Achieved

Category of New 4 year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Welding & Cutting UG 3 Practical 310 *in

diploma* Mechanical/Automobile/
Qualification Type Future 5.5 1.5 Emp Skills 60 Electrical/Electronics or

allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96

Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e A Welding Automation Engineer is skilled in operating, programming, and maintaining automated and robotic welding systems used in industrial manufacturing. The
role requires proficiency in welding processes such as MIG and TIG, along with hands-on experience with robotic welding arms, control panels, and welding simulation

software.

e Modules include Robotic Programming, PLC & Control Systems, CAD/CAM Integration, Welding Process Simulation, Quality Inspection & NDT, Data Acquisition &
Monitoring and General Programming Languages(Python/C++) and safety procedures.
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Agenda No. 11

Name: Robotics &

Awarding Body Name

Sector

Automation Engineer Capital Goods Strategic Skill Council (CGSSC) Capital Goods 2/13
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/STT | Academic/Skilling Previous Relevant Total 660 Robotics & Automation
Education Skilling Education Pursuing NSQF Experience Manager (Level
Completed | completed Levels in Years 6.5)Robotics &
in Years Achieved Automation Head (Level
7)
Category of New 4year UG* Theory 140 Special Remarks
Quialification Quialification (Experience/Trade)
Occupation Maintenance UG 3 Practical 310 *in
diploma* Mechanical/Automobile/
Qualification Type Future 5.5 1.5 Emp Skills 60 | Electrical/Electronics or
allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e A Robotics & Automation Engineer is responsible for designing, developing, programming, and maintaining intelligent robotic systems and automated industrial
processes. The engineer works across domains such as manufacturing, automotive, electronics, and smart infrastructure, ensuring efficient integration of robotics and
automation technologies to enhance productivity, accuracy, and safety.

e The qualification covers core areas such as robotics fundamentals, control systems, and the integration of Al in automation. Learners gain hands-on experience in
programming with Python, C/C++, MATLAB, and ROS (Robot Operating System), and in using tools like Gazebo and Simulink for system simulation and modeling. It

also includes modules on system integration, testing and validation and safety compliance (ISO 10218, ISO 13849).
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Agenda No. 11 Name: Metal Awarding Body Name Sector
Fabrication Engineer Capital Goods Strategic Skill Council (CGSSC) Capital Goods 3/13
NSQF/ NCrF Level 5.5 Entry Criteria Requirement Options Notional In Hours | Progression Pathway
Hours as per OM

Electives NA Academic LTT/STT Academic/ Previous Relevant Total 600 Metal Fabrication

Education Skilling Skilling NSQF Experience Manager (Level

Completed | completed Education Levels in Years 6.5)Metal Fabrication

in Years Pursuing Achieved Head (Level 7)
Category of New 3year UG* Theory 110 Special Remarks
Quialification Qualification (Experience/Trade)
Occupation Fitting, Fabrication & UG 15 Practical 280 *in
Assembly diploma* Mechanical/Automobile/

Qualification Type Future UG 3 Emp Skills 60 Electrical/Electronics or

certificate* allied fields
Industry Validations 5 12t 3 oJT 150
Line Ministry Awaited 5 15 Elective 1 -
Training Data Conducted | Projected Elective 2 -

NA 100

Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

¢ A Metal Fabrication Engineer designs and manufactures metal components using advanced techniques such as welding (MIG, TIG, stick) and precision tools (saws,
grinders, presses). They ensure the quality and accuracy of fabrications through expert blueprint interpretation, material handling, and knowledge of metallurgy, while

adhering to safety standards and regulations.

e Metal fabrication engineers leverage robotic welding systems, CNC machining, and 3D metal printing for precision. They use laser cutting and plasma welding for
enhanced speed and accuracy, alongside NDT methods like ultrasonic testing to ensure quality, with CAD/CAM software optimizing the design and production process
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Agenda No. 11

Name: Mechanical
Automation &
Maintenance Engineer

Capital Goods Strategic Skill Council (CGSSC)

Awarding Body Name

Sector
Capital Goods

4/13

NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic | LTT/STT | Academic/Skilling | Previous Relevant Total 660 Mechanical Automation
Education Skilling Education Pursuing | NSQF Experience & Maintenance Manager
Completed | completed Levels in Years (Level 6.5)Mechanical
in Years Achieved Automation &
Maintenance
Head(Level 7)
Category of New 4 year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Maintenance UG 3 Practical 310 *in
diploma* Mechanical/Automobile/
Qualification Type Future 5.5 1.5 Emp Skills 60 Electrical/Electronics or
allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted Projected Elective 2 -
NA 96
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

¢ A Mechanical Automation & Maintenance Engineer is responsible for operating and maintaining mechanical systems integrated with automation technologies in industrial
settings. The role involves working with components like motors, conveyors, hydraulic and pneumatic systems, and applying maintenance strategies to ensure
equipment reliability. Engineers in this role troubleshoot mechanical faults, interpret technical drawings, follow safety protocols, and carry out preventive and corrective

maintenance.

e The job integrates cutting-edge tools such as loT-enabled sensors, predictive maintenance systems using Al/ML, PLCs, SCADA, robotics, digital twins, and CMMS
(Computerized Maintenance Management Systems). Advanced diagnostics tools, smart actuators, and cloud-based monitoring are also widely applied to optimize

system performance and reduce downtime.
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Agenda No. 11

Name: Robotics and
Automation Engineer —
Metal Fabrication

Capital Goods Strategic Skill Council (CGSSC)

Awarding Body Name

Sector

Capital Goods

5/13

NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic | LTT/STT | Academic/Skiling | Previous | Relevant Total 660 Automated/Robotic
Education Skilling Education Pursuing NSQF Experience Metal Fabrication
Completed | completed Levels in Years Manager (Level 6.5)
in Years Achieved Automated/Robotic
Metal Fabrication
Head(Level 7)
Category of New 4year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Fitting, Fabrication & UG 3 Practical 310 *in
Assembly diploma* Mechanical/Automobile/
Qualification Type Future 5.5 1.5 Emp Skills | 60 | Electrical/Electronics or
allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

¢ Robotics and Automation Engineer — Metal Fabrication specializes in executing and overseeing metal fabrication processes using advanced automated and robotic systems.
The role includes operating and programming CNC machines, robotic arms, laser/plasma cutters, and integrating CAD/CAM designs into fabrication workflows. The engineer
ensures production quality, adheres to safety standards, and performs equipment maintenance and troubleshooting to maintain operational efficiency.

e This role utilizes robotic welding arms, CNC machining centers, fiber laser cutters, plasma cutting robots, and advanced CAD/CAM software (e.g., SolidWorks,
AutoCAD, Mastercam). Emerging tools include Al-assisted process optimization, Industry 4.0-enabled smart machines, real-time sensor-based quality control, and
augmented reality (AR) for assembly and inspection support.
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Agenda No. 11

Name: Automated

Awarding Body Name

Sector

Metal Cutting Plasma Capital Goods Strategic Skill Council (CGSSC) Capital Goods 6/13
Engineer
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 660 Automated Metal
Education Skilling Education Pursuing NSQF Experience Cutting Plasma
Completed | completed Levels in Years Technical Manager
in Years Achieved (Level 6.5) Automated
Metal Cutting Plasma
Technical Head(Level 7)
Category of New 4 year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Welding & Cutting UG 3 Practical 310 *in
diploma* Mechanical/Automobile/
Qualification Type Future 5.5 1.5 Emp Skills 60 Electrical/Electronics or
allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

e An Automated Metal Cutting Plasma Engineer is responsible for setting up, operating, and maintaining plasma cutting machines used in industrial metal fabrication. The
engineer interprets technical drawings to program precise cutting paths, ensures adherence to safety standards, and monitors cut quality. The role also includes diagnosing
equipment issues, performing preventive maintenance, and optimizing machine parameters for efficiency and accuracy.

e The role employs CNC-controlled plasma cutting systems, high-definition plasma torches, and integrated CAD/CAM software for programming. Modern systems include
real-time torch height control, loT-based diagnostics for predictive maintenance, automatic nesting software to reduce material waste, and Industry 4.0 connectivity for
process monitoring and optimization.
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Agenda No. 11

Name: Predictive
Maintenance Data
Acquisition Engineer

Capital Goods Strategic Skill Council (CGSSC)

Awarding Body Name

Sector
Capital Goods

7/13

NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/STT | Academic/Skilling | Previous Relevant Total 660 Predictive Maintenance
Education Skilling Education Pursuing | NSQF Experience Head (Level
Completed | completed Levels in Years 6.5)Predictive
in Years Achieved Maintenance
Specialist(Level 7)
Category of New 4 year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Maintenance UG 3 Practical 310 *in
diploma* Mechanical/Automobile/
Qualification Type Future 55 1.5 Emp Skills 60 Electrical/Electronics or
allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e A Predictive Maintenance Data Acquisition Engineer specializes in gathering and analyzing operational data from industrial equipment to anticipate failures and optimize
maintenance schedules. This role involves setting up sensor networks, integrating with industrial control systems, preparing and analyzing large datasets, and ensuring
cybersecurity in data handling. The engineer works closely with operations, maintenance, and data science teams to build reliable, standards-compliant predictive
maintenance solutions.

e This job role integrates IloT (Industrial Internet of Things) sensors, edge computing devices, data loggers, condition monitoring systems, and cloud-based analytics
platforms. The role uses machine learning tools for predictive insights, integrates with SCADA, PLC, DCS, and historian systems, and follows international standards like
ISO 13379 and ISO 20816 for vibration and condition monitoring. Cybersecurity tools ensure secure data transmission and compliance.
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Agenda No. 11 Name: Computer Aided Awarding Body Name Sector
Tool & Die Design Capital Goods Strategic Skill Council (CGSSC) Capital Goods 8/13
Engineer
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM

Electives NA Academic LTT/STT Academic/ Previous Relevant Total 660 Mapufacturing

Education Skilling Skilling NSQF Experience operations Manager

Completed | completed Education Levels in Years (Level 6.5)CAD/CAM

in Years Pursuing Achieved Specialist(Level 7)

Category of New 4 year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Design UG 3 Practical 310 *in

diploma* Mechanical/Automobile/
Qualification Type Future 5.5 1.5 Emp Skills 60 Electrical/Electronics or

allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96

Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

¢ A Computer-Aided Tool & Die Design Engineer specializes in designing and creating tool and die components used in manufacturing. This role develops expertise in
engineering principles, blueprint reading, and precision machining, as well as a deep understanding of materials used in tool-making, such as metals, plastics, and

composites.

e Tool & Die Design Engineer job role integrates advanced CAD/CAM software like CATIA and SolidWorks for 3D modeling and simulation, and CNC machinery for
precision machining. The use of Coordinate Measuring Machines (CMMs) for detailed inspection, along with sophisticated materials testing and heat treatment
technologies, ensures higher precision and performance of the die components.
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Agenda No. 11

Name: Advance
Mechatronics
Simulation Engineer

Capital Goods Strategic Skill Council (CGSSC)

Awarding Body Name

Sector
Capital Goods

9/13

NSQF/ NCrF Level 55 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/STT | Academic/Skilling Previous Relevant Total 600 | Mechatronics Simulation
Education Skilling Education Pursuing NSQF Experience Head (Level
Completed | completed Levels in Years 6.5)Mechatronics
in Years Achieved Simulation
Specialist(Level 7)
Category of New 3year UG* Theory 110 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Design & Development UG 15 Practical 280 *in
diploma* Mechanical/Automobile/
Qualification Type Future UG 3 Emp Skills 60 | Electrical/Electronics or
certificate* allied fields
Industry Validations 5 12t or 3 oJT 150
equivalent
Line Ministry Awaited 5 15 Elective 1 -
Training Data Conducted Projected 4.5 3 Elective 2 -
NA 96
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e An Advanced Mechatronics Simulation Engineer specializes in modeling and simulating the behavior of mechatronic systems before their physical implementation. This role
involves integrating physics, mathematical models, and dynamic simulations to accurately represent system behavior, including multi-body dynamics of gears, cams, and
linkages. The engineer conducts testing and validation of simulations to ensure their accuracy and reliability, refining models based on results.

e Key technologies for this role include advanced simulation tools such as MATLAB/Simulink, ANSYS, and other specialized software for multi-domain simulations.
The engineer uses virtual prototyping techniques to create and test digital models of mechatronic systems, allowing for thorough validation before physical production.
Optimization algorithms and control theory are applied to enhance system performance, efficiency, and reliability
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Agenda No. 11 Name: Advance Awarding Body Name Sector
Mechatronics Designer Capital Goods Strategic Skill Council (CGSSC) Capital Goods 10/13
& Planner
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM

Electives NA Academic LTT/STT | Academic/Skilling Previous Relevant Total 660 Mechatronics

Education Skilling Education Pursuing NSQF Experience Engineering Manager

Completed | completed Levels in Years (Level 6.5)Technical

in Years Achieved Program Manager
(Level 7)

Category of New 4 year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Design & Development UG 3 Practical 310 *in

diploma* Mechanical/Automobile/
Qualification Type Future 5.5 1.5 Emp Skills 60 | Electrical/Electronics or

allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96

Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

e An Advanced Mechatronics Designer and Planner is responsible for designing and integrating complex mechatronic systems that combine mechanical, electrical, and
computer engineering principles. This role involves tasks such as integrating Programmable Logic Controllers (PLC) with Supervisory Control and Data Acquisition (SCADA)
systems, motion control analysis, and designing electrical panels using AutoCAD Electrical. The engineer also handles advanced automation setups, system modeling,
and simulation, while ensuring adherence to inclusive practices and safety standards.

e Key technologies for this role include advanced design and simulation tools like MATLAB/Simulink, LabVIEW, and OpenModelica for modeling dynamic systems. The
role also involves knowledge of robotics engineering, including kinematics and dynamics, and machine vision systems for automation and object detection. CAD tools like
SolidWorks and Autodesk Inventor are used for mechanical design.
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Agenda No. 11 Name: Additive Awarding Body Name Sector
Process Engineer Capital Goods Strategic Skill Council (CGSSC) Capital Goods 11/13
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM

Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 600 Mechatronics

Education Skilling Education Pursuing | NSQF Experience Engineering Manager

Completed | completed Levels in Years (Level 6.5)Technical

in Years Achieved Program Manager
(Level 7)

Category of New 4year UG* Theory 110 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Manufacturing UG 3 Practical 280 *in

diploma* Mechanical/Automobile/
Qualification Type Future 55 1.5 Emp Skills | 60 | Electrical/Electronics or

allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96

Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

e An Additive Process Engineer specializes in the design, development, and optimization of additive manufacturing processes. This role requires in-depth knowledge of various
additive manufacturing technologies and material science to select suitable materials like polymers, metals, and ceramics for specific applications. The engineer focuses on
designing parts for additive manufacturing (DfAM), process development, and ensuring high-quality outputs through process monitoring, quality control, and

troubleshooting.

e The engineer utilizes CAE tools for simulation and analysis, along with process monitoring systems and sensor technologies for real-time feedback. Expertise in quality
control techniques, such as metrology tools and statistical process control (SPC), ensures the consistency and precision of manufactured parts. Additionally, the engineer
applies advanced techniques in topology optimization, lattice structures, and process parameter adjustments to enhance performance and efficiency in additive

manufacturing.
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Agenda No. 11

Name: Welding
Technician -Oil &
Gas/Railways/
Shipbuilding (using

Awarding Body Name
Capital Goods Strategic Skill Council (CGSSC)

Sector

Capital Goods

12/13

AR)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives 1. Oil & Gas Academic | LTT/STT | Academic/Skilling | Previous Relevant Min 390 Welding
2. Railways Education Skilling Education Pursuing NSQF Experience Max 480 Supervisor(Level
3. Shipbuilding Completed | completed Levels in Years 5)Welding Automation
in Years Achieved Engineer(Level6)
Category of New 12t or Theory 110 Special Remarks
Qualification Qualification equivalent* (Experience/Trade)
Occupation Welding & Cutting UG 3 Practical 190 *in
diploma* Electrical/Mechanical/M
Qualification Type Future Emp Skills 30 arine/allied filelds
Industry Validations 5 oJT 60
Line Ministry Awaited 35 15 Elective 1 30
Training Data Conducted Projected 3 3 30 30
NA 16250
Skilling/ Skilling Elective 3 30
Up-Skilling/ Re-Skilling

Any other remark:

e A Welding Technician in Oil & Gas, Shipbuilding, and Railways is responsible for welding tasks, ensuring safety, and following detailed instructions from job orders,
engineering drawings, and Welding Procedure Specifications (WPS). This role includes preparing joints, selecting appropriate welding techniques like MMAW, performing
welding operations, and conducting post-welding inspections. The technician also focuses on quality control, defect identification, and adhering to safety protocols and civic
responsibilities while using AR tools for enhanced efficiency in welding tasks.

e Key technologies for this role include AR tools for spatial awareness, quality assurance, and real-time inspections. The technician uses advanced welding processes,
particularly MMAW, and applies techniques for joint preparation, welding, and post-welding tasks. Proficiency in interpreting engineering drawings and WPS is essential,
along with tools for defect detection and inspection. AR overlays help integrate virtual information with real-world components for improved task accuracy and decision-

making.
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Agenda No. 11 Name: Multi Axis CNC Awarding Body Name Sector
Engineer Capital Goods Strategic Skill Council (CGSSC) Capital Goods 13/13
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM

Electives NA Academic LTT/STT | Academic/Skilling Previous Relevant Total 660 Multi Axis CNC Head

Education Skilling Education Pursuing NSQF Experience (Level 6.5)Multi Axis

Completed | completed Levels in Years CNC Specialist(Level 7)

in Years Achieved

Category of New 4year UG* Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Machining UG 3 Practical 310 *in

diploma * Mechanical/Automobile/
Qualification Type Advanced 5.5 15 Emp Skills 60 | Electrical/Electronics or

allied fields
Industry Validations 5 5 3 oJT 150
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
NA 96

Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e A Multi-Axis CNC Machine Engineer job role involves setting up, programming, and operating multi-axis CNC machining centers, coordinating with teams for inspections, and
maintaining high standards of health, safety, and environment. The engineer is responsible for selecting cutting tools, managing machine setups, and verifying part
dimensions and tolerances using advanced measurement systems. They also troubleshoot issues, maintain process stability, and ensure compliance with quality standards.

Key technologies for this role include CNC programming languages (G-code, M-code), CAD/CAM software for part programming and toolpath generation, and precision
measuring instruments like micrometers, calipers, and Coordinate Measuring Machines (CMMs) for dimensional verification. The engineer uses multi-axis CNC
machines for advanced machining techniques, including 5-axis and 3+2-axis operations. In addition, statistical process control (SPC) is applied to monitor and maintain

quality consistency, while safety protocols ensure the safe operation of machines and equipment.
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Agenda No. 11:

Name:

Construction Welder

Awarding Body Name:

Construction Skill Development Council of India

Sector:

Construction

11

N . . Notional In
NSQF/ NCrF Level 4 Entry Criteria Requirement Options
Q v y Lnter aut pi Hours Hours
Metal Inert Gas Progression
. Pathway as per
Welding . LTT/STT Academic/ Previous Relevant . / . P
Tungsten Inert Gas Academic Skillin Skillin NSOF Experien Min. 480 OM:
Electives Welding Education com Ietegd in Educati?)n Levels cpe i Total Max. Senior Construction
Shielded Metal Arc Completed P . . 900 Welder
. Years Pursuing Achieved Years
Welding (Manual
Arc Welding)
Category of New 12t or Theor Special Remarks
Quialification Qualification Equivalent y 30 (Experience/Trade)
. I . 180
Occupation Fabrication 11t 1.5 Practical
Qualification Type General 10t + |TI Emp 30
Skills * Previous
o 10% or 30 NSQF Level (3.5)
Industry Validations 27 Equivalent 3 OJT Man. Job Role:
; — ; Construction Fitter
Line Ministr Awaited
y 3.5% 15 *_ Previous
Conducted NSQF Level (3) Job
onducte . ;
Training Data 3k 3 Elective 1 210 Role: Assistant
NA 2000 Construction Fitter
Skilling/ Elective 2 210
Up-Skilling/ Re- Skilling
Skilling Elective 3 210

Any other Remarks:

1. Last Communication with line Ministry (MoHUA): 09/04/2025.
2. The Qualification was Archived since 2021, however CSDCI managed to raise Demand from Various Construction Industries (L&T, ATS Homekraft, Megha Engineering Projects

etc.). Therefore, this QP is bring proposed for approval.
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Agenda No. 11 Name: Solar LED Awarding Body Name Sector
g ' Technician Electronics Sector Skills Council of India (ESSCI) Electronics 1/2
Entry Criteria Requirement Options Notional In
NSQF/ NCrF Level 4 Hours Hours | Progression Pathway
LTT/ STT Previ as per OM
Academic Skillin Academic/Skillin ’ilesvg::]s Relevant Solar LED Project
Electives NA Education 9 . e Experience Total 450 Supervisor
completed | Education Pursuing Levels .
Completed . . in Years
in Years Achieved
h Special R k
Cate_g.ory.of Revised 12 * or Theory 120 peug emarks
Qualification equivalent (Experience/Trade)
1ot
Occupation Installation-S&L or 3** Practical 180
equivalent
o - - * Relevant Field:
Quialification Type General 3.5 1.5 Emp Skills 30 Science
Industry Validations 24 oJT 120 ** Relevant Experience
Line Ministry Yes Elective 1 - in solar & LED
o Conducted Projected ) industries.
Training Data Elective 2 -
28999 20000
Skilling/
g Skilling Elective 3 .

Up-Skilling/ Re-Skilling

Any other remark:

This Qualification Solar LED Technician was approved on 16th NSQC, 24th February 2022 at NSQF level: 4, Notional Hrs: 600
Entry Criteria updated, Notional Hrs reduced and changes in NOS.: Core Technical NOS Updated to aligned current industry need and removed non-core Nos.

e Use of smart mounting systems, loT-based diagnostics, and energy management tools to install, monitor, configure, and test solar systems for optimal performance and timely
maintenance are added in the core NOS.
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Name: Winding

Agenda No. 11 Machine Operator Awarding Body Name Sector
9 ' (Electronics Electronics Sector Skills Council of India (ESSCI) Electronics 2/2
Component)
Entry Criteria Requirement Options Notional In .
NSQF/ NCrF Level 4 Hours Hours Progrzzsp;c;? gslthway
Academic L;Ii/“;TT Academic/Skillin Plilegggs Relevant Die Attach and Wire
Electives NA Education 9 . 9 Experience Total 480 Bonding Supervisor
completed | Education Pursuing Levels :
Completed ) . in Years
in Years Achieved
Category of . 12th* or Special Remarks
Quialification Revised equivalent Theory 150 (Experience/Trade)
10th
Occupation Production-S&C or 3** Practical 180
equivalent
Qualification Type General 3.5 1.5% Emp Skills 30
Industry Validations 22 oJT 120 | * Relevant Field:
Science
** Relevant Exp in
Line Ministry Yes Elective 1 - Semiconductor &
Components
Training Dat Conducted Projected Elective 2
raining Data ective -
ning 1193 1000 W
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e This Qualification Winding Operator was approved on 16th NSQC, 24th February 2022 at NSQF level: 4, Notional Hrs:600.

e Change in Nomenclature, Notional Hours, eligibility criteria and NOS: Core Technical NOS Updated and added to aligned current industry need and removed non-core Nos.
e Modified the PCs by updating advanced winding techniques using digital tools, control software, and loT-enabled sensors for high-precision performance, predictive
maintenance, quality assurance and safety measures.
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Agenda No. 11 Name: Food Awarding Body Name Sector
Handling and Sector Skill Council for Food Processing Industries (FICSI) Food Processing 1/8
Service Assistant
NSQF/ NCrF Level 25 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic | LTT/ STT | Academic/Skilling | Previous Relevant Total 240 oM
Education | Skilling Education NSQF | Experience Food Production
Completed | completed Pursuing Levels in Years and Service in-
in Years Achieved charge (Level 3.5)
Category of Qualification New gt Theory 60 Special Remarks
Qualification (Experience/Trade)
Occupation Food Production and 8t 1.5% Practical 120 | *in Food
Kitchen Processing
Qualification Type General 2.0 6 months* | Emp Skills 30 | Industry
Industry Validations 30 1.0 1.5% OoJT 30
Line Ministry Yes Elective 1 -
Training Data Conducted | Projected Elective 2 -
500
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

1. There is an increasing demand of trained professionals in Quick Service Restaurant(QSRs), as QSR Market is increasing in India so as the demand for Trained

Professionals.

2. This qualification will equip candidates with day to day QSR activities required to be performed by the individuals.
3. QSR businesses need employees trained in Good Hygiene Practices (GHP), Good Manufacturing Practices (GMP), and food safety regulations. A structured

qualification will ensure consistency in skills and knowledge across various food establishments.
4. This qualification will create job opportunities for individuals from diverse backgrounds, including youth, women, and the rural workforce.
5. We have demand on this Qualifications from Corporate companies operating in QSR Segment.
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Agenda No. 11

Name: Sales

Awarding Body Name

Sector

Associate- Food Sector Skill Council for Food Processing Industries (FICSI) Food Processing 2/8
Industry
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous Relevant Total 450 Oom
Education Skilling Education NSQF | Experience Area Sales
Completed | completed Pursuing Levels in Years Manager (Level 5)
in Years Achieved
Category of New UG Theory 120 Special Remarks
Qualification Qualification Certificate (Experience/Trade)
or
equivalent
Occupation Food Sales and Retail 12 or 1.5% Practical 210 *in Food
Operations equivalent Processing
Qualification Type General 4.0 1.5* Emp Skills 30
Industry Validations 25 3.5 3* oJT 60
Line Ministry Yes Elective 1 -
Training Data Conducted | Projected Elective 2 -
500
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:

1.The latest skill gap study by different stakeholders highlights that sales is one of the largest segments with a lack of skilled workforce.
2. The food processing sector is projected to grow at a CAGR of 7.5%, increasing the need for skilled sales executives who understand food products, consumer behavior,
and B2B/B2C sales strategies.
3. Unlike generic sales roles, food sales executives require knowledge of food categories, quality parameters, storage conditions, labeling, and compliance to effectively
communicate with buyers.
4. Growth in modern retail, e-commerce, and D2C models demands skilled sales personnel who can navigate digital platforms, marketing trends, and customer

engagement strategies.
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Agenda No. 11 Name: Fundamentals Awarding Body Name Sector

of Managing Cloud Sector Skill Council for Food Processing Industries (FICSI) Food Processing 3/8

Kitchen
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic | LTT/ STT | Academic/Skilling | Previous | Relevant Total 90 oM
Education Skilling Education NSQF | Experience
Completed | completed Pursuing Levels in Years
in Years Achieved

Category of New 10t or Theory 30 Special Remarks
Qualification Standalone NOS equivalent (Experience/Trade)
Occupation Food Sales and 8th 3* Practical 60 *in Food

Retail Operations Processing
Qualification Type General 25 1.5 Emp Skills - Industry
Industry Validations 30 2 3* oJT -
Line Ministry Yes Elective 1 -
Training Data Conducted | Projected Elective 2 -

500

Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

1. There is a Rapid Growth of Cloud Kitchens, the market is projected to grow significantly due to increased demand for online food delivery.
2. There is a Lack of Trained and skilled Workforce and Managing a cloud kitchen involves expertise in food safety, menu engineering, kitchen optimization, and
digital marketing, this course covers all these aspects.
3. Existing food service qualifications focus on traditional restaurants, leaving a skill gap in cloud kitchen-specific management.
4. Lack of awareness on Regulatory side of Cloud kitchens, as it must adhere to FSSAI regulations, hygiene standards, and packaging best practices to ensure
food safety in delivery-based models.
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Agenda No. 11

Name: Concept of
Food Safety in
Processing Unit

Awarding Body Name

Sector Skill Council for Food Processing Industries (FICSI)

Sector
Food Processing

4/8

NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic | LTT/ STT | Academic/Skilling | Previous | Relevant Total 60 oM
Education Skilling Education NSQF | Experience
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of New 12t or Theory 20 Special Remarks
Qualification Standalone NOS equivalent i i i i (Experience/Trade)
Occupation Quality Analysis/ 10th or i i 3+ Practical 40 *in Food
Assurance equivalent Processing
Qualification Type General 3.5 15 Emp Skills - Industry
Industry Validations 30 - 3.0 3 oJT -
Line Ministry Yes - Elective 1 -
Training Data Conducted | Projected Elective 2 -
200
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

1. There is an increasing demand on Safety in recent times in Food Industry. It's a need for industries to have a person equipped with Food Safety on Processing

Units.

2. This NOS covers the range of students from School to college to people already working in the Industries who wants ti hace basics knowledge of Food Safety

in order to survive in competitive scenario.

3. This NOS Educates candidates on hygiene practices, contamination prevention, and risk mitigation to maintain a safe food processing environment.
4. This NOS also reinforces best practices in food handling, reducing hazards and ensuring high-quality, safe products for consumers.
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Agenda No. 11 Name: Fundamentals Awarding Body Name Sector
of Food Quality and Sector Skill Council for Food Processing Industries (FICSI) Food 5/8
Testing Processing
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours | Hours Pathway as per
Electives NA Academic | LTT/ STT | Academic/Skilling | Previous | Relevant Total 60 oM
Education Skilling Education NSQF | Experience
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of New 12th or Theory 20 Special Remarks
Qualification Standalone NOS equivalent ) i i i (Experience/Trade)
Occupation Quality Analysis/ 10th or ) i 3+ Practical 40 *in Food
Assurance equivalent Processing
Qualification Type General Emp - Industry
3.5 1.5 .
Skills
Industry Validations 30 - 3.0 3 OoJT -
Line Ministry Yes Elective -
1
Training Data Conducted | Projected Elective -
200 2
Skilling/ Skilling Elective -
Up-Skilling/ Re-Skilling 3

Any other remark:

1. This NOS provides fundamental training on Basic food testing methods.
2. This NOS equips fresh students and industry professional to upskill themselves by having knowledge on Basic test and guideline important for Lab testing.
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Agenda No. 11 Name: Fundamentals Awarding Body Name Sector
of Internal Audit- Sector Skill Council for Food Processing Industries (FICSI) Food 6/8
Food Industry Processing
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours | Hours Pathway as per
Electives NA Academic | LTT/ STT | Academic/Skilling | Previous | Relevant Total 15 oM
Education Skilling Education NSQF | Experience
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of Qualification New 12th or Theory 8 Special Remarks
Micro-Credential equivalent ) i i i (Experience/Trade)
Occupation Quality Analysis/ 10th or i i 3+ Practical 7 *in Food
Assurance equivalent Processing
Qualification Type General Emp - Industry
3.5 1.5 .
Skills
Industry Validations 5 - 3.0 3 OoJT -
Line Ministry Yes Elective -
) ) 1
Training Data Conducted | Projected Elective -
200 2
Skilling/ Skilling Elective -
Up-Skilling/ Re-Skilling 3

Any other remark:

1. This MC provides knowledge on the Basics Of Internal Audit.

2. Itfocuses on candidates pursuing college degrees and makes them industry-ready.
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Agenda No. 11

Name: Fundamentals
of HACCP
Implementation-
Food Industry

Awarding Body Name

Sector Skill Council for Food Processing Industries (FICSI)

Sector

Food Processing

7/8

NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 15 oM
Education Skilling Education NSQF | Experience
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of Qualification New 12th or Theory 9 Special Remarks
Micro-Credential equivalent ) i i i (Experience/Trade)
Occupation Quality Analysis/ 10th or i i 3+ Practical 6 *in Food
Assurance equivalent Processing
Qualification Type General 3.5 15 Emp Skills - Industry
Industry Validations 5 - 3.0 3 oJT -
Line Ministry Yes Elective 1 -
Training Data Conducted | Projected Elective 2 -
200
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

1. This MC provides Complete knowledge on the Hazard Analysis and Critical Control Point (HACCP), which is the most important factor in Food Safety. Companies
want individuals with knowledge in HACCP.
2. It focuses on candidates pursuing college degrees and makes them industry-ready.
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Agenda No. 11

Name: Fundamentals
of FSSAI Guidelines-
Labelling & Display

Awarding Body Name

Sector Skill Council for Food Processing Industries (FICSI)

Sector
Food Processing

8/8

NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic | LTT/ STT | Academic/Skilling | Previous | Relevant Total 7.5 oM
Education Skilling Education NSQF | Experience
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of New 10t or Theory 4.5 Special Remarks
Qualification Micro-Credential equivalent (Experience/Trade)
Occupation Quality Analysis/ gth 3* Practical 3 *in Food
Assurance Processing
Qualification Type General 2.5 1.5 Emp Skills - Industry
Industry Validations 5 2 3* OoJT -
Line Ministry Yes Elective 1 -
Training Data Conducted | Projected Elective 2 -
200
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

1. This MC provides basic knowledge of Food Safety and Standards Authority of India (FSSAI ) Guidelines on Food Labels.
2. This MC will equip candidates with Food Label knowledge on how to check Food labels and what to check in a food label.
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Agenda No. 11

Name: Genetic

Awarding Body Name

Sector

Counsellor Healthcare Sector Skill Council (HSSC) Healthcare 1/17
NSQF/ NCrF Level 6.5 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives Academic LTT/STT | Academic/Skilli | Previous Relevant Total 1200 Diplgmz?\/ Degree
Education Skilling ng Education NSQF | Experience qualifications in the
Completed completed in Pursuing Levels in Years relgyant field after
Years Achieved training. (NCAHP)
Category of Revised UG Degree* Theory 390 Special Remarks
Quialification Qualification (Experience/Trade)
Occupation Counselling Practical 420 * Medical Graduate
. - - (MBBS/ BHMS/ BAMS/
Quialification Type Future Skills Emp Skills 90 BUMS)/Graduate
Industry Validations 32 oJT 300 (Nursing/ Allied Health
Line Ministry Awaited# Pr.ofessmnglg)/ BDS/life
Training Data Conducte | Projecte sciences/clinical
d d psychology/ B. Tech
Biotechnology or
669 1000 genetics)
Skilling/ Skilling
Up-Skilling/ Re- #Sent mail to MOHFW
Skilling on 29/04/25

Any other remark:

e Previous Version name —Genetic Counsellor, Previous NSQC approval date is 28-07-2022.

e Code- QG-05-HE-00667-2023-V1.1-HSSC

Added topics/KLOs on recent advancements in human genomics such as Complete Human Genome Sequence, next- generation sequencing (NGS) technologies,
Advancements in genomic technologies, including CRISPR-Cas9 gene-editing, use of genomics in personalized/precision medicine and disease research, orientation
towards role of Artificial Intelligence (Al) in genetic counselling, tele genetics, role of genetic counsellor in different medical specialties.
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Agenda No. 11 Name: Transplant Awarding Body Name Sector
Coordinator Healthcare Sector Skill Council (HSSC) Healthcare 2/17
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives Academic LTT/STT | Academic/Skilling | Previous Relevant Total 570
Education Skilling Education NSQF Experience Progression to
Completed | completed Pursuing Levels in Years Diploma/Degree
in Years Achieved qualifications in the
relevant field after
training. (NCAHP)
Category of Revised 4 year UG Theory 240 Special Remarks
Qualification Qualification or (Experience/Trade)
equivalent*
*
Occupation Counselling 3year UG 1.5* Practical 210 **(Medical Graduate
—— . (MBBS/ BHMS/ BAMS/
Qualification Type Future Emp Skills 90 BUMS)/Graduate
Industry Validations 25 oJT 30 (Nursing/ Allied Health
Line Ministry Awaited# Elective 1 - Prpfessionals)/ BDS/life
Training Data Conducted | Projected Elective 2 - sciences)
*In healthcare
30 150 #Sent mail to MoHFW
Skilling/ Skilling Elective 3 - on 29/04/25
Up-Skilling/ Re-
Skilling

Any other remark:

e Previous Version name — Transplant Coordinator, Code- QG-05-HE-00666-2023-V1.1-HSSC, Previous NSQC approval date is 28-07-2022.

e Added NOS on Orientation to organ donation, transplantation and transportation including new modules/topics on green channels of Organ Transportation, Recent
Advancements in Transplant Sector: 3D bioprinting for organ/tissue transplantation, Drone technology in human organ delivery/transportation, other advancements such
as newer chemical reagents for preservation, latest surgical techniques, supportive machines like ECMO, etc.
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Agenda No. 11 Name: Telehealth Awarding Body Name Sector
Services Coordinator Healthcare Sector Skill Council (HSSC) Healthcare 3/17
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
- - e - Horizontal Mobility:
Electives Academic LTT/STT Academic/Skilling Previous Relevant Total 480 NSQF Level 4: Hosnp/ital
Education Skilling Education NSQF Experience Front Desk Cdordinator
Completed | completed Pursuing Levels in Years
in Years Achieved Vertical MOblllty
NSQF Level 5: Patient
Relation Associate
Category of Revised 12t or Theory 180 Special Remarks
Qualification Qualification equivalent (Experiencel/Trade)
Occupation Healthcare technologies 10t 3* Practical 225 * in healthcare sector
__ : *Emergency Care
Qualification Type Future 11t 1.5* Emp Skills 30 Assistant
— ***General Duty
Industry Validations 21 3.5%* 1.5*% oJT 45 Assistant, Home Health
Line Ministry Awaited# 3+ 3* Elective 1 - Aide, Dresser (Medical)
Training Data Conducted | Projected ANM/ 2* Elective 2 - #Sent mail to MoHFW
12302 15000 | Multipurpos on 29/04/25
e Health
Worker 6 months/1 year
Skilling/ Skilling Elective 3 - apprenticeship
Up-Skilling/ Re- applicable.
Skilling

Any other remark:

e Previous Version name — Telehealth Services Coordinator, Code- QG-04-HE-00665-2023-V1.1-HSSC

e Merged 6 core NOSs into 4 core NOSs.

e Added modules on orientation towards latest technologies shift from 4G to 5G network, artificial intelligence (Al)-powered tools, loT/wearable devices for remote patient
monitoring; cybersecurity measures, and electronic health records (EHRSs) for data management Telehealth integration in different specialties, new advancements in
remote patient monitoring; application of cybersecurity measures, electronic health records (EHRs) for data management; changes in government schemes and policies

like ABDM.
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Agenda No. 11 Name: General Duty Awarding Body Name Sector
Assistant - Advanced Healthcare Sector Skill Council (HSSC) Healthcare 4/12
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives (Electivel: Critical Academic LTT/STT | Academic/ | Previous Relevant Total Min: 1020 oM
Care, Elective 2: Education Skilling Skilling NSQF Experience (with 2
Dialysis, Elective 3: Completed | completed | Education Levels in Years electives) NSQF Level 5:
Peri-natal care, in Years Pursuing | Achieved Max: Patient Relation
Elective 4: Peri- 1200 Associate
operative Care) (with 4
electives)
2 electives compulsory
Category of Revised 12 or Theory 240 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Patient Care Services 10t or 3* Practical 300 * in healthcare
equivalent sector
Qualification Type General 11t 1.5* Emp Skills 60 **Emergency Care
Assistant
Industry Validations 23 3.5%* 1.5* oJT 240 sGeneral Duty
Line Ministry Awaited# Jrrx 3* Each 90 Assistant, Home
Elective Health Aide,
Training Data Conducted | Projected Elective 2 - Dresser (Medical)
72014 75000 #Sent mail to
Skilling/ Up-Skilling/ Skilling Elective 3 - MoHFW on
Re-Skilling 29/04/25

Any other remark:

e Previous Version name — General Duty Assistant - Advanced (Electivel: Critical Care, Elective 2: Dialysis, Elective 3: Maternal and Newborn care, Elective 4:

Parturition

Code- QG-04-HE-00657-2023-V1.1-HSSC

Merged electives on Maternal and Newborn care & parturition into peri-natal care; added elective peri-operative care. Added orientation to various types of critical
care units (CCU, ICU, NICU) under elective of critical care
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Agenda No. 11 Name: Central Sterile Awarding Body Name Sector
Service Department Healthcare Sector Skill Council (HSSC) Healthcare 5/17
(CSSD) Assistant
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives Academic LTT/STT Academic Previous Relevant Total 1200 OM
Education Skilling /Skilling NSQF Experience NSQF Level 5:
Completed | completed Education Levels in Years Patient Relation
in Years Pursuing Achieved Associate
Category of Revised 12t or Theory 330 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Non-Direct Care 10t or 3* Practical 660 *in healthcare
equivalent sector
Qualification Type General 11t 1.5* Emp Skills 60 **Emergency Care
— Assistant
Industry Validations 21 3.5%* 1.5* oJT 150 *rkGeneral Duty
Line Ministry Awaited# Jrxx 3* Each Assistant, Home
Elective Health Aide,
Training Data Conducted | Projected Elective 2 - Dresser (Medical)
5327 2500 #Sent mail to
Skilling/ Skilling Elective 3 - MoHFW on
Up-Skilling/ Re- 29/04/25
Skilling

Any other remark:

e Previous Version name — Central Sterile Service Department (CSSD) Assistant

e Rationalised NOSs and changed it to its process flow as stipulated in ‘Guidelines for Central Sterile Supply Department (C.S.S.D.)’ of MoHFW.

e Also, added orientation to application of automation or robotics in sterilization systems, storage/retrieval system and other tasks along with advancement in

sterilization techniques, software solutions and electronic documentation.
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Agenda No. 11 Name: Hospital Front Awarding Body Name Sector
Desk coordinator Healthcare Sector Skill Council (HSSC) Healthcare 6/17
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives Academic LTT/ STT | Academic/Skilling | Previous Relevant Total 600 oM
Education Skilling Education NSQF Experience Vertical Mobility
Completed | completed Pursuing Levels in Years NSQF Level 5:
in Years Achieved Patient Relation
Associate
Category of Revised 12t or Theory 240 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Healthcare 10t or 3* Practical 150 *in healthcare
Administration equivalent sector
Qualification Type General 11t 1.5* Emp Skills 30 **Emergency Care
Assistant
Industry Validations 28 3.5%* 1.5* oJT 180 **General Duty
Line Ministry Awaited# Jrx* 3* Each Assistant, Home
Elective Health Aide,
Training Data Conducted | Projected Elective 2 - Dresser (Medical)
9870 11000 #Sent mail to
Skilling/ Skilling Elective 3 - g/lgc;g;\é\;on
Up-Skilling/ Re-
Skilling

Any other remark:

e Previous Version name — Hospital Front Desk Coordinator

e Added elements of TPA services in NOS: HSS/N6103.

e Added orientation to new advancements in front-office/billing activities including streamlined check-in processes with kiosks and apps, Visitor/Queue Management
System, Al powered HIS and advanced billing software/apps.
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Agenda No. 11

Name: Patient

Awarding Body Name

Sector

Relations Associate Healthcare Sector Skill Council (HSSC) Healthcare 7117
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives Academic LTT/STT Academic/Skilling Previous Relevant Total 540 Verticgll\\/l/lobility
Education Skilling Education NSQF Experience NSOF Level 5.5:
Completed | completed Pursuing Levels in Years Deouty DUt "
in Years Achieved eputy Duty
Manager (Patient
relation Services)
Category of Revised uG Theory 180 Special Remarks
Qualification Qualification Diploma or (Experience/Trade)
equivalent
Occupation Healthcare 12t 3* Practical 150 * in healthcare
Administration equivalent sector
Qualification Type General 10t or 6* Emp Skills 60 **CSSD Assistant,
equivalent General Duty
Industry Validations 28 4.5 1.5% oJT 150 Assistant-
Advanced
***Hospital Front
Line Ministry Awaited# 4rrx 3* Each Desk Coordinator
Elective #Sent mail to
Training Data Conducted | Projected Elective 2 - MoHFW on
3750 5000 29/04/25
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:

Previous Version name — Patient Relation Associate
Merged 5 core NOSs into 3 core NOSs.
Added orientation to new advancements in Customer Relationship Management (CRM) including Al powered HIS and advanced CRM software/apps.

Added KLOs related to handling consultant/department specific administrative tasks in a healthcare setup including maintaining electronic health records, coordinating
online/offline consultations and supervising hospital front desk activities.
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Agenda No. 11

Name: Deputy Duty

Awarding Body Name

Sector

Manager (Patient Healthcare Sector Skill Council (HSSC) Healthcare 8/17
Relation Services)
NSQF/ NCrF 5.5 Entry Criteria Requirement Options Notional In Hours Progression
Level Hours Pathway as per
oM
Electives Academic Education LTT/ Academic/Skil | Previous Relevant Total 600 NSQF Level 6:
Completed STT ling Education NSQF Experience X
Skill P ; Level Y Duty Manager
! ITgt ursuing A Eye Sd In years (Patient relation
corgp € chieve Services),
5 n Healthcare Quality
ears Assurance
Manager
Category of Revised UG Dggree or Theory 270 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Healthcare Administration 12 or equivalent 4.5*% Practical 150 *in healthcare
sector
Quialification General 5 1.5* Emp Skills 90 **Patient Relations
Type Associate
Industry 28 4rx 4.5* oJT 90 ***Hospital Front
Validations Desk Coordinator
Line Ministry Awaited# Service Professionals - o* Each #Sent mail to
Défense/ Armed Forces Elective MoHFW on
— - . 29/04/25
Training Data Conducted Projecte Elective 2 -
d
549 500
Skilling/ Skilling Elective 3 -
Up-Skilling/

Any other remark:

e Previous Version name — Deputy Duty Manager (Patient Relation Services)
e Added orientation to new advancements in hospital management systems including streamlined check-in processes with kiosks and apps, Visitor/Queue Management
System, Al powered HIS/Front-Desk Systems and advanced CRM/billing software/apps.
Added KLOs related to assistance for planning, implementing and monitoring daily activities of Inpatient & outpatient services
Added modules on Management and Leadership theories. Basics of medical tourism and TPA services.
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Agenda No. 11 Name: Duty Awarding Body Name Sector
Manager (Patient Healthcare Sector Skill Council (HSSC) Healthcare 9/17
Relation Services)
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives Academic LTT/ STT | Academic/ Previous Relevant Total 600 Verticgll\\/l/lobilit
Education Skilling Skilling NSQF Levels Experience NSQF Level 7¥
Completed completed | Education Achieved in Years Hospital '
In Years Pursting Administrator (to be
developed)
Category of Revised 4 year UG or Theory 270 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Healthcare 3-Year UG or 1.5*% Practical 150 *in healthcare
Administration equivalent sector
Qualification Type General 5.5%* 1.5* Emp Skills 90 **Deputy Duty
Industry Validations 28 S 3* oJT 90 manager (Patient
Service 1% Relation Services)
Professionals - ***Patient Relations
Défense/ Armed Associate
Forces #Sent mail to
Line Ministry Awaited# Each MoHFW on
Elective 29/_04/ 25. o
Training Data Conduc | Projected Elective 2 - This qual;ﬂcauon IS
ted also applicable for
1187 1000 Lyear
apprenticeship.
Skilling/Up-Skilling/ Skilling Elective 3 -
Re-Skilling

Any other remark:

e Previous Version name — Duty Manager (Patient Relation Services)

e Added orientation to new advancements in hospital management systems including streamlined check-in processes with kiosks and apps, Visitor/Queue Management
System, Al powered HIS/Front-Desk Systems and advanced CRM/billing software/apps.

e Added KLOs related to overseeing and managing specialised hospital management activities.

e Added modules on Management and Leadership theories. Basics of medical tourism and TPA services.
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Agenda No. 11

Name: Healthcare

Awarding Body Name

Sector

Quality Assurance Healthcare Sector Skill Council (HSSC) Healthcare 10/17
Manager
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
- - - — - Vertical Mobility:
Electives Academic LTT/STT Academic/Skilling Previous Relevant Total 570 i
. - ; \ NSQF Level 4: General
Education Skilling Education NSQF Experience ; .
: : Duty Assistant Trainee
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of Revised UG or Theory 240 Special Remarks
Qualification Qualification equivalent* (Experience/Trade)
Occupation Healthcare Quality PG or Practical 150 *(Medical Graduate
Management equivalent** (MBBS/ BHMS/ BAMS/
Qualification Type General 5.5k 1.5 Emp Skills 90 BUMS)/Graduate
(Nursing/ Allied Health
Industry Validations 23 oJT 90 Professionals)/BDS/life
Line Ministry Awaited# Elective 1 - ifnences) _
Training Data Conducted | Projected Elective 2 - **Masters/ PG Diploma
973 1000 in healthcare
administration
Skilling/ Skilling Elective 3 - ***Deputy Duty
Up-Skilling/ Re- manager (Patient
Skilling Relation Services)
#Sent mail to MOHFW
on 29/04/25

Any other remark:

e Previous Version name — Healthcare Quality Assurance Manager

e Added NOS on Interpret Healthcare Accreditation and Quality Standards with transition of modules on Healthcare Industry, policies and importance of Quality department;
Healthcare Quality Management Tools and Techniques; Healthcare Accreditation and Quality Standards. Added some latest quality tools, real-time reporting and
advanced data analytics tools/methodologies, HIPAA rules, data privacy rules.
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Agenda No. 11 Name: Geriatric Awarding Body Name Sector
Caregiver (Institutional Healthcare Sector Skill Council (HSSC) Healthcare 11/17
& Homecare)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional | In Hours Progression
Hours Pathway as per OM
- . — - - - Vertical Mobility
Electives (Option 1: P_all|at|ve Academic LTT/ STT Academic/ | Previous Relevant Total 450 NSOF Level 4.5;
Care, Option 2: Education Skilling Skilling NSQF Experience Geriatric Care
Alzheimer’s & Completed | completed Education Levels in Years 660 .
Dementia Care) in Years Pursuin Achieved Assistant, General
9 (max) Duty Assistant-
Advanced
Category of Revised 12t or Theory 150 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Special Care Services 10% or 3* Practical 150 * in healthcare sector
equivalent *Emergency Care
Quialification Type Future 11t 1.5% Emp Skills 30 Assistant
***General Duty
|ndustry Validations 27 3.5%* 1.5* oJT 120 Assistant’ Home
Line Ministry Awaited# K 3* Option 1 90 Health Aide, Dresser
Training Data Conducted | Projected ANM/ 3* Option 2 120 g\gedfa') i
Multipurpos ent mail to
10343 12000 e H%anph MoHFW on 29/04/25
Worker
Skilling/ Skilling
Up-Skilling/ Re-
Skilling

Any other remark:

e Previous Version name — Geriatric Caregiver (Institutional/Homecare) (Elective: Palliative Care, Dementia Care)
e Added Alzheimer’s in elective of Dementia Care.
e Added orientation on Recent advancements in usage of geriatric care focussed technology solutions, including telehealth, remote monitoring, Al-powered solutions,

smart home integration and other applications
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Agenda No. 11 Name: Geriatric Care Awarding Body Name Sector
Assistant Healthcare Sector Skill Council (HSSC) Healthcare 12/17
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM

Electives Academic | LTT/STT | Academic/S | Previous | Relevant Total 600 Vertical Mobility

Education Skilling killing NSQF Experience NSQF Level 5: Patient

Completed | completed | Education Levels in Years Relations Associate

in Years Pursuing Achieved

Category of Revised 12t or 1.5* Theory 210 Special Remarks
Quialification Quialification equivalent (Experience/Trade)
Occupation Special Care Services 101 or 4.5* Practical 180 * in healthcare sector

equivalent **Geriatric Caregiver,
Qualification Type General 11th 3* Emp Skills 60 ***Emergency Care

— Assistant
Industry Validations 26 4x* 1.5* oJT 150 s General Duty
Line Ministry Awaited# 3.5%%* 3* Elective 1 - Assistant, Home Health
Training Data Conducted | Projected Kl 4.5* Elective 2 - Aide, Dresser (Medical)
230 250 #Sent mail to MoHFW
Skilling/ Skilling ANM/ 3¢ Elective 3 - on 29/04/25
Up-Skilling/ Re-Skilling Multipurpos
e Health
Worker

Any other remark:

e Previous Version name — Geriatric Care Assistant

e Added orientation on implementation of the special care plan for geriatric patients suffering from chronic diseases or disorders (including Dementia, Parkinson's disease,
Alzheimer’s, Diabetes, Hypertension, fractures, Arthritis, Osteoporosis, Respiratory Disease, Heart Disease and Implants, Nervous Disorders, Loss of Vision and
Hearing, Cancer, Paralysis, Stroke, etc.) as well as Recent advancements in usage of geriatric care focussed technology solutions, including telehealth, remote
monitoring, Al-powered solutions, smart home integration and other applications
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Agenda No. 11. Name: Ayurveda Ahara Awarding Body Name Sector
and Poshana Sahayak (Healthcare Sector Skill Council) Healthcare 13/17
NSQF/ NCrF 3 Entry Criteria Requirement Options Notional In Progression
Level Hours Hours | Pathway as per OM
Electives NA Academic | LTT/STT | Academic/Skilling | Previous Relevant Total 420 Level 4:Yoga
Education Skilling Education Pursuing NSQF Experience Therapy Assistant
Completed | completed Levels in Years Horizontal:
in Years Achieved
Category of Revised 1(_)‘h or Theory 120 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Ayurveda -Diet Practical 150 *In Healthcare Sector
Qualification General Emp 30
Type Skills $ 8th January 2025
Industry 21 0JT 120 | $ 18th February
Validations 2025 to MOAYUSH
Line Ministry Awaited$ Elective 1 -
Training Data Conducted | Projected Elective 2 -
3143 2000
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:

e Hours has been reduced from 600 to 480.

e An Ayurveda Ahara & Poshana Sahayaka (Ayurveda Diet & Nutrition Assistant) works under the supervision
of an Ayurveda Dietician and coordinates with Ayurveda cook for food preparation as per Ayurvedic
principles.They also help Ayurveda Dietician in performing basic clerical functions including storekeeping

and record maintenance at workplace
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Agenda No. 11 Name Awarding Body Name Sector
Ayurveda Dietician Healthcare Sector Skill Council (HSSC) Healthcare 14/17
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours as per OM
Electives NA Academic LTT/ STT | Academic/ | Previous Relevant Total 570
Education Skilling Skilling NSQF Experience
Completed | completed | Education Levels in Years
in Years Pursuing Achieved
Category of Revised UG or 1.5% Theory 150 Special Remarks
Qualification Qualification equivalent* (Experience/Trade)
*
Occupation Ayurveda Diet UG or 1.5% Practical | 300 *UG Degree BAMS
equivalent* which is a 5.5-year
Quialification Type General Emp Skills | 60 program
*Nursing,
Industry Validations 21 oJT 60 physiotherapy, dietician
Line Ministry Awaited$ Elective 1 - etc
Training Data Conducted | Projected Elective 2 - #In relevant field
6315 4000
_ _ : $ 8th January 2025
Skilling/ Up-Skilling Elective 3 - $Reminder email- 18th
Up-Skilling/ Re- February 2025 to
Skilling MoAYUSH

Any other remark:

e Previous Version name -Ayurveda Dietician. Hours has been reduced from 600 to 570.

e An Ayurveda Dietician prepares a diet plan that provides guidelines about when to eat, what to eat, and
how to eat to boost health, prevent or manage disease, and maintain wellness. The primary role is to
assess nutritional needs and prescribe an ayurvedic diet plan for the client (healthy individual as well as

for diseased person). They also supervise and instruct related professionals in the preparation of therapeutic

or other diets in hospitals, institutions or other establishments
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Agenda No. 11. Name: Cupping Awarding Body Name Sector 15/17
Therapy Assistant (Healthcare Sector Skill Council) Healthcare
NSQF/ NCrF 3 Entry Criteria Requirement Options Notional | In
Level Hours Hours Progression
Electives NA Academic LTT/STT | Academic/Skilling | Previous Relevant Total 420 Pathwg;l/vlas per
Education Skilling Education NSQF Experience
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of Revised qualification 10th or Theory 120 | Special Remarks
Qualification equivalent (Experience/T
rade)
Occupation Unani Therapy 8th 3# Practical | 150
Qualification General 25 1.5% Emp 30 $ 8th January
Type Skills 2025
Industry 21 oJT 120 Reminder email $
Validations 18th February
Line Ministry $Awaited Elective | - 2025 to MOAYUSH
1

Training Data Conducted | Projected Elective | - #In relevant field

287 300 2
Skilling/ Skilling Elective | -
Up-Skilling/ Re- 3
Skilling

e Any other remark:

e The hours have been reduced to 480 from 900
e A Cupping Therapy Assistant is an allied healthcare professional who assists an AYUSH practitioner in carrying out dry and wet cupping therapy which is
creating suction by placing heated cups on the skin by hand.
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Agenda No. Name: Awarding Body Name Sector
11. Panchakarma (Healthcare Sector Skill Council) Healthcare 16/17
Technician
NSQF/ NCrF 45 Entry Criteria Requirement Options Notional | In Progression
Level Hours Hours | Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 1200 | OM
Education | Skilling Education NSQF Experience Patient Relation
Completed | completed | Pursuing Levels in Years Associate (Level 5)
in Years Achieved
Category of Revised 12t or Theory | 390 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Ayurveda Therapy 10 or 3 Practical | 600 $8t January 2025
equivalent $Reminder email
Quialification General 3 3¢ Emp 60 18 February 2025
Type Skills to MOAYUSH
Industry 21 oJT 150 #In relevant field
Validations
Line Ministry Awaited Elective | -
1
Training Data Conducted | Projected Elective | -
13742 8000 2
Skilling/ Skilling Elective | -
Up-Skilling/ 3
Re-Skilling

Any other remark:

It's a revised Qualification. NQR code- QG-04-HE-00649-2023-V1.1-HS. Previous NSQC approval date-28/07/2022.The Hours have been changed from

1470 to 1200.

Healthcare professionals who carry out panchakarma techniques and processes for individuals who require the therapy as per prescription or doctor's
order. Panchakarma Technician carry out various functions including assembly of required equipment, instruments for panchakarma techniques,

consumables, articles and drugs and providing support to patient carrying out before, during and after therapy.
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Agenda No. 11 Name: Yoga Therapy Awarding Body Name Sector
Assistant (Healthcare Sector Skill Council) Healthcare 17/17
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In
Hours Hours Horizontal:
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 690 NSQF Level 4:
Education Skilling Education NSQF | Experience Yoga wellness
Completed | completed Pursuing Levels in Years Trainer
in Years Achieved
Vertical:Level
5: Patient
Relation
Associate
Category of Qualification Revised 12t Theory 240 | Special Remarks
Qualification equivalent (Experience/T
Occupation Yoga 10% or 3 Practical 210 rade)
equivalent $ 8th January
Quallification Type General 3 3# Emp Skills 60 [ 2025
$ Reminder
Industry Validations 21 oJT 180 | email 18th
Line Ministry Awaited$ Elective 1 - February 2025
Training Data Conducted | Projected Elective 2 -
2136 1000 #In relevant field
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

e Previous Version name — Yoga Therapy Assistant.The hours has been changed to 690 from 870.

e Health care professionals who demonstrate and assist to provide yoga therapies to the individuals by
creating appropriate and conducive ambience. These professionals follow prescriptions and provides
support to individuals before, during and after therapy. They also perform basic administrative functions
including record maintenance of day to day activities at work place.
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Agenda No. 11

Name: Sand Moulder

Awarding Body Name
Indian Iron and Steel Sector Skill Council (IISSSC)

Sector
Iron and Steel

1/6

NSQF/ NCrF 3 Entry Criteria Requirement Options Notional In Progression Pathway as
Level Hours Hour per OM
S

Electives NA Academic LTT/ STT Skilling Academic / Previous | Relevant Supervisor - Sand

Education | completed in Years Skilling NSQF | Experience Moulder

Completed Education Levels in Years Total 420 (Level-5)

Pursuing Achieved (To be developed)
Category of New Qualification 10 or Special Remarks
Quialification equivalent Theory 105 (Experience/Trade)
Occupation Foundry h . *In relevant field
ot 1.5%* Practical 225 | metal Industry
Qualification General _ # The entry level for the
Type 8" 3 Emp Skills | 30 | qualification “5t grade pass
with 7.5 years of
I\?:I?dsetlii};ns 20 oJT 60 experience” c_hanged to “5th
Line Ministry Awaited 5th 5**# Elective 1 - grade_ pass with 5 yiars of
Training Data Conducted | Projected EXperence, as pert e
_ request received during
N/A 600/year Elective 2 - stake holder meeting.

Skilling/ Skilling
Up-Skilling/ Re-
Skilling Elective 3 -

Any other remark:

e Sand Moulder is responsible for making sand moulds using different machine moulding and hand moulding techniques.

¢ No NSQC approved Qualification with the name of “Sand Moulder” is available with other ABs.
¢ IISSSC has received training demand from National Institute of Advanced Manufacturing Technology (NIAMT), Ranchi (Jharkhand) and training will be conducted at

NIAMT.
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Agenda No. 11 | Name: Awarding Body Name Sector
PLC Technician Indian Iron and Steel Sector Skill Council (IISSSC) Iron and Steel 2/6
(Metal Sector)
NSQF/ NCrF 4 Entry Criteria Requirement Options Notional In Progression Pathway as
Level Hours Hour per OM
S
Electives NA Academic LTT/STT Academic / Previous | Relevant PLC Technician
Education Skilling Skilling NSQF | Experience (Advanced)
Completed completed in Education Levels in Years Total 450 Level - 5
Years Pursuing Achieved
Category of New Qualification h . Special Remarks
Qualification 12%orequivalent Theory 130 (Experience/Trade)
- , = —
Occupation Installation and 11th 1 5 Practical 230 Fitter, Machinist,
Commissioning Electrical, Electronics and
Qualification Future Skills 2-year . Instrumentation
Type 10th NTCHNAC* Emp Skills | 30 | sy relevant field
Industry 20 10t or
Validations equiva|ent 3 oJT 60
Line Ministry Awaited gt 4.5 Elective 1 -
Training Data Conducted | Projected 2-year NTC
N/A 300/year th plus 1-Year i ]
8 NAC plus 1- Elective 2
Year CITS
Skilling/ Skilling
Up-Skilling/ Re- Elective 3 -
Skilling

Any other remark:

e A PLC technician is responsible for controlling various processes of metal industries involving development, testing and commission the PLC program, finding errors, if any,
and then fixing the errors or faults, during the operation of the plant.

e No NSQC approved Qualification in the name of “PLC Technician (Metal Sector)” is available with other ABs.
e |ISSSC has received training demand from Govt. ITI Durgapur (West Bengal) and training will be conducted at Govt. ITI Durgapur (West Bengal).
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Agenda No. 11

Name: PLC Technician

Awarding Body Name

Sector

(Advanced) Indian Iron and Steel Sector Skill Council (ISSSC) Iron and Steel 3/6
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hour | Pathway as per OM
S
Electives NA Academic LTT/STT Academic / Skilling | Previous Relevant PLC system
Education Skilling Education NSQF Experience Supervisor
Completed completed in Pursuing Levels in Years Total 570 Level - 5.5
Years Achieved (To be developed)
Category of New Qualification 12t or N/A Theor 130 Special Remarks
Quialification equivalent y (Experience/Trade)
1 1 o * *%
Occupation Installe}tlo.n a_nd 12th 2-year NTC/NAC 1 Practical 230 @Metall_urgy,
Commissioning Mechanical,
Qualification Type Future Skills 12t or . Electrical,
equivalent 2* Emp Skills | 60 | jnstrumentation,
Industry Validations 20 Elt_actromcs .
oJT 60 *Fitter, Machinist,
Electronics,
Line Ministry Awaited Elective 1 - Electrical and
Training Data Conducted | Projected ) Instrumentation.
N/A 500/year Elective 2 - **|n relevant field
Skilling/Up-Skilling/ Skilling
Re-Skilling Elective 3 -

Any other remark:

e PLC technician is responsible for controlling various processes of industries involving development, testing and commission the PLC, HDMI and SCADA program, finding
errors, if any, and then fixing the errors or faults, during the operation of the plant.
¢ No NSQC approved Qualification with the name of “PLC Technician (Advanced)” is available with other ABs.

e [ISSSC has received training demand from Govt. ITI Durgapur (West Bengal) and training will be conducted at Govt. ITlI Durgapur (West Bengal).
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Agenda No. 11

Name: Refractory

Awarding Body Name

Sector

Technician Indian Iron and Steel Sector Skill Council (IISSSC) Iron and Steel 4/6
NSQF/ NCrF 4 Entry Criteria Requirement Options Notional In Progression Pathway as
Level Hours Hour per OM
s
Electives NA Academic LTT/ STT Skilling Academic / Previous Relevant Refractory making
Education completed in Years Skilling NSQF Experience Supervisor
Completed Education Levels in Years Total 450 Level - 5
Pursuing Achieved (To be developed)
Category of New Qualification Special Remarks
gory. Q 12 or N/A Theory | 135 pect
Qualification equivalent (Experience/Trade)
, = —
Occupation Rgfractory 11t 1 5 Practical 295 Fitter, Mach@st, Foundry
Maintenance ** |n relevant field
ificati G I .
Qualification enera 10 2-year NTC/NAC* Emp Skills | 30
Type
th
Indgstry 20 1Q or gex OJT 60
Validations equivalent
Line Ministry Awaited oth 4.5%* Elective 1 -
Training Data Conducted | Projected 2-year NTC* plus 1-
N/A 800/year gth Year NAC* plus 1- Elective 2 -
Year CITS*
Skilling/ Skilling
Up-Skilling/ Re- Elective 3 -
Skilling

Any other remark:
o Refractory Technician performs various activities and processes related to production of refractory by following organizational specified procedures and standards.
¢ No NSQC approved Qualification with the name of “Refractory Technician” is available with other ABs.

¢ 1ISSSC has received training demand from Indian Refractory Manufacturers Association (IRMA) and training will be conducted at IRMA.
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Agenda No. 11

Name: Application of

Awarding Body Name

Sector

Al (Metal Sector) Indian Iron and Steel Sector Skill Council (IISSSC) Iron and Steel 5/6
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/Skilling | Previous Relevant OM
Education Skilling Education NSQF Experience N/A
Completed completed in Pursuing Levels in Years Total 30
Years Achieved
Category of Micro — Credential 12t or N/A Special Remarks
Qualification . Theory 20 (Experience/Trad
equivalent e)
Occupation Data Handling - @Metallurgy /
Network Managed Practical 10 Mechanical /
Services Electrical /
Qualification Type Future Skills 12th 2-year o . Production
NTC/NAC* L Emp Skills N/A *In relevant trade
Industry Validations 5 **|n relevant field
g 3 years P 0JT N/A vantt
Diploma@
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projecte Elective 2 -
d
N/A 1000/year
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e This micro credential provides a comprehensive overview of artificial intelligence tailored for the metal industry.
o |t covers fundamental concepts in Al, it delves into deep learning specifically for steel applications, explores integration with automation and robotics, advances Al techniques

pertinent to metal Industry, and emphasizes Al's role in decision-making and automation within various process in metal sector.
¢ |ISSSC has received training demand from SAIL (All locations), JSPL, JSW. and training will be conducted at SAIL (All locations), JSPL, JSW.
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Agenda No. 11

Name: Application of
Machine Learning
(Metal Sector)

Awarding Body Name

Indian Iron and Steel Sector Skill Council (IISSSC)

Sector
Iron and Steel

6/6

NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hour Pathway as per
S oM

Electives NA Academic LTT/STT Academic/Skilling Previous Relevant

Education Skilling Education Pursuing NSQF Experience N/A

Completed completed in Levels in Years Total 30

Years Achieved
Category of Micro — Credential 12t or Special Remarks
Qualification equivalent Theory 20 (Experience/Trade)
Occupation Data Handling - @Metallurgy /
Network Managed Practical 10 Mechanical /
Services Electrical /
Qualification Type Future Skills 12th 2-year - : Production
t NTC/NAC* L Emp Skills N/A *In relevant trade
Industry Validations 5 **In relevant field
Y 3 years o 03T N/A

Diploma@
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -

N/A 1500/year

Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e This micro credential provides a comprehensive overview of machine learning applied to the Metal industry.
¢ |t covers Python fundamentals, explores machine learning and data analytics concepts, delves into core ML techniques, and specifically focuses on their applications in

production.

¢ Participants learn relevant tools and techniques tailored for the metal industry, equipping them with practical skills for data-driven decision-making in manufacturing

processes.

e |ISSSC has received training demand from SAIL (All locations), JSPL, JSW. and training will be conducted at SAIL (All locations), JSPL, JSW.
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Agenda No. 11 Name: Basics for Awarding Body Name Sector
Platform Workers Management and Entrepreneurship & Professional Skills Council Management 1/3
(MEPSC)
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression Pathway as
Hours Hours per OM
Electives NA Academic | LTT/STT | Academic/Skilling | Previous Relevant Total 120
Education Skilling Education NSQF Experience
Completed | completed Pursuing Levels in Years
in Years Achieved
Category of New 10th or Theory 50 Special Remarks
Qualification NOS equivalent (Experience/Trade)
Occupation Customer Service 2 3* Practical 70 * in food delivery, home
Qualification Type Future skills and Emp SErvices, transportaﬂon,
. logistics, occasion
cross sectoral Skills .

S— based selling of food
Industry Validations 30 oJT and FMCG items like
Line Ministry MSDE sanitizer, handicrafts,
Training Data Conducted | Projected etc. and similar services

NA 800 industry.

Skilling/ Up-skilling
Up-Skilling/ Re-
Skilling

Any other remark:

e India’s gig workforce is projected to grow from 7.7 million (2020-21) to 23.5 million by 2029-30, with a large share in low-skilled roles like delivery, logistics, home
services, and local sales. (NITI Aayog)

e Over 31% of gig workers operate without any structured skill training, leading to poor service quality and limited earning potential.

e Foundational skills training can significantly improve employability in food delivery, transportation, personal care, handicrafts, and local services.
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Agenda No. 11 Name: Fundamentals of Awarding Body Name Sector
working in Gig Economy Management and Entrepreneurship & Professional Skills Management 2/3
Council (MEPSC)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per OM
Electives NA Academic LTT/ | Academic/Skillin | Previous | Relevant Total 150
Education STT g Education NSQF Experienc
Completed Skillin Pursuing Levels ein Years
g Achieve
compl d
eted in
Years
Category of New 12t or Theory 60 Special Remarks
Qualification NOS equivalent (Experience/Trade)
Occupation Customer Service 2nd year of 3- Practical 90 *in digital
year diploma marketing,
(after 10th) writing, design,
Qualification Type Future Skills and cross 35 1.5* Emp Skills IT, consulting,
sectoral tutoring, project
Industry Validations 30 3 3¢ oJT management
- — - - and remote
Line Ministry Awaited Elective 1 - .
assistance.
Training Data Conducted Projected Elective 2 -
NA 1000
Skilling/Up-Skilling/ Up-skilling Elective 3 -
Re-Skilling

Any other remark:

o 22% of India’s gig workers perform high-skilled tasks, and demand is rising in digital marketing, IT, writing, consulting, and design. (NITI Aayog)

e The global gig economy is expanding rapidly, projected to form 12% of total global employment, reflecting increasing remote and project-based work.
e Advanced skillsets enable individuals to earn through freelancing platforms, digital agencies, remote assistance, and consulting projects.
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Agenda No. 11 | Name: Advance Course Awarding Body Name Sector
in Business Risk Management and Entrepreneurship & Professional Skills Council Management 3/3
Management (MEPSC)
NSQF/ NCrF 7 Entry Criteria Requirement Options Notional In Progression Pathway
Level Hours Hours as per OM
Business Risk Analyst
Electives NA Academic | LTT/STT Academic/Skilling Previous Relevant Total 1200
Education Skilling Education Pursuing NSQF Experience
Completed | completed Levels in Years
in Years Achieved

Category of 2nd year of PG (after Theory 300 Special Remarks
Qualification New 3-year UG Degree) (Experience/Trade)

Qualification
Occupation Business Strategy, 1st year of PG (after Practical 530

Planning and 4-year UG Degree *in FMCG, BFSI, IT,

Management with Honours/honours Manufacturing, ESG-

with Research) driven, and Service
Qualification Future skills & Cross- Graduate 3* Emp 90 industries.
Type Sectoral (any Skills
stream)
Industry 30 5.5 3* oJT 280
Validations
Line Ministry MSDE 6 3* Elective 1 -
Training Data Conducted Projected Elective 2 -
NA 500

Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:
¢ India’s growing regulatory environment and complex risk landscape have created a sharp demand for skilled risk professionals, with the global risk analytics market
projected to reach $52.33 billion by 2026 (14% CAGR).

¢ India faces a projected skill gap of 47-49 million by 2027, especially in specialized roles like risk management, governance, compliance, cyber security, and ESG.
Sectors like BFSI, IT, manufacturing, and ESG-driven industries are increasingly business risk analyst to manage third-party risks, cyber threats, and compliance..
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Agenda No. 11 Name: 3D Printing Awarding Body Name Sector
Software Developer SSC NASSCOM IT-ITeS 17
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Hours | Progression Pathway
Hours as per OM
Lead Application
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 540 Developer
Education Skilling Education Pursuing [ NSQF Experience
Completed completed Levels in Years
in Years Achieved
Type of Qualification Revised uG Theory 165 Special Remarks
Qualification Diploma*™* ) ) ) ) (Experience/Trade)
or
equivalent
Occupation 3D Printing 3-Year Practical 225 *Email sent to MeitY on
Diploma - - - 1.5%* 10t Mar 2025
after 10t **
Skill Type General } ) ) 45 { Grex Emp Skills 60 **UG/Diploma in
) ) (Engg./Science)
Industry Validations 15 - - - - - oJT 920
***Relevant experience
Line Ministry Awaited* - - - - - Elective 1 - in 3D Printing/Additive
Training Data Conducted | Projected - - - - Elective 2 - Manufacturing
100 500 The relevant experience
would include work,
Skl"lng/ Up-SkIIIIng Elective 3 - internship, and

Any other remark (wrt revision): e

Previous version was approved in 18th NSQC Meeting, held on 28th April 2022.

e Qualification is submitted with changes in the NOSs; the NSQF Level is retained as earlier while the duration is updated from 750 hours to 540 hours

e The augmentation in the current qualification is enlisted below:

o The existing qualification primarily focuses on establishing foundational requirements, designing system architecture, developing high-performance embedded software, integrating with
existing systems, and performing ongoing maintenance and security for 3D printing applications. It emphasises documenting processes, creating wireframes and data flows, developing
firmware and ensuring software optimisation throughout the development lifecycle.

o The scope of revalidated qualifications is significantly broader, encompassing the entire lifecycle from requirements gathering to deployment and maintenance. It explicitly incorporates
advanced simulation techniques (FEA, TO), Al-driven design, and cloud-based architectures.
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Agenda No. 11 Name: 3D Printing Awarding Body Name Sector
Modelling Engineer SSC NASSCOM IT-ITeS 27
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Hours | Progression Pathway
Hours as per OM
Lead Application
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 480 Developer
Education Skilling Education Pursuing | NSQF Experience
Completed | completed Levels in Years
in Years Achieved
Type of Qualification Revised uG Theory 125 Special Remarks
Qualification Diploma** ) ) ) ) (Experience/Trade)
or
equivalent
Occupation 3D Printing 3-Year Practical 205 *Email sent to MeitY on
Diploma - - - 1.5%* 10" Mar 2025
after 10t **
Skill Type General ) ) _ 45 4 Grax Emp Skills 60 ** UG/Diploma in
) ) (Engg./Science)
Industry Validations 15 - - - - - oJT 920
***Relevant experience
in 3D Printing/Additive
Manufacturing
Line Ministry Awaited* - - - - - Elective 1 - The relevant experience
Training Data Conducted | Projected - - - - Elective 2 - would include work,
100 500 internship, and
apprenticeship.
Skilling/ Up-Skilling Elective 3 -
Up-Skilling/ Re-Skilling ) ) ) _ )

Any other remark (wrt revision):
e  Previous version was approved in 18" NSQC Meeting, held on 28 April 2022.
e Qualification is submitted with changes in the NOSs; the NSQF Level is retained as earlier while the duration is updated from 750 hours to 540 hours.

e The augmentation in the current qualification is enlisted below:

o The existing qualification emphasizes high-level design, research, and detailed simulation with extensive use of FEA, topology optimization, and advanced CAD modelling to
develop printable, efficient, and strong 3D parts. It focuses on integrating Al, automating workflows, conducting rigorous testing, and exporting optimized files (like STL and G-

code).
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Agenda No. 11

Name: Foundation of

Awarding Body Name

Sector

Web Development SSC NASSCOM IT-ITeS 317
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives Not Applicable Academic LTT/STT | Academic/ Previous | Relevant Total 45 OM
Education | Skilling Skilling NSQF Experience NA
Completed | completed | Education Levels in Years
in Years Pursuing Achieved
Type of Qualification New _U_G Theory 25 Special Remarks
NOS Certificate™ | _ - - - (Experience/Trade)
or
equivalent
Occupation Others 1st year of Practical 20 * Email sent to
(Web and Mobile) 3Y/4Y UG** MeitY on 1st Aug
Skill Type General 120or | ] ] 15 Emp Skills - | 2024
equivalent™ '
Industry Validations 11 - - - 4 15 oJT - | InSTEM
Line Ministry Awaited* - - - - - Elective 1 - Rel.evant
Experience
Training Data Conducted | Projected ) ) ) ] ) Elective 2 - (including work,
1916 2000 internship and
Skilling/ Up-Skilling Elective 3 - apprenticeship)
Up-Skilling/ Re-Skilling - - - - - related to Web
development

Any other remark:

e The NOS is designed to equip individuals with the requisite knowledge and skills in web development that are aligned with the latest industry requirements

e A similar qualification from HCL tech (Getting Started with Web Development, NSQF level 5, 30 Notional Hours) exists, but they do not overlap. The HCI tech
qualification mainly focuses on front-end fundamentals (HTML, CSS, and client-side JavaScript validation). In contrast, the NASSCOM qualification focuses on
front-end fundamentals, server-side programming, and database management.

e 1916 learners have completed training on Future Skills Prime platform.
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Agenda No. 11 Name: Foundation of Awarding Body Name Sector
IT Marketing SSC NASSCOM IT-ITeS 4/7
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Progression Pathway
Hours Hours | as per OM
Electives Not Applicable Academic LTT/STT | Academic/ | Previous | Relevant Total 90 NA
Education Skilling Skilling NSQF Experience
Completed | completed | Education | Levels in Years
in Years Pursuing Achieved
Type of Qualification New UG Theory 36 Special Remarks
NOS Certificate™ | ) ) } (Experience/Trade)
or
equivalent
Occupation Others 1st year of Practical 54 * Email sent to MeitY
- - 3Y/4Y - - on 18t Aug 2024
UG**
Skill Type General 12th or ) ) ) 4 5 *xx Emp Skills - **In STEM
equivalent™ : ***Relevant Experience
Industry Validations 11 - - - 4 1.5 oJT - | (including work,
Line Ministry Awaited* - - - - - Elective 1 - mternshlp an_d
— - - apprenticeship) related
Training Data Conducted | Projected Elective 2 - to IT Marketing/Digital
5251 7000 i ) ) i i Marketing
Skilling/ Up-Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

e The NOS is designed to equip individuals with the requisite knowledge and skills in IT marketing that are aligned with the latest industry requirements

e A qualification from Google (Digital Marketing & E-commerce, NSQF level 4.5, 166 Notional Hours) overlaps slightly with the concepts. The NASSCOM
qualification consists of concepts of marketing channels, content creation, lead acquisition, data analysis & optimisation and legal & ethical considerations. In
contrast, Google's qualifications focus on marketing analytics, building e-commerce stores, and customer loyalty.
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Agenda No. 11 Name: Cloud Awarding Body Name Sector
Application SSC NASSCOM IT-ITeS 517
Development
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Hours | Progression Pathway
Hours as per OM
Electives Not Applicable Academic LTT/STT Academic/Skilling Previous Relevant Total 90 NA
Education Skilling Education Pursuing | NSQF Experience
Completed completed Levels in Years
in Years Achieved
Type of Qualification New _ UG Theory 30 Special Remarks
NOS Diploma** } ) } i} (Experience/Trade)
or
equivalent
Occupation Others 3-Year Practical 60 * Email sent to MeitY
(Cloud) Diploma - - - 1.5%** on 13t Aug 2024
after 10t **
Skill Type Future R R . 45 1 Gres Emp Skills - ** UG/Diploma in
) ) (Engg./Science)
Industry Validations 11 - - - - - oJT -
Line Ministry Awaited* - - - - - Elective 1 - “"*Relevant Experience
Training Data Conducted Projected Elective 2 - (including work,
- - - R R internship and
5251 7000 apprenticeship) related
Skilling/ Up-Skilling Elective 3 . to Cloud Computing
Up-Skilling/ Re-Skilling - - - - -

Any other remark:

e The NOS is designed to equip individuals with the requisite knowledge and skills in Cloud Application development that are aligned with the latest industry requirements. This NOS focus
on developing cloud applications using micro-service architecture and APIs, implementing secure development platforms, and utilizing scripting languages for data querying.

e The NOS encompasses key theoretical learning outcomes such as understanding various application dependencies, the importance of mapping these dependencies, and the procedures
for database creation and management using suitable DBMS. It covers integration of DBMS with cloud systems, identification of popular caching solutions, and the purpose of message
queues. The NOS also emphasizes leveraging micro-services architecture for flexibility, ensuring application security in the cloud, managing security configurations, and employing
encryption methods for data protection.

e 5251 learners have completed training on Future Skills Prime platform.
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Agenda No. 11 Name: Cloud Awarding Body Name Sector
Resource SSC NASSCOM IT-ITeS 6/7
Provisioning and
Upgradation
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 60 NA
Education | Skilling Education NSQF Experience
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Qualification New UG Theory 20 Special Remarks
NOS Diploma** ) ) ) ) (Experience/Trade)
or
equivalent
Occupation Others 3-Year Practical 40 * Email sent to MeitY
(Cloud) Diploma ) ) ) 1 Gres on 15t Aug 2024
after 10t '
> ** UG/Diploma in
Skill Type Future ) ) ) 45 1 G Emp Skills - (Engg./Science)
Industry Validations 11 - - - - - oJT - ***Relevant
Line Ministry Awaited* - - - - - Elective 1 - Experience
Training Data Conducted | Projected Elective 2 - (including work,
11086 13000 - - - - - internship and
— — _ apprenticeship)
Skilling/ Up-Skilling Elective 3 - related to Cloud
Up-Skilling/ Re- Computing
Skilling ) ) ) ) )

Any other remark:

e The NOS is designed to equip individuals with the requisite knowledge regarding cloud provisioning and resource management

e A similar qualification from HCL tech (Cloud Computing Fundamentals, NSQF level 5, 30 Notional Hours) exists, but the concepts of cloud provisioning are
discussed very briefly; additionally, the NASSCOM qualification focuses on the infrastructure as a code (laaC) and automation in cloud provisioning

e This NOS highlights the significance of an IT budget for allocating cloud resources and managing system configurations while stressing the importance of
stakeholders in maintaining and upgrading these resources. It covers automation through Infrastructure as Code (IaC) and demonstrates how to use scripts and
configuration management tools for provisioning and analyzing system logs. 11086 learners have completed training on Future Skills Prime platform.
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Agenda No. Name: Cloud Resource Awarding Body Name Sector
11 Management SSC NASSCOM IT-ITeS 717
NSQF/ NCrF 5 Entry Criteria Requirement Options Notional | In Progression Pathway
Level Hours Hours | as per OM
Electives Not Applicable Academic LTT/STT Academic/Skilling Previous Relevant Total 60 NA
Education Skilling Education Pursuing | NSQF Experience
Completed completed Levels in Years
in Years Achieved
Type of New UG Theory 20 Special Remarks
Qualification NOS Diploma** i i i i (Experience/Trade)
or
equivalent
Occupation Others 3-Year Practical 40 * Email sent to MeitY
(Cloud) Diploma - - - 1.5%** on 15t Aug 2024
after 10t **
Skill Type Future 45 1 Brex Emp - ** UG/Diploma in
) ) ) ' ' Skills (Engg./Science)
Industry 11 OoJT -
Validations ) ) ) ) ) ***Relevant Experience
Line Ministry Awaited* - - - - - Elective 1 - _(mcludm_g work,
. . - internship and
Training Data | Conducted Projected i i i i i Elective 2 - apprenticeship) related
2271 4000 to Cloud Computing
Skilling/ Up-Skilling Elective 3 -
Up-Skilling/ - - - - -
Re-Skilling

Any other remark:
e The NOS is designed to equip individuals with the requisite knowledge and skills in cloud resource management that are aligned with the latest industry
requirements. This module focuses on measuring and monitoring the performance of cloud-deployed systems by describing various system parameters and
defining Key Performance Indicators (KPIs) and threshold parameters. It examines the necessary actions when thresholds are reached and explores different
billing models for cloud deployment, including managing billing across multiple service providers and utilizing various tools for effective billing management.
e The practical activities include developing a framework for performance measurement, monitoring KPIs and expenditures, tracking resource usage according to

governance standards, analyzing billing models, and generating billing for cloud resources using appropriate tools.

o 2271 learners have completed training on Future Skills Prime platform.
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Agenda No. 11 Name: Assistant: Awarding Body Name Sector
Electricity Meter Reader, Power Sector Skill Council (PSSC) Power 1/9
Billing and Cash
Collector
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional | In Hours Progression
Hours Pathway as per OM
Electives NA Academic LTT/STT Academic/ Previous Relevant Total 330 Technician - Street
Education Skilling Skilling NSQF Experience Light Installation &
Completed | completedin | Education Levels in Years Maintenance (4)
Years Pursuing Achieved
Category of Revised 10t or Theory 90 Special Remarks
Qualification Qualification equivalent (Experience/ Trade)
Occupation Operation and 8th 2 years Practical 180 * Electrical/
Maintenance — NTC/NAC in Electronics/
Distribution relevant Instrumentation
trade* Engineering
Qualification Type General 8t 3 Emp 30
Skills
Industry Validations 30 2 3 oJT 30
Line Ministry Yes 25 1.5 Elective -
1
Training Data Conducted Projected Elective -
6241 500 2
Skilling/ Skilling Elective -
Up-Skilling/ Re- 3
Skilling

Any other remark:

This program is for training the candidates to become competent as an Assistant: Electricity Meter Reader, Billing and Cash Collector, who records the energy reading,
delivers the electricity bill and collects the bill payment paid by the prospective consumers.

New NOS - Introduction to Smart meter is added
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Agenda No. 11 Name: Assistant Awarding Body Name Sector
Technician-Street Light Power Sector Skill Council (PSSC) Power 2/9
Installation and
Maintenance
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per OM
Electives NA Academic | LTT/STT | Academic/Skiling | Previous | Relevant Total 300 Technician - Street
Education Skilling Education Pursuing NSQF Experience Light Installation &
Completed | completed Levels in Years Maintenance (4)
in Years Achieved
Category of Revised 10t or Theory 78 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Erection, Installation and g 2 years Practical 162 * Electrical/
Commissioning — NTC/NAC Electronics/
Distribution & in relevant Instrumentation
Operation and trade*® Engineering
Maintenance —
Distribution
Qualification Type General gth 3 Emp 30
Skills
Industry Validations 30 2 3 OoJT 30
Line Ministry Yes 25 15 Elective 1 -
Training Data Conducted | Projected Elective 2 -
4162 500
Skilling/Up-Skilling/ Skilling Elective 3 -
Re-Skilling

Any other remark:

This program is for training the candidates to become competent as Assistant Technician - Street Light Installation & Maintenance, who is responsible for making underground
cables joints and preparing overhead cable terminations.
New Module —Solar PV Installation module is added in NOS PSS/N2510: Perform installation of street lighting system
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Agenda No. 11 Name: Attendant Sub Awarding Body Name Sector
Station (66/11, 33/11) - Power Sector Skill Council (PSSC) Power 3/9
Power Distribution
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives NA Academic LTT/STT Academic/ Previous Relevant Total 420 O!VI-
Education Skilling Skilling NSQF | Experience Technician -
Completed | completed in Education Levels in Years Street |--"§Jht
Years Pursuing Achieved Installation &
Maintenance (4)
Category of Revised 10t or Theory 120 Special Remarks
Qualification Qualification equivalent (Experience/
Trade)
Occupation Operation and gth 2 years Practical 240 * Electrical/
Maintenance - NTC/NAC in Electronics/
Distribution relevant Instrumentation
trade* Engineering
Qualification Type General gth Emp Skills 30
Industry Validations 30 2 oJT 30
Line Ministry Yes 25 15 Elective 1 -
Training Data Conducted Projected Elective 2 -
308 500
Skilling/Up-Skilling/ Skilling Elective 3 -
Re-Skilling

Any other remark:

This program is for training the candidates to become competent as Attendant Sub Station (66/11, 33/11) - Power Distribution, who maintains all indoor and outdoor
equipment at the distribution sub-station.
New NOS- Introduction to Automation is added.
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Agenda No. 11 Name: Consumer Awarding Body Name Sector
Energy Meter Power Sector Skill Council (PSSC) Power 4/9
Technician
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as
Electives NA Academic LTT/STT Academic/ Previous Relevant Total 420 per OM
Education Skilling Skilling NSQF Experience Supervisor
Completed | completed | Education Levels in Years Energy Meter
in Years Pursuing Achieved Technician
Category of Revised 10t or Theory 120 Special
Qualification Qualification equivalent Remarks
(Experience/
Trade)
8th 2 years Practical 240 * Electrical/
0 . . NTC/NAC in Electronics/
ccupation Lineman .
relevant Instrumentation
trade* Engineering
Qualification Type General gt 3 Emp Skills 30
Industry Validations 30 2 3 OoJT 30
Line Ministry Yes 2.5 1.5 Elective 1 -
Training Data Conducted | Projected Elective 2 -
17093 1600
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:

The incumbent in the job is responsible for installation, removal and change of low voltage, single phase or three phase consumer energy meter, and supportive
equipment at work site in accordance with energy providers’ guidelines
New NOS - Basics of Smart Meter is added.
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Agenda No. 11 Name: Electrician - Awarding Body Name Sector
Domestic Solutions Power Sector Skill Council (PSSC) Power 5/9
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 420 O“_"
Education Skilling Education NSQF | Experience Senior
Completed | completed Pursuing Levels in Years Electrician (4)
in Years Achieved
Category of Revised 10t or Theory 120 Special
Qualification Qualification equivalent Remarks
(Experience/
Trade)
gth 2 years Practical 240 * Electrical/
. - NTC/NAC Electronics/
Occupation Electrician in relevant Instrumentation
trade* Engineering
Qualification Type General gth 3 Emp 30
Skills
Industry 30 2 3 oJT 30
Validations
Line Ministry Yes 25 15 Elective 1 -
Training Data Conducted | Projected Elective 2 -
35187 2400
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark:

The incumbent in the job is responsible for maintenance, troubleshooting and repairing of faults in electrical circuits of domestic wiring and electrical equipment installed

in households.

New NOS- Automation and loT is added.
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Agenda No. 11 Name: Junior Awarding Body Name Sector
Engineer - Power Power Sector Skill Council (PSSC) Power 6/9
Distribution
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours | Hours | Pathway as per
Electives NA Academic Education LTT/STT | Academic/ | Previous | Relevant Total 600 Enginegll'\{l Power
Completed Skilling Skilling NSQF | Experience Distribution (6)
completed | Education Levels in Years
in Years Pursuing | Achieved
Category of Qualification Revised 2nd year of B.E./B. Theory 168 Special Remarks
Qualification Tech* (Experience/Trade)
12t + 2 years Practical | 282 | * Electrical/
Occupation Power Distribution Engineering Electronics/
Diploma* Instrumentation
Engineering
Qualification Type General 10t + 3 years 15 Emp 60
Engineering Skills
Diploma*
Industry Validations 30 4 3 oJT 90
Line Ministry Yes 45 1.5 Elective 1 -
Training Data Conducted | Projected Elective 2 -
3790 1300
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-Skilling

Any other remark:

This program is for training the candidates to become competent as a Junior Engineer - Power Distribution, who is responsible for installation of a power distribution system and
operation, maintenance, testing & inspection of 33/11 substation.
New NOS - PSS/NXXX- Automation and loT is added
New Module - Basics of Power System Security added in NOS PSS/N2103: Carry out installation in power distribution system
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[

Agenda No. 11 Name: Engineer - Awarding Body Name Sector
Power Distribution Power Sector Skill Council (PSSC) Power 7/9
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as
Electives NA Academic LTT/STT | Academic/ | Previous | Relevant Total 600 per OM
Education Skilling Skilling NSQF | Experience Executive
Completed completed in | Education | Levels in Years Engineer/Sr.
Years Pursuing | Achieved Manager
Category of Revised 4 years UG Theory 168 Special
Qualification Qualification Degree * Remarks
(Experience/
Trade)
12th + 2 years 3 Practical 282 * Electrical/
Occupation Power Distribution Engineering Electronics/
Diploma* Instrumentation
Qualification Type General 10t + 3 years 4.5 Emp Skills 60 Engineering
Engineering
Diploma*
Industry Validations 30 5 3 OoJT 90
Line Ministry Yes 5.5 1.5 Elective 1 -
Training Data Conducted | Projected Elective 2 -
561 150
Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-Skilling

Any other remark:

The incumbent in the job works is responsible for power distribution system’s erection and commissioning, operation & maintenance, testing & inspection of LT and HV

systems and metering, billing, collection for distribution.

New NOS - Automation and loT is added
New Module - Basics of Power System Security added in NOS PSS/N2106: Supervise power distribution system operation and maintenance activities
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Agenda No. 11 Name: Pipe Fitter Awarding Body Name Sector
(Power Plant) Power Sector Skill Council (PSSC) Power 8/9
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 390 oM
Education Skilling Education Pursuing NSQF Experience High Pressure
Completed | completed in Levels in Years Welder (4)
Years Achieved

Category of Revised 10t or Theory 108 Special

Qualification Qualification equivalent Remarks

Occupation Fitting and Assembly 8th 2 years Practical 222 (Experience/
NTC/NAC in Trade)

relevant trade* * Electrical/

Qualification Type General gth 3 Emp Skills 30 Electronics/

Industry Validations 30 2 3 oJT 30__| Instrumentation

Line Ministry Yes 2.5 15 Elective 1 - Engineering

Training Data Conducted Projected Elective 2 -

1013 500

Skilling/ Skilling Elective 3 -

Up-Skilling/ Re-

Skilling

Any other remark:

The incumbent in the job is responsible for performing basic fabrication, fitting and assembly operations on various types of pipes to produce pipe work systems as per given

specifications.
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Agenda No. 11 Name: Technician Awarding Body Name Sector
Distribution Power Sector Skill Council (PSSC) Power 9/9
Transformer
Operation and
Maintenance
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
oM
Junior Engineer
(JE)
Electives NA Academic Education LTT/STT Academic/ | Previous Relevant Total 480
Completed Skilling Skilling NSQF Experience
completed in Education Levels in Years
Years Pursuing Achieved
Category of Revised 12t or equivalent** Theory 108 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Operation and 10t 2-year Practical 252 | * Electrical/
Maintenance - NTC/NAC in Electronics/
Distribution relevant Instrumentation
trade* Engineering
Qualification Type Revised 10t + 2d year of 3 Emp Skills 30
years Engineering **Science
Diploma*
Industry Validations 30 3 3 oJT 90
Line Ministry Yes 3.5 1.5 Elective 1 -
Training Data Conducted | Projected Elective 2 -
1266 500
Skilling/Up-Skilling/ Skilling Elective 3 -
Re-Skilling

Any other remark:

The incumbent in the job is responsible for checking, testing, operation, repair, overhaul, and maintenance of distribution transformer (DT) of rating 11/0.433 kV.
New NOS Name PSS/N2407: Repair, overhaul, and delivery of tested distribution transformer is renamed as Operation and Maintenance of Distribution Transformer

Module -Basics of Power System Security is added
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Name: Introduction to

Awarding Body Name

Sector

Agenda No. Retail Data Analytics Retailers Association's Skill Council of India Retail 1/8
11
NSQF/ NCrF 4.5 Entry Criteria Requirement Options Notional | In Progression
Level Hours Hours | Pathway as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 120 NA
Education Skilling Education Pursuing | NSQF Experience
Completed | completed Levels in Years
in Years Achieved
Type of New Standalone NOS *UG - - - - Theory 50 Special Remarks
Qualification Certificate (Experience/Trade)
or
equivalent
Occupation Store Operations - - *1st year of UG - - Practical 70 *UG or equivalent in
Skill Type General **12th or - - - ***1.5 Emp - Business Analytics or
equivalent Skills related fields (e.g.,
D ience, Retalil
industry 22 4 15 | OJT - Mztfazgri ef:’witita
\/_alldat_lons i Analytics
Line Ministry Yes 3.5 ***3 Elective 1 - specialization)
Training Data | Conducted Projected Elective 2 -
**Proficiency in basic
) 1500 computer ugage
***Relevant
Skilling/ Skilling and Upskilling Elective - experience in Retail
Up-Skilling/ Operations
Re-Skilling

Any other remark:
1. This NOS focuses on developing practical skills in data analytics to help businesses make informed decisions. Learners will acquire the ability to analyze customer
behavior, sales trends, and inventory data using digital analytical tools.

2. The objective of proposing this NOS is for integrating into Higher Education predominantly in Retail business management studies and other management studies
in UG segment. Furthermore, this NOS qualification will serve as the best tool for upskilling the existing workforce who are predominantly working in the area of MIS
operations and Sales Operations.
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Agenda No. 11.

Name:

Fundamentals

of Retail Business

Awarding Body Name

Retailers Association's Skill Council of India

Sector
Retail

2/8

NSQF/ NCrF Level 3.0 Entry Criteria Requirement Options Notional | In Progression
Hours Hours | Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 60 oM
Education | Skilling Education NSQF Experience NA
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Qualification New Standalone NOS 10t or - - - - Theory 25 Special Remarks
equivalent (Experience/Trade)
Occupation Store Operations - - 10t - - Practical 35 * Relevant
Skill Type General 3 15 | Emp 3 g’;‘:gﬁgg: in Retail
Skills
Industry Validations 22 25 3* OoJT -
Line Ministry Yes Elective -
1
Training Data Conducted | Projected Elective -
- 1500 2
Skilling/ Skilling Elective -

Up-Skilling/ Re-Skilling

Any other remark:

1. The objective of proposing the NOS is for integration into School segment to equip the learners with foundational skills in customer interaction and sales, hence

pegged at Level 3.0.
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Agenda No. Name: Basics of Product Awarding Body Name Sector
11. Catalogue Using Al Retailers Association's Skill Council of India Retail 3/8
Tools
NSQF/ NCrF 4.5 Entry Criteria Requirement Options Notional | In Progression
Level Hours Hours | Pathway as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous | Relevant Total 90 NA
Education Skilling Education NSQF Experience
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of New Standalone NOS | *UG - - - - Theory 40 Special Remarks
Qualification certificate (Experience/Trade)
or
equivalent
Occupation Store operations; Sales - - * 1st year of UG - - Practical 50 * Proficiency in basic
operations digital literacy skills
Skill Type General, Cross Sectoral **12th or - - - 1.5** Emp -
equivalent Skills ** Relevant
Industry 29 4 1 Gre oJT . Experience in product
Validations catalogue creation
Line Ministry Yes 35 3o Elective 1 | - :Qiﬂsd'g'ta' literacy
Training Data | Conducted | Projected Elective 2 -
1000 *** Relevant
Experience in Retail
Skilling/ Up-Skilling Elective - Operations
Up-Skilling/
Re-Skilling

Any other remark:
1. The objective of proposing this NOS qualification is to have it integrated into higher education, especially with courses that deal with e-commerce and business
management areas. This qualification equips learners with the skills to use Al for efficient catalogue management in retail and e-commerce. .
2. Retail & FMCG: Digital cataloguing is crucial for omnichannel retail, where inventory needs to be accurately managed across brick-and-mortar stores and
online platforms. Cataloguing knowledge helps in inventory tracking, warehouse operations, and product lifecycle management. Future retail professionals
need to understand Al-based automation and data analytics to stay relevant in the industry.
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Agenda No. 11 Name: Awarding Body Name Sector
Fundamentals of Al Retailers Association's Skill Council of India Retail 4/8
and loT in Customer
Engagement
(Omnichannel
Retail)
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional | In Progression Pathway
Hours Hours | as per OM
NA
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 120
Education Skilling Education Pursuing | NSQF Experience
Completed completed Levels in Years
in Years Achieved
Type of Qualification New Standalone UG certificate - - - - Theory 50 Special Remarks
NOS or equivalent (Experience/Trade)
Occupation Store operations; - - 1st year of UG - - Practical 70 Basic Digital literacy
Sales operations skills required.
Skill Type Future 12t or - - - 1.5* Emp -
equivalent Skills * Relevant experience
Industry Validations 22 4 1.5% oJT - in Retail Operations
Line Ministry Yes 3.5 3* Elective 1 -
Training Data Conducted Elective 2 -
1500
Skilling/ Skilling Elective -
Up-Skilling/ Re-Skilling

Any other remark:

1. Objective is to integrate into HE segment and upskill the existing retail workforce. As Al and loT continue to revolutionize customer experience across industries. Companies
are increasingly investing in Al-powered chatbots, predictive analytics, and loT-enabled smart stores, making it essential for future managers to leverage these technologies
for personalized customer engagement and operational efficiency..

2. This NOS has been categorised as Future Skill as Al and loT are transforming retail with smart stores, automated inventory, and Al-driven customer support. As businesses
shift to contactless shopping and real-time analytics, professionals with these skills will be in high demand.
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Agenda No. 11 Name: Sustainable Awarding Body Name Sector

practices for retail Retailers Association's Skill Council of India Retail 5/8
store operations

NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional | In Progression
Hours Hours | Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 30 Oom
Education | Skilling Education NSQF Experience NA
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Qualification Micro Credential 10t or - - - - Theory 15 | Special Remarks
equivalent (Experience/Trade)
Occupation Store Operations 10t or equivalent Practical 15 * Relevant
Skill Type General 25 15 |Emp - eXpegzgaeﬁ'gnEeta"
Skills
Industry Validations 22 2 3* oJT -
Line Ministry Yes Elective -
1
Training Data Conducted | Projected Elective -
800 2
Skilling/ Up-Skilling Elective -

Up-Skilling/ Re-Skilling

Any other remark:

1. As retail businesses increasingly focus on eco-friendly store operations, energy conservation, and waste management, a well-trained workforce will be the driving
force behind implementing and sustaining green retail practices. Hence a NOS qualification would be apt to train the existing workforce in a shorter time period.

2. This NOS will help learners develop skills in sustainable retail management, focusing on eco-friendly store operations, waste reduction, and energy efficiency. .

3. This NOS can be integrated into vocational training institutes, higher education programs in business and environmental studies, retail employee training, and skill
development initiatives. It will equip learners with industry-relevant skills in sustainable retail management, waste reduction, and energy efficiency.
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Agenda No. 11. Name: Sustainable Awarding Body Name Sector
practices in Packaging Retailers Association's Skill Council of India Retail 6/8
and Fixtures
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional | In Progression
Hours Hours | Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 30 Oom
Education | Skilling Education NSQF Experience NA
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Qualification Micro Credential 10 or - - - - Theory 20 Special Remarks
equivalent (Experience/Trade)
Occupation Store Operations 10t or equivalent Practical 10 * Relevant
Skill Type General 25 15 | Emp - | experience in Reta
. Operations
Skills
Industry Validations 22 2 3* oJT -
Line Ministry Yes Elective -
1
Training Data Conducted | Projected Elective -
500 2
Skilling/ Up-Skilling Elective -
Up-Skilling/ Re-Skilling

Any other remark:

1. This NOS focuses on eco-friendly packaging and sustainable store fixtures to reduce environmental impact. It can be integrated into retail training programs,
vocational courses, and sustainability-focused business studies.

2. This NOS can be integrated into vocational training institutes, higher education programs in business and environmental studies, retail employee training, and skill
development initiatives. It will equip learners with industry-relevant skills in sustainable retail management, waste reduction, and energy efficiency.
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Agenda No. Name: Customer Awarding Body Name Sector
11 Engagement for Retailers Association's Skill Council of India Retail 718
Environmental
Sustainability

NSQF/ NCrF 4 Entry Criteria Requirement Options Notional | In Progression
Level Hours Hours | Pathway as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 15 NA

Education Skilling Education Pursuing | NSQF Experience

Completed completed Levels in Years

in Years Achieved
Type of Micro Credential 12 or - - - - Theory 10 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Store Operations 12t or equivalent Practical 05 * Relevant experience
Skill Type General 35 1.5% Emp | In Retail Operations
Skills
Industry 22 3 3* OoJT -
Validations
Line Ministry Yes Elective 1 -
Training Data | Conducted Projected Elective 2 -
800

Skilling/ Up-Skilling Elective -
Up-Skilling/
Re-Skilling

Any other remark:
1. This NOS focuses on educating and involving customers in eco-friendly initiatives. This NOS helps learners develop skills in promoting green practices, using digital
and in-store communication to spread awareness, and encouraging customer participation in environmental programs.
2. This NOS is proposed at Level 4 as it requires knowledge of customer engagement, marketing, and sustainability communication and involves skills in behavioral
change strategies and green marketing.
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Agenda No. Name: Business Data Awarding Body Name Sector
11 Analyst (Retail) Retailers Association's Skill Council of India Retail 8/8
NSQF/ NCrF 5.5 Entry Criteria Requirement Options Notional | In Progression Pathway
Level Hours Hours | as per OM
Electives NA Academic | LTT/STT | Academic/Skiling | Previous | Relevant Total 660 | Retail Analytics
Education Skilling Education Pursuing | NSQF Experience Manager
Completed completed Levels in Years
in Years Achieved
Type of New Qualification *3-year UG - - - - Theory 185 Special Remarks
Qualification or (Experience/Trade)
equivalent
Occupation Store Operations 5.0 1.5%* Practical 320 * Data Science or
Skill Type General 4.5 3 Emp 920 Comlput.er
Skills applications/ computer
Industry 22 oJT 65 | "
Validations )
- — - **Relevant experience
Line Ministry Yes Elective 1 - . .
in data management in
Training Data | Conducted Projected Elective 2 - Retail operations
1000
Skilling/ Skilling Elective -
Up-Skilling/
Re-Skilling

Any other remark:
1. A Retail Business Data Analyst studies market trends, sales data, and consumer behavior to provide insights that improve business performance. They work with
analytics tools to optimize pricing, inventory, and marketing strategies.

2. This NOS is proposed at Level 5.5 as it requires analytical and technical skills in data analysis and retail strategy and involves business intelligence, making it a
higher-level qualification.
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Agenda No. 11.

Name: EV Charging

Awarding Body Name

Sector

Station Supervisor Skill Council for Green Jobs Environmental 1/5
Science
NSQF/NCrF Level 4.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/ | Previous Relevant Total 480 OM
Education Skilling Skilling NSQF Experienc Manager —
Completed completed | Education | Levels e in Years EVSE(Electric
in Years Pursuing | Achieved Vehicle Supply
Equipment)
Category of New UG Certificate or 1* Theory 210 Special Remarks
Qualification Qualification equivalent*
Occupation Supervisor 12t (Science) 1.5* Practical 150 . _
Qualification Type General 1(_)th or 3* Emp Skills 60 rﬁé%ﬂgﬁ%él, I&C,
- equivalent power sector
Industry Validations 8 35 1.5* oJT 60
Line Ministry Yes 3 3* Elective 1 ;*nlzernewable
Training Data Conducted | Projected gy
NA 500
Skilling/ Up- Skilling

Skilling/Re-Skilling

Any other remarks:

e Training can be provided at skill development centers, vocational institutes, industry-led programs, and government initiatives like Skill India. Employees gain expertise in EV
charger installation, maintenance, troubleshooting, safety protocols, and customer support, along with knowledge of charging standards (AC/DC fast charging, CCS,
CHAdeMO, etc.).This role targets sectors like EV charging infrastructure companies, power distribution, automotive, public transport, and government agencies promoting e-
mobility. Career growth includes roles like EV Charging Infrastructure Supervisor, Field Service Engineer, or E-Mobility Consultant, with opportunities for specialization and
entrepreneurship in smart charging solutions. Reference: https://olawebcdn.com/ola-institute/skilling-indians.pdf

e With India's automobile sector contributing 7.1% to GDP and the demand for EVs expected to reach 102 million units by 2030,there is a crucial need for skilled technicians to
install, maintain, and troubleshoot charging stations. This role ensures a reliable charging infrastructure, supports clean energy adoption, and addresses the shortage of
trained professionals in the e-mobility sector.
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Agenda No. 11.

Name: Water Hyacinth

Awarding Body Name

Sector

(Value added Handicraft) Skill Council for Green Jobs Environmental 25

Entrepreneur Science
NSQF/NCrF Level 4 Entry Criteria Requirement Options Notional In Progression

Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/Skillin | Previous Relevant Total 390 '
Education Skilling g Education NSQF Experien Supervisor
Completed completed Pursuing Levels cein
in Years Achieved Years
12t or Special Remarks
Cateqory of New equivalent
g y e 10t or 3* Theory 80
Qualification Qualification equivalent
3.5 1.5*
Occupation Entrepreneur 3 3* Practical 160
N .
Qualification Type General Emp Skills 60 hlgﬁlcﬁgargf'tn any
Industry Validations 1 oJT 90 industries
Line Ministry Yes Elective 1
Training Data Conducted Projected
0 500

Skilling/ Up- STT
Skilling/Re-Skilling

Any other remarks:

With the global push for a green economy and an estimated 300 million green-collar jobs by 2050, there is a rising demand for Water Hyacinth (Value Added Handicraft)
Micro-Entrepreneurs. This role focuses on transforming invasive water hyacinth into valuable products, promoting environmental sustainability by managing this aquatic
plant, which threatens ecosystems, while also generating eco-friendly livelihoods.

Training for this role is available at vocational centers, NGOs, and artisan workshops, where individuals learn how to collect, process, and craft water hyacinth into products.

Key skills gained include weaving, dyeing, design, and entrepreneurship, with an emphasis on sustainable practices and understanding market trends.

This role targets sectors like handicrafts, eco-tourism, and sustainable fashion. It offers opportunities for micro-entrepreneurs in local, national, and international markets,
encouraging growth through product diversification, community-based enterprises, and eco-product lines, aligning with the green economy's focus on sustainability.
Reference: https://www.deloitte.com/global/en/issues/climate/work-toward-net-zero.html
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Agenda No. 11.

Name: Junior

Awarding Body Name

Sector

Parataxonomist Skill Council for Green Jobs Environmental 3/5
Science
NSQF/ NCrF Level 4.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/ | Previous Relevant Total 480 OM
Education Skilling Skilling NSQF Experience Senior
Completed completed Education | Levels in Years Parataxonomist
in Years Pursuing Achieved
Category of New uG Theory 185 Special
Qualification Qualification Certificate* Remarks
Occupation Conservationist 12t (Science 1.5%* Practical 155 *Life Biol
_ with biology) _ Soiencelmioay
Qualification Type General 1.5%* Emp Skills 60
Industry Validations 6 oJT 80 **Eield related with
3.5 3* life sciences/biology
Line Ministry Yes
Training Data Conducted| Projected
NA 500
Skilling/ Up-Skilling/ STT

Re-Skilling

Any other remarks:

e Training is available at forestry institutes, universities, NGOs, and conservation projects, equipping professionals with species identification, biodiversity documentation,
GIS mapping, and ecological survey techniques.Job opportunities in conservation organizations, government agencies, research institutions, and NGOs, with career paths

leading to roles like Biodiversity Consultant, Ecologist, or Environmental Policy Advisor, along with entrepreneurship in biodiversity management.

e With global conservation efforts growing, there’s a significant shortage of skilled professionals in parataxonomy and biodiversity documentation. Currently, only 555,000
personnel manage protected areas, well below the 3 million needed by 2030 to safeguard biodiversity. This role is crucial for biodiversity documentation, supporting
ecological research, policies, and sustainable resource management.

Reference: https://www.nature.com/articles/s41893-022-00970-0
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Agenda No. 11.

Name: Environmental

Awarding Body Name

Sector

Impact Assessor Skill Council for Green Jobs Environmental 4/5
Science
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Hours | Progression
Hours Pathway as per
Electives NA Academic LTT/STT Academic/ | Previous Relevant Total 480 oM
Education Skilling Skilling NSQF Experience Environment
Completed completed in Education Levels in Years manager
Years Pursuing Achieved
Category of New UG Diploma 1* Theory 145 Special Remarks
Qualification Qualification equi\?e:Ient*
UG 1.5**
Certificate™
Occupation Assessor 12t 3** Practical 155 *Environmental
(Science) science/Relevant
Qualification Type General 4.5 1.5** Emp Skills 60 Field
- 4 3™ ** environmental
Industry Validations 32 oJT 120 Science, eco|ogy’
. — environmental
L'n? Mlnlstry Yes - planning, data
Training Data Conducted| Projected analysis , GIS
0 500
Skilling/ Up- Skilling

Skilling/Re-Skilling

Any other remarks:

e This role is primarily undertaken by professionals in Environmental Health and Safety (EHS) departments. Trainees can acquire expertise in Environmental Management

Systems, which enables career progression toward managerial roles in sustainability and environmental impact assessment.

e The qualification program aims to upskill existing EHS staff, including Technical Executives or Associates, in conducting impact assessments as per national and
international guidelines. Further skill enhancement through certifications in Environmental Risk Assessment and Sustainability Planning can lead to managerial positions in
environmental impact reporting.

e The demand for Environmental Impact Assessors is rapidly increasing due to industrialization, urbanization, and stricter environmental regulations. The EIA market,
valued at USD 28.6 billion in 2023, is projected to reach USD 134.9 billion by 2030, growing at a CAGR of 29.5% as per verified market report, research and consulting

firm.
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Agenda No. 11. Name: Soil Pollution Awarding Body Name Sector
Monitoring Specialist Skill Council for Green Jobs Environmental 5/5
Science
NSQF/NCrF Level 5.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as
Electives NA Academic LTT/STT Academic/ | Previous Relevant Total 600 per OM
Education Skilling Skilling NSQF Experience Pollution control
Completed | completed | Education | Levels in Years manager/Technic
in Years Pursuing Achieved al manager/
Consultant
Category of New UG Degree or Special Remarks
Qualification Qualification equivalent* Theory 140
Occupation Soil Scientist UG Diploma* 1.5%* Practical 190 ; Enviro/nmental
cience
Qualification Type General 5 1.5** Emp Skills 60 Ag_ricultl/Jre/soiI
— - sclence
Industry Validations 9 4.5 3 oJT 210 Environm/ental
; — Engineer
Llng M|n|stry Yes . Chemistry
Training Data Conducted |Projected
** Environmental
— — NA p 500 science/ NABL
Skilling/ Up-skilling/Re- Skilling Accredited-
Skilling Testing Labs/
NABET
Accredited- Labs

Any other remarks:

e This role targets sectors like agriculture, environmental consulting, waste management, soil testing labs, and pollution control boards. Career growth opportunities include
roles in environmental compliance, policy advising, and project management, with specialization in pollution control and land restoration practices.

Reference: https://www.giiresearch.com/report/moil326322-soil-treatment-market-size-share-analysis-growth.html

e Training can take place at environmental science institutes, universities, and through government or private organizations specializing in environmental monitoring. Specialists
gain skills in soil sampling, chemical analysis, pollution detection, data interpretation, and using tools like GIS for mapping contamination levels.

e Soil pollution threatens agriculture, water resources, and environmental sustainability. With India's goal to restore 26 million hectares of degraded land by 2030, there is an
urgent need for Soil Pollution Monitoring Specialists. This role is vital for assessing and remediating soil contamination, supporting land restoration efforts, and ensuring
environmental health. The Soil Treatment Market, projected to grow from USD 41.89 billion in 2023 to USD 54.78 billion by 2028, underscores the increasing demand for

experts in this field

Page 171 of 280



https://www.giiresearch.com/report/moi1326322-soil-treatment-market-size-share-analysis-growth.html
https://www.giiresearch.com/report/moi1326322-soil-treatment-market-size-share-analysis-growth.html#:~:text=Soil%20Treatment%20Market%20Size%20&%20Share%20Analysis,of%205.51%%20during%20the%20forecast%20period%20(2023%2D2028).

Agenda No. 11

Name Visual

Awarding Body Name

Sector

Communication Skill Council for Persons with Disabilities PwD 112
Designer
(Divyangjan)-SHI
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as
per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 1210
Education Skilling Education Pursuing NSQF Experience .
’ Graphic
Completed | completed Levels in Years Designer
in Years Achieved
Category of New 12" or Theory | 270 Special
Qualification Qualification Equivalent Remarks
Occupation Visual Arts 10t or 3 Practical 600 NA
Equivalent
Qualification Type General Emp 70
Skills
Industry Validations 3 OJT Man 270
Line Ministry Awaited*
Training Data Conducted | Projected
NA 10
Skilling/Up-Skilling/ Skilling

Re-Skilling

Any other remark:

1. Line ministry Concurrence - communication initiated on 10 April 2025
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Agenda No. 11

Name Assistant

Awarding Body Name

Sector

Spice and Flour Skill Council for Persons with Disabilities PwD 2/12
Making (Divyangjan)
-ID
NSQF/ NCrF Level 2 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as

Electives NA Academic | LTT/STT | Academic/Skilling | Previous Relevant Total | 700 per OM

Education Skilling Education NSQF Experience Pickle Making

Completed | completed Pursuing Levels in Years Associate

in Years Achieved
Category of New Ability to Theory 120 Special
Qualification Qualification read_and Remarks
write
Occupation Processing packaged Practical 330 NA
food
Qualification Type General Emp 70
Skills
Industry Validations 4 OJT Man 180
Line Ministry Awaited*
Training Data Conducted | Projected
NA 10

Skilling/ Skilling
Up-Skilling/ Re-
Skilling

Any other remark:

1. *Line ministry communication initiated on 10 April 2025
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Agenda No. 11

Name Self Employed

Awarding Body Name

Sector

Tailor (Divyangjan)-LD Skill Council for Persons with Disabilities PwD 3112
NSQF/ NCrF Level 25 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives NA Academic LTT/STT | Academic/Skilling | Previous Relevant Total 340 OM
Education Skilling Education NSQF Experience Self Employed
Completed | completed Pursuing Levels in Years Tailor

in Years Achieved Entrepreneurship
Category of New gtn Theory 75 Special Remarks
Qualification Qualification

8t 3 Practical 195
Occupation Tailoring 5th 4 Emp 70
Skills
Qualification Type General Ability to 5
read and
write
Industry NA 1 1.5
Validations
Line Ministry NA
Training Data Conducted | Projected
NA 25

Skilling/ Skilling
Up-Skilling/ Re-
Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11 Name Self Employed Awarding Body Name Sector
Tailor (Divyangjan)- Skill Council for Persons with Disabilities PwD 4/12
SHI
NSQF/ NCrF Level 25 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 430 oM
Education Skilling Education Pursuing NSQF Experience Self En7ployed
Completed | completed Levels in Years Tailor _

in Years Achieved Entrepreneurship
Category of New gth Theory 135 | Special Remarks
Qualification Qualification

8t 1 Practical 225
Occupation Tailoring 5th 4 Emp 70
Skills
Qualification Type General Ability to 5
read and
write
Industry Validations NA 2 1.5
Line Ministry Awaited
Training Data Conducted | Projected
NA 25

Skilling/ Up-Skilling/ Skilling

Re-Skilling

Any other remark:

In lieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11 Name Assistant Awarding Body Name Sector
Baking Technician Skill Council for Persons with Disabilities PwD 5/12
(Divyangjan) - LD
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous Relevant Total 340 Oom
Education | Skilling Education NSQF | Experience Baking
Completed | completed Pursuing Levels in Years Technician [
in Years Achieved

Category of New 10t or Theory 60 Special Remarks
Qualification Qualification Equivalent

8th 3 Practical 150
Occupation Processing Bread and 2.5 1.5 Emp 70

Bakery Skills
Qualification Type General 2 3 OJT Man 60
Industry NA
Validations
Line Ministry Awaited
Training Data Conducted | Projected
NA 25

Skilling/Up-Skilling/ Skilling
Re-Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11 Name Assistant Awarding Body Name Sector
Baking Technician Skill Council for Persons with Disabilities PwD 6/12
(Divyangjan) - SHI
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as
Electives NA Academic | LTT/STT | Academic/Skiling | Previous | Relevant Total 430 per OM
Education Skilling Education NSQF Experience Baking
Completed | completed Pursuing Levels in Years Technician
in Years Achieved
Category of New 10t or Theory 120 Special
Qualification Qualification Equivalent Remarks
8th 3 Practical 180
Occupation Processing Bread and 2.5 1.5 Emp 70
Bakery Skills
Qualification Type General 2 3 OJT Man 60
Industry Validations NA
Line Ministry Awaited
Training Data Conducted | Projected
NA 25
Skilling/ Skilling
Up-Skilling/ Re-
Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11

Name Assistant

Awarding Body Name

Sector

Baking Technician Skill Council for Persons with Disabilities PwD 7112
(Divyangjan) — (VI-LV)
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as
Electives NA Academic | LTT/STT | Academic/Skilling | Previous Relevant Total 510 per 9""
Education | Skilling Education NSQF | Experience Baking
Completed | completed Pursuing Levels in Years Technician
in Years Achieved
Category of New 10" or Theory 90 Special
Qualification Qualification Equivalent Remarks
8th 3 Practical 290
Occupation Processing Bread and 2.5 1.5 Emp 70
Bakery Skills
Qualification Type General 2 3 OJT Man 60
Industry Validations NA
Line Ministry Awaited
Training Data Conducted | Projected
NA 25
Skilling/Up-Skilling/ Skilling

Re-Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11

Name Automotive

Awarding Body Name

Sector

Washer (Divyangjan)- Skill Council for Persons with Disabilities PwD 8/12
LD
NSQF/ NCrF Level 2 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as
X per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 310 Two
Education Skilling Education NSQF Experience Wheeler
Completed Cf)mpleted Pursuing Leyels in Years Service
in Years Achieved .
Assistant
(Level 3),
Category of New Ability to Theory 65 Special
Qualification Qualification read_and Remarks
write
Occupation Technical Service and Practical 145 NA
Repair
Qualification Type General Emp 70
Skills
Industry Validations NA OJT Man 30
Line Ministry Awaited
Training Data Conducted | Projected
NA 25
Skilling/ Skilling
Up-Skilling/ Re-
Skilling

Any other remark: NA

Page 179 of 280




Agenda No. 11

Name Automotive

Awarding Body Name

Sector

Washer (Divyangjan)- Skill Council for Persons with Disabilities PwD 9/12
SHI
NSQF/ NCrF Level 2 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives NA Academic LTT/STT | Academic/Skilling | Previous Relevant Total 400 OM
Education | Skilling Education NSQF | Experience Two Wheeler
Completed | completed Pursuing Levels in Years Service Assistant
in Years Achieved (Level 3),
Category of New Ability to Theory 125 Special Remarks
Qualification Qualification read and
write
Occupation Technical Service and Practical 175 NA
Repair
Qualification Type General Emp Skills 70
Industry Validations NA OJT Man 30
Line Ministry Awaited
Training Data Conducted | Projected
NA 25
Skilling/ Up-Skilling/ Skilling

Re-Skilling

Any other remark: NA
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Agenda No. 11

Name Automotive

Awarding Body Name

Sector

Washer (Divyangjan)- Skill Council for Persons with Disabilities PwD 10/12
LV
NSQF/ NCrF Level 2 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per

Electives NA Academic LTT/STT | Academic/Skiling | Previous Relevant Total 460 oM

Education Skilling Education NSQF Experience TWF’ Whegler

Completed | completed Pursuing Levels in Years Service Assistant

in Years Achieved (Level 3),
Category of New Ability to Theory 90 Special Remarks
Qualification Qualification read and
write
Occupation Technical Service and Practical 270 NA
Repair
Qualification Type General Emp 70
Skills
Industry Validations NA OJT Man 30
Line Ministry Awaited
Training Data Conducted | Projected
NA 25

Skilling/Up-Skilling/ Skilling
Re-Skilling

Any other remark: NA
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Agenda No. 11

Name Automotive

Awarding Body Name

Sector

Washer (Divyangjan)- Skill Council for Persons with Disabilities PwD 11/12
ID
NSQF/ NCrF Level 2 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as per
Electives NA Academic LTT/STT | Academic/Skilling | Previous Relevant Total 670 oM
Education Skilling Education NSQF Experience Twp Whegler
Completed | completed Pursuing Levels in Years Service Assistant
in Years Achieved (Level 3)
Category of New Ability to Theory 90 Special Remarks
Qualification Qualification read and
write
Occupation Technical Service and Practical 480 NA
Repair
Qualification Type General Emp Skills 70
Industry Validations NA OJT Man 30
Line Ministry Awaited
Training Data Conducted | Projected
NA 25
Skilling/Up-Skilling/ Skilling

Re-Skilling

Any other remark: NA
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Agenda No. 11

Name Hindi Typist

Awarding Body Name

Sector

(Divyangjan)- Visual Skill Council for Persons with Disabilities PwD 12/12
Impairment (VI -
Blindness & Low
Vision)
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives 1. Hindi Academic | LTT/STT | Academic/Skilling | Previous Relevant Total Max 800 _ oM .
Stenography Education Skilling Education NSQF Experience Min 730 Ml,ll|tl-funCtIO|'?a|
Completed | completed Pursuing Levels in Years Office Executive
in Years Achieved (Level 4.5)
Category of New 12_‘“ or Theory 210 Special Remarks
Qualification Qualification Equivalent
Occupation Office Support 11th 1.5 Practical 450
Qualification Type General 2nd year of Emp Skills 70
3-year
diploma

(after 10th)
Industry Validations NA 10t or 3 Optional 70

Equivalent Module
Line Ministry Awaited 3 3
Training Data Conducted | Projected

NA 25

Skilling/Up-Skilling/ Skilling
Re-Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added

2. Optional module is Hindi Stenography — Use Hindi shorthand / Hindi stenography to prepare documents.
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Agenda No. 11 Name: Assistant Spa Awarding Body Name Sector
Therapist Skill Council for Persons with Disabilities PwD 1/5
(Divyangjan)-LD
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as
. : - : - ; per OM
Electives Baking Academic LTT/STT Academic/Skilling Previous Relevant Total 400 .
. . ) . Junior Spa
Education Skilling Education NSQF Experience Therapist
Completed | completed Pursuing Levels in Years PISt
in Years Achieved
Category of Revised 10 or Theory 90 Special
Qualification Qualification Equivalent Remarks
Occupation Spa Services gth 3 Practical 180
Qualification Type General Emp 70
Skills
Industry Validations NA OoJT 60
Line Ministry Awaited
Training Data Conducted | Projected
0 25
Skilling/Up-Skilling/ Skilling

Re-Skilling

Any other remark:

In lieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11

Name : Assistant Spa

Awarding Body Name

Sector

Therapist Skill Council for Persons with Disabilities PwD 2/5
(Divyangjan)-SHI
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT | Academic/Skilling | Previous Relevant Total 490 9M
Education Skilling Education NSQF Experience Junior Spa
Completed | completed Pursuing Levels in Years Therapist
in Years Achieved
Category of Revised 1Q‘h or Theory 150 Special Remarks
Qualification Qualification Equivalent
Occupation Spa Services 8th 3 Practical 210
Qualification Type General Emp Skills 70
Industry Validations NA oJT 60
Line Ministry Awaited
Training Data Conducted | Projected
0 25
Skilling/ Up-Skilling/ Skilling
Re-Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11

Name Assistant Spa

Awarding Body Name

Sector

Therapist Skill Council for Persons with Disabilities PwD 3/5

(Divyangjan)- Visual

Impairment (VI - LV)
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression

Hours | Hours | Pathway as per
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 580 9M
Education | Skilling Education NSQF | Experience Junior S_pa
Completed | completed Pursuing Levels in Years Therapist
in Years Achieved
Category of Revised 1Q‘h or Theory 120 Special
Qualification Qualification Equivalent Remarks
Occupation Spa Services gth 3 Practical 330
Qualification Type General Emp 70
Skills

Industry Validations NA OoJT 60
Line Ministry Awaited
Training Data Conducted | Projected

4 50
Skilling/ Up-Skilling/ Skilling
Re-Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11

Name Beauty

Awarding Body Name

Sector

Therapist Skill Council for Persons with Disabilities PwD 4/5
(Divyangjan)- LD
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as
Electives NA Academic | LTT/STT | Academic/Skiling | Previous | Relevant Total 520 pSer|OM
Education | Skilling Education NSQF | Experience " alon t
Completed | completed Pursuing Levels in Years erapis
in Years Achieved
Category of Revised 12t or Theory 130 Special
Qualification Qualification equivalent Remarks
Occupation Skincare Services 10t or 3 Practical 260
Equivalent
Qualification Type General 3 3 Emp Skills 70
Industry Validations NA oJT 60
Line Ministry Awaited
Training Data Conducted | Projected
0 25
Skilling/ Skilling
Up-Skilling/ Re-Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11 Name Solar PV Installer Awarding Body Name Sector
(Suryamitra) Skill Council for Persons with Disabilities PwD 5/5
(Divyangjan)- SHI
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as
Electives NA Academic LTT/STT | Academic/Skilling | Previous Relevant Total 520 per OM
Education Skilling Education Pursuing NSQF Experience Solar _
Completed | completed Levels in Years Photovoltaic
in Years Achieved Entrepreneur
Category of Revised 12_‘“ or Theory 210 Special
Qualification Qualification equivalent Remarks
Occupation Solar Panel Installation 10t or 3 Practical 180
Technician equivalent
Qualification Type General 3.5%* 1.5 Emp Skills 70
Industry Validations NA 3.0## 3 oJT 60
Line Ministry Awaited
Training Data Conducted | Projected
0 25
Skilling/ Skilling
Up-Skilling/ Re-Skilling

Any other remark:

1. Inlieu of 1 year experience, 4 months of OJT (Mandatory) is added
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Agenda No. 11.

Name: Physical

Awarding Body Name

Sector

Education Assistant Sports, Physical Education, Fitness & Leisure Skills Council Sports 1/9
(Early Years) (SPEFL-SC)
NSQF/ NCrF Level 2 Entry Criteria Requirement Options Notional In Progression Pathway as
Hours Hours | per OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 300 | Physical Education Assistant
Education | Skilling Education NSQF Experience (Primary Years)
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Revised Ability to 1* Theory 60 Special Remarks
Qualification Qualification read_;and (Experience/Trade)
write
Occupation Physical Training Practical 150 | *Supporting physical
Skill Type General Emp Skills 30 activities qr children’s fitness
programs in schools/day
Industry Validations 22 oJT 60 care/apartments
Line Ministry Awaited Elective 1 - #Line ministry email sent on
Training Data Conducted | Projected Elective 2 - 31/01/2025
42692 10000
Skilling/ Up-Skilling/ Skilling Elective 3 -

Re-Skilling

Any other remark (wrt revision):
e Physical Education Assistant (Early Years) works in play schools, day care centres, apartments and clubs to teach age-appropriate physical activities to build

fundamental skills and fitness in children up to the age of 8 years.

e This job-role is currently active in the nine states under Samagra Shiksha Abhiyan

Page 189 of 280




Agenda No. | Name: Physical Awarding Body Name Sector
11. Education Assistant Sports, Physical Education, Fitness & Leisure Skills Council Sports 2/9
(Primary Years) (SPEFL-SC)
NSQF/ 3 Entry Criteria Requirement Options Notional In Progression Pathway as
NCrF Level Hours Hours | per OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 360 | Physical Education Trainer
Education | Skilling Education NSQF Experience
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Revised 10t or Theory 60 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Physical Training 8 3* Practical 180 | *Supporting physical activities
Skill Type General 2 3* Emp Skills | 30 | ©F children’s fitness programs
in schools/day
Industry 22 oJT 90 care/apartments
Validations #Line ministry email sent on
Line Awaited Elective 1 - 31/01/2025
Ministry
Training Conducted | Projected Elective 2 -
Data 46483 10000
Skilling/ Skilling Elective 3 -
Up-Skilling/
Re-Skilling

Any other remark (wrt revision):
e Physical Education Assistant (Primary Years) works in primary schools, apartments and clubs to teach age-appropriate basics of sports skills and fitness in

children between 9-12 years old.

e This job-role is currently active in the nine states under Samagra Shiksha Abhiyan.
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Agenda No. 11. Name: Exercise Awarding Body Name Sector
Recovery Facilitator Sports, Physical Education, Fitness & Leisure Skills Council Sports 3/9
(SPEFL-SC)
NSQF/ NCrF 4 Entry Criteria Requirement Options Notional In Progression Pathway as per
Level Hours Hours | OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 420 | Sports Rehabilitation Trainer
Education | Skilling Education NSQF Experience
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Revised 12" or 1* Theory 90 | Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Sports Coaching 10t or 3* Practical 180 [ *in fitness centers, sports
equivalent academies, wellness
Skill Type General 3 3* Emp Skills 30 centers/spas
#Line ministry email sent on
Industry 20 oJT 120 | 34/01/2025
Validations
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
14265 1000
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark (wrt revision):

e An Exercise Recovery Facilitator helps individuals recover from physical exertion by applying both physical and mental recovery techniques. This includes methods like
mobility drills, hydration, relaxation, and mindfulness to reduce fatigue, prevent injury, and enhance overall performance.

Page 191 of 280




Agenda No. 11. | Name: Swimming Pool Awarding Body Name Sector
Lifeguard Sports, Physical Education, Fitness & Leisure Skills Council Sports 4/9
(SPEFL-SC)
NSQF/ NCrF 4 Entry Criteria Requirement Options Notional In Progression Pathway as per
Level Hours Hours | OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 390 | Advance Lifeguard Open-
Education | Skilling Education NSQF Experience Water
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Revised 12t or 1* Theory 90 Special Remarks
Qualification Qualification equivalent (Experience/Trade)
Occupation Sports Coaching 10t or 3* Practical 180 | *In aquatic facility with live
equivalent demonstration
Skill Type General 8 6* Emp Skills 30 | #Line ministry email sent on
31/01/2025
Industry 20 oJT 920
Validations
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
17636 5000
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark (wrt revision):

e The Swimming Pool Lifeguard will work at swimming pools to rescue swimmers from drowning and other pool related emergencies. The individual in this role would
observe and supervise swimming areas to prevent accidents. The person is also responsible for making swimmers aware of dangerous situations.
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Agenda No. 11. Name: Swimming Pool Awarding Body Name Sector
Maintenance Assistant Sports, Physical Education, Fitness & Leisure Skills Council Sports 5/9
(SPEFL-SC)
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression Pathway as per
Hours Hours | OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 360 | Swimming Pool Lifeguard
Education | Skilling Education NSQF Experience Assistant
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Qualification Revised 10t or 1* Theory 90 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Sports Coaching gth 3* Practical 150 [ *in an aquatic environment
Skill Type General 50 t 5* Emp Skills | 30 | #Line ministry email sent on
31/01/2025
Industry Validations 20 oJT 90
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
10 300
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark (wrt revision):

e A Swimming Pool Maintenance Assistant is responsible for the routine care and upkeep of swimming pool facilities. Key duties include cleaning pool areas, performing
minor mechanical repairs, and checking equipment functionality. The role may involve assisting qualified personnel with electrical maintenance tasks, as required.
Additionally, the individual manages the inventory of pool chemicals, parts, and supplies to ensure smooth operation and safety compliance.
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Agenda No. 11. Name: Swimming Awarding Body Name Sector
Instructor Sports, Physical Education, Fitness & Leisure Skills Council Sports 6/9
(SPEFL-SC)
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression Pathway as per
Hours Hours | OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 660 | Swimming Pool Lifeguard
Education | Skilling Education NSQF Experience
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Qualification Revised uG 1.5* Theory 150 | Special Remarks
Qualification Diploma or (Experience/Trade)
equivalent
Occupation Sports Coaching 12t or 3* Practical 360 | *As a lifeguard/
equivalent swimming coach in schools/
Skill Type General 10t 6* Emp Skills 60 colleges, sports
Industry Validations 20 4 3* oJT 90 | academies, NGO working in
Line Ministry Awaited Elective 1 - | the field of sports
Training Data Conducted | Projected Elective 2 - #Line ministry email sent on
31/01/2025
194 500
Skilling/ Up-Skilling/ Skilling Elective 3 -

Re-Skilling

Any other remark (wrt revision):

e A swimming instructor, also known as a swimming teacher, helps children and adults develop proper swimming techniques. The individual plans and organizes swimming
sessions and activities to improve skill and fithess levels of participants. The individual ensures that safety standards are followed at all times and also deals with minor

injuries of participants.
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Agenda No. 11. Name: Advance Awarding Body Name Sector
Lifeguard (Open Sports, Physical Education, Fitness & Leisure Skills Council Sports 719
Water) (SPEFL-SC)
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression Pathway as
Hours Hours | per OM
Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 570 | Beach Captain
Education | Skilling Education NSQF Experience
Completed | completed | Pursuing Levels in Years
in Years Achieved
Type of Revised UG 1.5* Theory 120 | Special Remarks
Qualification Qualification Diploma or (Experience/Trade)
equivalent
Occupation Sports Coaching 12t or 3* Practical 210 | *As a lifeguard/swimming
equivalent instructor/ rescue crew. Live
Skill Type General 10th 6* Emp Skills 90 demonstration is mandatory
#Line ministry email sent on
Industry Validations 20 4 3* oJT 150 | 31/01/2025
Line Ministry Awaited Elective 1 -
Training Data Conducted | Projected Elective 2 -
6398 3000
Skilling/ Up-Skilling/ Skilling Elective 3 -

Re-Skilling

Any other remark (wrt revision):

e Advance Lifeguard - open water work at lakes, rivers, beach and any open water body facility to rescue swimmers from drowning and any other aquatic emergencies.
Individuals in this role would observe and supervise waterfront and swimming areas to prevent accidents. They should know about rescue techniques with and without
equipment in open water, navigate watercrafts and follow instructions
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Agenda No. 11. Name: Beach Captain Awarding Body Name Sector
Sports, Physical Education, Fitness & Leisure Skills Council Sports 8/9
(SPEFL-SC)
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway as per
Hours Hours | OM

Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 810 | Rescue Operation Head

Education | Skilling Education NSQF Experience

Completed | completed | Pursuing Levels in Years

in Years Achieved

Type of Revised 4-year UG 1* Theory 150 | Special Remarks
Qualification Qualification or (Experience/Trade)

equivalent
Occupation Sports Coaching 3-year UG 2.5* Practical 360 | *Experience as an Open

or Water Lifeguard/rescue crew/,
- equnt/halent " . Swimming Instructor (with

Skill Type General 120 or 7 Emp Skills 90 open-water experience)

equivalent ) o i
Industry Validations 20 10t 10* oJT 210 | #Line ministry email sent on

; — . , 31/01/2025
Line Ministry Awaited 5 3* Elective 1 -
Training Data Conducted | Projected Elective 2 -
0 250

Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling

Any other remark (wrt revision):
e The beach captain oversees the planning, coordination, and supervision of the activities of the beach lifeguard units to ensure public safety. The individual should

possess the skills, knowledge and experience required to manage a beach and a team during emergency and non-emergency situations.
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Agenda No. 11. Name: Rescue Awarding Body Name Sector
Operation Head Sports, Physical Education, Fitness & Leisure Skills Council Sports 9/9
(Aquatic) (SPEFL-SC)
NSQF/ NCrF Level 7 Entry Criteria Requirement Options Notional In Progression Pathway as per
Hours Hours | OM

Electives Not Applicable Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 1020 | Aquatic Safety and Disaster
Education | Skilling Education NSQF Experience Management Head
Completed | completed | Pursuing Levels in Years

in Years Achieved

Type of Revised 4-year UG 3* Theory 240 | Special Remarks

Qualification Qualification or (Experience/Trade)
equivalent

Occupation Sports Coaching 3- year UG 6* Practical 450 | *as an Advanced Lifeguard

or (Open Water), Beach
. eq1u2|\t:1alent " - Captain, Disaster
Skill Type General equiva(I)ernt 9 Emp Skills 120 Management Personnel, or
Industry Validations 20 6 3* oJT 210 | have relevant rescue
: — . - experience in the Armed
Line Ministry Awaited Elective 1 - Forces, having served in
Training Data Conducted Projected EIeCtiVe 2 - aquatic or disaster response
0 250 settings
Skilling/ Up-Skilling/ Skilling Elective 3 - | #Line ministry email sent on
Re-Skilling 31/01/2025

Any other remark (wrt revision):

e Arescue operation head is an individual who plans, supervises and leads the rescue operations during the aquatic emergencies. The individual is responsible for
deploying the first responders of the rescue unit, assess the scale of the emergency and coordinate with authorities for further course of action.
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Agenda No. 11. Name: Operator — Awarding Body Name Sector 1/1
Pultrusion Textile Sector Skill Council Textile
(Composites)
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathway as
Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant Total 300 |PeroM
Education Skilling Education NSQF Experience
Completed | completed Pursuing Levels in Years '—?Vel 4-
in Years Achieved Fitter -
Pultrusion
(Composites)
Category of New 10" or Theory 78 Special
Qualification Equivalent Remarks-
Occupation Technical Textiles oth 1.5% Practical 192
Qualification Type Future Skills gth 3# Emp Skills 30 | Line Ministry
Industry Validations 05 64 0JT - | email sentin
- — - - March 2025
Line Ministry Awaited Elective 1
Training Data Conducted | Projected Elective 2
NA 450 # Experience
Skilling/Up-Skilling/ Skilling, Up-Skilling, Elective 3 should be in
Re-Skilling and Re-Skilling the relevant
field

Any other remarks:

e The individual at work is responsible for selecting raw materials, right tooling and processes, and ensuring the proper operation of pultrusion machines for
the quality manufacturing of Fiber Reinforced Polymer (FRP) products. Pultrusion is a manufacturing process that converts fibre reinforcements and resin

matrices into finished composite parts, uses a heated die to give shape to the composite part.
e It's a New Qualification and No overlapping/matching qualification is available with other SSCs.
e This job role will be floated in the National Technical Textile Mission scheme of the Ministry of Textiles.
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Agenda No. 11. Name: Soil and water Awarding Body Name Sector
conservation Supervisor Centurion University of Technology & Management Agriculture 1/5
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression Pathway as
Hours Hours | per OM

Electives Academic LTT/STT Academic/ Previous Relevant Total 630 Watershed Manager
Education Skilling Skilling NSQF Levels | Experienc
Completed | completed | Education Achieved ein Years

in Years Pursuing

Type of New Qualification _ UG - - - - Theory 190 Special Remarks

Qualification Diploma or (Experience)
equivalent*

Occupation Soil Conservationist UG 1.5%* Practical 320 |* aglricult_ure/agricultural
Certificate* enIE_J'nede“ng- g

. - ; ** Land surveying an

Skill Type General 12.th or - - - 3 Emp Skills 60 agricultural practices
equivalent

Industry Validations 35 - 4.5 1.5%* oJT 60 *** Eirst mail sent on 27

Line Ministry Awaited™** 4 3** Elective 1 - Jan 2025 to Secy. DoA,

Training Data Conducted Projected - - Odisha and Reminder sent

0 600 on 28t March, 8t April
2025
Skilling/ Up-Skilling/ Skilling Elective 3 -
Re-Skilling

Any other remark:

e This qualification equips individuals to assess environmental conditions, develop land and water management plans, and apply practical conservation methods. It
focuses on preventing soil erosion, improving water efficiency, and promoting sustainable land use. Graduates help maintain ecosystem health through monitoring,

planning, and implementing protective practices in agriculture and natural resources.

e Various government schemes such as the National Water Mission, National Mission for Sustainable Agriculture, and the Mission on Natural Farming.
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Agenda No. 11.

Name: Smart

Awarding Body Name

Sector

Farming Deputy Centurion University of Technology & Management Agriculture 2/5
Manager
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT | Academic/ | Previous Relevant | Total 660 Oom
Education Skilling Skilling NSQF Experien
Completed completed | Education | Levels cein Smart Farming
in Years Pursuing Achieved Years Manager
Type of Qualification New Qualification UG Diploma - - - - Theory 180 Special Remarks
or equivalent® (Experience/Trade
)
Occupation Farm Machinery UG 1.5%* Practical 300 *Agriculture
Certificate® /horticulture
Skill Type Future Skill 12t or - - - 3** Emp Skills 60
equivalent ** jrrigation
Industry Validations 35 - 4.5 1.5** oJT 120 management
Line Ministry Awaited*** 4 3* | Elective 1 - ** First mail sent
Training Data Conducted | Projected - - on 27 Jan 2025 to
Secy. DoA, Odisha
0 600 and Reminder sent
Skilling/Up-Skilling/ Re- Skilling Elective 3 - on 28" March, 8"
Skilling April 2025

Any other remark:

e Smart Farming Deputy Manager is a qualification designed to equip individuals with skill required to manage smart Farming operations using advanced agricultural

technologies.

e Digital Agriculture Mission was launched to improve farm productivity, and ensure the long-term sustainability of Indian agriculture.

https://pib.gov.in/PressReleasePage.aspx?PRID=2051719

e Namo Drone Didi is a central sector scheme aiming to empower women-led Self-Help Groups (SHGs) by equipping them with drone technology to provide agricultural
services. https://www.india.gov.in/spotlight/namo-drone-didi
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Agenda No. 11.

Name: Advanced

Awarding Body Name

Sector

Farm Equipment Centurion University of Technology & Management Agriculture 3/5
Supervisor
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per OM
Electives Academic LTT/STT Academic/Ski | Previous Relevant | Total 540
Education | Skilling lling NSQF Experien Manager — Advanced
Completed | completed in | Education Levels cein Farming
Years Pursuing Achieved Years
Type of Qualification New _ uG - - - - Theory 160 Special Remarks
Qualification Diploma or (Experience)
equivalent*
Occupation Farm Machinery UG 1.5%* Practical 260 *Agriculture, Botany
Operators, Other Certificate™®
Skill Type General 12t or - - - 3* | Emp Skills 60 farm machinery
. operation
equivalent
Industry Validations 35 - 4.5 1.5%* oJT 60 “**First mail sent on
Line Ministry Awaited™** 4 3** Elective 1 - 27 Jan 2925 to Secy.
Training Data Conducted | Projected Elective 2 - DOA’. Odisha and
Reminder sent on
NA 600 28 march, 8 April
Skilling/Up-Skilling/ Skilling Elective 3... - 2025
Re-Skilling

Any other remark:

e This Qualification is developed to define the competencies required for Advance Farm Equipment Supervisor, who plays a critical role in managing and supervising the
use of advanced agricultural machinery and smart technologies on the field. The job role involves the operation, maintenance, and troubleshooting of modern equipment
including GPS-enabled tractors, automated planters, sensor-based irrigation systems, and drones used for spraying, crop monitoring, and data collection. The supervisor
is also responsible for ensuring optimal performance of these technologies, training farm workers, adhering to safety and regulatory standards, and promoting precision
and climate-smart agriculture. The Sub-Mission on Agricultural Mechanization (SMAM), with an investment of 1,050 crores, aims to boost farm mechanization through
subsidies, custom hiring centers, and high-tech hubs. The Rashtriya Krishi Vikas Yojana (RKVY-RAFTAAR) (%3,745 crores) supports agri-startups and precision farming

technologies.
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Agenda No. 11.

Name: Dairy

Awarding Body Name

Sector

Processing And Centurion University of Technology & Management Agriculture 4/5

Development

Supervisor
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional | In Hours | Progression Pathway

Hours as per OM
Electives Academic LTT/STT Academic/ | Previous Relevant Total 570
Education Skilling Skilling NSQF Experience Dairy Plant Manager
Completed completed in | Education | Levels in Years
Years Pursuing Achieved
Type of Qualification New UG Diploma - - - - Theory 160 Special Remarks
Qualification or equivalent” (Experience)
Occupation Dairy Farm Management UG 1.5%* Practical 290 * Microbiology/Biology
Certificate®
Skill Type General 12t or - - - 3** Emp 60 ** Dairy Science and
equivalent Skills related sectors
Industry Validations 35 - 4.5 1.5 oJT 60
Line Ministry Awaited*** 4 3** Elective 1 - *** First mail sent on 27
Training Data Conducted | Projected Elective 2 - Jar.1 2025 to Secy: DoA,
Odisha and Reminder
NA 600 sent on 28t march, 8t

Skilling/ Up-Skilling/ Skilling Elective 3 - April 2025
Re-Skilling

Any other remark:

e This qualification is designed for individual to understand the technologies of raw milk processing operations, get hands-on experience to prepare different dairy products,
microbiological analysis and role of dairy starters in manufacturing fermented dairy products, monitor safety and analyze chemical quality of milk and milk products.

o Dairy Processing is being given impetus under several government schemes namely:

o Dairy Processing and Infrastructure Development Fund (DIDF): https://www.dahd.gov.in/schemes/programmes/didf

o National Programme for Dairy Development (NPDD): https://www.dahd.gov.in/schemes/programmes/npdd
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Agenda No. 11. Name: Intensive Awarding Body Name Sector
Aquaculture Centurion University of Technology & Management Agriculture 5/5
Supervisor
NSQF/ NCrF Level 5 Entry Criteria Requirement Options Notional | In Progression Pathway as per OM
Hours Hours

Electives NA Academic | LTT/STT | Academic/Skilling | Previous | Relevant | Total 540 Manager Aquaculture

Education | Skilling Education NSQF Experience

Completed | completed | Pursuing Levels in Years

in Years Achieved
Type of Qualification New _ uG - - - - Theory 160 | Special Remarks
Qualification Diploma or (Experience/Trade)

equivalent*
Occupation Aquaculture UG 1.5** Practical 260

Certificate *Fisheries/aquaculture/aquaculture
Skill Type General 12t or - - - 3 Emp 60 | €ngmneenng

equivalent Skills **Fisheries and related science,
Industry Validations 35 - 4.5 1.5%* oJT 60 fish farm, recirculating aquaculture
Line Ministry Awaited*** 4 3+ Elective 1 - | systems (RAS)
Training Data Conducted PrOjeCted Elective 2 ***First mail sent on 27 Jan 2025

NA 600 to Secy. DoA, Odisha and
- - - - Reminder sent on 28" March

Skllllng.]/.Up—Skllllng/ Skilling Elective 3 - Reminder sent on 28t march, 8t
Re-Skilling April 2025

Any other remark:

e This qualification is developed to define the proficiencies required for an intensive aquaculture supervisor, who plays a crucial role in managing and overseeing aquaculture
operations. The job role involves managing feeding schedules, water quality, the health of aquatic species, and stocking density. Ensuring that all tasks are carried out

efficiently and in compliance with industry standards.

¢ Intensive aquaculture in India is a rapidly growing sector, driven by the country's vast freshwater resources and increasing demand for fish production. It focuses on
maximizing yield through scientific methods for that The Government of India provided several schemes Pradhan Mantri Matsya Sampada Yojana (PMMSY):As part of
the ‘Atma Nirbhar Bharat’ package, with the investment of Rs. 20,050 crores, the highest ever investment in the Fishery sector. Fisheries and Aquaculture Infrastructure

Development Fund (FIDF): Mukhyamantri Matsya Kalyan Yojana (MMKY)-fard.odisha.gov. in.
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Agenda No. 11. Name: Water Sports Awarding Body Name Sector
Assistant Trainer Ganpat University Sports 1/2
NSQF/ NCrF Level 3.0 Entry Criteria Requirement Options Notional In Hours Progression
Hours Pathway as per
Electives 1. Snorkeling Academic LTT/STT | Academic | Previous Relevant Total Min: 390 | M
2. Windsurfing & Education Skilling /Skilling NSQF Levels | Experience (240+150) WaFer Sports
5 }é;ﬁggﬂg'gg Completed completed | Education | Achieved in Years Max: 690 | Trainer Level 4.0
Kayaking in Years Pursuing (240+150+
4. Sailing 150+150)
5. Water Polo
6. Skin & Scuba Diving
Type of Qualification New 1C_)”‘ or - - Theory 60 Special Remarks
equivalent (Experience/Trade)
Occupation Water Sports oth 1.5% Practical 120 *Experience in
Skill Type General 8t 3* Emp 30 Aquatic facilities/
Skills Water Sports
Industry Validations 20 25 1.5* oJT 30
: — . : # Mandatory:
Line Ministry Awaited Elective 1 150 Person should
Training Data Conducted | Projected Elective 2 150 qualify in swimming
- 200 proficiency test held
Skilling/ Up-Skilling/ - Elective 3 150 by the institute.
Re-Skilling Skilling

Any other remarks:

e Provides comprehensive multi-skill training with the flexibility to choose electives based on individual aptitude, career goals, and interest in water-based activities.

e Offers a qualification featuring six electives, covering a wide range of water sports and related activities.
e Enhances employment opportunities in tourism-focused coastal and water-adjacent areas across India.
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Agenda No. 11. | Name: Water Sports Trainer Awarding Body Name Sector 2/2
Ganpat University Sports
NSQF/ NCrF 4.0 Entry Criteria Requirement Options Notional In Hours Progression
Level Hours Pathway as per
Electives 1. Snorkeling | Academic LTT/STT | Academic | Previous NSQF | Relevant Total Min 480 | OM
2. Windsurfing & Kiteboarding | Education Skilling /Skilling Levels Experienc (330+140)
3. Ca_n_oelng & Kayaking Completed completed | Education | Achieved ein Years Max 780 | Water Sports
4. Sailing in Years Pursuing Instructor/Coach
5. Water Polo (330+150+ Level 5.0
6. Skin & Scuba Diving 150+150) :
Type of New lZ"“ or - - Theory 60 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Water Sports 11t or 1.5* Practical 210 *Experience in
equivalent Aquatic facilities/
Skill Type General 10t or 3.0* Emp 30 Water Sports
equivalent Skills
Industry 20 3.5 1.5% 0JT 30 # Mandatory:
Validations Person should
Line Ministry Awaited Elective 1 150 q“a'_'fY In swimming
— r r - r octi proficiency test held
Training Data Conducte Projecte Elective 2 150 by the institute.
200
Skilling/ » Elective 3 150
Up-Skilling/ Re- Skilling
Skilling

Any other remarks:

e Provides comprehensive multi-skill training with the flexibility to choose electives based on individual aptitude, career goals, and interest in water-based activities.
o Offers a qualification featuring six electives, covering a wide range of water sports and related activities.
e Enhances employment opportunities in tourism-focused coastal and water-adjacent areas across India.
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Agenda No. 11

Name: Fundamentals of
Retail Banking

Awarding Body Name
Indian Institute of Banking & Finance

Sector
BFSI

11

NSQF/ NCrF Level

Entry Criteria Requirement Options

Notional In
Hours Hours

Progression
Pathway as per

' oM
Electives . LTT/ STT Academic/ . Total 120 .
Academic . o Previous Relevant Assistant
. Skilling Skilling .
Education completed in Education NSQF Levels Experience Manager
Completed P . Achieved in Years (Credit/Retall
Years Pursuing :
Banking)
Type_ Qf . New NOS UG+ Ce-rtificate i Theory 48 Specgl Remarks
Qualification or equivalent (Experience/
- ; - Trade
Occupation Frontline Officer (In BFSI) 1st yegr of UG i Practical 72 . )_ _
or equivalent Experience in
Skill Type General 12th or . sales/operational
Industry Validations 4 1.5* sector
Line Ministry Awaited 3.5 3*
Training Data Conducted Projected
NA 900
Skilling/ Up-Skilling/ Skilling

Re-Skilling

Any other remark:

e With the rapid growth of the Banking and Financial Services sector—especially in retail banking—this qualification addresses the rising demand for skilled professionals,
offering promising career prospects for youth in this emerging domain.

e The "Fundamentals of Retail Banking" qualification is designed to equip learners with essential, industry-relevant skills, preparing them to confidently handle retail banking
products and services, thereby making them job-ready for the BFSI sector.
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Agenda No. 11 Name: Awarding Body Name Sector 11
Digital Connectivity The Institute of Civil Engineers Society Telecom
Infrastructure- Designer (ICES)
NSQF/ NCrF Level 55 Entry Criteria Requirement Options Notional In Occupation Map/-
Hours Hours | Progression

Electives Academic LTT/STT Academic/ | Previous Relevant Pathways

Education Skilling Skilling NSQF Experience Max 600

NA Completed completed Education Levels in Years ' DCI-Evaluator
in Years Pursuing Achieved

Type of New 4-years UG 237 Special Remarks
Qualification or Theory (Experience/Trade)

equivalent**
Occupation o .  2-year *Civil and

E\'f?gg:g;ﬂ’r‘gcnv'ty dm'ggt‘hao&:ﬁer 1 5 Practical 243 | Architectural Engg
equivalent** . ,
: - ** in relevant field
Skill Type 3-year diploma
New after 10t or 3** oJT 120
equivalent**
Industry Validations 22 5 1.5%*
Line Ministry Yes
Training Data Conducted Projected
NA

Skilling/ Skilling
Up-Skilling/ Re-
Skilling

Any other remark:

PoodE

Smart buildings need robust connectivity for automation and IoT integration.
Energy-efficient buildings require real-time monitoring through connected systems.
Hybrid workspaces demand high-speed networks for collaboration and IoT devices.
Building safety systems rely on digital infrastructure for emergency response.
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Agenda No. 11

Name:

Purchase Executive -
Construction

Awarding Body Name
The Institute of Civil Engineers Society
(ICES)

Sector
Construction

7

NSQF/ NCrF Level 3.5 Entry Criteria Requirement Options Notional In Progression
Hours Hours | Pathways as per OM
Electives NA Academic LTT/STT Academic/ Previous Relevant
Education Skilling Skilling NSQF Experience Total 450 Purchase Officer
Completed completed in | Education Levels in Years (NSQF Level 4)
Years Pursuing Achieved
Type of New 11t Theory 140 Special Remarks
Qualification Qualification (Experience/Trade)
Occupation Procuring goods, 10t or . Practical *Store keeping/
materials, and services equivalent 15 220 procurement.
Skill Type General 3 1.5* Emp Skills 30
Industry Validations 28 oJT 60
Line Ministry Yes
Training Data Conducted | Projected
NA 500
Skilling/ Up-Skilling/ Skilling

Re-Skilling

Any other remark:

e A Purchase Executive plays a key role in ensuring that construction projects have access to quality materials at competitive prices while maintaining compliance with
industry regulations. Given the increasing complexity of supply chains, the role of Purchase Executives has become more crucial than ever.

e Material wastage is a significant problem in Indian construction. According to a Confederation of Indian Industry (CIl) report, nearly 30% of materials in construction
projects go to waste due to poor inventory planning (Cll Report, 2022). Purchase Executives help optimize stock levels, reduce excess ordering, and ensure materials
are utilized efficiently.
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Agenda No. Name: Designing and Awarding Body Name Sector
11. Implementing Microsoft Microsoft Corporation India Pvt. Ltd. IT-ITeS 1/13
DevOps Solutions
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional In Hours Progression Pathway as
Level Hours per OM
i Not Applicabl . . . Total
Electives ot Applicable Academic LTT/. STT Academic/Skilling . Relevant ota 30
Education Skilling Education Previous NSQF Experience in NA
completed in ) Levels Achieved P
Completed Years Pursuing Years
Type of New UG Special Remarks
.pe . 1 1 *
Qualification Micro Credential Englr:ierrlng Theory 20 (Experience/Trade)
equivalent
Occupation Others *1.5 years of relevant
P . 4t year of UG** Practical 10 y . .
(DevOps Engineer) experience in Azure with one
- f these areas: Developers
Skill Type Future UG Degree . 0 ’
or equivalent 1.5% Emp Skills - Site reliabil.ity engineers,
Azure administrators,
Industry NA(OEM) 1styear of 2-year . .
L oJT - Security engineers
Validations PG program*** o .
. — . *with intermediate
Line Ministry NA(OCEM) Elective 1 - knowledge of Azure and
Training Data Conducted Projected ) Azure applications
Elective 2 - - .
NA 10,000 After completing 3 year
— - UG Degree. Experience
Ek"g:(%_ / Skilling implementing both GitHub
Rp-Sk?II?ng and Azure DevOps solutions.
e-Skillin i -
9 Elective 3 Any degree with ability to
analyze and solve business
problems using technology

Any other remark:
It mainly covers the concepts on:

e Agile portfolio management with Azure Boards.
e Implement CI/CD pipelines using Azure Pipelines.
e Implement secure continuous deployment using Azure Pipelines.

¢ Manage infrastructure as code using Azure and DSC.
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Agenda No. Name: Microsoft Azure Awarding Body Name Sector
1. Security Technologies Microsoft Corporation India Pvt. Ltd. IT-ITeS 2/13
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional In Hours | Progression Pathway as per
Level Hours oM
Electives Not Applicable . LTT/STT Academic/ Total 30
Academic - - . Relevant
. Skilling Skilling Previous NSQF . NA
Education . . . Experience
completed in | Education Levels Achieved | .
Completed ) in Years
Years Pursuing
Type of New UG Engineering*1 Theory 20 Special Remarks
Qualification Micro Credential or Equivalent (Experience/ Trade)
Occupation Others 4" year of . *1.5 year relevant experience in
Practical 10
(Cloud, Azure) uG** Azure
; **with intermediate knowledge of
Skill Type Future UG Dggree or 15+ Emp Skills i OWIEEIE
Equivalent Azure and Strong familiarity with
Industry NA(OEM) 15t year of 2- Microsoft Entra ID, as well as
Validations year PG oJT ) compute, network, and storage
program™ in Azure and have Security
- — - Fundamentals certifications.
Line Ministry NA(OEM) Elective 1 - o eruficat
— - After completing 3 year UG
Training Data Conducted Projected D
Elective 2 - egree.
NA 10,000 Any degree with ability to
Skilling/ Skilling analyze and solve business
Qi problems using technology.
up Sk?ll?ng/ Elective 3 -
Re-Skilling

Any other remark:

e The job involves knowledge and skills needed to implement security controls, maintain an organization’s security posture and identify and remediate security vulnerabilities.
e This would also include security for identity and access, platform protection, data and applications and security operations.

e It mainly covers the concepts on:
o Implementing security controls to protect Azure resources; Managing identity and access using Azure Active Directory; Protecting data through encryption, backup, and disaster
recovery solutions; Performing threat modeling and implementing threat protection measures ; esponding to security incidents and collaborating with security operations teams.
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Agenda No. 11 Name: Administering Awarding Body Name Sector
Windows Server Hybrid Microsoft Corporation India Pvt. Ltd. IT-ITeS 3/13
Core Infrastructure
NSQF/ NCrF Level 6 Entry Criteria Requirement Options Notional In Progression Pathway as
Hours Hours | per OM
Electives Not Applicable . LTT/STT Academic/ Total 30
Academic - . . Relevant
. Skilling Skilling Previous NSQF ) . NA
Education . . . Experience in
completed in Education Levels Achieved
Completed ) Years
Years Pursuing
Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
. th *
Occupation Others 4" year of Practical 10 15 y.ear re!evant
UG** experience in Azure
Skill Type Future UG Degree or ) **with intermediate
Equivalent 1.5% Emp Skills - knowlgdge of.Azur.e and
nd Validai ACEM e 2 experience with Windows
ndustry Validations ( ) year ot - Server operating systems.
year PG oJT - . .
rogram* After completing 3 year
P UG Degree. Any degree
Line Ministry NA(OEM) Elective 1 - with exposure to server
Training Data Conducted | Projected ) windows and OS and
NA 10.000 Elective 2 - server, Azure directory and
— —L deployment, use of Azure
Skllllr;(gﬂ / Skilling services.
Up-Skilling/ Re-
SIS'II' 9 Elective 3 - Any basic degree with
ting understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves how to manage core Windows Server workloads and services using on-premises, hybrid and cloud technologies, how to implement and manage on-premises and hybrid
solutions such as identity, management, compute, networking, and storage in a Windows Server hybrid environment.
e |t mainly covers the concepts on:
o Integrating Windows Server environments with Azure services.

o Managing Windows Server in on-premises networks.

o Managing and maintaining Windows Server laaS workloads in Azure, as well as migrating and deploying workloads to Azure.
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Agenda No. Name: Azure Data Awarding Body Name Sector
11 Scientist Associate Microsoft Corporation India Pvt. Ltd. IT-ITeS 4/13
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional In Progression Pathway as per
Level Hours Hours | OM
i Not Applicabl . . . Total
Electives ot Applicable Academic LTT/. STT Academic/ Skilling . Relevant ota 30
. Skilling . Previous NSQF . NA
Education . Education . Experience
completed in ) Levels Achieved | .
Completed Years Pursuing in Years
Type of New UG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others h - . *1.5 year relevant experience
(Data Science) 47 year of UG Practical 10 in Azure, Azure Fundamentals
Skill Type Future UG Degree . and Azure Data
or Equivalent 1.5 Emp Skills - Fundamentals
Industry NA(OEM) 1 year of 2-year with intermediate knowledge
I x oJT - of Azure and Data
Validations PG program L
Line Ministr NA(OEM) Elective 1 - management Applications.
y ***After completing 3 year UG
Training Conducted Projected Elective 2 ) Degree.
Data NA 10,000 Any degree with ability to
Skilling/ Skilling analyze and solve business
Up-Skilling/ problems using technology.
Re-Skilling Elective 3 - Any basic degree with
understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves designing and creating a suitable working environment for data science workloads, exploring data, training machine learning models, implementing pipelines, running
jobs to prepare for production, managing, deploying and monitoring scalable machine learning solutions, using language models for building Al applications.

e It mainly covers the concepts on:

Data Ingestion and Preparation — Collecting, cleaning, and transforming data for machine learning using Azure Machine Learning and Python.

Model Training and Evaluation — Developing, training, and optimizing machine learning models using MLflow and Azure ML pipelines.

Model Deployment and Monitoring — Deploying models as scalable services and implementing continuous monitoring for performance and fairness.

(¢]

(0]
(¢]
[©]

Operationalizing Al Solutions — Automating workflows, integrating ML models into business applications, and ensuring responsible Al practices.
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Agenda No. Name: Microsoft Dynamics Awarding Body Name Sector
1 365 Sales Functional Microsoft Corporation India Pvt. Ltd. IT-ITeS 5/13
Consultant
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional | In Progression Pathway as
Level Hours Hours | per OM
Electives Not Applicable Academic LTT/STT Relevant Total 30
. Skilling Academic/ Skilling Previous NSQF ) . NA
Education . . . . Experience in
completed in Education Pursuing | Levels Achieved
Completed Years
Years
Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others 4 year of UGH Practical 10 *1.5 year relevant
_ experience in Azure, Azure
Skill Type Future UG Degree or 1 5% Emp i Fundamentals and Azure
Equivalent Skills Data Fundamentals
Industry NA(OEM) 1%t year of 2-year **with intermediate
P oJT -
Validations PG program*** knowledge of Azure and
Line Ministry NA(OEM) Elective 1 - | Data management
— - Applications.
Training Data | Conducted Projected . .
Elective 2 - After completing 3 year
NA 10,000 UG Degree.
Skilling/ Skilling Any degree with ability to
Up-Skilling/ analyze and solve
Re-Skilling business problems using
Elective 3 - technology.

Any basic degree with
understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves configuring and expanding the core sales application functionality to create scalable customer solutions which support, automate and accelerate the company’s sales process.
e |t mainly covers the concepts on:
Configuring and Customizing the Sales Module within Dynamics 365.

Ensuring Data Integrity and Security through regular audits and best practices.

Providing Advanced Reporting and Analytics to generate actionable insights.

Supporting User Adoption by offering training and ongoing support for Dynamics 365 sales tools.

@)
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Agenda No. Name: Microsoft Dynamics Awarding Body Name Sector
11 365 Customer Insights Microsoft Corporation India Pvt. Ltd. IT-ITeS 6/13
(Journeys) Functional
Consultant

NSQF/ NCrF 6 Entry Criteria Requirement Options Notional In Hours | Progression Pathway as per
Level Hours OM
Electives Not Applicable . LTT/STT Previous Total 30

Academic . . - Relevant

. Skilling Academic/ Skilling NSQF . NA
Education . . . Experience
completed in Education Pursuing | Levels .
Completed . in Years
Years Achieved

Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)

or Equivalent
Occupation Others 4 year of UG Practical 10 *1.5 year relevant experience in

_ Azure, Azure Fundamentals and
Skill Type Future uG D(.egree or 1.5+ Emp Skills ) Azure Data Fundamentals
Equivalent **with intermediate knowledge of
Industry NA(OCEM) 1%t year of 2-year OIT ) Azure and Data management
Validations PG program*** Applications.
Line Ministry NA(OEM) Elective 1 - “**After completing 3 year UG
Training Data | Conducted Projected Degree. . .
Elective 2 - Any degree with ability to
NA 10,000 analyze and solve business
Skilling/ Skilling problems using technology.
Up-Sk?II?ng/ Elective 3 } Any basic qegree with
Re-Skilling understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves guiding the prospects and customers through a process of automated messaging, activity generation and interactive decision points, learning how to create and manage
marketing content such as marketing forms, pages and emails.
e |t mainly covers the concepts on:
o Integrating Customer Data from various sources into Dynamics 365 Customer Insights.
o Managing Customer Journeys to enhance engagement and personalize experiences.
o Handling Data Segmentation and Analysis to derive actionable insights and improve customer engagement strategies.
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Agenda No. Name: Microsoft Dynamics Awarding Body Name Sector
11 365 Customer Service Microsoft Corporation India Pvt. Ltd. IT-ITeS 7/13
Functional Consultant
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional | In Progression Pathway as
Level Hours Hours | per OM
Electives Not Applicable Academic LTT/STT Relevant Total 30
. Skilling Academic/ Skilling Previous NSQF ) . NA
Education . . . . Experience in
completed in Education Pursuing | Levels Achieved
Completed Years
Years
Type of New uG Special Remarks
Quialification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others 4t year of UG Practical 10 *1.5 year relevant
. experience in Azure
Skill Type Future UG Dggree or 15+ Emp i **with intermediate
Equivalent Skills knowledge of Azure
Industry NA(OCEM) 1st year of 2-year OJT ***After completing 3 year
Validations PG program*** UG Degree. Knowledge of
Line Ministry NA(OEM) Elective 1 ) business process, Core
— - functionality of D i
Training Data | Conducted Projected unctionality of Dynamics
Elective 2 - 365 CRM, knowledge of
NA 10,000 Microsoft 365 services and
Skilling/ Skilling their interactions with
Up-Skilling/ Microsoft Dataverse
Re-Skilling Elective 3 - Any basic degree with
understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves implementing solutions that focus upon Customer service, quality, reliability, efficiency, and customer satisfaction. Design and implement service management processes and
automation in collaboration with solution architects and developers.

e |t mainly covers the concepts on:

Configuring and Customizing the Customer Service Module within Dynamics 365.

Optimizing Case Management, Queues, and SLAs to ensure efficient service delivery.

Providing Advanced Reporting and Analytics to generate actionable insights.

Supporting User Adoption by offering training and ongoing support for Dynamics 365 customer service tools.

o

O O O
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Agenda No. Name: Microsoft Dynamics Awarding Body Name Sector
11 365 Business Central Microsoft Corporation India Pvt. Ltd. IT-ITeS 8/13
Functional Consultant
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional | In Progression Pathway as
Level Hours Hours | per OM
Electives Not Applicable Academic LTT/ STT Relevant Total 30
. Skilling Academic/ Skilling Previous NSQF - . NA
Education . . . . Experience in
completed in Education Pursuing | Levels Achieved
Completed Years
Years
Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others 4 year of UGH Practical 10 *1.5 year relevant
- experience in Azure
Skill Type Future UG Degree or 15 Emp i **with intermediate
Equivalent Skills knowledge of Azure
Industry NA(OEM) 15t year of 2-year ***After completing 3-year
P oJT -
Validations PG program*** UG Degree. Knowledge of
Line Ministry NA(OEM) Elective 1 - business process, Core
Training Data | Conducted Projected functionality of Dynamics
Elective 2 - 365 CRM, knowledge of
NA 10,000 Microsoft 365 services and
Skilling/ Skilling their interactions with
Up-Skilling/ Microsoft Dataverse
Re-Skilling Elective 3 - Any basic degree with
understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves implement and configuring Microsoft Dynamics 365 Business Central including setting up core functionality and modules including financial management, Sales, purchasing,
inventory, migrating data to business central.

e It mainly covers the concepts on:

Configuring and Customizing Dynamics 365 Business Central to align with business requirements.

Managing Financial, Supply Chain, and Operational processes for improved efficiency.

Providing Advanced Reporting and Analytics to generate actionable insights.

Supporting User Adoption by offering training and ongoing support for Dynamics 365 Business Central tools.

@)
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Agenda No. Name: Power Platform App Awarding Body Name Sector
11 Maker (Microsoft) Microsoft Corporation India Pvt. Ltd. IT-ITeS 9/13
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional | In Progression Pathway as
Level Hours Hours | per OM
Electives Not Applicable Academic LTT/STT Relevant Total 30
. Skilling Academic/ Skilling Previous NSQF . . NA
Education . . . . Experience in
completed in Education Pursuing | Levels Achieved
Completed Years
Years
Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others 4t year of UG Practical 10 *1.5 year relevant
. experience in Azure
Skill Type Future uG D.egree or 1.5% Emp i **with intermediate
Equivalent Skills knowledge of Azure
Industry NA(OCEM) 1st year of 2-year OJT ***After completing 3 year
Validations PG program*** UG Degree, Knowledge of
Line Ministry NA(OEM) Elective 1 - Power Platform
Training Data | Conducted Projected Fundamentals.. .
Elective 2 - Any degree with ability to
NA 10,000 analyze and solve
Skilling/ Skilling business problems using
Up-Skilling/ technology.
Re-Skllllng Elective 3 - Any basic degree with
understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves developing tailored business solutions, identify how Microsoft Dataverse supports the interoperability of Microsoft Power Platform, accelerate business outcomes by using
Microsoft Power Apps for low codes/ no code solutions, evaluate how copilot can assist each of these, help make data-driven technology decisions by using Microsoft Power Bl.
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Agenda No. Name: Power Platform Awarding Body Name Sector
11 Functional Consultant Microsoft Corporation India Pvt. Ltd. IT-ITeS 10/13
(Microsoft)
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional | In Progression Pathway as
Level Hours Hours | per OM
Electives Not Applicable Academic LTT/STT Relevant Total 30
. Skilling Academic/ Skilling Previous NSQF . . NA
Education . . . . Experience in
completed in Education Pursuing | Levels Achieved
Completed Years
Years
Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others 41 year of UG Practical 10 *1.5 year relevant
SKill Tvpe Futore UG D - experience in Azure
utu egree or m o .
s ,g 1.5% P - **with intermediate
Equivalent Skills
5 5 t = knowledge of Azure
s R
In PStr.y NACEM) 1% year of 2-year oJT - ***After completing 3
Validations PG program***
Lo Vi NAGEM Socive 1 year UG Degree.
ine Ministry ( ) ective ~ Familiar with Power
Training Data | Conducted Projected
Elective 2 ) Platform Fundamentals.
NA 10,000 Any degree with ability
Skilling/ Skilling to analyze and solve
Up-Skilling/ business problems
Re-Skilling using technology.
Elective 3 = | Any basic degree with
understanding of basic
IT concepts and
terminology.

Any other remark:

e The job involves implementing the design provided by and in collaboration with a solution architect and the standards, branding, and artifacts established by user experience designers.
e It mainly covers the concepts on:
o Assessing business needs: The ability to gather requirements and assess business process needs.
o Designing solutions: The ability to design solutions using Power Platform tools.

o Promoting solution utilization: The ability to promote the use of solutions within an organization.
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Agenda No. | Name: Microsoft Identity Awarding Body Name Sector
11 and Access Microsoft Corporation India Pvt. Ltd. IT-ITeS 11/13
administrator
NSQF/ 6 Entry Criteria Requirement Options Notional | In Progression Pathway
NCrF Level Hours Hours | as per OM
Electives Not Applicable Academic LTT( STT Academic/ Skilling . Relevant Total 30
. Skilling ; Previous NSQF . . NA
Education . Education ; Experience in
completed in . Levels Achieved
Completed Years Pursuing Years
Type of New UG Special Remarks
Qualification Micro Credential Englgeo?rlng* Theory 20 | (Experience/Trade)
Equivalent
Occupation Others 4 year of UG Practical 10 *1.5 ygar re!evant
. experience in Azure
Skill Type Future UG Degree 155 Emp _ | *with intermediate
or Equivalent Skills knowledge of Azure
Industry NA(CEM) 1%t year of 2-year oJT i “**After completing 3 year
. o **%
V_al'dat'ons PG program _ UG Degree. Familiar with
Line NA(OEM) Elective ) Azure, Microsoft 365
Ministry 1 services and workloads,
Training Conducted Projected Elective and Active Directory
Data NA 10.000 2 . Domain Services (AD
Skilling/ Skl DS),PowerShell and Kusto
Upl-érllgillling/ ing _ Query Language (KQL).
Re-Skilling Elective - Any basic degree with
3 understanding of basic IT
concepts and terminology.

Any other remark:

e The job involves design, implement, and operate an organization’s identity and access management by using Microsoft Entra. Configure and manage identities throughout
their lifecycles for users, devices, Microsoft Azure resources, and applications responsible for ensuring the application of Zero Trust principles for identity and access

solutions.

e It mainly covers the concepts on:
o Understanding Microsoft Identity and Access Management
o Managing security, compliance, and Hybrid Identity Solution
o Managing Application Identity and Access Management
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Agenda No. Name: Administering Awarding Body Name Sector
11 Information Protection and Microsoft Corporation India Pvt. Ltd. IT-ITeS 12/13
Compliance in Microsoft
365
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional In Progression Pathway as per OM
Level Hours Hours
Electives Not Applicable . LTT/STT Previous Total 30 NA
Academic . . - Relevant
. Skilling Academic/ Skilling NSQF )
Education . . . Experience
completed in Education Pursuing | Levels .
Completed . in Years
Years Achieved
Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others 4 year of UG Practical 10 *1.5 year relevant experience in
_ Azure
Skill Type Future UG Degree or 1.5+ Emp Skills ) **with intermediate knowledge of
Equivalent Azure
Industry NA(OCEM) 1t year of 2-year oJT i ***After completing 3 year UG
Validations PG program*** Degree
Line Ministry NA(OEM) Elective 1 - experience with Microsoft 365
Training Data | Conducted Projected serwces., including Microsoft 3(_35
Elective 2 - Apps, Microsoft Exchange Online,
NA 10,000 Microsoft SharePoint, Microsoft
Skilling/ Skilling OneDrive, and Microsoft Teams.
Up-Skilling/ They should also be familiar with
Ll ) PowerShell.
Re-Skilling Elective 3 -
Any basic degree with
understanding of basic IT concepts
and terminology.

Any other remark:
e The job involves translating an organization’s risk and compliance requirements into technical implementation. Responsible for implementing and managing solutions for content classification,

data loss prevention (DLP), information protection, data lifecycle management, records management, privacy, risk, and compliance.
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Agenda No. Name: Microsoft Power Awarding Body Name Sector
11 Platform Developer Microsoft Corporation India Pvt. Ltd. IT-ITeS 13/13
NSQF/ NCrF 6 Entry Criteria Requirement Options Notional In Progression Pathway as per
Level Hours Hours OoM
Electives Not Applicable Academic LTT{ STT Academic/ Skilling . Relevant Total 30
Education Skilling . Education Previous N.SQF Experience in NA
completed in . Levels Achieved
Completed Pursuing Years
Years
Type of New uG Special Remarks
Qualification Micro Credential Engineering** Theory 20 (Experience/Trade)
or Equivalent
Occupation Others 4" year of UG** Practical 10 *1.5 year relevant experience in
_ Azure
Skill Type Future UG Degree or 15 Emp Skills ) **with intermediate knowledge of
Equivalent Azure
Industry NA(OEM) 1styear of 2-year oJT i ***After completing 3 year UG
Validations PG program*** Degree. Knowledge of Microsoft
Line Ministry NA(OEM) Elective 1 - Power Platform services,
Training Data | Conducted Projected authg ntl.catlc.)n, security, and
Elective 2 - application lifecycle management
NA 10,000 (ALM) practices, Power Platform
Skilling/ Skilling CLI, development experience
Up-Skilling/ that includes Microsoft Power
Re-Skilling Platform services, JavaScript,
Elective 3 - JSON, TypeScript, C#, HTML,
RESTful Web APIs, Visual
Studio, Visual Studio Code, and
Microsoft Azure.

Any other remark:

e The job involves design, develop, test, and troubleshoot solution components that use the extension points of Microsoft Power Platform.
Use traditional code to solve challenges that are not appropriate for low code.
The scope of the Power Platform Developer course covers a wide range of topics that focus on utilizing Microsoft Power Platform to develop, automate, and extend business solutions. The
course is intended to provide in-depth knowledge and practical skills needed to design, build, and maintain Power Platform applications.

Page 221 of 280




Agenda No. Name: Fundamentals Awarding Body Name Sector
11. of Occupational Risk Safety Skill Development Foundation Cross Sectoral 1/6
Management in the
Chemical Industry
NSQF/ NCrF 4 Entry Criteria Requirement Options Notional | In Progression
Level Hours Hours | Pathway as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 15
Education Skilling Education Pursuing NSQF Experience -
Completed | completed Levels in Years
in Years Achieved
Category of Micro Credential 12t or Theory 8 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Chemical Safety 10t or 3 Practical 7 Relevant work
Management equivalent experience in sector
Qualification Cross Sectoral 3 3 Emp - as Hydrocarbon, Iron
Type Skills & steel, Mining,
Industry 5 oJT - Power,
Validations Automotlye,

- — ; - Construction,
Line Ministry Awaited Elective 1 - Chemicals &
Training Data | Conducted | Projected Elective 2 - Petrochemicals. and

NA 3600 others.
Skilling/ Skilling Elective 3 -
Up-Skilling/
Re-Skilling
Any other remark:
. It is a multi-sector MC that fulfils the requirements for various verticals & is relevant across different domains.
. Gain  essential knowledge of occupational risk identification, assessment, and control specific to the chemical industry.

This micro credential equips professionals to implement initiative-taking safety measures and comply with industry regulations effectively. There is no current
MC that bears a similar name.
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Agenda No. 11. Name: Basics of Awarding Body Name Sector
Emergency Response Safety Skill Development Foundation Cross Sectoral 2/6
and Evacuation
Preparedness
NSQF/ NCrF Level 3 Entry Criteria Requirement Options Notional | In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/Skilling | Previous Relevant | Total 7.5 Oom
Education Skilling Education NSQF Experience
Completed | completed in Pursuing Levels in Years -
Years Achieved
Category of Micro Credential 10™ or 3 Theory 4 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Occupational Safety 2.5 1.5 Practical 3.5 Relevant work
Health & Environment experience in
(OSHE) Engineering & sector as
Management Hydrocarbon, Iron
Qualification Type Cross Sectoral Emp - & steel, Mining,
Skills Power,
Industry Validations 5 oJT - Automotive,
Construction,
Line Ministry Awaited Elective 1 - Chemicals &
Training Data Conducted | Projected Elective 2 - Petrochemicals,
NA 3600 and others.
Skilling/ Skilling Elective -
Up-Skilling/ Re-
Skilling
Any other remark:
. It is a multi-sector MC that fulfils the requirements for various verticals & is relevant across different domains.
. Gain foundational knowledge in emergency response protocols and evacuation procedures to enhance workplace safety. This micro credential equips learners

with essential skills to act swiftly and effectively during emergencies. There is no current MC that bears a similar name.
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Agenda No. 11. Name: Fundamentals of Awarding Body Name Sector
Safety Measures in Safety Skill Development Foundation Cross Sectoral 3/6
Electrical Switchgear &
Protective devices
NSQF/ NCrF Level 4 Entry Criteria Requirement Options Notional In Progression
Hours Hours Pathway as per
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 7.5 Oom
Education Skilling Education Pursuing NSQF Experience
Completed | completed Levels in Years -
in Years Achieved
Category of Micro Credential 12 or Theory 4 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Electrical Safety 10t or 3 Practical 3.5 Relevant work
Management equivalent experience in
Qualification Type Cross Sectoral 3 3 Emp Skills - sector as
Hydrocarbon, Iron

Industry Validations 5 oJT - & steel, Mining,
Line Ministry Awaited Elective 1 - Power,
Training Data Conducted | Projected Elective 2 - Automotive,

NA 3600 Construction,

— — —! . Chemicals &
Sk|II|ng/.Up-Sk|II|ng/ Skilling Elective - Petrochemicals,
Re-Skilling and others.
Any other remark:

. It is a multi-sector MC that fulfils the requirements for various verticals & is relevant across different domains.
. This micro credential equips learners with the foundational skills to identify hazards, ensure operational safety, and maintain compliance in electrical systems. There

is no current MC that bears a similar name
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Agenda No. Name: Introduction To Awarding Body Name Sector
11. Confined Space Safety Skill Development Foundation Cross Sectoral 4/6
Challenges & Safety
Measures
NSQF/ NCrF 3 Entry Criteria Requirement Options Notional | In Progression
Level Hours Hours Pathway as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 15
Education Skilling Education Pursuing NSQF Experience -
Completed | completed Levels in Years
in Years Achieved
Category of Micro Credential 1Q‘h or - 3 Theory 8 Special Remarks
Qualification equivalent (Experience/Trade)
Occupation Construction Engineering 2.5 1.5 Practical 7 Relevant work
& Management experience in sector
Qualification Cross Sectoral Emp - as Hydrocarbon, Iron
Type Skills & steel, Mining,
Industry 5 oJT : Power,
Validations é—\utomotlve,
onstruction
Line Mini Awai Elective 1 - ’
|n§ . inistry waited . ectfve Chemicals &
Training Data | Conducted Projected Elective 2 - Petrochemicals, and
NA 3600 others.
Skilling/ Skilling Elective 3 -
Up-Skilling/
Re-Skilling
Any other remark:
. It is a multi-sector MC that fulfils the requirements for various verticals & is relevant across different domains.
. This micro credential equips you with practical safety measures and compliance strategies to ensure safe confined space operations. There is no current MC

that bears a similar name

Page 225 of 280




Agenda No. 11. Name: Basics of Safety Awarding Body Name Sector
requirements in working Safety Skill Development Foundation Cross Sectoral 5/6
at height
NSQF/ NCrF 2 Entry Criteria Requirement Options Notional In Progression Pathway
Level Hours Hours as per OM
Electives NA Academic LTT/STT Academic/Skilling Previous Relevant Total 7.5
Education Skilling Education Pursuing NSQF Experience in -
Completed completed in Levels Years
Years Achieved
Category of Micro Credential 8" Pass Theory 4 Special Remarks
Qualification (Experience/Trade)
Occupation Construction Engineering & - Practical 3.5 Relevant work
Management experience in sector as
Qualification Cross Sectoral Emp Skills - Hydrocarbon, Iron &
Type steel, Mining, Power,
Industry 5 oJT - Automotive,
Validations %ct:nstr'uctllog,
Line Ministry Awaited Elective 1 - emlcl:a °
— - - Petrochemicals, and
Training Data Conducted Projected Elective 2 - others.
- 3600
Skilling/ Skilling Elective 3 -
Up-Skilling/ Re-
Skilling
Any other remark:
. It is a multi-sector MC that fulfils the requirements for various verticals & is relevant across different domains.
. This micro credential introduces the fundamental safety requirements for working at height, focusing on hazard identification, use of PPE, and fall prevention measures. It equips
learners with essential knowledge to ensure compliance with safety standards and reduce the risk of falls.
. There is no current MC that bears a similar name
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Annexure II: List of Qualifications being ratified on account of being granted ‘On-File’

Approval
S. Name of the AB Sector Name of the Qualification Type NSQF | Notional
No level Hours
i. | TATA Power Environment | Green Energy Supervisor — Qualification | 5 510
Company Science Solar
ii. | Skill Development Management | Digital Marketing for MC 3.5 7.5
Network Entrepreneurs (Basic)
iii. | NITTTR Chandigarh | IT-ITeS Fundamentals of Data NOS 4.5 90
Science and Machine
Learning
iv. | Infosys Limited IT-ITeS Fundamentals of Front-end NOS 4.5 45
web development using
HTML, CSS and JavaScript
v. | Institute of Environment | EV Battery Sustainability Qualification | 6 600
Engineers Science Engineer
vi. | SSC NASSCOM) IT-ITeS Digital Skills- Beginner | MC 1 30 Hrs
vii. | SSC NASSCOM) IT-ITeS Digital Skills- Beginner Il MC 1 30 Hrs
viii. | SSC NASSCOM) IT-ITeS Digital Skills- Beginner Il MC 1 30 Hrs
iX. | SSC NASSCOM) IT-ITeS Digital Skills- Basic | MC 1 30 Hrs
X. | SSC NASSCOM) IT-ITeS Digital Skills- Basic MC 1 30 Hrs
Xi. | SSC NASSCOM) IT-ITeS Digital Skills- Basic Il MC 2 30 Hrs
Xii. | SSC NASSCOM) IT-ITeS Digital Skills- Intermediate | MC 2 30 Hrs
xii. | SSC NASSCOM) IT-ITeS Digital Skills- Intermediate Il MC 2 30 Hrs
Xiv. | SSC NASSCOM) IT-ITeS Al to be Aware MC 2 15
Xv. | SSC NASSCOM) IT-ITeS Al to Acquire MC 3 15
Xvi. | SSC NASSCOM) IT-ITeS Al to Aspire MC 4 15
xvii. | SSC NASSCOM) IT-ITeS Al for Educators NOS 6 45
xviii. | Indian Iron & Steel Indian Iron & | Helper - Plant Operations & Qualification | 2 300
Sector Skill Council | Steel Maintenance
Xix. | Indian Iron & Steel Indian lIron & | House Keeper - Mechanised | Qualification | 3 420
Sector Skill Council | Steel Equipment
xX. | Indian lron & Steel Indian Iron & | Assistant Packaging & Qualification | 3 420
Sector Skill Council | Steel Marking Operation
xxi. | Indian Iron & Steel Indian Iron & | Assistant Machinist - Iron Quialification | 3 420
Sector Skill Council | Steel and Steel
xxii. | Indian Iron & Steel Indian Iron & | Assistant Electronic Qualification | 3 420
Sector Skill Council | Steel Mechanic
xxii. | Indian lron & Steel Indian lIron & | Assistant Instrumentation Quialification | 3 420
Sector Skill Council | Steel Mechanic (Metal sector)
xxiv. | Indian Iron & Steel Indian Iron & | Assistant Rigger - Heavy Qualification | 3 420
Sector Skill Council | Steel Material
Xxv. | Indian Iron & Steel Indian lIron & | Assistant Electrician Quialification | 3 420
Sector Skill Council | Steel
xxvi. | Indian Iron & Steel Indian Iron & | Assistant Fitter — Levelling, Qualification | 3 420
Sector Skill Council | Steel Alignment & Balancing
xxvii. | Indian Iron & Steel Indian Iron & | Assistant Bearing Qualification | 3 420
Sector Skill Council | Steel Maintenance Mechanic
xxviii. | Indian Iron & Steel Indian Iron & | EOT Crane Operator Qualification | 3 420
Sector Skill Council | Steel
xxix. | Indian Iron & Steel Indian Iron & | Mobile Equipment Operator Qualification | 3 420
Sector Skill Council | Steel (Metal sector)
XxX. | Indian Iron & Steel Indian Iron & | Belt Conveyor Mechanic Qualification | 3 420
Sector Skill Council | Steel
xxxi. | Indian Iron & Steel Indian Iron & | Hydraulic & Pneumatic Qualification | 4 510
Sector Skill Council | Steel System Mechanic
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xxxii. | Indian lron & Steel Indian Iron & | Plasma Cutter Operator Qualification | 4 510
Sector Skill Council | Steel

xxxiii. | Indian Iron & Steel Indian Iron & | Welder - (GTAW) Qualification | 4 510
Sector Skill Council | Steel
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Annexure lll: List of 156 number of qualifications received but not considered for placing

in 43rd NSQC
Sl. No |Awarding Body [Sector Count not |[Name of Qualification Category NSQF |Compliance
considered (NOS/MC/ Level
Qualification

1. 1|CIPET Chemicals & 23 Machine Operator — Plastics | Qualification| 3.5 |Compliance
Petrochemicals Processing issue

2. |[CIPET Chemicals & 23 Machine Operator — Injection | Qualification | 3.5 |Compliance
Petrochemicals Moulding issue

3. |CIPET Chemicals & 23 Machine Operator — Blow Qualification | 3.5 |Compliance
Petrochemicals Moulding issue

4. [CIPET Chemicals & 23 Machine Operator — Plastics | Qualification | 3.5 |Compliance
Petrochemicals Extrusion issue

5. |CIPET Chemicals & 23 Plastics Processing Machine | Qualification | 3.5 |Compliance
Petrochemicals Operator issue

6. |CIPET Chemicals & 23 Plastics Recycling Machine Qualification | 3.5 [Compliance
Petrochemicals Operator issue

7. |CIPET Chemicals & 23 Technician - Plastics Machine | Qualification 4 |Compliance
Petrochemicals Maintenance issue

8. |[CIPET Chemicals & 23 Designer — Plastic Products & | Qualification | 5.5 |Compliance
Petrochemicals Moulds issue

9. [CIPET Chemicals & 23 Machine Operator — Tool Qualification| 3.5 [Compliance
Petrochemicals Room issue

10. |CIPET Chemicals & 23 Plastics Mould Making Qualification| 4.5 |[Compliance
Petrochemicals Specialist issue

11. |CIPET Chemicals & 23 Machine Operator & Qualification 4 |Compliance
Petrochemicals Programmer — CNC Lathe issue

12. |CIPET Chemicals & 23 Machine Operator & Qualification 4 |Compliance
Petrochemicals Programmer — CNC Milling issue

13. [CIPET Chemicals & 23 Testing and Quality Control Qualification 5 |Compliance
Petrochemicals Specialist - Plastics Materials & issue

Products

14. |CIPET Chemicals & 23 Assistant Machine Operator — | Qualification 3 |Compliance
Petrochemicals Plastics Processing issue

15. [CIPET Chemicals & 23 Assistant Machine Operator — | Qualification 3 |Compliance
Petrochemicals Injection Moulding issue

16. |CIPET Chemicals & 23 Assistant Machine Operator — | Qualification 3 |Compliance
Petrochemicals Plastics Extrusion issue

17. |CIPET Chemicals & 23 Assistant Machine Operator — | Qualification 3 |Compliance
Petrochemicals Blow Moulding issue

18. [CIPET Chemicals & 23 Assistant Machine Operator — | Qualification 3 |Compliance
Petrochemicals Plastics Recycling issue

19. [CIPET Chemicals & 23 Assistant Technician - Machine| Qualification 3 |Compliance
Petrochemicals Maintenance issue

20. [CIPET Chemicals & 23 Assistant Technician - Machine| Qualification | 4.5 [Compliance
Petrochemicals Maintenance issue

21. |CIPET Chemicals & 23 Machine Operator — CNC Qualification | 3.5 [Compliance
Petrochemicals Lathe issue

22. [CIPET Chemicals & 23 Machine Operator — CNC Qualification| 3.5 |[Compliance
Petrochemicals Milling issue

23. [CIPET Chemicals & 23 Quality Control Inspector — Qualification| 4.5 |[Compliance
Petrochemicals Plastics Materials & Products issue
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24. 2Indian Institute of|IT-ITeS 2 Foundations of Mathematics in NOS 4 |Compliance
Technology (IIT), Computing and Algorithm issue
Guwahati Design

25. |[Indian Institute of|IT-ITeS 2 Foundations of Computing: NOS 4 | Compliance
Technology (1IT), Concepts and Applications issue
Guwahati

26. Electronics 1 VLS| Physical Design Analyst | Qualification 6 |[Compliance

issue

27. 3MSME Sports 2 Cricket Bat Maker Qualification 3 |Compliance
Technology issue

28. Cricket Ball Maker Quialification 3 |Compliance

issue

29. Media and 20 3D Generalist Qualification | 4.5 |Compliance

Entertainment issue

30. 3D Game Designer Qualification | 4.5 [Compliance

issue

31. VEX Artist Qualification 6 |[Compliance

issue

32. 3D Environment Artist Qualification | 4.5 [Compliance

issue

33. AR/VR Designer Qualification 6 [Compliance

issue

34. 3D Technical Artist Qualification| 4.5 [Compliance

issue

35. 3D Character Modeler Qualification| 4.5 |[Compliance

issue

36. Video Compositor Qualification| 4.5 |[Compliance

issue

37. 3D Visualizer Qualification| 4.5 |[Compliance

issue

38. Game FX Artist Qualification | 4.5 [Compliance

issue

39. Digital Innovation Manager - | Qualification| 4.5 |Compliance

AR/VR issue

40. Al - 3D Animator Qualification 4 |Compliance

issue

41. Al - Social Media Manager Qualification 4 |Compliance

issue

42. Social Media Marketing Qualification 4 |Compliance

Executive issue

43. Al - Graphic & UI/UX Designer | Qualification 3 |Compliance

issue

44, Al - Social Media Content Qualification 3 |Compliance

Creator issue

45. Al - Digital Marketer Qualification 3 |Compliance

issue

46. 3D Modelling Texturing and Qualification 3 |Compliance

Lighting Artist issue

47. Generative Al Specialist Qualification 3 |Compliance

issue

48. 2-D/3-D motion graphics Qualification 3 |Compliance

issue

49. 4Maharashtra Electronics 3 Installation technician Qualification 4  |Compliance
State Board for issues
\Vocational
Education and
Training
(MSBVET)
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50. Electronics Technician Qualification 4 |Compliance
issues
51. Automation Technician Quialification 4 |Compliance
issues
52. Agriculture Florist — Open Cultivation Quialification 4 |Compliance
issues
53. Executive Gardener Qualification 4 |Compliance
issues
54. Associate Fish and Sea Food | Qualification 4 |Compliance
Processor issues
55. Freshwater aquaculture Qualification 4 |Compliance
entrepreneur issues
56. Organic farmer Qualification 4 |Compliance
issues
57. Irrigation service technician Qualification 4  |Compliance
issues
58. Poultry farmer Qualification 4 |Compliance
issues
59. Dairy Producer Qualification 4 |Compliance
issues
60. Capital Goods Assembly and maintainence Qualification 4 |Compliance
operator issues
61. Assistant technician Qualification 4 |Compliance
issues
62. 5RUDSETI Management Essentials of Micro NOS 2 |Compliance
Entrepreneurship issue
63. General EDP — Basics of NOS 2 |Compliance
Starting a Business issue
64. BFSI Business Correspondent & NOS 2 |Compliance
Business Facilitator issues -
Duplication
65. Debt Recovery Agents NOS 2 |Compliance
issues -
Duplication
66. Training Programme on NOS 2 |Compliance
Financial Literacy for FLCRPs issues -
Duplication
67. 6/ ASAP Kerala Healthcare Hospital operations Qualification 4 |Compliance
management professional issues -
Duplication
68. 7|Mewar University|[Education Childcare Worker Qualification | 4.5 [Compliance
Research issues
Training
69. Nursery Teaching Assistant Qualification 5 |Compliance
issues
70. Childhood Educator Qualification| 5.5 [Compliance
issues
71. 8West Bengal Electronics Creative & Dynamic Lighting | Qualification 3 |Compliance
State Council of System issues
Technical &
\ocational
Education & Skill
Development
(WBSCTVESD)
72. Construction Building Construction Qualification 4 |Compliance
Technician issues
73. Electrical maintenance and Qualification 4 |Compliance
installation technician issues
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74. Healthcare 2 Healthworker assistant Quialification Compliance
issues -
Duplication
75. Blood collection assistant Quialification Compliance
issues -
Duplication
76. 9Electronics Electronics 29 Assembly Line Operator Qualification Compliance
Sector Skill issues
Council of India
(ESSCI)
77. Assembly Operator-RAC Qualification Compliance
issues
78. Assembly Operator-TV Qualification Compliance
issues
79. DTH Set Top Box Installation &|Qualification Compliance
Service Technician issues
80. Electrical Assembly Operator — |Qualification Compliance
Control Panel issues
81. Electrical Technician Qualification Compliance
issues
82. Electronics Machine Qualification Compliance
Maintenance Executive issues
83. EMS Technician Qualification Compliance
issues
84. Field Technician - Air Qualification Compliance
Conditioner issues
85. Field Technician Networking |Qualification Compliance
And Storage issues
86. Field Technician - UPS And Qualification Compliance
Inverter issues
87. Field Technician- Other Home |Qualification Compliance
Appliances issues
88. HVAC Technician Qualification Compliance
issues
89. Incoming Materials Inspector - |Qualification Compliance
Electronics Items issues
90. IT Coordinator In School Qualification Compliance
issues
91. LED Light Repair Technician |Qualification Compliance
issues
92. LED Luminary Mechanical Qualification Compliance
Assembly and Testing issues
Technician
93. Maintenance Technician Qualification Compliance
issues
94. Mechanical Fitter Electronics |Qualification Compliance
issues
95. PCB Assembly Operator Qualification Compliance
issues
96. Pick And Place Assembly Qualification Compliance
Operator issues
97. Purchase Executive Qualification Compliance
issues
98. Service Technician — Home Qualification Compliance
Appliances issues
99. Smartphone Assembly Qualification Compliance
Technician issues
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100. Solar Panel Installation Qualification 4 |Compliance
Technician issues
101. Through Hole Assembly Qualification 4  |Compliance
Operator issues
102. TV Repair Technician Qualification 3 |Compliance
issues
103. Welding Operator Electronics |Qualification 3 |Compliance
issues
104. Wireman Control Panel Qualification 3 |Compliance
Electronics issues
105. |[Management Education 3 Bal Sanrakshan Sathi Qualification 4  |Compliance
Oland Research (Community Level) issues
Entrepreneurship(Training
and Professional
Skills Council
(MEPSC)
106. Early Years Curriculum Qualification | 4.5 [Compliance
Developer and Child Educator issues
107. Entrepreneur - Early Years Qualification 5 |Compliance
issues
108. [National SSC 20 Back-end JavaScript NOS 5 [Compliance
1|Association of [NASSCOM Developer- IBM issues
Software and
Service
Companies
(NASSCOM)
109. Business Intelligence (BI) NOS 5 [Compliance
Analyst- IBM issues
110. Cybersecurity- Google NOS 5 [Compliance
issues
111. Data Analytics with Excel and NOS 5 [Compliance
R- IBM issues
112. ISC2 Cybersecurity Specialist- NOS 5 [Compliance
IBM issues
113. IT Support- IBM NOS 5 [Compliance
issues
114. IT Project Manager- IBM NOS 5 [Compliance
issues
115. IT Support- Google NOS 5 [Compliance
issues
116. Project Manager- IBM NOS 5 [Compliance
issues
117. Product Manager- IBM NOS 5 [Compliance
issues
118. Advanced Data Analytics- NOS 5 [Compliance
Google issues
119. Al Engineering- IBM NOS 5 |Compliance
issues
120. Al Product Manager- IBM NOS 5 |Compliance
issues
121. Business Analyst- Microsoft NOS 5 |Compliance
issues
122. Cloud Support- Microsoft NOS 5 |Compliance
issues
123. IT Automation with Python- NOS 5 |Compliance
Google issues
124. IT Scrum Master- IBM NOS 5 |Compliance
issues
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125. IT Support Specialist- Microsoft NOS 5 |Compliance
issues
126. Machine Learning- IBM NOS 5 |Compliance
issues
127. Project Manager- Microsoft NOS 5 |Compliance
issues
128. |Retailers Retail Introduction to Retail Business MC 3.5 [Compliance
2/Association's issues
Skill Council of
India (RASCI)
129. [Samadhan Environmental Basic Entrepreneurship in Qualification | 3.5 [Duplication
3 Samiti Science Plastic Waste Recycling
130. Entrepreneur- Fundamentals of Startup Quialification 4 |Compliance
ship issues
131. Advanced Course in Qualification| 5.5 |[Compliance
Entrepreneurship issues
132. Entrepreneurship in Drone NOS 3 |Compliance
Manufacturing (Basic) issues
133. Entrepreneurship in Drone NOS 4 |Compliance
Manufacturing (Advanced) issues
134. |Logistics SSC  |Logistics Gender Sensitization MC 2 |[Compliance
4 issues
135. Competencies for Women at MC 4 |Compliance
Workplace issues
136. |Rubber, Rubber Operator - Distrubuted Qualification 4 |Compliance
5Chemical and Controlled System issues
Polymer Skill
Development
Council
137. Junior lab technician - green Qualification | 3.5 [Compliance
chemical issues
138. Ammonia Plant Operator Qualification 4 |Compliance
issues
139. Chemical Engineer - Fertilizer | Qualification 6 |Compliance
plant issues
140. |International Automotive Introduction to Machining MC 4.5 |Compliance
6/Automobile Technology issues
Centre of
Excellence
(IACE)
141. Introduction to Welding MC 4.5 |Compliance
Technology issues
142. (ICE Cross-Sectoral Fundamentals of Disaster NOS 2.5 |Compliance
7 Management issues
143. [Medhavi BFSI Financial Data Analyst Qualification 5 |Compliance
8University issues
144. Financial Modelling & Qualification 5 |Compliance
Valuation Analyst issues
145. Management Accounting Qualification | 4.5 [Compliance
issues
146. Advanced Management Qualification 5 |Compliance
Accounting issues
147. Chartered Global Management | Qualification| 5.5 |Compliance
Accountant issues
148. |Confederation of BFSI Certified Investment Banking | Qualification | 5.5 |Compliance
9Indian Industry Operations Professional issues

(cly

(CIBOP)
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149. IT-1TeS Certified program in data Qualification | 5.5 [Compliance
science and analytics issues
150. [National Institute IT-ITeS Data Science Engineer Qualification 6 [Compliance
Ojof Electronics issues
and Information
Technology
(NIELIT)
151. Cloud Computing Engineer | Qualification 6 |[Compliance
issues
152. |National Institute AWS DevSecOps-Basic NOS 5.5 |Compliance
of Electronics issues
and Information
Technology
(NIELIT)
153. |National Institute AWS DevSecOps-Intermediate NOS 5.5 |Compliance
of Electronics issues
and Information
Technology
(NIELIT)
154. |National Institute AWS DevSecOps-Advanced NOS 5.5 |Compliance
of Electronics issues
and Information
Technology
(NIELIT)
155. [Nettur Technical |Capital Goods Tool Designer Qualification 5 |Compliance
1|Training issues
Foundation
156. | SSDF Safety Basics on Process Safety MC 4 |Compliance
Management issues
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Annexure IV: List of 216 Qualifications Granted interim extension till April 30th, 2025
and approved ‘on file’ as revised qualifications

S. No Awarding Body Sector Latest Qualification Latest Latest Validity Till
Name NSQF Notional
Level Hours
1. Aerospace and Aviation | Aerospace and Airline Security 3 360 30.4.2028
Sector Skill Council Aviation Executive
2. Aerospace and Aviation | Aerospace and Airline Ramp Executive 4 390 30.4.2028
Sector Skill Council Aviation
& Aerospace and Aviation | Aerospace and Airline Ground Support 4 390 30.4.2028
Sector Skill Council Aviation Equipment Operator
4. Aerospace and Aviation | Aerospace and Airport Cargo 3 270 30.4.2028
Sector Skill Council Aviation Operations Assistant
5. Aerospace and Aviation | Aerospace and Airline Flight Load 5 390 30.4.2028
Sector Skill Council Aviation Controller
6. Agriculture SKkill Council | Agriculture Sugarcane Cultivator 3 270 31.10.25
of India
7. Agriculture Skill Council | Agriculture Tea Plantation Worker 2.5 240 30.4.2028
of India
8. Agriculture SKkill Council | Agriculture Bulk Milk Cooler (BMC) 4 390 30.4.2028
of India Operator
9. Agriculture Skill Council | Agriculture Mariculture Farmer 4 390 31.10.25
of India
10. | Agriculture Skill Council | Agriculture Aquarium Technician 4 390 31.10.25
of India
11. | Agriculture Skill Council | Agriculture Coffee Plantation 25 240 30.4.2028
of India Worker
12. | Agriculture Skill Council | Agriculture Dairy Farm Supervisor 5 480 30.4.2028
of India
13. | Agriculture Skill Council | Agriculture Milk Procurement & 5 480 30.4.2028
of India Input Supervisor
14. | Agriculture Skill Council | Agriculture Milk Collection Center 4 390 30.4.2028
of India In-charge
15. | Agriculture Skill Council | Agriculture Chilling Plant Technician 4 390 31.10.25
of India
16. | Agriculture Skill Council | Agriculture Poultry feed, food safety 5 480 30.4.2028
of India and labeling Supervisor
17. | Agriculture Skill Council | Agriculture Poultry Farm Supervisor 5 Min: 480 30.4.2028
of India 1, Breeder/Layer Max: 570
2. Broiler
18. | Agriculture Skill Council | Agriculture Chick Sexer and Grader 3 270 30.4.2028
of India
19. | Agriculture Skill Council | Agriculture Marine Capture 3 270 30.4.2028
of India Fisherman cum Primary
Processor
20. | Agriculture Skill Council | Agriculture Fishing Boat Driver 4 390 31.10.25
of India (Small Mechanized
vessel)
21. | Agriculture Skill Council | Agriculture Inland Capture 3 270 30.4.2028
of India Fisherman cum Primary
Processor
22. | Agriculture Skill Council | Agriculture Deep Sea Fisher 4 390 31.10.25
of India
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23. | Agriculture Skill Council | Agriculture Forest Nursery Raiser 390 30.4.2028
of India
24. | Agriculture Skill Council | Agriculture Barefoot Technician 390 30.4.2028
of India
25. | Agriculture Skill Council | Agriculture Community Service 390 30.4.2028
of India Provider
26. | Capital Goods and Capital Goods Capital Equipment 450 31.10.25
Strategic Skill Council and Calibration Technician
Manufacturing
27. | Capital Goods and Capital Goods CNC Operator — Vertical 450 30.4.2028
Strategic Skill Council and Machining Centre
Manufacturing
28. | Capital Goods and Capital Goods CNC Operator Turning 450 30.4.2028
Strategic Skill Council and
Manufacturing
29. | Capital Goods and Capital Goods CNC Programmer 540 30.4.2028
Strategic Skill Council and
Manufacturing
30. | Capital Goods and Capital Goods Junior Designer 540 30.4.2028
Strategic Skill Council and (Mechanical)
Manufacturing
31. | Capital Goods and Capital Goods Draughtsman - 450 30.4.2028
Strategic Skill Council and Mechanical
Manufacturing
32. | Capital Goods and Capital Goods Fitter- Electrical and 360 30.4.2028
Strategic Skill Council and electronic assembly
Manufacturing
33. | Capital Goods and Capital Goods Fitter Fabrication 390 30.4.2028
Strategic Skill Council and
Manufacturing
34. | Capital Goods and Capital Goods Fitter Mechanical 390 30.4.2028
Strategic Skill Council and Assembly
Manufacturing
35. | Capital Goods and Capital Goods Maintenance Fitter - 450 30.4.2028
Strategic Skill Council and Mechanical
Manufacturing
36. | Capital Goods and Capital Goods Metal Inert Gas/ Metal 450 30.4.2028
Strategic Skill Council and Active Gas/ Gas Metal
Manufacturing Arc Welder
(MIG/IMAG/GMAW)
37. | Capital Goods and Capital Goods Operator-Conventional 360 31.10.25
Strategic Skill Council and Milling
Manufacturing
38. | Capital Goods and Capital Goods Operator-Conventional 360 31.10.25
Strategic Skill Council and Turning
Manufacturing
39. | Capital Goods and Capital Goods Sheet Metal Worker - 270 30.4.2028
Strategic Skill Council and Hand Tools and
Manufacturing Manually Operated
Machines
40. | Capital Goods and Capital Goods Assistant Manual Metal 270 30.4.2028
Strategic Skill Council and Arc Welding/ Shielded
Manufacturing Metal Arc Welding
Welder
41. | Capital Goods and Capital Goods Manual Metal Arc 390 30.4.2028
Strategic Skill Council and Welding/ Shielded Metal
Manufacturing Arc Welding Welder
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42. | Capital Goods and Capital Goods Electro Discharge 4 450 30.4.2028
Strategic Skill Council and Machine (EDM)
Manufacturing Operator
43. | Capital Goods and Capital Goods Operator- Conventional 3 300 30.4.2028
Strategic Skill Council and Surface Griding
Manufacturing Machines
44, | Capital Goods and Capital Goods Production Engineer 5 510 30.4.2028
Strategic Skill Council and (Capital goods)
Manufacturing
45, | Capital Goods and Capital Goods Senior Welder 4 480 30.4.2028
Strategic Skill Council and (Pipes&Plates)
Manufacturing
46. | Capital Goods and Capital Goods Stainless Steel 5 570 30.4.2028
Strategic Skill Council and Fabricator
Manufacturing
47. | Capital Goods and Capital Goods Capital goods 4 480 30.4.2028
Strategic Skill Council and Instrumentation
Manufacturing Technician
48. | Capital Goods and Capital Goods Tool and Die Maker 5 540 30.4.2028
Strategic Skill Council and
Manufacturing
49. | Construction Skill Construction Bar Bender and Steel 4 450 30.4.2028
Council of India Fixer
50. | Construction Skill Construction Reinforcement Fitter 4 450 30.4.2028
Council of India
51. | Construction SkKill Construction Helper Electrician 2 270 30.4.2028
Council of India
52. | Construction Skill Construction Assistant Electrician 3 390 30.4.2028
Council of India
53. | Construction Skill Construction Construction Electrician 4 480 30.4.2028
Council of India - LV
54. | Construction Skill Construction Foreman - Electrician 5 570 30.4.2028
Council of India works (Construction)
55. | Construction Skill Construction Supervisor - Electrical 5.5 660 31.10.25
Council of India Works
56. | Construction Skill Construction Draughtsperson-Civil 4 390 30.4.2028
Council of India works
57. | Construction Skill Construction Fabricator 4 450 30.4.2028
Council of India
58. | Construction Skill Construction Foreman Fabrication 5 570 31.10.25
Council of India
59. | Construction Skill Construction Brick Mason 4 Min. 450 30.4.2028
Council of India Max. 690
60. | Construction Skill Construction Mason Tiling 35 450 30.4.2028
Council of India
61. | Construction Skill Construction Foreman - Concrete 5 570 31.10.25
Council of India
62. | Construction Skill Construction Supervisor Structure 6 660 30.4.2028
Council of India (Technical)
63. | Construction Skill Construction Rural Mason 3.5 Min. 390 30.4.2028
Council of India Max. 750
64. | Construction Skill Construction Shuttering Carpenter 4 Min. 450 30.4.2028
Council of India Max. 630
65. | Construction Skill Construction Junior Store Keeper - 4.5 570 30.4.2028
Council of India Construction
66. | Construction Skill Construction Assistant Surveyor 2 270 30.4.2028
Council of India
67. | Construction Skill Construction Surveyor 5.5 660 30.4.2028
Council of India
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68.

ESSCI

Electronics

CCTV Installation
Technician

480

30.4.2028

69.

ESSCI

Electronics

Mechanical Engineering
and Plumbing General
Manager (Electronics)

660

30.4.2028

70.

ESSCI

Electronics

VLSI Design Engineer

(6]

570

30.4.2028

71.

ESSCI

Electronics

Sr. Technician RACW*
*Refrigeration Air
Conditioning & Washing
Machine

630

30.4.2028

72.

ESSCI

Electronics

loT Hardware Analyst

(6]

450

30.4.2028

73.

ESSCI

Electronics

Embedded Software
Engineer

570

30.4.2028

74.

ESSCI

Electronics

Building Management
System Project Manager

660

30.4.2028

75.

ESSCI

Electronics

Mechatronics
Maintenance Specialist

570

30.4.2028

76.

ESSCI

Electronics

Quality Manager -
Electronics

660

30.4.2028

7.

ESSCI

Electronics

Remote Helpdesk
Operator (Electronics
Product)

390

30.4.2028

78.

ESSCI

Electronics

IT Hardware
Maintenance Executive

570

30.4.2028

79.

ESSCI

Electronics

DAS Set Top Box
Installation & Service
Technician

450

30.4.2028

80.

ESSCI

Electronics

Building Management
System Service
Engineer

570

30.4.2028

81.

ESSCI

Electronics

Electronic Hardware
Design Engineer

570

30.4.2028

82.

ESSCI

Electronics

Embedded Full Stack
0T Analyst

570

30.4.2028

83.

ESSCI

Electronics

Quality Supervisor
(Consumer Goods)

570

30.4.2028

84.

ESSCI

Electronics

Embedded Product
Design - Technical Lead

600

30.4.2028

85.

ESSCI

Electronics

Sr. Executive- Business
Development
(Electronics)

570

30.4.2028

86.

ESSCI

Electronics

Solder Ball Attach -
Process Supervisor

570

30.4.2028

87.

ESSCI

Electronics

Die Attach and Wire
Bonding Supervisor

570

31.10.25

88.

ESSCI

Electronics

Laser Marking and
Cutting - Process
Supervisor

570

31.10.25

89.

ESSCI

Electronics

Molding Process
Engineer
(Semiconductor)

570

31.10.25

90.

ESSCI

Electronics

Quality Analysis &
Reliability Supervisor
(Semiconductor)

570

31.10.25

91.

ESSCI

Electronics

Risk and Failure
Analysis Engineer
(Semiconductor)

570

31.10.25

92.

ESSCI

Electronics

IC Package Engineer

570

31.10.25
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93. | ESSCI Electronics Package Design 570 31.10.25
Engineer
(Semiconductor)
94. | ESSCI Electronics Saw Singulation 570 31.10.25
Engineer
(Semiconductor)
95. | ESSCI Electronics Wafer Back Grinding 570 31.10.25
Engineer
96. | ESSCI Electronics Wafer Dicing Engineer 570 31.10.25
(approved for 6 months)
97. | ESSCI Electronics Wafer Testing and 570 31.10.25
Sorting Engineer
98. | FICSI Food Fruit Pulp Processing 3 330 30.4.2028
Technician
99. | FICSI Food Spice Processing 8 390 30.4.2028
Technician
100.| FICSI Food Traditional sweet and 3 320 30.4.2028
savory product maker
101.| FICSI Food Craft Baker (V3) 4 390 30.4.2028
102.| FICSI Food Fortified Rice 4 390 30.4.2028
Technician
103.| Handicrafts and Carpet | Handicrafts and Agarbatti Maker 3 390 30.4.2028
Sector Skills Council Carpet
104.| Handicrafts and Carpet | Handicrafts and Bamboo Work Artisan 3 390 with 30.4.2028
Sector Skills Council Carpet one
elective
1020 with
all
electives
105.| Handicrafts and Carpet Handicrafts and Ceramics Preparation 2.5 Min-300 30.4.2028
Sector Skills Council Carpet Artisan Max-780
106.| Handicrafts and Carpet Handicrafts and Crochet Lace - 4 480 30.4.2028
Sector Skills Council Carpet Supervisor
107.| Handicrafts and Carpet Handicrafts and Crochet Lace Tailor 3.5 Min 420 30.4.2028
Sector Skills Council Carpet Max 660
108.| Handicrafts and Carpet | Handicrafts and Floor Supervisor 4 480 30.4.2028
Sector Skills Council Carpet (Ceramics)
109.| Handicrafts and Carpet | Handicrafts and Jute Products Artisan 3.5 420 30.4.2028
Sector Skills Council Carpet
110.| Handicrafts and Carpet | Handicrafts and Jute Products Stitching 3 390 30.4.2028
Sector Skills Council Carpet Operator
111.| Handicrafts and Carpet | Handicrafts and Kolhapuri Chappal 3.5 420 30.4.2028
Sector Skills Council Carpet Maker
112.| Handicrafts and Carpet | Handicrafts and Lab assistant 3.5 420 30.4.2028
Sector Skills Council Carpet (Ceramics)
113.| Handicrafts and Carpet | Handicrafts and Merchandiser 4.5 510 30.4.2028
Sector Skills Council Carpet
114.| Handicrafts and Carpet | Handicrafts and Modeller (Ceramics) 35 420 30.4.2028
Sector Skills Council Carpet
115.| Handicrafts and Carpet | Handicrafts and Paper Mache Products 4 480 30.4.2028
Sector Skills Council Carpet Artisan
116.| Handicrafts and Carpet | Handicrafts and Quality Check 4 480 30.4.2028
Sector Skills Council Carpet Technician (Ceramics)
117.| Handicrafts and Carpet | Handicrafts and Sketching and painting 3.5 420 30.4.2028
Sector Skills Council Carpet artisan (Ceramics)
118.| Handicrafts and Carpet | Handicrafts and Stringing/Beading 2 270 30.4.2028
Sector Skills Council Carpet Artisan (Fashion
Jewellery)
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119.| Handicrafts and Carpet | Handicrafts and Traditional Hand 4 Min. 480 30.4.2028
Sector Skills Council Carpet Embroiderer Max. 4530

120.| Hydrocarbon Sector Hydrocarbon Assistant Technician- 4 30.4.2028
Skill Council Production (Oil & Gas)

121.| Hydrocarbon Sector Hydrocarbon Assistant Technician- 4 30.4.2028
Skill Council Drilling (Oil & Gas)

122.| Management and Management Security Guard 3 Min. 270 30.4.2028
Entrepreneurship & Max. 330
Professional Skills
Council (MEPSC)

123.| Management and Management Armed Security Guard 4 360 30.4.2028
Entrepreneurship &
Professional Skills
Council (MEPSC)

124.| Management and Management Security Supervisor 4.5 450 30.4.2028
Entrepreneurship &
Professional Skills
Council (MEPSC)

125.| Management and Management CCTV Supervisor 4.5 480 30.4.2028
Entrepreneurship &
Professional Skills
Council (MEPSC)

126.| Management and Management Security Officer 5 600 30.4.2028
Entrepreneurship &
Professional Skills
Council (MEPSC)

127.| Management and Management Personal Security 4.5 420 30.4.2028
Entrepreneurship & Officer
Professional Skills
Council (MEPSC)

128.| Management and Management Firefighter 4 630 30.4.2028
Entrepreneurship &
Professional Skills
Council (MEPSC)

129.| Rubber, Chemical and Rubber Jr. Designer - Plastic 3 420 30.4.2028
Petrochemical Skill Products
Development Council

130.| Rubber, Chemical and Rubber Assistant Operator - 3 420 30.4.2028
Petrochemical Skill Printing and Packaging
Development Council

131.| Rubber, Chemical and Rubber Assistant Operator - 3 450 30.4.2028
Petrochemical Skill Plastic Waste Recycling
Development Council and Processing

132.| Rubber, Chemical and Rubber Plastic Waste 2 270 30.4.2028
Petrochemical Skill Segregator
Development Council

133.| Rubber, Chemical and Rubber Lab Chemist-Rubber 4 30.4.2028
Petrochemical Skill
Development Council

134.| Rubber, Chemical and Rubber Assistant Operator- 3 30.4.2028
Petrochemical Skill Material Handling and
Development Council Storage

135.| Rubber, Chemical and Rubber Rubber Extruder 4 30.4.2028
Petrochemical Skill Operator
Development Council

136.| Rubber, Chemical and Rubber Rubber Internal Mixer 4 30.4.2028
Petrochemical Skill Operator
Development Council
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137.| Rubber, Chemical and Rubber Rubber Product 4 30.4.2028
Petrochemical Skill Finishing Operator
Development Council
138.| Rubber, Chemical and Rubber Tyre Fitter-Servicing and 3 30.4.2028
Petrochemical Skill Maintenance
Development Council
139.| Rubber, Chemical and Rubber Assistant Operator - 3 30.4.2028
Petrochemical Skill Tyre Balancing
Development Council
140.| Rubber, Chemical and Rubber General Worker-Rubber 3 30.4.2028
Petrochemical Skill Plantation
Development Council
141.| Rubber, Chemical and Rubber Grader (Ribbed smoked 4 30.4.2028
Petrochemical Skill sheet Trading)
Development Council
142.| Rubber, Chemical and Rubber Latex Harvest 3 30.4.2028
Petrochemical Skill Technician (Tapper)
Development Council
143.| Rubber, Chemical and Rubber Processing Assistant - 3 30.4.2028
Petrochemical Skill TSR
Development Council
144.| Rubber, Chemical and Rubber Processing Technician- 4 30.4.2028
Petrochemical Skill RSS Rubber
Development Council
145.| Rubber, Chemical and Rubber Rubber Nursery Worker- 3 30.4.2028
Petrochemical Skill General
Development Council
146.| Rubber, Chemical and Rubber Jr. Designer - Die and 3 420 30.4.2028
Petrochemical Skill Mould for Plastics
Development Council
147.| Rubber, Chemical and Rubber Rubber Product-Quality 5 30.4.2028
Petrochemical Skill Assurance Supervisor
Development Council
148.| Rubber, Chemical and Rubber Technician — TQC for 4 30.4.2028
Petrochemical Skill Plastic Materials &
Development Council Products
149.| Rubber, Chemical and Rubber Machine Operator — 4 30.4.2028
Petrochemical Skill CNC Milling of Plastic
Development Council
150.| Rubber, Chemical and Rubber Jr. Machine Operator - 3 30.4.2028
Petrochemical Skill CNC Milling of Plastic
Development Council
151.| Rubber, Chemical and Rubber Machine Operator -CNC 4 30.4.2028
Petrochemical Skill Turning of Plastic
Development Council (Lathe)
152.| SCGJ Environmental Circular Systems 6 600 30.4.2028
Science Manager
Elective 1 : Biowaste
Depot
Elective 2: Compost
Yard
Elective 3: Dry Waste
Centre
153.| SCGJ Environmental Solar Photovoltaic 4 480 30.4.2028
Science Entrepreneur
154.| SCMS Mining Assistant-Mine Surveyor 4 510 30.4.2028
155.| SCMS Mining Bulldozer Operator 4 510 30.4.2028
156.| SCMS Mining Dumper/Tipper Operator 4 510 30.4.2028
157.| SCMS Mining HEMM Mechanic 4 510 30.4.2028
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158.| SCMS Mining Jack Hammer Operator 4 510 30.4.2028
159.| SCMS Mining Jumbo Drill Operator 4 510 30.4.2028
160.| SCMS Mining Loader Operator 4 510 30.4.2028
(Mining)
161.| SCMS Mining Mine Electrician 4 450 30.4.2028
162.| SCMS Mining Mine Mechanic/Fitter 4 450 30.4.2028
163.| SCMS Mining Mine Welder 4 510 30.4.2028
164.| SCMS Mining Mineral Processing 4 450 30.4.2028
Operator
165.| SCMS Mining Mining Mate/Sirdar 5 600 30.4.2028
166.| SCMS Mining Wire Saw Operator 4 450 30.4.2028
167.| SCMS Mining Assistant-Open Cast 2 240 30.4.2028
Mines
168.| SCMS Mining Assistant-Underground 2 240 30.4.2028
Mines
169.| Telecom Sector Skill Telecom Broadband Technician 4 450 30.4.2028
Council
170.| Telecom Sector Skill Telecom Distributor Sales 3 420 30.4.2028
Council Representative
171.| Telecom Sector Skill Telecom In-Store Promoter 3 420 30.4.2028
Council
172.| Telecom Sector Skill Telecom Telecom Customer Care 4 450 30.4.2028
Council Executive - Repair
Centre
173.| Telecom Sector Skill Telecom Handheld Devices 4 480 30.4.2028
Council (Handset & Tablet)
Technician
174.| Telecom Sector Skill Telecom Android Application 4 510 30.4.2028
Council Technician — Telecom
Devices
175.| Telecom Sector Skill Telecom Telecom E-Waste 4 420 30.4.2028
Council Handler
176.| Telecom Sector Skill Telecom Telecom Tower Site 4 510 30.4.2028
Council Maintenance Technician
177.| Telecom Sector Skill Telecom Optical Fiber Splicer 3 390 30.4.2028
Council
178.| Telecom Sector Skill Telecom Optical Fiber Technician 4 480 30.4.2028
Council
179.| Telecom Sector Skill Telecom Call Centre Executive 3 420 30.4.2028
Council
180.| Telecom Sector Skill Telecom Field Sales Executive 3 420 30.4.2028
Council
181.| Telecom Sector SKill Telecom Optical Network 4 510 30.4.2028
Council Terminal Technician
182.| Telecom Sector Skill Telecom Telecom Technician - 4 510 30.4.2028
Council loT Devices/Systems
183.| Telecom Sector Skill Telecom Surface Mount 4 540 30.4.2028
Council Technology (SMT) -
Telecom Technician
184.| Telecom Sector Skill Telecom Fiber-to-the Home 3 450 30.4.2028
Council (FTTHX) Installer
185.| Telecom Sector Skill Telecom Infrastructure 4 510 30.4.2028
Council Technician - 5G
Networks
186.| Telecom Sector Skill Telecom Telecom Field 5 630 30.4.2028
Council Operations Coordinator
187.| Telecom Sector Skill Telecom Fiber Installation, 4 510 30.4.2028
Council Testing and
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Commissioning
Technician
188.| Telecom Sector Skill Telecom Line Assembler - 450 30.4.2028
Council Telecom Products
189.| Telecom Sector Skill Telecom Project Supervisor - 5G 630 30.4.2028
Council Networks
190.| Telecom Sector Skill Telecom Technician 5G - Active 510 30.4.2028
Council Network Installation
191.| Telecom Sector Skill Telecom Wireless Technician 510 30.4.2028
Council
192.| Telecom Sector Skill Telecom Telecom Rigger - 5G 420 30.4.2028
Council and Legacy Networks
193.| Telecom Sector Skill Telecom Hand Soldering 450 30.4.2028
Council Technician - Telecom
Board
194.| ASAP Kerala Media Communicative English 540 30.4.2028
Trainer
195.| Textile Sector Skill Textile Textile Processing 270 30.4.2028
Council Preparatory Operator
Electives:
1. Singeing & Desizing
2. Continuous Bleaching
Range
196.| Textile Sector Skill Textile Dyestuff & Chemical 270 30.4.2028
Council Preparation Operator
197.| Textile Sector Skill Textile Textile Dyeing machine 270 30.4.2028
Council operator
Electives:
1. Jigger
2. Soft Flow Dyeing
3. Package Dyeing
198.| Textile Sector Skill Textile Textile Printing Machine 270 30.4.2028
Council operator
Option:
1. Printing Screen
Making
199.| Textile Sector Skill Textile Textile Post Processing 270 30.4.2028
Council Machine Operator
Electives:
1. Washing Range
2. Drying Range
3. Folding
4. Balloon Squeezing
5. Calendar Machine
200.| Textile Sector Skill Textile Textile Finishing 270 30.4.2028
Council Machine Operator
Electives:
1. Stenter
2. Sanforiser
3. Relax Dryer
4. Compactor
201.| Textile Sector Skill Textile Fitter - Chemical 450 30.4.2028
Council Processing (Textiles)
202.| Textile Sector Skill Textile Fitter Spinning 450 30.4.2028
Council Preparatory
203.| Textile Sector Skill Textile Fitter - Ring Spinning 450 30.4.2028
Council
204.| Textile Sector Skill Textile Fitter - Post Spinning 450 30.4.2028
Council
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205.| Textile Sector Skill Textile Kalamkari Artisan 270 30.4.2028
Council

206.| Textile Sector Skill Textile Ikkat Artisan 270 30.4.2028
Council

207.| Textile Sector Skill Textile Fitter Weaving 450 30.4.2028
Council Preparatory

208.| Textile Sector Skill Textile Fitter - Shuttleless 450 30.4.2028
Council Weaving Machine: Air-

Jet

209.| Textile Sector Skill Textile Tape Plant Operator 330 30.4.2028
Council

210.| Textile Sector Skill Textile Tape Winder 330 30.4.2028
Council

211.| Textile Sector Skill Textile Circular Loom operator 330 30.4.2028
Council (Shuttle Type)

212.| Textile Sector Skill Textile Jute Selector Cum 270 30.4.2028
Council Assorter

213.| Textile Sector Skill Textile Jute Carding Operator 270 30.4.2028
Council

214.| Textile Sector Skill Textile Jute Weft Winding 270 30.4.2028
Council Operator

215.| Textile Sector Skill Textile Jute Spinning Sardar 450 30.4.2028
Council (Jobber)

216.| Textile Sector Skill Textile Jute Beaming Operator 270 30.4.2028
Council
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Annexure V: List of 99 qualifications earlier archived due to non-availability of content in

42nd NSQC and has now requested for reactivation on NQR after developing content

Sl. Name of Awarding Body Name of NQR code
No Qualification
1 | Handicrafts and Carpet Sector Skill Council Abrasion & Grinding QG-03-HC-00583-2023-V2-
(HCSSC) Machine Operator HCSSC
2 | Handicrafts and Carpet Sector Skill Council Acid Cleaner QG-03-HC-00584-2023-V2-
(HCSSC) (Metalware) HCSSC
3 | Handicrafts and Carpet Sector Skill Council Assembly Machine QG-03-HC-00839-2023-V2-
(HCSSC) Operator (Woodware) | HCSSC
4 | Handicrafts and Carpet Sector Skill Council Assistant Ceramics QG-2.5-HC-01719-2023-V1.1-
(HCSSC) and Terracotta Toy HCSSC
Maker
5 | Handicrafts and Carpet Sector Skill Council Assistant Wooden Toy | QG-2.5-HC-01722-2023-V1.1-
(HCSSC) Maker HCSSC
6 | Handicrafts and Carpet Sector Skill Council Automatic Stick QG-2.5-HC-00840-2023-V2-
(HCSSC) Making M/C Operator | HCSSC
7 | Handicrafts and Carpet Sector Skill Council Block Print Supervisor | QG-04-HC-00585-2023-V2-
(HCSSC) HCSSC
8 | Handicrafts and Carpet Sector Skill Council CAD Designer for QG-04-HC-00841-2023-V2-
(HCSSC) Carpets HCSSC
9 | Handicrafts and Carpet Sector Skill Council Carpet Quality QG-04-HC-00586-2023-V2-
(HCSSC) Checker HCSSC
10 | Handicrafts and Carpet Sector Skill Council Ceramics Preparation | QG-2.5-HC-01723-2023-V1.1-
(HCSSC) Artisan HCSSC
11 | Handicrafts and Carpet Sector Skill Council Clipper and Embosser | QG-03-HC-00587-2023-V2-
(HCSSC) (Carpets) HCSSC
12 | Handicrafts and Carpet Sector Skill Council Color Quality QG-3.5-HC-00842-2023-V2-
(HCSSC) Incharge/Shade HCSSC
Supervisor (Carpets)
13 | Handicrafts and Carpet Sector Skill Council Crochet Lace - QG-3.5-HC-01725-2023-V1.1-
(HCSSC) Supervisor HCSSC
14 | Handicrafts and Carpet Sector Skill Council Cutting and Threading | QG-2.5-HC-00588-2023-V2-
(HCSSC) Operator (Metalware) HCSSC
15 | Handicrafts and Carpet Sector Skill Council Decorative Glass QG-03-HC-00589-2023-V2-
(HCSSC) Cutter (Glassware) HCSSC
16 | Handicrafts and Carpet Sector Skill Council Decorative Painter - QG-3.5-HC-01726-2023-V1.1-
(HCSSC) Glassware HCSSC
17 | Handicrafts and Carpet Sector Skill Council Design Marker - QG-3.5-HC-01727-2023-V1.1-
(HCSSC) Stonecraft HCSSC
18 | Handicrafts and Carpet Sector Skill Council Assistant Designer & QG-04-HC-00590-2023-V2-
(HCSSC) Shade Writer HCSSC
(Carpets)
19 | Handicrafts and Carpet Sector Skill Council Designer (Woodware QG-03-HC-00843-2023-V2-
(HCSSC) Products) HCSSC
20 | Handicrafts and Carpet Sector Skill Council Dyer (Rangsaaz) QG-03-HC-00591-2023-V2-
(HCSSC) (Carpets) HCSSC
21 | Handicrafts and Carpet Sector Skill Council Embossing Artisan QG-2.5-HC-00844-2023-V2-

(HCSSC)

(Metalware)

HCSSC
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22

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Etching Artisan -
Metalware

QG-2.5-HC-00845-2023-V2-
HCSSC

23

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Finisher (Carpets)

QG-3.5-HC-01728-2023-V1.1-
HCSSC

24

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Finisher (Woodware)

QG-2.5-HC-00846-V2-HCSSC

25 | Handicrafts and Carpet Sector Skill Council Fitter and Rubbing QG-03-HC-00834-2023-V2-
(HCSSC) Operator (Paper HCSSC
Mache)
26 | Handicrafts and Carpet Sector Skill Council Floor Supervisor QG-04-HC-01729-2023-V1.1-
(HCSSC) (Ceramics) HCSSC

27

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Glass Blowing
Operator (Glassware)

QG-03-HC-00592-2023-V2-
HCSSC

28

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Handcrafted Candle
Maker

QG-03-HC-00581-2023-V1-
HCSSC

29

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Inlay Artisan
(Metalware)

QG-03-HC-01731-2023-V1.1-
HCSSC

30

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Jute Handloom
Weaver

QG-03-HC-00847-2023-V2-
HCSSC

31 | Handicrafts and Carpet Sector Skill Council Jute Screen Printer QG-03-HC-00848-2023-V2-
(HCSSC) HCSSC

32 | Handicrafts and Carpet Sector Skill Council Jute Yarn Hank Dyer QG-2.5-HC-00849-2023-V2-
(HCSSC) HCSSC

33 | Handicrafts and Carpet Sector Skill Council Kolhapuri Chappal QG-3.5-HC-01733-2023-V1.1-
(HCSSC) Maker HCSSC

34 | Handicrafts and Carpet Sector Skill Council Lab assistant QG-3.5-HC-01734-2023-V1.1-
(HCSSC) (Ceramics) HCSSC

35 | Handicrafts and Carpet Sector Skill Council Lacquerer (Paper QG-03-HC-00850-2023-V2-
(HCSSC) Mache) HCSSC

36 | Handicrafts and Carpet Sector Skill Council Lacquerer (Woodware) | QG-2.5-HC-00851-2023-V2-
(HCSSC) HCSSC

37 | Handicrafts and Carpet Sector Skill Council Latexing Man QG-2.5-HC-00852-2023-V2-
(HCSSC) (Carpets) HCSSC

38 | Handicrafts and Carpet Sector Skill Council Leaf Utility Products QG-02-HC-00582-2023-V1-
(HCSSC) Artisan HCSSC

39 | Handicrafts and Carpet Sector Skill Council Loom Supervisor - QG-3.5-HC-00853-2023-V2-
(HCSSC) Knotted Carpet HCSSC

40 | Handicrafts and Carpet Sector Skill Council Traditional Hand QG-05-HC-01355-2023-V2-
(HCSSC) Embroiderer- HCSSC

Supervisor

41 | Handicrafts and Carpet Sector Skill Council Material Preparation QG-2.5-HC-00835-2023-V2-
(HCSSC) Worker (Ceramics) HCSSC

42 | Handicrafts and Carpet Sector Skill Council Modeller (Ceramics) QG-3.5-HC-01736-2023-V1.1-
(HCSSC) HCSSC

43 | Handicrafts and Carpet Sector Skill Council Moonjh Craft Maker QG-2.5-HC-01737-2023-V1.1-
(HCSSC) HCSSC

44 | Handicrafts and Carpet Sector Skill Council Paint Line Operator QG-2.5-HC-00836-2023-V2-
(HCSSC) (Paper Mache) HCSSC

45 | Handicrafts and Carpet Sector Skill Council Painter (Metal QG-3.5-HC-01740-2023-V1.1-

(HCSSC)

Handicrafts)

HCSSC
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46

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Paper Mache Art
Designer

QG-03-HC-00854-2023-V2-
HCSSC

47

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Paper Mache Art
Promoter (Paper
Mache)

QG-4.5-HC-00837-2023-V2-
HCSSC

48

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Craft Specialist- Paper
Mache

QG-04-HC-00855-2023-V2-
HCSSC

49

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Planishing Artisan
(Metalware)

QG-03-HC-00593-2023-V2-
HCSSC

50

Handicrafts and Carpet Sector Skill Council
(HCSSC)

Polisher (Metalware)

QG-2.5-HC-00856-2023-V2-
HCSSC

51 | Handicrafts and Carpet Sector Skill Council Product Maker QG-3.5-HC-01741-2023-V1.1-
(HCSSC) (Fashion Jewellery) HCSSC
52 | Handicrafts and Carpet Sector Skill Council Quality Check QG-3.5-HC-01742-2023-V1.1-
(HCSSC) Technician (Ceramics) | HCSSC
53 | Handicrafts and Carpet Sector Skill Council Quality checker - QG-3.5-HC-01743-2023-V1.1-
(HCSSC) Stonecraft HCSSC
54 | Handicrafts and Carpet Sector Skill Council Quality Checker QG-3.5-HC-01744-2023-V1.1-
(HCSSC) (Fashion Jewellery) HCSSC
55 | Handicrafts and Carpet Sector Skill Council Sakhta Saaz (Paper QG-2.5-HC-00838-2023-V2-
(HCSSC) Pulp) HCSSC
56 | Handicrafts and Carpet Sector Skill Council Seasoning and QG-2.5-HC-00858-2023-V2-
(HCSSC) Chemical Treatment HCSSC
Assistant (Woodware)
57 | Handicrafts and Carpet Sector Skill Council Silver Coating- Junior | QG-03-HC-00594-2023-V2-
(HCSSC) Technician HCSSC
(Glassware)
58 | Handicrafts and Carpet Sector Skill Council Sketching and painting | QG-3.5-HC-01745-2023-V1.1-
(HCSSC) artisan (Ceramics) HCSSC
59 | Handicrafts and Carpet Sector Skill Council Stone Preparation QG-2.5-HC-01746-2023-V1.1-
(HCSSC) Artisan HCSSC
60 | Handicrafts and Carpet Sector Skill Council Stringing/Beading QG-02-HC-01747-2023-V1.1-
(HCSSC) Artisan (Fashion HCSSC
Jewellery)
61 | Handicrafts and Carpet Sector Skill Council Traditional Soft Toy QG-2.5-HC-01749-2023-V1.1-
(HCSSC) Maker-Artisan HCSSC
62 | Handicrafts and Carpet Sector Skill Council Tufted Weaving QG-4.5-HC-00595-2023-V2-
(HCSSC) Assistant Supervisor HCSSC
(Carpets)
63 | Handicrafts and Carpet Sector Skill Council Tufting Gun Operator QG-03-HC-00596-2023-V2-
(HCSSC) (Carpets) HCSSC
64 | Handicrafts and Carpet Sector Skill Council Washer (Carpets) QG-2.5-HC-00859-2023-V2-
(HCSSC) HCSSC
65 | Handicrafts and Carpet Sector Skill Council Willow Craft Artisan QG-2.5-HC-01750-2023-V1.1-
(HCSSC) HCSSC
66 | Handicrafts and Carpet Sector Skill Council Bangle Maker QG-03-HC-02618-2024-V1-
(HCSSC) HCSSC
67 | Food Industry Capacity and Skill Initiative Food Analyst 2022/FI/FICSI1/06456
(FICSI)
68 | Food Industry Capacity and Skill Initiative Small Food Business 2022/FI/FICSI/06457

(FICSI)

Operator
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69

Food Industry Capacity and Skill Initiative
(FICSI)

Food Sampler

QG-02-FI-00056-2023-V1-FICSI

70

Food Industry Capacity and Skill Initiative
(FICSI)

Honey Processor

QG-02-FI-00057-2023-V1-FICSI

71 | Food Industry Capacity and Skill Initiative Food Lab QG-02-FI1-00054-2023-V1-FICSI
(FICSI) Instrumentation
Specialist
72 | Food Industry Capacity and Skill Initiative Jr. Coconut QG-02-AG-00579-2023-V1-FICSI
(FICSI) Processing Operator
73 | Food Industry Capacity and Skill Initiative Food Fortification QG-04-FI-02032-2024-V1-FICSI
(FICSI) Associate
74 | Food Industry Capacity and Skill Initiative Seafood Processor QG-3.5-FI-02033-2024-V1-FICSI
(FICSI)
75 | Food Industry Capacity and Skill Initiative Sugar Processing QG-04-F1-02617-2024-V1-FICSI
(FICSI) Operator
76 | Healthcare SSC Ayurvedic Aesthetic QG-03-HE-01021-2023-V1-
Assistant HSSC
77 | Healthcare SSC Naturopathy Assistant | QG-03-HE-01020-2023-V1-
HSSC
78 | Healthcare SSC Basic Health and NG-01-HE-02090-2024-V1-
Wellness Skills (Middle | HSSC
School)
79 | Healthcare SSC Basic Health and NG-2.5-HE-02091-2024-V1-
Wellness Skills HSSC
(Secondary School)
80 | Healthcare SSC Basic Health and NG-3.5-HE-02092-2024-V1-
Wellness Skills (Sr. HSSC
Secondary School)
81 | Healthcare SSC Basic Sanitization and | NM-2.5-HE-02101-2024-V1-
Infection Control at HSSC
Workplace
82 | Healthcare SSC Basic Infection Control | NM-03-HE-02102-2024-V1-
at Healthcare Setup HSSC
83 | Healthcare SSC First Aid Care NM-2.5-HE-02103-2024-V1-
HSSC
84 | Healthcare SSC Basic NM-04-HE-02104-2024-V1-
Cardiopulmonary Life HSSC
Support
85 | Healthcare SSC Frontline Health QG-03-HE-01989-2024-V/2-
Caregiving Assistant HSSC
(Electives: Home
Care, General Hospital
Care, Critical Hospital
Care)
86 | Healthcare SSC Frontline Health QG-04-HE-01990-2024-V2-
Caregiving Associate HSSC
(Electives: Emergency
Care, Sample
Collection, Medical
Equipment Care)
87 | Healthcare SSC Multiskilled Health QG-03-HE-02522-2024-V1-
Assistant HSSC
88 | Healthcare SSC Vriddha Swasthya NG-04-HE-02652-2024-V1-
Sahayak HSSC
89 | Healthcare SSC Fundamentals of Sujok | NG-03-HE-02653-2024-V1-

Therapy

HSSC
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90

Healthcare SSC

Basics of Millets
Nutrition (Shree Anna)

NM-01-HE-02667-2024-V1-
HSSC

91 | Healthcare SSC Introduction to Music NM-03-HE-02668-2024-V1-
Therapy HSSC

92 | Healthcare SSC Cupping Therapist QG-03-HE-01022-2023-V1-

HSSC

93 | Healthcare SSC Advanced NM-06-HE-03001-2024-V1-
Cardiopulmonary Life HSSC
Support

94 | Healthcare SSC Kshara Karma QG-04-HE-03295-2024-V2-
Technician HSSC

95 | Healthcare SSC Varmam-Marma QG-03-HE-03293-2024-V1-
Therapy Assistant HSSC

96 | Healthcare SSC Fundamentals of QG-03-HE-03297-2024-V1-
POSHAK: (Poshan HSSC
Shiksha and Kaushal)
for Anganwadi
Paryavekshika

97 | Healthcare SSC Fundamentals of QG-02-HE-03298-2024-V1-
POSHAK- (Poshan HSSC
Shiksha and Kaushal)
for Anganwadi
Karyakarta

98 | Healthcare SSC Basics of POSHAK QG-02-HE-03298-2024-V1-
(Poshan Shiksha and HSSC
Kaushal) for
Anganwadi Sahayika

99 | West Bengal State Council for Technical Junior Plumber QG-03-PL-00091-2023-V1-

Education and Skill Development

WBSC
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Annexure VI. List of 607 Qualifications being archived/Deactivated on account of
expiry of validity till 30th April 2025

SI.No Awarding Body Sector Name of the NQR Code Originally Valid Till
Qualification Approved
1. Additional Skill Media & Communicative 2021/ME/ASAP/O 30-Dec-21 | 30-Dec-24
Acquisition Programme, Entertainment English Trainer 4725
Government of Kerala
2. Additional Skill Office Assistant Offset 2021/OAFM/ASA 30-Dec-21 | 30-Dec-24
Acquisition Programme, Administration | Printing Operator P/04724
Government of Kerala & Facility
Management
3. Aerospace and Aviation Aerospace & Airport Cargo 2022/AA/IAASSC/ 28-Jun-17 | 24-Feb-25
Sector Skill Council Aviation Operations 05349
(AASSC) Assistant
4. Aerospace and Aviation Aerospace & Airline Security 2022/AA/AASSC/ 20-Feb-17 | 24-Feb-25
Sector Skill Council Aviation Executive 05343
(AASSC)
5. Aerospace and Aviation Aerospace & Airline Ramp 2022/AA/IAASSC/ 15-Mar-17 | 24-Feb-25
Sector Skill Council Aviation Executive 05345
(AASSC)
6. Aerospace and Aviation Aerospace & Airline Ground 2022/AA/IAASSC/ 15-Mar-17 | 24-Feb-25
Sector Skill Council Aviation Support Equipment | 05346
(AASSC) (GSE) Operator
7. Aerospace and Aviation Aerospace & Airline Ground 2022/AA/AASSC/ 15-Mar-17 | 24-Feb-25
Sector Skill Council Aviation Support Equipment | 05348
(AASSC) Mechanic
8. Aerospace and Aviation Aerospace & Airline Flight Load 2022/AA/AASSC/ 20-Feb-17 | 24-Feb-25
Sector Skill Council Aviation Controller 05347
(AASSC)
9. Aerospace and Aviation Aerospace & Aerospace CNC 2022/AA/IAASSC/ 19-Dec-18 | 28-Apr-25
Sector Skill Council Aviation Machinist 05810
(AASSC)
10. Aerospace and Aviation Aerospace & Aerospace 2022/AAIAASSC/ 08-Mar-18 | 28-Apr-25
Sector Skill Council Aviation Composite 05811
(AASSC) Technician
11. Aerospace and Aviation Aerospace & Aerospace 2022/AA/AASSC/ 19-Dec-18 | 28-Apr-25
Sector Skill Council Aviation Structural Fitter 05808
(AASSC)
12. Aerospace and Aviation Aerospace & Airport Safety 2022/AAIAASSC/ 03-Aug-18 | 28-Apr-25
Sector Skill Council Aviation Crew 05807
(AASSC)
13. Aerospace and Aviation Aerospace & Airport Warehouse | 2022/AA/AASSC/ 03-Aug-18 | 28-Apr-25
Sector Skill Council Aviation Coordinator 05812
(AASSC)
14. Aerospace and Aviation Aerospace & Drone Operator- 2022/AAIAASSC/ 28-Apr-22 | 28-Apr-25
Sector Skill Council Aviation Multi Rotor 05806
(AASSC)
15. Agriculture Skill Council Agriculture Atrtificial 2021/AGR/ASCI/O 25-Nov-21 | 25-Nov-24
of India (ASCI) Insemination 4642
Technician
16. Agriculture Skill Council Agriculture Greenhouse 2021/AGR/ASCI/O 25-Nov-21 | 25-Nov-24
of India (ASCI) Operator 4641
17. Agriculture Skill Council Agriculture Micro-Irrigation 2021/AGR/ASCI/O 30-Dec-21 | 30-Dec-24
of India (ASCI) Technician 4742
18. Agriculture Skill Council Agriculture Solar Pump 2021/AGR/ASCI/O 30-Dec-21 | 30-Dec-24
of India (ASCI) Technician 4744
19. Agriculture Skill Council Agriculture Beekeeper 2022/AGR/ASCI/0 30-Dec-21 | 30-Dec-24
of India (ASCI) 5087
20. Agriculture Skill Council Agriculture Freshwater QG-04-AG-00275- 30-Dec-21 | 30-Dec-24
of India (ASCI) Aquaculture 2023-V1.1-ASCI
Farmer
21. Agriculture Skill Council Agriculture Hatchery Operator | QG-03-AG-00276- 25-Nov-21 | 25-Nov-24
of India (ASCI) 2023-V1.1-ASCI
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22. Agriculture Skill Council Agriculture Tractor Operator QG-04-AG-00283- 30-Dec-21 | 30-Dec-24
of India (ASCI) 2023-V1.1-ASCI
23. Agriculture Skill Council Agriculture Quality Seed QG-04-AG-00284- 30-Dec-21 | 30-Dec-24
of India (ASCI) Grower 2023-V1.1-ASCI
24, Agriculture Skill Council Agriculture Poultry Hatchery QG-05-AG-00285- 25-Nov-21 | 25-Nov-24
of India (ASCI) Supervisor 2023-V1.1-ASCI
25. Agriculture Skill Council Agriculture Custom Hiring QG-05-AG-00290- 27-May-21 27-May-
of India (ASCI) Service Provider 2023-V1.1-ASCI 24
26. Agriculture Skill Council Agriculture Poultry Farm QG-03-AG-00293- 25-Nov-21 | 25-Nov-24
of India (ASCI) Worker 2023-V1.1-ASCI
27. Agriculture Skill Council Agriculture Rice Transplanter QG-04-AG-00294- 25-Nov-21 | 25-Nov-24
of India (ASCI) Machine Operator 2023-V1.1-ASClIv
Cum Mechanic
28. Agriculture Skill Council Agriculture Shrimp Farmer QG-04-AG-00295- 30-Dec-21 | 30-Dec-24
of India (ASCI) 2023-V1.1-ASCI
29. Agriculture Skill Council Agriculture Vegetable Grower | QG-04-AG-00298- 25-Feb-21 | 25-Feb-24
of India (ASCI) 2023-V1.1-ASCI
30. Agriculture Skill Council Agriculture Aquaculture QG-05-AG-00313- 30-Dec-21 | 30-Dec-24
of India (ASCI) Technical 2023-V1.1-ASCI
Supervisor
31. Agriculture Skill Council Agriculture Agriculture QG-05-AG-00314- 27-May-21 27-May-
of India (ASCI) Machinery Repair 2023-V1.1-ASCI 24
and Maintenance
Service Provider
32. Agriculture Skill Council Agriculture Assistant Gardener | QG-03-AG-00316- 30-Dec-21 | 30-Dec-24
of India (ASCI) 2023-V1.1-ASCI
33. Agriculture Skill Council Agriculture Combine Harvester | QG-04-AG-00320- 25-Nov-21 | 25-Nov-24
of India (ASCI) Machine Operator 2023-V1.1-ASCI
34. Agriculture Skill Council Agriculture Farm Workshop QG-06-AG-00323- 25-Nov-21 | 25-Nov-24
of India (ASCI) Service Manager 2023-V1.1-ASCI
35. Agriculture Skill Council Agriculture Hatchery QG-03-AG-00330- 30-Dec-21 | 30-Dec-24
of India (ASCI) Production Worker | 2023-V1.1-ASCI
36. Agriculture Skill Council Agriculture Tractor Service QG-04-AG-00337- 25-Nov-21 | 25-Nov-24
of India (ASCI) Mechanic 2023-V1.1-ASCI
37. Agriculture Skill Council Agriculture Flower Handler- QG-04-AG-00416- 27-May-21 27-May-
of India (ASCI) Packaging & 2023-V1.1-ASCI 24
Palletising
38. Agriculture Skill Council Agriculture Pesticide & QG-04-AG-00418- 27-May-21 27-May-
of India (ASCI) Fertilizer Applicator | 2023-V1.1-ASCI 24
39. Agriculture Skill Council Agriculture Aquaculture 2022/AGR/ASCI/0 30-Dec-21 | 30-Dec-24
of India (ASCI) Worker 6532 & Version
3.0
40. Agriculture Skill Council Agriculture Farm Workshop 2022/AGR/ASCI/0 27-May-21 27-May-
of India (ASCI) Foreman / 6544 & Version 24
Supervisor 3.0
41. Agriculture Skill Council Agriculture Fish Retailer 2022/AGR/ASCI/O 30-Dec-21 | 30-Dec-24
of India (ASCI) 6541 & Version
3.0
42. Agriculture Skill Council Agriculture Fisheries 2022/AGR/ASCI/0 30-Dec-21 | 30-Dec-24
of India (ASCI) Extension 6535 & Version
Associate 3.0
43. Agriculture Skill Council Agriculture Greenhouse 2022/AGR/ASCI/0 25-Nov-21 | 25-Nov-24
of India (ASCI) Operator 6543 & Version
3.0
44, Agriculture Skill Council Agriculture Interior Landscaper | 2022/AGR/ASCI/O 30-Dec-21 | 30-Dec-24
of India (ASCI) 6531 & Version
3.0
45. Agriculture Skill Council Agriculture Irrigation Service 2022/AGR/ASCI/O 27-May-21 27-May-
of India (ASCI) Technician 6546 & Version 24
3.0
46. Agriculture Skill Council Agriculture Livestock Service 2022/AGR/ASCI/0 25-Nov-21 | 25-Nov-24
of India (ASCI) Provider 6547 & Version
7.0
47. Agriculture Skill Council Agriculture Ornamental Fish 2022/AGR/ASCI/0 30-Dec-21 | 30-Dec-24
of India (ASCI) Farmer 6538 & Version
3.0
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48. Agriculture Skill Council Agriculture Bamboo Grower 2022/AGR/ASCI/O 27-Jan-22 | 27-Jan-25
of India (ASCI) 5099
49. Agriculture Skill Council Agriculture Agriculture 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) Warehouse Worker | 5102
50. Agriculture Skill Council Agriculture Organic Grower 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) 5090
51. Agriculture Skill Council Agriculture Oilseed Crop 2022/AGR/ASCI/O 24-Feb-22 | 24-Feb-25
of India (ASCI) Grower 5360
52. Agriculture Skill Council Agriculture Coconut Grower 2022/AGR/ASCI/0 24-Feb-22 | 24-Feb-25
of India (ASCI) cum Primary 5351
Processor
53. Agriculture Skill Council Agriculture Dairy Farmer/ 2022/AGR/ASSC/ 27-Jan-22 | 27-Jan-25
of India (ASCI) Entrepreneur 05517
54. Agriculture Skill Council Agriculture Agri Service Input QG-05-AG-00271- 27-Jan-22 | 27-Jan-25
of India (ASCI) Dealer 2023-V1.1-ASCI
55. Agriculture Skill Council Agriculture Aquarium QG-04-AG-00273- 24-Feb-22 | 24-Feb-25
of India (ASCI) Technician 2023-V1.1-ASCI
56. Agriculture Skill Council Agriculture Barefoot QG-04-AG-00274- 31-Mar-22 | 31-Mar-25
of India (ASCI) Technician 2023-V1.1-ASCI
57. Agriculture Skill Council Agriculture Paddy Farmer QG-03-AG-00278- 28-Apr-22 | 28-Apr-25
of India (ASCI) 2023-V1.1-ASCI
58. Agriculture Skill Council Agriculture Soil & Water QG-05-AG-00279- 27-Jan-22 | 27-Jan-25
of India (ASCI) Testing Lab 2023-V1.1-ASCI
Analyst
59. Agriculture Skill Council Agriculture Sugarcane QG-03-AG-00280- 24-Feb-22 | 24-Feb-25
of India (ASCI) Cultivator 2023-V1.1-ASCI
60. Agriculture Skill Council Agriculture Supply Chain Field | QG-04-AG-00281- 27-Jan-22 | 27-Jan-25
of India (ASCI) Executive 2023-V1.1-ASCI
61. Agriculture Skill Council Agriculture Tea Plantation QG-03-AG-00282- 24-Feb-22 | 24-Feb-25
of India (ASCI) Worker 2023-V1.1-ASCI
62. Agriculture Skill Council Agriculture Hydroponics QG-04-AG-00289- 31-Mar-23 | 31-Mar-25
of India (ASCI) Technician 2023-V1.1-ASCI
63. Agriculture Skill Council Agriculture Community QG-04-AG-00291- 31-Mar-22 | 31-Mar-25
of India (ASCI) Service Provider 2023-V1.1-ASCI
64. Agriculture Skill Council Agriculture Soil & Water QG-04-AG-00296- 27-Jan-22 | 27-Jan-25
of India (ASCI) Testing Lab 2023-V1.1-ASCI
Technician
65. Agriculture Skill Council Agriculture Village Level Milk QG-04-AG-00299- 31-Mar-22 | 31-Mar-25
of India (ASCI) Collection Center 2023-V1.1-ASCI
In charge
66. Agriculture Skill Council Agriculture Agriculture QG-05-AG-00306- 27-Jan-22 | 27-Jan-25
of India (ASCI) Machinery 2023-V1.1-ASCI
Demonstrator
67. Agriculture Skill Council Agriculture Deep Sea Fisher QG-04-AG-00307- 31-Mar-22 | 31-Mar-25
of India (ASCI) 2023-V1.1-ASCI
68. Agriculture Skill Council Agriculture Tea Maker QG-04-AG-00310- 28-Apr-22 | 28-Apr-25
of India (ASCI) (Production) 2023-V1.1-ASCI
69. Agriculture Skill Council Agriculture Tea Factory QG-04-AG-00311- 28-Apr-22 | 28-Apr-25
of India (ASCI) Assistant 2023-V1.1-ASCI
70. Agriculture Skill Council Agriculture Agriculture Field QG-04-AG-00312- 24-Feb-22 | 24-Feb-25
of India (ASCI) Officer 2023-V1.1-ASCI
71. Agriculture Skill Council Agriculture Brackishwater QG-04-AG-00317- 24-Feb-22 | 24-Feb-25
of India (ASCI) Aquaculture 2023-V1.1-ASCI
Farmer
72. Agriculture Skill Council Agriculture Bulk Milk Cooler QG-04-AG-00318- 24-Feb-22 | 24-Feb-25
of India (ASCI) (BMC) Operator 2023-V1.1-ASCI
73. Agriculture Skill Council Agriculture Chilling Plant QG-04-AG-00319- 31-Mar-22 | 31-Mar-25
of India (ASCI) Technician 2023-V1.1-ASCI
74. Agriculture Skill Council Agriculture Dairy Farm QG-05-AG-00321- 31-Mar-22 | 31-Mar-25
of India (ASCI) Supervisor 2023-V1.1-ASCI
75. Agriculture Skill Council Agriculture Dairy Worker QG-03-AG-00322- 24-Feb-22 | 24-Feb-25
of India (ASCI) 2023-V1.1-ASCI
76. Agriculture Skill Council Agriculture Mariculture Farmer | QG-04-AG-00331- 24-Feb-22 | 24-Feb-25
of India (ASCI) 2023-V1.1-ASCI
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77. Agriculture Skill Council Agriculture Milk Procurement QG-05-AG-00332- 31-Mar-22 | 31-Mar-25
of India (ASCI) & Input Supervisor | 2023-V1.1-ASCI
78. Agriculture Skill Council Agriculture Poultry feed, food QG-05-AG-00334- 31-Mar-22 | 31-Mar-25
of India (ASCI) safety and labelling | 2023-V1.1-ASCI
Supervisor
79. Agriculture Skill Council Agriculture Poultry Farm QG-05-AG-00335- 31-Mar-22 | 31-Mar-25
of India (ASCI) Supervisor 2023-V1.1-ASCI
80. Agriculture Skill Council Agriculture Solanaceous Crop | QG-03-AG-00336- 27-Jan-22 | 27-Jan-25
of India (ASCI) Cultivator 2023-V1.1-ASCI
81. Agriculture Skill Council Agriculture Friends of Coconut | QG-03-AG-00341- 24-Feb-22 | 24-Feb-25
of India (ASCI) Tree 2023-V1.1-ASCI
82. Agriculture Skill Council Agriculture Banana Farmer QG-04-AG-00414- 27-Jan-22 | 27-Jan-25
of India (ASCI) cum Primary 2023-V1.1-ASCI
Processor
83. Agriculture Skill Council Agriculture Cereal Crop QG-04-AG-00415- 27-Jan-22 | 27-Jan-25
of India (ASCI) Grower 2023-V1.1-ASCI
84. Agriculture Skill Council Agriculture Chick Sexing and QG-04-AG-00417- 31-Mar-22 | 31-Mar-25
of India (ASCI) Grading 2023-V1.1-ASCI
Technician
85. Agriculture Skill Council Agriculture Marine Capture QG-03-AG-00420- 31-Mar-22 | 31-Mar-25
of India (ASCI) Fisherman cum 2023-V1.1-ASCI
Primary Processor
86. Agriculture Skill Council Agriculture Vermicompost QG-04-AG-00419- 27-Jan-22 | 27-Jan-25
of India (ASCI) Producer 2023-V1.1-ASCI
87. Agriculture Skill Council Agriculture Agriculture 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) Extension Service | 6520 & Version
Provider 3.0
88. Agriculture Skill Council Agriculture Agriculture 2022/AGR/ASCI/O 27-Jan-22 | 27-Jan-25
of India (ASCI) Warehouse Worker | 6528 & Version
3.0
89. Agriculture Skill Council Agriculture Coffee Plantation 2022/AGR/ASCI/O 31-Mar-22 | 31-Mar-25
of India (ASCI) Worker 6517 & Version
3.0
90. Agriculture Skill Council Agriculture Cotton Cultivator 2022/AGR/ASCI/0 24-Feb-22 | 24-Feb-25
of India (ASCI) 6519 & Version
3.0
91. Agriculture Skill Council Agriculture Floriculturist 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) 6527 & Version
3.0
92. Agriculture Skill Council Agriculture Forest Nursery 2022/AGR/ASCI/0 31-Mar-22 | 31-Mar-25
of India (ASCI) Raiser 6516 & Version
3.0
93. Agriculture Skill Council Agriculture Inland Capture 2022/AGR/ASCI/0 31-Mar-22 | 31-Mar-25
of India (ASCI) Fisherman cum 6536 & Version
Primary Processor | 2.0
94. Agriculture Skill Council Agriculture Medicinal and 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) Aromatic Plants 6522 & Version
Grower 3.0
95. Agriculture Skill Council Agriculture Pulses Cultivator 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) 6530 & Version
3.0
96. Agriculture Skill Council Agriculture Sericulturist 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) 6524 & Version
3.0
97. Agriculture Skill Council Agriculture Small Poultry 2022/AGR/ASCI/0 27-Jan-22 | 27-Jan-25
of India (ASCI) Farmer 6525 & Version
3.0
98. Agriculture Skill Council Agriculture Packhouse Worker | QG-03-AG-00277- 27-Jan-22 | 27-Jan-22
of India (ASCI) 2023-V1.1-ASCI
99. Agriculture Skill Council Agriculture Coldwater QG-04-AG-00300- 11-Aug-20 | 11-Aug-25
of India (ASCI) Aquaculture 2023-V1.1-ASCI
Farmer
100. | Agriculture Skill Council Agriculture Vegetable Grower | QG-04-AG-03272- 22-Oct-24 | 22-Oct-27
of India (ASCI) 2023-V1.1-ASCI
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101. | Apparel, Madeups & Apparel Specialized 2022/APR/AMHS 17-Nov-22 | 17-Nov-24
HomeFurnishing Sector Sewing Machine SC/06555
Skill Council (AMHSSC) Operator
102. | Apparel, Madeups & Apparel Self Employed 2022/APR/AMHS 30-Sep-21 | 30-Sep-24
HomeFurnishing Sector Tailor SC/06556
Skill Council (AMHSSC)
103. | Apparel, Madeups & Apparel Sewing Machine 2022/APR/AMHS 17-Nov-21 | 17-Nov-24
HomeFurnishing Sector Operator Knits SC/06552
Skill Council (AMHSSC)
104. | Apparel, Madeups & Apparel Layerman QG-02-AP-01760- 30-Sep-21 | 30-Sep-24
HomeFurnishing Sector 2024-V1.1-
Skill Council (AMHSSC) AMHSSC, Version
3.0
105. | Apparel, Madeups & Apparel Advance Pattern QG-05-AP-01772- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector Maker (CAD/CAM) | 2024-V1.1-
Skill Council (AMHSSC) AMHSSC, Version
3.0
106. | Apparel, Madeups & Apparel Assistant QG-04-AP-01768- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector Designer- Fashion, | 2024-V1.1-
Skill Council (AMHSSC) Home and AMHSSC ,
Madeups Version 3.0
107. | Apparel, Madeups & Apparel Checker Inline and | QG-3.5-AP- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector Measurement 01766-2024-V1.1-
Skill Council (AMHSSC) AMHSSC, Version
3.0
108. | Apparel, Madeups & Apparel Embroidery QG-03-AP-01762- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector Machine Operator 2024-V1.1-
Skill Council (AMHSSC) (Zigzag Machine) AMHSSC, Version
3.0
109. | Apparel, Madeups & Apparel Export Executive QG-05-AP-01775- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector 2024-V1.1-
Skill Council (AMHSSC) AMHSSC, Version
3.0
110. | Apparel, Madeups & Apparel Factory QG-05-AP-01779- 30-Sep-21 | 30-Sep-24
HomeFurnishing Sector Compliance 2024-V1.1-
Skill Council (AMHSSC) Auditor AMHSSC, Version
3.0
111. | Apparel, Madeups & Apparel Industrial Engineer | QG-05-AP-01778- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector 2024-V1.1-
Skill Council (AMHSSC) AMHSSC, Version
3.0
112. | Apparel, Madeups & Apparel Merchandiser — QG-05-AP-01771- 31-Dec-21 | 31-Dec-24
HomeFurnishing Sector Fashion, Made- 2024-V1.1-
Skill Council (AMHSSC) Ups & Home AMHSSC
Furnishings
113. | Apparel, Madeups & Apparel Processing QG-04-AP-01769- 31-Dec-21 | 31-Dec-24
HomeFurnishing Sector Supervisor (Dyeing | 2024-V1.1-
Skill Council (AMHSSC) &Printing) AMHSSC
114. | Apparel, Madeups & Apparel Record Keeper QG-03-AP-01764- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector 2024-V1.1-
Skill Council (AMHSSC) AMHSSC
115. | Apparel, Madeups & Apparel Sampling Tailor QG-3.5-AP- 30-Dec-21 | 30-Dec-24
HomeFurnishing Sector 01767-2024-V1.1-
Skill Council (AMHSSC) AMHSSC
116. | Automotive Skills Automotive Automotive 2022/AUT/ASDC/ 20-Nov-20 | 20-Nov-24
Development Council Washer 06559
(ASDC)
117. | Automotive Skills Automotive Driving Trainer- QG-4.5-AU- 27-Aug-24 | 27-Aug-24
Development Council LMV 02946-2024-V2-
(ASDC) ASDC
118. | Automotive Skills Automotive Fleet Telematic 2022/AUT/ASDC/ 28-Apr-22 | 28-Apr-25
Development Council Executive 05804
(ASDC)
119. | Automotive Skills Automotive Automotive QG-3.5-AU- 28-Apr-22 | 28-Apr-25
Development Council Product Testing 00723-2023-V1.1-
(ASDC) Technician ASDC
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120. | Beauty & Wellness Beauty & Cosmetologist QM-04-BW- 24-Feb-22 | 24-Feb-25
Sector Skill Council Wellness 00443-2023-V1.1-
(B&WSSC) BWSSC
121. | Beauty & Wellness Beauty & Aesthetic Skin QM-04-BW- 31-Aug-21 | 24-Feb-25
Sector Skill Council Wellness Technician 00442-2023-V1.1-
(B&WSSC) BWSSC
122. | Capital Goods and Capital Goods | Draughtsman - 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Piping 05571
(CGSSO) Manufacturing
123. | Capital Goods and Capital Goods | Assistant Manual 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Metal Arc Welding/ | 06603
(CGSSCQ) Manufacturing | Shielded Metal Arc
Welding Welder
124. | Capital Goods and Capital Goods | CNC Operator — 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Vertical Machining | 06602
(CGSSO) Manufacturing | Centre
125. | Capital Goods and Capital Goods | CNC Operator 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Turning 06601
(CGSSQC) Manufacturing
126. | Capital Goods and Capital Goods | CNC Programmer 2022/CCM/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & 06613
(CGSSO) Manufacturing
127. | Capital Goods and Capital Goods | Draughtsman - 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Mechanical 06608
(CGSSQ) Manufacturing
128. | Capital Goods and Capital Goods | Fitter Fabrication 2022/CCM/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & 06611
(CGSSO) Manufacturing
129. | Capital Goods and Capital Goods | Fitter Mechanical 2022/CCMICGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Assembly 06606
(CGSSQ) Manufacturing
130. | Capital Goods and Capital Goods | Technician 2022/CCM/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Instrumentation 06609
(CGSSO) Manufacturing
131. | Capital Goods and Capital Goods | Manual Metal Arc 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Welding/ Shielded | 06604
(CGSSC) Manufacturing | Metal Arc Welding
Welder
132. | Capital Goods and Capital Goods | Production 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Engineer (Capital 06610
(CGSSO) Manufacturing | Goods)
133. | Capital Goods and Capital Goods | Metal Inert Gas/ 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Metal Active Gas/ 06605
(CGSSC) Manufacturing | Gas Metal Arc
Welder
(MIG/IMAG/GMAW)
134. | Capital Goods and Capital Goods | Capital Goods QG-04-CG-00175- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Calibration 2023-V1.1-CGSC
(CGSSQO) Manufacturing | Technician
135. | Capital Goods and Capital Goods | CNC Setter and QG-04-CG-00178- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Operator - Electro 2023-V1.1-CGSC
(CGSSC) Manufacturing | Discharge Machine
(Spark Erosion)
136. | Capital Goods and Capital Goods | Design Engineer — | QG-07-CG-00196- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Marine piping and 2023-V1.1-CGSC
(CGSSQ) Manufacturing | Engineering
137. | Capital Goods and Capital Goods | Designer QG-05-CG-00176- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Mechanical 2023-V1.1-CGSC
(CGSSQO) Manufacturing
138. | Capital Goods and Capital Goods | Design Engineer — | QG-07-CG-00195- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Hull and Structures | 2023-V1.1-CGSC
(CGSS0O) Manufacturing
139. | Capital Goods and Capital Goods | Forger QG-04-CG-00190- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & 2023-V1.1-CGSC
(CGSSQO) Manufacturing
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140. | Capital Goods and Capital Goods | Lab Technician — QG-04-CG-00181- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Metal Testing 2023-V1.1-CGSC
(CGSSQO) Manufacturing
141. | Capital Goods and Capital Goods | Lab Technician — QG-04-CG-00182- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Radiographic 2023-V1.1-CGSC
(CGSSC) Manufacturing | Testing
142. | Capital Goods and Capital Goods | Maintenance Fitter | QG-04-CG-00189- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & - Mechanical 2023-V1.1-CGSC
(CGSSO) Manufacturing
143. | Capital Goods and Capital Goods | Operator- QG-03-CG-00173- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Conventional 2023-V1.1-CGSC
(CGSSCQ) Manufacturing | Milling
144. | Capital Goods and Capital Goods | Operator- QG-03-CG-00174- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Conventional 2023-V1.1-CGSC
(CGSSC) Manufacturing | Surface Griding
Machines
145. | Capital Goods and Capital Goods | Operator- QG-03-CG-00179- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Conventional 2023-V1.1-CGSC
(CGSSQC) Manufacturing | Turning
146. | Capital Goods and Capital Goods | Oxy Fuel Gas QG-02-CG-00183- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Cutter 2023-V1.1-CGSC
(CGSSO) Manufacturing
147. | Capital Goods and Capital Goods | Quality Inspector — | QG-04-CG-00188- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Manufactured 2023-V1.1-CGSC
(CGSSQ) Manufacturing | Components
148. | Capital Goods and Capital Goods | Resistance Spot QG-03-CG-00184- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & welding Machine 2023-V1.1-CGSC
(CGSSO) Manufacturing | Operator
149. | Capital Goods and Capital Goods | Senior Manual QG-04-CG-00192- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Metal Arc Welder/ 2023-V1.1-CGSC
(CGSSC) Manufacturing | Shielded Metal Arc
Welder (Optional:
Submerged Arc
Welder (SAW))
150. | Capital Goods and Capital Goods | Senior Tungsten QG-05-CG-00187- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Inert Gas Welder 2023-V1.1-CGSC
(CGSSQO) Manufacturing | (GTAW)
151. | Capital Goods and Capital Goods | Service Engineer — | QG-04-CG-00191- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Installation and 2023-V1.1-CGSC
(CGSSQO) Manufacturing | Commissioning
152. | Capital Goods and Capital Goods | Sheet Metal QG-02-CG-00193- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Worker - Hand 2023-V1.1-CGSC
(CGSSQO) Manufacturing | Tools and
Manually Operated
Machines
(Optional: Grinder -
Hand and Hand
Held Power Tools
153. | Capital Goods and Capital Goods | Stud Welding QG-04-CG-00185- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Operator 2023-V1.1-CGSC
(CGSSQO) Manufacturing
154. | Capital Goods and Capital Goods | Tool and Die QG-05-CG-00194- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Maker 2023-V1.1-CGSC
(CGSSO) Manufacturing
155. | Capital Goods and Capital Goods | Tungsten Inert Gas | QG-04-CG-00186- 31-Mar-22 | 31-Mar-25
Strategic Skill Council & Welder (GTAW) 2023-V1.1-CGSC
(CGSSQO) Manufacturing
156. | Capital Goods and Capital Goods | Fitter- Electrical 2022/CCMI/CGSC/ 31-Mar-22 | 31-Mar-25
Strategic Skill Council & and electronic 06607
(CGSSQO) Manufacturing | assembly
157. | Central Institute of Chemicals & Machine Operator 2021/CP/CIPET/O 21-Jul-16 | 24-Nov-24
Petrochemicals Petrochemicals | Assistant-Injection | 4611
Engineering & Moulding
Technology (CIPET)
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158. | Central Institute of Chemicals & Machine operator 2021/CP/CIPET/O 21-Jul-16 | 24-Nov-24
Petrochemicals Petrochemicals | Assistant - Plastics | 4610
Engineering & Processing
Technology (CIPET)

159. | Central Institute of Chemicals & Machine Operator 2021/CP/CIPET/O 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | Assistant-Plastics 4615
Engineering & Recycling
Technology (CIPET)

160. | Central Institute of Chemicals & Machine Operator 2021/CP/CIPET/O 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | & Programmer — 4630
Engineering & CNC Lathe
Technology (CIPET)

161. | Central Institute of Chemicals & Machine Operator 2021/CP/CIPET/O 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | & Programmer — 4631
Engineering & CNC Milling
Technology (CIPET)

162. | Central Institute of Chemicals & Machine Operator - | 2021/CP/CIPET/0 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | Blow Molding 4624
Engineering &
Technology (CIPET)

163. | Central Institute of Chemicals & Machine Operator - | 2021/CP/CIPET/O 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | Injection Moulding | 4623
Engineering &
Technology (CIPET)

164. | Central Institute of Chemicals & Machine operator - | 2021/CP/CIPET/0 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | Plastics 4622
Engineering & Processing
Technology (CIPET)

165. | Central Institute of Chemicals & Machine Operator - | 2021/CP/CIPET/O 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | Plastics Recycling | 4627
Engineering &
Technology (CIPET)

166. | Central Institute of Chemicals & Machine Operator - | 2021/CP/CIPET/O 21-Jul-16 | 31-Dec-24
Petrochemicals Petrochemicals | Tool Room 4629
Engineering &
Technology (CIPET)

167. | Construction Skill Construction Helper Bar Bender | QG-02-C0O-00803- 31-Aug-23 | 29-Feb-24
Development Council of and Steel Fixer 2023-V2-CSDCI
India (CSDCI)

168. | Construction Skill Construction Structural Steel QG-3.5-CO- 31-Aug-23 | 29-Feb-24
Development Council of NDT Tester 00815-2023-V2-
India (CSDCI) CsDCI

169. | Construction Skill Construction Bar Bender and 2022/CON/CSDCI 31-Mar-22 | 31-Mar-25
Development Council of Steel fixer /05605
India (CSDCI)

170. | Construction Skill Construction Assistant QG-03-C0-03370- 31-Mar-22 | 31-Mar-25
Development Council of Electrician 2024-V1.1-CSDCI
India (CSDCI)

171. | Construction Skill Construction Assistant Rural QG-03-C0O-03371- 31-Jan-22 | 31-Mar-25
Development Council of Mason 2024-V1.1-CSDCI
India (CSDCI)

172. | Construction Skill Construction Assistant Surveyor | QG-02-CO-03372- 31-Mar-22 | 31-Mar-25
Development Council of 2024-V1.1-CSDCI
India (CSDCI)

173. | Construction Skill Construction Brick Mason QG-3.5-CO- 31-Mar-22 | 31-Mar-25
Development Council of (Electives: 03374-2024-V1.1-
India (CSDCI) General/Plastering) | CSDCI

174. | Construction Skill Construction Construction QG-3.5-CO- 31-Mar-22 | 31-Mar-25
Development Council of Electrician-LV 03376-2024-V1.1-
India (CSDCI) CsDCI

175. | Construction Skill Construction Draughtsperson- QG-3.5-CO- 31-Mar-22 | 31-Mar-25
Development Council of Civil works 03378-2024-V1.1-
India (CSDCI) CSDCI

176. | Construction Skill Construction EHS Steward QG-3.5-CO- 31-Mar-22 | 31-Mar-25
Development Council of 03379-2024-V1.1-
India (CSDCI) CsDCI
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177. | Construction Skill Construction Construction QG-3.5-CO- 31-Mar-22 | 31-Mar-25
Development Council of Laboratory & Field | 03377-2024-V1.1-
India (CSDCI) Technician CSDCI
178. | Domestic Worker Sector | Domestic Housekeeper cum | QG-02-TH-00553- 19-Dec-18 | 30-Sep-24
Skill Council (DWSSC) Worker Cook (Household 2023-V1.1-
and Small DWSSC
Establishment)
179. | Domestic Worker Sector Domestic Child Caretaker QG-03-TH-00555- 19-Dec-18 | 25-Mar-24
Skill Council (DWSSC) Worker (Non-Clinical) 2023-V1.1-
DWSSC
180. | Electronics Sector Skills Electronics & Multi Skill 2021/EHW/ESSC/ 30-Dec-21 | 30-Dec-24
Council Of India (ESSCI) | HW Technician 04793
(Electrical)
181. | Electronics Sector Skills Electronics & Drone Service 2021/EHW/ESSC/ 30-Dec-21 | 30-Dec-24
Council Of India (ESSCI) | HW Technician 04791
182. | Electronics Sector Skills Electronics & Field Engineer — 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW RACW 05112
183. | Electronics Sector Skills Electronics & CCTV Installation 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Technician 05114
184. | Electronics Sector Skills Electronics & Electronic 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Hardware Design 05119
Engineer
185. | Electronics Sector Skills Electronics & Electrical 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Technician 05120
186. | Electronics Sector Skills Electronics & Assembly 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Supervisor 05122
187. | Electronics Sector Skills Electronics & Embedded 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Software Engineer | 05108
188. | Electronics Sector Skills Electronics & Electronics 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Manufacturing 05135
Services Operation
& Maintenance
Manager
189. | Electronics Sector Skills Electronics & Embedded Product | 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Design Engineer- 05130
Technical Lead
190. | Electronics Sector Skills Electronics & Embedded Full- 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Stack 10T Analyst 05132
191. | Electronics Sector Skills Electronics & loT Hardware 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Analyst 05131
192. | Electronics Sector Skills Electronics & Remote Helpdesk 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Technician 05134
193. | Electronics Sector Skills Electronics & DAS Set-top Box 2022/EHW/ESSC/ 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW Installation and 05137
Service Technician
194. | Electronics Sector Skills Electronics & Molding Process 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Engineer 05399
195. | Electronics Sector Skills Electronics & Die Attach & Wire 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Bonding Engineer 05398
196. | Electronics Sector Skills Electronics & Quality Analysis & | 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Reliability Engineer | 05397
197. | Electronics Sector Skills Electronics & Quality Manager- 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Electronics 05394
198. | Electronics Sector Skills Electronics & Robotics 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Automation Lead 05393
199. | Electronics Sector Skills Electronics & Mechatronics 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Designer and 05392
System Integrator
200. | Electronics Sector Skills Electronics & Mechatronics 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Maintenance 05391
Specialist
201. | Electronics Sector Skills Electronics & Mechanical 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Engineering and 05390
Plumbing General
Manager
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202. | Electronics Sector Skills Electronics & Building 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Management 05389
System Project
Manager
203. | Electronics Sector Skills Electronics & Building 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Management 05388
System Service
Engineer
204. | Electronics Sector Skills Electronics & Incoming QC 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Technician 05385
205. | Electronics Sector Skills Electronics & Quality Engineer 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW 05384
206. | Electronics Sector Skills Electronics & In-Process And 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Final Quality 05379
Engineer
207. | Electronics Sector Skills Electronics & VLSI Design 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Engineer 05377
208. | Electronics Sector Skills Electronics & Sales Engineer - 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Electronics Product | 05375
209. | Electronics Sector Skills Electronics & Project Manager- 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Electronics 05395
210. | Electronics Sector Skills Electronics & Customer Care 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Executive 05637
211. | Electronics Sector Skills Electronics & Failure Analysis 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW and Reliability 05629
Engineer
212. | Electronics Sector Skills Electronics & IC Package 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Engineer 05630
213. | Electronics Sector Skills Electronics & Package Design 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Engineer 05634
214. | Electronics Sector Skills Electronics & Saw Singulation — | 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Process Engineer 05631
215. | Electronics Sector Skills Electronics & Solder Ball Attach 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW — Process 05632
Engineer
216. | Electronics Sector Skills Electronics & Sr. Executive- 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Business 05639
Development
217. | Electronics Sector Skills Electronics & Wafer Back 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Grinding Engineer | 05633
218. | Electronics Sector Skills Electronics & Wafer Dicing 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Engineer 05635
219. | Electronics Sector Skills Electronics & Wafer Test & Sort 2022/EHW/ESSC/ 31-Mar-22 | 31-Mar-25
Council Of India (ESSCI) | HW Engineer 05628
220. | Electronics Sector Skills Electronics & Laser Marking and | 2022/EHW/ESSC/ 24-Feb-22 | 24-Feb-25
Council Of India (ESSCI) | HW Cutting - Process 05396
Engineer
221. | Electronics Sector Skills Electronics & Service Engineer QG-05-EH-01343- 27-Jan-22 | 27-Jan-25
Council Of India (ESSCI) | HW IT Hardware 2023-V1.1-ESSC
222. | Food Industry Capacity & | Food Industry Hygiene 2022/FI/FICSI/066 30-Dec-21 | 29-Dec-24
Skill Initiative (FICSI) Coordinator 87
223. | Food Industry Capacity & | Food Industry Jam, Jelly and 2022/FI/FICSI/066 29-Jul-21 | 28-Jul-24
Skill Initiative (FICSI) Ketchup 90
Processing
Technician
224. | Food Industry Capacity & | Food Industry Processed Food 2022/FI/FICSI/066 30-Dec-21 | 29-Dec-24
Skill Initiative (FICSI) Entrepreneur 94
225. | Food Industry Capacity & | Food Industry Packing Machine 2022/FI/FICSI/066 30-Nov-21 | 29-Oct-24
Skill Initiative (FICSI) Worker — Food 91
Processing
226. | Food Industry Capacity & | Food Industry Grain Miller QG-03-FI-03331- 22-Oct-24 | 21-Oct-24
Skill Initiative (FICSI) 2024-V4-FICSI
227. | Food Industry Capacity & | Food Industry Assistant Sorter QG-03-FI-03328- 22-Oct-24 | 21-Oct-24
Skill Initiative (FICSI) and Grader - Fruits | 2024-V4-FICSI
and Vegetables
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228. | Food Industry Capacity & | Food Industry Craft Baker(v3) 2022/FI/FICSI/066 24-Nov-22 | 23-Feb-25
Skill Initiative (FICSI) 814.0

229. | Food Industry Capacity & | Food Industry Fruit Pulp 2022/FI/FICSI/066 17-Nov-22 | 23-Feb-25
Skill Initiative (FICSI) Processing 84

Technician (v3)

230. | Food Industry Capacity & | Food Industry Spice Processing 2022/FI/FICSI/066 24-Feb-22 | 23-Feb-25
Skill Initiative (FICSI) Technician(v3) 95

231. | Gems & Jewellery Skill Gem & Jewellery Frame 2022/GJIGJSCI/0 18-Apr-19 | 22-Feb-24
Council of India Jewellery and Component 5423

Maker

232. | Handicrafts and Carpet Handicrafts & Appligue Artisan 2022/HC/HCSSC/ 22-Aug-19 | 22-Aug-24
Sector Skill Council Carpets 06746
(HCSSC)

233. | Handicrafts and Carpet Handicrafts & Carpet Weaver 2022/HC/HCSSC/ 09-Oct-17 | 30-Dec-24
Sector Skill Council Carpets 06752
(HCSSC)

234. | Handicrafts and Carpet Handicrafts & Carving Artisan 2022/HC/HCSSC/ 05-Aug-18 | 30-Dec-24
Sector Skill Council Carpets (Stonecratft) 06741
(HCSSC)

235. | Handicrafts and Carpet Handicrafts & Casting Operator 2022/HC/HCSSC/ 05-Feb-18 | 30-Dec-24
Sector Skill Council Carpets (Metal Handicrafts) | 06739
(HCSSC)

236. | Handicrafts and Carpet Handicrafts & Ceramics and 2022/HC/HCSSC/ 31-Aug-21 | 31-Aug-24
Sector Skill Council Carpets Terracotta Toy 06743
(HCSSC) Maker - Artisan

237. | Handicrafts and Carpet Handicrafts & Engraving and 2022/HC/HCSSC/ 05-Feb-18 | 30-Dec-24
Sector Skill Council Carpets Stamping Artisan 06748
(HCSSC)

238. | Handicrafts and Carpet Handicrafts & Engraving/ 2022/HC/HCSSC/ 05-Feb-18 | 30-Dec-24
Sector Skill Council Carpets Carving/ Etching 06738
(HCSSC) Assistant

239. | Handicrafts and Carpet Handicrafts & Hand Block Printer | 2022/HC/HCSSC/ 22-Aug-19 | 22-Aug-24
Sector Skill Council Carpets 06747
(HCSSC)

240. | Handicrafts and Carpet Handicrafts & Inlay Artisan - 2022/HC/HCSSC/ 03-Aug-18 | 30-Dec-24
Sector Skill Council Carpets Stonecraft 06737
(HCSSC)

241. | Handicrafts and Carpet Handicrafts & Puppet Maker - 2022/HC/HCSSC/ 31-Aug-21 | 31-Aug-24
Sector Skill Council Carpets Artisan 06750
(HCSSC)

242. | Handicrafts and Carpet Handicrafts & Upcycling Scraps 2022/HC/HCSSC/ 30-Dec-21 | 30-Dec-24
Sector Skill Council Carpets and E-waste 06749
(HCSSO) Artisan

243. | Handicrafts and Carpet Handicrafts & Team and Work NG-03-HC-00633- 16-Jan-24 | 16-Jan-24
Sector Skill Council Carpets Area Management | 2023-V1-HCSSC
(HCSSC)

244. | Handicrafts and Carpet Handicrafts & Decorative Painter | QG-3.5-HC- 30-Dec-21 | 30-Dec-24
Sector Skill Council Carpets - Glassware 01726-2023-V1.1-
(HCSSC) HCSSC

245. | Handicrafts and Carpet Handicrafts & Design Marker - QG-3.5-HC- 30-Dec-21 | 30-Dec-24
Sector Skill Council Carpets Stonecraft 01727-2023-V1.1-
(HCSSC) HCSSC

246. | Handicrafts and Carpet Handicrafts & Glass Toy Maker - | QG-03-HC-01730- 31-Aug-21 | 31-Aug-24
Sector Skill Council Carpets Artisan 2023-V1.1-
(HCSSC) HCSSC

247. | Handicrafts and Carpet Handicrafts & Inlay Artisan QG-03-HC-01731- 30-Dec-21 | 30-Dec-24
Sector Skill Council Carpets (Metalware) 2023-V1.1-
(HCSSC) HCSSC

248. | Handicrafts and Carpet Handicrafts & Assistant Ceramics | 2022/HC/HCSSC/ 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets and Terracotta Toy | 05151
(HCSSO) Maker

249. | Handicrafts and Carpet Handicrafts & Agarbatti Maker 2022/HC/HCSSC/ 09-Apr-18 | 27-Jan-25
Sector Skill Council Carpets 06736
(HCSSC)
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250. | Handicrafts and Carpet Handicrafts & Bamboo Work 2022/HC/HCSSC/ 09-Apr-18 | 27-Jan-25
Sector Skill Council Carpets Artisan 06745
(HCSSC)

251. | Handicrafts and Carpet Handicrafts & Crochet Lace 2022/HC/HCSSC/ 09-Apr-18 | 27-Jan-25
Sector Skill Council Carpets Tailor 06735
(HCSSC)

252. | Handicrafts and Carpet Handicrafts & Hand Crochet Lace | 2022/HC/HCSSC/ 09-Apr-18 | 27-Jan-25
Sector Skill Council Carpets Maker 06734
(HCSSC)

253. | Handicrafts and Carpet Handicrafts & Jute Products 2022/HC/HCSSC/ 03-Aug-18 | 27-Jan-25
Sector Skill Council Carpets Stitching Operator | 06744
(HCSSC)

254. | Handicrafts and Carpet Handicrafts & Merchandiser 2022/HC/HCSSC/ 05-Aug-15 | 27-Jan-25
Sector Skill Council Carpets 06742
(HCSSC)

255. | Handicrafts and Carpet Handicrafts & Paper Mache 2022/HC/HCSSC/ 22-Aug-19 | 27-Jan-25
Sector Skill Council Carpets Products Artisan 06740
(HCSSC)

256. | Handicrafts and Carpet Handicrafts & Traditional Hand 2022/HC/HCSSC/ 05-Feb-18 | 27-Jan-25
Sector Skill Council Carpets Embroiderer 06751
(HCSSC)

257. | Handicrafts and Carpet Handicrafts & Stringing/ Beading | QG-02-HC-01747- 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets Artisan (Fashion 2023-V1.1-
(HCSSC) Jewelery) HCSSC Version of

gualification: 1.0

258. | Handicrafts and Carpet Handicrafts & Assistant Wooden | QG-2.5-HC- 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets Toy Maker- Artisan | 01722-2023-V1.1-
(HCSSC) HCSSC

259. | Handicrafts and Carpet Handicrafts & Ceramics QG-2.5-HC- 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets Preparation Artisan | 01723-2023-V1.1-
(HCSSC) HCSSC

260. | Handicrafts and Carpet Handicrafts & Crochet Lace - QG-3.5-HC- 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets Supervisor 01725-2023-V1.1-
(HCSSC) HCSSC

261. | Handicrafts and Carpet Handicrafts & Floor Supervisor QG-04-HC-01729- 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets (Ceramics) 2023-V1.1-
(HCSSC) HCSSC

262. | Handicrafts and Carpet Handicrafts & Jute Products QG-3.5-HC- 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets Artisan 01732-2023-V1.1-
(HCSSC) HCSSC

263. | Handicrafts and Carpet Handicrafts & Kolhapuri Chappal | QG-3.5-HC- 27-Jan-22 | 27-Jan-25
Sector Skill Council Carpets Maker 01733-2023-V1.1-
(HCSSC) HCSSC

264. | Healthcare Sector Skill Healthcare Pradhan Mantri 2021/HLT/HSSC/0 29-Jul-21 | 31-Dec-24
Council (HSSC) Arogya Mitra 4383

265. | Healthcare Sector Skill Healthcare Assistant Yoga 2022/HLT/HSSC/0 24-Jun-21 20-May-
Council (HSSC) Instructor 6756 24

266. | Healthcare Sector Skill Healthcare Yoga Wellness 2022/HLT/HSSC/0 24-Jun-21 20-May-
Council (HSSC) Trainer 6755 24

267. | Healthcare Sector Skill Healthcare Dresser (Medical) QG-03-HE-00662- 31-Aug-21 | 31-Aug-24
Council (HSSC) 2023-V1.1-HSSC,

V2.0

268. | Healthcare Sector Skill Healthcare Ksharakarma QG-04-HE-00648- 20-Nov-20 | 20-Jul-24
Council (HSSC) Technician 2023-V1.1-HSSC

269. | Healthcare Sector Skill Healthcare General Duty 2022/HLT/HSSC/0 31-Mar-22 | 31-Mar-25
Council (HSSC) Assistant Trainee 5642

270. | Healthcare Sector Skill Healthcare Home Health Aide | 2022/HLT/HSSC/0 31-Mar-22 | 31-Mar-25
Council (HSSC) Trainee 5643

271. | Healthcare Sector Skill Healthcare Ayurveda Masseur | 2022/HLT/HSSC/0 31-Mar-22 | 31-Mar-25
Council (HSSC) 6757

272. | Healthcare Sector Skill Healthcare Garbhini Rakshaka | 2022/HLT/HSSC/0 31-Mar-22 | 31-Mar-25
Council (HSSC) 6758

273. | Healthcare Sector Skill Healthcare Medical Equipment | 2022/HLT/HSSC/0 31-Mar-22 | 31-Mar-25
Council (HSSC) Assistant (Basic 6762

Clinical Equipment)
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274. | Healthcare Sector Skill Healthcare Panchakarma 2022/HLT/HSSC/0 31-Mar-22 | 31-Mar-25
Council (HSSC) Assistant 6759

275. | Healthcare Sector Skill Healthcare Prakriti Evaluator 2022/HLT/HSSC/0 31-Mar-22 | 31-Mar-25
Council (HSSC) 6760

276. | Healthcare Sector Skill Healthcare Emergency Care QG-04-HE-00655- 31-Mar-22 | 31-Mar-25
Council (HSSC) Assistant 2023-V1.1-HSSC

277. | Indian Iron and Steel Iron & Steel Assistant - 2022/IS/11ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Packaging & 6824
(IISSSC) Marking Operation

278. | Indian Iron and Steel Iron & Steel Assistant — 2022/1S/11ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Machinist — Iron 6822
(IISSSC) and Steel

279. | Indian Iron and Steel Iron & Steel Assistant 2022/IS/11ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Electronic 6818
(ISSSC) Mechanic

280. | Indian Iron and Steel Iron & Steel Assistant Mechanic | 2022/IS/IISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council - Instrumentation 6819
(IISSSC)

281. | Indian Iron and Steel Iron & Steel Assistant Rigger — | 2022/IS/IISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Heavy Material 6825
(ISSSC)

282. | Indian Iron and Steel Iron & Steel Asst. Electrician 2022/1S/11ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council 6817
(IISSSC)

283. | Indian Iron and Steel Iron & Steel Asst. Fitter — 2022/1S/11ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Levelling, 6816
(ISSSC) Alignment &

Balancing

284. | Indian Iron and Steel Iron & Steel Asst. Mechanic - 2022/1S/1ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Bearing 6812
(IISSSC) Maintenance

285. | Indian Iron and Steel Iron & Steel EOT Overhead 2022/IS/11ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Crane Operator 6814
(ISSSC)

286. | Indian Iron and Steel Iron & Steel House Keeper - 2022/IS/11SSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Mechanised 6821
(IISSSC) Equipments

287. | Indian Iron and Steel Iron & Steel Mechanic - Belt 2022/1S/N11SSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Conveyor 6813
(ISSSC)

288. | Indian Iron and Steel Iron & Steel Mechanic: 2022/IS/11SSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Hydraulic & 6815
(IISSSC) Pneumatic System

289. | Indian Iron and Steel Iron & Steel Operator - Plasma | 2022/IS/11ISSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Cutter 6826
(ISSSC)

290. | Indian Iron and Steel Iron & Steel Assistant Mechanic | QG-03-1S-02183- 31-Mar-22 | 31-Mar-25
Sector Skill Council (Plant Conveyor or | 2024-V2-1ISSSC
(IISSSC) Operation)

291. | Indian Iron and Steel Iron & Steel Locomotive QG-04-1S-02184- 31-Mar-22 | 31-Mar-25
Sector Skill Council Operator (Iron and | 2024-V2-lISSSC
(IISSSC) Steel Plant)

292. | Indian Iron and Steel Iron & Steel Supervisor (Coke QG-05-1S-02186- 31-Mar-22 | 31-Mar-25
Sector Skill Council Oven Battery 2024-V2-1ISSSC
(ISSSC) Operations)

293. | Indian Iron and Steel Iron & Steel Supervisor (Rolling | QG-05-1S-02185- 31-Mar-22 | 31-Mar-25
Sector Skill Council Mills) 2024-V2-1ISSSC
(IISSSC)

294. | Indian Iron and Steel Iron & Steel Operator - Mobile 2022/IS/11SSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council Equipment 6827
(ISSSC)

295. | Indian Iron and Steel Iron & Steel Welder - (GTAW) 2022/IS/11SSSC/0 31-Mar-22 | 31-Mar-25
Sector Skill Council 6820
(IISSSC)
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296. | Instrumentation Electronics & DCS Programmer 2022/EHWI/IASC/0 20-Nov-20 02-May-
Automation Surveillance HW and 6508 24
& Communication Sector Troubleshooter
Skill Council (1ASC)
297. | Instrumentation Electronics & HMI/SCADA 2022/EHWI/IASC/0 20-Nov-20 | 20-Nov-24
Automation Surveillance HW Programmer and 6507
& Communication Sector Troubleshooter
Skill Council (IASC)
298. | Instrumentation Capital Goods | Testing and 2022/CCM/IASC/0 24-Dec-20 | 05-Feb-24
Automation Surveillance & Calibration 6505
& Communication Sector | Manufacturing | Technician
Skill Council (1ASC) (Electrotechnical)
299. | Instrumentation Capital Goods | Testing and 2022/CCM/IASC/0 24-Dec-20 | 05-Feb-24
Automation Surveillance | & Calibration 6506
& Communication Sector | Manufacturing | Technician
Skill Council ( IASC) (Mechanical-
Dimensions)
300. | Instrumentation Electronics & Installation and 2022/EHWI/IASC/0 11-Aug-20 | 22-Apr-25
Automation Surveillance HW Commissioning 6510
& Communication Sector Technician
Skill Council ( IASC) (AM/FM Radio
Station)
301. | Instrumentation Electronics & Programmable 2022/EHWI/IASC/0 11-Aug-20 | 21-Jan-25
Automation Surveillance HW Logic Controller 6503
& Communication Sector (PLC) Programmer
Skill Council ( IASC) and
Troubleshooter
302. | IT-ITeS Sector Skills IT-ITeS Application 2020/ITES/ITSSC/ 25-Jun-20 | 16-Dec-24
Council NASSCOM (SSsC Architect — Web 03793
NASSCOM) and Mobile
303. | IT-ITeS Sector Skills IT-ITeS Application 2020/ITES/ITSSC/ 25-Jun-20 | 16-Dec-24
Council NASSCOM (SSC Developer — Web 03795
NASSCOM) and Mobile
304. | IT-ITeS Sector Skills IT-ITeS Mobile Device 2020/ITES/ITSSC/ 25-Jun-20 | 16-Dec-24
Council NASSCOM (SSC Management 03797
NASSCOM) Analyst
305. | IT-ITeS Sector Skills IT-ITeS Product Manager — | 2020/ITES/ITSSC/ 25-Jun-20 | 16-Dec-24
Council NASSCOM (SSC Web and Mobile 03794
NASSCOM)
306. | IT-ITeS Sector Skills IT-ITeS User Experience 2020/ITES/ITSSC/ 25-Jun-20 | 16-Dec-24
Council NASSCOM (SSC Designer 03796
NASSCOM)
307. | IT-ITeS Sector Skills IT-ITeS Analyst Application | 2021/ITES/ITSSC/ 20-Jul-15 | 25-Nov-24
Council NASSCOM (SSC Security 04667
NASSCOM)
308. | IT-ITeS Sector Skills IT-ITeS Analyst Security 2021/ITES/ITSSC/ 20-Jul-15 | 25-Nov-24
Council NASSCOM (SSC Operations Centre | 04668
NASSCOM)
309. | IT-ITeS Sector Skills IT-ITeS Security Analyst 2021/ITES/ITSSC/ 20-Jul-15 | 25-Nov-24
Council NASSCOM (SSC 04666
NASSCOM)
310. | IT-ITeS Sector Skills IT-ITeS Associate 2021/ITES/ITSSC/ 30-Dec-21 | 21-Dec-24
Council NASSCOM (SSC Customer care 04837
NASSCOM) (Voice and Non-
Voice)
311. | IT-ITeS Sector Skills IT-ITeS Associate 2021/ITES/ITSSC/ 19-May-15 | 30-Dec-24
Council NASSCOM (SSC Customer Care 04836
NASSCOM) (Non-Voice)
312. | IT-ITeS Sector Skills IT-ITeS Sr. Associate - 2021/ITES/ITSSC/ 19-May-15 | 30-Dec-24
Council NASSCOM (SSC Desktop Publishing | 04841
NASSCOM) (DTP)
313. | IT-ITeS Sector Skills IT-ITeS Sr. Associate- 2021/ITES/ITSSC/ 20-Jul-15 | 30-Dec-24
Council NASSCOM (SSC Analytics 04840
NASSCOM)
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314. | IT-ITeS Sector Skills IT-ITeS Customer Care 2021/ITES/ITSSC/ 19-May-15 | 30-Dec-24
Council NASSCOM (SSC Executive- 04834
NASSCOM) Domestic- Voice

315. | IT-ITeS Sector Skills IT-ITeS Customer Care 2021/ITES/ITSSC/ 19-May-15 | 30-Dec-24
Council NASSCOM (SSC Executive- 04833
NASSCOM) Domestic- Non-

Voice

316. | IT-ITeS Sector Skills IT-ITeS Domestic Data 2021/ITES/ITSSC/ 19-May-15 | 30-Dec-24
Council NASSCOM (SSC Entry Operator 04832
NASSCOM)

317. | IT-ITeS Sector Skills IT-ITeS Domestic Biometric | 2021/ITES/ITSSC/ 19-May-15 | 30-Dec-24
Council NASSCOM (SSC Data Operator 04835
NASSCOM)

318. | IT-ITeS Sector Skills IT-ITeS Sr. Associate- 2021/ITES/ITSSC/ 20-Jul-15 | 30-Dec-24
Council NASSCOM (SSC Transactional F & 04839
NASSCOM) A

319. | IT-ITeS Sector Skills IT-ITeS Sr. Associate-F & 2021/ITES/ITSSC/ 30-Dec-21 | 30-Apr-24
Council NASSCOM (SSC A Complex 04838
NASSCOM)

320. | IT-ITeS Sector Skills IT-ITeS Blockchain 2021/ITES/ITSSC/ 30-Dec-21 | 30-Dec-24
Council NASSCOM (SSsC Strategist 04845
NASSCOM)

321. | IT-ITeS Sector Skills IT-ITeS Blockchain 2021/ITES/ITSSC/ 30-Dec-21 | 30-Dec-24
Council NASSCOM (SSC Architect 04846
NASSCOM)

322. | IT-ITeS Sector Skills IT-ITeS Core Blockchain 2021/ITES/ITSSC/ 30-Dec-21 | 30-Dec-24
Council NASSCOM (SSC Developer 04847
NASSCOM)

323. | IT-ITeS Sector Skills IT-ITeS Blockchain App 2021/ITES/ITSSC/ 30-Dec-21 | 30-Dec-24
Council NASSCOM (SSC Developer 04848
NASSCOM)

324. | IT-ITeS Sector Skills IT-ITeS Blockchain Test 2021/ITES/ITSSC/ 30-Dec-21 | 30-Dec-24
Council NASSCOM (SSC Engineer 04849
NASSCOM)

325. | IT-ITeS Sector Skills IT-ITeS Blockchain 2021/ITES/ITSSC/ 30-Dec-21 | 30-Dec-24
Council NASSCOM (SSC Security Engineer 04850
NASSCOM)

326. | IT-ITeS Sector Skills IT-ITeS Blockchain Support | 2021/ITES/ITSSC/ 30-Dec-21 | 30-Dec-24
Council NASSCOM (SSC Analyst 04851
NASSCOM)

327. | IT-ITeS Sector Skills IT-ITeS 10T — Domain 2021/ITES/ITSSC/ 22-Aug-19 | 30-Dec-24
Council NASSCOM (SSC Specialist 04842
NASSCOM)

328. | IT-ITeS Sector Skills IT-ITeS Cloud 2021/ITES/ITSSC/ 22-Aug-19 | 30-Dec-24
Council NASSCOM (SSC Infrastructure 04843
NASSCOM) Analyst

329. | IT-ITeS Sector Skills IT-ITeS Cloud 2021/ITES/ITSSC/ 22-Aug-19 | 30-Dec-24
Council NASSCOM (SSC Administrator 04844
NASSCOM)

330. | IT-ITeS Sector Skills IT-ITeS Web Developer 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-24
Council NASSCOM (SSC 05250
NASSCOM)

331. | IT-ITeS Sector Skills IT-ITeS Test Engineer-ITS | SSC/Q1301 19-May-15 | 27-Jan-25
Council NASSCOM (SSC
NASSCOM)

332. | IT-ITeS Sector Skills IT-ITeS Robotic Process 2022/ITES/ITSSC/ 24-Feb-22 | 24-Feb-25
Council NASSCOM (SSC Automation 05453
NASSCOM) Consultant

333. | IT-ITeS Sector Skills IT-ITeS Robotic Process 2022/ITES/ITSSC/ 24-Feb-22 | 24-Feb-25
Council NASSCOM (SSC Automation 05454
NASSCOM) Solution Architect

334. | IT-ITeS Sector Skills IT-ITeS Robotic Process 2022/ITES/ITSSC/ 24-Feb-22 | 24-Feb-25
Council NASSCOM (SSC Automation 05455
NASSCOM) Technical Lead
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335. | IT-ITeS Sector Skills IT-ITeS Robotic Process 2022/ITES/ITSSC/ 24-Feb-22 | 24-Feb-25
Council NASSCOM (SSC Automation 05456
NASSCOM) Developer

336. | IT-ITeS Sector Skills IT-ITeS Robotic Process 2022/ITES/ITSSC/ 24-Feb-22 | 24-Feb-25
Council NASSCOM (SSC Automation Test 05457
NASSCOM) Engineer

337. | IT-ITeS Sector Skills IT-ITeS Robotic Process 2022/ITES/ITSSC/ 24-Feb-22 | 24-Feb-25
Council NASSCOM (SSC Automation 05458
NASSCOM) Implementation

Specialist

338. | IT-ITeS Sector Skills IT-ITeS Robotic Process 2022/ITES/ITSSC/ 24-Feb-22 | 24-Feb-25
Council NASSCOM (SSC Automation 05459
NASSCOM) Support Analyst

339. | IT-ITeS Sector Skills IT-ITeS Product Design 2022/ITES/ITSSC/ 20-Jul-15 | 24-Feb-25
Council NASSCOM (SSC Engineer- 05461
NASSCOM) Mechanical

340. | IT-ITeS Sector Skills IT-ITeS Technical Support | 2022/ITES/ITSSC/ 19-May-15 | 24-Feb-25
Council NASSCOM (SSC Engineer 05460
NASSCOM)

341. | IT-ITeS Sector Skills IT-ITeS Data Associate 2022/ITES/ITSSC/ 20-Jul-15 | 27-Jan-25
Council NASSCOM (SSC 05254
NASSCOM)

342. | IT-ITeS Sector Skills IT-ITeS Infrastructure 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC Engineer 05249
NASSCOM)

343. | IT-ITeS Sector Skills IT-ITeS Test Engineer- 2022/ITES/ITSSC/ 05-Aug-15 | 27-Jan-25
Council NASSCOM (SSC Product 05251
NASSCOM) development

344. | IT-ITeS Sector Skills IT-ITeS Engineer Technical | 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC Support (Level 1) 05248
NASSCOM)

345. | IT-ITeS Sector Skills IT-ITeS Domestic IT 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC Helpdesk 05246
NASSCOM) Attendant

346. | IT-ITeS Sector Skills IT-ITeS Software 2022/ITES/ITSSC/ 18-Jun-15 | 27-Jan-25
Council NASSCOM (SSC Developer-IT 05255
NASSCOM) Services

347. | IT-ITeS Sector Skills IT-ITeS Junior Software 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC Developer 05247
NASSCOM)

348. | IT-ITeS Sector Skills IT-ITeS Media Developer 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC 05252
NASSCOM)

349. | IT-ITeS Sector Skills IT-ITeS Technical Writer 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC 05253
NASSCOM)

350. | IT-ITeS Sector Skills IT-ITeS Software 2022/ITES/ITSSC/ 05-Aug-15 | 27-Jan-25
Council NASSCOM (SSC Developer-Product | 05259
NASSCOM) development

351. | IT-ITeS Sector Skills IT-ITeS Technical Support | 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC Executive - Non- 05256
NASSCOM) Voice

352. | IT-ITeS Sector Skills IT-ITeS Technical Support | 2022/ITES/ITSSC/ 19-May-15 | 27-Jan-25
Council NASSCOM (SSC Executive - Voice 05257
NASSCOM)

353. | IT-ITeS Sector Skills IT-ITeS Data Annotator 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC 05714
NASSCOM)

354. | IT-ITeS Sector Skills IT-ITeS Drone Developer 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC (Software) 05713
NASSCOM)

355. | IT-ITeS Sector Skills IT-ITeS AR/VR Consultant | 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC 05705
NASSCOM)
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356. | IT-ITeS Sector Skills IT-ITeS AR/VR Architect 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC 05706
NASSCOM)
357. | IT-ITeS Sector Skills IT-ITeS AR/VR Test 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC Engineer 05707
NASSCOM)
358. | IT-ITeS Sector Skills IT-ITeS AR/VR Researcher | 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC 05708
NASSCOM)
359. | IT-ITeS Sector Skills IT-ITeS AR/VR 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC Infrastructure 05709
NASSCOM) Engineer
360. | IT-ITeS Sector Skills IT-ITeS AR/VR Support 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC Analyst 05710
NASSCOM)
361. | IT-ITeS Sector Skills IT-ITeS Marketing 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSC Operations Analyst | 05711
NASSCOM)
362. | IT-ITeS Sector Skills IT-ITeS Marketing 2022/ITES/ITSSC/ 31-Mar-22 | 31-Mar-25
Council NASSCOM (SSsC Automation 05712
NASSCOM) Specialist
363. | IT-ITeS Sector Skills IT-ITeS 3D Printing 2022/ITES/ITSSC/ 28-Apr-22 | 28-Apr-25
Council NASSCOM (SSC Consultant 05820
NASSCOM)
364. | IT-ITeS Sector Skills IT-ITeS 3D Printing 2022/ITES/ITSSC/ 28-Apr-22 | 28-Apr-25
Council NASSCOM (SSsC Software 05821
NASSCOM) Developer
365. | IT-ITeS Sector Skills IT-ITeS 3D Printing 2022/ITES/ITSSC/ 28-Apr-22 | 28-Apr-25
Council NASSCOM (SSC Modelling Engineer | 05822
NASSCOM)
366. | Life Sciences Sector Skill | Life Sciences Production 2022/LS/LSSSDC/ 30-Sep-21 | 30-Sep-24
Development Council Machine Operator- | 06855
(LSSSDC) Active
Pharmaceutical
Ingredient (API1)/
Bulk Drug
367. | Life Sciences Sector Skill | Life Sciences Associate- Store 2022/LS/LSSSDC/ 30-Dec-21 | 30-Dec-24
Development Council (Pharma/ Bio 06854
(LSSSDC) Pharma / Medical
Devices) Options:
1.Automated
warehouse (120
Hours) 2.Retalil
Pharmacy
operations (180
Hours)
368. | Life Sciences Sector Skill | Life Sciences Lab Technician- QM-03-LS-00261- 30-Dec-21 | 30-Dec-24
Development Council Research and 2023-V1.1-
(LSSSDC) Quality Control LSSSDC
Electives: 1. Wet
Lab 2.Scale-up or
Kilo Lab
369. | Life Sciences Sector Skill | Life Sciences Analyst/Chemist- QM-05-LS-00248- 30-Dec-21 | 30-Dec-24
Development Council Quality Control 2023-V1.1-
(LSSSDC) Electives: 1.High- LSSSDC
Performance
Liquid
Chromatography
(HPLC) 2.Gas
Chromatography
(GC) 3.Ultraviolet-
visible
Spectroscopy (UV)
4.Fourier
Transform Infrared
Spectroscopy (FT-
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IR) 5.Dissolution
Test Apparatus
370. | Life Sciences Sector Skill | Life Sciences Medical Sales QG-04-LS-00263- 30-Dec-21 | 30-Dec-24
Development Council Representative 2023-V1.1-
(LSSSDC) LSSSDC
371. | Life Sciences Sector Skill | Life Sciences Microbiologist- QG-05-LS-00264- 30-Dec-21 | 30-Dec-24
Development Council Quality Control 2023-V1.1-
(LSSSDC) LSSSDC
372. | Life Sciences Sector Skill | Life Sciences Assistant- QM-03-LS-00249- 30-Dec-21 | 30-Dec-24
Development Council Maintenance 2023-V1.1-
(LSSSDC) (Pharma, Biologics | LSSSDC
and Medical
Device Facility)
Electives:
1.Mechanical and
Fitting 2.Utility
Note: Minimum
one Elective is to
be taken
373. | Life Sciences Sector Skill | Life Sciences Assistant- QG-02-LS-00250- 30-Dec-21 | 30-Dec-24
Development Council Secondary & 2023-V1.1-
(LSSSDC) Tertiary Packaging | LSSSDC
(Pharma, Biologics
and Medical
device)
374. | Life Sciences Sector Skill | Life Sciences Chemist- In- QG-05-LS-00254- 30-Dec-21 | 31-Dec-24
Development Council process Quality 2023-V1.1-
(LSSSDC) Assurance LSSSDC
(Pharma, Biologics
and Medical
Device)
375. | Life Sciences Sector Skill | Life Sciences Engineer- QG-04-LS-00259- 30-Dec-21 | 30-Dec-24
Development Council Cleanroom 2023-V1.1-
(LSSSDC) LSSSDC
376. | Life Sciences Sector Skill | Life Sciences Research Assistant | QG-05-LS-00267- 30-Dec-21 | 30-Dec-24
Development Council cum Engineer- 2023-V1.1-
(LSSSDC) Bioprocess LSSSDC
377. | Life Sciences Sector Skill | Life Sciences Supervisor- QM-05-LS-00268- 30-Dec-21 | 30-Dec-24
Development Council Maintenance 2023-V1.1-
(LSSSDC) (Pharma, Biologics | LSSSDC
and Medical
Device Facility)
Electives:
1.Electricity
2.HVAC 3.Water
System 4.Gases
5.Steam
378. | Life Sciences Sector Skill | Life Sciences Production QM-04-LS-00265- 30-Sep-21 | 30-Sep-24
Development Council Machine Operator 2023-V1.1-
(LSSSDC) —Non sterile LSSSDC
formulation
379. | Life Sciences Sector Skill | Life Sciences Production QM -04-Ls- 30-Sep-21 | 30-Sep-24
Development Council Machine Operator | 00266-2023-V1.1-
(LSSSDC) —Sterile LSSSDC
Formulations
Electives: o
Manufacturing e
Packaging
380. | Life Sciences Sector Skill | Life Sciences Executive - QG-04-LS-00260- 31-Mar-22 | 31-Mar-25
Development Council Telesales 2023-V1.1-
(LSSSDC) (Pharma, LSSSDC
Biologics, Medical
Device and other
health services)
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381. | Life Sciences Sector Skill | Life Sciences Manager-EHS QG-07-LS-00262- 31-Mar-22 | 31-Mar-25
Development Council (Manufacturing or 2023-V1.1-
(LSSSDC) Research facility LSSSDC
for Pharma/
Biological
Products/ Medical
Device)
382. | Life Sciences Sector Skill | Life Sciences Associate-Clinical QM-05-LS-00251- 31-Mar-22 | 31-Mar-25
Development Council Research 2023-V1.1-
(LSSSDC) Management LSSSDC
(Pharma, Biologics
and Medical
devices) Electives:
1. Site
management
2.Study Monitoring
3.Data
management
383. | Life Sciences Sector Skill | Life Sciences Chemist — QM-05-LS-00255- 31-Mar-22 | 31-Mar-25
Development Council Production 2023-V1.1-
(LSSSDC) (Pharma, LSSSDC
Cosmetics &
Biologics)
Electives: 1. API/
Excipient
Manufacturing 2.
Sterile Product
Manufacturing 3.
Non-Sterile
Product
Manufacturing 4.
AYUSH Drug
Manufacturing 5.
Sanitary and
Personal Hygiene
Product
Manufacturing Mi
384. | Logistics Sector Skill Transportation, | Consignment 2022/TLW/LSC/06 25-Nov-21 | 25-Nov-24
Council (LSC) Logistics & Booking Assistant 857
Warehousing
385. | Logistics Sector Skill Transportation, | Consignment 2022/TLW/LSC/06 25-Nov-21 | 25-Nov-24
Council (LSC) Logistics & Tracking Executive | 858
Warehousing
386. | Logistics Sector Skill Transportation, | Courier Delivery 2022/TLW/LSC/06 25-Nov-21 | 25-Nov-24
Council (LSC) Logistics & Executive 859
Warehousing
387. | Logistics Sector Skill Transportation, | Documentation 2022/TLW/LSC/06 25-Nov-21 | 25-Nov-24
Council (LSC) Logistics & Executive 861
Warehousing
388. | Logistics Sector Skill Transportation, | Goods Packaging 2022/TLW/LSC/06 25-Nov-21 | 25-Nov-24
Council (LSC) Logistics & Machine Operator 862
Warehousing
389. | Logistics Sector Skill Transportation, | Transport 2022/TLW/LSC/06 25-Nov-21 | 25-Nov-24
Council (LSC) Logistics & Coordinator 871
Warehousing
390. | Logistics Sector Skill Transportation, | Inventory Clerk 2022/TLW/LSC/06 25-Nov-21 | 25-Nov-24
Council (LSC) Logistics & 863
Warehousing
391. | Logistics Sector Skill Transportation, | Clearance Support | 2022/TLW/LSC/06 31-Mar-22 | 31-Mar-25
Council (LSC) Logistics & Agent 856
Warehousing
392. | Logistics Sector Skill Transportation, | Data Feeder - 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & Warehouse 860
Warehousing
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393. | Logistics Sector Skill Transportation, | Key Consignor 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & Executive 864
Warehousing
394. | Logistics Sector Skill Transportation, | Loader / Unloader 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & 865
Warehousing
395. | Logistics Sector Skill Transportation, | Loading Supervisor | 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & 866
Warehousing
396. | Logistics Sector Skill Transportation, | Material Handling 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & Equipment (MHE) 867
Warehousing Maintenance
Technician
397. | Logistics Sector Skill Transportation, | Receiving 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & Assistant 868
Warehousing
398. | Logistics Sector Skill Transportation, | Shipment 2022/TLW/LSC/06 31-Mar-22 | 31-Mar-25
Council (LSC) Logistics & Classification 869
Warehousing Agent
399. | Logistics Sector Skill Transportation, | Transport 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & Consolidator 870
Warehousing
400. | Logistics Sector Skill Transportation, | Warehouse Binner | 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & 872
Warehousing
401. | Logistics Sector Skill Transportation, | Warehouse Claims | 2022/TLW/LSC/06 31-Mar-22 | 31-Mar-25
Council (LSC) Logistics & Coordinator 873
Warehousing
402. | Logistics Sector Skill Transportation, | Warehouse Picker | 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & 875
Warehousing
403. | Logistics Sector Skill Transportation, | Warehouse Quality | 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & Checker 876
Warehousing
404. | Logistics Sector Skill Transportation, | Warehouse 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & Supervisor 877
Warehousing
405. | Logistics Sector Skill Transportation, | Warehouse Packer | 2022/TLW/LSC/06 27-Jan-22 | 27-Jan-25
Council (LSC) Logistics & 874
Warehousing
406. | Maharshi Sandipani Education, Smarta Yajna - QG-2.5-ET- 01-Jan-24 | 01-Jan-24
Rashtriya Vedavidya Training & Kanishtha Sahayak | 01486-2023-V1-
Pratishtha Research (FATS T+ — Hfess | MSRVVP
HeTdh)
407. | Management & Management Receptionist 2022/0AFM/MEP 25-Nov-21 | 25-Nov-24
Entrepreneurship and SC/05518
Professional Skills
Council (MEPSC)
408. | Management & Management Security Guard 2022/0AFM/MEP 24-Feb-22 | 24-Feb-25
Entrepreneurship and SC/05425
Professional Skills
Council (MEPSC)
409. | Management & Management Personal Security 2022/0AFM/MEP 24-Feb-22 | 24-Feb-25
Entrepreneurship and Officer SC/05428
Professional Skills
Council (MEPSC)
410. | Management & Management CCTV Supervisor 2022/O0AFM/MEP 24-Feb-22 | 24-Feb-25
Entrepreneurship and SC/05427
Professional Skills
Council (MEPSC)
411. | Management & Private Security 2022/0AFM/MEP 24-Feb-22 | 24-Feb-25
Entrepreneurship and Security Supervisor SC/05429
Professional Skills
Council (MEPSC)
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412. | Management & Management Security Officer 2022/0OAFM/MEP 24-Feb-22 | 24-Feb-25
Entrepreneurship and SC/05430
Professional Skills
Council (MEPSC)
413. | Management & Management Assignment 2022/0AFM/MEP 24-Feb-22 | 24-Feb-25
Entrepreneurship and Manager SC/05431
Professional Skills
Council (MEPSC)
414. | Management & Management Firefighter 2022/0OAFM/MEP 24-Feb-22 | 24-Feb-25
Entrepreneurship and SC/05432
Professional Skills
Council (MEPSC)
415. | Medhavi Skill University Electronics & Semiconductor IC NG-06-EH-02708- 30-May-24 29-May-
HW Design & 2024-V1-MSU 24
Verification
Professional
416. | Medhavi Skill University Electronics & Introduction to NG-3.5-EH- 30-May-24 29-May-
HW Semiconductors 02706-2024-V1- 24
and Integrated MSU
Circuits (ICs)
417. | Medhavi Skill University Electronics & Semiconductor IC NG-4.5-EH- 30-May-24 29-May-
HW Design Associate 02707-2024-V1- 24
MSU
418. | Medhavi Skill University IT-ITeS Digital QG-4.5-1T-00406- 29-Mar-23 | 28-Mar-25
Communication 2023-V1-MSU
and Collaboration
Associate (Code:
MSU/IT/0102)
419. | Medhavi Skill University IT-ITeS Digital Content QG-4.5-1T-00405- 29-Mar-23 | 28-Mar-25
Develope 2023-V1-MSU
420. | Media & Entertainment Media & Animator 2022/ME/MESC/0 27-Jan-22 | 25-Jan-25
Skill Council (MESC) Entertainment 5192
421. | Media & Entertainment Media & Editor 2022/ME/MESC/0 27-Jan-22 | 25-Jan-25
Skill Council (MESC) Entertainment 5202
422. | Media & Entertainment Media & Sound Editor 2022/ME/MESC/0 27-Jan-22 | 06-Feb-25
Skill Council (MESC) Entertainment 5224
423. | Paints and Coatings Skill | Paints & Decorative Painter | 2022/CP/PCSC/0 09-Apr-18 | 31-Mar-25
Council Coatings 5730
424. | Paints and Coatings Skill | Paints & Painting Helper 2022/CP/PCSC/0 09-Apr-18 | 31-Mar-25
Council Coatings 5735
425. | Paints and Coatings Skill | Paints & Assistant 2022/CP/PCSC/0 09-Apr-18 | 31-Mar-25
Council Coatings Decorative Painter | 5734
426. | Paints and Coatings Skill | Paints & Shop Tinting 2022/CP/PCSC/0 03-Mar-17 | 31-Mar-25
Council Coatings Operator 5732
427. | Paints and Coatings Skill | Paints & Powder Coater 2022/CP/PCSC/0 03-Mar-17 | 31-Mar-25
Council Coatings 5733
428. | Paints and Coatings Skill | Paints & Protective and 2022/CP/PCSC/0 03-Mar-17 | 31-Mar-25
Council Coatings Marine Painter 5736
429. | Paints and Coatings Skill | Paints & Supervisor 2022/CP/PCSC/0 05-Feb-18 | 31-Mar-25
Council Coatings Decorative 5729
Application
430. | Power Sector Skill Power Junior Engineer 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) (JE) - Power 05720
Distribution
431. | Power Sector Skill Power Assistant: 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Electricity Meter 05715
Reader, Billing and
Cash Collector
432. | Power Sector Skill Power Assistant 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Technician - Street | 05716
Light Installation &
Maintenance
433. | Power Sector Skill Power Attendant Sub- 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Station (66/11, 05717
33/11 KV)- Power
Distribution
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434. | Power Sector Skill Power Distribution 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Network Helper 05725
435. | Power Sector Skill Power Engineer — Power 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Distribution 05721
436. | Power Sector Skill Power Technician - 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Distribution 05719
Transformer
Repair
437. | Power Sector Skill Power Consumer Energy | 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Meter Technician 05724
438. | Power Sector Skill Power Electrician - 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Domestic Solutions | 05726
439. | Power Sector Skill Power Pipe Fitter (Power | 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Plant) 05728
440. | Power Sector Skill Power Technical Helper 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) (Distribution) 05722
441. | Power Sector Skill Power Lineman 2022/POW/PSSC/ 31-Mar-22 | 31-Mar-25
Council (PSSC) Distribution 05723
Technician
442. | Retailers Association Retalil Distributor QG-03-OR-00412- 19-May-15 | 25-Nov-24
Skill Council of India Salesman 2023-V1.1-RASCI
(RASCI)
443. | Retailers Association Retail Retail Cashier QG-02-OR-00408- 19-May-15 | 25-Nov-24
Skill Council of India 2023-V1.1-RASCI.
(RASCI)
444. | Retailers Association Retalil Retail Trainee QG-03-OR-00409- 19-May-15 | 25-Nov-24
Skill Council of India Associate 2023-V1.1-RASCI.
(RASCI)
445. | Retailers Association Retail Retail Sales QG-03-OR-00410- 19-May-15 | 25-Nov-24
Skill Council of India Associate 2023-V1.1-RASCI.
(RASCI)
446. | Rubber Chemical & Rubber Assistant Operator | 2022/RUB/RCPS 30-Dec-21 | 30-Dec-24
Petrochemical Skills Industry - Plastic Waste DC/06941
Development Council Recycling and
(RCPSDCQC) Processing
447. | Rubber Chemical & Rubber Assistant Operator | 2022/RUB/RCPS 30-Dec-21 | 30-Dec-24
Petrochemical Skills Industry - Printing and DC/06940
Development Council Packaging
(RCPSDC)
448. | Rubber Chemical & Rubber Plastic Waste 2022/RUB/RCPS 30-Dec-21 | 30-Dec-24
Petrochemical Skills Industry Segregator DC/06950
Development Council
(RCPSDC)
449. | Rubber Chemical & Rubber Jr. Designer - Die 2022/RUB/RCPS 30-Dec-21 | 30-Dec-24
Petrochemical Skills Industry and Mould for DC/06964
Development Council Plastics
(RCPSDC)
450. | Rubber Chemical & Rubber Jr. Designer - 2022/RUB/RCPS 30-Dec-21 | 30-Dec-24
Petrochemical Skills Industry Plastic Products DC/06965
Development Council
(RCPSDC)
451. | Rubber Chemical & Rubber Technician - TQC 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry for Plastic DC/06966
Development Council Materials &
(RCPSDC) Products
452. | Rubber Chemical & Rubber Assistant Operator | 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry -Tyre Balancing DC/06971
Development Council
(RCPSDC)
453. | Rubber Chemical & Rubber Assistant Operator | 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry - Material Handling | DC/06942
Development Council and Storage
(RCPSDC)
454. | Rubber Chemical & Rubber Rubber Product 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Finishing Operator | DC/06970
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Development Council
(RCPSDC)

455. | Rubber Chemical & Rubber General Worker 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry (Rubber DC/06944
Development Council Plantation)
(RCPSDC)

456. | Rubber Chemical & Rubber Grader (Ribbed 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry smoked sheet DC/06945
Development Council Trading)
(RCPSDC)

457. | Rubber Chemical & Rubber Lab Chemist 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry (Rubber) DC/06939
Development Council
(RCPSDC)

458. | Rubber Chemical & Rubber Latex Harvest 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Technician -Tapper | DC/06946
Development Council
(RCPSDC)

459. | Rubber Chemical & Rubber Machine Operator | 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry — CNC Milling of DC/06951
Development Council Plastic
(RCPSDC)

460. | Rubber Chemical & Rubber Machine Operator— | 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry CNC Turning of DC/06953
Development Council Plastic (Lathe)
(RCPSDC)

461. | Rubber Chemical & Rubber Processing 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Assistant TSR DC/06947
Development Council
(RCPSDC)

462. | Rubber Chemical & Rubber Processing 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Technician-RSS DC/06948
Development Council Rubber
(RCPSDC)

463. | Rubber Chemical & Rubber Rubber Nursery 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Worker (General) DC/06949
Development Council
(RCPSDC)

464. | Rubber Chemical & Rubber Rubber Internal 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Mixer Operator DC/06969
Development Council
(RCPSDC)

465. | Rubber Chemical & Rubber Rubber Product 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Quality Assurance | DC/06932
Development Council Supervisor
(RCPSDC)

466. | Rubber Chemical & Rubber Tyre Fitter - 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Servicing and DC/06943
Development Council Maintenance
(RCPSDC)

467. | Rubber Chemical & Rubber Rubber Extruder 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Operator DC/06968
Development Council
(RCPSDC)

468. | Rubber Chemical & Rubber Jr. Machine 2022/RUB/RCPS 31-Mar-22 | 31-Mar-25
Petrochemical Skills Industry Operator- CNC DC/06952
Development Council Milling of Plastic
(RCPSDC)

469. | Safety Skill Development | Construction Safety Steward QC-04-C0O-02081- 31-Jan-24 | 15-Mar-24
Foundation 2024-V1-SSDF

470. | Skill Council for Green Environmental | O&M Mechanical QG-04-PW- 25-Nov-21 | 24-Nov-24
Jobs (SCGJ) Science Technician - Wind 00533-2023-V1.1-

Power Plant SCGJ

471. | Skill Council for Green Environmental | Small Hydro Power | QG-04-PW- 25-Nov-21 | 24-Nov-24

Jobs (SCGJ) Science Plant Technician- 00527-2023-V1.1-
(Jal Urja Mitra) SCGJ
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472. | Skill Council for Green Environmental | Solar Photovoltaic QG-05-ES-00528- 27-Jan-22 | 26-Jan-25
Jobs (SCGJ) Science Entrepreneur 2023-V1.1-SCGJ
473. | Skill Council for Green Environmental | Wind Resource 2021/POW/SCGJ/ | 25 Nov 2021 | 24-Nov-24
Jobs (SCGJ) Science Assessor and Site | 04652
Surveyor - Wind
Power Plant
474. | Skill Council for Green Environmental | O&M Mechanical 2021/POW/SCGJ/ 25 Nov 2021 | 24-Nov-24
Jobs (SCGJ) Science Technician - Wind 04654
Power Plant
475. | Skill Council for Green Environmental | Manager- Waste QG-6-ES-01347- 27-Jan-22 | 26-Jan-25
Jobs (SCGJ) Science Management 2023-V1.1-SCGJ
& version 1.1
476. | Skill Council for Green Environmental | Plant Head — QG-07-ES-01348- 27-Jan-22 | 27-Jan-25
Jobs (SCGJ) Science Operations 2023-V1.1-SCGJ
(Compressed
Biogas/Waste to
Energy)
477. | Skill Council for Green Environmental | O&M Electrical & 2021/POW/SCGJ/ 25 Nov 21 | 24-Nov-24
Jobs (SCGJ) Science Instrumentation 04655
Technician -Wind
Power Plant
478. | Skill Council for Green Environmental | Small Hydro Power | 2021/POW/SCGJ/ 25 Nov 21 | 24-Nov-24
Jobs (SCGJ) Science Plant Technician- 04657
(Jal Urja Mitra)
479. | Skill Council for Green Environmental | Recyclable Waste 2021/ WSSWM/SC 27 May 21 26-May-
Jobs (SCGJ) Science Collector & GJ/04271 24
Segregator
480. | Skill Council for Green Environmental | Waste Picker 2021/WSSWM/SC | 27 May 21 26-May-
Jobs (SCGJ) Science GJ/04273 24
481. | Skill Council for Green Environmental | O&M Electrical & QG-04-PW- 25 Nov 21 | 24-Nov-24
Jobs (SCGJ) Science Instrumentation 00534-2023-V1.1-
Technician — Wind | SCGJ
Power Plant
482. | Skill Council for Green Environmental | Wind Resource QG-05-PW- 25 Nov 21 | 24-Nov-24
Jobs (SCGJ) Science Assessor and Site | 00530-2023-V1.1-
Surveyor - Wind SCGJ
Power Plant
483. | Skill Council for Green Environmental | Clean Cookstove 2022/ES/SCGJ/06 | 22 Aug 2019
Jobs (SCGJ) Science Sales & 020
Maintenance
Executive
484. | Skill Council for Green Environmental | Clean Cookstove 2022/ES/SCGJ/06 | 22 Aug 2019
Jobs (SCGJ) Science Distributor 021
485. | Skill Council for Mining Mining Assistant -Mine 2022/MIN/SCMS/ 27-Jan-22 | 27-Jan-25
Sector (SCMS) Surveyor 06987
486. | Skill Council for Mining Mining Bulldozer Operator | 2022/MIN/SCMS/ 27-Jan-22 | 27-Jan-25
Sector (SCMS) 06977
487. | Skill Council for Mining Mining Assistant- QG-02-MG- 27-Jan-22 | 26-Jan-25
Sector (SCMS) Opencast Mines 01862-2024-V1.1-
SCMS
488. | Skill Council for Mining Mining Assistant- QG-02-MG- 27-Jan-22 | 26-Jan-25
Sector (SCMS) Underground 01863-2024-V1.1-
Mines SCMS
489. | Skill Council for Persons Persons with PwD Assistive Aids | 2021/PWD/SCPW 30-Dec-21 | 30-Dec-24
with Disability (SCPwD) Disability Repair Technician- | D/04876
PwD LD
490. | Skill Council for Persons | Persons with Pastry/Bakery QG-04-PWD- 27-Jan-22 | 24-Dec-24
with Disability (SCPwD) Disability Commis -PwD LD 01625-2023-V1.1-
SCPWD
491. | Skill Council for Persons | Persons with Pastry/Bakery QG-04-PWD- 27-Jan-22 | 24-Dec-24
with Disability (SCPwD) Disability Commis -PwD SHI | 01626-2023-V1.1-
SCPWD
492. | Skill Council for Persons | Persons with Assistant Spa 2022/PWD/SCPW 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Therapist -PwD LD | D/05870
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493. | Skill Council for Persons | Persons with Data Entry 2022/PWD/SCPW 25-Aug-22 | 30-Jan-25
with Disability (SCPwD) Disability Operator— D/06392
(Divyangjan) LD
494. | Skill Council for Persons | Persons with Data Entry 2022/PWD/SCPW 25-Aug-22 | 30-Jan-25
with Disability (SCPwD) Disability Operator- D/06393
(Divyangjan) SHI
495. | Skill Council for Persons | Persons with Data Entry 2022/PWD/SCPW 25-Aug-22 | 30-Jan-25
with Disability (SCPwD) Disability Operator— D/06395
(Divyangjan) VI
496. | Skill Council for Persons | Persons with Food & Beverage QG-03-PWD- 01-Nov-23 | 29-Jan-25
with Disability (SCPwD) Disability Service Assistant- 01288-2023-V1-
(Divyangjan)-VI SCPWD
497. | Skill Council for Persons | Persons with Food & Beverage QG-03-PWD- 01-Nov-23 | 29-Jan-25
with Disability (SCPwD) Disability Service Assistant - | 01286-2023-V1-
(Divyangjan)-SHI SCPWD
498. | Skill Council for Persons | Persons with Gardener — PwD QG-03-PWD- 27-Jan-22 | 27-Jan-25
with Disability (SCPwD) Disability SHI 01585-2023-V1.1-
SCPWD
499. | Skill Council for Persons | Persons with Assistant Nail Artist | QG-03-PWD- 30-Jun-22 | 08-Apr-25
with Disability (SCPwD) Disability (Divyangjan) 01661-2023-V1.1-
SCPWD
500. | Skill Council for Persons | Persons with Assistant Nail Artist | QG-03-PWD- 30-Jun-22 | 08-Apr-25
with Disability (SCPwD) Disability (Divyangjan) 01662-2023-V1.1-
SCPWD
501. | Skill Council for Persons | Persons with Data Entry QG-03-PWD- 25-Oct-22 | 30-Jan-25
with Disability (SCPwD) Disability Operator— 01697-2023-V1.1-
(Divyangjan) LD SCPWD
502. | Skill Council for Persons Persons with Data Entry QG-03-PWD- 25-Oct-22 | 30-Jan-25
with Disability (SCPwD) Disability Operator— 01698-2023-V1.1-
(Divyangjan) SHI SCPWD
503. | Skill Council for Persons | Persons with Data Entry QG-03-PWD- 25-0Oct-22 | 30-Jan-25
with Disability (SCPwD) Disability Operator— 01699-2023-V1.1-
(Divyangjan) LV SCPWD
504. | Skill Council for Persons Persons with Data Entry QG-03-PWD- 25-Oct-22 | 30-Jan-25
with Disability (SCPwD) Disability Operator— 01700-2023-V1.1-
(Divyangjan) VI SCPWD
505. | Skill Council for Persons | Persons with Beauty Therapist- QG-04-PWD- 30-Jun-22 | 08-Apr-25
with Disability (SCPwD) Disability PwD LD 01663-2023-V1.1-
SCPWD
506. | Skill Council for Persons | Persons with Fashion Designer- | QG-05-PD-02212- 15-Mar-24 | 31-Jan-25
with Disability (SCPwD) Disability (Divyangjan)-LD 2024-V2-SCPWD
507. | Skill Council for Persons | Persons with Assistant Beauty QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Therapist-PwD LD | 01654-2023-V1.1-
SCPWD
508. | Skill Council for Persons | Persons with Assistant Beauty QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Therapist-PwD SHI | 01655-2023-V1.1-
SCPWD
509. | Skill Council for Persons | Persons with Assistant Spa QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Therapist -PwD LD | 01650-2023-V1.1-
SCPWD
510. | Skill Council for Persons | Persons with Assistant Spa QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Therapist -PwD 01653-2023-V1.1-
SHI SCPWD
511. | Skill Council for Persons Persons with Assistant Spa QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Therapist -PwD VI | 01651-2023-V1.1-
SCPWD
512. | Skill Council for Persons Persons with Commis Chef - QG-04-PWD- 24-Feb-22 | 31-Mar-25
with Disability (SCPwD) Disability PwD LD 01621-2023-V1.1-
SCPWD
513. | Skill Council for Persons | Persons with Commis Chef - QG-04-PWD- 24-Feb-22 | 31-Mar-25
with Disability (SCPwD) Disability PwD SHI 01622-2023-V1.1-
SCPWD
514. | Skill Council for Persons Persons with Assistant Chef- QG-03-PWD- 27-Jan-22 | 31-Mar-25
with Disability (SCPwD) Disability PwD LD 01623-2023-V1.1-
SCPWD
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515. | Skill Council for Persons Persons with Assistant Chef- QG-03-PWD- 27-Jan-22 | 31-Mar-25
with Disability (SCPwD) Disability PwD SHI 01624-2023-V1.1-
SCPWD
516. | Skill Council for Persons | Persons with Assistant Hair QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Dresser & Stylist- 01656-2023-V1.1-
PwD LD SCPWD
517. | Skill Council for Persons | Persons with Assistant Hair QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Dresser & Stylist- 01657-2023-V1.1-
PwD SHI SCPWD
518. | Skill Council for Persons | Persons with Job Coach for QG-04-PWD- 31-Mar-22 | 31-Mar-25
with Disability (SCPwD) Disability Inclusivity 01711-2023-V1.1-
SCPWD
519. | Skill Council for Persons | Persons with Food & Beverage QG-03-PWD- 31-Mar-22 | 31-Mar-25
with Disability (SCPwD) Disability Service Associate 01618-2023-V1.1-
(Divyangjan)- ID SCPWD
520. | Skill Council for Persons | Persons with Pedicurist and QG-03-PWD- 26-May-22 | 08-Apr-25
with Disability (SCPwD) Disability Manicurist -PwD 01659-2023-V1.1-
SHI SCPWD
521. | Sports, Physical Sports, Fitness Trainer 2022/SPEFL/SPE 27-May-21 27-May-
Education, Fithness and Physical FLSC/06995 24
Leisure Skills Council Education,
(SPEFL) Fitness &
Leisure
522. | Sports, Physical Sports, Fitness Centre QG-07-SP-00670- 27-May-21 27-May-
Education, Fitness and Physical Head 2023-V1.1- 24
Leisure Skills Council Education, SPEFLSC
(SPEFL) Fithess &
Leisure
523. | Sports, Physical Sports, Group Fitness QG-05-SP-00671- 27-May-21 27-May-
Education, Fitness and Physical Trainer 2023-V1.1- 24
Leisure Skills Council Education, SPEFLSC
(SPEFL) Fitness &
Leisure
524. | Sports, Physical Sports, Personal Fitness QG-05-SP-00672- 27-May-21 27-May-
Education, Fitness and Physical Trainer 2023-V1.1- 24
Leisure Skills Council Education, SPEFLSC
(SPEFL) Fitness &
Leisure
525. | Sports, Physical Sports, Strength and QG-06-SP-00674- 27-May-21 27-May-
Education, Fitness and Physical Conditioning 2023-V1.1- 24
Leisure Skills Council Education, Coach SPEFLSC
(SPEFL) Fitness &
Leisure
526. | Sports, Physical Sports, Swimming QG-04-SP-00676- 27-Jan-21 | 27-Jan-24
Education, Fitness and Physical Instructor 2023-V1.1-
Leisure Skills Council Education, SPEFLSC
(SPEFL) Fitness &
Leisure
527. | Sports, Physical Sports, Lifeguard Pool 2022/SPEFL/SPE 27-Jan-22 | 27-Jan-25
Education, Fitness and Physical FLSC/06996
Leisure Skills Council Education,
(SPEFL) Fitness &
Leisure
528. | Sports, Physical Sports, Physical Education | 2022/SPEFL/SPE 28-Apr-22 | 28-Apr-25
Education, Fitness and Physical Assistant (Primary | FLSC/06997
Leisure Skills Council Education, Years)
(SPEFL) Fitness &
Leisure
529. | Sports, Physical Sports, Sports Masseur 2022/SPEFL/SPE 31-Mar-22 | 31-Mar-25
Education, Fitness and Physical FLSC/06994
Leisure Skills Council Education,
(SPEFL) Fitness &
Leisure
530. | Sports, Physical Sports, Beach Captain QG-06-SP-00677- 27-Jan-22 | 27-Jan-25
Education, Fitness and Physical 2023-V1.1-
Education, SPEFLSC
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Leisure Skills Council Fithess &
(SPEFL) Leisure
531. | Sports, Physical Sports, Physical Education | QG-02-SP-00681- 28-Apr-22 | 28-Apr-25
Education, Fitness and Physical Assistant (Early 2023-V1.1-
Leisure Skills Council Education, Years) SPEFLSC
(SPEFL) Fitness &
Leisure
532. | Sports, Physical Sports, Pool Maintenance QG-03-SP-00680- 27-Jan-22 | 27-Jan-25
Education, Fitness and Physical Worker 2023-V1.1-
Leisure Skills Council Education, SPEFLSC
(SPEFL) Fitness &
Leisure
533. | Sports, Physical Sports, Rescue Operation | QG-07-SP-00678- 27-Jan-22 | 27-Jan-25
Education, Fitness and Physical Head 2023-V1.1-
Leisure Skills Council Education, SPEFLSC
(SPEFL) Fitness &
Leisure
534. | Sports, Physical Sports, Self-Defense QG-02-SP-00682- 28-Apr-22 | 28-Apr-25
Education, Fitness and Physical Assistant 2023-V1.1-
Leisure Skills Council Education, SPEFLSC
(SPEFL) Fithess &
Leisure
535. | Telecom Sector Skill Telecom Telecom Surface 2022/TEL/TSSC/0 24-Feb-22 | 30-Apr-25
Council (TSSC) Mount Technology | 7012
(SMT) Technician
536. | Telecom Sector Skill Telecom Telecom Customer | 2022/TEL/TSSC/0 27-Jan-22 | 30-Apr-25
Council (TSSC) Care Executive - 7009
Call Center/
Relationship
Center
537. | Telecom Sector Skill Telecom Broadband 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) Technician 7002
538. | Telecom Sector Skill Telecom Field Sales 2022/TEL/TSSC/0 27-Jan-22 | 30-Apr-25
Council (TSSC) Executive 7008
539. | Telecom Sector Skill Telecom Distributor Sales 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) Representative 6999
540. | Telecom Sector Skill Telecom In-Store Promoter 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) 6998
541. | Telecom Sector Skill Telecom Telecom Customer | 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) Care Executive - 7003
Repair Center
542. | Telecom Sector Skill Telecom Handheld Devices | 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) (Handset & Tablet) | 7004
Technician
543. | Telecom Sector Skill Telecom Telecom Terminal 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) Equipment 7006
Application
Developer
(Android)
544. | Telecom Sector Skill Telecom Telecom E-Waste 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) Handler 7000
545. | Telecom Sector Skill Telecom Tower Technician 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) 7007
546. | Telecom Sector Skill Telecom Grass Root 2022/TEL/TSSC/0 27-Jan-22 | 30-Apr-25
Council (TSSC) Telecom Provider 7011
547. | Telecom Sector Skill Telecom Telecom 2022/TEL/TSSC/0 27-Jan-22 | 30-Apr-25
Council (TSSC) Technician — loT 7010
Devices/Systems
548. | Telecom Sector Skill Telecom Optical Fiber 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) Technician 7005
549. | Telecom Sector Skill Telecom Optical Fiber 2022/TEL/TSSC/0 30-Dec-21 | 30-Apr-25
Council (TSSC) Splicer 7001
550. | Telecom Sector Skill Telecom Technician 5G - QG-04-TL-00083- 31-Mar-22 | 30-Apr-25
Council (TSSC) Active Network 2023-V1.1-TSSC
Installation
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551. | Telecom Sector Skill Telecom Telecom Rigger - QG-03-TL-00082- 31-Mar-22 | 30-Apr-25
Council (TSSC) 5G and Legacy 2023-V1.1-TSSC
Networks
552. | Telecom Sector Skill Telecom Project Engineer — | QG-05-TL-00084- 31-Mar-22 | 30-Apr-25
Council (TSSC) 5G Networks 2023-V1.1-TSSC
553. | Telecom Sector Skill Telecom Infrastructure QG-04-TL-00438- 31-Mar-22 | 30-Apr-25
Council (TSSC) Technician — 5G 2023-V1.1-TSSC
Networks
554. | Telecom Sector Skill Telecom Information and QG-06-TL-00439- 30-Dec-21 | 30-Apr-25
Council (TSSC) Communication 2023-V1.1-TSSC
Technology (ICT)
Engineer - 5G
Networks
555. | Telecom Sector Skill Telecom System Architect - | QG-06-TL-00437- 31-Mar-22 | 31-Mar-25
Council (TSSC) 5G Cloud RAN 2023-V1.1-TSSC
556. | Telecom Sector Skill Telecom Wireless QG-04-TL-00459- 31-Mar-22 | 30-Apr-25
Council (TSSC) Technician 2023-V1.1-TSSC
557. | Telecom Sector Skill Telecom Territory Sales QG-05-TL-00454- 27-Jan-22 | 30-Apr-25
Council (TSSC) Manager — 2023-V1.1-TSSC
Prepaid/Broadband
558. | Telecom Sector Skill Telecom Telecom Terminal QG-04-TL-00444- 30-Dec-21 | 30-Apr-25
Council (TSSC) Equipment 2023-V1.1-TSSC
Application
Developer (Native)
559. | Telecom Sector Skill Telecom Telecom QG-05-TL-00446- 30-Dec-21 | 30-Apr-25
Council (TSSC) Infrastructure 2023-V1.1-TSSC
Engineer
560. | Telecom Sector Skill Telecom Telecom QG-04-TL-00451- 27-Jan-22 | 30-Apr-25
Council (TSSC) Embedded 2023-V1.1-TSSC
Hardware
Developer
561. | Telecom Sector Skill Telecom Outside plant Fiber | QG-04-TL-00457- 24-Feb-22 | 30-Apr-25
Council (TSSC) Installation, Testing | 2023-V1.1-TSSC
and
Commissioning
Supervisor
562. | Telecom Sector Skill Telecom Network System QG-04-TL-00450- 27-Jan-22 | 30-Apr-25
Council (TSSC) Associate 2023-V1.1-TSSC
563. | Telecom Sector Skill Telecom Installation QG-05-TL-00453- 27-Jan-22 | 30-Apr-25
Council (TSSC) Engineer - SDH, 2023-V1.1-TSSC
DWDM, L2 and L3
Equipment
564. | Telecom Sector Skill Telecom Information and QG-04-TL-00449- 27-Jan-22 | 30-Apr-25
Council (TSSC) Communication 2023-V1.1-TSSC
Technology (ICT)
Technician
565. | Telecom Sector Skill Telecom Hand Soldering QG-03-TL-00456- 24-Feb-22 | 30-Apr-25
Council (TSSC) Technician 2023-V1.1-TSSC
Telecom Board
566. | Telecom Sector Skill Telecom Field Management | QG-05-TL-00460- 31-Mar-22 | 30-Apr-25
Council (TSSC) Engineer 2023-V1.1-TSSC
567. | Telecom Sector Skill Telecom Fiber to-the Home | QG-03-TL-00455- 24-Feb-22 | 30-Apr-25
Council (TSSC) (FTTH/X) Installer 2023-V1.1-TSSC
568. | Telecom Sector Skill Telecom Drive Test QG-05-TL-00458- 24-Feb-22 | 24-Feb-25
Council (TSSC) Engineer 2023-V1.1-TSSC
569. | Telecom Sector Skill Telecom Cluster Manager QG-06-TL-00448- 30-Dec-21 | 30-Apr-25
Council (TSSC) 2023-V1.1-TSSC
570. | Telecom Sector Skill Telecom Cluster In-Charge QG-05-TL-00452- 27-Jan-22 | 30-Apr-25
Council (TSSC) 2023-V1.1-TSSC
571. | Telecom Sector Skill Telecom Base Station Sub- | QG-06-TL-00447- 30-Dec-21 | 30-Apr-25
Council (TSSC) system (BSS) 2023-V1.1-TSSC
Support Engineer
572. | Telecom Sector Skill Telecom Active Network QG-03-TL-00465- 30-Dec-21 | 30-Apr-25
Council (TSSC) Management 2023-V1.1-TSSC
Associate
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573. | Telecom Sector Skill Telecom Line Assembler - 2022/TEL/TSSC/0 24-Feb-22 | 30-Apr-25
Council (TSSC) Telecom Products | 7013
574. | Textile Sector Skill Textile & Warper - QG-03-TX-01905- 25-Nov-21 | 25-Nov-24
Council (TSC) Handloom Handloom 2024-V1.1-TSC
575. | Textile Sector Skill Textile & Cocoon tester cum | QG-03-TX-01903- 25-Nov-21 | 25-Nov-24
Council (TSC) Handloom purchaser 2024-V1.1-TSC
576. | Textile Sector Skill Textile & Mulberry cocoon QG-02-TX-01897- 25-Nov-21 | 25-Nov-24
Council (TSC) Handloom sorter, drier cum 2024-V1.1-TSC
grader
577. | Textile Sector Skill Textile & Fitter Spinning QG-04-TX-01913- 25-Jan-21 | 25-Jan-24
Council (TSC) Handloom Preparatory 2024-V1.1-TSC
578. | Textile Sector Skill Textile & Fitter - Ring QG-04-TX-01914- 25-Jan-21 | 25-Jan-24
Council (TSC) Handloom Spinning 2024-V1.1-TSC
579. | Textile Sector Skill Textile & Fitter - Post QG-04-TX-01915- 25-Nov-21 | 25-Nov-24
Council (TSC) Handloom Spinning 2024-V1.1-TSC
580. | Textile Sector Skill Textile & Tape Plant QG-03-TX-01909- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Operator 2024-V1.1-TSC
581. | Textile Sector Skill Textile & Tape Winder QG-03-TX-01910- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom 2024-V1.1-TSC
582. | Textile Sector Skill Textile & Circular loom QG-03-TX-01911- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom operator (Shuttle 2024-V1.1-TSC
type)
583. | Textile Sector Skill Textile & Textile Processing | QG-02-TX-01891- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Preparatory 2024-V1.1-TSC
Operator
584. | Textile Sector Skill Textile & Dyestuff & QG-02-TX-01892- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Chemical 2024-V1.1-TSC
Preparation
Operator
585. | Textile Sector Skill Textile & Textile Dyeing QG-02-TX-01893- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom machine operator 2024-V1.1-TSC
586. | Textile Sector Skill Textile & Textile Post QG-02-TX-01895- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Processing 2024-V1.1-TSC
Machine Operator
587. | Textile Sector Skill Textile & Textile Finishing QG-02-TX-01896- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Machine Operator 2024-V1.1-TSC
588. | Textile Sector Skill Textile & Bale Press QG-02-TX-01887- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Operator 2024-V1.1-TSC
589. | Textile Sector Skill Textile & Jute Beaming QG-02-TX-01888- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Operator 2024-V1.1-TSC
590. | Textile Sector Skill Textile & Fitter Helper - QG-02-TX-01889- 27-Jan-22 | 27-Jan-25
Council (TSC) Handloom Weaving 2024-V1.1-TSC
591. | Textile Sector Skill Textile & Beam Carrier - QG-02-TX-01890- 27-Jan-22 | 27-Jan-25
Council (TSC) Handloom Loader 2024-V1.1-TSC
592. | Textile Sector Skill Textile & Jute Carding QG-02-TX-01883- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Operator 2024-V1.1-TSC
593. | Textile Sector Skill Textile & Jute Weft Winding | QG-02-TX-01884- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Operator 2024-V1.1-TSC
594. | Textile Sector Skill Textile & Hand Knitting QG-02-TX-01898- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Machine Operator 2024-V1.1-TSC
595. | Textile Sector Skill Textile & Kalamkari Artisan QG-02-TX-01899- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom 2024-V1.1-TSC
596. | Textile Sector Skill Textile & Ikkat Artisan QG-02-TX-01900- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom 2024-V1.1-TSC
597. | Textile Sector Skill Textile & Jacquard Harness | QG-02-TX-01901- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Builder 2024-V1.1-TSC
598. | Textile Sector Skill Textile & Twister cum QG-02-TX-01902- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Doubler - 2024-V1.1-TSC
Handloom
599. | Textile Sector Skill Textile & Textile Printing QG-02-TX-01894- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Machine operator 2024-V1.1-TSC
600. | Textile Sector Skill Textile & Fitter Weaving QG-04-TX-01916- 27-Jan-22 | 27-Jan-25
Council (TSC) Handloom Preparatory 2024-V1.1-TSC
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601. | Textile Sector Skill Textile & Fitter - Shuttleless QG-04-TX-01917- 27-Jan-22 | 27-Jan-25
Council (TSC) Handloom Weaving Machine: | 2024-V1.1-TSC
Projectile
602. | Textile Sector Skill Textile & Fitter - Shuttleless | QG-04-TX-01918- 27-Jan-22 | 27-Jan-25
Council (TSC) Handloom Weaving Machine: | 2024-V1.1-TSC
Air-Jet
603. | Textile Sector Skill Textile & Junior Supervisor- | QG-04-TX-01912- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Jute Spinning 2024-V1.1-TSC
604. | Textile Sector Skill Textile & Ginning Helper QG-01-TX-01881- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom 2024-V1.1-TSC
605. | Textile Sector Skill Textile & Assistant Cotton QG-02-TX-01885- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Grader (Ginning) 2024-V1.1-TSC
606. | Textile Sector Skill Textile & Assistant Ginning QG-02-TX-01886- 31-Mar-22 | 31-Mar-25
Council (TSC) Handloom Fitter 2024-V1.1-TSC
607. | Tourism and Hospitality Tourism & Guest Service 2022/TH/THSC/07 24-Feb-22 | 24-Feb-25
Skill Council (THSC) Hospitality Associate (Front 096
Office)
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