TR &, §.ue.- 33004/99 REGD. No. D. L.-33004/99

Rd £ a5uA
Che Gazette of India

1.5, -31.Te1.-31.-21062024-254 843
CG-DL-E-21062024-254843

SFATYTIOT
EXTRAORDINARY

AT | 1—Evs 4
PART Il1—Section 4

TR & THTIAT
PUBLISHED BY AUTHORITY

|, 424] 75 Faeeht, qoamT, S 19, 2024/53%3 29, 1946
No. 424] NEW DELHI, WEDNESDAY, JUNE 19, 2024/JYAISHTHA 29, 1946

TE FTaara faveT s wfveror afiwg
gfeverat & Tfdreror (Sidh) F forg RemfAder

g
T2 faeet, 1 wead, 2024

1. 9. 42001/03/2023/C S —
g< 1: TR=T

1.1. AT UF UHAT 9 8, T 9T 65% FAT 35 TT & FF AT a9 & 8, Ored AT T ATHIT d F 98
TZT 8| JATSH T &HAT ATH o T UHATT ALHT 307 “THEaT Freret, Ta: HIer ¥ Frerel 394
T

1.2. T off smaerfaw forar wforeor i #eer (fEdum) Fweieg & awear F oo gt i
TUTETT U Hgcd Ul AT gIal & S UraTaeah TTLeT0r STAeTa & A1 & 6 A A7 AATRE
A ¥ AT Fzar 81 wfdreqsni it et § uF aeatE aearg g, Sad T gger e s
& warar &, S At foveaor Areasi F wARr § feaor & giedr ST a9 U wEq gEar &
THIO T TS AT G &A1 “Fa=m & sae-yard, FEfet, Taie, 3 sqwa” 9 g1 3297 78
g o Fae A it e v o afererst 6 Gfoveror Y ewar ¥ FOet ¥ A T qHA
IO § FEATE AT 2

1.3, wferershi & wforeor (E1eid) AUy goF J@dr w1 UF qgeaqul AT 8, S| T Fae Aty
FATHTLT TTH A 6 oI0 STATENT FITT HAEAT 6 TATAAL T Tq¥ T&I FHAT TAT ¢ Ffosh THT Jorar

2424 G1/2024 1)
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1.4.

AT waT= & 2 2, FreE uE fGra w0 Frere S991aT w1 9 T3 g, SHT 7 A SerEest
FTT AT 0 “FIAAT ¥ FT9re TSTLTH” JaT T I $iT T2 2

TP =TI foreAr i wioreror qfiwe (TAEHEEA) # area g g A 05 ey,
2018 i TSI ATSGAAT . THEI17/113/2017- £ U= Neeeq F dga ATeg=dr & 937 16, A
I (oo & 1 e orfxear) & &g (1) % FAqETe, TAHEEer #7 Uk qgeaqul i “srarfer At
grer wferersht % wfereror siw ywToE % oo fRenfREer dATe wEAT 81 9 Afaeer F Sqae ),
TAHRTATEET TT “Ttorerat & wioreror = forw fRemfader (=) &= i o 8

< 2: Tirerhi % Tfreror (F=id) #1 A5

21.

2.2.

2.3.

24.

2.5.

FTaaTT frer i wftveor () o wvew i quramr F giEgwfras G o wftveor go
AGAT FT AT BIAT §- Ad: Thet o sfreqani & wfereror & purar ATIET A7 ATHS FIA HT TH
TOUTTEH AT BaT &, ST FHT RIS ST F 7ot # faars 3ar 81 uF siro=mis, e
APATHA e Thefier Ereidy shwass & are, S|e T Fae ad=aq e saedawaret i 7T gl §
Ffew ATAT AT fF ST §, AEETH TiAeAT FATeaTT AT EE THATAT ST THT|

AL X Ao F T F QAear: I F srfegaeam & @F & a1 & At i qear § ot gt
fRETe T @ 31 T AT U U FEdT SAE e ATTier g1 Wi ST i ok T v fa<i
aTed % o, eee wrae gaet 9ge A U U €, T9H 999 Aged U Ugd HIqd AId i
2013 ¥ T HNAA Aal FHa® (TAUHFIUE) 6T ATATAAT gl §A T8 o 20 & Ff&T F g
HATHAT AT TS ACHRRNET TS ST BT UAUHFIIE FHATTor TSI % a1 4000 ¥ i
AedTal I HEd FRAT g1 T8 FTATAT, SARM Tigd Asit T 8, ST wrerer gfereqor =«r 2 2
ST T FUT Iear AT T 8, wrae A atatest & vg Aeae i qfid o, =@ e
AT TTOTETaRT ST ATeed i SraeTahal gl

AT fver s SAraaTiAs fovrer &1 v T forem fifa 2020 (TAEY) v T wRe
oA (TeeveeTE) S fifter wet ¥ arr & " e § S5 w7 v w1
srter oo T = §) Sfeateaa Ffaai F sTqge YaeT=i & araT= fOer & arr < o7 wraa
TAT I 3T A7 & Aeeidl- ULl 3l Heaiqe Ulaele (THS-THS) % fasheT a9r arstia foreor
forw forearfsi=t 1 giare faertt| ora: araTe forer 6t sraearsti &7 @7 w4 & forg verer sfverant £
AFLTHAT ST TL B

HIAA FTAFHAT T FHAT ST TATARIIAT: ST 36 FUT Ioor@ THAT 127 81 TiLverawt v [ora &
g B & aga¥ TOMH g F3d & (o a6y Sfreqor s@er § gome gem U gia 7 7 Faa
AT | FATE ZraT g Ffodw TIAAV 7 THT AWTT & AT FHT AT 81 UF AeA|q  TIAeqF FH FoOeT
AT TATE A o ATI-A1T T9T 31T 4, AT 6 GaH | T80T FGEEAT H 18 FHdl gl qd:
U [UEAT APTET aTAEr FAHH T AU FIAFRAT hl TATaRar #§ ghg guir v frere
FEAFHT 6 o7 FEaT o & agav fed g g

TIANAF F AT FT AHIET TAET TF IAT ST FART & [UET ArPaed G987 ST AN
Tferg TireTaht &1 U G qITT a1 TaT| QT § o UF afevershi & It aga? qorar & HoT
TZAT AR & AAHT A AICATHF AT | T HIod AT FTAFRT 6 FII-A1T T 6 0T
B & widrerss 7 STtar &7 U VT swanteft Sttar § aivatda w1 § 7 fertt, e o #ee fFwm
AT | I forT ATk v 3T /i 97T gHf

FagrT 215121 a7 9T 0F fAega Roavit srqera | F Ged &1

gT 3: 3N FT T R I\

3.1.

s F1 TrE o oAt | wtorerwt % wforeror (Hsndh) F "y & urearn, e, sty
FATAAT T, W T AT % " § wroee afvarfua o o 81 T Renfader vauasgus
T 3T STATd stgarett § qdt T % widreror # forw srfaard sifisor siv st & oo
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3.2.

T T REE wrear wm st et F o any €, Sy asg & vaEEEd g aqafea
THTURHTOT 2T 2

Hadt F IRew

F. T & T AT T g9 ST FHah TG BT TATHE 3297 A e |
TTUETFT o THT S FATAAT 0l TgaTd HAT (FATAAT 92 FEqq qre Aqaas- || § gaa
2) 3T Srardy 3 o U U SATIE hHEE F HTEAH T ST HUTLTT FHIAT 1 TH AT HT
T T TIAAF F TIAAT FHTAHH Hl THT ATAT, FAAGTEAT T TAEHAT | FHUTT
AT 2

g, A F areaw & RreATRiAT Fr fwar F qgg FET THF 29T Ig gATET FAr  F
TAET FEFT T &7 F AT M7 AeaflOrw Freredi, AT IT AT Hiad Fh (Qqreartsar f
AHAT H Hgead Ul g grdl gl TIAETFT F I et &l § ATIS AATAAT TS Fh
T AT TEATTT SAHATA § FTag Feah [NATEHAT 7 37 I[OTaT F UH TAq0r &F ATATIRAT
AT STTUATT ST 3207 o AT &1 927 Fd &

. A wfreqor H2r AT gAT AT FT ATHHIFRCOT: TiOerw F qforeror § fAEawar #iw
AT AT Fe & forg, et wrwat & o ardiga Tier s Faitid wwAr
HEaTl g STreqor &Y srufera srater & qfeATiud Fed & TIANeqF Aa9TF A0 THATAT
T F AT FIA § TAT | THER AATAT, TIAAHT o (o0 T qayer A 70T FLA T
g qiafara grm & sta wiaet e sqaa ara Fae T =1tw g7 e Frdwat §
T 0

. gferert * forw S Nefa se@ET: stoerrt F oo Gfes Fhae v=fe F 7 6% 3w
FIAT I I, ATAATIAF T oY e 6qf2 § g F o sraeqs g T0a 3299 UFh
THT =TT FHas JaTe Fwer g, s gforernt & oo @fys Fhae vy sead i
YT &7 TE

T 4: SN F freror s

41.

U AT FTAHH H AT B T T HIA o a18 U Tioreqs Faferfaa foreror oo s
o TH g

4.1 1. Frearty=t i wforeror srewat w1 aHaET;

4.1.2 vttt 1 SToea o SAHTT TIAAV FIRIT FATT A 3T TG F2 § FH7 J4T,

4.1.3. 397 ZTAET TTALAVT ATLAHT 3T TFATer T THAAT ¥ FIATeaIT FLAT,

4.1.4 JATAT HATT FHIAAT T TLT FHIAT;

4.1.5.3TFA TORITT T GHAAT 37 AT AreHi § s a1 rarfead #3AT;

4.1.6.ferear wrter = AT areas 7 TIRT e STAeAT T2 FAT,

4.1.7. 9120707 F TATS T ATFHAT HLAT;

4.1.8.5T1a ATATY/ IR T TEIAT Tl THAAT T IT TELAL F ATATE A0 Forarfeaa w1

T 5: gfdvers fi¥ e afdvers

5.1.

Tfrersh : ATSET ST FIOre et | U Gieversw ag =ARE grav g, Sr e foreAreff v erwar swerfa
A ST FATT T Far g arres 12rearefi afvarfua afomat w1 awaarg@s ST w2 § 47 21,
Foft-Feft aforersh &7 U e off F71 Srar 2

5.1.1.9= wiSrers & F1 i Srewarar : 3w 4w 5.1 # sfeafua forsor oot F e 3=
wEeAT 1 A X T €, R e wferers g fRg S A s 2
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5.2.

. AT TR o STET STAeA FATead FeAT;

TS WA, Sedfaed, gaeaT Mans siv sfawnht Ffea gfwmr #r ager 397
S ATRIAT T FATSHAT AT TAT TETETE TTAEAT FTBHTT T,

T. oo aeq AT AT
. forear=fT ¥ srorearalt % ST Wi YT FA H A TFAAT AT AT FAT;
T. FTateTT AT, sTeame ==, AT sreAae st STy foreror wrEAEt w;

AR 2 ATAT TR F2AT;

. gforeror % fafsrer Areat e Aty v qwerar a9 SHATIH ST AEAH F
AR FHTAT;

3. e % At Aregt =i it F1 qw0er 97 T ST AT
AR FHTAT;

. TP foreror = RrETar i FHeAT ST ITH TR F7AT,
T ST, TTS ATSAT AT AT FXd STHT ITIH FIAA S STHRIUI o6 ATETH

T Tteveror T FISAT I,
. sfQreqr it R § T SUT R &3 37 foreareft it swrta v st
Z. TTTEAOT TAHTHAT T T=LAT T THHAT |

3. TAUEFUE FIT TR ST Gad Tgareft, S T Y& w2 o7 7 8, % a1
T SATAHTLT ITH FT ST HTd/ SATET 6 T TTAAT IR 6 TIISaqT 7
THATARTILAT ol THAAT;

T. STUEAOT 3 T STANETAT T THT TS FAT;

3. TATE, AT, AT, AigATSA % A9 Iched 6 T (frauau=) s o
e Aelt &1 FHEAT, STTAT0 FIAT 3T THTE €9 F AN FIAT,

T, foveror wtoraT & foverrfsiat & Freas o=

AT Ife : U AT Tirers AU v wisgar wfovershi v wtArtera w#war g, arfF ag s A
T T ATEAT § TIAAF % T H AN FF FIA & (70 AUTET HIA T AT I FHT Tohl
T T-FHHT TTE TIAAF T TFH T AT<qF ST Fgl J1av 2l

52.1. TH ATEX Tes & wrd i Seertar | v Awex afdverd & o7 gt g B ag
TTEAIT % Hag H UF ANt T avg A gl JHwT HAT0) FAT, T AfafiTw w1 s
Sreariat oft gt €, St vs Arees wforersh & sraeqr v STt 8, S 37 T L

7. T I/ HIAA/ AAAT/ SAZaAT/ &/ ATATT % &7 AT qTHT FeArorh Tgsi
AT H AT T &7 Freret § AT TTT FATI

HISLET HTTAT 37T AT o ST T e F2reqrf it TiQreqor STt Hf @A
st St & sreme ww fafore Arege fAsfEa wm

T ASATSAT SHT TEAL AR S FqwreA & o F Heg 9 fAforg yforeror
I FHIATI

T. I Tfreror ST s WTeAHT T qHA ST AN FA o+ Hao § Aty wioveror
TR FEAT|

9. FENT T9F AT AT ST 7 T % Fagr 7 fAfors storeror sam e

8. AT Hae 37T JeAl, a1 FEAAAAT, THE Taefiaarsi, TRTETAAr i & daer
7 faferg wforeror wam ATl
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T 6: St Haw

6.1.  wfrers v wfeveror RefAdent & sarfaa wforerswt v wforeror % oo Swash ya=r fBam = g arfr
Ive et/ freATtt v qurearaTF Tiverer 39 § R AT S Foh| GfveAwt F A2 7047 At AT
g T 9 Faw avw o & g6taa &t § afy quw a9 afow suw e F it § "gafaq o
T ST sraferd s sqaa off v

6.2. AN ¥ R TATERTE TR T & AR AT UF qTF AL AgAT A
ST A sraeTERar g, Oy setet wfders v Af{ard ¥ § AEAT 9T g avrh U
Ttreres & =T § TATAT ST FX9 qTSTwA/ T2ar & forw e wivrersw F =q # wdi/ Fyhe F fow

a1 &g T T

6.2.1. &St FTEAFA ; TF T AT AZAT A &7 WHT AT G ATHS: (1) SAeAfork Fwverer siv (2)
ST FIIA

%,

Sreafores et (Fruw) : Sterforew wrerer erwar foreror watew # wiorersw/ s/
forersh 1 AT g, Bed uF wraer foreror wrdww i qrer, foreror gfEraT #
TATIAT X AT T T TRAAT 3T TF ATRAT G FLA 0l TRAAT ATHHA Bl
T qTHATT TEAEA0 Frerer g, et =T &=/ 37 &= § B o7 aar g1 zaH
gremror, fateat, qadis, Teraar, SURIT i HETe € W@ gehi 6 AT
T foreAr orfier grft Sreafor Frerert § g F e F e ¢ Gaw
T AT T | AT Pt Sfie freqr it Fo=T F7, qFAT FIA, AWET
T ST e e it eqwar oA g1 Srerfors wrerent # gedErar v § 3y
TALT HIAAT T H@ o0 freq0r & = & forw ermar oo g

dx

AT DA () : &R Fwiore UE Afre & stuEr 39 87 syEr oiq

I HHT/ TAUHFUE Tgal & (o0 aeds HIgqal & §a9 § gl Ig UF [Arrg
I AT TfAfater F Hafaa frerei & q24 & 2

6.2.2. HISH : TF AT FTAFHT & a7 TS o T @

.

T JAF AZATU & - U dql SreAfore rerer (F10H) & a9 7 i gL So8d Hiere
(STTH) F g 7

ST STEAT = AT HrAAT G + ST BIAAT G ST

qq: TF qUT eI srgar, oaw qga uw fAte gmy 3w e sia sfwar § v
gforers % &7 § urAar Feifd grdt g, § SULRE Il gr sTedret STt Uk
Srexfore ATt SfiT TEALT SENTd AAeel § qUIAT ST THTOfERIer dT sraeTar
LN

SRE]

UF UHe SIAET Tal gl TFdl g, [orad raiaresd Tveror (TAdiet) saaedT 6t
g Srefores et (FUw) S ST rere (FTUH) T1 AT givT|

6.3. N srgaren w1 A « SuE si fium & "ay 7 searg Metetaa afts & et it s

ST YT @ VST T IAHTT TOITAT | e U qiveq il T&ed gidl g, S UHT T+
srgar & yariorg 2, fees fore ag v gforers amem zqd onfae §

6.3.1.

a A 4 A

T ErereT STRard, ST 9gd &l F° S qIHET0 T&TT Fal

fae Tedy srgary, 6T U 997 F 973 TS TqqF & o =g g=dv 2l
T TiorereR  forw Hiiaa reEw o9 FhaEw

STHTTOTT i Frerferd sforershi 7 e
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6.3.2.

6.3.3.

T g Haar & forg gfereror § srfafies amra anfae 2

FAATE § AEaT0 UAUHFIUE &30 1 7 8 § oAl & (F 13 &%, 1, 2, 2.5, 3, 3.5, 4, 4.5,
5, 5.5, 6, 6.5, 7 3T 8) ST Sta aTee | srufera s sy it Frorer srmareti i g
FEAT &1 STLE AT FHTLTT % o, U STua sgar 1 26 adis o 337 B6ar sar
=TT 3 & U widrersht v wiorfera 3, S fAfaer dag sgaret & wtrert v wforeror =
H 919 BN 9 T ¥, TS U % 979 fAfaer dgard us qry g A1ev i uE v
Fgar AR Fed J9a T TR At SAZATA AT FAT FLAT GRIT| T “TH{IT Agaral
foreror afomat i FaTAT T sratiia g "t 21 foreror gfvome Feferfae fufaat &
THT BT 9 3

2oy a2t a¥ 9T wgard

THTE 3T & TI9T Fa9TT F Hafad fafere = a2 q979 igars

wST g 3T MU g i wAEiEEE g st Y 7 #rE s Grafafen
Ty UHTATEST UelT ZTT ALATA T Uk Ak ashiewr waef & forw sreras- ||
H T 2

Sreaforss drarer @ Ffe AU sgaru fAfye & § TIRT gt 8, o UE FHI et

AT AFAAT TATL FLA | TTAAV SHAEAT T TG T Tl (T T Tg T&a19 & %
ST SToeATett &1 QT A ATAT &7 SAZATT TAT T STU, ST TH TFHE Bl

a 8 4o A

Srerfor et ¥ forg srgar wr AT

T 4.0TF

TTeAT (FTHH)/ AAqF

T 4.5-8.0

TTrersh (I9q)/ ANE SAqIAqF

6.4.

GETTOrF FI9IT 7T STEATS d TTITTTLT FI9Ie] T2 JIETT T amfaT 5171
R w3 i e :

6.4.1.

6.4.2.

ST RIAA AT : HefAq yarfee A & srer g 56 T oot sroearsii o s
ST I ARATO fAwfad F| =0T FI9e (ST0H) sTgara + e & forw, geafaa
TET IULIE 92T 7.3.2 § 77 Ifeafea sigarat i @i w4

SreafOre srerer wgary ; Sreafors wrerer (frow) sEard stfdsrtera: aTATex WA T Feh E
SIY I TATSTAT & SATHTT &A1 3 3T &= § TART § AT ST qha T 2| Fq: T2 Fasmgor
g o Ut Frmard vt g A i S0, e smeartae foer, gfovers s wrerer
@ rdme) forer & fAfere s gn oo Ul sgarett ¥ sifieweor & oo waeEEE
TRerfAer  srqaTe U FUH TEarteli w7 STUAT T gl THE TATET H IELIT 3L gNT
S HHTYAT fT g=a g uaE e fRarfRdert F sifiweor £ ofF F oo srgarsh #
T % T g 1 Yradr g1 qeafrs wrere (Hoe) § #37 7 F9 Ffatead agq aree
g =R

. g ST 3 AT IZET 8 ¥ 36 9 92T 85

q. T forerr e ATATEr IETHRT TEAT;
T forerreft faferear ¥ foro afafera;

. gaTET A9 i TEeiH T T TS 9T,
S.

foreror TETIE SawT F w9 ® #17 F forw qu Rfvea swwen s ettt
T AT,
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6.5.

6.6.

6.4.3.

. Fram i "Jraw Ft gt w1 aar F o i azm F oo i sree g9t
JAFLOTT T AT FHLAT;

. THETT Ha ST HIAT 37T SATAET AT ATdwdT a1 FT TG,
forerfeiat =1 =rfmTa e sie s e,
T AT AT e ST sraaras® foreor  foro ST o=
SURTHITATT 701 FI9reTl  aiaia® g2l 7 [@Fearega® 71 dqaqs [V &
gl
U Ut aforerer agTRReTd (SISE) F AV SERTT Fr S qeAforR Freret, A A
AT F¥d U UF UHA Tedl [awiad HT a9l gl

A& srgar B ety

6.5.1.
6.5.2.

6.5.3.

6.5.4.

6.5.5.

6.5.6.

6.5.7.

6.5.8.

SreAfOre FIITAT T AT § TATSAT/ AFTH qigd =gAaq 390 = ortHe giv|

ST AT IT Aedl H ~AaH 210 = i AT At ITH Aad € F F7 F FiF
40% AT T/ AT Hagar/ Taeqar ges artie g

TTerd welt orTtHe T ST @t ST Gt i ATEAT F AL, U gar (eATorw/ e=nra
Frerer) At srater et wom " T srater Tug i S sgarst & fow [aiia 390
ST 210 = & 7 T 721 &1 TehetT, Freeh Fora U AL srgar f q7aw srafer femdr §
FAAAH FHTae % forw 600 = T FRMT|

SR O T L e oo I S R 11 o T 1 B s B B 2 11
TAHTAUH/TATEFUE &7 4.0 TF (ITUE 927 6.3.3. 3@) IfT F 7T g 3T I
T 4.5 F ATH & TAHTACUH/TATHFIUE a7 6 id F7 Tg IFa< &< & qeforen
FIAAT T ATALT AT ATGAT &, a7 TL TOF TIAAT A 6l T, =qAad 90 =e Hf
safer &1 ws ey fasr sforeror e G St @Rt 8 s U st oo Grarfraa
T ST &eRaT g1 FATH, TR st & forw Sium =gEaw 210 = #T g6 w2, e
ST STEAT it TF gAqw sty 300 = Fir AT

IULIE TR we Faer UF Sl rgar i <qAaH Aare w1 TGfT Fd 81 UH TT AT
ZIAET AT & ol SAaeTTaT & AT ATF He i FT gav 2l

FTe =<k o U sgar ® e i1 waw w o g, 39 3T T s12d1 &7 5+ Sy
FTAHT | T TTH Fd AT [ IH FAL A5l HLAT T

UAEEr AFEIT |, A2 Tl eEd S ALAOF Fedi, IAAT AR TF UHA A2AT g,
TAAUH % FT H AT ATSLA AT AT ST q1i &R 377 reafor wrerat, It
T ATTF =T § Fa< FhaT 1 761

TEEET e B quriorg fret aforers @ uaddr saaeet ¥ us uidrers & w9 # wiortera
70 SITd HT I Ieel (A HeAl § TINA A T TELd Al gRifl TEa o, 7Ty
AaeT ¢ T EeAT qTehT # UF "AreleT & ®9 § g1 AT S artes uw gm e
TTAETT GIRT T2l & FHa¥ [0 T HISIAL 0l TASIEr STaer HIEAFHT | I i 7 &l

ST AT FT TACHFIUE T ; SUH ALATA K T AT AATSANE, Tl (ATAe Agarsi i
TR AT ATAT g, THF TATHFIUE HEH X &< [Fgiewi F amg-am0 e qgarsi
UUHFUE ETL T 5@ gu U AT S fue gar w6 A AT TAUEEuE Jh
e fRaivwt 1 avg gRn e qEgarsll & UTAUaFRUE- T w1 TAuEaUE g7 i #w
AT FohaT ST
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G 7: EAAET TEar AR

7.1.

7.2.

7.3.

7.4.

TS TEATU ;=77 &7 sTedry STUH i Fue orfier 27 Tefdl § FUET U Ul Ushel Sgar AT
g awdt g, Sed g siw fum aWt ot g S sgarelt 1 uauHeaquE §E 6w
ATHIE AT AT ZTT T et e STEaT 6l a¥g of aIal gl SAATISIT (AT ST srgara
FT UF T2dT Tt Suore | AT ITSTwH AT ST HZTAF TEATASTT o6 AT TEqd FH|

TF Agdl WA ouqde | AT aeds TAAT ATHA Il & NG Tl il SI&ed, TATHFUE w7,
AT B, TALT ATATE, SR T, e S[FHHT Y T, STAITET TTEF AT qT0F TH 2T %
o TAUEFUE SAqATAAT T 27 G| T fAA AT ATEAR S AT T ST ATSAT SAwAT
st ot &, o wtereror 3 &rfer areget & swrfaa afome et €)

FZAT WITA e9«e https://ncvet.gov.in/qualification-related/ I I« g

FEAT HT SR : o177 Tt AT ForelY welt grer FasrfRra srearsti & eraaT o 8, afe a8 vaesdr
sfreReor fRemfagernt & oI ETe 39 U AT AT F T FIAT 2N THH YATHI § IO+ oY
AZATAT o ZLa a1 T g AT SIToEm vt F S srgaret i A wd of7 FwfE w=a
THT TF ATIATHT ATEAH F =T H SFH207 HT T FIA 6l TATg &F STT 2

HIS[ET ET30Et SIRATsi T €X@Y : T UAT & UT6 gl F &l 1Al Tearafl & ara-are HIS[ar Srardt
T g, AATT SISl | fOeaahre sTqaers Siovequr areEr, e Jiersdiug sgars €1 uH udt #iF
T stgary Meferferd ordt & 927 i3 § s7eqefiT wrifead 6 ST Sy Tl A0

7.4.1. UHT A AEAT0 UHUHFUE & AHIL HGT A ST gl

7.4.2. U S sgarelt § SRt i qeAfvrE wew ontuer 2ra §, S B uaHEEdr et
fRemfagent & Famfaetha 81

7.4.3. THT sgare it Aty e off 9w 600 =t ¥ FW AT A9l grdl A¥AT qHA-HHT 9T
TAHTATE ST ST fRemfagert § aeamfaeta gt 8

g3 8: Erendt ¥ forg dwrfae srendt

8.1.

8.2

ey  for faforfea srerft grasa 2
8.1.1. TUAAT I ATIATAF
8.1.2. AT ITUN ATIATAF

8.1.3. SAIRHI A FISHT HATHGT &1/ Tord FHF (HATAIT ATRLH T TFH TH AT G
7 15 (3.) | TaTe FoFaT 3T 8)

8.1.4. TG AT HATHIT TTHAT ¥ ferersh
8.1.5. T9AY ThEY/ THITHUE TThe?/ TETEH TIHaY
8.1.6. HId UAUHFIUTE HedT ST AT aTe 12rear=fi
8.1.7. HTq reAfureh STEaT oY A aTer foreqrefi

qre vt #F forg At g fRenfadert # st # aqEr e s fead § o
foreror (smrediuer) i AreEaT 877 10.1.2 § FomfAetfia uw HifEa aden 7 £ i S

TAT IA@1 & AT AL F NG 77 Fo1 G FETE F AFAT FIA T A1 FARLHT A TgarT
ST Wi & U 99T ST TET FET AT A I@d g, ARG 6 LT aoli § gargd awl
AAIAHT F Fies F IT6 fAAT ¥ dqaa § §q AGETH/ Agarsn § WAt TiveqHm/ A€
Tirers THTOTOS AT TAT AT STOAT U AR R AAT TASEAT Ko AAET qwIiora
gfererent/ WTET TTAETRT o THTH HIAT STUIAT|
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< 9: N wgarant 1 THT wiee Fuad (TIHHTE) F qrer /@

9.1.

9.2.

9.3.

TAHTAUE J¥a 5T faai® 10 o7¥«, 2023 F7 feegf=a i f&qis 12 @2, 2023 F araer %
ST TAHTATSET gIRT Sl U =TI e s 21 78 Uw i forar |ify (vgdt) 2020 v
U THRIFT 3T AR BHaTF T UF FIATAT G gl THRT A THT T 6 Feqr iy wehapa
FLAT 3T ArRfera w7 8, e sttwerres, stvares Ot oo fesr areaat & s, Gremsy,
o=t ST IRl qTeY ST "g-uTeaEEl ATl & e et oft were it fasar @ @
T AT AT TS SAFTEH a1, SATaATA FveAr Sie Tiveqor/ Fyereri qom swaAtas foreq siv
Tl forear, Igaw fover qum SATEATEE AT i widrero wrae ateatord § arfe STHANT ST,
THATA ¥ Hifatords gt gr @

TAHTARUE H Fiee % JATAHE, 97, WSO, Fqeor e fommEy (Revaem) & o ymagme g,
S 3= % 97 Aodiaer Ut T Aot iaat Ufete (TS - uHs) e, 158 3w Fyorat &1 amar=
TOeAT o T WATHTOT, T ST FTHTA {AeAT F 1= 7T T9T qHE R

TAHTAUSE & AETE, U a9 &1 fe107 40 %22 F 971 1200 =2t F A&7 g1 o7 TF Hiee 30
foreror =2t F HHT g1 FieT TATEE T IAT ST 6 {70, U TTeq gTT Ui Hiee T T2dT &
TAHTARUE/ TAUHFUE T 6 AT O BT Srar g1 o fRernaeert & Sraemi & stava @
ZIAET TEarelt &l AT TAHTAUE % ATHL hiee T 60 STy framff srgar & srafeyr s w2
F ATET FHiSe olIT e WATee TR Fd § G0 NIT| THh TATAT, e I AATNF Hiee aF
(TeltHT) ® w2 T Strom, 5 sraeeRar 92 9% 9T AT ST ' gl

gT 10: ENE FEAFT FT FATIT

10.1. LT AYATY/ IT=AT
10.1.1. widrers & forw : S i froe sigaret § storeror % foro yaer sroeArd warehrga
TIETT HIA ALAT IHHaT (THUHFIUE) TALT ATIES] ST ATAHT o &7 A7 =
& T ATIRT F STETE B
1. SrgaT AT
TEC W A | 1.0, 2.0, 31X 2.5 3.0, 3.5, 31X 4.0 4.5,50,5.5 6.0, 6.5, 7.0 3{X 8.0
TAHTSRTH/
TATEFTH &
Ferff  (IAEF) [oFH H OFH I eFH H FH UF UAA! | FH H FH UF oA UAHARTH
# gd  sfe | weeEteRU/ ANUF/ TAUHFIUE | UAHTSAUF/ TATHFUE &L T9qA
TAE T/ TAUEFUE T | WL UL 99d | UAUHEUE &< | FAdH 6.5

TAUEFUEH AgAT | U¢ d9d gAdH | gAaH 4.0 EAES

3.0*

ewar F oo ;| Sfaesws & g Foax
FHaT forar T g1 | frem w&¥ g gFar g
qEAT AT | AT YT foreqor
TR foreror % | F ey W Igaw w7
deg § Iga¥y @7 | gEtaa G S
gataa e ST | (afgea: 5 oaut &+
(AAfemTea: 5 FUT & | TG SA]H)

AT ATA)

ST T

T & | FH F FH 2 qUT T ST VA0 Geeft SIqeray (rgar & Suia) (Praw 77 § 70 50% AT AqHT STRT

LIERCERA)
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*TTT FYT F TICTT ST FIHF TAHIATE TTUTFIUE < J91d e 3.0 & g svrer @7 3.5
gIITI [A¥ga TATaFUE & F ATT-Gr9 IEFT 397 hitps.//ncvet.gov.in/national-skills-
qualification-framework/msqf-nitification/ @1

gl 1121 STEIT F ST [T STg=era TIeror Ti=T (Hismedioe) #1 sater 1200 921 #1 8,
T FUTedT #F Savia vF d15ET FEFE F [T qrAar 39T A5 0w UAUaFUE w7 97 &1

e
10.1.2.

10.1.3.

10.1.4.

ATEEX TIAeTH/ Lo AT & forg « g o yrforg wfevers St yomoe % arg
5 T % TTAAV AT F T3 IHT & § AT Tt aa+ & forw a1 g1 Srar
g, TS 1T IAAT AT ARAT 21| FAAd et g Fue i s/ Sua &
forT waF wree wfdvers s % forw wrerer SwAe srgar Ratha & o T )

IALT AT ATAT &=t o forw, af srafera wforers Iaersy Al & av arIdr "rdasi o
ToTree 3T ST FehaT &, 9Tk TATe dedr § Wiretsh Susd gr k| oy, var
T TerEeTd FTIOM ST ATEAT o AT U BT SiY I Fael UAHATSl & Td
FIHIEA | & FATead a7 ST

TAT FAT 6 T ALTH ATAT IHH THHE T2 F ITIh TATHFUE &7 7

T AT ATEeT Tiorersh/ (o Tqaer® HTET ST (UE & a9 FTT
TAHTATIUE T FT THITI 471 2T)

10.2.32aT Frateaa o : UF forear=fT ar wfertera sforsss % w7 & sigar % forw a7 a=+ & fow fuw iz
from T sgare § T oM sraerd g1 AF T S i fruw sEard Afeer e g
Torrfera st SITustT, o7 e o At wiesr g1 9% €, S A= =92 o g

10.2.1.

10.2.2.

e AR Teg AZATd STeRT-sra T fararfeaa it AT § @ =9 wiee & dga dared vt
T T FoiST F AL I SAgaTsl H FoNT-3TT ST Taa= & F FFALAT FATUT |
e foreareft off =9 Tgarsti # AenT-srenT TtAreAvr ST | ue foverrodt v ot awer
AT TT T ST FIeA T Fe FIR(T 37T IH TTH 6T ST L@l TAT STgal sl qrrar hf
TULATA HT T FIAT SR TAT, ETAET Tgar hae qdT T AT SATUIAT ST freareft
Fruw i g T sTgarat § THIv gl

e R Frug AZaTe S €9 d FEATEd A AT g : 7 TIed & dgd SIUH 3T
e AT AT F TF AT AT AT € AT TF UHA edl & & § TIAeAT T&T
TR SITaT 21 U Jierersh sTuferd STreAv F U UHS ATSAT & Sfasid I FdT g 3T
ot s o= fafsre walt & g i STewa 7@t gt FH i frue sgaret #1 46
&7 7 Frarfeaa we % foro Mt aiea anp g :

. LA : o o7 frud qEaret F wetad v qgan w7 a6 ¢ o forerfei
T T HIH TAAV AT T FT THA 2

g, SRR UE UST ST F oAqEre U/ HUH SEar w HUAT gdT g AT
foreaTtei=i =1 Hah TTLeAoT T YEATA T FHAT g1 TG SR AT o SAHIIT
F forw uaEtee T fRanfadent & st gmT 3T

T. e uE fue sgar arer v vt gy fiue F @6y § rear At A S
qHAT § 3T TAHATSET % SAHIGT & IAAT &l HITead AT AT ThaT gl TH
AT § Hafdd uelt @ vAeETEE i aF GfEd TSR YEH F#AT g,
Fomse vt fruw sgar AEEa e it e F Hed § e 39+ 9w
TAUHFTHT AqHIGT & ATEAH § UAUHFIUE & AH 39 HEq HAT g
TATIY, TS et §, U UeT AT o o U vsher swgar fAswfaa &% aehar
g, e gemra i dreafors Tt Fverer omfaer €, i T uAHIERdr grr

FHITET FT THaT 2
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10.3.

10.4.

&N i dear

10.3.1.

10.3.2.

10.3.3.

10.3.4.

10.3.5.

10.3.6.

e : ey oft wrorer &, oo fRreefT &y 7R S wger & wwriv TS g E, @
T T STUH AT T10H F&AT ITH FEA 6l T&Lq &l gl

ST HIAA : TF &R H9 & forw gforeqor 3 auf a it srafyy F oo ay
TZAT g1 TATH, TF SUITH HIAS I/ [ALHAT AISIA & AT =8 T a9 T
ST Tehar g1 wfasfier sgaret ¥ forw, e fow sl e St e
STRITTERT & |1 AT ST FLd TgAT gIaT g, TeAT 3 qUT & FH ol gl Tehel T
g1 T, UF i % forg uaeaEdy g STHEd Araeqs grav gl

SreafOrer wrerer ; e dreafores wrerer % forw wfereror 6 At it srafer % forw Fyr wgar
g1 T, T8 ITYH FIAA 3T/ TAEAT ATSLA & q1 [A: a¢ 677 ST Foha 1

2l
TS FaeT & fory, gt 9v &t seard 1200 =@t Av {fee srater v 2r

TFHAT 8, TIAT 9T A ARAT F ATHIGT F THT TAHIESEl T ATHAT 3¢
TIHAT eTe 9 Aot forar srosm)

T AT SAZAT T eI THTT g UL, TTAART FHT [: [ AET Agar & e
LT A &L Al T FATSd TAT HIHAT A T FA & (o0 Trqeqahi greT
TN IAAT FIAFH TAAT Teh [TEAT TSI T 64T ST i ) vaw
TN IFAA/ [AEAT FAFH 30 =T il UFh AqH AT FT FET 3T I TH
AEAT UAATUH IT UHHT o & H YE=qTad FFaT ST T T 21

TET IR Al & qaq ATTETAF fahre (Hd<T) F o v o < Fan oft
AFATF R, e srufera o wva &=t # FHae Siqeq & qregat &1 geara
T STTaT &, ATl widreAsnt St TRy eAwara § gl gr Tl

TF T F TR TFAAT FeleT H 7 SHIA F ATT-ATT ST FrdHT (ATHTT
FAAT FIAA ITAA) F THTL HT ZLAT FATOIT| VAT HAST Tl F Ay i
T GerHtex &1 ot AT gRm

S F1 e AT TR

10.4.1.

10.4.2.

AT Agarstt wferw AT ATF SFeAT ST THTORTOT ATAF 3T UAHTaSer *
e Aer @M g UF AT 97 e SO & srad dad uadEiee §
HT=IT ITH SATweT USierd] (T0) g g1 F3haT ST |19k uaeiarsdr fRemfagent
AT ATAHT 6 AATAT, AT SAZaTeq & (o7 qarg Foared F3d aTe UU 975 gir
AT e UET TSR 7 S A 7 RaTeaae e arer vdt gy oA R
ST UAHTEASET aHT-99T 9% UF U 6 g1 ATSg=a FAm gt At 5
TET & ATH |, U AT < TG0+ sewerd 1591/ AT a=qmm o)

T 7 qa freqor i wrerar (smefiee) 7 7 gEfEa g F e 7 safea
foreror afvormat v e Fw arer st @ ymiga wow % e g
AT F T AFAEAT TRl g THA SANT K FAF A qeAforw FHIA
sttt % =7 H ALY SareT Fea  forw qreattea g, S wfoveror g
TUrETT § gfg gef T, |1 Y, a2 o gRtea wear gar g 6 uF afored &
forT srafera ar=raT ATIEEt ST Awarst F g # A WA 7 27

F. o Ay 7 sredfruer % forg frferfaa Sfort 3 =i o g, qod 7
ITAT T 9Tl T I Y

i. AT TN ATTATA, ST 5 a0t & e F7 99 2l
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i TTRET 1T forerss, fSeaT 5 a0t | o791 oo gl
ii. 9w A wforer, et 5 a0t 7 stfares 1 9qsT 2n
iv. AT ST ATIETAF
V. EENEESRGIENTED
. T § srefiuer ¥ wey § Fefofed od g gt
i. aefdai #1 sgar # FATEAMAEE 9r=ar oaqt #wi1 ET wAT

FUterd Rl
i, ST Tl ST Srexfors wrerert & o sefiver ff waeaar
et sEm grit
yoft e it yasaar
CELRENE] Srerfore FYerer
¥ I ATTATIATR v Toe F g9 o R/ IO ITAT FLAT
Bl
AT ST ATTATAF 4 Toe F g9 o R/ IO ITAT FLAT
Bl
EENEERRGIEAEED v v
YEY WY AT ATEETIE ST 4 4
forer
ToraT frEdrug yforerw v v

10.4.3.

Q&Y SATATIART TTha<l/ forerhi/ dsdiua wforershi & qead Us U =A<k T
grm, e e &y sgar F oo ww o' wW I ' aw uAeEemeuE/
TAUHFIUE Adl & AT Uk SAia JHHT § FH F 77 5 FU0 w1 [q? w4
ERUERAl

sttt & gataa vt g fAfafde dedt & w2 s Aregm Far st
g

U Tt &l TEehT AT Agarell & (o0 ITLHITHAT AHTTA AT T TE&qTT FHLA
F1 e AT ART FoATa U Uelt FqAT T T ATITRATAT & AT TL TEhT
ST srgarsti # o st F7 J&aTd FT THhaT ¢ FAAT T&q19 el HT qehal

2l

TRAATIAH SHAT & a1a, MIia/ Aqaifad TadEiedt dude i et %
ATETT THTURT 3T STOAT) UAHTEEr & T fRermfaaert &1 oft aree B
ST

10.5.  wiroraT SrRvert ¥ R Sy

10.5.1.

AT | HIS[ET TIAeqT AT qT AT ST TIAAT (THEET) AT TAIET 6 TIAAF
gl TAETET % forw srferamtera: wioras Sramsdog THorT gid @ Sy THerT & oy
F AT AT AT AT I AT THTTIT ITF SId &, Sl J€ar HHLA: 2 9T
#¥ 3T srsfias it greft 81 57T SraTeT ATl g7 SR Tl o TATaT 9+
THTUN TN T T B
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10.6.

10.5.2.

Frairt 3 Forg sfaveror g : wteqw

FAFTH STACAV ST FT ATrAa o0 &7, 70 fEermf=aert & srqam wisgEr arsrer
o1 3 e T 3 fore, feorfer sreren wm £t

. sreqTafae wireror & forw:

HIS[ET Erdy ywroftweor Faferd Surora=i & 797 Y& qafd
orT srorar =w fRenfAeen % ST g T e | sAteswad &
Fut Y srafer F forg, s oft Fwaw 2y, Jar gem

Tsft HISET AT Wivere == fRenfaaen & sragmt & Jqar
IR 9T 11.3 ® o Sfeataa safdy F fiaw qu feandt o=
1l | I o 2 T o EO e T e B s B B 1
Sforersnt srorar "eeY Uidrerhi F ®q H UL | gl WieET
sToTe sfererent 3 T sruferd ST AW TE 8, T8t Jetad
Tt 3 forT FETraT ¥ g 2

HISET JoTiorq Sfdrerss Uelt geT FATHeia srufera wiae
ITIA AT TSt ITSIwRAT F G ehue wie ¥ Atortaa ®
T AHAT FT THA G

1t % forw sedroer i yasaar & @99 # 937 10.4.2 % dgd
Sfeafaa JTaem=T F1 @ FATI

TS ST2aT ® TATSToAed ITTaT STIeqTet il 92T FHIAT|

ST T 10.3 § ToT Ifedtya sty T g & a1, =9
Zrarrdy feertaqent & Tt yEem™ ar] g

. Satafee giveror & forg

Zretates sraeer & gfdreror % gferert & oo dqieer St
JHTOE (1200 =< a7 srferes &t srafer) gafea yamom grr 707
ot Aafer & forg aer T2

FaTte e =4 fRenfacet # Sfeataa g oo i
T HIT TTALTAL % TLATE HISET TINeqHT o Foveror 7 Foreft ofF
FHT T T FA 6 o0 TF FIqe ITAT qegA (T( srafera
1) fRetha w2 o 8

AT STRAre & "Arad [ e/ deatorw/ T o '
afade & FTeor foreror § frft oft 7 &1 @1 F F oo uw
TN ITAAT AT Aa9qF &9 ¥ Foia &7 9d g, vF
i 79w seaer o= R sroem)

10.6.1.  wfereror 3w : FRerferfera Se/aeam sraa &= § S 3 sme % fore ar g

g Ry wfveror Seme - U g A9iq e AYET 1o {9s/ T
e, SEH e/ I9e | Jireror §=ree srear fFewsar 2n, T 3IeA 8,
e, THTETRE ST Fe, A, arderuwdy, tAuadrars, uadiderg

.

afz

IFHEAT F Fw (ML) : TH IFe deorm, ek a1 "&terg &/ 37 & i,
ASATSEN, SMEAEUH, Higq faata=meat, o= fafeemaai snfs & I
forosar F & |/ sruar vy oAt #, S F urerwmw v w €, Ferwsar siw

SHAT g
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10.7.

10.8.

T U saErEr § AU 4.5 @ A0 arer arsdens, ed T S gidveror v

TETT T g Bl

q. IR AR AT IR AR FEmEt gy It @awsar & e # HAvterd

FR

T AT M gRT GE FIE d¥F FR/ WS TH YEN & Asl & forw, uHr

Ffafih =7 F 78 gAtEd F90 & T 5 ST, STae=eT, ATees Tt ofe
I q78 qATSd 21 9 SATTH &9 8 Fofotad qms T &4 &f

i. TTTEAT Fg IUTH USHIRLOT TTTErEHRTEY o 9T Usiishd g A0l

i. TTTETOT o FH & FH 2 FUT o (7T TTAA0T § THH ZAT AT U

i TTTEAVT EEATH o ITH T &=/ 37 & | frerwsrar gt Arful

iv. TieAur HEATT H oo A Sia qiEwre At ST & qqEr euterd
FE=AT gt ATul gfdrerwt F wfderor F oo uw Fw w fow
FFETAAT A uero fafery wfdreror wrgwA v sEaTiad R ST T
RT3 ATETT U STAT-3TeRT gRIT| JATMY, Fwg ATAT e =T

TULATSA § FeAT, FET A, AT, Tgd, Faed Ud LT Terwid
ATt oTfoer 31 9d g

Hefara et T At T A

10.7.1.

10.7.2.

10.7.3.

10.7 4.

UH eI, SH Fa0T [ T AR & feafaemert e aforeror |wrai, aforerhi &
TTreA F T FEET HEAE, IFEAT & Aal, ofiT ST wioreror warare, Srewr
FEETH w9 | AT g, TAT ZIT AT (ohT ST Tl 2|

T 10.6.1 (F & o) | sfeafea Fi/ deamat v afort veft g w@q: stqarter  foo
TTS ERM T TH FET F AT H SO IE € F UAHASEr A UHT AT & UH
HATE & Ha gr=rd H

ST FF 397 27 10.6.1 ® oo fam s 8, aft 20 % forw uelt gy uAe e #r
wioreror weem (e & o) f1 Rrerfver i Smoatn uaefEEd g uer d
FAATZAT o AT TT UH TIAA0T HEATAT T AT f=ra Fowar SIrum Ut a=eagar &1
T UAEES AT e et smom)

TAHTA ST AT UAHTATSel g ATAdha Uah faorasr Eeer Figi & = [eqr &7
T 2l

Hradt ¥ oo aftkaT : v sreedt i wforeror s/evat w7 wnfu F f vw g g fete
THE T % AT ¢ Hl SFT0T

10.8.1.

T & : Q@-S: sratera forerr sfiw sfereror sewat & faraor & fow s 0@ o= f
SO URY OF ST & A¥A15AT A7 GeAT § Aag Henih| uF avrefi 1 93 5= & forg
Aot e o9 ST 9% 3§

1.2. TEITISIT THTOT o | GT=AT HTHF S0,

1.3. TF ITATRIE ST S/ FAAT AEaT T & il TELAl 6 ATHATT Ao 1] TR
T ST 3 o7 U ATATRTY % HTEA| & S5RTT ST T ST qehd T 8

1.4. sruferg &t AT § A, S, g2 S forae # weftoram
1.5. ATSHIET FI9TAT FT T
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10.8.2.

10.8.3.

UH ZT<h, ST AUTed @ ST T0AT & T Fd 6, rel F1a6d § 90 o & forg
EERIEIE

T @ ; TFLAeTor, 3rehere i gHTOrT

.

TAET H dsfiga TAanil v afega (Ha9 97 10.6) stradt/ wiorero Fx/
TEAT U U &THAT ST TTeT0r ITH T,

FEAT TTALAT ST AR wfereror a7 fafore srafdr siv sgar F s s
T StTomm, S| &g wvere, sraErEE foreor siw qerfors wverer omfaer
g,

TTTEAVT T ATEAT AALTFAT & ATATL SAAATSH, AFHATSA a1 HIAT I Fha1
z;

TTNEAT AT LA AT AFTGHI/ HEATT T Ag AT FIAT T o6 T&TH
TR T srfereqor TR ST i UAHTEFUE T SAqHTT S qIAE ST
qTSTFHL & ATAT &;

UF UAAUE/ ATSfd AdTa e, oad qeg foreor afoms e €,
TAHTATSET AT % FaTe 3T Sros,

FIAFRH F TR AHAT F o1, FHATAT FT UAH sl &g 07 fFerHeern
SFETT TS THTOT 957 YT 3T S

@< 11: gireror e, agreaT six St SsTar

11.1.

UF AT FTAHT o St FreArt=ra &1 Jfrerr Ja= Fed 997 AT qX 97 12 F&fee =i agraar
AT 3T 75 81 TATTY, IAT TATSAAT Il FATATAT o AT I FAATRAT | T 3777 U SAAT-3A7T 2
feferfera arfermr et F siavta gg=m U S aftwenr agt & forw =9 ffeet i agrar & o

TRk TATIAT T&T9 T TS T

£ giereror fafeai RIREERIGED SECRIRIEED
(TTEEF T/ (TTeaFRu/ (TTTaFH/
TTHNRTE X 2.5 | TaH=us T@T 3.0 | TAH=mus @Y 4.5,
qh) #x 4.0) 5.0 5.5, 6.0, 6.5, 7

3 8)

1 AT qeqq 3

2 TATTITAT/ FTIATAT/ ITATH EE| qeqq EE|

3 AT e EE:| qeqq

4 faregar Gk} EE| qeq

5 qFoTeqaT = AT EE|

6 39T g 3g HeTH

7 Freg/ 3T ST ey Ei| e

8 TR/ HEATT e Gk EE|

9 HTHAT AL/ T F4T Sk | e EE|

10 EREou = AT EE|
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11 TR FE e TeqT EE:|
12 [ERERCT = AT EE|
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aufta T siere qreo oft frfEa fram = o1 e § & Frerer afvoet grer yariee
TR0 T STIOTT wfSrerat ST sawaaRdtst i Uh AT F ATT-87T & Rl Tuai grer
S wforersrt % wfoveror (13 i srehermranatant & gfoveror (Frew) Frdswat & o §
AT Y& AT STAT g1 TAT, T I8 THUaHT FIe7 0% 70 70 Eardy o S wrawat
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& Hifad 1 =7 fRerrfAdert & qga, e v S #7 §ie 917 9T &1 9§ aier ST
THAT g1 AT "FAITEY 3T ST TIAeAT FrwH, Rreehr srafer swwer: 7-10 &A1 7 15
THTE TF HI gl FEATE THTTTS 2 FUT % 70 Jor rav 8, STateh IHA TG bl Jerdr
ArStraT gt 2

ii. FAAT | T FrAFAT S i St wpaa: gafda st FHwat (od) &
BT 1 TH TawAT § UHEET FT FATaIT F ¥g THE AATST [FAFHTT & Frerer qivws
(TErTEet), FE 7 TSy aeEREy e S @ Ed), uAuwsiE, ot arfe 21 ¥
et o "etaa & § ot #r wforeror v #wwa F oo e g adam §
THUEHT FTT FAT0 T0 HAE F T2, et it srafar 5 7 10 3= & = & g g,
e AT Srerfore wrerert i srfaer 3 7 7 &, e wreret Y srafer 1 7 2 fo=, &iw
ST AT TeATOTh HI9TAT o SAThereT o oIy Jearsh  forw us fae &t gt 2

iv. TT g T T AT FAdy wgare Gwtaa £ € ot stfasrtor v v8 @ s
T Bl THET ST STHfear Frere quE (THEHTUHHT) 7 I UAUHFUE S Y
FAHTTRT AaTu: TIAeTF (AT T FHIAA) TAT ATEL TIAAF (AT ST AI9reA) = H
g1 T T2aTU, ST FALT: 480 ¥ 600 wef AT g, TAUHFIUF Fq¥ 5 3T 6 9¥ T TE
s fiuaHT i wforersh sEar § 102 =t F AfHEard g SHaatEa e (UHAU)
ATTHA &, ST AF-T-ST(a ST R STV 3 WTEAH & {Oreqor | Fiaem 9% e Hiad
T TE B

AT |l - FAATT FIIT § FAQAT

1.

widrerat it FAfer qurawr : adae | wfdert & gfereq F o F1 uw g9 qE q@l g dataa uar
TTETOT STAETAAT AT TaAeld Fe, Ter Haeft sryerraqi &1 Raiia w3 e Areex afrersi & wforeor 7
e e & oo e € aanfe, Afesr s % vt i srEarsit F wreon, S o stter gieenTet &
TreAant T I[UrET # FEaT HiSE g1 7S SHeudT S AZATSAN FT SHIT, Tg-FHIS ST FHIH HFeL HILTAT,
oA STEaTel, TAAUH ST HIZHI he (AT (THHT) TAHIGT T S[EATT B o AT &I, ZTSAET aedqT FHT
e e A Ghu e i seea g1 2w e B y=reT w5 # iorershl S /e
sfrerent o forT St JT T T Fd THT IATAT GheadTcHF: ST&IAl o FHrE g1 1)

gfreret % forg smeds Ja : se AT § U Agea ot T Storersh & qrieafas i gwear i 31 w2
TfTeThl & THeA AUTH Aq9 GLAAT I THEAT gl TH FATAT FT TATITT FeA | TIAeqHT 6 forw 3=t
TOTI=TAT 37 FTETT &1 T F2 o (o0 Ieg TTaeqeff Siie s Sfagid Tonst 3 & T aareET gl

wirersht & forg sienfie wamde it FHY § ¢ UF FAT vtdrerwt F oo g=iy st vwaee i w1
T F1 ST AT % oy ST TS e Aredtas g & qigedt & FaT IENT ST Tt %
SHTE AT F=Te F2 o for sferersrt v ermar & =y 21

SR e F forg sraa it w4 f © wforert % oo s gerafaa whew v=f % at 925 gn, e
FTAATIF AT ST SATHS0T 7 8l ST gl

ATYH €T 1 TIHFUE G@d AgaTsil @l AW © TFh Hged 0 AT STTT T 3T 2l St &, 5
H T8 AT § T@d g % 4000+ & AT TAUHFUE SeiEd i AqAIad sgarsi & q12f Yo igal &
T STeT-sert 3y yHTor 9 ST AfHETd g1 THE Wi YAl # IgLad dr g ST 99T q«AT
TATEAT &1 FaTar gt gl THF AT gf, oA & =7 # JfaT Twe 67 SAgaru/ IsawH o 2 8, T
T UHHT F Tger T TUAT ATeF SATTH THATAT ST T AT 2

TRWTIT WTASTOr Sraa<aAT it FHT : GOAATOT TN STAEHTHAT FT TATH S & I[Uraaraeas Treqor
TETT FXA | GTIT o Tl gl U Aol [0 ATaraser iord Fed & (o0 TITH Aifash TrLeor e,
AT STALAV ITHIUN T TgH AT TTATHGIT FETLAT il A@LTHKAT 2T &l

TN TFIIIS T I © UF dgdl [Rired g # gierershi i1 dfeard &9 F ST uFase
e FefSree ST &1 AR FX T &T7aT TAT TIAA TG F7 § TAAT T A7 AR 36 A AT HT
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TATHAT F | TFverRt Fl S AR § TIeror 3T UFadrsie Y&1 AT, Ivg TIAA TRomEt § iy

F foro gardt =9 & fefSres daraat 1 e § 99 aamET garfHe 2l

Tirerai % forg quieniya yaer 7ace &7 o5e : sferawier amaet § gforerant & oo uw gufrarfa g3
HTASE T AT g, Foreeh 1T sforeqsn & e e &7 7ar § Sreradr vt g1 #7% fRermfaer gM7 sfw v
strers g % forg g srrear g7, S 3 faferg Serfre srgard, S=inr &1 s s Seafors wforeor & 7g
giatard grm & gfeverst & qrer worEt Tforeror YaTe A FT AraeTqF Frere e fAArw=ar g

ATATF ||| - STEATSAT T THIET AT AiopTATH TAT
F. TG A ST TAT ATTHTIAT Hrerer IR (THSTE)

w9 3T & B e TACHHRUE &L | THhe
1 e sferar T SRt (S | taEh/Eg 5101 | 3 FEgsfierar
EEA) faswe Jaie e
T
2 FErmefierar IHT THEdl/F7 5103 | 5 S ore
3 Samefrerar THA THsfi/F 1203 | 4
TILTE L T
THIRTE
4 FATGT  VEYT UG | TIE AT HIAT | THEH/FL 1202 | 4.5
FTAATAF FIAT REEIERICE]
5 FEATT  TaGgT T | G QH%dT/EF{QO‘I 4
STAATIAF FHIAT THIHUE e
SFH I
6 FErqefierar FHe T (ATéT | THEH/AL 5102 | 5 F¥ s A
= Sfaemy) IBRIEG]
7 Fermefierar gfeet= srhT3ee T/ 5104 | 6
8 - foreqor i T | THET/FL 4101 | 6 Qrexfore arTaer
F¥ HAfereaT
9 - foreqor FAT ST fore | wwEdi/Ag 4401 | 4
TATGHL
10 FTATAT TAET GIEE /#0201 |5 FATAT  TETIF
11 FIATAT TALIT FATAT FEAFET | THEA/FT 0211 | 4 S T
12 FATGT  TEET ST | FEATGT qHgEE | THE/FL 0202 | 4
STAATIAF FHT9T
13 AT VEgd ST | FETAT  TETAA | THEA1/A 0207 | 4
STIATIAF FT9T FTAFRTE
14 FEAT  YAET ST | 9g-FE FEF | THEH/F 0205 | 4.5
STAATIAF FHTAT FIAFRTE
15 FAGT  VEgd e | RErerfae THEdl/A7 0204 | 3
STAATIAF FHTAT
16 FEATAT  TEgT ST | hiee 9 | THLd1/#7 0206 | 4 fios 9
STAATIAF FHTAqT TUTATHRTT




[T [1—@v 4]

HILT T TSTIA . AT

25

17 FATGT  TEEgd i | B dww THEd/Fg 0210 | 4 T
RIEGIPERINE]
18 FATAT  TEGT ST | UAAY  FAFNET | THSH/FL 0701 | 4.5 T UL AT
RIEGIPERINE EE I
EAREARE} ECi
JagT
19 FATAT  TagT ST | AAT HIAHRT THEHT/FY 0702 | 4.5
RIEGIPERINE]
20 FEATAT  TFgT AT | HUFAT e | THEd/AT 1101 | 6 flogeme @)
RIEGIPERINE] O =T T ERIEUIREI
21 FAGT  YEEH A | e 3w | tEEdi/Ag 1103 | 5
FTFATAF FIAT HEToTar-
EELCED
22 FATAT  THGT TRASET  YEEA | tHed/A 1501 | 4 TS Jaee
STAATIAF FHIAT TR
23 qer AT TTE wHEdi/Ag 7101 | 3 AT HATE
24 e qUHE GLATME | THST/FL 7102 | 4
25 qer st qeAT | THH1/#7 7103 | 4
EIPERA]
26 e AT SATFTLT THEd1/F 7202 | 5
27 e AT qIEaATeST | THEH/FL 7201 | 4
28 qer qATSAHE AAST | THLA/# 7203 | 5
29 qeAT HqEfdeR Sifear | wwEdi/ag 7204 | 4 Hrefrdet
B AT affata e
30 e HEEET THEd/AL 7104 | 4
31 e ETAT HTZeT THedl/F 7301 | 4 AT FIS (T
32 TN ST ST gidre®w  (FrEdr | wHed/Ag 2601 | 5 wfrer T
T T THEIT
33 Tforeror 3T e ATeer  givreaw | THEH/FY 2602 | 6
(TS 7 Frerer)
34 gforeror ST sreRere TTEA Fg Terew | THEH/FT 2604 | 5
35 I ST S qIAEAT FHeATF | THEH/AY 2801 | 4
(ATEET 3T Frere)
36 I ST S ATFHATEHAT THEA/F 2701 | 5 TTRTETOT ST
(ATEET 3T Frere)
37 TTTEAT ST ST THE EAAEAT | THEH/FY 2702 | 6

(FTEET T Frerer)
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38 gforeror 3fiT e AR ATHE THEd1/#7 2901 | 6 IS/ 9T
oo (@& fesren
T FTITT)
39 gforeror 3T et Rmeae-smwea | tHSh/Fg 2903 | 6
(ATEET 3fT FrereT)
g, e 3T arfaey e afiwg
.| STaT FTgar HrE TATERTH THhe FT 7T
.
1 e FAEL-  T=ETEe | AUHEi/Fy 3002 o awre
Erall
2 glea/ TEaie [EACRERED Hu=at/A 0401
(#2.0)
3 grea Ea k] gagF | AT=EH/F 0411
LEECIEE LY (#2.0)
4 greet T st 2y Tu=aEt/F 0110 T
(#2.0)
5 grea BTSERITU ZAT fu=Hl/FL 0209
(#2.0)
6 GIERIRERE] [EIGRIEIRER fu=ei/FL 5801
(#2.0)
7 KIEEIRERE] GIEE gagq | SuAHi/A 5708
FTHART (#12.0)
8 greet e |faw uHiee | fro=/Aag 0102
(e St T) (#3.0)
9 greet e Afdg uHiee | fro=/ay 202
(FTSHTHIET) (#r2.0)
10 gred e AqfEd wEEET | Su=E/A 0109
(ke AT TRe) (#3.0)
11 gred g ¥ gree Tu=Hl/AL 0504
(#1.0)
12 glea EIELEIELS Tu=aEt/F 0201
LEECIEE LY (#2.0)
13 gred e B8 HA¥eaT | Su=Hi/F 0501
(#2.0)
14 gree ATSET T oA 0204
(#12.0)
15 gl ASSr gueaTese | Au=i/A 0210
(#11.0)
16 KECIREER] g YA TEItaue | Su=et/F 5808

(#1.0)
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17 gled/ Teee EERERIES Tu=Hl/Fg 2702 G JcaTEA
(#r2.0)
18 glea/ TEEe T OF fHu=Hi/F 0406
(#2.0)
19 gled/ TeEe THT o qTer fu=Ef/Fg 0405
(#2.0)
20 gled/ e I aw witww | Su=eiag 2708
(#2.0)
21 IEERE e T dev- | fu=HE/Ag 3008
TEIATT (#12.0)
22 IR o= geme fru=efi/Fg 3303
(#2.0)
23 TEHHT g ATISA T oF TuaEt/F 4524
(#2.0)
24 TEERE % HaL- Uedrse | Su=Hi/FL 3009 Fe Aqfae
Erall
25 gled/ Tee %2 Y Javs gfag | fu=et/Fy 0307
LEIRED (#72.0)
26 TEERE %= Reftady | fru=diag 2902
TR (#72.0)
27 ECIEERE] T TR i 6011
(#12.0)
28 grea EIRCERY fu=Hl/AL 0302
(#12.0)
29 gled/ Tene Fiveer Uasiagea | o=/ 0308
(#11.0)
30 KEEIREEE] FhReTAT gUvaTesY | Eu=i/A 5905
(#11.0)
31 I FT3IT e | fro=et/Fg 2903
REEIEDICE] (#13.0)
32 e T AT fro=fi/Fr
3004(#11.0)
33 gea/E e % T daS | du=HiA 0301
afda- varaue (#r2.0)
34 grEdAREERe TEERE FeeT fu=E/Fg 0306
(#11.0)
35 g/ e R gET Tu=E/FL 2602
(#11.0)
36 gled EETA e | fro=Hi/Ag 0304 FE qiEaq
EleEEin) (#1.0)
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37 GECINELE] Fe AT AT Su=Et/Ag 5901 | 6
(#r2.0)

38 T T @R Faw | fu=dEi/Ar 3101 | 6

FIAT (#2.0)

39 gl FE Y Fa feee | AumH/Fg 0303 | 7
(#2.0)

40 aree FT ASeAe Aaee | Su=E/FL 0305 | 6
(#11.0)

41 IEERE TEENE HASY fru=ef/Fg 2703 | 7
(#2.0)

42 gl TTET 7T fHu=ef/F/g 0112 | 6
(#2.0)

43 gl ELIEEESES du=Ht/AL 0114 | 6 e Fw
(#2.0)

44 gt SE FST fu=efi/FL 0106 | 6
(#2.0)

45 gred RESIERICE] fu=Et/Ag 0206 | 7

EIELEAIRU (#72.0)

46 gred The STTRE FesTT fu=Et/Ag 0105 | 7
(#12.0)

47 gred BISEIT AT | Su=efi/F 0207 | 6
(#12.0)

48 KEEIREEE] T A4S (THUH) | Su=E/Fg 5803 | 7
(#11.0)

49 GIEEINEEE] GIEEIREE LS fu=ei/FL 5707 | 6
(#12.0)

50 glea/ TEee A T e Tu=Et/AL 0404 | 6 HE IcATEA
(#12.0)

51 gred TH L[ 9T Su=Et/Ag 0402 | 7
(#2.0)

52 greet I I Tu=aEt/F 0403 | 6
(#2.0)

53 giad/ e FCIET darer fvore | Su=ei/F 2802 | 6
(#11.0)

54 T AT Tad T dTeT- gaa Tu=Hl/FT 4304 | 5 T T Taa
(#12.0)

55 T AT gad TS Su=Et/Ag 4407 | 5
(#1.0)

56 AT AT T HAST fu=H/AL 4405 | 6

(#2.0)
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57 T Y TadT IS aHETR Tu=Hl/FL 4201 | 4
(#r2.0)
58 T T gad T ST e | SusE/A 4203 | 6
(#2.0)
59 T T gad AT FATZHL AU/ 4404 | 4
(#3.0)
60 TEHET SN USHHY ZAd M | Au=Hi/AT 8601 | 5
(#1.0)
61 T Y TaeT FEEHT afaw | du=ef/Fg 4205 | 4
uRiRfEa (HiE | (@12.0)
e Me)
62 TEdET ISH g UHEIeE 2 | Su=ei/F 8603 | 5 dT a9
Mm=e (#1.0)
63 RECEERIR: | [EGIEEE] fu=Hl/FL 8605 | 5
REGEIISIE] (#71.0)
EUEIEE: £ IEy
qAHRIEST (T
64 RECEERIR: | XIFIT- v | du=dHl/AL 8801 | 4
ERIETIR (#71.0)
65 TEAAT g AT Segdex | fru=efl/ag 4522 | 6
(#1.0)
66 TTAAT e TEIE Iredey O | fru=e/Ag 8802 | 3
IERIETIL] (#1.0)
67 TEdET ISH FT ZeUT Su=Ht/AL 8602 | 3
(#1.0)
68 TEdET ISH LECES fu=Hl/FL 8604 | 5
(#1.0)
69 L E R TEEE i Mee | Su=ei/Fg 8901 | 4 T a9
(#1.0)
70 TEdET IS TrfET ree/ | Eru=Eit/ag 4510 5
HFETRATHRT
71 TEdET T THAT M= fu=Hl/Fg 8701 | 4 EEAT]
(#1.0)
72 L R TEfereE (ATEes | U= 4505 | 4.5
ATTH TSH (#11.0)
73 UL Tad T T wAfeeer | fu=Hi/ag 4408 | 4
74 TEdET ISH rersen =W | Su=Ei/Ag 4508 | 6 AT a9
qTEee (#1.0)
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75 TEAEY 2T iRt (ST | AumHl/F 4516 | 4
SIEERS (#11.0)
76 TEAEY 2T iRt (ST | AumHi/F 4515 | 6
FATATESIL (#11.0)
77 TEdEY 2T et fru=ef/Fg 9001 | 3
EIERVRGICES (#1.0)
78 TEdEY 2T ITST F AR fu=aH/FA 4509 | 4
(#11.0)
79 REEE R R DTS T | fu=Ht/Ay 9002 | 2
(rergTe, (#11.0)
EREICIEU
EESREIETER!

ATAUF |V - AeATOR HYTAT & TEHT DT Ao AT

F. AT TETT & SN 9 8 U@ §

T AHSAT T 97 98T 8, § TIY &9 | Hr@d % TIOMHT R FTET, TSR GTHUT FT TIAToa AT o T9rey
3o & forT TredT 7 $9% FIAT AT g AT [ATre foverr STeAt F AqHTT BT AR, rterd Arare & for
THET TTadT AT T AT HF e, 9 qgrr g, § faferer srerfors gfeeon & @, fatse foreror f&tern
% IITELUI I ATTHA FHIAT AALTF gl IITEL0 o 70, -3 AT, HIHAT FTLAAA, AT HHT 9 & Taer
A q9H § gig g7 aadl gl

g. fareror FHfea ATaTAOr SATT T@AT

TOreToT % STl ATATALOT Giord HIAT Tgea Ul gl Tk UHT ATATAL0T JATT FIAT s Ffeha ARAERT, Fgeaqul =ad
Y FEANTTCH AT 7 Fgrar fHear §, TATar qieveror & o ggaaqol TereE grar g faer 9% e e we
I S 9 | TF UAT ATATa0 [awtaa grav g, STt 9% forearfi str wrfar & forw s e #ors 7@ w3 2

. freroff fafarerar & forg wiafeear

foreareft fAfaerar it w=rrdar & qerfors gy, TR TRIare S qiEgtas TN § fHEars w /reEdar & T
arrferer g1 Fafarer fererfarat v errferer wvee, foaTeft semet &t Fefora we o foer Ao sttt & forg foreror
i fafert & sivfieeor 2 & = & § ferarfaa f qfF S 21

. THTET AL X TZLHT it TreT i fRsiree

AR AT T § Feefiay dre F¥ e T i 2ATIF T2 1 fOediwmaor e §, FEA-30-Faq A9 3T
AT TR YT HEAT STUTerd Al % RT3, I % o, FHiae #r [{are & fow e aads fTEe &
AT 3T FHF AT Frat g

T. 7 RfSrest Iy sie freror & forg srenffaEay & a

Tferershit &1 ATATIE R ITFon o SRt it el araa® g1 a7 da¢dt Rfves agrar #iv ot

Fe | foreqor yATasRTEAT § gt gt g1 T Tatda A B w4 =9 Suweon 7ty Sta qierewred § widero 7 65
BT Tt g, ToreaT & W=nTreht &1 afeer F3 7 Jged I90TAT 4T 2

. fRveror & gt % forg Rl sreverer STt 1 ST

At e STFTUT T ITANT - TAATHT AT AR, AT § Fram-aiad S T6a1 § gfg gt g1 ag GwedT
ToAT, FATAGTE AFAAT ST AT TAATHE TeATHRAT T AT F2A & FAAa o it =249 qa=r giatag gt gl
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3. IR G FT TTIAT 3T AT A fahdT I FATT T@HAT

freAor FETT F AT SATAATEAE Hey FT AT FEAT 3 ATAHAT F AR AT AT AT AT 1 TEATSAT
A TZART FHTAT A Frear<iai  |arer frame a@ & U oTqget (A&7 arara<er § TETEE rav gl

. forerrfiay =1 axfRee 3ix =maaRE Aew

Ao Tie TENeqor % ara forertieit * Saixee o< AT o v S A T FTAT AT97H Frav g1 =
H AR T TreaTed, ’itas 78t d=res, Eeme-fEwst gfegr siv adam fess yae 33T aqq @we &7
A

. FTAETEF =aw § arfier gFT s foveror & forg S =T
ATIATIS Hdq FT TATRT FA & AREIT AHTE & (o0 &= H Tg919 § qgrAar gral gl aqaT hieah & oy

STAEATAT T AT FIAT, TA AT T AT (ST F ATLTH F FIAT ST 6 (0 G920 6T TgATH FHeAT,
ATSAT B IAA (THHT), TAAT ATEUT HIA IHAT FIAHT TAT ATAEATIS (SR & o7 SreaaT o+ & forg srfaer

2l

FAA AT AL, T
[fa=TTa=-111/4/3191./193/2024-25]

NATIONAL COUNCIL FOR VOCATIONAL EDUCATION AND TRAINING
GUIDELINES ON TRAINING OF TRAINERS (TOT)

NOTIFICATION
New Delhi, 1st February, 2024
F. No. 42001/03/2023/NCVET.—

SECTION 1: INTRODUCTION

1.1. India being a country with 65% of its youth below the age group of 35 years is burgeoning with demographic
dividend. The only way to realize the potential of the youth is by “continuously Skilling, Re-skilling and
Up-Skilling”.

1.2.  The quality of trainers is a key driver for the success of any Vocational Education Training & Skilling
(VETS) program and quality training depends on the skills, domain knowledge and industrial knowledge of
the trainer. There is a traditional shift in the trainers’ role from being primarily the provider of subject
knowledge to that of a facilitator of learning, using a variety of instructional mediums. Instead of only
"transmission of information" the main emphasises is now on “exchange of ideas, methods, techniques,
and experience”. The objective is to change the overall approach with a focus on the trainers training
capacity and skills, as opposed to mere knowledge acquisition.

1.3.  Training of Trainers (ToT) is an important part of the VETS value chain which provides not only the scale to
the operations of the skill ecosystem required to reap the demographic dividend but also infuses the quality
which shall ensure creation of a world class pool of skilled manpower as envisioned by the Honourable
Prime Minister to make India “Skill Capital of the World”.

1.4.  The National Council for Vocational Education and Training (NCVET) was notified by the Government of
India vide gazette notification no. SD17/113/2017-E&PW dated 05th December, 2018. As per Para 16,
Point (h) of Chapter Il (Functions and Powers of the Council) of the NCVET Gazette Notification, one of
the important functions of NCVET is ‘to frame guidelines for training and certification of trainers by
Awarding Bodies’. In pursuance of this mandate the Training of Trainers (ToT) Guidelines have been
framed by NCVET.

SECTION 2: IMPORTANCE OF TOT

2.1. Enhancing Quality of Vocational Education and Training (VET) & Skilling: The trainers form the basis
of any training value chain. Therefore, infusion of quality parameters in training of trainers has a multiplier
effect that is reflected in the outcomes of the complete skilling ecosystem. With a formalized, quality
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2.2.

2.3.

2.4.

2.5.

assured and dynamic ToT framework that not only caters to the latest job requirements but also is future-
ready will lead to strengthening of the VETS training implementation.

Expanding Scale of VET & Skilling: The country is seeing a rise in the number of jobs with the growth of
the economy. On the other side we have a bulging demographic dividend. To make these two ends of
demand and supply meet, a number of skilling initiatives have been undertaken, most prominent being the
Skill India and the notification of National Skills Qualification Framework (NSQF) in 2013. We have
already aligned over 4000 qualifications with NSQF running across schemes of more than 20 Central
Ministries and State Government/Union Territories (UTs). In addition, there are private bodies including
industries implementing the skill training. To cater to such expanse of skill development activities as
mentioned above, there is a requirement of adequate & quality assured Trainers & Masters.

Integration of General Education & Vocational Education: With the policy initiatives like National
Education Policy 2020 (NEP) and National Credit Framework (NCrF), there is an increased focus on
integration of VETS in General Education. The enabling provisions of the mentioned policies will facilitate
learners to pursue VET & skilling while undertaking general education and vice versa along with options of
Multiple Entry & Multiple Exit (ME-ME) and lifelong learning. Therefore, the requirement of skilled
trainers to cater to general education requirements has also risen.

Efficiency & Effectiveness of Skilling Programs: As discussed above, the enhanced quality of trainers
leads to improvement in overall training value chain attaining better outcomes. Such enhancement not only
improves the quality but also reduces the overall cost of training. An inefficient trainer tends to waste more
resources both in terms of time & money along with producing below par skilled manpower. Therefore, a
quality assured ToT program will enhance the effectiveness of VETS programs and ensure better returns to
government funding for skill programs.

Making Trainer’s Occupation Aspirational: An improved ToT program will enable creation of a pool of
quality assured, efficient & industry aligned trainers. It is expected that such trainers will have access to
better job opportunities and remuneration due to their improved quality. A structured ToT program along
with progression pathways will help in transforming the trainer’s job into an aspirational one that in turn
will bring more dignity & demand for them in the complete skill development ecosystem.

A detailed note on existing mechanism of ToT is attached as Annexure I.

SECTION 3: SCOPE AND OBJECTIVES OF TOT

3.1.

3.2.

A

Scope of ToT: These guidelines define parameters in terms of eligibility, design, duration, implementation
mechanism, progression and monitoring with respect to Training of Trainers (ToT). These guidelines shall
be applicable to all NCVET recognised Awarding Bodies for mandatory adoption & implementation for all
types of training in NSQF aligned & approved qualifications which leads to NCVET approved
certification.

Objectives of ToT

a. Identifying Challenges and Providing Framework for ToT: The primary objective is to identify
the challenges faced by trainers in the VET ecosystem (detailed note on challenges is attached as
Annexure Il) and address them through a comprehensive framework for ToT. This framework aims to
improve the overall efficiency, economy & effectiveness of a traiOutner’s training program.

b. Strengthening Learners' Capacity through ToT: The objective is to ensure that the ToT program
significantly enhances the learners' capacity by focusing on both domain knowledge and Pedagogical
skills. By equipping trainers with extensive expertise in their respective domains and enhancing their
instructional abilities, learners will benefit from high-quality training that meets industry standards.

c. Standardizing ToT Training Hours and Entry Criteria: To ensure consistency and quality in
trainer training, it is crucial to establish standardized training hours for ToT programs. Defining the
required duration of training will enable trainers to acquire the necessary competencies effectively.
Additionally, establishing clear entry criteria for trainers will ensure that only qualified individuals
with the right skills and experience participate in the ToT programs.

d. Outlining Career Progression for Trainers: Creating various career progression pathways for
trainers is essential to enhance their motivation, professional growth, and job satisfaction. The
objective is to develop a comprehensive framework that outlines different career progression
opportunities for trainers.

SECTION 4: LEARNING OUTCOMES OF TOT

4.1. After going through and completing a ToT program a trainer should be able to achieve the following

learning outcomes:
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41.1.
4.1.2.
4.13.
4.1.4.
4.15.
4.1.6.
4.1.7.
4.1.8.

Understand the training needs of the learners;

Able to develop & deliver the training content in accordance with requirement of the learners;

Understand and implement the suitable ToT training modes & methodology;

Demonstrate effective communication skills

Understand the Assessment Strategy and implement assessment through various modes;

Impart training using blended mode of learning

Assess the impact of the training

Understand the job market/industry requirements and implement training as per these requirements
SECTION 5: TRAINER AND MASTER TRAINERS

5.2.

5.1.Trainer: A trainer in a VET & Skill ecosystem is a person who imparts competency based skills & knowledge
to a learner in order to enable the learner to successfully achieve the defined outcomes. Sometimes
Trainer is also called an Instructor.

5.1.1. Role & Responsibilities of a Trainer: In line with the Learning Outcomes mentioned in para 5.1
above, below are some important roles that a trainer is expected to play:’

a.
b.

0.

Implement training as per the defined outcomes;

Promote a practical, interactive, problem solving and participant centric approach and plan
the content and approach of the training accordingly

Prepare the subject matter;
Apply current practices in delivering the training as per learner requirements

Exhibit mastery using key learning strategies like role play, practice sessions, case studies
etc;

Understand various modes & methods of training and apply the appropriate mode as
required

Understand various modes & methods of assessment and apply the appropriate mode as
required

Understand principles of Blended Learning and apply the same

Plan the training through appropriate strategy & tools like development of session plan,
lesson plan etc.

Apply steps involved in monitoring of training and check learner’s progress;
Understand the training infrastructure/equipment requirements;

Understanding the applicability & efficacy of the training content as per the Job
Role/Occupations by familiarizing themselves with the NSQF approved and aligned
qualifications that they are going to deliver;

. Overall management of the trainees during the training;

Understand, follow & effectively implement health, safety, security, Prevention of Sexual
Harassment (POSH) & other guidelines

Ensure feedback from the learners in the learning process

Master Trainer: A Master Trainer trains new or existing trainers in order to equip them with skills &
knowledge required to further act as trainers in VET & skill ecosystem. Sometimes the Master Trainer is
also called a Chief Instructor.

5.2.1. Role and responsibilities of a Master Trainer: A Master Trainer is expected to play a similar role as
that of a trainer with respect to the training. However, there are some additional roles &
responsibilities which are expected out of a Master Trainer as listed below:

a.

Impart training in specialised knowledge & skills in both domain and generic pedagogical
aspects of a vocation/ skill/study/ qualification/ sector/ occupation.
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Identify training needs of a learner based on current skills & knowledge.
Develop specialised modules based on personal requirements.

Impart specialised training with respect to development of training material & resources
like session plans

Impart specialised training with respect to understanding & application of right training &
assessment modes

Impart specialised training with respect to industry connect & job market readiness

Impart specialised training with respect to human interface & values, communication
strategies, group dynamics, inclusivity etc.

SECTION 6: TOT FRAMEWORK

6.1.  Training of Trainer Guidelines provide a framework for training the potential trainers to  enable them to
provide quality training to the students/ learners. Trainers are expected to be not only highly competent in
their subject areas but also possess sound knowledge concerning their learning methods and having
requisite industrial experience.

6.2. NSQF aligned and approved qualifications for ToT: There is a need to develop a standard ToT Qualification
which every aspirant trainer would need to mandatorily go through in order to be certified as a trainer and
establish eligibility for recruitment/ engagement as a trainer for a Vocational Education, Training &
Skilling course/ qualification.

6.2.1. ToT Program: A complete ToT qualification shall comprise of two parts namely (1) The
Pedagogical Skills and (2) The Domain Skills respectively:

a. Pedagogical Skills (PS): Pedagogical Skill competence is the ability of the trainer/ instructor/
teachers in managing learning that includes the ability to plan a skill learning program, the ability
to interact or manage the learning process and the ability to perform an assessment. These are
generic training skills which can be used across sectors/ subsectors. This would include the
vocational pedagogy along with the major components like approaches, methods, techniques,
aids, tools & resources. The pedagogical skills, include the capacity to plan, initiate, lead and
develop education and teaching with the departure point in both general and subject-specific
knowledge of student learning. Pedagogical skills also include the capacity to connect the
teaching to learning the higher order skills in the subject of interest.

b.

AND

Domain Skills (DS): Domain skills refer to skills required for a specific sector or sub
sector or the Job role/ NSQF qualification. It refers to skills particular to a specific
industry or activity.

6.2.2. Models: There could be two models of a ToT Program:
a. There are two separate Qualifications - one on PS and the second on DS.

ToT Qualification = Qualification on Pedagogical Skills + Qualification on Domain
Skills

Therefore, a complete ToT qualification establishing eligibility as a trainer in a specific
sector/subsector/job roles would require completion & certification in the above two
qualifications - i.e. one for pedagogical skills & another for domain skills, OR

b. There could be a single ToT Qualification covering both PS and DS like in the Long term Training
(LTT) ecosystem.

6.3. Development of ToT Qualifications: The Qualifications on DS & PS shall be developed in the following

manner:

6.3.1. Domain Skills: The current system of ToT requires a trainer to be certified in each qualification for
which he/ shall become a trainer. This results in:

a.

b
c.
d

Narrow ToT qualifications catering to training in very few job roles
Multiple ToT required for a trainer over a period of time

Limited opportunities and career for a trainer

Paucity of certified and trained trainers

Additional Cost involved in training for each qualification
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6.3.2. Presently the qualifications are spread across NSQF levels 1 to 8 ( Total 13 Levels 1, 2, 2.5, 3, 3.5,

4,45,5/55, 6, 6.5, 7, and 8) catering to various types of skill competencies required in the job
market. To address the above challenges, a DS qualification should be designed in such a manner
that they train trainers who are competent to train learners in multiple adjacent qualifications.
Thus, an AB must put together requirements of multiple qualifications and undertake clubbing of
similar type of qualifications while developing a DS qualification. Such “bucketing” may be
based on the similarity of Learning Outcomes (LOs) of the qualifications. Learning Outcomes
could be similar in the following scenarios:

a Similar Qualifications at particular levels
b.  Similar Qualifications at multiple levels belonging to the same sub-sector or occupation
c.  Any other mechanism suggested by ABs and approved by NCVET.

d.  An indicative bucketing of qualifications by some NCVET ABs is attached as Annexure
111, for reference

6.3.3. Pedagogical Skills: Since VETS qualifications are placed across different levels, designing a

uniform pedagogical skill qualification shall not meet the requirements of the training ecosystem.
Therefore, it is proposed that two qualifications catering to varied requirements are designed as
follows:

NSQF Levels Development of qualification for Pedagogical Skills
Upto Level 4.0 Trainer (Standard) / Instructor
Level 45-8.0 Trainer (Advanced) / Senior Instructor

Qualification on Pedagogical Skills shall also include training on Employability Skills.

6.4. Responsibility of Development:
6.4.1. Domain Skill Qualifications: The respective Awarding Bodies are expected to develop Domain

Skill Qualifications as per their requirements. For development of DS qualifications, the
respective AB shall undertake ”’bucketing” of qualifications as mentioned in Para 7.3.2 above.

6.4.2. Pedagogical Skill Qualifications: The PS Qualifications are largely generic in nature and could be

used across sectors and subsectors as per applicability. Therefore, it is prudent that such
qualifications are developed by ABs with specialised knowledge in vocational education, training
& skilling (VETS) pedagogy. Other ABs may adopt such PS qualifications as per the NCVET
Guidelines for Adoption of Qualifications. This shall eliminate the duplication of efforts & save
resources. The Adoption Guidelines of NCVET Guidelines also provide flexibility to modify the
qualifications to meet the indigenous requirements of an AB. PS must cover at least the following
aspects:

a. know what to teach and how to teach it;

maintain a learning-focused environment;

respond to learner diversity;

plan and design effective instructions and demonstrations;

knowledge of new digital tools and technologies for acting as teaching aid;

use a variety of assessment tools to inform and enhance the teaching and learning process;
establish community relationships and uphold professional ethics;

personal growth and professional development of learners and

T @ e oo T

I. engage in professional reflection and assume responsibility for personal professional
learning.

A note detailing the indicative components of pedagogical skills as listed above is at
Annexure V.

6.4.3. An AB may develop a single qualification encompassing both Domain Skills and Pedagogical Skills,

like Directorate General of Training (DGT).

6.5.  Duration of ToT Qualification

6.5.1.

Qualification on Pedagogical Skills shall comprise of a minimum of 390 hrs including
project/practicum.
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6.6.

6.5.2. Qualification on Domain Skills shall comprise of minimum 210 hours but shall necessarily
include at least 40% component of practical skills/ industry attachment/ apprenticeship.

6.5.3. The concerned AB shall determine duration of a qualification (Pedagogical/ domain skills) as per
the requirement of job roles being addressed. Such duration cannot go below the prescribed 390
& 210 hours for PS & DS qualifications, thereby making a minimum duration of a ToT
qualification as 600 hours for fresh skilling in ToT.

6.5.4. However, in case a candidate is already certified in Pedagogical Skills Qualification catering upto
NCrF/ NSQF level 4.0 (refer para 6.3.3 above) and wants to pursue the higher order Pedagogical
skills catering to NCrF/NSQF level 4.5 & above, then instead of undergoing the complete PS
training, a special bridging Qualification of duration not less than 90 hours may be designed &
implemented for such candidates. However, DS for such candidates will remain at a minimum of
210 hours thereby making a minimum duration of a ToT qualification as 300 hours.

6.5.5. The above designated hours represent the minimum duration of a ToT qualification only. An AB
may prescribe more hours for its ToT qualification as per the requirement.

6.5.6. Any person who has covered PS in one qualification may not be required to cover the same again
while undergoing training in another ToT program comprising of same PS Qualification.

6.5.7. In the LTT ecosystem, in cases where there is a single qualification comprising of both Domain
& Pedagogical skills, separate modules in the form of NOSs shall be ensured to comprehensively
cover both the domain & pedagogical skills.

6.5.8. A trainer certified in STT ecosystem may not be required to undergo training in the same learning
components again while being trained as a trainer in LTT ecosystem. For this it is imperative that
ToT course is structured in a modular form so that modules already covered by a certified trainer
are not repeated again in the LTT ToT program.

NSQF Level of ToT Qualification: The assignment of levels to the DS Qualifications, where bucketing of
multiple qualifications is undertaken, will be done keeping in view the NSQF levels of bucketed
qualifications along with the standard NSQF norms & level descriptors. PS Qualification Levels shall also be
in line with the standard NSQF norms & level descriptors. The NSQF levels of ToT qualifications shall be
decided and approved by the NSQC.

SECTION 7: TOT QUALIFICATION APPROVAL

7.1.

7.2.

7.3.

7.4.

ToT qualifications: These may comprise of two Qualifications i.e. the DS & PS or a single qualification
covering both DS and PS. The process for NSQF alignment & approval of ToT qualifications is same as for
any other qualification submitted by the Awarding Bodies. The awarding bodies shall submit their
Qualifications in a Qualification File template with the supporting documents like model curriculum etc.

A Qualification File template captures all necessary information like need of the qualification, NSQF level,
notional hours, entry requirements, progression pathway, relevance of the job role, estimated uptake etc. to
establish NSQF compliance for a Qualification. It also covers the mode of teaching and assessment process
to be used, including the expected outcomes from various modules of the training.

The Qualification file templates are available at https://ncvet.gov.in/qualification-related/

Adoption of Qualification: Another AB may also adopt Qualifications developed by an AB if it meets the
requirements of that AB as per the NCVET Adoption Guidelines. This shall eliminate both the duplication
of efforts and duplicity of qualifications. ABs are suggested to follow Adoption as a preferred route while
designing & developing ToT qualifications.

Alignment of Existing ToT Qualifications: Some of the ABs already have an existing ToT mechanism in
place along with the ToT qualifications e.g., DGT has Craftsmen Instructor Training Scheme with CITS
qualifications. ToT Qualifications of such ABs may continue to be implemented subject to fulfilment of the
following conditions:

7.4.1. Such ToT Qualifications are aligned to NSQF

7.4.2. Such ToT Qualifications cover the domain & pedagogical components as prescribed in the NCVET
ToT guidelines

7.4.3. Such Qualifications, in no case, have duration less than 600 hours or as amended in the NCVET ToT
guidelines from time to time.

SECTION 8: PROSPECTIVE CANDIDATES FOR TOT

8.1. Following could be the prospective candidates for ToT:
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8.2.

8.1.1. Practising Industry Professionals
8.1.2. Retired Industry Professionals

8.1.3. Retired Defence/ Police Personnel except Instructors (A separate section on Retired Instructors is
provided in para 15 (g))

8.1.4. Practising or Retired Professors & Teachers

8.1.5. Professor/ Associate Professor/ Assistant Professor of Practice
8.1.6. Learners with relevant NSQF Qualification & experience
8.1.7. Learners with relevant Academic Qualification & experience

Note: ToT for the candidates shall be undertaken as per the provisions of these guidelines. Recognition of
Prior Learning (RPL) in ToT shall only be implemented in a limited manner as prescribed in Para 10.4.2.

For Instructors retired from Defence Forces: In view of the rigorous process being followed by the
Defence Forces for identification and training of instructors after stringent assessment, all Instructors retired
from Defence Forces of India shall be deemed to have been accorded the Trained Trainer/ Master Trainer
certificate in the relevant trade/ qualifications given their learning & experience in the field. Such
Instructors would be treated equivalent to other ToT certified Trainers/Master Trainers for all purposes.

SECTION 9: ALIGNMENT OF TOT QUALIFICATIONS WITH THE NATIONAL CREDIT
FRAMEWORK (NCRF)

9.1.

NCrF is a comprehensive credit framework notified by the Government on 10™ April 2023 and adopted by
NCVET vide order dated 12" May 2023. It is an integrated and enabling framework and an implementation
mechanism of the National Education Policy (NEP) 2020. It aims to integrate and creditise all kinds of
learning including academic education, vocational education and training/skills and experiential learning
acquired through different modes like offline, online and blended by removing any kind of distinction
between disciplines, subjects and curricular, extra-curricular and co-curricular activities and encompasses
school education, higher education and vocational education and training /skilling to ensure flexibility,
inclusivity, and mobility.

The NCrF provides for the assignment, accumulation, storage, transfer and redemption of credits that shall
enable Multiple Entry and Multiple Exit (ME-ME) options, integration of VET & Skills with general
education, pathways between Skilling & General Education and vice versa amongst others.

As per NCrF one year of learning corresponds to 1200 hours with 40 credits. Therefore, one credit is equal
to 30 hours of learning. To ascertain the credit points the credits accumulated by a learner are multiplied
with the NCrF/ NSQF level of the qualification. ToT Qualifications developed under the provisions of
these Guidelines shall also be assigned the credits as per NCrF. A learner would be able to accumulate
credits and credit points as per duration & level of the qualification. Further, the credits shall be stored in
Academic Bank of Credits (ABC) which can be accessed and used as and when desired.

SECTION 10: IMPLEMENTATION OF TOT PROGRAM

10.1. Entry Requirements/ Eligibility

10.1.1. For Trainer: The entry requirements for training in DS & PS qualifications shall be as per the Table
below along with the Standardised National Skills Qualification Framework (NSQF) Entry
Parameters and Norms:
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experiential learning shall = experiential learning shall
be ensured (preferably 5 yrs  be ensured (preferably 5 yrs
of relevant exp.) of relevant exp.)

2. Experience Requirements:

Minimum 2 years of industry or training experience (post qualification) in the relevant domain (with at least
50% of such experience as industry experience)

*Level up means the next succeeding NCrF/NSQF level e.g. for level 3.0 next level would be 3.5. Detailed
NSQF Levels along with descriptors may be seen at https://ncvet.gov.in/national-skills-qualification-
framework/nsgf-notification/

** Since duration of Craft Instructor Training Scheme (CITS) under DGT ecosystem is 1200 hours, eligibility
for a ToT program under the DGT system can be at the same NCrF/NSQF level.

10.1.2.  For Master Trainer/ Chief Instructor: Any certified trainer after 5 years of training experience
post ToT certification gets eligible to become Master Trainer in the same domain subject to up-
skilling and assessment. The concerned AB may prescribe an upskilling qualification for PS
and/or DS to become a Master Trainer.

10.1.3.  For emerging & futuristic areas, if the requisite trainers are not available then the eligibility
criteria may be modified to ensure the availability of adequate number of trainers. However, such
decision shall be based on justified reasons & evidences and shall only be implemented with the
prior approval of NCVET.

10.1.4. The Chief Instructor or its equivalent rank of the Defence Forces shall be deemed to be the
ToT certified Master Trainer/ Chief Instructor at the appropriate NSQF level (the NCrF level of
the certificate held such Chief Instructor).

10.2. Qualification Implementation Mechanism: A learner is required to undertake training in both DS & PS
qualifications to be able to qualify as a trained trainer. Since, these DS & PS Qualifications shall be
developed by different ABs, there could be different Models of implementation as explained below:

10.2.1. DS & PS Qualifications are implemented separately: Under this model, the respective ABs
will impart training in these qualifications separately and independently as per their training
calendar. A learner also will undertake training in these qualifications separately. A learner
would have flexibility to undertake training at different intervals of time and would have to fulfil
eligibility requirements of each qualification being undertaken. However, ToT Qualification shall
be treated complete only when the learner is certified in both the DS & PS qualifications.

10.2.2. DS & PS Qualifications are implemented jointly: Under this Model both, the DS & PS
Qualifications are clubbed together and training is imparted as a single Qualification. A learner
completes the requisite training under a single scheme of things and need not approach different
ABs at different points in time. This model is generally followed in long term training ecosystem.
For joint implementation of DS & PS qualifications following Models shall be applicable:

10.2.2.1. Collaboration: Respective ABs of DS & PS Qualifications may collaborate and offer
the learners a joint training.

10.2.2.2. Adoption: An AB may adopt the DS/PS Qualification as per requirement and offer the
joint training to learner. This adoption shall be as NCVET Guidelines for Adoption of
Qualifications.

10.2.2.3. Development: An AB having a DS Qualification may develop a Qualification on PS
and implement both post approval of NCVET. In such a case the concerned AB will
have to provide reasoned justification to NCVET especially with respect to need for
developing such PS qualification and subsequently get it aligned to NSQF through
NSQC Approval route. However, in the LTT ecosystem, an AB may develop a single
qualification for ToT comprising of both the domain & Pedagogical skills and get it
approved by NCVET.

Note: In any of the cases, a learner need not undertake a DS or PS Qualification
again if he/she has already been certified for the same.


https://ncvet.gov.in/national-skills-qualification-framework/nsqf-notification/
https://ncvet.gov.in/national-skills-qualification-framework/nsqf-notification/
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10.3. Validity of ToT

10.3.1.

10.3.2.

10.3.3.

10.3.4.

10.3.5.

10.3.6.

Domain SKill: Training for a Domain Skill shall remain valid for a period of 3 years. It can,
however, be re-validated with an appropriate up-skilling/refresher Module. For dynamic
qualifications, which are subject to frequent upgradation with evolving industry requirements &
technology the validity, may be less than 3 years. However, such decision is required to be
approved by NCVET.

Pedagogical Skill: Training for a Pedagogical Skill shall remain valid for a period of 6 years. It
can, however, be re-validated with an appropriate up-skilling/refresher Module

For the LTT ecosystem where the ToT qualifications may have a duration of 1200 hours or more,
validity shall be decided on case-to-case basis by NCVET at the time of approval of ToT
qualification.

Once the validity of a ToT Qualification is over, the trainers may not be required to undertake
training in the complete ToT Qualification again. The concerned AB shall prescribe an upskilling
program or a refresher course to be undertaken by the trainers to fill the gaps. Such
upskilling/refresher program shall be of a minimum duration of 30 hour and may be offered in the
form of a Qualification or NOS or MC.

The ABs must also necessarily create a mechanism for Continuous Professional Development
(CPD) of trainers in which frequent modules of training in the required & relevant areas are
offered to enhance the overall competencies to the trainers.

The annual training calendar of an AB must reflect the type of ToT program (normal or
upskilling) along with other details. Such CPD shall also form part of Monitoring & Rating
parameters of ABs.

10.4. Assessment & Certification of ToT

10.4.1.

10.4.2.

The standard Assessment & Certification Norms & Guidelines of NCVET shall be applicable to
ToT Qualifications also. An AB shall ensure that the assessment is undertaken by the NCVET
recognised Assessment Agencies (AA) only. In addition to the standard NCVET Guidelines &
Norms, for ToT Qualifications top performing AAs shall be eligible and only such agencies shall
be on boarded by the ABs implementing ToT. NCVET will notify list of such AAs from time to
time. In case of a Dual Category AB, a separate and independent Assessment Wing/Department
shall be ensured.

Recognition of Prior Learning (RPL) in ToT shall ensure that the candidates already possessing
the requisite learning outcomes are not mandated to undergo the complete training again for
getting certified. This shall encourage industry personnel & academia to join VETS as trainers,
thereby increasing the overall quality of training. However, at the same time it has to be ensured
that no compromise is made in terms of eligibility parameters and competencies desired of a
trainer.

10.4.2.1. Therefore, following categories of personnel shall be eligible for RPL in ToT, subject
to fulfilment of eligibility conditions:

i. Practising Industry Professionals with more than 5 years experience
ii. Professors & Teachers with more than 5 years experience
iii. Practising VETS Trainers with more than 5 years experience
iv. Retired Industry Professionals
v. Retired Defence Personnel
10.4.2.2. Following conditions with respect to RPL in ToT shall apply:

i.  The candidates shall be required to fulfil the eligibility conditions as specified in
the Qualification

ii.  The applicability of RPL to Domain Skills & Pedagogical Skills shall be as
follows:
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Category Applicability of RPL
Domain Skill Pedagogical Skill
Practising Industry Professional v Will have to be skilled/ upskilled on
PS
Retired Industry professional v Will have to be skilled/ upskilled on
PS
Retired Defence Personnel v
Practising & Retired Professors & Teachers v v
Practising VETS Trainers v v

iii. Practising Professionals/ Professors/Teachers/ VETS Trainers would mean a person with at
least 5 years of continued work experience at a job role corresponding to NCrF/ NSQF
Qualification at least of the same level as that of the ToT qualification.

iv. The candidates shall be required to undertake any bridge module of ToT specified by the AB
concerned

V. An AB shall have the flexibility to offer RPL route as above for its ToT Qualifications i.e. an
AB may or may not offer RPL for its ToT qualifications depending upon its own
requirements.

10.4.3.  After the successful assessment, certification shall be undertaken as per the prescribed/ approved
NCVET template & guidelines. The Logo Guidelines of NCVET shall also be adhered to.

10.5. ToT for the Existing Trainers

10.5.1.  The existing trainers in the ecosystem are either Short Term Training (STT) or LTT trainers. For
LTT largely the trainers are CITS certified and for STT they are either a Basic or an Advanced
ToT certification holder that has validity of 2 years & lifetime respectively. There could be other
certifications apart from the above-mentioned types by other Awarding Bodies.

10.5.2.  To smoothly transition the existing ToT mechanism as per new guidelines without disrupting the
current training ecosystem, following provisions shall apply:

a.  For Short Term Training:

i The existing ToT certifications shall remain valid for a period as provided by the
respective certifications or for a period not exceeding two years from the date of
issuance of these guidelines, whichever is lower.

ii. All the existing certified trainers shall acquire certification as per new ToT
mechanism & Qualifications as per the provisions of these guidelines within the
period as mentioned in para 11.3 above in order to remain eligible as trainers or
master trainers. Where the existing certified trainers do not have the requisite
industry experience, the AB concerned may facilitate the same.

iii. The existing certified trainers may undertake assessments in RPL mode with
requisite upskilling or bridge courses as prescribed by the AB subject to the

following:
1. Fulfilment of provisions mentioned under Para 10.4.2 regarding applicability
of RPL to ToT.
2. Fulfilment of the eligibility requirements as mentioned in the ToT
qualification
iv. After the completion of period as mentioned in Para 10.3 above, all the provisions

of these ToT guidelines shall apply.
b. For Long Term training:

i. Existing ToT certifications (1200 hours or more duration) for training learners in
long term ecosystem shall remain valid for a period as provided by the respective
certifications.
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The Awarding Body may prescribe an upskilling module (if required) to bridge
any gap in learning of existing trainers in line with the Learning Outcomes & other
related provisions mentioned in these guidelines

The AB shall necessarily prescribe an upskilling module to bridge any gap in
learning due to revision of qualifications/ change in technology/ pedagogy/ any
other, to be undertaken at regular intervals of time.

10.6. Training Centres for ToT: Models

10.6.1. Training Centres: The following Centres/ Institutes shall be eligible to conduct ToTs in their
domain area:

a.

Government Bodies/ Training Institutes: Government i.e. Centre or State
organisations/ autonomous bodies with training operations or expertise in the
sector/subsector. Some examples are NIFT, MSME Tool Rooms, CIPET, IIFTs,
NSTIs, NPTI etc.

Centres of Excellence (COE): Exceptional institutions with experience and capacity
in the concerned sector/subsector e.g. 1ITs, 1ISs, Skill Universities, other Universities
etc, in their area of expertise or in the fields in which they are running courses.

ITIs of grading 4.5 and above in the trades in which they are offering ToT
training.

Industry Centres: Centres operated by the reputed industry/ industry bodies in their
area of expertise.

Any other Centre/ organisation recommended by the Awarding Body: For such
type of centres, AB shall additionally ensure that these centres are well equipped with
equipment, infrastructure, master trainers, etc. They should broadly fulfil the following
criteria:

i Training Centre must be registered with appropriate registration authority;
ii. Training Centre must have been engaged in training for at least 2 years;
iii. Training Institute must have expertise in the relevant sector/sub-sectors;

iv. Training Institute must have the requisite infrastructure as per the requirement
of sector job roles. The infrastructure requirements for a centre for training of
trainers will vary depending on the specific training programs and activities
being offered. However, some common infrastructure requirements may
include classrooms, computer labs, library, accessibility, health & safety
protocols etc.

10.7. On boarding of ToT Centres by the respective ABs

10.7.1. Institutions such as Central/ State Govt. Universities and Training Institutes, Govt. Institutes for Training
of Trainers, Centres of Excellence, and Private Training Providers having experience in VETS space may
be on-boarded by ABs.

10.7.2. The categories of centres/ institutes mentioned in Para 10.6.1 (a to d) shall be eligible for automatic
onboarding by ABs. AB shall inform NCVET about such centres formally within a week of such

onboarding.

10.7.3. For category ‘e’ as mentioned in Para 10.6.1 above, the AB will recommend the Training Institute (for
onboarding) to the NCVET. The NCVET will notify such Training Institutes based on the undertaking of
the AB. The format of such undertaking shall be prescribed by NCVET.

10.7.4. NCVET or an expert authorised by NCVET may undertake surprise inspections of the ToT centres.

10.8.  Process for ToT: A streamlined process establishing Training Needs of a candidate shall be undertaken
with following major components:

10.8.1. Part A: Pre-screening: A pre-screening shall be undertaken for the analysis of learning required &
training needs. Such pre-screening shall help in shortlisting of the candidates. The following
ways may be adopted for the pre-screening of a candidate:
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1.2.
1.3.

1.4.
1.5.

Eligibility criteria check with documentary proof;

Domain testing may be done through a practical test and/or an interview to check the
technical know-how according to qualification and sectoral needs;

Proficiency in listening, speaking ,reading and writing in required regional language;

Knowledge of ICT skills.

10.8.2. Individuals who clear the required pre-screening process would be able to participate in the TOT
program.

10.8.3. Part B: Training, Assessment and Certification

a.

Participants enrolled in the ToT will undertake a competency based training at an
authorised (Refer para 10.6) academy/ training centre/institute;

Classroom training and practical training will be conducted as per the specified duration
and qualification, which will cover domain skills, vocational pedagogy and Pedagogical
skills;

Mode of training can be online, offline or blended as per the requirement;

Academy/institute conducting the training must ensure that the training delivered is in
accordance to the standards and curriculum aligned to NCrF and NSQF Levels;

A NOS/module based assessment covering the key learning outcomes shall be conducted
as per NCVET norms;

Post successful assessment of the programme the candidate shall be awarded the ToT
certificate as per NCVET format & guidelines.

SECTION 11: TRAINING METHODS, AIDS & THEIR APPLICABILITY

11.1. There are broadly 12 methods & aids undertaken while imparting training to learners under a ToT program.
However, their applicability varies from one set of learners to others depending upon their requirements.
Following table provides an indicative applicability of these methods & aids to ToT classification groups’
as identified under ToT strategy:

Lecture Medium
2 Lab/ Workshop/ Medium
Practical
3 oJT
4 Apprenticeship
5 Internship
6 Audio-visual Medium
7 Field/Industry Visit Medium
8 Conference/ Seminar Low
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9 Case Studies/ Group Medium
Discussion

10 Simulation Low Medium

11 Project Work Low Medium

12 Assigned Reading Low Medium

11.2. This is indicative & generalised depiction. May vary from case to case.
SECTION 12: GUEST LECTURES AND SKILL TRAINING

12.1. To give students/ learners practical knowledge as per industry standards is a very important part of effective
implementation of any VETS Qualification. Guest lectures/ skill trainers form an integral part of this
approach. Guest lectures/ Skill Trainings are generally delivered by professionals who are outside the
academic structure of an institution on a need basis. This provides institutes the requisite flexibility to
impart relevant learning on varied topics as per the latest industry standards without having to incur
substantial costs as compared to permanent hiring of resources.

12.2. However, to maintain the core structure of training through certified trainers, the guest lectures shall be
limited to 30% of the total training in a qualification. Such calculation shall be undertaken in hours and for
reference, the total duration of a qualification shall be considered without OJT. However, for ToT in
emerging technology areas the percentage of guest lectures could be more subject to maximum of
60%.

12.3. Following categories of professionals shall be eligible to undertake guest lectures in VETS qualifications:

12.3.1.  Working professionals with BTech or Diploma or equivalent qualification with atleast 3 years of
continuous and relevant work experience in the requisite field.

12.3.2.  For Practical training, the educational requirements may be relaxed as per requirement. However,
in such cases a minimum work experience of 5 years in the relevant field shall be ensured.

SECTION 13: DIGITAL TOOLS FOR IMPARTING TRAINING

13.1.  The latest technological advancements and digital enablement has made use of digital tools and techniques in
VET & Skilling very important. Following is a list of indicative tools which may be used in ToT framework
for imparting training:

13.1.1. High Quality Digital Content — like Videos embedded with animations, interactive interfaces,
formative assessments etc.

13.1.2.  Animation: This can be used to create engaging and interactive visual aids that help
students/learners understand complex concepts and procedures.

13.1.3. Simulators: These can be used to create realistic simulations of real-world environments and
situations, allowing students/learners to practice their skills in a safe and controlled environment.

13.1.4. AR/ VR/ XR: This stands for Extended Reality, which includes Virtual Reality (VR) and
Augmented Reality (AR) technology. These technologies can be used to create immersive and
interactive learning experiences.

13.1.5. Digital Twins: These are virtual models that replicate the behaviour and characteristics of
physical systems, which can be used to train on systems which are dangerous or hard to access.

13.1.6. Metaverse: This is a virtual world where people can interact, communicate and collaborate in a
shared digital space.

13.1.7. Gaming: This can be used to make training more engaging and interactive by incorporating
elements of game-based learning.

13.1.8.  Special tech tools for Divyangs: These are specialized tools and technologies that are designed
to make training accessible to people with disabilities, such as screen readers, text-to-speech
software, and other assistive technologies.
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13.1.9. LMS Tool — As specified in the Blended Learning Guidelines of NCVET.

13.2. These digital tools and techniques can be used in combination with traditional training methods to provide a
more engaging and effective learning experience.

SECTION 14: TOT CONTENT & CURRICULUM

14.1. All of these components, listed below, should be developed and designed with the learning objectives in
mind, should be aligned and integrated with each other. They should be regularly reviewed and updated as
needed to ensure that the training remains relevant and effective.

14.1.1.  Curriculum: This is a comprehensive plan that outlines the overall goals and objectives of the
training, the topics that will be covered, and the methods that will be used to deliver the training.

14.1.2. Lesson plans: These are detailed plans for each training session, including the objectives, the
materials that will be used, the activities that will be conducted, and the assessment methods that
will be employed.

14.1.3. Assignments: These are tasks or exercises that students/learners must complete outside of the
training sessions, such as reading assignments, research projects, or case studies.

14.1.4.  Projects: These are longer-term assignments that students/learners work on over an extended
period of time, such as a group presentation or a mock business plan.

14.15. Practical/ OJT — Undertaking actual teaching class in a nearby institution under the supervision
of a certified Trainer.

14.1.6. Content: This includes all the materials that will be used in the training, such as training

manuals, handouts, videos, and other resources.

SECTION 15: TRAINER REQUIREMENTS AS PER BLENDED GUIDELINES

15.1. Blended Learning Guidelines of NCVET have defined various learning methodologies for vocational
education & training. A trainer needs to be exposed to these methodologies in varied degrees as per the
requirement of that given level.

15.2. Following table provides an indicative degree of proficiency of a trainer in a particular learning methodology:

Theory/ Lectures| Imparting Soft | Showing Imparting Tutorial, Proctored On the job
Components of VET Imparﬁ|_1g Sk!lls and Life | Demonstrations Praclica! SI(iII_s MSignme_nt Drill] Monitoring/ | training _(OJ'I],
ecosystem theoretical and | Skills/ to the learners | for working with | and Practice | Assessment/ | Internship,
conceptual Employability Hands Lab Work Evaluation/ | Apprenticeship
knowledge Skills Examinations | Training
NCrF/ NSQF Mentorship to
Levels Type learners
No education/ Basic Basic Basic Basic Basic
Upto 25 School Edu
Short Term Trg Basic Intermediate Basic Intermediate Basic
School Edu Intermediate | Intermediate | Intermediate | Intermediate | Intermediate
3.0-40 - .
LongTerm Trg | Intermediate Intermediate
Short Term Trg | Intermediate Intermediate As per applicabilty
15-8 Higher Edu Intermediate | Intermediate
(Theory |Long Term Trg
Trainer) Short Term Trg Intermediate | Intermediate
15-8 Higher Edu
(Practical {LongTerm Trg | Intermediate
Trainer ) Short Term Trg | Intermediate




[9TT HH—=vE 4] T T TSI © ETLTI0 45

SECTION 16: PROGRESSION FOR TRAINERS AND MASTER TRAINERS

16.1. To Master Trainer: A trainer with 5 years of experience as trainer can become a Master Trainer.

16.2. To CITS: A Trainer once certified in NCVET approved & aligned ToT qualification with at least two years

of training experience in the short term training ecosystem, post ToT certification, shall become eligible for
entry into the CITS program. ToT undertaken by the candidate shall be in the relevant sector &
Qualifications. The academic & credit requirements of CITS are to be fulfilled by the candidate. This
provision only establishes the eligibility of the candidates for CITS, additionally DGT may prescribe its
own mechanism for admission to the program like screening or entrance test etc.

16.3. To STT: A CITS certified candidate with 01 year of relevant industry experience shall be eligible to become

a trainer for STT qualifications in the same domain.

16.4. To Polytechnics & HEIs: Avenues for similar progression shall be explored for ToT trained trainers at

appropriate level to serve as Instructor/ Sr. Instructor/ Chief Instructor/ Professor of Practice in
Polytechnics & HEIs in consultation with the concerned regulators.

SECTION 17: FINANCIAL IMPLICATIONS

17.1.

17.2.

17.3.

17.4.

17.5.

Remuneration for Trainer/ Master Trainer: The objective of this policy and endeavour of the government
is to make the trainer a lucrative & respectable career avenue. Remuneration is a very important aspect in
fulfilling this goal and make this role as aspirational.

The concerned AB must ensure that trainers & master trainers engaged are paid a decent remuneration and
in under no circumstances less than what is prescribed as the market rate/ industry norm in that particular
State/UT. The MSDE (Ministry of Skill Development and Entrepreneurship) may issue instructions/
guidelines/ notifications from time to time in this regard.

Training Fee: Rational Models for ascertaining cost and fee of training shall be designed.
Based on such models, the concerned AB imparting ToT may charge a reasonable fee from the TCs/ TPs/
ABs concerned or for fresh candidates from the ToT candidates to be fixed in a transparent manner.

The training fee for ToT should normally be sponsored by the TCs/ TPs/ ABs concerned or by the Industry
bodies concerned.

It may be kept in mind not to make the ToT a profit centre. Such fee shall be put in public domain
including the website of the AB and also communicated to NCVET along with any revisions (if made)
from time to time.

SECTION 18: DUAL ROLE OF TRAINER AS ASSESSOR

18.1. Training of Trainers equip the students/ learners very well in both the domain and Pedagogical skills related

to the qualification/s concerned. A trained trainer understands the learning outcomes expected out of the
qualification/s along with the various pedagogical tools to deliver the learning. With the right upskilling or a
bridge course a trainer can very well play the role of assessor, since an assessor is additionally required to
know, understand & implement the mechanism & tools to ascertain the level of learning against the
expected learning outcomes.

18.2. Qualification Design: The first step for establishing synergy between between ToT & ToA is development

of appropriate courses for both trainers & assessors for the similar buckets of qualifications (for detailed
explanation of bucketing refer to para 7.3.2). If the identified buckets are similar then imparting training on
both ToT & ToA will become easy as the learning outcomes & competencies of the bucketed qualifications
shall be same. ToA in ToT may be synthesised in the following manner:

18.2.1. Offering ToA as Elective: An AB may design an appropriate elective for ToA and incorporate the
same in the ToT qualification. A student/learner shall have an option to undertake ToA also along
with the ToT for the same bucket of qualifications without having to spend extra time and
resources in one go.

18.2.2. RPL in ToA Qualification: If an already trained trainer or assessor has the requisite competencies
to become a trained assessor or trainer, his/her prior learning may be recognised through
appropriate assessment i.e. RPL. A suitable bridge course may also be imparted if any gap is found
in the learning.

18.2.3. The qualification design, and implementation shall be as per ToA guidelines and a separate
certification for ToA shall be issued.

18.3. Dual Role as Trainer & Assessor: A single person can play the dual role of both trainer & assessor subject

to the following:
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18.3.1.  Person has the required ToT & ToA certifications.

18.3.2.  The learner who is being imparted the training & the learner who is being assessed should not be
same, except under special types of assessments like Formative Assessment or Assessment by
Master Craftsmen under Guru Shishya Parampara.

18.3.3.  For emerging & futuristic Qualifications areas

18.3.4. In the course of VETS learning under academic route as per provisions specified by the
concerned regulator e.g. UGC, AICTE etc.

18.3.5.  Person should not be reporting to the same organisation except for Dual category Awarding
Bodies. For Dual Category ABs also a separate reporting line within the organisation for training
and assessment along with other firewall arrangements shall be ensured.

SECTION 19: MONITORING OF QUALITY OF TOT

19.2.

19.3.

19.1. Monitoring of TOT operations shall be undertaken as per the following:

19.1.1. Provisions of NCVET Guidelines for Recognition & Regulation of Awarding Bodies
19.1.2. Provisions of NCVET Guidelines for Recognition & Regulation of Assessment Agencies
19.1.3. NSQF Guidelines

NCVET as a modern age regulator expects ABs implementing ToT programs to follow the principles of self-
regulation & self-improvement. Accordingly, the concerned AB shall develop a Monitoring SoPs related to
Training of Trainers, which shall include parameters and processes of monitoring the training being
implemented by AB in its campus and/or its centres. A copy of SoP shall be shared with NCVET.

Additionally, the concerned AB implementing the ToT program shall:
19.3.1. Submit ToT data in a format and frequency as prescribed by NCVET

19.3.2. Develop and share the training & CPD calendar in advance with NCVET along with publishing the
same on their website

19.3.3. Develop and share the Monitoring SoP as mentioned in point (ii) above.

19.3.4. The NCVET may also undertake/ authorise designated authorities to undertake physical visits.

SECTION 20: TOT FOR VOCATIONAL EDUCATION, TRAINING & SKILLING IN GENERAL
EDUCATION

20.1.

20.2.

20.3.

NEP 2020 provides for integration of vocational education with general education and paves way for
removal of any distinction between types & forms of learning. The NCrF has enabled such vision of NEP
by providing equal weightage to all types of learning and through mechanisms like credit transfer, ME-ME
and multiple pathways between vocational education and general education and vice versa. With such
increased focus on holistic education, the implementation of VET & skilling qualifications in general
education either as part of curriculum or as an additional course will rise.

Therefore, the availability of quality trainers at all levels of general education i.e. school education & higher
education has to be ensured. Such mechanisms for ensuring trained trainers are designed & implemented by
the regulators concerned i.e. UGC & AICTE for higher education and school boards & government
departments/ directorates for school education for school education.

Following are certain suggestive ways through which skill trainer’s availability and quality may additionally
be ensured in general education:

20.3.1.  Higher Education: Higher education generally will encompass Qualifications from NSQF level
4.5 and above. These qualifications can either form part of curriculum or a student/learner may
undertake them as additional course/ qualification. Higher education is largely implemented by
universities, colleges empanelled by universities, engineering colleges, autonomous institutes and
institutes implementing Diplomas. UGC and AICTE are the main regulators in the higher
education sphere. Although, Higher Education Institutes (HEIs) have well trained teaching
resources but for implementing VET & Skilling qualifications availability of quality trainers
could be ensured in the same ways as mentioned above for school education. Additionally,
following mechanisms may also help HEIs to ensure trained trainers availability:

a. Collaboration with Industries for Internship/Apprenticeship

b. Structured collaboration with industry to enable OJT
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20.3.2.

20.3.3.

c. Inviting highly skilled professionals & experts as Guest faculty
d. Effective implementation of Professor of Practice Guidelines of UGC

e. Strengthening Faculty Development Programs (FDP) by including more provisions for
VET & Skilling training

f. International tie-ups especially with respect to exchange of students and faculty exchange
programs

g. Enabling and promoting research in VET & Skilling subjects. The research scholars can
play role of trainers along with useful generation of knowledge in the field.

School Education: School education generally will encompass Qualifications from NSQF level 1
to 4. These qualifications form part of curriculum and the respective school board has the
responsibility for training, assessment and certification of the students.

Thus, the respective boards and government Departments/Directorates (in case of government
schools) are responsible for ensuring availability of quality trainers for students in schools. Some
suggested mechanisms are given below:

a. Up-Skilling of Existing Teachers
b. Embedding ToT in B.Ed Program

. Engaging Industry Experts/ Professionals

o o

. Engaging Retired Instructors from Defence Forces

e. Sharing of Resources: There are multiple central & state government agencies along with
the private entities involved in skill development activities. All these agencies have
developed infrastructure both physical & human which can be utilised by schools for
imparting learning to students. Following are some suggested models for sharing such
resources:

i. Collaboration with Higher Education & Technical Institutes
ii. Collaboration with NCVET recognised AB Ecosystem
iii. Hub & Spoke Model
iv. Use of Digital Tools

v. Industry collaboration

ANNEXURE-I - EXISTING MECHANISMS OF TOT

1. Currently, in line with the policy initiatives as mentioned in the above paras and to cater to the demand of
trained trainers, the Training of Trainers (ToT) programmes are being conducted through the following
institutional setups:

a.
b.

d.
e.
f.

Directorate General of Training (DGT)

Other Central Government Organisations/Institutes like National Institute of Electronics and
Information Technology (NIELIT), Centre for Development of Advanced Computing (CDAC),
National Power Training Institute (NPTI), National Institute of Entrepreneurship and Small
Business Development (NIESBUD), Office of the Development Commissioner, Ministry of
Small Micro and Medium Enterprise (DC MSME), National Film Development Corporation of
India (NFDC ) etc.

State government organizations/institutes
Sector Skill Councils (SSCs),
Academic Organisations like Skill Universities, Higher Educational Institutes (HEIS) etc

Private Organisations/Institutes

2. Broadly the training is divided into Short Term Training (STT) and Long Term Training (LTT). As per
the NCVET notification, all the training programs with duration of one year and above are considered as LTT
and all the training programs with duration less than one year are considered as STT. Accordingly, the ToT
currently being imparted in the country has been categorized into long term and short term as follows:

a. Long Term Training (LTT): Any vocational training programme undertaken for a year and above
is considered as LTT. Generally, such ToT programs are referred to as ‘Instructor Training
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Programs’. In this type of training programs, the trainees receive comprehensive training on both
domain skills and training methodology/pedagogy, preparing them to train and assess the
students/learners. In this type of training, instructors are trained to undertake both training and
assessment activities, as they are most likely to undertake formative assessments of the
students/learners within the duration of the training. Mainly the ToT for LTT is being implemented
as follows:

DGT Ecosystem: DGT is responsible for overseeing the operations of Industrial Training
Institutes (ITIs) throughout the country. Currently, the Craftsmen Instructor Training
Scheme (CITS) is in place to provide Training to Trainers. A trainer who holds a CITS
certification is deemed eligible for recruitment as a trainer in ITIs under the DGT
ecosystem. The program is mainly run in the National Skill Training Institutes (NSTIs) of
DGT across the country.

Other Government Awarding Bodies (ABs): Various central government & state
government bodies like NPTI, NIELIT, State Departments, Haryana State Electronics
Development Corporation Limited (HARTRON) and DC MSME etc. also implement long-
term training qualifications. Some of these Awarding Bodies (ABs) have defined certain
norms for ToT within their ecosystem for their trainers.

Academic Organisations/Institutes & Private Entities: With the increased focus on
vocational education, training & skilling endeavours, various academic initiatives in form of
skill universities & institutes have emerged to meet the skilling requirements especially at
the higher education levels. Accordingly, the requirement for trained skill trainers has
increased in general education domain. The norms & guidelines with respect to teachers and
instructors etc. in the general education domain is regulated by the concerned regulators i.e.
University grants Commission (UGC) & All India Council for Technical Education
(AICTE) etc. These would also need to be updated for regulating ToT with respect to
vocational education training & skilling qualifications/component. In the private domain,
there are certain entities that are involved in skill training activities like industry and they
have some mechanisms for ToT but these are internal and limited to their requirements.

Short Term Training (STT): Short Term Training (STT) means any vocational skilling program
undertaken for a duration of less than one year. Mainly, the ToT for STT is being implemented as
follows:

Prior to notification of the NCVET, in an attempt to recognize competent trainers and
assessors in the short-term skill ecosystem, the ‘Training of Trainer and Assessor
Guidelines for Short-Term Skill Development Programmes’ were formulated by the
National Skill Development Corporation (NSDC) as part of the Technical and Vocational
Education and Training (TVET) Leaders Capabilities Development Programme implemented
by Singapore Polytechnic. These Guidelines were launched on 15th July 2018 with the
support of a grant from Temasek Foundation International.

Under the Skill India Mission, an online portal dedicated to serve as the central point for the
management of Trainers and Assessors of the Indian Short-Term Skill ecosystem by the
name of ‘Takshashila’ was also developed by NSDC. The portal provides information about
Training of Trainers (ToT) and Training of Assessors (ToA) programs planned by Sector
Skill Councils along with a list of certified trainers and assessors who have been certified by
Sector Skill Councils. However, these initiatives are limited to ToT & ToA programs
undertaken by SSCs. Under these guidelines ToT and ToA can be broadly categorized into
two parts, viz. ‘Basic’ and ‘Advanced’ training programs with duration ranging from 7-10
days to 15 weeks, respectively. The ‘Basic’ certification is valid for 2 years, whereas the
‘Advanced’ certification has lifelong validity.

Currently the responsibility of ToT in the STT programs lies primarily with the respective
Awarding Bodies (ABs). Major Awarding Bodies implementing STT in the ecosystem are
Sector Skill Councils (SSCs), Central & State Government bodies like CIPET, NFDC,
CDAC etc. These ABs are responsible for providing training to trainers in their respective
domains. Presently under the ToT conducted by SSCs, the duration of ToT varies between 5
to 10 days that typically includes 3 to 7 days of Pedagogical skills, 1 to 2 days of domain-
specific skills, and one day each for assessing domain and Pedagogical skills.

While some ABs have developed their ToT qualifications, the majority are yet to establish
such standards. The Management & Entrepreneurship Skill Council (MEPSC) has introduced
two NSQF-aligned and approved qualifications: Trainer (VET & Skills) and Master
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Trainer (VET & Skills). These qualifications, spanning 480 and 600 hours respectively, are
placed at NSQF levels 5 and 6. MEPSC's Trainer qualification includes mandatory National
Occupational Standards (NOS) of 102 hours focusing on facilitating learning through on-the-
job or simulated training.

ANNEXURE Il - CHALLENGES IN THE CURRENT ECOSYSTEM

1.

Varied Quality of Trainers: Currently, there are no uniform standards for training of trainers. The
respective ABs are responsible for managing the training infrastructure, defining entry requirements, and
conducting the training of master trainers. However, due to the diverse nature of ABs and qualifications,
there exists a variance in the quality of trainers across sectors and job roles. With the introduction of new
concepts such as the adoption of qualifications, multi-skilling, and cross-sectoral skills, Diploma
Qualifications, NOSs & Micro-Credentials (MCs) approval there is a growing need to expand and
standardize the ToT ecosystem. This expansion should address emerging conceptual requirements while
meeting the increasing demand for trainers and master trainers in various operational contexts.

Unattractive Salary for Trainers: One of the significant challenges is the issue of trainer’s remuneration.
Many trainers face inadequate salary structures, which make it challenging to attract and retain experienced
and high-quality trainers. Addressing this challenge requires exploring ways to provide competitive and
attractive compensation packages for trainers to recognize their expertise and contribution.

Lack of Industrial Exposure for Trainers: Another challenge is the absence of sufficient industrial
exposure for trainers. Limited exposure to industry practices and real-world scenarios can hinder trainers'
ability to deliver training that aligns with current industry requirements.

Absence of Opportunities for Career Progression: Trainers often do not have a well-defined career
progression pathway. This limits their professional growth and motivation.

Handling a Wide Range of NSQF Aligned Qualifications: A significant challenge presents itself when we
keep in mind that it is mandatory to take ToT certification for each qualification separately with over 4000+,
NSQF aligned and approved qualifications. This leads to duplicating the training efforts and wastage of time
& resources. Along with this, more type of Qualifications/courses being introduced in the form of Diploma,
NOSs & MCs has broadened the scope of operation more than before.

Absence of Defined Training Infrastructure: Paucity of well-defined training infrastructure can hinder the
delivery of quality training. Adequate physical training facilities, access to modern training equipment, and
technological resources are essential for creating a conducive learning environment.

Lack of Technological Exposure: In an increasingly digital world, trainers must have the necessary
technological exposure and competence to incorporate digital tools and Pedagogicals into their training
delivery. Addressing this challenge involves providing trainers with training and exposure to relevant
technologies, enabling them to effectively leverage digital resources for enhanced training outcomes.

Absence of Well Defined Entry Criteria for Trainers: In most cases, there is an absence of a well-defined
entry criterion for trainers, which leads to inconsistencies in trainer quality and competence. Establishing
clear guidelines and prerequisites for becoming a trainer, such as specific educational qualifications, industry
experience, and pedagogical training, will ensure that trainers possess the necessary skills and expertise to
deliver effective training.

ANNEXURE 111 - THE INDICATIVE LIST OF BUCKETING OF QUALIFICATIONS

a. Management & Entrepreneurship and Professional Skills Council (MEPSC)

Sl. Sub sector Occupation Code NSQF Bucket
No. Level
. Nano Entrepreneur (Street
1 | Entrepreneurship Vendor) MEP/Q5101 | 3
2 | Entrepreneurship Entrepreneur MEP/Q5103 | 5
. Sole Proprietorship Entrepreneurship, Business
3 | Entrepreneurship Associate MEP/Q1203 | 4 Support and Legal
: Documentation
Office Management & .
4 Professional Skills Start-up Support Executive | MEP/Q1202 | 4.5
5 Office Management & | Paralegal Associate - Legal MEP/Q1201 | 4

Professional Skills Documentation
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NSQF

Code Level

Sub sector Occupation Bucket

Consultant (Chartered Tax

Practitioner) MEP/Q5102 | 5

Entrepreneurship
Tax and Financial Planning

Entrepreneurship Public Accountant MEP/Q5104 | 6

Pre School and Day Care

Facilitator MEP/Q4101 | 4

Non Teaching
Educational Guidance

Career and Education

Counselor MEP/Q4401 | 5

Non Teaching

Office Management Secretary MEP/Q0201 | 4

Office Management Office Executive MEP/0211 | 4

Office Management &

Professional Skills Office Assistant

MEP/Q0202 | 3

Office Assistance and

Office Management & | Office Operations

Professional Skills Executive MEP/0207 | 4 Operations
e Ve | TGO | s | 15
Srf;zgs'i\gﬁ';?%iﬂfsm& Receptionist MEP/Q0204 | 3
Sg;zgs?gﬁ';?%iﬂfsm& Field Survey Enumerator | MEP/Q0206 | 4 Field Survey
Office Management & Hindi Typist MEP/Q0210 | 4 Typing

Professional Skills

HR Executive - Payroll
and Employee Data
Management

Office Management &

Professional Skills MEP/Q0701 | 4.5

HR and Recruitment

Office Management &

Professional Skills Recruitment Executive

MEP/Q0702 | 4.5

Office Management & | CSR and Sustainability

MEP/Q1101 | 6

Professional Skills Head

Office M & | CSR and Sustainibili CSR and Sustainability
Ice Management and Sustainibility -

Professional Skills Manager MEP/Q1103 | 5

Office Management & | Project Management

MEP/Q1501 | 4 Project Management

Professional Skills Associate
23 | Security Security Guard MEP/Q7101 | 3
24 | Security Armed Security Guard MEP/Q7102 | 4
25 | Security Personal Security Officer MEP/Q7103 | 4 ) )
_ i _ Security Services
26 | Security Security Officer MEP/Q7202 | 5
27 | Security Security Supervisor MEP/Q7201 | 4
28 | Security Assignment Manager MEP/Q7203 | 5
. CCTV Video Footage
29 | Security Auditor MEP/Q7204 | 4 CCTV Surveillance and
_ _ Monitoring
30 | Security CCTV Supervisor MEP/Q7104 | 4
31 | Security Firefighter MEP/Q7301 | 4 Firefighting
32 Training and Trainer (VET and Skills) MEP/Q2601 | 5 Training and Coordination

Assessment
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Sl. Sub sector Occupation Code NSQF Bucket
No. Level
Training and Master Trainer (VET and
33 Assessment Skills) MEP/Q2602 | 6
Training and -
34 Assessment Training Centre Manager MEP/Q2604 | 5
Training and Training Coordinator(VET
35 Assessment and Skills) MEP/Q2801 | 4
36 ;;Zg‘;:ngear:‘td Assessor (VET and Skills) | MEP/Q2701 | 5
o 5 T A VETand Training Assessment
raining an ead Assessor an
37 Assessment Skills) MEP/Q2702 | 6
Training and Instructional
38 Assessment Designer(VET and Skills) MEP/Q2901 | 6 c L Desi
ourse/ Lesson Design
39 Training and Designer- Assessment MEP/2903 6
Assessment Methods (VET and Skills)
b. Tourism and Hospitality Skill Council
SL.No. | Sub Sector Qualification Code tles\g:: Bucket Name
Restaurant Cleaner-Roadside Eatery THC/Q3002 1
Hotels/Restaurant | Kitchen Steward THC/Q0401(v2.0) 3 Dish Cleaning
Hotels Kitchen Stewarding THC/QU411(v2.0) | 5
3 Supervisor
4 Hotels Front Office Trainee THC/Q0110(v2.0) 3
5 Hotels Housekeeping Trainee THC/Q0209(v2.0) 3
Facility - .
6 Management Billing Executive THC/Q5801 (v2.0) 4
Facility Facility Management
7 Management Executive THC/Q5708 (v2.0) 5
Guest Service Associate
3 Hotels (Front Office) THC/Q0102(v3.0) 4
Guest Service Associate )
9 Hotels (Housekeeping) THCIQ202(v2.0) ‘ ég(é?girgr?datlon
Hotels Guest Service Executive THC/QV109(v3.0) 5
10 (Front Office) :
11 Hotels Home Stay Host THC/QO0504 (v1.0) 5
12 Hotels Housekeeping Supervisor THC/Q0201(v2.0) 5
13 Hotels Guest House Caretaker THC/Q0501(v2.0) 4
14 Hotels Laundry Associate THC/Q0204(v2.0) 4
15 Hotels Laundry Supervisor THC/Q0210(v1.0) 5
Facility . .
16 Management Multi - Purpose Associate THC/Q5808(v1.0) 4
17 Hotels/Restaurant | Assistant Chef THC/Q2702(v2.0) 3
18 Hotels/Restaurant | Commis Chef THC/Q0406(v2.0) 4
19 Hotels/Restaurant | Demi Chef De Partie THC/QO0405 (v2.0) 5 Food Production
20 Hotels/Restaurant | Pastry/Bakery Commis THC/Q2708(v2.0) 4
Street Food Vendor -
1 Restaurant Standalone THC/Q3008(v2.0) 4
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SI.No. | Sub Sector Qualification Code ES\%:: Bucket Name
22 Restaurant Kitchen Helper THC/Q3303(v2.0) 2
Adventure . .
23 Tourism Mountain Cuisine Chef THC/Q4524(v2.0) 5
Food Server-Roadside
24 Restaurant Eateries THC/Q3009 3
Food & Beverage Service
o5 Hotels/Restaurant Assistant THC/Q0307(v2.0) 3
26 Restaurant Food Delivery Associate THC/Q2902(v2.0) 3
Facility .
97 Management Pantry Associate THC/Q6011(v2.0) 3
28 Hotels Bartender THC/Q0302(v2.0) 5
29 Hotels/Restaurant | Barista Executive THC/Q0308 (V1.0) 4 Food Service
Facility . .
30 Management Cafeteria Supervisor THC/Q5905(v1.0) 5
31 Restaurant Counter Sales Executive THC/Q2903(v3.0) 4
32 Restaurant Eatery Owner THC/Q3004(v1.0) 5
Food & Beverage Service -
33 Hotels/Restaurant Associate THC/Q0301(v2.0) 4
34 Hotels/Restaurant | Restaurant Captain THC/Q0306(v1.0) 5
35 Hotels/Restaurant | Store Assistant THC/Q2602(v1.0) 4
Banquet Manager
36 Hotels (Operation) THC/Q0304(v1.0) 7
Facility .
37 Management Catering Manager THC/Q5901(v2.0) 6
38 Restaurant Food & Beverage Controller | THC/Q3101 (v2.0) 6 )
Food & Beverage Service Food Service
39 Hotels Manager THC/Q0303 (v2.0) 7
40 Hotels Food Outlet Manager THC/Q0305(v1.0) 6
41 Restaurant Restaurant Manager THC/Q2703(v2.0) 7
42 Hotels Revenue Manager THC/Q0112 (v2.0) 6
43 Hotels Concierge Manager THC/Q0114(v2.0) 6
44 Hotels Duty Manager THC/Q0106(v2.0) 6
45 Hotels Executive Housekeeper THC/Q0206 (v2.0) 7
46 Hotels Front Office Manager THC/Q0105 (v2.0) 7 i
- Accommodation
47 Hotels Housekeeping Manager THC/Q0207 (v2.0) 6 Operation
Facility
48 Management Property Manager (FM) THC/Q5803(v1.0) 7
Facility -
49 Management Facility Manager THC/Q5707 (v2.0) 6
50 Hotels/Restaurant | Chef de Partie THC/Q0404 (v2.0) 6
51 Hotels Executive Chef THC/Q0402 (v2.0) 7 )
Food Production
52 Hotels Sous Chef THC/Q0403 (v2.0) 6
53 Hotels/Restaurant | Quality Control Manager THC/Q2802(v1.0) 6
54 Tours and Travels | Team Leader- Travel THC/Q4304(v2.0) 5
55 Tours and Travels | Tour Guide THC/Q4407(v1.0) 5
56 Tours and Travels | Tour Manager THC/Q4405 (v2.0) 6
57 Tours and Travels | Transport Coordinator THC/Q4201(v2.0) 4 Tours & Travels
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SI.No. | Sub Sector Quialification Code ES\%:: Bucket Name
58 Tours and Travels | Transport Duty Manager THC/Q4203(v2.0) 6
59 Tours and Travels | Travel Advisor THC/Q4404(v3.0) 4
Adventure .
60 Tourism Adventure Travel Guide THC/Q8601(v1.0) 5
Customer Service Executive
61 Tours and Travels (Meet & Greet) THC/Q4205 (v2.0) 4
Adventure High Altitude Trekking
62 Tourism Guide THC/Q8603(v1.0) 5
Himalayan Expedition
Adve_nture Logistics and Pathfinder THC/Q8605 (v1.0) 5
Tourism
63 (HAP)
Adventure Instructor - Rope Activities | THC/Q8801(v1.0) | 4
64 Tourism P '
Adventure . .
65 Tourism Mountaineering Instructor THC/Q4522(v1.0) 6
Adventure Assistant Instructor -Rope
66 Tourism Activities THC/Q8802(v1.0) 3
Adventure
67 Tourism Camp Helper THC/Q8602(v1.0) 3
Adventure
68 Tourism Sardar THC/Q8604 (v1.0) 5 Land Base
Adventure . . .
69 Tourism Assistant Rafting Guide THC/Q8901(v1.0) 4
Adventure Rafting Guide/Safety
70 Tourism Kayker THC/Q4510 5 Water Base
Adventure .
71 Tourism Nature Guide THC/Q8701(v1.0) 4
Adventure . - .
72 Tourism Naturalist (wildlife tourism) | THC/Q4505 (v1.0) 45
73 Tours and Travels | Walk Tour Facilitator THC/Q4408 4 Nature
Adventure - .
74 Tourism Paragliding Tandem Pilot THC/Q4508(v1.0) 6
Adventure Parasailing (Equipment)
75 Tourism Driver THC/Q4516(v1.0) 4
Adventure Parasailing (Equipment)
76 Tourism Supervisor THC/Q4515 (v1.0) 6
Adventure Parasailing
77 Tourism Launcher/Receiver THC/Q9001(v1.0) 3
Adventure .
78 Tourism Ground Crew Chief THC/Q4509 (v1.0) 4
Adventure Ground Staff (Paratrike,
79 Tourism Paramotoring, Paragliding) THC/Q9002 (v1.0) 2 Air Base

ANNEXURE IV - INDICATIVE LIST OF COMPONENTS OF PEDAGOGICAL SKILLS
a. Know What to Teach and How to Teach It

Understanding what to teach encompasses delineating clear learning outcomes, defining course content, and
elucidating the roadmap for effective instruction. The content should align with specific learning objectives, ensuring
its relevance to the intended audience. Moreover, how to teach necessitates an exploration of diverse pedagogical
approaches, incorporating examples illustrating different teaching methodologies. For instance, hands-on learning,
case studies, and role-playing can enhance engagement and comprehension.
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b. Maintain a Learning-Focused Environment

Creating an environment conducive to learning is pivotal. Fostering an atmosphere that encourages active
participation, critical thinking, and collaborative learning contributes significantly to effective training. Emphasizing
learner-centricity cultivates an ambiance where learners feel motivated and empowered to absorb knowledge.

c. Respond to Learner Diversity

Acknowledging learner diversity encompasses recognizing variations in educational backgrounds, linguistic abilities,
and cultural contexts. Adapting teaching methods to accommodate diverse learners, employing bilingual resources,
and utilizing differentiated instruction strategies cater to a wide spectrum of learners.

d. Plan and Design Effective Instructions and Demonstrations

Designing instructions involves meticulously planning the delivery mode and crafting comprehensive demonstrations.
Providing step-by-step instructions and practical demonstrations tailored to the specific skill sets required, for
instance, showcasing sewing techniques for collar stitching, ensures clarity and understanding.

e. Knowledge of New Digital Tools and Technologies for Teaching

Acquainting trainers with contemporary digital tools and technologies is crucial. Incorporating sector-specific digital
aids enhances teaching efficacy. Demonstrating how these tools can augment training in diverse job roles underscores
the importance of leveraging technology in education.

f. Use a Variety of Assessment Tools for Enhancing Learning

Utilizing diverse assessment tools—both formative and summative—enriches the teaching-learning process.
Incorporating multiple-choice questions, practical assessments, and continuous formative evaluations ensures a
comprehensive understanding of the subject matter.

g. Establish Community Relationships and Uphold Professional Ethics

Building professional relationships within the training community and maintaining ethical standards are fundamental.
Collaboration among colleagues and fostering trust with learners contributes to a conducive learning environment.

h. Personal Growth and Professional Development of Learners

Tracking and fostering the personal and professional development of learners beyond formal training is essential.
Encouraging participation in forums, conducting vivas, facilitating discussions, and providing ongoing feedback
supports continuous growth.

i. Engage in Professional Reflection and Assume Responsibility for Learning

Encouraging professional reflection aids in identifying areas for personal growth. Incorporating mechanisms for
ongoing feedback, recognizing opportunities for upskilling through recognition of prior learning (RPL), micro-
credentialing (MC), or tailored upskilling programs is integral to assuming responsibility for continual professional
development.
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