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1 g Fre e & swtaar §ifd, 2015 ‘s ¥ U@ qWa@ & &= i Igadr g arfts 7g
qAtaa g1 o & Fe & o T AT Sl O afae sqaeT & Tqed e ferer aRomat %
AqFA BTl ATEF AT TFAAT T qodrehe, TNeAu a7 Feng B g gresmn F 3¢
TG fAawor oiiT qedisd i A F 7T g, Uk UET FIEH ST TN T 717 F dqa ALy aes
I Ja9TF F forT strarearsh et i IUAfer 3 T2of= 9¥ AT =T 2l
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2. SATFETE® AT, SH Faferd Tiereor a1ee 37 qeaiha AT §, FHETe 9% TSI ToaATa

Y ATHF GoiTa fasre (sraia fovem e widreror wre) % = uw afqart #21 8, ST ARt #ir
TS & 36 G ST FTA 6 10T TATEAT FIAT g1 SATAETAE HIAF IF I0TaT 6l fqear i
TTNEATT FEAFHAT 6 BT % o7 UF THE TR T TFd & o9 o T8 AT af T & oF Frdedd
FT STEIAT ST A rfeAae T & forw |7 q1% 9% 2 5

THT ATTHIRAS T

3. TP ATFATHF T (THAUH) § T T U UAT g1k Hetta G wam g, e srfere o
FIAFHT Fd THT Ueh SA<h K AG9T gI ZIUA FLAT ATRT T AT & UEHT T ST THA g
FEAT ATRY, ST Ivg I WIHF bl (HLq¥ T FIA & o7 ST&<T 211 AT & F UHAATH T=h 1 HTIT0TAT
T TG AT S=9qT ¢ oraeh o [Hahret & gfafater aom o= yq@ faamest fi agqfd g 2l
T UASATUH Faterd e hr qiawr & =fre #1 F21 F gaer § @rq T4+ AaE & o 9 #5717 #i7
TR FAT g1 T AT, T TAAUH UF UHT SIgar o7 HHiT F7d 5, e SqanT forart= £t
ot farere Stter it sgfereeT & foro wfarfera 2 & forg foma StmaT &)

- S——
4, T TP FRT UASAUH TAFHET AT AT § T 3T - 710 5, F AT Fohred | g
ATIATIE AEF (TTATTH), HIRAT TRTST § TE q9dT 79 (TAHes), TR § FeTa s
q2AT (SqUHFY)|

5 ¥ A, TP ATIATAF AT (TTATTH) Tl TH HIHF (FLT07 T05471 (THUHAT) FET Eantaa
STTAT &, ST T o a9t 9T (Shieae, aTed, Sl drave AT 5ee) & Maher o ser RRaamet &
AT TITHET FIA 21 TH T Tonam § T 1y gy et gl [afere sreett ox o= oy sirar
ST IHT o TOMH & & § T UHT TAATH T 9 TATE AT AT 2, ST o6 | STIRT & o0 39 &
TAAUH T Tk ATEAT FHe § TA 71 747 8 ™ =912 T % e U2 Aqared o 77 g 3w fTuT
AIRET % o Snifesr sRar TTEeRor (THegU) T AT=aaT Y16 | T U i U THh9a [ g,
ST 7g FqTdT 8 7o 3H Fd SIqAIed AT 3T AT 37 T 90 UFA0H Hl 39 SaTad § A [a5 (a7 ST
gl T ARTHT G e st [t off g, 59 v Anieel™ & &7 § TIRT 63T S1aT 8, ST a0l G ET i STt
BT g 3T ST SH 9% AT STTaT ar Raemeani ¥ fiede (o S7d g1 T2 TS0 il U F g ATdr
& 3T & ® H fAwiEa fhar Srar 2, S 29 a%e § qfed AT Sar 8, St 39 Safad e it agae
2T g1 AT | Fr 900 THAUH g ST Fa 23,000 TERT UAAUH g1 F SATTF &A1 T FaL Fd gl

6. HATRT §, TAF UANUH FT FFE T @@ UF P ATFETas e faww g
(TTSTEETHEY) #F oEre § gav g, SEH =, 4w 6wt afgd @ s F Gt aggi 7 Gy
frerast enfier grar 81 wAsiue A aiefaat uaarus # uE [afa ae T (99 aui) S g areh J
SN F ToIT HIS[E 3T 6T 72| THe AATAT, THATTH T AT TTAAT HIAF FAshterq e S 8, Breg
TE ATAATIAT TTAAT ATHF (TTACTTH) FZT SATAT gl FATST H TAATTH U Freq0r IROmH e foreqor
39T T&TT FLd &, ST I[OTaT TTAA, TTSrhd (e e fowme § aniaei| F3d 2|

7. GgH UST FRRE §, AEETEE AT dede (ArHE) UF H Aadre dean §, Saw g,
TSI & T=geh SARdl, FIET 3T fwrdedd fawm gaet samaartai fir 9ag & g Siq i aFst
TRATITT &, S F3<h 157 | 3ATST 0 FTARISIT g(AT 0 THAT ST THaT &, =9 1990 F ¢ & I
AT FIATAT TFIATIHe R e (79 UAdTr FTH RuTeHe) F7 UF AT & A1e9H7 F U
Rucde ofi% @@ U o uesHiHecas (Fuasieua/ eiu) & e # fEwtaa Far @ om 18
STEHTAT T STUTET ST, FXAAT ST AZATH F TG § TIC FLdT g AT Ag =9Tar g T Frt, wrdsherrai
S o7 =1 o HaH H ¥ w1 HT Foq1a g1 17 2l

8.  UASNUH FT ATHTAT: AIATF TEqTasil o &9 § qreATog Far sirar g, o v f&fore sraamr
(FTHT U= @=wie, 1998) # AFRAATA® T FA X [Hoaed F & forg ARG sgar il
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AFIAFATAT /T AU FAT gl TAAUH =Afrga: A9 Ty A0 & 336 i (<7 U2 Srehre) &7 9T
21 Tt i siaasir Jreel, sraEral i FHad & = AT o &= wgar e A &
T T TR ef¥-ei¥ U dqeTgiT 8= ST A1=IaT gIee #¥ LT 2l
TASNTH FHT THS

9. FAATT § UANUH &1 TITSHT & (oIT TTRT FhaT STaT g, ara: B[S s stear sa<i 9% s i
T o qead | FTATCHE SHAT LT A FT AR F i Treor Y& F:31 & or areaswy

TG &7 FAT, TAT freart¥i=i it e\ar & Faer § qeaiha e THTw 6 o7 qedismd STH oY
7o fa e F2 & forml

10. =TT UAATUH FT AT I SALAT3N ST TTAAVT FIIHRAT F (FATT F forw =6 Srar g, At &,
TS AT R TAAUH FT TINT {7 G919+ Ta4= i fawm & T ot s uge & fore wrewd &
T § FT Thd gl ST & (o0

F.  FAGA (THERE) TITAT

TR AT AT foamm Jorferat

EIERECEUT

FTF T HIET

. AT AT
WG § T

11 T T STt T ATH IST ST JSANT § T HIHAT 0 TS F a8 Tal AT Al T HIA 6 (o1
213 oT&T T (& § ATAETAS TOUeAT 37T T (AT2ET) Tar Fverew i SN o AT o1 T
FIAFAT T ST &9 QAT TAT g1 FEIWTT FAeAqT I TR R T [ siie & fwroer IRuat
(TEUHHY) F T H G AT AT, ST ARG H ATAATAE AR o6 A0 | ol 1 A7 &, TR et
AR BHTh (THUEFRUE) T deheqqT wfaa g1 2 oft, fSrde wror vaueery v wmifeaq #1 F o
9 2013 ¥ TP FHIerel T Usiet (TAUHS ) it TTIAT g5 ATl 3% wrae Hifd & & srem a=m
Frert AT FeheaaTell 3T TTEA0T HIAST 6 (ST 7 SATHIGH 6l TehAT 6 TT-A1 39 TATe 6 T
qTHHT T SAT=TE &9 (&= 3T &7 srtegt=ra &ar =

TE P AZAT oA dh < TAAH

12, TEH S A5aTl SHHE® (TAICARITE) AAH AT, DA 3T A2al Tl F ATAT Agarsi
FEAT FLAT gl T T2 1 U feveror qfommat o "= o afearfoa frar war 8, s forameft & o= W
T, 9l &1 A SHI=T, A= FIATRE AT A=A FUeq0r F TR0 grive /o 10 g 29 929 §
TAUHFIUE U [UET AT el gl Aq: Tg T TP Tahidhd (a7 ST a0\ ar sremia s
WHEE B, ST SATIETA AT i SATTETAE TIAA0 F Aqe e ATaariaF fqeq7, SAraarts qyroveqor,
TTHAT TAEAT ST THATRT [T 6 A IS ST ATehel e AN TS Hdl g, 39 Th Tg fereqor
% TF TAT I gAY HAT9T AT IF T2 & AT SA(SAT gl Tg U SAT<h & ATgd Agdl &q¥ ITH FA, Sa
ATehe | ST T TF ITLH T0T I 4T FAATAT T 3T IAT T o [o10 STATTh HIee Tord e o
forT ot v | Fwed aaTar g

13.  FAAM™ H, TS ATAATAF FaAT ST wiereror afiug (TAsTE ), S 9 9 g0 J1eet 37
FTeTe o ToIT U g Ramas % &9 § T 33T 0 8, ST q@adi g wierd S USHT (TAa0)
T TP ATIATAE TIAAT TG (TAHTATET) & FAT 3T RG] i AR Hih UAUaaqUs &
TATAT FLAT g1 TAHTATET ST FITA Agar AT (TAUEFIET) A7 U T Ffata F qreaw & &t
AT AT T T UAUEFUE & AT Agdl i ATHIGT T Hdl gl

14, EarT | AT TEATHA ST TATIT THRAT % UH AIA1E TR0TH & g, ST a9 Y9 gl g, 5a

=

4

q
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T A 7g Raiia wwar g & Bt ste 7 R 7w 3t  srgame foreor e st #7 o g
g IO U SAIATE JHI0T 97 & & § FHATead hIT J1aT gl TH Tgdl # (&= uasug onfeer
BT 3, ST U Sa T S[THT o forT Uafra erqarst 7 U " a97d &1 STafh Igel had THUaHT il sgar
TASATTH 9T SATETRA Bl o, =T TAT 9 (& UASUH ST Tt 00 a0 €@ F7 78 2

15.  UF A2AT 3T IHh AT UAATH HT IETET
F) AT & A ; @I (e

) S A : UF Grer Fed s AIe & ATaeE A TErAi i Fw7 FTer #39 F o o
ST AT T e o forw See 81 3 937evr & qRomat & R #3 ofiw d@aford #3,
9T Y OIS FATT FLA F AT BT Fod? Tl il qAT 3% Tagaed & forg e g1 & qorE
ATATHA AT 3T TRATAT I TILATIOT L g ST Ol JIRT o [T AT, TTerahid, A,
TERITSAT, STHRTOT 3HT STATRITRTT T THTEAT ik I TavaTd siT Hiae g it 3@d &l

) TR A
. afegor et % fore sy giatea s
i. AT ol T, AT, ATSHATAAT SR ST A ST AT
ii. HFAT T HTS T FAATRA FTAT
iv. TR I TaTee ST AT AT HT FI T HAT|
V. AT o oI s afehar |radt T fereerae 7 |

TNTH F TEh

16. TUATH ATFATAS AT AT AT FHAT g, STH Hd & Ha5 H T IR0 f #71 f&Fawor grar gl
HAT, FAETT § AFLTF TG HATAHI o6 (1T AT ST HIA FT FLaL ATIAN g1 T2 A% Foofadm i
FTATALOT H A AT AT BN AT FIA AT AR FA il A7AT FT TA 6 gl &qH7ar § 6l T
wfafatet & ol wrae ofiT F19 % TTIIRT & TR 9¥ 47 &A1 S1av 2|

F) SHAT M I : TAANTH H SATIATIAF &ATAT FT AU 67T STAT g1 SATATAF SHAT ST FITT
& o afoa 7 ST Agaqul 81 TATT ARM T T&IH F9 6 [o[T AT 6T AEeTHAT BT 8, AThT
gHaT T T o for et (i 1) FT AR FA 6 qae | g1 ATesT TFH Hd gl ¢ g0 ad
#1 g (S 3fesT onfaer 8) fram g gogare &1 grar 81 afesw &1 [T siiv ame® *
T F1E SIS T 81 T T TFAT LA & ST FTH T gl e 3T "qeT § T8 FAT UF HI9qT
g1 ATH ST FIH GTAT TATET UF FTH gl ATTHRT U il FIA o6 (70 gHL il T TSAT gl ATohel o
THIE Aol Agl gl Aa: TAUH | UF 7T H q0F Fed G0 I AqdT 6l T F (o0 raed®
FILTAT T T FATAT T2AT B

) T T G0 : v H Ry 3o s srerar stte & forg TrdtT wa% 9% 9T &1Har T #1746
oI Strere=rsh ST S 0T T Fuid oRAT SITAT €1 39 a7d 9 9 Q3T S1ar ¢ T =7i=e &1 =7 2 §
AT AT AU, IH TATAT & F HTH FLed o (o0 T qTq il TR ST THS giAT AT Ul T,
forgiat sie fAfeat & o8 s e e & 7g gfvfem gar g & =afte w@vear § gd9faa ata &
RIS oY AT o Had | Tuferd A=l 1 /79T 8

T & &

17.  TE AT A5l hdd (TAUHFIUE) § 35 Fq< ATHA 5, TAH &L 39 TqL & AT AT &
Ta9TF FA F o0 strarersh Sfeardy, ST T Tqaar & U T £q¥ 7 Tiaiiaed Hedm gl Faas &
AT TF GaH FH ST{AdT il TEIAd FLAT g STaTh €7 36 Gad 3¢ SATadT &l TZ(9d Far gl fereror
TIROTTHT % &9 |, <F ATHaS! g1 #q<0 & qreATod fFar strar 81 sfas s faverr & s, =afxe A=
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AT § IF T AT ANT G o &AL T el ST, F11h of FAT @ g ST AT HIA ATod FLd 2l

18, oeft THUHFT F ATHIT AT ATHIGT AATAl AT I Haterd sy oy faaworst (RiEwew)
T T % AT UL UF [iHd TAUHFIUE &< I AT a7 gl =7 wqig aorant (Rfewe) #r fereor
F TIOTTHT % = ATIF qodT w32 Rurea frar w37 g1 grents var 981 g & yes sgan
uAsuE § T et (Rfewew) # a4t Muiia seard gt staar gt A1 Ul UF gf #a< 9% v a7
3T | Atk sgarsti/ vasius fir Rofa Faer 78 gardr g F F 9w F amrer a7 F g9 § =JmvE '
H AT | T TH TG A1 Fohd gl HAT (o I IT9 AATH €T F A 3297 AT ATRAT gl T
A F S AT T AFRE

F)  AEEET g [

g)  SATIHTAE A TRt Frerer/ faeresmar
M) NI ST ST I iar

) IS AT HIARHRAT

T)  =ATYH foreror gy

) e

19.  T2dT & TAL TG AT UAATH Fohl % Tq<] T A6d gl AR €T | @ TAATH &, dgdl &
THY &L | FF Agl g1 A0

TAATCH STHTRT ATHIET i ST

20. S AATIST HHTAT I ATIAT o, SATTH 51T AT Tg- SATT DHIAA B, ATl o S HTIT ST
€ AT o ST F arer €Y wgare F Fure wr w@fdw Ao g f Twd ggaw f T 21 T
SAATAT qSit & FEAd! STE STULAATAT I T FIA 6 (U FESAA TAATH HT ITIRT AT ITAT AT
TorST 9 & =7 # f36g7 ST 9aT 81 THSAUH % AT T AATSAHE il SA@eTHdT FHl AT FLeA &
THE LT 39 THE G

F. FTTH SATT SN g & SAedl (ST At FIAGT : FS &A1 37/ a7 6y T ST FAT Y
T FA % o rgaredt & e it 72 Fereuaredt % Aoy &Y, SR v ¥ sreEa fi
AT AITHAT g, ST START THT STl T HHIIT FHLA o [T AT ST THa T 2|

g, IqASY AT F STANT Al IALT : Tl FT STIAT AT F ART 6 & H TAATH F AT T
TaahTe T ST&Yd g, Al o TRl 3T T & UH UAA|0E T8 | HI9@ gl UASTH &l ST
H SIAT ohT AT & o ToTT TSI STHIET i TaeTFHaT gl

T, Y T & AT : Frerer g F for srferwtora: St 27 TehreAt A sraeaar 2y 8, S

% =0 997 FATEI9 & O Uy 981 g1 UAAUd SqAET § T, 3, Faeame =i
TOreATTSI T T SAeTFRAT F ATATT T THTS FA HT FAFEL HAT

T, A AT & 9T (6 HIE AT AT AT : AT % I3 1Ao7 7 777 Fieed o oy
srferawtera: fast T sraew grar 81 A% 2euam saftm vasiu & forw #irE yraem wieE
ol §, T T T UF AFF & FE FHd T T=q1E 63T 14T g, oo 3geq @1 981 gram
AT TAATTH & AT T4 ATl &l AU & 70 39T ST o777 Rl 6 A1 A5
LA ST T ToIST e el 7 TEqTd 6T ST 9ohd T g

T, asttae foveror ff gier : forsror % o=her fasredt 3 @, e =3ftF amr & @re foreo
TS FH Tl g, ST I H1F I TATET Al FHT ST TH TR AET & Arsiia= foreqor
T qiereT et

F.  AF YT ST R AWM A e | TAA0T H7 STINT A<l 3w 7 freartag ao+
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sorar T Rafa § o sz & S RfSsr siawet &1 ured & forg frar S gehar 21 Fre
=Ifh qET AT BITAe e v FIfrer srorar griee foho famr freft wrwa § serer % foro
Ao wiee ot oIfta #% Tarar g1 =ARETT TAsUE FT yHOE g ¥ e sfkE wr wrere
freror &7 S § G oY a1g i Gt e § A 90 w0 haet O 9T R G FwA A

T qiergT g
T, HETEAT 6T SgaL ATATENI : UTATH & & § Aqeqreli 7 DIl Thre T Iqerserdr a1 &,
=T, fovertaEt, Rarrre o forermfoat % are et oot fAfre sraeasharet T w
ST T SARAT il AN Aal e &1 AT fashed g 389 freriat afgq aft R # 999,
STATHT 3T &1 T = g
21, SUNRE # A ¥ @A gU Y "ed qhhy Rfied gFET F 91 aTeme s9Tw w@d & o, @9
Temaaert & Frerer ST, HI9 AT 3T A AT I AT TN Hael STELar &l T F 6 o0
AT F forw A siw srwee £ Aif FRatfa g f)
TTATH F T
22. FquT ®, Mferfd g % uasy g
F)  THSIAT & AAR
i SR/ gIRSTIed TAATH — ATAT &Harslt & &9 | &7 37 STia aanrsf o @
i. ST e — T o ® i Y i srarat gaa St deet sy F o fFew s 8
A
) AT F AEI
. SAFEE TAST | UF AT & 9N & ®9 § AN FHLAT A9 gl
i. AT TAATTH : UF AT o W o & H TN FHIAT I o gl
M) AGHIET & A
i WA TANTH — UAUEFHT G SSAA UAA0H & &9 H AqAMadl Tg SHF gl
THAT g ATAT ST U]
i SEAT F W F T N CANTH — ARG T T SART oY, @i Uk AqH ST AT
AT FT A 2
T ATHIGT AT
23. ST T g TIE AT AT 8, TAUHEIUE TATSAHE ST ATHE starte T (A g Yo qq stear &7
AHTET UAHTATEE | HiS[E TET Frere dAgar aufa (TauesgHr) s v T afvfy F drewar 7

T STTaT 81 FdHT § UAUERUE AATSAHE SAIY ATHIGT Had SAadT (S i T & A=) * forw
T stTar 7, 7 & safera uastos & form

24, JATY, 9 § TAUHFIUSE & 9T TAACH FT AJHIGT AT AATeTHe A TATHFIHT T Fohar
STTOATT| ST T3 97 22 (1) ® Sfeatad g, &7 TR o U0 8, ST7d e d AUy e T2dT & AR
F FT H UAAUH| U UAA0H & oIy Feforfad saaes sq&er gt

F) WA TANTH & &7 § [Fhfog gy

I. UF UAHIESE ATAT 9T dareiT AEe uasus & W siw feww & oo am gem

TESHANT TAAUH T ITANT DI IAAT | AT 6097 i o &4 § /A7 ST T T 81 TATH Fl
=/ st & gemmet & fAstaa B smoem)

ii. THTHFIHT SAqHIEH % o7 SATRIa/ TESAATT TAATTH & FA 6 [0 U HEE TET TAA0H
& Tae | A@eT (ST St & &aw & 91 oqaed | § 997 g
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iii. ST Ferar : ToH Fwferfag aRgeT grawd 8 ¢
o Itz uastrue Y et =y e i fAfore sraeasrar & foro fawfaa e Smar g, ar
T SRR/ FATTRT G T Sl =e JaTaT ATT9TF gl

o I UAHAUH SreAforw TATSA & (70 U oS FE & ATeqd F Jaer/ FHgeddr & T g ar
Tafera Rams ST&ed & AT 9% [ )

o TR FIE AT TANUH g, T UF gl Hil A UAUHFUE JATeade Thrar & o
TATALTF ILART TeIAT AR 2T

iV. T FTX ATHIGH Bl AT o a1, FAHTT TAATH &l ST Baemahi & o Taage 0% J9dre
ERIES L

V. T FT Ferar fF i aT fir gRM, e aTe Teqasdl e gRT UHArE wi q9ree & org
T: QA A Al STELd gRT, ST T AT § TAUHEFUE AATSTHE 3T TIHIRd Sgdl 9¢ dR]
2l

Vi. TF TSN TAATH § ARG THTIHOT AR ZT

Vii. TASTE 39 & § HregarnTd "erst g Awia G srow, SeE e § dw S9
BRI AT Rafd § @] oA ST, e fore uaeitdi=et g1 Sve ared foham 17 2

Viii. 7g srETE e dit et grit i+ a8 uasius & fory foveror At/ arsaswa a1 &3

iX. TFAIT FETe e (e vasua =1 Awtaa BT 8) us 72 sear G fwd 9797 q94
TRTAT ST2dT &l HTAT Fd THT TANGT TESHAAT UASUH FT AT START FT TFHRdT gl JAT

TFe T AT TIAYT AT T7hTT % Tohel TAATE FT ITTAN FTAT 12T 2, 97 IH US4
sifteneor faeracent # Sfeataa el & A TAUg Hl 9T g |
@) TH TAACH, S TF AT ST ST srear 7 9 g :

T TAATH T8l H AqAMNGT 3T AR T3 Agal H ANT gl TATY, Ivg TAHATSEr FIRT
TIAA TAATH % € § FAHANST qgl (AT TAT 81 AR Fls T AT arer (Frae sgan
fowfaa #7 §) =9 T F TAANTH & LSHAAM UAAUH & FT H ATAINGT HLAT =T8T &, ar
TETHA UAATTL F HTHA § AR ZIF ATSAT THRAT ST TTET AT SRIT| GIATR Hoh Tg TAATH
TE H | TAUHFIUT AR A ATATRT AZAT hT T AT &, AT TRl TATEFUF ATAE
TThAT o JIE ST2dl & ART & &9 § ST 0 T g, T UH GTHA H AG9TF AN TATIA, Tl 6
Herted (TREad & ar/ f&aT) F U smEeas gem T8s Afdaies 99T 24 (F) § Tsfeatad
TETHAT TAATH 6 FTHIGHT & [0 AN T FHT T T AT AR 2|

Ty it Fafy

25.  UAHAUH FI AL Hiee FHaS (TTHIATUE) T TAHATSET T ATADIHL0T AT 6 AqET JATH
30 =< &t srafy & forg faswfoa fohar ST TA=Tesms & dgd U wiee 30 = foreqr & forg srisia o
STAT g1 a: U AT UAa0g & 30 = &t Safd &7 UF swiee Rl 30 5 | FH Hl e ATZH
e rerae gitt, e o st & fasnfAasr aame B ST 3 81 9 oIt 45 3T 60 =5 &t 37 srarer
& THATTH I ST TAUHFHT T STTHIRT AT ST FhdT &, T1e STl TATT AT wdT gl

THANTH T A

26. TS g T gar TweT (THETHT) U UHEHUE w1 UF H0 A B s s
IHET @t AT SIruem

TTSTE T SR :

27. UAHIETET st femfaaer F ST UAUH & SNwao il SAqAd gIT| ST TSidT =9
fRerfAaert & stavta Tom MfE ThHRT o ®e F SIa AU & SR & o sraed w61 us
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HTAT YT UAT AT THT 6 AU TATT L SHAATT UASNUH 3T Tgol | AT (e A ATHITRT Al
qRT F & § TSI HT S0 FT THaT g1 UH TAATH T SFRLIT AT 97 7% AT [FAhiad Fed
T =T FTerer ITAA AT o 7w ST UAUE it T § ITANT T o forw fFFar ST gehar 2|

28, SRTTERYOT fAaTT it T S T sraeaaharelt &l 2T Fed & (7 20% FT A= TATIT & a7
SITORTT| AT, SReR2or R T e dr Stieneor fRerfaeent & iastd =T & Jefisheor F ar-a7e, =9
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https://ncvet.gov.in/sites/default/files/Guidelines%20for%20Blended%20Learning%20for%20Vocational%20E

ducation,%20Training%20&%20Skilling.pdf



https://ncvet.gov.in/sites/default/files/Guidelines%20for%20Blended%20Learning%20for%20Vocational%20Education%2C%20Training%20%26%20Skilling.pdf
https://ncvet.gov.in/sites/default/files/Guidelines%20for%20Blended%20Learning%20for%20Vocational%20Education%2C%20Training%20%26%20Skilling.pdf
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Micro-credential provider ecosystem and delivery channels

Provider ecosystem

Fully onine (provider-
.__J owned channei) o ‘

Fuly onine shared ]
e learming piatiorm —

o=
_ ECTTETEE T

Delivery channels

Some desired characteristics of a Micro — Credential: -

Flexible [sequencing or Stackable [within

Targeted [breadth] Rapid [duration] tming) Institution]

Leaming outcomes

assessed [using sectoral External assurance of Portable [applicable to

study programmes in
other HEIs]

Study load expressed in
credits

or national assessment programme or provider
framework]

Self-sovereign digital
Employer role in
OLocated with National gr e)cl!enn al : Wage and occupation identity [recipient
ualfication Framework dosianlannionn] reporting ownership, vendor
gn'app independence)

HTZohT-hS (A TETAT ThiTaeed i Rfeed S

TRTAT ST AT SFerRT (SR
T A7)
ferford ik wfderor  deae | 9QeR wHIRUaE TUIGAT AT TTAT TAAT AehiH
(GIEEIREE AT EL) .
-
forear & 3 s it Fsh Fufaat - SR SRS TR At faveror
ISEEREEE]
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NATIONAL COUNCIL FOR VOCATIONAL EDUCATION AND TRAINING
NOTIFICATION
New Delhi, the 3rd March, 2023

F. No. 42001/02/2022/NCVET.—Guidelines for Development, Approval & Usage of National
Occupational Standards (NOS) & Micro Credentials (MC)

PART -1

GUIDELINES FOR DEVELOPMENT, APPROVAL & USAGE OF NATIONAL
OCCUPATIONAL STANDARDS (NOS)

Introduction

1 The National Policy for Skill Development and Entrepreneurship, 2015 reiterates the ideaof “One
Nation One Standard” to ensure that national standards and quality for skilling are globally aligned and
learning outcomes are consistent. Standards-based training and assessment shifts training away from
traditional theory-based approaches to practical delivery and assessment, an approach that emphasises upon
the achievement and demonstration of skills required to perform at a specified standard demanded by
industry.

2 Occupational Standards including related training standards and assessments are an essential link
between workplace employment requirements and human capital development (i.e. education and training
programs) that affect individual citizens throughout their life span. Occupational standards can make a major
contribution to the design of high-quality education and training programs by ensuring they are directly
linked to the needs of the workplace and overall economy.

National Occupational Standards

3 National Occupational Standards (NOS) specify the standard of performance an individual must
achieve when carrying out a function in the workplace, together with the knowledge and understanding they
need to meet that standard consistently. Essentially NOSs are evidence-based benchmarks of good practice
that have been agreed to by a representative sample of employers and other key stakeholders. Each NOS
defines one key function collatingthe related performance criteria in relation to the specific function in the
job role concerned. Puttogether, these NOSs form a Qualification which is used to train learners for a
particular job role.

International Practices

4 NOSs have been developed by many nations and carry with them different names, such as National
Occupational Standards (NOS) in the United Kingdom, National Competency Standards (NCS) in the
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Republic of Korea, Workforce Skills Qualifications (WSQ) in Singapore.

5. In UK, National Occupational Standards (NOS) are developed by Standard Setting Organisations
(SSO) who consult with employers and other stakeholders across each of the UKnations (Scotland, Wales,
Northern Ireland and England). This consultation process allows anyspecific requirements to be considered
by each nation and the result is a set of NOS that are suitable for use across the UK. The NOS, which are set
out in a common format, are approved on a four-nation basis and the content is scrutinised by Scottish
Qualification Authority (SQA) Accreditation. Each NOS has a published date stating when it was approved,
and the most current NOS are listed in this database. There is also an anticipated review date which is used
as a guide to when they require reviewing and feedback from stakeholders is taken to influencewhen this is
commissioned. Although NOS are developed as individual measures of competence, they are grouped in
Suites which identify the sector they relate to and there are approx. 900 suites at present, with almost 23,000
separate NOS. They cover a wide range of sectors.

6. In Canada, the development and maintenance of each NOS is led by a National Occupational
Standard Development Committee (NOSDC) made up of subject-matter experts from various groups across
Canada, including industry, labour and education. NOS development committees undertake a regular review
(five years) of the NOS to ensure they remain current and relevant to industry. Further, Training Standards
based on NOSs are developed which are called National Occupational Training Standards (NOTS). NOTS in
Canada provide the learning outcomes and learning objectives that guide quality training, curriculum design
and development.

7. In the United States of America, the Occupational Information Network (O*NET) is a free online
database that contains hundreds of job definitions to help students, job seekers, businesses and workforce
development professionals to understand today's world of work in the United States. It was developed under
the sponsorship of the US Department of Labor/Employment and Training Administration (USDOL/ETA)
through a grant to the North Carolina Employment Security Commission (now part of the NC Commerce
Department) during the 1990s. It describes occupations in terms of the knowledge, skills, and abilities
required as well as how the work is performed in terms of tasks, work activities, and other descriptors.

8 NOSs have been generally defined as formal documents that describe the requirements for individual
qualification to enter and perform successfully in a specific occupation (Heneman &Ledford, 1998). NOSs
are typically part of broader national workforce development efforts (Lee & Jacobs). However, with the
mapping between various international standards, occupations & frameworks and development of regional
qualification frameworks the NOSs are gradually assuming an international identity & recognition.

Purpose of NOS

9 Currently, NOSs are used for two main purposes namely, for development of unit based functional
competency w.r.t. job roles at different skill qualification levels and enabling the curriculum for the delivery
of training; and to develop assessment instruments and tools for theassessment and certification regarding
the competency of learners.

10. Although NOS are often used to build qualifications and training programmes, sectors, organisations
or individuals can use NOS as the platform for almost any other aspect of human resource management and
development, for example:

workforce planning
performance appraisal and development systems

a
b
c. job descriptions
d. workplace coaching
e

reflective practice

NOS in India

1. To reap the demographic dividend India possesses and to cater to the evolving & rapidly rising
demand of skilled personnel in the industry, the focus of Vocational Education & Training(VET) & Skilling
policy shifted to industry led short term training programs in the early 21% century. Institutional mechanisms
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were built in the form of National Skill DevelopmentCorporation & Sector Skill Councils (SSCs) who
pioneered the development of occupational standards in India. At the same time concept of National
Skills Qualification Framework (NSQF) was evolving which led to the establishment of the National Skill
Development Agency(NSDA) in 2013 for implementation of NSQF. Various concepts forming the basis of
VET & skills policy like Qualification & NOS etc. along with a process of development & approval
oftraining standards were formalized and notified during this period.

National Skills Qualification Framework & NOS:

12 The National Skills Qualification Framework (NSQF) organizes qualifications according to a
series of levels of knowledge, skills and aptitude. These levels are defined in terms of learning outcomes
which the learner must possess regardless of whether they were acquired through formal, non-formal or
informal learning. In that sense, the NSQF is a qualityassurance framework. It is, therefore, a nationally
integrated education and competency based skill framework that provides for multiple pathways, horizontal
as well as vertical, both withinvocational education and vocational training and among vocational education,
vocational training, general education and technical education, thus linking one level of learning to
anothercorresponding or higher level. This enables a person to acquire desired competency levels, transit to
the job market and, at an opportune time, return for acquiring additional skills to further upgrade his/her
competencies.

13, Currently, National Council for Vocational Education & Training (NCVET) which has been
established by Gowt. of India as a national regulator for VET & Skills by subsuming the functions and
responsibilities of erstwhile National Skill Development Agency (NSDA) and National Council for
Vocational Training (NCVT), anchors the NSQF. NCVET approves qualifications for NSQF alignment
submitted by various awarding bodies, through an apex Committee called the National Skills Qualification
Committee (NSQC).

14, Qualification means a formal outcome of assessment & validation process which is obtained when a
competent body determines that an individual has achieved learning outcomesto given standards. This
outcome is actualized in the form of a formal Certificate. A Qualification consists of various NOSs which
make a set of competencies bundled together against a job role/course. While earlier the qualifications of
only SSCs were NOS based, otherABs are also now moving to the NOS based system.

15. Example of a Qualification & commensurate NOSs:

a) Qualification Name: Food Analyst

b) Job Description: A food analyst is responsible for conducting qualitative and quantitativetests to
determine the physical and chemical properties of food. They are also responsible for recording and
compiling the test results, preparing charts and reports as well as preparingand incubating plates with
cultures. They define quality assurance targets and procedures and see to their maintenance and
continued improvement by reviewing targets, protocols, supplies, processes, equipment, and
technologies for quality standards.

C) NOSs List:
i Ensure preparedness for testing process
ii. Carry out chemical, physical, microbiological, and sensory testing of food
iii.  Carry out compilation and record observation
Iv. Implement health and safety practices at the workplace
V. Carry out analysis of packaging material used for food

Components of NOS

16.  NOS describes occupational competence detailing performance outcomes w.r.t. the function.
Competency is the consistent application of knowledge and skill to the standard of performance required in
the workplace. It embodies the ability to transfer and apply skills and knowledge to new situations and
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environments. Competency focuses on the outcome of the application of skills and knowledge as opposed to

the activity undertaken.

a) Competence and Skill: NOS describes occupational competence. It is important not to confuse
occupational competence and skill. While people need skills to be competent, competence is about
applying skills (and knowledge) to achieve a work function. Weldingis a skill. Repairing a broken
plough (which involves welding) is a function valued by the farmer. Welding in itself has no purpose
for an employer or customer. Repairing a ploughdoes. Being able to add and subtract is a skill.
Producing a profit and loss account is a work function. You need one to do the other, but they are not
the same thing. Therefore, a NOSwhile describing a competence also enumerates the underlying skills
required for acquisition of said competence.

b) Knowledge and Understanding: NOS describes knowledge and understanding needed to undertake a
particular task or job to a nationally recognized level of competence. The focusis on what the person
needs to be able to do, as well as what he/she must know and understand to work effectively. Such
knowledge and understanding of facts, principles andmethods ensures that the person measures up to
the expected standards at related job rolesand work contexts in organizations.

Levels of NOS:

17. The National Skills Qualification Framework (NSQF) is composed of eight levels, each representing
a different level of complexity, knowledge and autonomy required to demonstratethe competence
commensurate for that level. Level one of the framework represents the lowestcomplexity while level eight
represents the highest complexity. The levels are defined by criteria expressed as learning outcomes. Over a
lifetime of learning, individuals will move fromlower to higher levels or across levels of qualifications as they
take on new learning and acquirenew skills.

18 All the NSQF aligned and approved qualifications and their respective NOSs are peggedat a certain
NSQF level based on a set of descriptors. These level descriptors are designed to allow broad comparisons
to be made between outcomes of learning. However, it is not the casethat every qualification/NOS will or
should have all of the characteristics set out in the level descriptors. The positioning of two or more
qualifications/NOS at the same level only indicatesthat they are broadly comparable in terms of the general
level of outcome. It does not indicate that they necessarily have the same purpose or content. Six set of level
descriptors are as follows:

a) Professional Theoretical Knowledge
b) Professional and Technical Skills/ Expertise
C) Employment Readiness & Entrepreneurship

d) Skills & Mind-set
e) Broad Learning Outcomes

f) Responsibility

19, Level of a Qualification is the average of levels of all its constituent NOSs. Ideally the level of the
core NOSs should not be lower than the overall level of the Qualification.

Need for NOS based Approval

20.  With the advent of new policies like recognition of multiple awarding bodies, cross sectoral & multi-
sectoral skills, adoption of qualifications, a need has been felt to provide moreflexibility in design of the
qualifications. Moreover, standalone NOSs can be used in upskillingand as bridge courses to meet the needs
of the rapidly changing job requirements. Following are the major reasons establishing requirement of NOS
approval & alignment:

a. Facilitating Cross Sectoral & Multi Sectoral Qualifications design: With new concepts of
designing of qualifications for job roles catering to multiple sectors and/or multiple job roles
there is an inherent need to approve individual NOSs which can be used as building blocks for
such qualifications.

b.  Facilitating use of available knowledge: ABs are required to design & develop NOSs as part of
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their qualifications even if such NOSs of some other AB already exist. There is a requirement of
NOS approval to allow easy adoption of NOSs.

c. Facilitating Up Skilling: For upskilling mostly smaller unit of competencies are required
which are not available for implementation as of now. NOS approval shall provide ABs,
industries, employers and learners with the opportunity to choose unitof competencies as per
requirement.

d. Facilitating Bridge Courses & RPL with upskilling: For recognition of prior learning of
candidates, most of the times, bridge courses are required. As there is no provision existing for
standalone individual NOS, a standard bridge course is offeredto all which does not serve the
purpose. With individual NOSs each candidate can beoffered customized and relevant bridge
courses for RPL with upskilling and otherwise also.

e. Facilitating Lifelong Learning: With flexible options of learning a person can choose small
training modules easily which will not affect his/her work life and thusfacilitate lifelong
learning with ease.

f.  Facilitating Multiple Entry & Exit Pathways: NOSs can be used to bridge variousgaps while
moving within and from VET & skill to academics or vice versa. A personcan also earn credits as
required for entry into a program without having to pursue and complete a whole qualification.
Individual NOS certification will also facilitate aperson to exit skill training in between and
resume it at a later stage to complete the remaining portion only.

g. Better channelization of resources: With availability of smaller unit of competencies as
NOSs, industry, academia, employers and learners will have the option to only address their
specific requirement and not implement a whole qualification. This will save time, efforts &
money of all the stakeholders involved including the learners.

21.  In consideration of the above and to keep pace with the ever-agile digital world, these Guidelines lay
down the development and approval policy for NOSs to meet the industry needsof skilling, up skilling and
reskilling.

Types of NOS
2. Currently there are following types of NOSs:
a) Applicability wise:
! Generic/Horizontal NOS — Applicable across sectors & job roles as commoncompetencies

ii.  Domain NOS — Applicable specifically to a job role or related job roles in a sector

b) Structure wise:
. Mandatory NOS: Implementation is mandatory as part of a qualification

ii.  Optional NOS: Implementation is optional as part of a qualification

c) Approval wise:

I.  Standalone NOS — Approved as standalone NOS by NSQC. This can either be aGeneric
or Domain NOS.

ii. NOS as Part of Qualification — Not Approved individually but is a part of
anapproved & aligned qualification.

NOS Approval Mechanism:

23 As explained earlier, the NSQF alignment and approval of qualifications submitted by various
awarding bodies, is done through an apex Committee called the National SkillsQualification Committee
(NSQC), anchored at NCVET. Currently the NSQF alignment and approval is carried out only for
Qualifications (corresponding to a job role) as a whole and not for individual NOSs.

24.  However, henceforth approval and alignment of NOSs with NSQF will also be undertakenby the
NSQC. As mentioned in para 22 (c), there are two types of NOSs i.e. Standalone NOSs and NOS which are
part of a qualification. Following will be the approval mechanism for theseNOSs:
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a) NOS developed as Standalone NOS:

. An NCVET recognized Awarding Body shall be eligible to design & develop NOSs. Standalone
NOSs can be used in upskilling or as bridge courses, amongst others. NOSs shall be developed in
consultation with the industry/employer.

il. A standard format for submission of individual/standalone NOSs for NSQC approval, detailing the
various information required with respect to the NOS is attached asAnnexure I.

iii. Industry Validation: There can be following scenarios:

o If a NOS is developed for specific requirement of an industry/ employer, reasoned
justification by the industry/ employer concerned would be required.

o Incase of NOS for academic purpose for entry/ equivalence through a bridge course, the
regulator concerned would decide on need basis.

O In case of other NOSs, industry validations as required for standard NSQF alignment
process of a qualification shall be applicable.

IV. Once approved the individual NOSs shall be uploaded on NQR for various stakeholders.

V. NOSs shall also have a validity of three years after which the submitting body will be required to
resubmit the NOS for revision as is currently applicable to the NSQF alignedand approved
Qualifications.

Vi. Individual certification in a standalone NOS shall be allowed.

Vii. NOS shall be developed by the recognized entities in the sector they are recognized and shall
be implemented in the territorial geography for which they have been recognized by NCVET.

Viii. It will be the responsibility of the Awarding Body to develop the learning material/ curriculum for
the NOS.

IX. The developer Awarding Body (one who has developed the NOS) may also use the approved
standalone NOS while developing a new Qualification or revising an old qualification. However, if
any other Awarding Body desires to utilize a standalone NOSof any other developer Awarding Body,
it shall have to adopt the NOS as per the provisions mentioned in the NCVET Adoption Guidelines.

b) NOS which are a part of an approved and aligned Qualification:

These NOSs are a part of an already approved and aligned qualification. However, they have not been
approved as a standalone NOS by NCVET. If any developer Awarding Body(one who has developed
the qualification) desires to get such a NOS approved as a standalone NOS, the same process and
format as applicable in case of a Standalone NOS shall be applicable. However, since this NOS
already forms part of a NSQF aligned & approved qualification and has been scrutinized as part of
qualification during its NSQC approval process, the industry validations needed in such cases shall be
the same as required for revision of qualifications (with/without changes). Except this, all
otherprovisions and norms as applicable for approval of a Standalone NOS as mentioned in para24 (a)
shall apply.

Duration of NOS:

2. NOS shall be developed for the duration of minimum 30 hours each in line with the National Credit
Framework (NCrF) & standardization policy of NCVET. One credit under NCrF is earned for 30 hours of
learning, therefore, an individual NOS shall carry one credit with30 hours’ duration. The unit lower than 30
hours will be a micro-credential, for which separateguidelines are being prepared. Also, NOSs with higher
duration of 45 and 60 hours may be approved by the NSQC where there is justified requirement.

Repository of NOS:

26. A repository of NOSs on National Qualification Register (NQR) shall be developed andmaintained
by NCVET.

Adoption of NOS:
27, Adoption of NOSs will be permitted as per the NCVET Adoption Guidelines. The adopting body will
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apply for adoption of NOS as per procedures and format as prescribed underthese Guidelines. A recognized
ABs can adopt both types of NOSs i.e. Standalone NOSs and NOSs which form part of an already aligned
and approved qualification. The adoption of such NOSs may be undertaken for either developing a new
qualification or to use as a standalone NOS for upskilling etc.

28 Flexibility of 20% shall be provided to the Adopting Body to cater to its local &
specificrequirements. However, the Adopting Body shall provide reasoned justification for suchadoption
along with industry validations, where applicable, as under NCVET Adoption Guidelines. This shall facilitate
use of an already available NOS by all NCVET recognized ABs,thereby reducing the duplication of efforts &
resources.

Assessment and Certification of NOS:

2. Assessment of NOS is to be conducted through NCVET recognized Assessment Agencyon-boarded
by the Awarding Body implementing the NOS; and certification shall be carried outby such NCVET
recognized Awarding Bodies. However, Dual Category Awarding Bodies mayundertake both assessment &
certification of the NOSs. In addition, following shall also be applicable with respect to NOS certification:

I.  For NOSs approved as Standalone by NSQC: Individual certification of NOS shall be allowed.

ll. For NOSs which are not approved as Standalone but are part of an already approved & aligned
Qualification: Individual certification of NOS/(s) shall not be allowed except where it is adopted as
per NCVET Adoption Guidelines specifically for standalone usagelike upskilling, RPL.

3. Each NOS shall be creditised as per the provisions of the National Credit Framework (NCrF).
Individual credits can be stored digitally in Academic Bank of Credits (ABC) and may further be
redeemed or clubbed together as provided by NCrF.

Structure of a NOS & Format for NSQC Approval:
3L A NOS may be structured with following as its basic components:

.  NOStitle

ii. Description

iil. Scope

iv. Elements and Performance criteria

V. Knowledge, Understanding and Skill
A detailed format with definitions & explanation is attached as Annexure 1.

COL. SANTOSH KUMAR, Secy.
[ADVT .-111/4/Exty./190/2024-25]

Annexure |

(Please refer Guidelines for filling Standalone NOS Qualification file)

QUALIFICATION FILE — Standalone NOS
<Qualification Name>
[ Horizontal/Generic OJ Vertical/Specialization
O Upskilling O Dual/Flexi Qualification (I For ToT [ For ToA
General OO Multi-skill (MS) O Cross Sectoral (CS) O Future Skills
NCrF/NSQF Level:
Submitted By:

<Submitting Body Contact Details> < Submitting Body Name>


https://ncvet.gov.in/qualification-approval
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Section 1: Basic Details

1 NOS-Qualification Name
Sector/s

3. | Type of Qualification NQR Code & version of the Qualification Name of the

O New [J Revised existing/previous existing/previous version:
qualification: (change to (previous, onceapproved)
previous, once approved)

4. National Qualification 5. NCrF/NSQF Level:

Register (NQR) Code &
Version (Will be issued
after NSQC approval.)
6. Brief Description of the Standalone
NOS
7. Eligibility Criteria for Entry for a a. Entry Qualification & Relevant Experience:
Student/Trainee/Learner/Employee
Academic/Skill Relevant Experience
S. Qualification (with (with Specialization
No. Specialization - if - if applicable)
applicable)
b. Age <Please specify age only in case of any legal
restrictions>:

8. | Credits Assigned to this NOS- 9. Common Cost Norm
Qualification, Subject to Cahtegory (I/“I/'HBI ]
Assessment (as per National (wherever applicable):
Credit Framework (NCrF))

10. | Any Licensing
Requirements for
Undertaking Training on
This Qualification
(wherever applicable)

11. | Training Duration by O Offline Only O Online Only O Blended
Modes of Training
Delivery(Specify  Total o - .
Duration as per selected Training Delivery | Theory Practical Total
training Mode (Hours) (Hours) (Hours)
deliverymodesand as per
requirement  of  the Classroom (offline)
qualification)
Online
(Refer Blended Learning Annexure for details)
12. | Assessment Criteria
Theory | Practical| Project Viva Total P;ssing
(Marks) | (Marks)| (Marks) | (Marks) | (Marks) oage
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13.

14.

15.

16.

17.

Is the NOS Amenable t ' [ ves [ No If “Yes”, specify applicable type of Disability:

Persons with Disability

Progression Path After
Attaining the Qualification,

wherever applicable
(Please show
Professional and
Academic progression)

How participation of women
will be encouraged?

Other Indian (Please provide assurance and plan for developing the qualification in
languages in which the other Indian Languages asper training requirement))

Qualification & Model
Curriculum are being
submitted

Is similar NOS O Yes

available on NQR-if
yes, justificationfor
this qualification

1 No URLs of similar Qualifications:

18.

19.

Name and Contact Name:
Details Submitting / Email:

AwardingBody SPOC No.:

(In case of CS or MS, Website:

provide details of both
Lead AB & Supporting
ABs)

Final Approval Date by 20.Validity Duration: 21. Next Review Date:

NSQC:

Section 2: Training Related

1.

Trainer’s Qualification and experience in
the relevant sector (in years) (as per
NCVET guidelines)

Master Trainer’s Qualification and

experience in the relevant sector (in
years) (as per NCVET guidelines)

Tools and Equipment Required for
the Training

O Yes CINo (If “Yes”, details to be provided in
Annexure)

4.1 In Case of Revised NOS, details of
Any Upskilling Required for Trainer

1.| Assessor’s Qualification and experience
in relevant sector (in years) (as per NCVET
guidelines)

2.| Proctor’s Qualification and experience in

relevant sector (in years) (as per NCVET
guidelines), (wherever applicable)
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Lead Assessor’s/Proctor’s Qualification

and experience in relevant sector (in
years) (as per NCVET guidelines)

Assessment Mode (Specify the assessmentmode)

Tools and Equipment Required for Assessment [J Same as for training
to be provided in Annexure-if it is different for

Assessment)

O Yes [ No (details

Section 4: Evidence of the Need for the Standalone NOS

Provi

de Annexure/Supporting documents name

1.

Government /Industry initiatives/ requirement (Yes/No):

2. | Number of Industry validation provided: < Specify both Annexure & Supporting document details for Industry
validation summary &Industryvalidations (as per format)>

3. | Estimated number of people to be trained: <Specify details in annexure>

4. | Evidence of Concurrence/Consultation with Line/State Departments (In case of regulated sectors): (Yes/No):

< Select the relevantoptions andspecify Supporting document details>

If “No”, why:

Section 5: Annexure & Supporting Documents Check List

Specify Annexure Name / Supporting document file name

1| Annexure: NCrF/NSQF level justification basedon NCrF/NSQF
descriptors (Mandatory)

2. | Annexure: List of tools and equipment relevant for NOS (Mandatory,
except in case of online course)

3. | Annexure: Performance and Assessment Criteria (Mandatory)

4. | Annexure: Assessment Strategy (Mandatory)

5. | Annexure: Blended Learning (Mandatory, in case selected Mode of
delivery is Blended Learning)

6. | Annexure: Acronym and Glossary (Optional)

7. | Annexure/Supporting Document: Standalone NOS-
Performance Criteria Details Annexure/Document with PC-wise
detailing as
per NOS format (Mandatory- Public view)

8. | Supporting Document: Model Curriculum

(Mandatory — Public view)

Annexure: Evidence of Level

NCrF/NSQF Level Key How the job role/

Descriptors requirements of | outcomes relate to
the job role/ the NCrF/NSQF
outcomeof level

the qualification | descriptor

NCrF/NSQF Level

Professional
Theoretical
Knowledge/Process
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Professional and
Technical Skills/
Expertise/
Professional
Knowledge

Employment
Readiness &
Entrepreneurship

Skills & Mind-set/Professional
Skill

Broad Learning Outcomes/Core
Skill

Responsibility

Annexure: Tools and Equipment (lab set-up)

List of Tools and Equipment Batch
Size:

S. Tool / Equipment Name Specification Quantity for specified Batch
No. size
Classroom Aids
The aids required to conduct sessions in the classroom are: A
B
C
Annexure: Industry Validations Summary
S. | Organization| Representative| Designation| contact | Contact | E-maillD | [ jnkedIn
No Name Name Address | Phone No Profile (if
available)

Training Projections

(For next 3 years):

Annexure: Training Details

Year Estimated Training # of

Total
Candidates

Estimated training # of
Women

with Disability

Estimated training # of People

Annexure: Blended Learning

Blended Learning Estimated Ratio & Recommended Tools:

Refer NCVET “Guidelines for Blended Learning for Vocational Education, Training & Skilling” available on:
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https://ncvet.gov.in/sites/default/files/Guidelines%20for%20Blended%20Learning%20for%20Vocational%20Education,

%20Training%20&%20Skilling.pdf

(QJT)/ Project Work Internship/
CandidateTraining

S. Select the Components of the List Recommended Tools — for all Offline: Online Ratio
No. NOS Selected Components
1 0  Theory/ Lectures -
Imparting theoretical and
conceptualknowledge
2 O Imparting Soft Skills, Life
Skills and Employability Skills
/Mentorship to Learners
3 O Showing Practical
Demonstrations to the learners
4 O Imparting Practical
Hands-on Skills/ Lab Work/
workshop/ shopfloortraining
S O  Tutorials/ Assignments/
Drill/ Practice
6 O  Proctored Monitoring/
Assessment/ Evaluation/
Examinations
7 O  Onthe Job Training

Annexure: Standalone NOS- Performance Criteria details

Description:

Scope:

The scope covers the following:

]

Elements and Performance Criteria

<Element Name>

To be competent, the user/individual on the job must be able to:PC1.PC2.

Knowledge and Understanding (KU):

The individual on the job needs to know and understand:KU1.KU2.

Generic Skills (GS):

User/individual on the job needs to

know how t0:GS1.GS2.



https://ncvet.gov.in/sites/default/files/Guidelines%20for%20Blended%20Learning%20for%20Vocational%20Education%2C%20Training%20%26%20Skilling.pdf
https://ncvet.gov.in/sites/default/files/Guidelines%20for%20Blended%20Learning%20for%20Vocational%20Education%2C%20Training%20%26%20Skilling.pdf
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Annexure: Assessment Criteria

Detailed PC-wise assessment criteria and assessment marks for the NOS are as follows:

S. No. | Assessment Criteria for Performance Criteria Theory Practical Project Viva
Marks Marks Marks Marks
PC 1.
PC2.
PC3.
Total Marks

Annexure: Assessment Strategy

This section includes the processes involved in identifying, gathering, and interpreting
information to evaluate the Candidate on therequiredcompetencies of the program.

<1. Assessment System Overview:

e  Batches assigned to the assessment agencies for conducting the assessment on SIP or email
e Assessment agencies send the assessment confirmation to VTP/TC looping SSC

o Assessment agency deploys the ToA certified Assessor for executing the assessment

e SSC monitors the assessment process & records

1. Testing Environment:
Check the Assessment location, date and time
If the batch size is more than 30, then there should be 2 Assessors.

2. Assessment Quality Assurance levels/Framework:

Question bank is created by the Subject Matter Experts (SME) are verified by the other SME
e Questions are mapped to the specified assessment criteria

Assessor must be ToA certified & trainer must be ToT Certified

3. Types of evidence or evidence-gathering protocol:
e Time-stamped & geotagged reporting of the assessor from assessment location
e  Centre photographs with signboards and scheme specific branding

4. Method of verification or validation:
e  Surprise visit to the assessment location

5. Method for assessment documentation, archiving, and access
e Hard copies of the documents are stored ...>

Annexure: Acronym and Glossary

Acronym

Check that the allotted time to the candidates to complete Theory & Practical Assessment is correct.

Acronym Description

AA Assessment Agency

AB Awarding Body
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NCrF National Credit Framework

NOS National Occupational Standard(s)

NQR National Qualification Register

NSQF National Skills Qualifications Framework

Glossary

Term Description

National NOS define the measurable performance outcomes required from an individual engaged in

Occupational aparticulartask. They list down what an individual performing that task should know and

Standards also do.

(NOS)

Qualification A formal outcome of an assessment and validation process which is obtained when a
competent body determines that an individual has achieved learning outcomes to
givenstandards

Qualification File A Qualification File is a template designed to capture necessary information of a
Qualificationfromthe perspective of NSQF compliance. The Qualification File will be
normally submitted by the awarding body for the qualification.

Sector A grouping of professional activities on the basis of their main economic
function, product,service or technology.

PART -2

GUIDELINES FOR DEVELOPMENT, APPROVAL & USAGE OF MICRO CREDENTIALS (MC)
1.

1.1.

1.2.

1.3.

1.4.

Introduction: What are Micro-Credentials

In today’s information era where knowledge economies thrive, the process of learning is continuous
and multidisciplinary with cross cutting themes. The concept of a detailed curriculum needs to be
supplemented with smaller Micro units/credentials of learning that canbe utilized for upskilling, reskilling
and skilling a learner. These units can be used as a customfit to the specialized qualifications for
imparting training of that particular domain. These canalso be used independently for Upskilling a
learner where the need may arise. Micro-credentialing is the process of earning a micro-credential,
which are like mini-course or certifications in a specific topic area. They can either be broad, such as
‘Machine Learning," orspecific, like ' Machine learning for Predictive Analytics’.

Technology, Processes and Competencies evolve at a very fast pace in the modern interconnected world
which requires continuous and seamless learning systems, and skilling through Micro- credentials is a
positive step in this direction. The expiry date associated withevery course can be neutralised through
additions of such Micro units in the existing curriculaor upskilling using the Micro credential on a
periodic and need basis, for the skilling to stay relevant for the market. Further, where
Industries/Organizations are not able to relieve the workers for more than 30 hours for a modular
training/Skilling course for upskilling, the Micro-credentials will be very useful for such Industry
demands. Micro-credentials are a formof micro-certification earned by proving competence in one
specific skill at a time, via a portfolio of evidence, created through blended learning.

Skilling in India today is guided by the vision of our honourable Prime Minister of making India the
Skills capital of the world, this requires a multidimensional approach, one of which is continuous
learning which caters to the dynamic needs of the Industries at all times with changing technology.
Development of Micro Credentials and their optimal utilization across various courses shall enrich the
skills ecosystem further. Micro-credentials are mini qualifications that demonstrate skills, knowledge,
and/or experience in a given subject area orcapability. Also known as nano-certification, micro-
credentials tend to be narrower in range than traditional qualifications like diplomas or degrees.

NCVET as the unified skills regulator draws the power from Para 16, point (f) of the NCVET Gazette

Notification No. SD-17/113/2017-E&PW dated 5" December 2018, to frame guidelines for the
approval of qualification packages, and approve qualification packages in the manner set out in such
guidelines. NCVET has been created after subsuming erstwhile NSDA and NCVT, the erstwhile
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1.5.

1.6.

1.7.

NSDA housed the NSQC for the NSQF alignment of qualifications which is now housed with NCVET.
The NSQF Gazette Notification No0.8/6/2013-Invt Para 8, Point (ii) —b mentions Breadth of
knowledge can range from a single topic to multi-disciplinary areas of knowledge. The above
provisions provide NCVET the mandate to formulate the guidelines on various aspects of Qualification
development includingdevelopment and alignment of Micro Credentials to NSQF.

The primary purpose of introducing Guidelines for development of Micro Credentials for Upskilling
is to acknowledge that new-age enterprising roles need continuous upskilling and cross sectoral skills to
enable a person to perform efficiently and independently. There exists a requirement of various job roles
which have components of multiple sectors for the effectiveexecution of the job role. This in turn
requires workforce trained in multiple skills across thesectors. The skill training in these jobs will
require qualifications that have learning outcomesaddressing the various aspects of different sectors
relevant for the job. The Credentials shall also enable imparting employability skills, digital skills, soft
skills among many others.

A micro-credential certifies achievement of a coherent set of skills and knowledge; and is specified by
a statement of purpose, learning outcomes, and strong evidence of need by industry, employers,
Government or the community. They are smaller than a qualification andfocus on skill development
opportunities not currently catered for in the regulated skilling ecosystem. They differ from traditional
degrees and certificates in that they are generally offered in shorter or more flexible timespans and tend
to be more narrowly focused.

Micro Credentials may be a permutation of units (performance criterias centred aroundidentified learning
outcomes) that may be developed within a sector or across sectors in a multiple of 7.5 learning hours in
a learning day, these can be a set of 04 such days (30 hours) or 02 such days i.e., 15 learning hours or 01
such day i.e., 7.5 hours with a fast- track assessment that can be carried out using Online tools/modes.
However, based on the requirements the number of hours may vary.

A few examples of Micro-Credentials are as under:

e Android Development: Learn the skills necessary to begin building apps for
theAndroid operating system. Learner may develop a basic app as part of the process.

e Making Strategic Decisions: Learn how to carry through with key business strategiesthrough
effective decision making, deliberation, and delegation.

e Digital Payments: Skills required to promote Digital Payments

e Digital marketing: Skills for the promotion of brands to connect with
potentialcustomers using the internet and other forms of digital communication.

e Data Analytics: The skills for extracting meaning from raw data for decision makingusing
specialized computer systems.

e  Security Processes & Data Privacy standards/requirements of an organization/industry

Micro-credential provider ecosystem and delivery channels

Provider ecosystem
Education and Fully onine (provider-
tramning Professional owned channel)
mstitutions
assocabons
(pubic and Fully online shared
private) leaming patform
[ On-campus ]
Pnvate
companies Non-profit and
outside the international r Biended learming ]

education organisaions
sector

Delivery channels
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Some desired characteristics of a Micro — Credential: -

Flexible [sequencing or Stackable [within

Targeted [breadth] Rapid [duration] timing] Institution]

Leaming outcomes Portable [applicable to

assessed [using sectoral External assurance of Study load expressed in

study programmes in :
or national assessment programme or provider other HEIs] credits

framework]

Self-sovereign digital

Emmirn{gf " Wage and occupation identity [recipient
r h do

design/approval reporting wrln":rs ip, ven] r

Located with National
Qualification Framework

2. Objective/Purpose

2.1 The guidelines are structured to make available industry ready areas of upskilling and learning in emerging
areas with close industry linkage while infusing the required flexibility and instilling the best practices in the skill
ecosystem. The guidelines aim to define a mechanismof development and usage of Micro Credentials which facilitates
use of already available knowledge& NOSs of different qualifications based on their ability to ensure quality and their
capacity.

The broad objectives of these guidelines are as under: -

2.1.1 To define Micro credentials and outline the necessary requirements in the development andNSQF
alignment of Micro Credentials.

2.1.2 Process of strapping on / adding these Mini units to the existing qualifications or using
theseindependently for upskilling.

2.1.3 To ascertain that training and assessments are conducted in the right manner with the
rightassessors and trainers capable of undertaking Micro Credentials training and assessment.

2.1.4 To address the miscellaneous challenges that arise in implementation of these Micro Credentials.

2.1.5 Setup mechanism for the resolution of any issues that arise in the implementation.

2.2. Following substantiate the rationale of bringing these guidelines: -

2.2.1 Dynamic Industry needs: As the modern-day workplaces and industry (manufacturing,service and
primary sector) requires Upskilling, Continuous Learning, Cross-Sectoral skills, short courses for modular
training will also help in addressing the current and emerging marketrequirements, making the industry
future ready. Whether it’s driven by a new market opportunity, technology or product strategy, the
organization might need to draw on new skillsets not currently in the workforce. Traditional credentials
can take too long to implement,or they might not provide coverage for the skill sets industry requires.
The requirements of change management for example, for changing processes based on industry
transformation maybe covered by a set of micro-credential, or it may be a capsule of Investor relations
for a Start-up, or a security and data privacy guideline for an organization (which the employee has to
attend on a periodic basis).

2.2.2 Upskilling: The Micro credentials have a large role to play in the training of learners who already possess
a depth of skill and commensurate knowledge for the next level of productivityand responsibility and
also the ones who require refresher training courses for enhancing the earlier skill sets. For example,
there may be quick refresher on using some Government systemslike GST or processes of new system
such as GEM or Gati-Shakti. Industry similarly may alsowant to do a small course on fundamentals of
Artificial Intelligence.
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2.2.3 Learner Centrality: The learner will benefit the most as they will have avenues for the continuous
learning, cross mobility after honing multiple skill sets. Further in the age of multidisciplinary studies
this will aid to overall cognitive capabilities to learn and apply the bestpractices of the different areas of
learning. Micro-credentialing could be a way for learners to meet the demand for flexible lifelong
learning. In today’s workforce, employees tend to changejobs every 4.5 years and they may switch careers
several times or more during their lifetime where these micro-credentials can provide a quick start in the
new organisation.

2.2.4 Focus on newer Industry skills: Considering the newer changing requirements of the industry,such as
“Digital” becoming part of some of the job roles. In dynamic business environments, the ability to train
staff quickly to fill new, emerging skill gaps can be invaluable. Micro- credentialing offers a way to train
individual staff members in specific areas quickly, so you can quickly take advantage of emerging market
opportunities or respond in a timely way to technology trends. Business transformation has become a
continuous process and requires adoption all across.

2.2.5 Multi-Skill and Cross-Sectoral Skill roles
Micro-credentialing can be a crucial tool for organizations for ensuring that staff members aresufficiently
skilled for interdisciplinary roles. For example, with the rise of Digital anddependence on technology tools in
various role, technology competency is required for just about any role or department in a business. Micro-
credentialing allows businesses to build competencies across disciplines rapidly by delivering training
programs in highly targeted subject or capability areas, without employees having to commit to long-term
qualifications.

2.2.6 Specialized skillsets
Micro-credentials enable businesses to fill specialized skill gaps that might not be addressablewith traditional
credentials.

2.2.7 Resource Optimization
A. Better channelization of resources for Employer: For the smaller businesses/manufacturing /
service units, the requirement of smaller courses which can adequately trainthe existing workforce can
be fulfilled by micro- credentials.

B. Better channelization of resources for Awarding Bodies: With the option of adopting multiple
elements / parts of NOS of NSQF aligned Qualifications, the effort/ resources spenton developing
similar elements / parts of NOSs in qualifications may be reduced, making the process more efficient
and productive. Additionally, the best of knowledge of an area/sector can be made available, without
any replication of content.

C. Better channelization of resources by Trainee: A trainee will not have to undergo multipletrainings to
achieve the desired multi-skill/ cross-sectoral skill sets which otherwise would have required
additional resources both in terms of time & money.

2.3 The Guiding Principles for development of Micro Credentials for Learning andUpskilling:-

The key guiding principles to be followed for development of Mini NOS—Micro Credentials for
Learning and Upskilling along with adoption of Micro Credentials from NSQF aligned
Qualifications/NOSs across various Awarding Bodies are as mentioned:

2.3.1 High Quality: The Awarding Body proposing the Micro credential will take the
completeownership and responsibility of End-to-End development and linkages with cross—
sectoral job roles and adoption readiness of these micro-credentials. If, however, the othersectors’
micro-credentials are picked as part of Cross-Sectoral skilling, they have to shareresponsibility of
identifying training partners, identifying tools & assessment agencies ready to carry out that role.
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2.3.2 Micro-credentials based adoption, integration & assessments: An Awarding Body adopting the
micro- credentials should take ownership of the “integrated” Qualification in its totality like
quality of training delivery, fair and reliable assessment process as per the norms laid down by
developer of Qualification. For Cross-sectoral (CS) the responsibility will be defined for
execution of training & assessments. The responsibilityshall be granted over and above the
recognized sector of operation for the AB as per the Awarding Body guidelines to the extent of
the application of that specific MS/CS qualification.

2.3.3 Flexibility & Demand based Development: It is also important to consider that some flexibility
in addressing specific “local needs, integration and job specific needs” be provided during
addition of Micro Credentials or independent trainings in these. The flexibility micro-credentials
offer to organizations and their training programs can be extremely valuable.

3. Scope of the Guidelines

3.1  These guidelines permit all NCVET recognized Awarding Bodies to develop Micro Credentials which
shall be NSQF aligned in accordance with the prescribed norms listed as under: -
3.1.1 Sectoral: Industry validation and establishing the demand of Micro Credentials requirement is a
must for creating such credentials. However the industry validations required in this case are
lower than required for a complete qualification.

3.1.2 Territorial: Micro Credentials shall be permitted only in the territory for which an Awarding
Body has already been recognized by NCVET. (However, in deserving casesSNCVET reserves
the discretion of expanding the territory of implementation). In the specific cases, these may also
be used by employees posted in global locations.

3.1.3 Qualification: Micro Credentials of all kinds, which are currently actively NSQF aligned and
approved or are being considered for approval in NSQC shall form a part of the scope of these
guidelines.

3.1.4 Nature: Categorization as Public/Private Micro credential. The Private Micro- credentials
shall be the ones with restricted access and where formal adoption is required. These are
typically organization’s IPR and can be adopted or shared only afterappropriate permissions.
Whereas Public Micro-credentials shall be the ones with openaccess and can be used across by
industry/ organization in their NOSs/ qualification ora standalone module. They are like Open
Software Code which do not need any licence.

3.1.5 Adoption: Micro Credentials developed by Awarding Bodies shall be available for adoption to
other recognized Awarding Bodies also. The adopting Awarding body may want to add an
integrating module if required to meet the Cross-Sectoral requirement.

3.1.6 Assessment Process: Since not too much hand-skills are covered as part of training ofmicro-
credentials, it is proposed to have online assessment process, if possible, of themicro-
credentials. The blended learning guidelines may be appropriately used for theassessment
based on the subject/ topic. The micro- credentials may have built-in formative assessment, for
a better understanding.

4, Operational Mechanism
The following operational mechanism shall be followed for Micro Credentials: -
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411

41.2

413

Capacity: The developing/ owner Awarding Body will have to additionally establish
itscapacity and capability in terms of training, assessment and related aspects of the Micro
Credentials that it develops and are being adopted. The capacity needs to be established
interms of each Performance Criteria that needs to be demonstrated for attaining the
requiredlearning outcome at a given level.

At the stage of adopting a micro-credentials from same/ different sector the micro- credentials
may be adopted without altering the basic structures like eligibility criteria, NSQF level, notional
hours, learning outcomes, accreditation, and assessment norms (for the qualification), review date
and list of tools & equipment etc. However, keeping in mind‘flexibility’ to the extent of a total of
20%, as one of the guiding principles of Adoption,minor modifications to address the local or job
specific requirements are permitted. For example, there may be information security ‘Public’ micro
credential, which the industry adopts and may want to add their organization specific requirements
of information security guidelines in the micro- credentials.

There shall be no deletion/ curtailment of the mandatory component (PCs/ LOs) ofthe
micro- credentials .Addition of up to 10% shall be allowed in the mandatory component of
the qualification which would be counted in terms of notional hours. If the qualification does
not mention mandatory Learning Outcomes, NCVET in consultation with the Developer Body
shall decide the mandatory components of the micro-credentials.

An overall modification of 20% in the micro-credentials shall be permitted in the process of
integrating the micro-credentials in the qualifications.

A Micro Credential shall be available for adoption across Awarding Bodies

Development of a Micro Credential: -

The following may be the guiding principles for developing such Micro Credentials: -

4.1.3.1 Strong evidence of need: Established Industry demand for creation of such Micro

Credentials with established need and commensurate career progression in such areas.

Clear evidence of need must be established with at least 5 Industry validations for a newMicro-
Credential. However, for the one comprising of a future skill this may be limited to 2 Industry
validations.

4.1.3.2 Notional hours shall be a multiple of 7.5 learning hours in a learning day, the following

4133

4134

are some examples: -

Type No. of days No. of Learning No. of NOSs
hours
Micro Credential 1 01 7.5 (+0.5-hour assessment) 0.25
Micro Credential 2 02 15 (+1-hour assessment ) 0.5
Micro Credential 3 03 22.5 (+1.5-hour assessment) 0.75
Micro Credential 4 04 30 (+2-hour assessment ) 1.00

*the above are for reference, there can be some variations on above numbers basedon the Industry
requirements.

Each Micro-Credential further made up of Performance Criteria (PCs) shall define functions,
standards of performance and knowledge / understanding for the particularfunction/skill it intends
to offer. Each Micro- Credential through enlisted Performance PCs will specify the standard of
performance an individual must achieve when carrying out a function in the workplace, together
with the knowledge and understanding they needto meet a standard consistently.

The training pedagogy needs to be established in terms of Theory, Practical and OJT which the
candidate shall undertake for his/her learning. The training equipment needs tobe specified for the
credential. The Micro- Credentials shall be offered as complete theorybased courses or complete
practical courses as the requirement may be from the Industry.
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4135

4.1.3.6

4137

4138

4139

4.13.10

41311

41312

4.1.3.13

41314

414

Each Micro-credential shall clearly define the assessment strategy, assessment criteria against
PCs, assessment tools that shall be utilised for the assessment of the candidate ina holistic
manner. This shall be as per template for Micro — Credentials for NSQF. The template id attached
as Annexure 1.

The Assessment process may follow the blended learning guidelines. The assessments maybe of the
duration as decided by the industry and shall be flexible. For self-paced Micro Credentials, the On-
Demand assessments can be used which may help in to establishing the final learning outcomes
(The option of taking the assessment in such cases shall be disabled for multiple attempts and be
restricted to be unidirectional and time based) .

The validity of the Micro- credential shall be same as that of the NSQF aligned qualifications i.e., 03
years.

The Micro-credentials shall be in the multiple of 7.5 notional hours of learning to adherewith the
National credit framework. However, it may vary in specific cases based on Industry needs.

The entry requirements, levels and commensurate notional hours shall be as per the
standardisation framework of NSQF qualifications established by NCVET.

The Micro-Credential must clearly define any statutory and licensing requirements if applicable
to the sector and the function.

Listing of horizontal and vertical NOSs/Micro credentials and qualificationsacross sectors
that a learner may undertake post the attainment of this micro credential. Each Micro credential
shall empower the learner to learn new horizontal and vertical NOSs/credentials.

Each Micro Credential must be a concise and readable document, as a combination of PCs
usually consisting of no more than five or six pages. The additional documents to be submitted
shall be the Model Curriculum for the MC, the Industry validation and the line ministry
concurrence where the sector is heavily regulated (i.e. Healthcare). However,in case of industry
specific micro credentials, where the curriculum is there IPR, only the structure of the course may
be submitted.

Once approved the Micro-credentials shall be uploaded on the National Qualifications Register
(NQR) website.

The Micro Credentials will be utilised as: -

e Independent units of learning with separate course curriculum.

e Incombination with existing Qualifications from the same sector.

e Asapart of learning unit of the Cross-Sectoral Qualifications via adoption.

Training Implementation of Micro Credentials:

NCVET guidelines on Blended learning with focus on both offline and online modes
simultaneously shall provide various alternatives for offering the Micro credentials to prospective
learners many of whom shall be existing employees in various organizations. However, it is
suggested to ideally create on-line content for the micro-credentials, to the extent possible, to
increase its reach

The training shall be imparted as is done for the NSQF aligned qualifications with an empanelled
training partner who has established the capacity to train in the area/sector of the Micro credential.

The training centres which shall be equipped to run the Cross-Sectoral skills shall be jointly
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identified by the sectors involved where Micro Credentials are adopted for Cross-sectoral (CS)
qualifications.

415 Issue of Certificate: The Micro Credential certificate shall be issued by the respective Awarding
Body and will be as per the NCVET guidelines on certificates.

5. Monitoring

5.1 The NCVET shall perform the annual performance review of the Micro Credentialsusage in
terms of training done and other related aspects as per the standard process eitherby itself or
through a third party at the cost to be shared by various Recognized bodies. Thequality checks will
be done for each individual Micro Credential adopted by any entity in the ecosystem.

52 In case, NCVET so desires, it may opt for site visit as part of review. The council may alsoask for
any information pertaining to the Micro Credentials as per the provisions of NCVET notification.

5.3 The rights may be withdrawn by NCVET w.r.t Micro Credentials which are found to be non-
active during the annual review. Any Micro Credential which zero/ minimumtraining followed by
no assessment and certification has been registered/ recorded over theperiod of one year shall be
considered as non-active.

54 The Guidelines on monitoring by NCVET shall be followed.

6. Summary & Conclusion

The need of Micro-Credentials was given by Industry and these guidelines may change dynamically based on the
dynamic/changing needs. The following table summarises the differences between Micro- Credentials, NOSs &

Qualifications:

Headers\Type Micro-Credentials NOSs Qualifications
Utilization Upskilling Upskilling, Bridge courses, Upskilling, Reskilling,
Skilling Skilling
No of Hours Ideally in Multiple of7.5 Standard — In multiple | Multiple of 30
of 30 hours
Can be of 15, 22.5 orup Special Requirement— | Erom 150 to 1200
to 30 hours In multiple of 15 hours
hours
Types a) Public: Applicability wise:
Available for a) Generic
adoption by b) Domain
~ anyone 2. Structure wise:
b) Private: Open a) Mandatory
Curriculum b) Obtional
Content IPR ) ptiona ]
with 3. Approval wise:
AB/Industry a) Standalone
Body b) NOS as partof
qualification
Industry Validations 5 for Public Micro- As required for standard 30 for new
Credentials qualificationapproval 21 for revised with
changes.

1 for Private

(2 for future Skills)

5 for revised without
changes

(5 for future Skills)
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Levels Can come atall levelsWill | pyssiple at all levels Possible at all

be same as the entry level. levels(1- 8)

However, it is

suggested to create less

than 15 hours courses

only for level6 and

above
Suggested Preferably on-line As per Blended As per Blended
Delivery guidelines guidelines
Mechanism
Suggested Preferably on-line As per Blended As per Blended
Assessment guidelines guidelines
Methodology

Annexure |
QUALIFICATION FILE - Micro Credential
<Qualification Name>
O Horizontal/Generic I Vertical/Specialization OFuture Skills I Cross Sectoral (CS)
NSQF Level:
Submitted By:
< Submitting Body Name>
<Submitting Body Contact Details>
Section 1: Basic Details
1. | Sector/s Mention the name/s of the sectors the qualification is catering to

4. | Brief Description

2. | Micro Credential-Qualification Name

3. | NCVET National Qualification
Register (NQR) Code

Mention the name of the qualification
Mention the NQR Code and | NSQF Level:
version provided after
NSQC

approval of the
qualification.

Give brief description of the qualification.

Mention the NSQF Level as
approved by NSQC.
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5. Progression from the qualification Please show professional and academic progression. Provide the

name of the job
roles/ academic progression that will be possible after completing
this qualificationtraining.

6. | Eligibility Criteria for Trainee

S N Qualification Requ!red W0|.'k
- NO. (with Experience (with
specialization- if specialization- if
applicable) applicable)
a . Qualification & Work
Experience
b. Ag |e: <Specify age in case o
any legal restrictions
7 Credits Assigned to this Mention the total credits a trainee will get on successful
qualification (as per National Credit completion of the qualification.
Framework)
8. | Any Licensing Requirements/ Pre- Mention any license or legal compliance required wherever
requisites (wherever applicable) applicable
9. | Training Delivery Mode L] Classroom/Lab O Online [ Blended
10. Expected Outcomes Terminal learning outcomes are:
O
O
Mention all the terminal learning outcomes that will be covered in
the qualification.

11. | Training Duration Training Delivery Theory | Practical (Hours) Total
(Specify Total Duration Mode (Hours) (Hours)
as per selected training Classroom
delivery modes and as Online
per requirement of the 3

Online
qualification) Blended .
. . Offline
Mode of delivery is selected as per the
course's structure. Mention the training
delivery hours for the selected mode.
This should be in
alignment with statement row 9.
12. | Assessment Criteria
Theory Practical Project Viva Total Passi
(Marks) (Marks) (Marks) (Marks) (Marks) | opa
13. | Isthe qualification amenable to Yes [ No If “Yes”, specify type of Disability:
P ith Disabili . T
ersons with Disability Specify the type of disability as per THE
SCHEDULE:A2016_49.pdf (indiacode.nic.in)
14. | Other Indian languages Mention the language/s in which the curricula are submitted.

in which the
Qualification & Model
Curriculum is being
submitted



https://www.indiacode.nic.in/bitstream/123456789/2155/1/A2016_49.pdf
https://www.indiacode.nic.in/bitstream/123456789/2155/1/A2016_49.pdf

[T [1—=vE 4]

AT T TOT9H ; STETETIOT 55

Is similar Micro Credential

15. e . imi ifications:
Qualification(s) available onNQR? X Yes [0 No URLSs of similar Qualifications
If similar qualification is available on NQR, then it is
recommended to opt for adoption of existing qualification as
per NCVET guidelines. In case qualificationstill needs to be
submitted
then provide a justification for the same.
16. | Name and Contact Details Submitting  Name:
/ Awarding Body SPOC Email:
(In case of CS provide details of both No.:
Lead AB & Supporting ABs) Website:
17. NSQC Approval Date Mention the date on which Next Review Date: Next Review
the qualification is date should lessthan equal to 3
years from NSQC approval date
approved by NSQC. inaccordance with AB guidelines of
NCVET. The final Next Review date
will be as per the approval
provide by NSQC.
Section 2: Training Related
1.| Trainer’s Qualification and Mention the educational qualifications, experience, certification, etc. as

experience inrelevant sector (in
years) (as per NCVET
guidelines)

per the requirement ofthe qualification.

Master Trainer’s Qualification
and experience in relevant sector
(inyears) (as

per NCVET guidelines)

Mention the educational qualifications, experience, certification, etc. as
per the requirement ofthe qualification.

Arrangement for
Training of Trainer (as
per NCVET guidelines)

Tools and Equipment
Required for Training

[JYes ONo (If “Yes”, details to be provided in Annexure)

Section 3: Assessment Related

Assessor’s Qualification and
experience inrelevant sector (in
years) (as per NCVET guidelines)

Mention the educational qualifications, experience, certification, etc. as
per the requirement ofthe qualification.

In case of Micro Credentials, wherever applicable, assessments

can be conducted by theTrainer him/herself, as directed by

NCVET guidelines.

Proctor’s Qualification and
experience inrelevant sector (in
years) (as per NCVET

Mention the educational qualifications, experience, certification, etc. as
per the requirement ofthe qualification.

guidelines)
3. | Lead Mention the educational qualifications, experience, certification, etc. as
Assessor’s/Proctor’s per the requirement ofthe qualification.

Qualification and
experience in relevant
sector (in years) (as per
NCVET guidelines)
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4.| Arrangement for
Training of
Assessor/Proctors (as per
NCVET guidelines)
5.| Assessment Mode Mention the assessment mode and provide the detailed assessment
strategy in the annexure.
6. | Toolsand Equipment 1 Same as for training O Yes 0 No (details to be provided

Required for
Assessment

in Annexure-if it is different forAssessment) Mention the annexure

number and name.

Provide Annexure/Supporting document’s name.

Section 4: Evidence of Need of the Micro Credential

1. | Government /Industry initiatives/ requirement (Yes/No): If yes, mention the Supporting document name.

2 | Number of Industry validation provided: < Specify both Annexure & Supporting document
details for Industry validation summary & Industryvalidations (as per format)>

3. | Estimated number of people to be trained: <Specify details in annexure>

Section 5: Annexure Check List

Do not delete any line item. Mention "NA" where no Annexure or supporting document is required. The
templates of Annexures/ Supporting documentsthat are not required can be removed, but do not remove those
from the checklist.

Specify Annexure Number and Name.

1. | Annexure: NSQF level Mention the Annexure number and name and provide details in the
justification based on annexure.
NSQF descriptors
(Mandatory)

2. | Annexure: Learning Mention the Annexure number and name and provide details in the
Outcomes and Assessment annexure.
Criteria (Mandatory)

3. | Annexure: Assessment Strategy Mention the Annexure number and name and provide details in the
(Mandatory) annexure.

4. | Annexure: List of tools and equipment | Mention the Annexure number and name and provide details in the
relevant for qualification (Mandatory — | annexure.
Except in case of online
course)

5. | Annexure: Blended Mention the Annexure number and name and provide details in the
Learning (Mandatory in annexure.
case selected mode of
delivery is “Blended
Learning”)

6. | Annexure: Acronym and Glossary Mention the Annexure number and name and provide details in the

(Optional)

annexure.

[PART I1I—SEC.4]
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Provide the justification for specified NSQF

Annexure: Evidence of Level

https://ncvet.gov.in/nsgf-notification.

level

as per the gazette Notification NSQF descriptors:

NSQF Domain Key requirements of the | How the job role/ NSQF Level
job role/ outcome of the outcomes relate to the
gualification NSQF level descriptor
Process
Professional Knowledge
Professional Skill
Core Skill
Responsibility
Annexure: Learning Outcomes and Assessment Criteria
Mention detailed learning outcomes and assessment criteria for the qualification
S. Learning Outcomes Theory Practical Project Viva
No. Marks Marks Marks | Marks
1.
2.
3.

Total Marks

Annexure: Assessment Strategy
Specify the assessment strategy and plan to evaluate the Candidate on the required competencies of the qualification.

Annexure: Tools and Equipment

List of Tools and Equipment

Batch Size:

Mention any tools and equipment that will be used to conduct the classes

S. No.

Tool / Equipment Name

Specification

Quantity for specified Batchsize

Classroom Aids: The aids required to conduct sessions in the classroom are:

1.
2.

Annexure: Industry Validations Summary
Provide the summary information of all the industry validations in table.

S. Organization
No Name

Representative
Name

Designation

Contact
Address

Contact

E-mail

Phone ID

No

LinkedIn
Profile (if
available)



https://ncvet.gov.in/nsqf-notification
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Annexure: Training Details
Training Projections: Data to be provided year-wise for next 3 years

Year Estimated Training # of |Estimated training # of|Estimated training # of People with
Total Candidates | YVomen Disability

Data to be provid |ed a/ear-wise for next 3
years.

Annexure: Blended Learning
Blended Learning Estimated Ratio & Recommended Tools:

Refer NCVET “Guidelines for Blended Learning for Vocational Education, Training & Skilling” available on:
https://ncvet.gov.in/sites/default/files/Guidelines%20for%20Blended%20L earning%20for%20Vocational%20Education,
%20Training%20&%20Skilling.pd f

S. Select the Components of the Qualification | List Recommended Tools — for Offline:
No. all Selected Components Online Ratio

1 | O Theory/ Lectures - Imparting
theoretical and conceptual
knowledge

2 | L Imparting Soft Skills, Life
Skills and Employability Skills
/Mentorship to Learners

3 | [ Showing Practical Demonstrations to thelearners

4 | [ Imparting Practical Hands-on Skills/
Lab Work/ workshop/ shop floor
training

5 | O Tutorials/ Assignments/ Drill/ Practice

6 | [ Proctored Monitoring/ Assessment/
Evaluation/ Examinations

7 | L1 On the Job Training (OJT)/
Project Work Internship

Annexure: Acronym and Glossary
Add the relevant Acronym and Glossary used in the courseAcronym

Acronym Description

AA Assessment Agency

AB Awarding Body

NCrF National Credit Framework

NQR National Qualification Register

NSQF National Skills Qualifications Framework

Glossary
Term Description

Qualification A formal outcome of an assessment and validation process which is obtained when a
competent body determines that an individual has achieved learning outcomes to given
standards

Qualification File A Qualification File is a template designed to capture necessary information of a
Qualification from the
perspective of NSQF compliance. The Qualification File will be normally submitted by the
awardingbody for the qualification.

Sector A grouping of professional activities on the basis of their main economic
function, product, service or technology.
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