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T ATaETAF e i widreror afRwg

1L
% feeety, 27 #TH, 2024

e TRha el & TrLreror (E:eiw) & forg feemfAder

HT. €. : 42001/04/2023/TaE A= —

1. s

l. T ATETEE fUer o gfereror afiug (TAEEEE) AT Frere A s Semeftaar Jama™

(THTEETS) T faATE 05 fREaw, 2018 F TS Ateg=aT . Taei17/113/2017-5 U diesg
F Teqd Afeg=a BT T 21 A U AT Hiee WA & v H wE A 8, S
ST forerT i wforeror Srershtiors ¥ STeuahTior, 91 | ATiHe (ATl F FTHERTS T9T UE

=TT & FHES & O =gAaw AWw & At w2t g TAHiEEdr 9w Fagrest wi

AT F3d gU, @ied Famas qurferai &7 Ui Fed 3 877 AT aa U0 aeg o9 §
UTET APATHA YT L 0 TATH Hdl 8, o Aot IuTH gIe gid 2l

1. AT A ATEAT FT Teh ATATF AT Tgd of Agcd Ul =Heah gl Heuer sfiv qraeff i |
Stereror it faraeiar gt g § i T ST w1 717 F3 F forw foreqor £t st i

3959 G1/2024

)
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AT BT g1 qediasdal Us qeaelt o Aeaer geaiad U A9C T@ar g, i gedismd ol
Rare Uy T A1feu O g wfeery Ty ' F ouAr [ety o @9 B 6 gAan "t 6
FTLATA HT GIT 63T 797 8 AT AT ATEAT H IO HeATR Y q 97 U foreqrefy i
TISITE T AATAATSAT T TATIAT T gl

HATHTHAT T FIA TR ol ToRIT H TF Hgcd U YIHEHT AT 8 3% T8 EA 2T HeAT 9F
HATHATRAT T FTH g o T TIAT SASATSAT T AT FXA & [T SA9TAF SATAATAT AIAHT Hl
T A gl AR 6T [Oraar a8 GH 9T G (THA) F A T JeAThaswar & qarerd
JUITTert S qieams 1 SAEET § Hag gl Tl gl TF gearwasdl, Haraae, e,
ST Frw AT FIAEAA F HAC ATIATAF ATl & [T FH FIT a1 AT 0 qGEAdT AT
AT H2aT &l

AT % AATF Hged H TgaMd gu, UAHASe qeaArdashare & Siaerw & forg
HeATRTRaTal & STeA0 ferTfaaent & ATedq F eAThamdl & T(AAT Al AT 8T T Aeehigd
LA AT TATH FAT | TeAThAHATal T T (ST ATFATAFT X IART AU 6 o7 TH
e Tfrerr s g, ST THUEFIUE & 979 §0dd el (97 0 IS AT TSI il it
F forT Tt % STEaT e qeateh it QT F3A & (o0 SAraarias firere & § qoArhahaisi &
w9 | HTT FT TR B

1.1 aqu Bufa

. TeATRAHATAl T TIAAT (ETAMT) ATLATT HIA AGEAT FT T Tged ol AT 2
AT FT OEe F& aUl § TR S FaedT % o & ow atmg =7 9
T T Rl gl A 15 12, 2015 &, Frere T s szmefaar d=maa
(THTHEETS), WA A& § ST & (o0 ol @[S &= § 97a § 390
FHTA AT TIATAT FLA T TAT FA % (0 “wrare qaa” foem = B o,
At sroft ofY UF TeAw geatrAhdtsn S AT FHT g, ST At/ =AREAT % Frert
EAREEETR R E T O E

i. A THATIOTT qeATwaahdist i Seed T #3d & foru Hefofead F gry a9+
AT | GeATRAHATA T TTAAT ST 6T ST T@T &

ED) AT AT LT (STSTIET) o AR TSI D9 TTAEA HEATH,
q) AT A/ S wrere aRud (THuEE),

) Frere ferataama, o

) st wrforeror seTar

ii. AT IRAT & IOMET Shigd Jeaiwd THRaT JdT 61 TS g1 399 g6 afae w1
Tl T AT HeA 6 o0 I2RN/ fUearaat | a9 30 aeardt &
TEA FXd H AT 9T gl THh ATATh, T9Y AT TSN et o
THTIOIT qeATheadral T Uk T AT Fed § HgIAar (9efl g1 S Tnar qd
= DI (AR F TITET FT Uk ATHS 307 g T THY 29T, TH Q9T H FhT T9Ifa
T | qEH o0 B

1.2.  fafos R R sdanst ¥ forg deig

1.2.1 & srafar 3 widreror (oedidh) & <y | sgarat & forg g

. “Zre STTer T TIvEAT (TSAENET)” oTe] | AT Ueh Taeehiy, AT AT qeheehT
T & qUTRTTor AT STeTaRTTord: TIAAT F g, ST 01 a9 72ar 01 a9 7 (e
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AT T TOT9H ; STETETIOT 3

1.3.

THT T FAd g (FATq 1200 = AT 1200 = 7 Afea) | EAT AT TASET 6 &
H W& AT ST 7 28 geaiahaend] JIveroT FTad & &9 § FHigl ST Thar
g1 TH THTT o TTAA FTAHT § qearwaandr/ Tt g=mra (SE) Fr9re &iw
SreA T T AT 9T SATTH T TTH Fd 2| Sre SSANT G AFITF F9qA
FTATA FT ToTTohe e o7 JATE AT SATAT {1 T TR T TA07 T &
H SETeT Mg/ Trgr ATl a9 Todisd USiHl & qedihasdis grer ST
[ERISIIE]

T TRAT | ITrerT 9F Jediad hamsand siT ITereror & 18 & qedisd
RaTeReTT erTfHer gRT ITSreqor | 9ger Toud Wiore] & forg darad giereror
FHH FeTRa F o forg gferersii  adaT= verer Tq< w1 qogisd haT STa
g1 TTeeror % FT, TITeqell & TR &l ATA ST UH =0 hil TgA1T FiA &
forT geata foraT Srar 8, e F 3 o @ o 81 st #, wioreror 92 g
ST % &A1&, THTOT eATwdahdl [Tt w1 qeaihd Fedl § A 396 a0
T HIedd VR AT gl T & ferertiat v ewar sfiv A # srfereor
FEFHT T TOrETT AT Frdl gl I & oy, fored sraers wforeqor
TIAT (HTATSITH) TALET H Teh THE HT TA0 g, ST TFAAT HETH <o
(STSET) T STt T Srar 2l

1.2.2. sroq Aty & giveror (qadidl) & oy & srgaren & forg f=ng

.

fafsrs et & 9ot & SrenfReh T9wayt F 9@ F A Jorterat &
TSt | o gomm g1 = IRaddl & AT &I, HIAA G2 § areT o &l &
S srfereror T fEawor % adw ff I & fawfaa 2 @@ 81 =7 JaamEt 7
AT FATQAT S RBaement qom sifaw ararfei grr T Hrere afaver
& o SEdt S TaHTell 1 ¥ FA & (o0 UH UHEET ITSawAl & S
o2 T &, ST 01 9 | & (1200 foreqor 3 =2) srafar % g

T TEAE a1 AT AT FIA 6 {00, Fearwashd @ i Aa9qF Aedm
TG AT & % FAATAT F T 0 F [ AR FA % 918 g1 a1 ST
TRl § AT Ig AU FEAHAT & AAT & F (STHA) e drefors
(TSTIIRIRET) FTSMAT IT TN Ja&T= FFaT ST Tt g1 39 FTAHRA T
See forearfeiari/ srartteiai/ qeaisasar Tfeegstt 1 qeaihd qiHar sfiT
SreATOre: T T AT I+ FAT B

1.2.3 TET AEHRAF S (TTNTH) AT ATSHIHS (A & Fae § hgarei & g
CIE Y

.

TS | AT § gl g & Faaa e 9% fireret § 3999 & S
T T A T Z1 AT FAAT ITHAT AT IA: 90 TEANAT FTIFAT F FIRT
TR ST FeraT 81 THEEE S T Frad I ST T wrere £ qiaer F
O e U/ ATShhe 9 HI ATHET TG FIAT A FiT
LR

g. T TESAA/ UAATH/ HTSHIAS AT FT TodTHh L 6 o7 JTHEE
T/ ARAT T@ AT HIS[ET GeAThawdl UAATTH/ HISHIHS (AT & ATEMT
I E T FTFAT H T TFT 375 ATIE FE Thd 2|
AT
. TeATHAHRAT & & H FF FeA a1 oo Frerws B q9qie v o9 ¥ ara

&1 AT RaTeRaTdl T UHEIdT & 9T G T & (o0 DI ol F G995
AT, FTATOTAT 3HT TFATH 9T 37 TTLrfara ear i yATiora AT srfqam 21
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1.5

1.4.

i. AR W, ToATHRARATsn & WIAAT F qaeg |, HA TOTA, TS TIIAT-
STeTorh FT9TeT, AT sate, stfeard uasrey 7 < % oo g fFReifa

fEeraaer AT g1 7 T AT 3T FeATwT THATH T GIATHT FHLA (T
TPSATH & & FTATAT 0 ST ATAT FIATOTAT T AIAHIFA 00 ST AT ST

T FATAT 2l
AraLTHAT

. = TRer=Eer 7 39T, UF FGd ATHhIFd AT AT T HISH ST 3T HIqA
FET § ATATH €T & TIATET eATRARATA T =raTell HT AT FIT & 0
AT TATAT THAT (THAHT) T HTAT 2
i ARl HT TILTeor (Ei) fraArteat saraarent siT I2UART [FAwsi & o
U ey wfereror T € ST UHUEEUE F A7 @ d A TS ST ST v

3w 0 arenRe % forw freATteioi/a e & qeAwdar st qedted i I wA &
oI ST Frere & § qediwaharel & &9 § HH 7 Gahd gl

&l § Tt o T Y T

#®. 9.

srarfe R

b RUELRANSEL

1

saren Mwm deu F o uAuEeuw
T s AIfed wgaret & & & for
S )

Teard weifeat faw & oo "t
Fefat ft TgEm s =wEd ¥
S )

FaifET frr fam ¥ oamiem ¥ R
R 3

AT USITOAT 9 Agarstl & o $o7
& T F % o S @)

FATeT M S0 gu osreriel & o
qeATRAT % dT8 THTOIT FET #d & o
e 2

AT TSI STAAT 6 8 JeATwar
T FA o forw e 2

gt AF quw it "@amEar F oo
AT & T8 AATAAT o q1 Fieds qraAT
A o forT e 2

AT USITEIT &l Tg AT FHAT grav
g & ywrforg qeareasdist & qears T
e I GSiiahd T AT &

| 2.

Renfaan % Sgew sk T

2.1.

T
T&Wﬁﬁwwﬁwmﬁﬁaﬁf@ﬁaﬁw&ﬁaﬁ{ﬂWw

g AT FAT {5 TF qearhasdl & 9T HId aieha § 9 H eATHT F7 F T8

LA FAT Agadl FHAT (TAUHFIUF) -

Ilé T SATIATAE GTAF

T srean/

(THATTH)/ ATSHIshe (AT (THEHT) F &g H THOTIT gl

TRt T THTEEUE ST TSR FT e w6 o0 Jal AvrefT a1 Sugh ARE

& Tl TR I TgATT HIATI

g GATHT FAT T qeaihaahar Geaid 6l qeAford aedT Fif 90T 8 Y qag aTeT

gieaTat 1 { THAT 2

AT, TAMUH S THHT o FT HGT TOrET AT GATed Hem|
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V. Tg qHATET FAT & SraeaendT & TIHE FIH qFeLd AT Hoal TRionT dgdT HT Tod T
[ERIRIE A
vi. g AT FAT T Teaisasdl T80T I o1 F7d gl
vii. TS FEAEAT F TAT TATHFIUE THTOTT oA Theahd el 1 U el aaTaT
22. e
. oA gearasatst & o Araeas qr=daT AT9ee 3fiT AdH dgar wl TSN Hid
S| =ad e/ ferearteiat i wiwarsti, s, T sfw gefhr derer & Hew # stufera
srfereror & gafera sraeAratt v fAfey forar T 21
i, TATRATRATA o oA & o HGidi, AT =eaeqqr, d=iaad, a6ar s Graaaar
FT ATAT FA T SATEAT 6 AT g AT a8 UH Jodod ITHO hl 0T §, foat
AT 6 LT I T T 6 ST AT T o647 3 A % &9 H TR 207 2
(3. it A i o) saaie |

Ty Tahe el &9 H TeIH TATTF HIAR gld 8, ST ATATNET T TATL T Fgraar aT STamirent ae9

FAETAAT SAULATSA T FIATHT Fh TEATASIT ATLATHAT T TIT Fileh, ToATH AT (HLTA0T Fh S ATt
& AT H ITEHRTHAT 1 T=d Fleh Godihd § qRT od &

TiFel il Jcadariaed oH T & :

VI

VII.

VIII.

TEATRT AR Jeaiwd & oo srenfdr gt &t qart gt &= & Semerr
TeATHAHAT il gl ATX eATHT HeT TUTel/ Saete 9T AT ST 22T 8, a1 I8 gt AT &
FET TUTAT/ TFTE T o TASHH 6 (1T §1d 3T FI R 60 7T 2l

THAT TEAAT: TR 6 T oA TIehIH H IcTo giv arell el ot THET a7 937 Hl
a7 AT 3T FH7EAT 7 RAor FAT T i P gl

T FATIT: et Aredtas A¥arfl it Al gt F & o qegisT = 0 8 @

TieFeTl &l TgATT TATIH 6 (o0 A¥ATIAAT T G TERET Rl T T il i FHLAT AT
T ATHAT § TFe? Al AroWT fQermaaen § Ry 0 [eert & sqan, amies saferta a1 o=
TTEAT o ATLAH F TEATIAIT T ITAT ST 6T AFLTHAT I Tohel T 2

Aeqor: ST geatha & a0  forg o7 a7 gt w0 & fom S 8 & qeaisa &
ST TS FHaTATY LTETeET T2 2l

Ut a5t FAT: S T T Fomr Remfadent & seam fa /gt frar g, wiwedl &
HATHATAT/ TiFe U 9T JeATh | Tl aiieh o T g arer a sreamtiat 1 fegd fr
EICERE

-2 RET Il F AU qT96E & &9 H qeAidAohdi/aiF e U7 9T Jeaihd & eI &l
IERIEUEEG IR IR

TEATASHALIT:  ATSAT & ATHTY TEATASIIHLIT ST AqITAT el STTeATeq H7 I FA & o
il T SMFLTHAT BT 2l

AT FUZUT: TFel il AAIAFAT F ATHTL, FIEUTE, AT AT et se Hf=aT 1 9187 F €7
H FoAT FAT AMGU| THH ATELAAT 0l IqAH T, AT RIS AT ATAGT S DHIAA AT,
Frzar i st RerfEr, fgifas e ¥ S sifvia gfEat et v anfeer fre ST awar 21
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(4. w6 Saarie |
HATHAHAT HIMA AT o [RAITTHI o6 €T H TAT €T & eATHT Hild 3T TR Hed H HA gl F

STereraht/ freaent, TTSTeTr el ST oAt USITEAl & AT §9% Fd gl Irg AANST (HEwrT (TAT) T
AT U MU FTHRA T QT FIAT 2raT 8, e T FI9el AaedT | qogisd 6l TIeTel & a1
T B &1 TEATH #hl TOHAT o 9T & &7 § Hefeiad F<or &l STTRT H ATAT ST Tl §

VI

VII.

VIII.

sveft sivnpeisneor. geaisasatell 1 qeaisd #4 F o quare S arelt whrar F Ay
FATIT 7 ATET AT AR, red qeaiwa S Sevha il F1d & HaT i ¥t g
FIATE ST ATAT TRt oot 2

AT AFELIAT, STHN, ST AT ITAIST TGl T SUAeHAT,_Tg gAtara #7 o qeaiad

FLA THA AUTAT SIHA ATECAAT, ITHRLUT AT ITERT il & TATH AT H 3T g

AT HEAT X THITAT FAT,_JeATRAwdT qodiad ariatdsT § Afga Fden &1 are #0
forgia, difas arar, SATagi dAgdl THAT IT TRATSIATSAT FT qoaTwd ek Tod® Teardt it

AT T HeA (e T Thal 2|

Aeror:_geaisaadtst #7 78 RTAT F2h qogiswd H FoIdT F S970 @1 F1e0 o oot &
ST TS FHETATE T dTETIST 7 2

ferra areT &1 [Rderor AT e Tl g0 S 6 A ¢, AT $ @9 arEat g,
TfT HETerT AT M T AqHIad AT SITaT §, a1 Geaihaswdl §1 UF =ere & &9 § w1
T THaT g

Hifgs aeT g s =8 =9 fRenfaden & afvarua oatd sgar siv sqwai & 9rr

TeATRARATal T ThAT ST AT 0| AT HiTesw 0T Uk 08T Jeaisdahdl gIeT =l Sl g, ar
Tg TR g7 weRTtera e foreror fyenfadent # Matfa ara€st % aqam gmT ArRul

AERIE TaT s &, =8 = RenfAden & wfvafa sdar i sqaa % =
TeATHTHATAl G AT ST AT TR T/ FIT Al dAiqarsd Wt it S g, a6 misa
foreqor fRemragent & Mgt ATIEST T 9TA= AT SITET AU gTATTh, T (T ST T e

F ATETE T, GeATHARATA FT GoATHA $T ST TET AT FT A 2T ALY
TR sremeft f wg=m F B ot swTor F Ay sEE ugET A wiE qearua w4
SHAT TEHAT T THTO RO AR A TAH T AT |

HTEET HATRARAT T YA ST IR

HTEET Yea T ad] HeaThasha s & TTAE0 & qT IF TALT FIAA T ToAThT HI ST ToT
& I AT T Wi o S arer fafare oot #71 [der s geaisT w0 & o
Iee TTATTT T H AT SId 8| AT eATRARAT o G, SATAGNH 3T TTATRIE Ha §
TH &1 T T HHEA S T AT T SATAT g1 T e geAiwahaisn 10 a9 F Y srgera
% T WX 5.5 (FATT A% X 99 ATEF) I AT AMRY (rATq I/ AeAfors/ qeaishaenat
It

HeATwaahdl T AT 37 e v vEr 3uTT ¢ e wtae § [iae g v aiadq i1
AT T Tt FATAAT HT TTHAT AT ST FohdT 1 JeAThaswatst i ewar i £ 7 3wt

TS FAMT g1 39 YT, ATEET TeAThaadl i Hgeaqul qIHEHT il UF JITaT § 9gEE, e garar
T TREAAT Usic & &9 H TgaT9T a9 g, Sal (eAreff 9% &1 FHfaa B simar g
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HILT T TSIA . AHTYTL

6.

T, YEATHRIRATAl AT ATEEL eATHTHA T3l o9 aq<

N

BLECSS

b RIERESI

HTEET ea ool

JiFeT  qTEART ®T AT
THaETE BId 8, S STy S
TR TeTH ATHL=AT Tl

TF  AqAAl AT AEAT 9
FraaTEE, ST FE e,

HETE=Tad, TIAAT Fg orqEm

F HEy ¥ JATY ST ggrHal
qEATET F0h, TEqresil AIETn
T Fh, geAiwd A AT
Foh e ot off el ®
AT H TfeERTEr A "ed

FTHEIA & HIq< UF ATTHTAF
srgar & forw foreror & oot
AT Jeofe wTIeeS! it FEEdr 37

AT T gl

qTEey eAiwdsdl qedihd &
T AT g yafdta o
ST arer FTfea fafers afvormet
EQER R L i T | Cl 2 E
FA & 7T Igaw wa¥ F Feret
T AAHA FA H T I
StAfera e # aTiie g 2l

Feh HeAThT § W o 3
7. fierw: g Rgia
7.1. & T AT GRATHARAT I % [T ST dl il T ; T L AT FUeTd
TAHERTw 1,225 (MHAT1) 3, 35 M 4 45, 5 55 @ 6.5 7 W 8
EELEER W] (AT 2) 6 (WTHET 3) (WTH=T 4)
<
T dR o Urd PrEw #T A/ o B far o Sgaw fem Sgaw foem ua
TAEET ETES doETE (U= 10-12) (T FqEYTT  (HTST
Fgarst * forer W& - e fro=E)
qei®T &l TATHFUE &7 1
gt AT i 2 % form
o fA=merlY foram (U=
9 )~
TTQEHTS &
2.5% fom
o TITHIA WTUT T oFTd HFIAl AT o ATEIAF o THAT 3
EIC] TR T THA  S{Ed TR
o UTHIRIE FTeraAl T ¥ W A ﬁgﬁ?ﬁ i
e A A EIRNTED EETC I )
. FIITAT w o et
LT AR T v il
T ardreT ° T i AN &
EIRIE LI I HTT-|TT
FIITA oTIHTHTH  FHIIA sTEaT #r
(TAT AT GP-UREE
F AT
FEAT
o YAFT HATHA *F o AMWAT 1 HT o HHAT 2 HFT o FHAT 3 #HT
St & | dwE RS T=
=S sie Atz
qre gigd Wil

T HgEar  #Hr
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PN T S LA

EIERI e TIF 99 H
gferraa 20 7 30
7 gear # srvmeft
(8 3T ST
G\ ED I O 1 £
)
o foreror it srafa ¥
F4 9 w9 07 f==i/
56 w=ar i eary
ERIkI SENK)
Frorr & oo 04
7 + et
FerAr & foro 03
7 + g F
ferm 01 fa) g
I ER I M
oo w05 oAl
40 =t f sraty
(Fata 04 =
ST HIOAT
e + 03 fe=
qreAforF  FAAT F
ffm + 01 f=
e & fom)
ST
qeATwawara &
fere g

HATET  HT o FIAATAT TUAT STAAT o AMEEreMTS o FEH  FT o AT T

BT 8T foar foram & @ty e e forar | forem
BRI CRfE fEs 8 T ;ﬁ'{ag\crarﬁr
efiTd fAudi F BUAT F AT ¢ AT T F T
AMHAEHOT & T IFga¥ A SAN HIAA o T T[T &

AT Tttt foreAr EC U
o FTIH THCIET o FTIH TASIET :%1?;/ st
7.1.1. gATHAHRAT & fAQ

A THAHAT T Tedl 3T AT T Fq¥ : Tg ATTH & F UATHFIUE Tq4 I A1 ghm, e
T AT [T ST 8

F. 8. | TR SR ST o
(SIS

1 TWE 1, 2 3T | 2 AT & TG ATAT & G FH H FH T TAHIL0F TTTHFIUF
2.5 T T, Foraeh A1y # fforeet Froret T Srerfors Fyeret it 77T |
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7.2.

2 T 3, 3.5 3T | FH A FH 3 AU o I ATHT & T FHF o HF Teh 3 ATSHAA: &I
4 TAHTAUE/ UTAUEFIUE &7 I, e ara § Rfes wreet =i
SreqforeR YTl T THA |
3 T 4.5, 5, 5.5 | FH T FH 3 TN 6 G ATHT F T FH o FH Ueh 37 ATSAAA: &T
AT 6 TAHTAUE/ UTHUEFIUE &7 I, e ara § Rfes wreet =i
SreqforeR YTl T THA |
4 T 6.5, 7 3T | 5 FUT F TG AT % ATT UAUHFIUE T 8, oreeh A1 T
8 T yHTOE AT RfSreer wrerent ST SrerforsE Freret SAUar ey
b RIERESIE IR EN

feroqoft ; wa TaHEeRTE WX S H 0.5 W U T g

7.1.2. ATEL TEAERAHAIS & (AT

ATEeY qeaTadaharal o SGgifas s STATHE ZI91 & §a § &3 AT T TH g1 T ST it SATer

g | 3T ATEe GeATdhAEaist &1 10 auT & q AT (FTATq AN/ ATerH/ qearhawdl <) %

AT HH | HF Tq< 5.5 (3rA7q &Tqh AT ATAF) AT AU

CRULEELEIY

. Atz Wtda geatea Areaw F oo srEehidr wforeror @ sarfEn e 77 gt
FAT o Tireqor wrdas & sAi|are srar FiSd qeais areaw & o smferg (e
FIAAT TT AAHIT T ATHA ZiT |

i ZIAT FTEAFH 6 ATATSH T HE-Z-FF ATEIHT o [olT7 Sreqforeh saeaed T
ED) =TT it Seafer : FRrerefT st T 3 srwrat, ToRTa |1 oY Y=eie & 97 o 8

T 39 T A0 7, o= S g & o Jnmee < 99d § 9T 6T |
FIAT AFTATEA HH T gl

g)  oEw A e wue sy Rt w agsar § 9e § 9grar w1 Tad]
g, TETET (A qhar &, = T aFdr g, T & A= 6 qe0ear w7 99
g 3T Faer foreqs % T A=y o gTSahIvn & A= &l aod I 998 g 3o
e =T AT e of Far gl

) Feree wiUwT/ gree iU ; et off oo o7 o9 O SseTers 5=/ JIeET a9
ATty % forw 9o s=ar SaWTHE AT gl T foreart<r=i & o+ giowron &
O &1 g § 988 Fd § S (et i A9 W 9% qheqarsi | ga
TATOT A H Hag L 2l

q)  GAATHSE TR0 SRRITRFE T ITART, 97 AT, afesree, wrt e
T T TIAEAT FIHHH AT ATF GA=eT e qrheh o497 T 2|

T. FrEdta® AT (I ae2) & o uFdree © Ragmat #i7 ardrenTe, #9 s,
TIE-BIE LA, AAATZ] | SATAHRTE AT, TeATHA T, TeATHRAT F [oIT HIETSd
Uit arte foreATreiat wr 9ferametil &1 g9e oY awqras gear & ard
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https://ncvet.gov.in/wp-content/uploads/2023/%2001/Guidelines-for-Blended-learning-for-Vocational-Education-Training-Skilling.pdf
https://ncvet.gov.in/wp-content/uploads/2023/%2001/Guidelines-for-Blended-learning-for-Vocational-Education-Training-Skilling.pdf
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F AT TOHeY T AT

=0T 3 RagTaRl & 9TH hiea® AT Teqawdl M g1 FHTET AT ST

7T 4 TAHTATSET T Sfa| Saral &l Aqaad & (o0 TAuaFHT 95 § @1 S

AT ARAT TE AEAT T (TAFGEAR) FT AW &7 TE g AT AT A7

Toroqfora o |1 Teqa w3 arel s &7 arae AT S
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8.8  3T=dr =T Sivfishur

TET ZIT AT SI2ar it 7+ Uat T |1 I\ ST 9e6d7 8, A(S T UAHTETSer & sifraheor faemtaaent
F AT 39 TAT Fl A@eTHATA AT QT FAT gl Tg TATHT F Ig0d AT AZaATA 6 IGLI, IAT Fl
THTH T <TT| TS T AT AZAT 1 {9+ i FAFRa Feq a9 U qe<iar 76 % ¥ 9T ST997 67
T A T GATT =T 1T 2

8.9  wiS[ET LISNT SIgaT F°r W@

T HISET AT § 980 § &f ST Agal & a7 210 HGedT AINgE 8, I&18<0 & (o0, fed sqaer®
TEOrEToT AISTT (TSI STAET T Uoh TRTE A7 AThTioreh ST HTdd 21 T T a2 SH1 98 qChET
AT 8, ST U FIAFHT R A0 Fd g1 UH AT A7 At oaat w1 Q@ w5 & e ey sgar
AN il SATHT ST T8 a1 &

F.  TH AL A AGAT TAUHFIIE & 3T g% 2

g. TH a8 I AgaT F dad v S oAt § Ratia g (38) s dafors
T ATHHA B

. UHY STEaTst ®, AT AT AR THAT ST TFHAT g 3T TG AT [QATTHESN F SATHTT R
8.10  TATHAHATS * (o1 ST T
2T o o stear ® 38 forg e Wit 7o g, 58 geaiseshar stae wEe ® gig & o o 996 2|

8.11 AT Y& HLA & forg RfSee arge ik aaisn: e, ey, T o, Riew f@am,
T, M, fesrin F oo Aoy ST

SRR e qeaiswa Thnart Aeferfed Freo § 6T aq @l e
. et qeaiea & e % forg STt 7 a1 ISTIT ST T 2|

i. TR &l THAT FT AGATHRA I 3T NAHET o [orT STTrenl w7 STIRT B6Am ST
AT gl

i THISE TS 2 HT STANT Feh GIAl 6 AAGIY/ATE Hehdl &l HI T FT & I@T AT
Ffota o ST Fehar 21

iv. FFATTIT AT ST TROTHT T T 2 ZIT JAT 7T ST |9eha T 21

V. AT 7 ATTEE ITANT, A T S GeATh T AN T

AT & [olT START T ST ATl SRR 2T o AT & &9 § uferg faerarst & fAega gzma wim
foror 9w waHE RS fRanfRdent # fFffe &1 fAfim foewr RonfRdet wr w7 T

(https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-for-Blended-learning-for-Vocational-

Education-Training-Skilling.pdf)
8.12 et faferi, agraar i STht yaisIaT:

qeaia fafyr AT qAAT TAAT
g F| 1. Zee Famed 1. & wreredt 1 s & forg
2. TAFE(AE® ITHT TH- A9ET, FHL,
AT TTERE, Tl 2. FeT F TEINE FE AT



https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-for-Blended-learning-for-Vocational-Education-Training-Skilling.pdf
https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-for-Blended-learning-for-Vocational-Education-Training-Skilling.pdf
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4. YTATRIE Godied HT Todiad Hed & o0
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SN

EIEERERSINY

CRIET # | 1. oAt XA % o7 aITT T 1. HIHA/ FF ZFedde FAfFeiaer
3“‘:55“5'_1% > = AT al'lﬁ'aﬁﬁ'?’ml
T— 2. AN, S qeATHA H AH &
3.5 FLA F 70 T TWIE U
4. STNF/ TH AT GeATEAT F AR F | F
oI g S 3. A& T A % o Ay
4. e aTa Sa qiAwe 7
g, SeH atv 7 ST geai
Fuferd g1 IITEL o o0, U ol
AT FefET  F AT A
HeATohe AT
CIECIEC] AT | 1. TAToEH ITHRI, SH AT, FET, AAAT | 1. S Tedde FAfaeiadl dgi g, al
AFATST  HTEAHT, | THTE I qTieh TATIAT T A HAT T 1 | LIS & &A1 H g/ FH TeiAe
I it afrafaa | @ FATFIAEr & AT AN
qeaie fafdr

2. AFATEA HeATHA T AL AT, S
AT & &0 a9aq® g, F STIN deas
ST H ToeT e T ATA AT sl qem &
fere fam Smar g1 g F 'd A gt
ERUSIGIECI A ER

#. qHl g (ohU T TI7 &l TATOd &7 F
TF 9T |9 AT ST AT 0

g, g (T ST & 918 Y& [0 0 Jegiahe
H SN T2 TEATT Aol ol a1 arieh (et |
FEATATE | F4T ST TF|

8.13  EI_NT THTIIR ITH FIA % 1 TeATHThd! i A

. HIS[ET JeAHHhaia & (g
. TR Tl | g Uah “THTorq TiTersh” § Si¥ A3 SATE STHT Alere i Aeqfors Hierd,
AT 9T w2 | FIEE ~qAq9 TR % 977 THT0NHC0 979 F3d gl
g, IO ¥ SO S 95/ STHIO 97 S AT (SE7 9 AR 81 a1 & 91d &dl &
T @1 o ST 2
. THTUE YTH F¥ o 971E, TeIThaadis fl qegisnd USiied] § J[orar e 3 & o
@ ST
. T AT TRIAAT T SAHT & ST T 39 THIO0TT oA Thaha i3l il (Hg<h Far g i

fAeaer =9+ 3fi7 qure [eEror |t gt Fwar g
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9.

T FTEHT HT FIEATFIT

9.1

9.2

9T F forg g SuETg

THE AATIS (AR oTq= ATAFE & § 9ATy §ear | Wirequr Fa&i 6 9ga Fam, S49r &
TN ZRT qeaiawaandarsn & gfereror (i) F=i w1 Afde Fwow % oo sfeger o w21
TET &7 7g ATET AT g FoF UH 50 o 979 & Tty o S=1ad § Fls areT qgi o)

AT T FT TATSAT UH ARG T TIAA T FAT g, ST AT qeaiawmat r2am seare
T geaiaaware & T § FF FOT T Togiedahdl THTTTST STTaT AZaTat T HRT Fe arer
SFATIAT T TRAAT STAAT TR FT LA T il ST H0T o H Agea ol T H91d g

et arfafafer d=rferg #wwa # freft oft st srerar faete & 5= % o, safEr M, ser
TS grT arfeefora BT war & 9% et § @ty gear § gforeror F f ag= &

forT ST oM FET T T3 S TEaT & a7 R S, aqrfE srarfe e g
et STt oiiT A= 7 92T AT ST 9| 39 gl T SATIH AT [SqeoT Fded H7 a7 g

qTIh HATTAT oA Toawdisl & (o0 Tg= AT ar qehl

ZISAIT &l & Teh dedeh I ATHT Fh, TATTST [HhT Ig GATHT FdT g (6 Togd qedrmashdaisi

T TTAEAV ST THIE % A€ qF GAGToTh Tgd 2l Tg FIOH(0 TIATerd qeaiaweahdist

FHT & STEIH FT FH FIA § AaG FAT & AL AATST HwrT T AT qeaishd Tinanst &

qaTE AoITas i gt 3T gl

AT HLAT

AT 0 ST 6 S, [eferted 1 TawarE T s Fnfeu:

. T AT I qedihaahdia i Mg FEMT ST T w1 IThr Iqqeear s I FHm
(ATH/ I 3T B 762 o FT il T=d Ag)|

. el =7 7, Rg<h 0 0 geaidmasare wf 24 =5 (I T87T) & Hae Gediwa & 1
U UgAd § HH g1 AT

. HeATHThdT T il | JoTTohe 2 ST STHIUI o0l ITASHAT, TGl Tl HT ATITF 2T,
AT ATUT § JeATh T FATAT FAM T TSl ST TT F d19 gEareaiid qar &@q?

TUATT (THUAT) FT UF ZEET R, et aree fwar sar =tz

. U F g EHd FAT A0 F d&6fdq vdl gy [Afeg it S arer gar it
AALTFHAT 6 ATET, gl Al AALTF I, TATH T&AT H FFeX gAY F| U0 T &7 F
TiFel o Sta TFawor F7 AT FOE A Tg GATHT FI o e THTOT Tl &
B AT & (e | &9 S

T, T AT /T ST aTer sitaerTe Sie (o geaiedi & forT Tieedl o Jd S
1. T HITds qeAThT g T8 He-2-h
2. et F T T/ oATHT 4% I TFH TAAA JoAThd Fd 6 [0 Aqerred

e 3T |
3. v o ST T/ g X LT FAATIIT T(Fe L (6T TAT|

4, U QU7 &9 F AAATST qodihd ToRaT & AT §, TAHaredr & o foreror
feomfadert & s grenfidr wew et @ TR i grErgEt # 9ar e
T F9 & o0 93Td &9 § g9 g7 AT 0

5. T A EATHT HT o qearmaswarst e Tt wi Tierfera siw sare B&ar
ST T S agaret & forw g off saeashar araria fast wioveror gere far
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9.21

ST U ZIRT UAHTEISET I Seh GIT TILATerd o0 T e qeATdhaahdisl e
Tkl o Hael § T27 Y& AT STuem gaq g fawr () arese
TeATRaaharal oY TiFe<l qigd S FrATcH® Ja9i= § g F forg a4t sy w=iw
% ferg fob ST

T Ig FHATHET FAMT o [T srgareii & o e 98 wed & o 30T &y S
AT oA T ool Hed T TaTT F3 § I3 Saiad et g7 AqAled U S &l

. T I8 gEtEd w0 F a9 qeaisasare e Tiwedl & odimd g ST
AT T2 &1 ITIE T F ITART H3A o foru sferfera Brar o)

g. TT g & O agEE aralt F w92 9w & oo e gem a e
TIAT T AZAT THEH 3T A¥ATH & (7T T=F Sl 6 ol He, A¥ATH oA o TLIET,
THAT 9 T 37 STeqIT AT T gl

. T A AT gt yEe R & O Sugh SRl S e R
Zeferst® (Trs)/ it AT e a%e SR, FET, dade, Hiarsd Uioeher,
AT FRLHAT 2 AT T IT ITANT GATET FJMM TT GRT Ted i T2
Tl o 10 Sh T ST ATl SIS TeT oot 3T TToRaTell sl Haterd TaT sire/ T=raT
TS GRT AqAITET AT SITUAT| Jeaieha T&T1 & & o SR o s
AT ATSHIEN ST 2 1, ST o TAT T 9T stgarelt | T9T Trerfud
AHATAT 6 A1 "Wtga Far S =3reu Germ & g et & o
St zo oft Iuersy g AR

. UT T AT § Rgiia gaei= ameee (FHT) F e 92 T Jgar & ™0
et T e qeaiad amest w1 9 T ST A1)

T. T g7 I8 gAtaa Fam Sar 31k u & qediea, 91 Aqarsd ar ar |ifds qre
H, g = a8 ¥ wif=a g T ag gafaq sgar § Sfeatead ‘geais amIse’ &
ST LTSN T GeATohe (36T 74T 2|

. T i TAAUH & Hqe AT U0 i Tl F R 9% Tl Fid §
eI AT ATRT ST Tediad TROMH TAATH AT TEH-a T&= A1 Ser

WTEN/ WA/ TgaqUl hiere &

HeATHTRATAl T TIAAT (EAT) Tg AT T 6 [T TF Agedq0l 98 ¢ 1o ARAT & 916
IHTAT ST iwTeR & forg sruferg werer s qerary 81 S9- ST I & fFwfEa gy ST
THl g, ATEl ST AL HIAT § TeATHAwdisi & TAAM F o 90 90 qid Gwtaq war

gl g1 T gl HaTad Tt/ TU T A1/ AL/ Hged ol HI9e &l § AT Ahied HiLn
EICERE

9.2.2. 9TURH X RTEdi (F9MT) Ftere

.

@ fereror it AreErar (MU # o s goteariua, Feaadi, SEeaaea, T i
FWWW%mwﬂaﬁwmﬁﬁaﬁTmﬁﬁﬁ
AFALTFHAT TSI TH THT F eATHT Rl [Oaaeia qearmasarsn & areaq F o &Far

ST FATTRT ST g AT 9 AT g [T AT

T IRANE AT BT FI9El % &= §, [& fOre7 qu=y 9% [ #3579 aate/
e T &1 START Feeh 210 oA ST Tl g| Gaterd qartesT [T gfaftea
SN HHET | 9T R 6 AT 9T TG & TeAThawdistl Hf o195 H q9hd @, S0
T AT % IcATE F a2 ST 2
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9.2.3. HIY YFY/AG HIAA &F

FAATH STTa AT F o Faree At w2 & o 90 $fiw I9ed F¥9rel a7 S=ntsar %
TF T2 & o Fa-a9e (o) {7 gedt aFe (vaus) By § o 9 £ raeawdr
BT Bl UAHIEASAr F U aF fowiEa G g, ™ew gefea udt fium/ uaue sgan uasa/
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9.2.4. TSTIIUTH HITA

TSR I (STH) FT AR FIAT ST FHIART FT T Hged Ul qedh g | JeArhaahdl &
TSRS FITAT HT AR F hl SFHIE 6T ST 8, F1H SUH AT TAF Agarl #7 Uk
AT g ATl

i faEor

10.1

AR ST AT HeATRAHRa Al & frg i iR/ amea

HATHAHAT ] AT HLAT &0, 9 T TLAT, ST JHAHT TAT ToAThAhal i o1
&3 WMo Rt 9% [T F2ar 81 gearhasha s i AT T Si|a SR J=ierd a3t
ST HIS[ET ATt/ Frsrarat & fRermfRaert 92 seria grml

U AT AT 27 9% 8, STal I [ eATddadl & o9 3T &< ol gaaqefadr &
ST 92 SATe I ATAT AN ad AT gl Gl &, STd oA sitad g0 ¢ [giia
T STTaT €, AT oAt gIET T 9T AT gl UH 9Rgedt § gt srettaq anrd
AT TS TerAT ZTT g il STl &l

11,

YA THThA 1S ST AL HEAThAHA TR b T TSI 3T B9 I

T AT AT ITHT HHTA 6 o7 FEaT Frae I9AT 3T HIE qFed DA 1 ST Il g oraH 6 A

ZTE HIAATAT 3T TAGT T F TI9AT FL Th| THE [T &1 6 FIa< siT TT S Frerar § o =7
o wferfera i wrerer ITH FwrAaS fi AFLTHAT At gl T ATRCAT | HIerer Tireror & forw srgar #ir
AEeTRar M, Sed q % forw ' [t &= % i agqelt #1 anfier w2 % forg fereror &
qfuTH ZATl FE 7T AN oF a9 TR Fiad, R fiter, aide fiaa Y& w9 § AT we i
AT G| T HATShI-he (AT DHIAAT AT ST o Tk T e sl ITATeR Tl THTOIT HLdTl g A< Tg 3297
& faazor, foreor & aRorHT ST =N, AR, I AT GHETT ST AEIEAr & qUh q1ed gy
fAfde T = 8

12,

T TH ST THIOE

12.1.

=T 9T T T, ForeATieiat 1 i ; AT, T S i qEFih T, ST yiasmaar

T AT REREET T, et TreT oY =T ST¥TH Teqd" 9Tl & %5 9 qdq1T Hiid
T R T T dF Gafad Tell o TOHe | A7 R S{TUI| U R W Sl A At
TEfteT & forw us whear & aRartoa BT ST JfRw s qw i w1 gaE 9% qated
TET % G & AT ST AR W97 S ATaeahvaT o SAaTe ST qTOTsH 37 arferat
H AT ITASH FI ATRT| ST HT THAT HATerd Tl S T 6l JFqe1se I AET F ITAH
CIRLR LT

T ST | Ut greT RS qrame, 7euw ST FST W AT SAAATAE WA g AT i
THT-AHT 9T THTAT 37T T/ TREAA FIT STET A0 (FATT TAF 2-3 i 6 913)|
TU FT eATHT TICHH THT TG 6 Tgradhedl ST aF I & AT 0 AT TINT Heed |
A ZET AT
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AT T ATIAT FT T T Fq€@TEE W R F FH 5 AT F wAAAE L Y AERET F
T rerre ot ST

12.2.  9HTOE T AT 1 Atae

asft sTereAhatesn w1 I GRT B F 918 JeATHRT T I[EEAT BRI AT AaTe = gy 9|
TATHFIUE Fq7 FT T8 &  Ieol@ Hd gU IAHT THITTT ST 6T ST

.

THTOTT fARTHA STTEReor @ U aTE2T oY srarfeer AT s &7 & e forertian #r
STRTEA0T Q=T FI T THIOT O ST we) foreartaar s vfrdiuareersSt w1 F o
T T AT ST T il a2 gl

JHTOTGS ST Fed & forg SufRyfa Amee @ sare A g sulRafa et & smosth
gttt & forw a4t Ggifas @=0 § 90 o7 AfFar gET AUl ATEeid: a5 f
forw, srwereff 3 arer wfereror 9T g9 T THTT OF ITH FIA F o O g F o W '
90% 3ufeata gt ATR T
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ATYTT 92 FqTAT FoRAT ST =R
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(13, Rt w e
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Vi.

Vii.

viii.
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T G qedTeha TehaT § T o Fam=m o9@r, $IemE it S+ w3 & o0 @
o aferamstt 1 eua oY a9Ty T@aT A1 aAT I8 gt T s =k & =9
qvg T ST FETe T TAT qLF F fT FHT aw7ar arer =7fwrat grer i 9w, S
I TRoET # #re s f{a T8 g1 Tu gner U RO i s gta |@6ted uat i gwqd
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14.1. wforersh ST Geaihatisi & €7 § Qg T
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14.1.1. geaidehat $t e F 7 F g e
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[EFTae-111/4/314T1./247/2024-25]

NATIONAL COUNCIL FOR VOCATIONAL EDUCATION AND TRAINING

NOTIFICATION
New Delhi, the 27th March, 2024

Guidelines for Training of Assessors (ToA)

File No.: 42001/04/2023/NCVET.—

1. INTRODUCTION

The National Council for Vocational Education and Training (NCVET) has been notified by the Ministry of
Skill Development and Entrepreneurship (MSDE) vide gazette notification no. SD17/113/2017-E&PW dated
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05" December 2018. NCVET acts as an overarching skills regulator which regulates the functioning of bodies
engaged in vocational education and training, both long and short-term, and minimum standards for the
functioning of such bodies. NCVET strives to integrate fragmented regulatory systems involving multiple
stakeholders and infuse quality assurance across the entire vocational training value chain, leading to
strengthened outcomes.

Assessment is an essential and a very important component of the skilling ecosystem. Unbiased & fair
assessment ensures the credibility of the training and monitors the learning strategies to validate the complete
process. An Assessor is the eye of a fair and unbiased assessment, and the assessment report should be such that
the competent authority can clearly take its decision on whether minimum standard requirements are met or not.
In fact, quality assessment directly impacts the job prospects of a learner.

The Assessor plays a vital role in the entire process of skills assessments and it's an assessor's job to ensure that
trainees meet the occupational standards required to achieve their qualifications. The quality of assessments can
be largely linked to the domain knowledge and understanding of the associated systems & processes of the
Assessor. An assessor supports and assesses students working towards a vocational qualification within a
college, school, training centre, or workplace.

Recognizing the enormous significance of assessment, the NCVET attempts to regulate and standardise training
of assessor through the guidelines for assessor’s training for Training of Assessors. The Training of Assessors
(ToA) is a specialized training programme for professionals and industry experts who may work as Assessors in
the vocational skills sector to carry out competency-based assessments of students for a given course or job role,
aligned with the NSQF.

Current Status

i.  Training of Assessors (TOA) is an important part of the Indian skill ecosystem. The Indian government has
been actively working towards the development of the Indian skill ecosystem over the years. On 15" July
2015, the Ministry of Skill Development and Entrepreneurship (MSDE), Government of India, launched
the “Skill India” mission to train and create skilled workforce in India in various areas leading to
employment, but there is still a huge shortage of competent assessors who could judge/ assess the skills of
the workers/ individuals.

ii. Therefore, to cater to the need of the certified assessors, the training of assessors is being conducted across
India by:

a)  National Skill Trainers' Institutes under the Directorate General of Training (DGT),
b)  Awarding Bodies/ Sector Skill Councils (SSCs),

c)  Skill Universities, and

d)  Private Training Providers

iii. The TOA process has been successful in creating a quality-centric assessment system. It has
enabled us to identify the most suitable candidates from industries/ academia to perform assessments on
the various job roles. Moreover, it has also helped to create a pool of certified assessors in various job
roles. The TOA process is an integral part of India’s skill development efforts and has enabled the
country to make great strides in this direction.

ToA for various types of Qualifications
1.2.1  ToA for qualifications pertaining to Long Term Training (LTT)

a. The term "Long-Term Training (LTT)" refers to full-time or part-time training of a managerial,
scientific, or technical nature lasting 01 year or longer than 01 year (i.e. 1200 hours or more than
1200 hours of learning). ToA shall be imparted as LTT and may be referred as Assessor Training
Program. In this type of training program, the assessor trainees/ learners receive comprehensive
training on both domain skills and Pedagogical skills, preparing them to assess skilled workforce
needed by the industry. This type of training is mainly taken by the assessors of Awarding Body
(dual categories) and Assessment Agency.

b. The ToA process shall consists of pre-training assessment activities, and post-training activities.
Prior to training, an assessment of the trainees’ current skill level is conducted to determine the
best training program for each trainee. During the training, the assessment is carried out to
measure the trainees' performance and to identify areas in which they can improve. Finally, after
the training is completed, the certified assessor, evaluate the learners and provide feedback on



[T [1—@v 4]

AT T TOT9H ; STETETIOT 29

1.3

14

15

1.2.2

1.2.3

their performance. ToA ensures the competence of learners and the quality of training programs
in India. For example, the Crafts Instructor Training Scheme (CITS) is a type of ToA in LTT
which is conducted by DGT.

ToA for qualifications pertaining to Short Term Training (STT)

a. The rise of rapid technological innovations in various sectors has led to rapid evolution of
economic systems. Along with these changes, skills sets are being disrupted and modes of
training & delivery are also evolving rapidly. To address the challenges posed by these changes
and the rising expectations for innovative skills training by stakeholders and end-beneficiaries,
STT courses are developed which are of less than 01 year (less than 1200 learning hours) of
duration.

b. To assess these STT batches, assessors can be hired from a pool of domain experts having the
requisite qualification shall be hired after pre assessment and training can be provided to them on
domain and pedagogical skills through ToA programs. This program aims to orient the learners/
candidate/ assessor trainees towards the assessment processes and pedagogical skills.

ToA for qualifications pertaining to National Occupational Standard (NOSs) and Micro
Credentials

a. The rise in rapid technological innovations have demanded upgrade in skills on a regular basis.
This can be done either by upskilling or reskilling training programs. To facilitate upskilling and
reskilling, NCVET has started approving standalone NOS/ Micro Credentials.

b. To assess these standalone NOS/ Micro Credentials, the existing assessors having relevant
knowledge/ qualification may upgrade them by attending ToA programs based on the NOS/
Micro Credentials.

Challenges

Need

The subject matter experts who work as Assessors come from varied backgrounds and experience. It is
imperative to train and certify them on the standards, methodology and procedures linked to skills
assessments to carry out the assessment activities with uniformity.

Currently there are not any set guidelines for Methodology, Methods applicability — Pedagogical skills,
Re-assessment - Duration, Mandatory NOS and Financial with respect to the training of assessors. This
reflects the need for standardising the methodology to be followed nationwide to ensure quality training
and assessment processes.

The purpose of these guidelines is to create a robust standardized and scalable model and provide the
Standard Operation Procedure (SOP) to address the concern of inadequately trained assessors in the
skill eco-system.

The Training of Assessors (ToA) is a specialized training programme for academicians, professionals
and industry experts who may work as assessors in the vocational skills sector to carry out
competency-based assessments of learners/ students for a given course or job role aligned with the
NSQF.

Role of ABs & AAs in ToA

Sl.
No.

Awarding Body Assessment Agency

Awarding Bodies are responsible for developing
NSQF aligned and approved qualifications for ToAs

Assessment Agencies are responsible for identifying
and selecting the potential candidates for ToAs

Awarding Bodies are responsible for the conduct of
ToAs

Assessment Agencies are responsible for preparing
the question banks for the relevant qualifications

Awarding Bodies are responsible for the issuance of
certificates post assessments for passed candidates

Assessment Agencies are responsible for conducting
assessments post training

Awarding Bodies are responsible for sharing the
feedback with the candidates post assessment for
scope of improvement

Assessment Agencies has to ensure that the certified
assessors are registered on TAKSHILA portal
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2. OBJECTIVES AND SCOPE OF THE GUIDELINES
2.1 Objective
Training of Assessors program shall address the following requirements:

i To Ensure that each assessor possess NCVET certificate on National Skill Qualification Framework
(NSQF) - aligned Qualifications/ National Occupational Standards (NOS)/ Micro Credential (MC)
prior to assessing batches across skilling verticals.

ii. To ldentify the right candidate or right profile of the person, best suitable for conducting the
assessment of any NSQF aligned course.

iii. To Ensure that assessors understand the pedagogy of assessment, and also understand the associated
governance processes.

iv.  To Ensure quality assessment aligned with the Qualifications, NOSs & MCs.

V. To Ensure that assessment of cross-sectoral or multi-skilling qualification is carried out, as required.

vi. To Ensure that the assessor carries out timely assessments.
vii. To Create a pool of competent NSQF certified assessors in the skill ecosystem.

2.2 Scope

i The guidelines define the eligibility criteria & minimum qualifications required for the assessors. It
also specifies the expected training requirements, in terms of processes, knowledge, testing and
handling skills of students/ learners.

ii. The Assessors are expected to follow the basic principles of Assessment namely: Fairness, Flexibility,
Validity and Reliability, and understand the assessment tools, which need to be used as part of the
process to be followed by them during assessment.

3. ROLES AND RESPONSIBILITIES OF PROCTORS:

Proctors are technically competent supervisor executives who participate in the assessment by ensuring readiness and
assistance on technology and technology-enabled infrastructure requirements, fulfilling documentation requirements,
invigilating the assessment and alerting authorities in case of any anomalies.

Responsibilities of proctors are as follows:

l. Technical Readiness: Proctors are responsible for ensuring readiness of technology systems for assessments. If
assessment is being administered on computer systems/ tablets, then ensuring that the computer systems/ tablets
are compatible and configured for the assessment platform.

Il. Technical assistance: Proctors are responsible for debugging and troubleshooting any technical issues or queries
arising in the assessment platform during assessment.

I1. Candidate Verification: Proctors must check original government photo 1D of candidates for identity verification
before starting the assessment to ensure participation of only genuine candidates. In some cases, the proctor may
need to check the eligibility of candidates through biometric attendance or other means, as per the direction in
the scheme guidelines.

V. Invigilation: Proctors are responsible for invigilating assessments and ensuring that there is no malpractice/
cheating during assessment.

V.  Attendance Capture: Proctors are required to mark the attendance of all candidates appearing in the assessment
correctly on the Assessor/Proctor App, unless indicated otherwise in the scheme guidelines.

VI. Geo-tagging: Proctors should geo-tag the location of the assessment on the Assessor/Proctor App as a
compliance norm.
VII. Documentation: Proctors are required to complete documentation and compliance requirements as per the
scheme.
VIII. Evidence Collection: Proctors should capture photographs, videos or any other media as evidence, as per

requirement. This could include images of infrastructure availability, video recording or practical skills
assessment, audio recording of viva, intermittent images during theory examination, etc.
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4.

ROLES AND RESPONSIBILITIES OF ASSESSORS:

Assessors, as stakeholders of skill ecosystem, are directly involved in conducting and scoring assessments. They
interface with trainees/ learners, training centres and assessment agencies. They also undergo a TOA program
conducted by the Awarding Body (AB) that aligns them with the assessment requirements in the skilling ecosystem.
The following steps may be used as part of process of assessment:

VI.

VII.

VIII.

Candidate Orientation: Assessors must orient candidates with the process to be followed for the assessment,
including the functionalities of the assessment engine interface and process to be followed by the candidates.

Availability of Domain Infrastructure, Tools, Equipment and Consumables: Ensure that the domain
infrastructure, tools & equipment requirements are available in sufficient quantity at the time of conducting the
assessment.

Assessment Conduct and Scoring: Assessors can assess competency of each candidate by conducting theory,
viva voce, practical competency tests or evaluating projects by following the instructions present in the Assessor
Guide.

Invigilation: Assessors must uphold the integrity of the assessment by ensuring that no malpractice or fraud
takes place during assessment.

Carrying out the invigilation of written test: Invigilation is usually carried out by the proctors but in certain
special cases, if approved by the respective Awarding Body, assessor can also act as an invigilator.

Carrying out the Viva voce: This should be carried out by the assessors with adequate qualification and
experiences as defined in these guidelines. In case viva is carried out by a remote assessor, it should be as per
the norms laid down in the blended learning guidelines published by NCVET.

Carrying out the practical exam: This should be carried out by the assessors with adequate qualification and
experience as defined in these guidelines. In case, this step is also monitored on-line, the norms laid down in the
blended learning guidelines should be followed. However, based on the skill being assessed, the assessor should
have knowledge of the qualification being assessed.

Validation: Authentication and validation of identity of the candidates on ground by cross verifying his identity
with any of his identity proof.

ROLE & RESPONSIBITIES OF MASTER ASSESSOR:

Master Assessors are involved in assessing the higher-level skills along with the training of the assessors and train
them to observe and evaluate the specific outcomes that are expected to be demonstrated by candidates during the
assessment. Master Assessors are expected to have thorough understanding of the sector in terms of theory,
practical and hands on. Therefore, Master assessors should be at level 5.5 (i.e., Graduate and above) with 10
years of relevant experience (i.e. Industry/ Academia/ Assessor etc.)

Training and development of Assessors is an instrument to meet the twin challenges of continuous improvement
and demands of change in skilling. There is an ever-emerging challenge of capacity-building of assessors. Thus, it
is necessary to recognize the crucial role of the Master assessor from being a provider to enabler, facilitator, and
change-agent where learner is in the focus.

DIFFERENCE BETWEEN PROCTOR, ASSESSORS AND MASTER ASSESSORS:

Proctor

Assessor

Master Assessor

Proctors are technically competent
supervisor who participate in the
assessment by ensuring readiness
and assistance on technology and
technology-enabled infrastructure
requirements, fulfilling
documentation requirements,
invigilating the assessment and
alerting authorities in case of any
anomalies.

An experienced and qualified
professional who supports and
assesses learners against the
learning outcomes and
performance criteria towards a
vocational qualification within a
school, college, training centre, or
workplace.

Master Assessors are involved in
assessing the higher-level skills
and in training them to observe
and evaluate the specific outcomes
that are expected to be
demonstrated by  candidates
during the assessment
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7. TOA: BASIC PRINCIPLES

grade 9) — For NSQF
level 2.5.

7.1 Level of Qualification for becoming an Assessor(s) eligible for ToA: Entry and Experience Requirements
NCrF/ NSQF 1,2&25 3,35&4 45,555&6 6.5,7&8
levels (Casel) (Case2) (Case3) (Case4)
Catering to * Read - Write/ No * School * Higher » Higher Education
assessment of formal education - For Education Education & Research (PG
STTand LTT NSQF level 1 and 2 (Grade 10 - (UG). & PhD).
Qualifications « School education (upto 12).

Assessor » Knowledge of local * Assessing the * Assessing the * As in Case3
Requirement Language. hands-on skills theoretical
- Ability to assess along with the understanding
hands-on skills. understanding of the
. . of the working qualification
\S/I;l(l)les to conduct viva principles and along with the
' reasoning. decision-
. Viva making
. . capabilities
zsatgorwczlg:; and practical
PP application of
the concept in
real life
situations.
» Asin Case2
Governance » Every assessment shall < Same as in * As in Case2 * As in Case3
Process be proctored and Casel

Focus Area of

Assessment

supported with digital
and video evidence
with geotagging.
Each batch strength
shall be of maximum
20 to 30 candidates
(Based on the sector
and Job roles).

The training duration
shall have min.
duration of 07 days/ 56
hours (i.e. 04 days for
domain skills + 03
days for pedagogical
skill + 01 day
assessment) for new
assessors and 05 days/
40 hours (i.e. i.e. 04
days for domain skills
+ 03 days for
pedagogical skill + 01
day assessment) for
existing assessors

* Learner with basic or
no education

* Basic school education

* ITI ecosystem
* Higher school

education with

* Integration of

VET into
general

* Integration of
VET into general
education and
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with orientation of specialized education research
VET SUbjeCtS VET SubjeCtS * New age e New age industry
* Largely STT * Largely LTT industry skills requirement/
future skills

7.1.1 For Assessor

Qualification & Experience level of Assessors: This will be vastly based on the NSQF levels at which
assessments is being done:

Sl. No. NSQF Level

Qualification & Experience

1 Level 1,2, & 2.5

At Least one NCrF/ NSQF level up with min 2 years of relevant exp. accompanied
by understanding of digital skills and pedagogical skills.

2 Level 3,35 &4

At least one and preferably two NCrF/ NSQF levels up with min 3 years of relevant
exp. accompanied by understanding of digital skills and pedagogical skills.

3 Level 45,5,55&6

At least one and preferably two NCrF/ NSQF levels up with min 3 years of relevant
exp. accompanied by understanding of digital skills and pedagogical skills.

4 Level 6.5,7 &8

NSQF Level 8 with 5 years of relevant experience accompanied by understanding of
digital skills and pedagogical skills or Master Assessor having the relevant ToA

certification.

Note: One NCrF level up implies 0.5 level above.
7.1.2 For Master Assessor

Master Assessors are expected to have thorough understanding of the sector in terms of both theory and practical.
Therefore, Master assessors should be at minimum level 5.5 (i.e., Graduate and above) with 10 years of relevant
experience (i.e. Industry/ Academia/ Assessor etc.)

7.2 Assessment Requirements

i ICT Training for Online/ Blended mode of Assessments: Awarding body shall ensure that training
program will cover customized sessions on digital skills required for online or blended mode of
assessments.

ii. Pedagogies for Online and Face-to-face Modes of ToA Program:

a) Generating Ideas: Learners come with their own world of experiences, previous knowledge and
exposure, and thus can contribute by their knowledge, ideas, and views, either in the classroom
or on the online platforms.

b) Brainstorming: Brainstorming exercise can help learners to think spontaneously, derive
solutions, ideas, appreciate others’ ideas and enjoy generation of several ideas by the whole
group instead of listening to only teachers’ ideas and views.

¢) Concept-mapping/ Mind-mapping: Creating cognitive structure/schema of any topic in the mind
is the best cognitive exercise for learners. These help learners understand the topic from all
perspectives and help learners establish relationships of concepts on their own.

d) Creative Presentations: Using infographics, short videos, podcasts, story-creation tools can make
the training program more interesting and meaningful.

e) Exposure to the real world: Interviews of stakeholders, case studies, small surveys, acquiring
information from websites, assessment portals, mobile applications for assessments, etc. can help
the learners understand the processes and interact with the real world.

f) Case Study: Case studies with thought provoking questions, followed by exercises can be a very
effective strategy for learners to apply their understanding of the topic.

g) Cooperative Learning Strategies: Cooperative Learning Strategies such as Jigsaw, Team-Pair-
Share, Team-Pair-Solo, Fishbowl, Corners, One-stray, PQP, etc. have been proven effective in
face-to-face modes. These strategies help in developing a sense of responsibility of learning,
interdependence, teamwork, logical, and analytical thinking, and trainers can ensure participation
of all learners in the meaningful learning process.
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iii.  Awvailability of Certified Master Assessor: The Awarding Bodies conducting the ToA shall ensure that
adequate number of Master Assessors get trained and certified on domain and assessment skills. Thus,
Awarding Bodies must ensure that an adequate number of certified assessors are empanelled with
them.

iv.  Availability of Standardized Content: While conducting ToA programs, the Awarding Bodies shall
ensure following course material is provided to the candidates:

a) Program Schedule
b) Learner’s Handbook
c) Facilitators’ Guide (i.e. Assessor, Proctor etc.)

v.  Assessments broadly can be classified into the following types:

Diagnostic Assessment Low

2 Formative Assessment (Digital Platform)

3 Summative Assessment

4 Ipsative Assessment Medium

5 Norm-Referenced Assessment Medium

6 Criterion-referenced Assessments Medium
7 Peer-to Peer reference Assessment Medium Medium Medium
8 Industry Validation of Effectiveness Low Medium

9 Rubric Medium

10 Portfolio & e-Portfolio Low Medium

11 Structured Interview Low Medium

12 Student Experience Survey Low Medium Medium

Details on these assessments methodologies is provided in Blended Learning Guideline available at
(https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-for-Blended-L earning-for-Vocational-Education-

Training-Skilling.pdf )

7.3

iv.

Prospective Candidates for ToOA

Practising Industry Professionals

Retired Industry Professionals

Retired Defence/ Police Personnel except Instructors

Practising or Retired Professors & Teachers


https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-for-Blended-Learning-for-Vocational-Education-Training-Skilling.pdf
https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-for-Blended-Learning-for-Vocational-Education-Training-Skilling.pdf
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V.
Vi.

Vii.

Professor/ Associate Professor/ Assistant Professor of Practice
Learners with relevant NSQF Qualification & experience

Learners with relevant Academic Qualification & experience

Note: ToA for the candidates shall be undertaken as per the provisions of these guidelines.

7.4

8.
8.1

Mode of Assessment

Online (System Driven): For online assessment, Al based proctoring and assessment shall be
__~done. Assessor and proctors are not required for such online (System Driven) assessments. This

_~

" mode of assessment shall be preferred for IT based assessments.

"‘“‘»-.\_ Offline (Manual): In such processes manual proctoring and assessment is to be done. Assessor
should have the understanding of domain.

Online (Video Conferencing): Assessor should have the understanding of the domain and platform
- skills. The process may be geo-tagged, and video recorded to ensure conclusive assessment. Al

" based proctoring is to be done for such processes.
Assessment Viva <

\"\.,\ ffline (Manual): In such processes manual proctoring and assessment is to be done. Assessor
should have the understanding of domain.

Online (System Driven): Assessor should have the understanding of the domain and platform

__~skills. The process may be geo-tagged, and video recorded to ensure conclusive assessment. Al
e

Hands on/ - " based proctoring is to be done for such processes.
- ~

Practical ~

\“\ Offline (Manual): In such processes manual proctoring and assessment is to be done. Assessor

should have the understanding of domain.

TOA MECHANISM/ PROCESS MANDATED
ToA Strategy

i Conducting a need assessment: The first step would be to conduct a need assessment to understand the
current state of assessor training in the respective qualifications. This would involve gathering data on
the number of assessors currently working in the system, their qualifications, skills and knowledge, and
the challenges they face in conducting assessments.

ii. Identify gaps and challenges: Based on the needs assessment, the gaps and challenges in the current
system need to be identified. This would include gaps in assessor qualifications, skills and knowledge,
and challenges in ensuring standardization and quality assurance in the assessment process.

iii. Developing a training program for Assessors: Based on the identified gaps and challenges, a
comprehensive training program needs to be identified for assessors. This would include both theoretical
and practical training, covering topics such as assessment methodology, standardization, quality
assurance, and employability skills.

iv. Collaborate with industry partners: To ensure that the training program is relevant and up to date with
industry standards, it would be important to collaborate with industry partners while developing the
qualification and assessment process. This would involve working with industry associations and experts
to identify the skills and knowledge required for assessors in specific sectors and incorporating these into
the training program.

V. Monitor and evaluate: It would be important to monitor and evaluate the effectiveness of the training
program on an ongoing basis. This would involve gathering feedback from students, assessors and
employers on the quality of assessments, and making adjustments to the training program of assessors
and certification process as needed.
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Process Flow
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ToA Framework

Training of Assessor Guidelines provide a framework for training potential assessors to enable them to provide
quality assessment of the learners. Assessors are expected to be not only highly competent in their subject areas
but also possess sound knowledge concerning their learning methods and having the requisite industrial
experience.

8.3.1 Qualification Design

There is a need to develop a standard ToA Qualification which every aspirant assessor would need to mandatorily
go through in order to be certified as an assessor trainer and establish eligibility for recruitment as an assessor.
Accordingly, ToA qualification shall comprise of two parts — Domain skills and Pedagogical skills respectively:

ToA Qualification = Qualification on Domain Skills + Qualification on Pedagogical Skills

Therefore, a complete ToA qualification establishing eligibility as an assessor in a specific sector/ subsector/
job roles would require completion & certification in the above two qualifications - i.e., one for pedagogical
skills & another for domain skills.

a. Structure: ToA Program thus has two components and a Qualification on each of the following is to
be developed:

1. Domain Skills (DS): Domain skills refer to skills required for a specific sector or sub sector or
Job role. It refers to skills particular to a specific industry or activity.

2. Pedagogical Skills (PS): Pedagogical Skill competence is the ability of the assessor in managing
learning that includes the ability to plan a skill learning program, the ability to interact or manage
the learning process and the ability to perform an assessment. These are generic training skills
which can be used across sectors/ subsectors. This would include the vocational pedagogy along
with the major components like approaches, methods, techniques, aids, tools & resources. The
pedagogical skills, include the capacity to plan, initiate, lead and develop education and teaching
with the departure point in both general and subject-specific knowledge of student learning.
Pedagogical skills also include the capacity to connect the teaching to learning the higher order
skills in the subject of interest.

b. Development of Qualifications: The Qualifications on DS & PS shall be developed in the following
manner:
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1. Domain Skills: The current system of ToA requires assessors to be certified in each qualification
for which he/shall become a assessor. This results in:

A
B.
C.
D.
E.

Narrow ToA qualifications catering to training in very few job roles.
Multiple ToA required for an assessor over a period of time.
Limited opportunities for an assessor.

Paucity of trained assessors.

Additional Cost

Presently the qualifications are spread across 13 (level 1 to level 8) NSQF levels catering to various
types of competencies required in the job market. To address the above challenges, a DS qualification
should be designed in such a manner that they train assessors who are competent to train learners in
multiple qualifications. Thus, an AB must put together requirements of multiple qualifications and
undertake clubbing of similar type of qualifications while developing a DS qualification. Such
basketing may be based on:

A
B.

C.

Similar Qualifications at particular levels

Similar Qualifications at multiple levels belonging to the same subsector or
occupation.

Any other mechanism suggested by ABs and approved by NCVET.

2. Pedagogical Skills (PS): Since VET qualifications are placed across different levels, designing a
uniform platform skill qualification shall not meet the requirements of the training ecosystem.
Therefore, it is proposed that two qualifications catering to varied requirements are designed as

follows:

NSQF Levels

Development of Qualification for Platform skills

Upto Level 4.0

Qualification A

Level 4.5-6.0

Qualification B

Level 6.5-8.0

Qualification C

Qualification on Pedagogical Skills shall also include training on Employability Skills.

c. Development of Qualifications:

Domain Skill Qualifications: The respective Awarding Bodies are expected to develop Domain Skill
Qualifications as per their requirements. For development of DS qualifications, the respective AB shall
undertake ‘basketing’ of qualifications as mentioned in Para 6.3.1 (b) above.

Platform Skill Qualifications: The PS Qualifications are largely generic in nature and could be used across
sectors and subsectors as per applicability. Therefore, it is prudent that such qualifications are developed by
ABs with specialised knowledge in vocational pedagogy. Other ABs may adopt such PS qualifications as per
the NCVET Guidelines for Adoption of Qualifications. This shall eliminate the duplication of efforts & save
resources. NCVET Guidelines also provide flexibility to modify the qualifications to meet the indigenous

requirements of an AB.

8.4  Development of ToA Program

It is proposed that the Awarding Bodies create qualifications for the training process to be adopted for ToA.

Course Content: Course content of the ToA shall comprise of Theory as well as Practical component, giving hands on
experience to the candidates in conducting assessments.

i. Theory Component:

a. Introduction to the National Skills Qualification Framework
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b. Professional Conduct of Assessor

c. Introduction to Competency - Based Assessment

d. Prepare for Assessment of Competency

e. Governance process & expectations from Assessors

f. Development of the Competency Based Assessment

g. Document the Assessment and associated process of validation of the assessment.
h. Assessment of Knowledge & Skills

i.  Evaluating professional behaviour during Assessment

j. Knowledge on application of health and handling people with physical disabilities, Safety Practices
Corresponding

k. Continuous Professional Development
I.  Any other considered essential
ii. Practical Component:

a. Design & Execute Theory Assessment Plans (including on Multi-skilling and/or Cross-sector
skilling and/or Future Skills)

b. Design & Conduct Practical Assessment Plans (including on Multi-skilling and/or Cross-sector
skilling and/or Future Skills)

8.4.1  Overview of the Assessor Training Program

The competency for this training program has been divided into 5 major modules. The Awarding Body is
required to include the following proposed modules in the program and other additional modules may be added.

SI. No. Modules
1 Planning the Assessment Process
2 Assessing Competence
3 Developing a usage of Assessment Tools
4 Employability Skills
5 Reviewing and validating assessment

The delivery strategy provided within the ToA program is compulsory for every candidate. However, the
respective AB can add additional modules as per the requirements. The assessment activities listed below will be
used to measure the competencies for the ToA program. These activities are intended to be completed during the
training course. However, in the event that there are time limitations, some activities may need to be completed
post-course.
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Assessment Tasks

Usage of Theory/ Viva Practicall Hands | ReView of

assessment tool | voce on assessment | 25Sessment
Competency Module oo

(Activity A) (Activity B) (Activity C) (Activity D)

Develop Developing
Assessment tools assessment tools /

Plan and organize | Planning the
an assessment assessment process /

process

Assessing the Assessing
competence of a competence /

candidate

Demonstrate strong | Employability
soft Skills Skills
Review and Reviewing and

validate an validating
assessment process | assessment /

8.4.2 Overview of the Assessment Tasks, including evidence to be collected.

a. Assessment Activity A: Develop or use an assessment tool, for competency/ module. In this activity,
candidates will be developing or using an existing assessment tool that could be used for practical
assessment of an individual or group. Candidates will need to develop a set of instructions or question
bank for the candidate and the assessor, as well as an observation checklist. The assessment tool needs
to include:

An explanation about the assessment task and its purpose

Instructions to the candidate and about what they need to do

Conditions of assessment

Assessment arrangements, including types and difficulty level of question

Any special needs, equipment, or requirements

A checklist with assessment criteria

Evidence that is required to be shown

Space for candidates and name, signatures, and dates

Space for comments and recording the assessment result.

10. Associated Governance process & process of collecting video evidence.

© O Nk DN RE

b. Assessment Activity B: Demonstrate Requisite Soft Skills

In this activity, the Assessor needs to demonstrate strong soft skills that will be required to handle
the individual or group undergoing assessment. Candidates will be required to undergo certain no. of
hours of training of employability skills as per the NCrF level of skill, based on the guideline.
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8.5

c. Assessment Activity C: Practical/ Hands on assessment/ Simulation/ viva, for competencies/
modules. This assessment task is aimed at assessing the candidate’s practical ability to assess an
individual or group of individuals effectively. The task is used as both a learning and an assessment
tool. In this assessment activity, candidates will be simulating a practical assessment situation.

d. Assessment Activity D: Review of Assessment Process

In this activity, the candidates are required to demonstrate the abilities to review the assessment as
per the norms defined by respective ABs.

Duration for Domain and Platform Skills

STRUCTURE OF ToA MODEL

Model 1: New Assessor Model 2: Existing Assessor
Assessment New assessor must meet eligibility criteria | Experience of minimum 5 batches or at least
Experience set in these guidelines along with the | 100 students along with other eligibility

criteria set by ABs for the respective | criteria set by respective AB.
qualifications.

Orientation Orientation must be carried out for new | Not mandatory
assessor to get them well verse with the
ecosystem
Skills 1. Domain Skills 1. Domain Skills (Updates If any)
2. Pedagogical Skills 2. Pedagogical Skills (Updates If any)
3. Soft Skills (for handling students | 3. Soft Skills (for handling students being
being assessed) assessed)
Duration Minimum 07 days (i.e. 04 Days Domain | Minimum 05 day (i.e. 04 Days Domain Skill +

Skill + 03 Days Pedagogical Skills + 01 | 01 Day Assessment))
Day Assessment)

Assessment process, Evaluation, Final Examination and Evaluation tools on which training needs to be given to the
assessors:

Vi.

Vii.

viii.

Xi.

Offline assessments and examination followed by process of result creation & uploads. Assessments of
learning are usually grade-based, and may include class tests, quiz, written exams, viva-voce, portfolios, final
projects, and standardized tests, confirmative assessment.

In case of LMS based Proctored content delivery with in-build continuous/ formative/summative assessment
to check learning outcomes. It is suggested to use an Open source LMS product, with creation of SCORM
compliant content for interoperability.

Online Question Bank: multiple-choice, pictographic inferential, matching, sequence hotspot, True/ False,
fill-in-the-blanks, file upload and essay. The questions may further be categorised as easy, medium and
difficult.

Group Examinations and associated processes
In case of On-demand Examinations, processes to be associated with it

Usage of Assessment tools with built-in controls used for checking students’ attention, understanding and
assimilation of the subject

Usage of Assessment Engine with facility to check for learning outcomes

Process of conducting Proctored Open book examination: offline or online, if applicable
Minor / Major project work execution and evaluation, if applicable

Viva-Voce and associated processes in case it is offline, online

Evaluation Interviews process both for offline & online
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Xii.
xiii.
Xiv.

XV.

XVi.

8.6

Proctored Online with built-in controls, biometrics, security, evaluation etc.
Examination with built-in controls, biometrics, security, evaluation etc.
AR/VR/XR, in case it is used for assessments.

Special tools, if any, for handling students with any disabilities.

The question paper may be randomised collection of question at different type.

Qualification Implementation Mechanism

A learner is required to undertake training in both Domain Skills (DS) & Platform Skills (PS) qualifications to be able
to qualify as a trained assessor. Since, these DS & PS Qualifications shall be developed by different ABs, there could
be different Models of implementation as explained below:

DS & PS Qualifications are implemented separately: Under this model the respective ABs will impart
training in these qualifications separately and independently as per their training calendar. A learner also will
undertake training in these qualifications separately. A learner would have flexibility to undertake training at
different intervals of time and would have to fulfil eligibility requirements of each qualification being
undertaken. However, ToA Qualification shall be treated complete only when the learner is certified in both
the DS & PS qualifications.

DS & PS Qualifications are jointly implemented: Under this model both the DS & PS qualifications are
clubbed together, and training is imparted as a single qualification. A learner completes the requisite training
under a single scheme of things and need not approach different ABs at different points in time. This model
is generally followed in long term training ecosystem. For joint implementing of DS & PS qualifications
following Models shall be applicable:

a. Collaboration: Respective ABs of DS & PS Qualifications may collaborate and offer the learners a
joint training.

b. Adoption: An AB may adopt the DS/PS Qualification as per requirement and offer the joint training
to learner. This adoption shall be as NCVET Guidelines for Adoption of Qualifications.

c. Development: An AB having a DS qualification may develop a qualification on PS and implement
both post approval of NCVET. In such a case the concerned AB will have to provide reasoned
justification to NCVET especially with respect to need of the PS qualification and get it aligned to
NSQF through NSQC approval route. However, in the LTT ecosystem, an AB may develop a single
qualification for ToA comprising of both the domain & platform skills and get it approved by
NCVET.

Note: In any of the cases, a learner need not undertake a DS or PS Qualification again if he/she has already
been certified for the same.

8.7

NSQF Alignment & Approval of ToA Qualification

The alignment & approval of ToA qualifications is same as any other qualification submitted by Awarding Bodies.
The awarding bodies may submit their information in a template called Qualification File with the supporting
documents like model curriculum, industry validations from small, medium and large industries, accreditation and
assessment norms, occupational map and evidence of the need for the qualification. The process for the qualification
approval is explained below:

The process for the qualification approval is explained below:—
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The qualification will be scrutinized for compliances to various principles as
indicated under NSQF and comments will be shared with the submitting body.

Feedback received from stakeholders will be addressed by the submitted
body.

Final proposals will be tabled at the NSQC meeting by NCVET for approval.
Approved qualifications become part of the National Qualification Register
(NOR) and rest will be returned to the submitting body with comments.

NCVET will share the qualification with the industrial experts and subject
matter experts for comments and feedback on the content. NCVET will hold
consultative sessions with relevant stakeholders to address the file.

8.8 Adoption of Qualification

Qualifications developed by an AB may also be adopted by the other AB if it meets the requirements of that AB as per
the NCVET Adoption Guidelines. This shall eliminate both the duplication of efforts and duplicity of qualifications.
ABs are suggested to follow Adoption as a preferred route while designing & developing ToA qualifications.

8.9 Alignment of Existing ToA Qualifications

Some of the existing ABs already have ToA mechanism in place along with the ToA qualifications e.g., the Crafts
Instructor Training Scheme (CITS) is a type of long run ToA program of DGT. These ABs are largely Government
Bodies implementing LTT programs. ToA Qualifications of such ABs may continue to be implemented subject to
fulfilment of the following conditions:

a. Such Qualifications are aligned to NSQF

b. Such Qualifications cover the domain & pedagogical components as prescribed in the NCVET ToA
guidelines

c. Insuch Qualifications, the duration may be aligned and will be as per the ToA guidelines
8.10 Progression Path for Assessor(s):

The qualification for ToA will have a progression path for it, which the assessors can take for their career
enhancement.

8.11 Digital Tools and Techniques for Imparting Assessment: Animation, Simulators, XR, Digital Twins,
Metaverse, Gaming, Special Tools for Divyangs

Technology based assessment processes are becoming popular for the following reasons:
i.  Technology can be leveraged to tackle the impartial assessment.
ii. Technology itself can be used for observing & recording of process of assessment.
iii. Students’ behaviour /body gestures can also be clearly observed and described using the embedded Al tools.
iv.  Automatic evaluation & summarizing of results can be created by the tool.
V. Menial usage of material, hence saving cost of training and assessment.

Details suggestions of features expected as part of technology tools to be used for Assessment are specified in the
NCVET guidelines on Blended Learning. Refer Section 7 of the blended learning guidelines (https://ncvet.gov.in/wp-
content/uploads/2023/01/Guidelines-for-Blended-L earning-for-Vocational-Education-Training-Skilling.pdf )



https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-for-Blended-Learning-for-Vocational-Education-Training-Skilling.pdf
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[9TT HH—=vE 4] T T TSI © T 43

8.12 Assessment Methods, Aids & their Applicability:

Assessment Method Assessment Aids Applicability
Online Method of | 1. Internet connection 1. Applicable to check IT skills
Assessment

2. Electronic device such as laptop, | 2. Applicable to check practical
computer or smartphone, tablet knowledge of computer.

3. Online assessment tools as per the need
of the assessment

4. Tools for assessing practical assessment

Offline Method of | 1. Adequate space for the conduct of | 1. Applicable in the areas with
Assessment assessment limited/ low internet connectivity.

2. Print material 2. Applicable when enough staff is
3 Answer sheets available to conduct  the
' assessment smoothly.
4. Tools and equipment for assessing the 3. Applicable to conduct lab tests
practical/ hands on assessments. ' '
4. Applicable in field-based job roles
that require on-the-job-assessment.

For example, assessing the skills of

a tailor and beautician.

Assessment method | 1. Electronic devices such as laptop, | 1. Applicable with no/low internet
combining both online computer or smartphone to record the connectivity in remote areas when
and offline mode response of learners. internet connectivity is not there.

2. Online assessment tools and software
that are necessary for the assessment are
used to safeguard responses until they
enter the network zone. The tool should
ensure that:

a. All attempted questions should be
simultaneously saved automatically.

b. Once attempted, no further changes
can happen in the submitted
assessment to avoid any
malpractice.

8.13 Placement of the Assessor after attaining ToA certificate
i For Existing Assessors:

a. The incumbent is already a ‘certified Trainer’ and if individuals pass the certification with a minimum score
specified in the Q file on both domain skills and pedagogical skills.

b. Declaration of results and issue of letters/certificate (as applicable) to be completed within seven days of
assessments.

c. After getting certification, the assessors shall be placed to conduct quality assessment in Assessment
Agencies.

d. AAs hire these certified assessors based on their qualification & experience and also ensure the fair selection
and quality control.
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9.
9.1

9.2

IMPLEMENTATION OF TOA PROGRAM

Infrastructural Requirements for ToA

Each Awarding Body will identify an adequate number of training centres across their jurisdiction as
mandated by NCVET to get designated Training of Assessor (ToA) centers. AB to ensure that lack of such
centres does not become a bottleneck in conducting the activity.

The purpose of the ToA centers is to provide training to individuals who will act as assessors for various
assessments or qualifications. These assessors play a crucial role in evaluating and judging the competence or
performance of candidates seeking certifications or qualifications.

To avoid any hindrances or delays in conducting the ToA activity, the Awarding Body shall takes
responsibility for identifying a sufficient number of training centers across their jurisdiction as mandated by
NCVET. The centers shall be selected based on their ability to meet the requirements and standards set by the
Awarding Body. The goal is to have a wide geographic distribution of these centers to ensure accessibility for
potential assessors.

By designating a network of ToA centers, the Awarding Body ensures that aspiring assessors have
convenient access to training and certification opportunities. This approach helps to mitigate the risk of a
shortage of trained assessors and ensures the smooth execution of the assessment processes conducted by the
Awarding Body.

Undertaking Assessment

During the process of assessment, the following should be maintained:

The AAs shall depute a qualified assessors and confirm their availability to ABs. (Name/ addresses and
phone numbers need not be conveyed)

Ideally, the deputed assessors should be able to reach the place of assessment within 24 hours (travel time).

The assessor shall verify the availability of assessment tools and equipment in the training centres, conduct
assessment in the scheduled language, wherever required etc. The same will be a part of the Service Level
Agreement (SLA) to be signed between the ABs and AAs that must be adhered to.

The AA must ensure that they hire a sufficient number of proctors, wherever necessary in line with the
requirement of the qualification to be specified by the AB concerned. The AA shall clearly ensure the Job
Description of the proctors and make sure that only certified proctors are engaged in the invigilation of
assessment.

The AA shall align proctors for online and blended assessments that are conducted:

1. Face-to-face at a physical assessment centre

2. Online proctored for a virtual assessment at the candidate’s own place/ assessment centre.
3. Remote auto proctored at the candidate’s own place/ station
4

In the case of a completely online assessment process, in line with the blended learning guidelines
of NCVET, the technology platform should be capable enough to detect & avoid any kind of fraud.

5. The AA shall ensure that assessors and proctors are trained and certified and are provided any need-
based bridge training for new qualifications. The AA shall provide data relating to the number of
assessors and proctors trained by them to NCVET. Continuous Professional Development (CPD)
courses must be undertaken for all other staff for enhancing their functional performance including
the assessors and proctors.

The AA shall ensure that assessment tools to be used for the assessment delivery for various qualifications are
approved by the concerned AB before the assessment delivery.

a. The AA shall ensure that all assessors and proctors are trained to use the assessment tools and
assessment guides appropriately.

b. The AA shall be responsible for preparing multiple sets of support material for the students. It
includes multiple sets of question banks, practice assessment exams, sample papers, and other study
material for the better understanding and practice of the students.

c. The AA shall ensure proper use of appropriate technology viz, Artificial Intelligence (Al)/ Machine
Learning based test engine, computers, tablets, mobile applications, video communication tools, etc.
to deliver domain specific assessments. ICT tools and processes to be used by the AA for the
assessment delivery shall be approved by the concerned AB and /or NCVET. ICT/ technology tools
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to be used for assessment delivery should be aligned to the competencies as defined by the AB in its
qualification. There should also be technology tools available for disabled-friendly assessments.

d. The AA must follow the assessment norms prescribed by the ABs for each qualification based on
the performance criteria (PCs) laid in the qualifications.

e. The AA should ensure that assessment, whether online or offline/ physical mode is structured in
such a way that it assesses the competencies as per the ‘Assessment Criteria’ outlined in the
qualification concerned.

f. The AA should be able to conduct assessment based on individual NOS and PCs within a NOS and
provide the assessment results NOS and PCs wise as well.

9.2.1 Future/Emerging/Niche Skilling areas

Training of Assessors (ToAs) is an important aspect of ensuring that individuals possess the necessary skills and
competencies for emerging job roles. As technology continues to evolve rapidly, it is important to develop new
methods for training assessors in future and emerging skills. The respective AB/AA are required to develop the
modules wrt future/emerging/ niche skilling areas.

9.2.2 Traditional and Heritage (Rare) skills

Recognition of Prior Learning (RPL) would require trained master assessors and assessors along with a
well-defined, credible, objective, reliable, rational and established assessment processes. Such assessment
shall also have to be carried out through credible assessors and must be evidence based.

In a few traditional and heritage skill areas, ToA may be carried out using traditional/ heritage methods like
relying on the Guru Shishya Parampara. Respective Awarding Bodies can directly empanel assessors based
on the feedback of reputed industry bodies, who are the big consumer of the output of the skilling ecosystem.

9.2.3  Cross-Sectoral/Multi Skilling areas

Current job roles require skill sets in cross sectoral (CS) and multi sectoral (MS) disciplines to acknowledge the
new and emerging skills and technologies to develop resources. NCVET has developed a mechanism in which
the respective AB can submit CS/MS qualifications/NOS/Micro credential. The ABs are required to develop
modules of ToA on CS/MS job roles to equip the assessors to assess the learners in these areas.

9.2.4 Employability Skills

The assessment of employability skills (ES) is an important component of the ToA program. The assessor is
expected to assess the employability skills as ES modules are required to be a part of every qualification.

10. FINANCIALS

10.1

Indicative Remuneration/Honorarium for the Assessors and Master Assessors

The payout to an assessor depends on the sector, schedule of the batch, job role, and geographic location of
the assessor and assessment centre. The average payout made to assessors shall be based on prevalent rates
and existing policies/ schemes guidelines.

There may be cases where the payout is higher depending on the sensitivity of the assessment batch and
level. The travel cost may be high when the assessments are scheduled at the last moment, or the assessment
is in remote locations. In such scenarios all the unexpected costs are to be borne by the Assessment agencies.

11. REFRESHER COURSES AND UPSKILLING OF ASSESSORS AND MASTER ASSESSORS

New-age enterprising roles need continuous upskilling and cross sectoral skills to enable a person to perform
efficiently and independently. This in turn requires a workforce trained and upskilled regularly in the multiple skills
within and across the sectors. The skill training in these jobs will require qualifications that have learning outcomes
addressing the various aspects of different sectors relevant for the job. The Credentials shall also enable imparting
employability skills, digital skills, soft skills among many others. A micro-credential certifies achievement of a
coherent set of skills and knowledge; and is specified by a statement of purpose, learning outcomes, and strong
evidence of need by industry, employers, Government or the community.

12. ASSESSMENT AND CERTIFICATION

121

Assessment of learners undergoing ToA: Process, Question Bank, Skill Assessment Exam, Pass
Percentage

The AA shall be responsible for preparing multiple sets of questions, assessment exam, and other practice
study material. These Question banks shall be prepared in consultation with the concerned AB. A process for
periodic review of question banks must be defined by the AA and every cycle of review should be done in
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12.2

consultation with the concerned AB. Question banks should be available in local vernaculars and dialects
also, as per requirement. Sample questions should be readily available on the website of concerned AB and
the AA.

The question banks should have a proportional mix of easy, medium and hard questions as guided by the AB
and should be reviewed and changed/ upgraded periodically (say after every 2-3 cycles). The assessment
platform of the AA should be able to handle all types of multiple-choice and short answers questions.

Schedule of ToA shall be uploaded on the website of AB with the information to NCVET atleast 5 days
beforehand.

Certification and Issue of Certificate

All the assessors need to undergo assessments after completion of the training and their certificate shall be issued by
the Awarding Body clearly mentioning the NSQF level achieved.

a.

Certificate Issuing Authority: NCVET and the Awarding Body shall jointly issue the certificates of
completion of training to the Successful learners. Learners also need to register themselves to get an
APPARID.

Attendance criteria for issuing of certificate: Attendance shall be recorded by the Awarding Body. It should
be mandatory for candidates to attend all theory sessions. For practical sessions, candidates should have
minimum 80% of attendance to be eligible for receiving the Certificate of Completion of Training.

Validity of the certificate: The certificate shall be valid for the period of three years from the date of issue for
a particular Job role. Reissue of certificate is subjected to assessment.

Maintaining of Database: Awarding Bodies must maintain ToA database as per the template provided by
NCVET and share the data on ToA batches with NCVET on monthly basis.

The assessor shall get recertified 6 months before the expiry of the certificate.

Any person who has covered PS in one qualification may not be required to cover the same again while
undergoing training in another ToA program comprising of same PS Qualification.

Along with the certificates, Awarding Bodies shall share the detailed assessment results with learners to
enable them to do introspection and identify the weak points to work upon.

13. MONITORING & EVALUATION

13.1

Quality Assurance and Quality Control (QA/QC)

The guideline focuses on standardising the assessment process which caters assessment framework and assessment
methodology across all assessments. It clearly defines roles and responsibilities of various stakeholders, which works
in the direction of strengthening the monitoring and evaluation process.

Vi.

AAs should comply with the conditions of recognition with respect to assessment of NSQF aligned approved
qualifications, NOS/micro credential-based qualifications, multi-skill and cross-sectoral skill qualifications
including for training of assessors (ToA) with respect to each sector and the qualifications for which it has
been granted recognition, at all times.

NCVET may call for any information related to assessors, proctors, and SMEs associated with the AA like
their qualifications, work experience etc and the AA shall provide such information to NCVET. NCVET will,
however, ensure the confidentiality of such information as per the data privacy & other concerned laws.

The AAs shall ensure that they have a ready repository of the tools and aids which are aligned to the needs of
the qualifications. The tools developed for assessing the qualifications should be able to map the skills,
knowledge and competencies of the learners, and should be able to assess the learning outcome of
NOS/Qualifications and should be able to commensurate to the learner’s needs. AAs shall also ensure that
the tools of assessment adequately support the delivery of assessments for learners with disability.

The assessment exercise must happen within the stipulated timeline of the assessment as defined by the
NCVET guidelines. The AA would be responsible for the planning and seamless delivery of all the
assessment processes before, during and after the assessment as specified of the Assessment Agency
Guidelines.

The AA must put in place proper safeguards to ensure that only those who are authorized to see the results
can access the same. The AA shall undertake the process of re-evaluation/re-assessment, as applicable, as per
the decision of the AB concerned.

The AA (the independent examination vertical of AB in case of bodies with dual recognition), must submit
the results to the ABs concerned as per the timelines given in the Operational Manual.
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Vii.

viii.

The AA must ensure that Grievance Redressal Mechanism as per the Grievance Redressal Guidelines of
NCVET.

The AA must gather and disseminate assessment related information, research, and developments from both
national and international sources.

The AA must take all reasonable steps to prevent the occurrence of any malpractice or mal-administration in
the assessment process. The AA must establish and maintain, up to date written procedures for the
investigation of suspected or alleged malpractice or maladministration, and ensure that such investigations
are carried out rigorously, effectively, and by persons of appropriate competence who have no personal
interest in their outcome. The AA shall submit a copy of such report to the AB concerned. In case of the
cases of serious nature, a copy of the report shall be submitted to NCVET.

Any AA which is using online mode for assessment must also provide a link for real time monitoring of the
assessment process. Others using offline or blended mode of assessment must also provide video clips &
pictures of the batch being assessed. This should cover:

a. Ensure gender parity and affirmative action for marginalized sections as for as its staff including
assessors and proctors.

b. Ensure establishment of a system to solicit, record, analyze and act upon feedback received from
stakeholders like trainees, employers, assessors, training entities and other agencies.

C. Furnish the desired evidence of conformity to the continuation criteria in the stipulated time frame to
NCVET as prescribed under the Assessment Agency Operational Manual.

d. Facilitate the inspection as per the process laid down by the NCVET as prescribed under section 8 of
the Assessment Agency Operational Manual.

e. Conform to the self-regulation, continuous monitoring and annual review recommendations as
prescribed under the Assessment Agency Operational Manual.

f. Maintain the repository of learners’ assessment data either through its own inhouse team or through an
agency mandated by NCVET.

g. Ensure adherence to data confidentiality & privacy laws, related provisions of signed agreements or
contracts.

14. MISCELLANEOUS

14.1

Dual role as Trainer and Assessors

In order to ensure the quality training, both the trainers and assessors are expected to perform their respective roles
and responsibilities as mentioned below:

14.2

14.3

14.1.1 Dual role of Assessor as a Trainer:

a. An assessor having the domain specific knowledge along with the requisite hands on skills with the
respective ToT certification shall act as a trainer subject to fulfilling the entry criteria set in these
guidelines and by the respective Awarding Bodies for the qualifications.

b. As a matter of practice, the Assessor has to be different from the instructor who has taught/ trained
the batch. However, in exceptional cases, for reasons to be recorded, where the qualification/ skill
being assessed is of rare type and there are no assessors available in that rare qualification, such
instructors may also be given this responsibility with adequate checks and balances, subject to
such provision being available in the assessment methods in the NSQF aligned and approved
Qualification itself. For the training/ Recognition of Prior Learning (RPL) in dying skill
qualifications/ rare traditional/ heritage skills the instructors who have been duly awarded or
recognized by Central/ State government(s) for that special skill(s) can be entrusted with the dual
responsibility of training and assessments, in view of the exceptional/ rare skill levels involved.

Considering International Qualification as Entry qualification for Assessors

Assessors with international qualifications are required to give equivalent examination and get the required
certificates for the equivalence as the entry requirements of the respective qualifications.

Consideration for Assessors holding a higher NSQF Level

Assessor holding a higher NSQF level qualification can assess lower NSQF levels within the same
occupation and LTT Assessor imparting assessments in STT and vice versa. Field assessors holding a higher
NSQF level shall conduct assessments for the lower NSQF job roles within the same occupation. For
example, a level 4 certified field assessor should be competent in assessing level 3 job roles within the same
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occupation. While certain Awarding Bodies (AB’s) have already adopted this approach, it is recommended
that it becomes a standard practice and be universally adopted by all awarding bodies within the ecosystem.

Continuous Professional Development of Assessors

The ToA Guidelines underline the importance of Continuous Professional Development (CPD) of Assessors
to facilitate continuous and lifelong learning process for them. The CPD will enable an assessor to stay
updated with the latest industry trends, regulations, and best practices, thereby leading to an expansion in
their knowledge base, empowerment, and all overall strengthening of the assessment mechanism.

The Continuous Professional Development of Assessors may be carried out by the Assessment Agency
through the following indicative routes:

a. Facilitate online learning of Assessors by utilizing the e-learning content, digital videos, lectures etc.
available on online platforms such as Swayam portal, National Digital Library (NDL), e-PG
Paathshala, e-Yantra, National Programme on Technology Enhanced Learning (NPTEL) etc.

b. Self-assessment questionnaires for assessors to analyse their skills and knowledge.

c. Analysis of the needs of industry, learners, and Awarding Bodies and undertaking measures to plug
in the gaps

d. Participation of assessors in workshops, seminars, and conferences.
e. Any other means that contributes towards the holistic development of assessors

It is to be noted that the Continuous Professional Development initiatives undertaken by the Assessment
Agency are over and above the prescribed ToA programmes. The CPD initiatives should aim towards the
holistic development and overall skill enhancement of the assessors and should not be accounted for as a
substitute for the ToA.

Inter-rater reliability

The Assessment Agency has to ensure that for the assessment of viva and practical of the learners, a standard
assessment rubric is followed. To identify the inconsistencies in the assessment methods, the assessment
agency may resort to the following approach:

For the purpose of these Guidelines, Inter-rater reliability is the degree of agreement/ similarity in assessment
results given by two or more assessors assessing the same qualification for different batches. This is a new
and emerging concept to be infused in the skill ecosystem and addresses the issue of consistency in the
assessment mechanism.

To implement it, an assessment agency having multiple assessors for the same qualification, the Assessment
Agency can conduct a comparative analysis of the average pass percentage across the same qualification
assessed by different assessors. If the pass percentage has lesser variations and is similar for different
assessors, then it indicates towards a consistent assessment approach followed by the assessors. However, if
the pass percentage have high variations, then the Assessment Agency may analyse the issue in detail and
take appropriate measures for its rectification.

This reflects the result analysis using Bell Curve to determine the standard deviation in the assessment
results. Through the bell-shaped curve, deviation in assessment results can be measured and conclusion can
be made whether there is consistency in assessment approach or not. When the graph of a group of scores
makes a bell curve, a large rounded peak tapering away at each end, we have a normal distribution.

This approach may also be used to know if the test was too easy or too difficult as different assessor may
have different though process and understanding of considering a question as difficult or easy.
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