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TEAP FAAT (TATAT) 3T sRroft S St &
FRITAROT T TTEAT qTSTRHAT ST STEaATSH 9
hicergae F forg fRemfAder

1. . 42001/01/2023/TAH & Ee—1. 9R=T
1.1. 9V iR srasshar

arst Y iR 7 afaeaefT av a3 oo sffmay agardiy Fufaat (ruaet) somgfas, 72 s afasy
FT STRATRITRAT FT TETHTA FLAT & 3T 3T T FHTH FIAT g (o1 o710 AT, ThATATAL, T Ead,
TS, ferasty, o o= TeEe afgd avft a3l U IF [UrET F T T ArATAT Fwrdae H STwq
It 1 T FHAAIT T 3T AT STl Hl T ek q97 il =T aedT § Ied@= 1T TRE T gl
TSI | SART FRAT T TeTHd grdt e il SreieaaedT it FAadl & HI0 HIA Hl AN ST T8 T 2l
STRITIRIRT Sgd asit & [AHEd g Tel g 3T THOT ST ATehe § YT TAT I L@ & (o0 Hiae aret
o TTTA0T FHTAFRAT ST R I [FALAT FTUS FLA il ST&Xd gl gl

TEUET FATAT I TIT 9T TAAT WA BT FIF FA, Ivg DI T4 T a7 & o et st
2, o o T Fufaat oo Searat, TERATstt oY HaTel T 9ads aRA Rl ST Y AT J
Tt g1 TEE freATtIAt wr o FAMAT B UTH U quTH IcATal, WOHRATS ST FAT i gedd
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ST AT I BT 1 TR T srferRay FufAat sraw RrarefReor T Sfreror AT % ATeAy & A
T T HAAY TEATT Y ATANRAT 6 ST T@d a7 FHE w1 UF 006 &9 F Jiaerdt 7o
T T AT g1 T TR HAAAT I T & AT TAATSTT o6 [T ST ST ATZehi o [0 FIHDT
T Frerel AT TR TG FLAT F1 It At serdt afgd agagE Futaat grr Ry Gy
STTTEAVT TAT HIITA TR TTSIRH I2ART § TTATST BIdT & AT Tl ATIAT § I ST ATohed 0l STedl 6
ATET B 21 TATIT TH RIAATH0T 3T Tfaveror qresrsrm/zeard g i forenfai & srerdy =«
ST T F HEAQ0T ATl & ToTe of STAT ST ST Tl & {70 TSI AT 9 g 31 SId &
T G BT €1 39 HEW § Fwrerer fOreT ST Wieveror ST # SRIvit WA S Aled agsid aateat
FT T 9T T ¥ AgAY0T 21 ST gl THEH AT H FOA FIHHT H Uk (Sraeqiid g e ar
TeRTT| ZEfory g, forerfsia, e Srerfore weormsi, =T 3fiT =TT =7 T g e 3 & Fa H
T hiee hHHaas (TAHISAIUE) & SAqd HSel3oed Algd 396 G AASId TIAAT TSTHAT Hl
HTIAT & ¥ Ivg STATIER TTALAVT 3T HTAAHLOT T F AT Helg FLAT A=< g

TH YL AT G § SRV AT IAT A2 AgEA FAIT 1 GEATRIAT A9TAF g FI1h o
FETA FIHDI & & H ICATRI AT FATAT 6 SATATH ITHAIHT 21 g1 T FHATHAT HITA A@LITHATAT AT (HLTIT
T, ATAST & FATHT AT TATTHTT FA, 3T TEITATE STATRET SIS T AT ST Agarv/sia e
ot 2, arE/ferartet it wiasy % o T F2d gu /isEr el & (o7 F9re aqr # qeTH g
TH THIE = HIAT Rl AT H Torsa &7 Fee T T4 & AT T S 6 o & @1
T o forQ SATET A freAr ua Tiereqor (Fr=2t) S HITA 20T STATEN Hl TETET & AT IAe0! ATe HLel
#T T&T 2

1.2 frerr 3 Sterefienor ¥ Hfawa wam=

LA F HIAA AT AL FT 29T TSI GoId o To1T IJTRT FIT AT AT 37T FHTTHET o6 Rl o6
= AT w7 FAT g o i sEaE § wfaerateradr i 9ETET ST 96 UEE RS @
i Sermefterar Hifa 2015 F1 UF YT 29T T #1 72T JEdl AT ‘BF 37 1897 58 FToaT
FTAFHT TIRT @4 1 TIANAF JTITHFATH 3 GT FAT FIHFI 1 AT FT GAGT F7F AT GHTET BT
STEITT FHT FHTETT FIAT §1° TH A FT IZ9T IART TEATRIAT T T@TAT ML ATSATL-ATETRA TForeqor
T 3T TSR faentad AT ot 2

T foreT AfY (Tasdt) 2020 & AT 7 ey A atéwar i giStiea difaferdr gEfaa e
TU ATHTA (AFS ) AT ATTET A [T F Thihd Hiceh (A&7 Tl TTEF T A TATAT a1 9L A
T T 81 THH Feudrefier ST A=A ITSwH GIAATSH AT ATAAT RAT TT 8 e Areaw | ewae
& o A & =T " o ST ' S TEH RS Jeer a7 M AT g, oY = T
T HATE geTs SATUt $iie Staawa stferm 3 forw a2 g raemd s«

L Hiee HHaH (TTHIUE) H AT, agiawash, quy foer, oiw aft wwe F sffenm % wfeersse=
T YT 6T 7 ¢, Sae stshefoe &1, SATEaraT & T SeA 10T, TIOreqaT, HTH & a1 TIrer 3T
T AT HIZd ATAT & AT ATITH & for FwfSad 1 Wt fova ST Fm

TP Fiee FHaH H Foaarefier T MaeTshaT-SaTd ITeIHhy ST, AATSTHE, ATHAT & e
AT, Riea i Wt st afga wieea uatEa F3, @t 3, geaang o o {Em
FA FT ff ELTT g THH ATIATE (A7 3T qrar frear F di= Svexfors qrar s £ 1€ 8,
faferr waer siw ftas e (Tas-uws) fGEedl &7 srag BT @ 8, e giistied i afdad
Arfaferdt 3T vt §% oAt wfeed (TAHET) F ATeAH § THEHT YT AT ST gl THH =7
TreAT ST Frere T HTOT T F ATET F TALATEHAT AT qT o<y H A1 % forw srafefent & aver a1 g9 oA
TF-FETET0T T FTIAT (SMTATU) &7 T THeH oI TP FiSe IHaT hiee Tl 3T e AATSAHE FT AT
T 2

TH THIT TP Fiee FHa AT yarer i e fBereat & arr saaada sfammy &t Sreares <ar 8
SrEH freamefT 7 A ST | w19 3T Ha" & 9 Fa= FT qhal g, qiodh q@d & qrq-are w o
FT THRAT 2
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1.3 TS =TaaTRE freT sie wfeveror afwg (Tehidisd)

L ATFATAF AT A TIAAT TR (TAHTATET) FT TAT2er & H [orat giererd wed & o0
e v Ade enfud #3d gu @adt TE f19d [FaE TSl (TAUEE) &Y T SATaa T
TTAEAT AR (TAHTATET) & GFeAtard F2d gu 5 fadax 2018 T Afag=eT d=ar uaei-17/113/2017-
TUeHIEse & HTLAH § U ATIF (A HITHE % 1% 9 Afegr=a & = 21

LT ATIATIS [T 3T TIAAT TRUE &l AATST HHTAT, ATHAT TSt (1AL, AT TAAT TRTATSAT 31T
sforeqor T AT WIEAAT I ST ST FTH TOTAT B AT #A % o, e steegEeT § Steatea
AT ATHETE T HA 6 (O[T ATAETAF 90T T Tiereqor & o, [orar § ga o &=y &1
T FIAT AT 21 TAHTS ST it TATIAT & SATaarias fovear s wfeveror (EET) ofiw svarer a1 § SFT-37emT
arnt § 5 s hwass i aRtra o G T )

TAHTATEET & THE F1 AT HaHt (TET), drhae SRy (T0) T Jedr <47, T e i
A, THUEEFUE (TE FI9Oe TRAAT ShHa) & STIHTE Agdrsll HT ATHIET 3T AIarITd Shredl
1 T, et ST AT FAT

1.4 TE FIMA TRIAT HHTH (TTTHFITE)

TTEIT A TRAAT hHES (TATHFIUE) T A5AT3N 6 (10 U Thel Tehldhd hHas & &9 § HIHHSA ol
ATERAT o JTeqH F q9 2013 H ATAT T4T AT| Tg T T T Tehigha (9067 TAT AHAT AT FHah
g ST ARRAT & ATTed TEAHAT T ATH FLA, ST ATehe H TTATHA FT AT Aol GHT T ITe0! AT I
AT AT F2A o oI sruferd srfafh Fiere YTH w3 & o arae dted | 987 a97ar 2|

TAUHFIUT &l AF TAHAsel & A1 Hag AT A7 8 3T I8 T § g 3T o7 arai & aref-ar
TETAd FEA HATAAT, AT AN, IF TF JEALT [T F FfamEE, FeateemeT e T
(tE), wrferer et asridt forar afvoe (wemdefids), Fefvr femerft forer a1 (+fues), e
T wrere T Weret, gfereror wETReeers (ST Afga darew Fwmt, dFer wrere aRwat
(THTHEHY) 3T ARt SART At F gfafafae aret g wrae Teaar aEta (TTraFE) & e
H THH FETEIT gt BHAr Srar 2|

L ATFATET FUET i TiAeqor aug (TAEieisel) g0 UAHAlsel Hl ‘AgdT deholel & IIHIET &
o, i fRemfagen § Raiia aiis & T2ar Tohere AqaTad wed & o e a9 § 9817 a497d
=0 R 5 Ry 2018 £ HfAEAT S TH-17/113/2017-50=wsg F 7 16(T) F et
ST 7% | TR GIT TP e FHaT Fl AqAIRT F i frafaemes sam s (geieh) g
10 3T, 2013 T ZET ATEGAAT ST e 32 faarh 21 3%, 2023 7 S 7w 70 Frasti=er Triea
AT TE.H. 2-3/2022 (FIET) F e 92 faarw 13 fGEaw 2013 & 9@ it Afesg==r v fesnaor
A g fadAT 6 5, 2023 T AT |, 22001/01/2023/TAHIATSET & ATEAH F TIRETT ST Herrrerd
TSI AT TRIAAT SFHaT (TAUHFIUE) Tl ATF=d 3T 14T 2

o TATEFUE TROMH-STETT U0 9% STETRA &, THIOT UAUaFUE Hl Ghadl & (o0 AN 37T
TTThTetl T TEATRIAT U Tgcaqul ATl gl THUaFIUE & HIAET HT TIN FHlh a0 AT & ATHIT
STiar qIHaTel &l Tg=1T 6l ST Thdl § 3T IANT 6 A1 THET 3T TgAfd o IURT ATAHI 6 T
FgaTu fZoTe & AT HFAT 2

AT AUAHATAN 6 qT FEeqa TR FIere AT wHah (TTUERUE) AT
https://ncvet.gov.in/wp-content/uploads/2023/07/National-Skills-Qualification-Framework-

notification-June-2023.pdf T% 3T gl

2. RenfAden ¥ STeT i) FrderT
2.1 3T


https://ncvet.gov.in/wp-content/uploads/2023/07/National-Skills-Qualification-Framework-notification-June-2023.pdf
https://ncvet.gov.in/wp-content/uploads/2023/07/National-Skills-Qualification-Framework-notification-June-2023.pdf
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g forer T (Tadh) i g wRe FHad (TAETSIRUE) 7 aR] R ST A9 e 6w
T foreT & s st % oo 9wt ga w g B o arat F 9 a9 3997 9T e o
FHSTH UH Hgeaqul HIeAH a T | FATh [hell HIAT Tgal Hl hicelssl Hd § a7 I & oy
TAUTHFUE GXE@U, AqHIEA oY SHad & AIeAH § TH Al [GaamT o7 siu=mad &9 § amr
AELTF | THINT TG HUAT 0l ATl (ASTH HIZd) Tl AT & T AT=TER T H AT 6 (o107
T fRemfader s faro o €)

FTETE FAAAT (THUAHT) ST gt Iqwor Aatar (Aruw), g B fAutar (@dum), s ger-afdq
AERaT (ATUa) Ffgd duit Wt ITET F AN qrSawEi Y ARATe F hfeersaed & foru
fEerAaert & YT FT IZ9T I FET QT AT T2 FHI9 AU HT ATAAT 4T, =TS €T AT 37T
FEETES FEAT gl T FUNIT TET 3F a9 § TI-Y90F off 8 e qirequy/miarefiwaor 39 Tl &7
THE HAATT Tgl &, Aiod 3% T 37 IATaT, THRIT 37T HaATsH T I 10T gl

T FEE FAMAT, AR, ASTUH, 3T TR AT Ul AT ITHAT F FF Hraar TrLreqor/ars=rneg
S wfereror ATeRi/aEaTee e It ITesd g1 UHT HAT=aA1 THI-07 ST Al § (ol aia® &% 90
HTIAT Bt 8, S ATohe T 3TN | IIAST v T=ihrdar gt 8, S g o forerf¥ay i T
FHAT [ F2 AT F&T adT gl A I fRenfader agagia Fuaai & saugid Y 9% AT $iY
ATAhIhd ST TTSTHAT I AL o STATILE DA G F G Hag g AT Irg el & o
HTTAT & T AT J90+d Fd 2

T fremfader foverttia v Fyeretaweor T forer it &< fiw arow forem & Frereteor f a7 o= F oo
AT 9T Y& Fd §, FATF TASdT 3T U T Ggrar § GH TH F SATERTH FT HFdT oF ST
qEdl g 3% 37 forear Afga fAfesr fFoat & s % o sifSia sfeed &1 Sor frar ST oasar g1 Gy
FvTfT g AT hieed ATBAT & § THUUSAT (AEHIS THIHE AHSTHE AR Toeel) At §
USiighd T SITUA ST sthefie 9% & hiced (TATE) | Sied 0 ST SHH T Had STTERTH Al
ATegar ferft i wfeen gufea fru smaw afes mifaferdt, REw Fwam i o8 wRed & I &
HTEAT | Fgraudsh o sttaaaadq ArenTs & fowed ot fmeim

THY [ aeaqid w1 Uah T ST SH1AT ST HhT S F9 R 7 G ITh0 [aiar, g Berea
T, o ge-afefa g s swoft e semt afa 3t = & sfafyg agagia dufeEr g
At T T ATAATITH R TN /A0 § FHI0G g R S i =T A% a% 6r
AT ¥, 9T F FAT F AT TAE FEAGA T TAT [A H 8T T F AT HI (9% 6l DI TSI

AT | HETIF g

2.2 wEiEs

T fRemfager =9 fRenfAgernt % 9WT 3 # qRAINT AHET &7 § q0aF T2 92 IA8T gy Farai

(THuEE) Y qo IuEwewr et (@suw), @ Gwea fwtar (@uw), ¢ ger-afda qEtaear
(FrTare) Ffd duofy e 3= 9% Ay g

3. gfewTaTg

3.1 TG da«T

HAUET AT (A1) H TgUgid el (THUAHT), TgUEE STH AT T FIqLT Mol AT
TN STTS €9 F 37T TTT: TH-TAL % TATF & & § 64T SATAT g1 TgEIT AT AT TgUE HA =4t
UH IUH B g ST AT A 39T & SATATITh Ueh STAAT SATe <01 § TATAT FXd gl TgUerT FAAT adh
T 9T IATST a%a Fafaar gt & ST he auf W Feh a0 A a9dr g S e A,
FHET, i e, Futo, afiffesm, e, i amlir s afga =eEt § g g gl
ATHTAT: ITHT T8 FT TF TT FHAT a6 ral g 3 L foa § Al & a1 U a7 TAhl 9 A
CRLEA
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ST & & | g1 &1 & Jarard, 39w &9 F eve it @ier F agag #ufagi & w1 i o
FEMAT gl ‘TIATAA F AAT (ASUAAT) FOAT HT IALAT TH q2F FT THIT gl TH THL, A q&a1 H
TN FIAT TF THT HUAT I & STEahT Teamas U 397 § grav g i o1 s7a9 T &7 y= e w9
H FH UF 9T 39 § AT g1 FIAATHL0/TIAAT T2 F I2eT & T8 TLATIT § Tgargid Fa=at i qof
Suwenr At g@ Rwrea [wian, s geg-afda qEfesar afgg sumft awd = &
FTTE TR OT/STTTETOT Toheel /TATRT AT ST BT

3.1.1 seFfas RfRutor et (Euae) affa go swer Ratar @)

FTE ToT ITRLT AT (E0H) T Sorferat a1 =T arar g et sy frft s e F 9 3o
H fohaT SITaT g1 I & forg degee ARTar AT 3% gRT a9 S ATl IeATR /AT # TIEET
Y AiFea? S ASUH Tof dSd a7 ThHihd Fd gl T & qa" #, el g Iuwaor =aiar & ef
TR — e AT i%ead, TRET & 3fa IT URET F 918 (ITT: UF Giaq 7 & &7 §) e it
ST ATSAT, S | AT (AT |, IT AT 6 GIISAT § SRIRE 6 G goreh F ST g1 ThaT gl SoAacli=h
et faret (Suwue) #ir Ff g7 Suweer [FEtar (SArsuw) FT B 9 v 2|

IETET: U, TIFTET WIET FIATL, AT TerF (e, HlFhia, Seaf arfe)
3.1.2 7= RvEa fAwtar (A<iuw)

e eoTea REtar (AEue) qo Suser Faiarst & J@ W aig & Y96 Fi3d gl 9 IeATET Al 4-g18q
faf@a 2 & "rr-ar fA=r w2 8, e siw RRwir w2q €, =7 27 3arel #1 [fes Farhed
FT GET STAT g1 FFETT A8 g G 9 ffd® anma @@ 547 B @=m &1 o= 1 9969
Tl ICATE H F&A o [0 g [SATSA HHiqret it ar0 o d 2|

TR Fad [offfee, Fiel FeT TARUNLE, WWEH FHided, Eeed HIad, dodieehl
TARIITLEE, AATHAT FIATLLTT AT

3.1.3 gea-afdiaq qAfawar (FTei)

Tea-atda qafeenar (FT) TF S5 grar § ST arar=aa: ot gor 3w Aafar (o) & foro ek
= T [REET ZIAT | T STFRIU HHTAT AT qeqAT T FATH T Fe & AT Tog-araa qarasharall Hr
ST FLATT 8, AT qeg-arad TATaehdl SATTH TAHT i [e6l-Ta o SIS FT T ITHL0T HHTarst st
AT F ITATE T foht ragTsaT a9 § 78T FHdT g (S HHeudTall H7 THI7 ITAsd FLAT A7 Forahi-
T TSI ST faehl HEaRT ITeqed FIATET)| I HaTal 6 (o0 Teg-arad qafashdr Scare l faq
ot T T F@rass wd gl

SIEL: AT, ARTe Feger Fiegea, THe g9, Taes AFHueH, el ShIAlS IS Alal
3.1.4 3f2r= =7 § qfafSq W@ agugta FafAdT & S

ATSHIHIFE, THAT ALTHAT, ATHTAE (TTA), THSE, TAATSAT, F%A, T19T A7)

3.2 =T FU AT STH

ATRTE, FHIUETL, TSR &HAT, FaATd &a87d1, T=1ed, WOHITaE Agad, =i, dteer AR (F@o),
AFTH T, HaTel Y frear § y=ree e & g 9% T Aged & vl AT ITAT F oA
TR §1 T SOt AT IEET H ¥ F2 GfAfsa agag sutaat ff §) 9 srderaedr § yqe
STAT § Flg U TEUTd, AT, FiFeaa< ¥ qiaest, EAe, TRURAST, A va Ssif=atar, @
T USrehiiened, SASHIETEH ST Sl Jeh, AT TR (AT2aT), e, FiT, HHe, FEIST, Frer TaTd
i T T, At Jard, T siw i st ot #)

AT AT IIAT il HehaTcqs AT H AT TTEEIST, THITEH, AT TAed, el i foffies,
TeeaT YT, SUHSsey Td fefies ATt &t arieer o3 ST 9ar 2l

3.3 gy srarfe A
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T THIS, ST THAT § &Y T0 IELMET F ATHE TAHATSEr & 9T qTIaT &\ Fd & o7 &l
AATAT FT ¢ 3 5 wfveqor Aawr=i #1 weartaa/aag 7 ofiT SA=a 1 UraT o7 TIrer0r At Fn
I TFYT F AAAHT F o0 TR Saifad sTedr a1 Fiee & forw Tievey/@m=/fevamit 1 T97r-
T AT FAA T AATT & ST g S ST Wiore] & Rt areaaraTe e TSl (T0) F ATEAH J
AT FHeaTal gl

3.4 T ATIT 3AThere Tt

T THIS, ST THAT § &Y T0 IELET F ATHE TAHTATSEr & 97 qaal &\ & & o7 e
THATAT FLAT g i R 78 e &3 & forw fo foreft wferey/sma/forareft § Gl arerammy sarfEr
e g ToReT STTTaT T AT STear & Sael | sTuTerd e aaTu/TTenT® TRoms I T forg 8, adreqr
T IT AT /ARAT AT FTed il SATHIT &F ST &

4, FIAHOT ST TFALOT ITSTHH/ALATIA T TATHFII H@T ST AT
4.1 TET FIAX TIAT 60 (TTUHFIUSE) F 1Y T T AR “Sgar

LI HIMA TRAAT HET (TAUHFIUE) F A1 G6q T SAqHITST “Agdr IT “Higqa” &7 99 g e
SEAT AT FHIAA SEh 929 H UAHIATSEr F TEF HIAA TIAT Hhodeh (TAUHFUF) H &7 T it
S WISt 3 SrgETY TS SrEar e AR AT 2

4.2 FYLTATHLOT ST TTLAAI TTISTHHT/ARZATIH T AIAT feAaT o HTHEE

4.2.1 TgTERT FafE ¥ g

T ROl & 39T & T FHILTAHRIT AT TIAAT TTSIHHI/STATAl ] ATAAT (AT & o0 T

SYFLOT [REtar (Aguw), g R Futar (@dum), @7 gea-afda qafdnar (@fuvar) afzq agade
Fafaat (THUET) F =7 9T g+ fore e ade @y e

i. T veEe: 9T § aTeY g arel ag s Al F AT died wF § w7 ar= (5) I90
H YA AT AU 37 foger i aut § s av § &7 w9 2 e safh i (@
faferam sieR) &1 a1fts "R gMT AR

i. A qwa: Fur T e fiF (3) aul ®§ o = ¥ FHATA] qied aPa® &7 F 7H 9 w7
2,50,000 Fr=i/RraATRRI/ARATRET F 1w Fwrerer Gfvev Sfi¥ SRl T AT RAT g
12U, /e ¥ %7 F w9 10,000 AT § g ATRY

iii. UAHEEE | fRa § BT @At g ), saedt gE/wtasy ft TSt F o #§, 90 S| e
F/qTAST F R F AT U AT TOHAE &= H 1T FLA arel F3A7 6 o0 Araer-a2-graer
ATETT 2 ITYH ATAEST &l HETTerd T qahail &l

4.2.2 it AT T AT & fog

i.  Tocfiw weEs: e & Ut e F Ay e srfafRay F saeta Tioree T e s
¥ foro fieer &9 3t & o ad § qiis SIE 70 § F9 8,000 FUE €Y gHT AT

i.  qF SqEa: FO A e 9 (3) AUl # e Wd ¥ FHATRG! dfgd FH & w9 10,000
gt /fRrer R E=TRET 1 Frerer wtereror AT Tirevr ST SreRere AT AT AR

iii. TR o R § G fAfre dm §, swedt grafter f Tt F o ¥, qu swe
F/TAST F R F AT T AT TOHHAE S H FTH FLA arel F3A7 5 o0 Araar-aa-qraer
AT I¥ SUYTE ATHES! &l AT FT THT g1 AT [T AT AT ATSTHRA/AZATE I &
& STATRH, SF FT ATST TaT3H AT St § gafaa gt 21Ul

T 3T fAAtaret, qo Rwrea [afaret, 6w qeg-afdq qafasmarst, a1 Rl 9™ S+l 9t

FEIEIT FATATT FIT FLATT ST ATl FIATATHRLOT TAT TTNEXT TTSTHHT/ASATAT T TSI (ST

HIST HHEF o AAId) T F (10 T ITSTHA/AATY 36 T % IeATal, SAN/ATAE § IF [T aATeAT
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AT AT AT & Hatea g ATRY, Y T 1T ATa T¢ I¥ Ieor@d 1T H&aT | TS Fiorg
o w0 21, e S/t /AH=a H TS HaT § See@d T 9t gs all

4.2.3 Tt St wrgEt i s o o

THTE FUAT F T H T(oe gl ATRY ¥ FAAT AT AR] FHAAT F ATE AT § TATAT 6 (o qdt
AALTF ATHATTAT o ATT Teh I HIIAT ATedqcd gAT AU

T FIAT, ST I AFGST Hl T AT 8, o TAH A eel GIRT ATATITH (7 STATS T (HahTar st
T AT AT AT 2013 % sianta Tforee? A 8 =t Agl |T 21 | 2|

4.2.4 siarse fareor-sfenmT wewie SR Ty IR & aufAat 3 RarRden ¥ siata e e
ST % forg o 7 §

FAT AAATSA TAT-STERTH TASH I /TTSTHH, Fle ATETE AT TIEA T&TH FI aTed T T qg F STarrent
Fatat (g J&T & U= &, AT ST o HaiaT] gl SATAT §) S [QLITHGen 6 Sfauid T qgl il STt
2l

4.2.5 ATFGST # G

TTSTHHI/AGATH o HTEAH F HITATRLOT 3T T T I[OMEAT S9TT T@ T AT o6 ATaATAF 19T

Tfeverr ST Frereiisheor Igedt & Wi FuA1r i Iiaagar F eardi s, foretay i Fdas & aur
R & IwF AEst § ¥ et oft Arede A vAHE A g senfad BT ST wedr 2)

4.3 FgUg Hafaat sfT sroft A STHET & FrereAtnor i Tiverer s /At & TTERUh
@Y 3T ATHIGT 6T THAT

T FHIAATHLOT ST ATV TTSTHAL/FAZATH 1 AT faeAaT & [or7 IT<h ATAaS! I T FLA aTed
FEUEE FAWAT Haferiaa § & et ot T & TAuaFgHT e THhaT &l Sqa1 &7 AR HIOA
TRIAT FHaT (TAUHFIUE) o GT SAAAT SRaTall il T FE & (1T qT 3

4.3.1 FTR AT & € & TAH IS T AT (ATHH/IAZL) TTH FIA 6 A& AATIRT (T F L U<
TATUEFIUE G@0 ¥ Forg Y ereftanaor qm Sfveror qrarsw/sraary Seqa HT

FaTe e F =7 § UAHERA F AT ITH g H dg Tl odd AT ST TToreAr
TSI /STRaTal 1 THUHFIUE & a7 §6d Fd S T8 AHIGT Fd o (o0 AT 91 1 S0t g
forerer sterey/Ema/fareareft & stferTe F1 FfSerssterd T ST HoTT 37 S UAEEear SHTor-u=7 S 33T
ST G| T ThhaT | STRrey/ama/faearff stwr aral & ar-a7 99N g0 Aqaiad SHI-97 & 67

TP F(SE AT 6 ATATL AHSTHE Ao AF HSed H FHiseq qd FL q5d ol

TATTT, FHTLTTHTIT 3T TTAATT TTSTRHT/AZATA ol UAH G Sl THIUT 3T S ereorad T Fd o o
FATINT T &7 Ig FEATHT FAT AU T3 TS 20T 6 AT HHhT & ATHA H ATHAT TAEdsar
FIT AIAT AT AT USTHT GIT AT SIATST M & UAEiared! Qo= & siava =g e
FofY 3 SraTeT MRt g 7 Rafa & Tt srafesT s (uet) g R s =iz

TETAT TR HaAT H TATHFIUE HX@ 6 (o0 J1E AES! Y TAUaFIHT T SATHIEH & ST
AEAT THICH/ITET § TAHIE ST &l STAAT SAZATY /TSR TG HLeA il

4.3.2 a8 &1 § Uge & TAHIAISl ST AIATITH TS (AT F qTeqd § TATHRUE 9X@0 %
T Freretahor T TFLvETor qrSRA/AEATd Teqa HAT

TH A § g SUR0r Autaret, qo e Fatarsh, shv gqea-afea qafanarse, a1 sroft 9T
STAT Afgd agUg Faal S| 7T T G & § U RIAR TISTHA/AZaT0 AN HLAT
FTEdT & 3T TFeT T AR & H UAEdisal grer Areaarard T Jis@Er sarte [ (ve) F
ATEAT | TAUHFIUE G4@U 6 (o0 TAEATSl I 0T HILTATHIT TTSIHA/AZATE. TEqd FT Tl gl
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HETed agrgrd FOAl H Ga1d ATIATITH AT HHT & AT § TAUHFIUF & A% AFasi %
ATATY ARAT SFIACH/ITET H UAHTATSET Tl TTAT AgaTU/qTSTHH TEIT FLe gl

TAUHFTHT FTT RIAATRLI ST TIAAT TSR H/AGAT ATHITGT ohT ST o TG TIACA 3T ATHAT HT
=T T PR Gafad Araamam dartest [ f R ST 39 Fwrereiiwor S storeqor
TSI /ST & FIATATT o T UAHATSl & QTGN FT STTATAT A T2 FHTI

4.3.3 TF SEUET HA/IN0 TRAT SH F €T H TIHRUS @ F T Frerefanor qom gfdreror
TTSIHA/AZATE T HLAT

T FATIT o ITH AT 01T & & | HAqT Y16 60 547 37 98 & qreaqran srarteT Fam
& HTEAH | T&qq (U 597 UF ITArSa S2ART At 9ar | AT Agaru UAHTATeer ®l Teqd Hd H7 Al
e 81 =0 "I §, TAEESE U Sgaren A e N T a2 39 A%eT § GTHTOR ST,
e aar =iv ara ara Gl uger § aregaraTe sErtew w29 qgare fr an) w9 & o
TR T Tl gl UAHTATer frarfsai 1 vaefiei<dr & yHoM Aeest siv et & e
AT (T ST TG HIT GIT H<h T HT faheq |l 1| T8 THE & TAUaaqUF @0 3T
FTHTET o [oIT7 T2 TgLP 01 A TTUHFIUE ATAES! 6 ATAE Aedl SFIAH/ITET § TAHESal
T SO SEATU/ATSTHT Tqd F2 Tl gl (https://ncvet.gov.in/qualification-related/)

TH THTL TEIT 1 T Aedl T ATHHIT (e 6 TATd AFMEST 6 LT I qRATdd (AT ST FhaT 2l
SIATTR T TS ST 3T Teqa T T IgaT &7 719 T8 TG0 & avid Rl UF = g seq’
& FT H FLTAT SATAT LT TATST SN & €T F A2qrall 6 TATHFUF G@0 § Hated fSeqd Jraem

AT | § FAT 2|
4.4 a7t R F 9 I gAHE R fit AraT (AR T i giEar

T fRemfAcent & wmr 3 # Ui g9 Iuwewr HHtaret, g9 fwrea Mwiarst, =i geg-ataa
ATARATS, AT SRV AT ITHT AT TGIET HATHAT T HILATRIIT ST TTALAT TTSAHH/AZATA
T TATHFIUT 6 arF Gd e, TN wrifead o, Aot T § TaHEedr & Tqaw
ATHAT FLATH o [T FATINT (1T (TET) & T I ST TAE Sl il AAqT & o7 SIqere F7 adl g

4.4.1 915 A} et A F iR O

AT A 7 =0 Foft 3 SiavTa ATeaaTITe SgeTei a1/ AT S2H HILTATHLOT ST Ffereror
TSI /STEdTel il UAUEEFIUE & 979 §0dd iy UAHEeel g dAqaiad feardr g, &% a1 0
TATIA/Ha g, T ATt & wreay | Tiveqor Feardr §, UAeaeat T ATt et sieheter Teiet
(TT) ZIRT TTLTey/T=/TAATEIAT FT el FLaTar g i Irg Tohell SAqHIRd DI AT Agdl & dad |
THTOIG AT gl TS HT AT AIATIH ST W &ag Trorey/ar=/faeari=i 1 sfad Tgl
FLAT g1 T TTHA H TgIET A1 TAHIATSl & QT % AT AqHITGd Hae ST AR & H
TAHE TSl gTET ATIATITE e USRdl FiT Jar0 o il 3T S0 o el STag =T Y Haree
TR fera e 3 Tafeha e it sraeT=har Agi g

4.4.2 [0 AT FFTRT T & qX 9T

AT Fah &t =7 i & Siaviq ATIaTITa Tggid HOe1/3H0 AT ITH TH ATH ATIaTITE
saTey & & a7 w1 Aoarfed w2ar § & 38% Afdih sq g0 [Ahed oY TAUaFuh g0
AAIT Aearel & qag § el e USidr (T) it qIAEwT F97ar g1 36 T UF 99 GreariT
sraTe e T AT Tierey/am=/fraTtiat i qreAT/eRad A HaT gl gt a8 Saredl &
HTAT F ATH-AT ATHAT THFATRATAT T TINLTT FFATHRATAT T T TG o AT TATH ATheAT &THaT 3T
FFELAAT T ol w=tdha wam

4.4.3 ST e F T 9 G147 (AT 97 IA4T) TTH F 5 (7T e ey
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[9TT HH—=vE 4] T T TSI © T 9

T AT (HaTT o T H JIAqT (AT IT ZMg<T) TTH F 6 (70 Tgargia Fue1 37 o 9T 329
ATATH 2 | HAT TR H T T HL qhdT 5

fRonfadent & sgargta FAAT i sRvfl AT 2| T AU ARarsh H UTAUaFIUE & 19 qed
Fleh Sl AP HIAA TRIAAT AT (TTTHFIHT) G ATHST FEAT T 30 GIT AT R TR
AT TTALAVT ITSTHRAT/AZATAL 5 FISETole o Srarem o 37 g1 JisET @t e 3 &
TG ATEAH ATATAT T

4.5 YA THLOT AT TN ITSTHHT/AZATSA T SATHIE:

T ST AT ITHT A2 Tgeid Futagl Faw w7 ¥ agag Futaat & fow Ryt wauasges
AEAT SFIAE/ITET H 3% HIAAEHI T ATAAT ST/ gard T&d F Tl gl (SFIee
https://ncvet.gov.in/qualification-related/ 9% Iuerssr )

T & AR MHEd TTUHFIUE A6/ HTAEE UH R T TISTHHI/A5aral i dra TIasT 3T

FTSITE AT o 0T GHAA: 39 9L AN Aal g

i ST FT YT FAIR T FTATRLT T TTNEAT TTSRT/AEATE Tgot T I0F T F qregarmd
e T 2l

i, ST FETHTT FATTH ATLTATHRLOT ST TN TTSTHH/AZATY AN ATSH GIT T ATS ST Tl &l

iii.  HEfT FEEd @ wgAfd FIE T T O H GEaT Sid GEArs ar agrgid maeAl i
ST AT 2T | HETAT DHILTA 0T S TIACA ITSTHA/AZATY Bl

T FATAAT o FHIMATHLIT AT TIACAT TTSTHH/ARATY ST TAE A el FIT STHITRT TTSTHH ATHH

TATERUE ATMGES! & ATH UL SAdl Toreed (THFLAR) T2 FqATES FHaT STuaT| aya fawreeg #

AT TH T ATATE [T T FILATRIOT S TTAAT ITSTHA/AZATY T/ FAeATriat &1 79[ 3uerser

FIATS STUIT| TS TGLEIT HAAT IT ST ATLAT I (7900 ITAH ATHITIT HILTATHIIT ST TFAreq07

TSR /STEaTel & Hetad faeqa sfend arRft/AaTasg € a97 Jhar gl T F BT 37

TTTEATT AT AT/AZATIAT o Hael H THIUA 6 32T | Ao [ HeTd har ST aehar gl

4.6 IEUETT HYEAT AT AT ATCIT IAH & HIAATHLT ST TIAAT TISTHHI/TRATH 0T THQ

T FAAAT 3T R0 ATAT ITH it TAUHFLUE 6 AT FET TAT AAQT AT hetl e,
3 forear = B, TR A7 Tomor-ar St Si#r rerer fraAT FTwAT § JRfeus FAFRAT F €T § 3T

FIATS SATOIT| UH FgET HOAT AT 0o TT 39| & "aterq fAferg aremrai/sgare ¢ getaq
affemai/sy forer weum gro el f=5f, R o swmor-ger % oo e =21 o S av 3=
AAATI/AALTT TTSTHH/AEAT A5l IATAT SITTITI

FATTY &rs Fra/forearff Ratha g forar FrEwat & AR 27 TTSTwHi/Zarst 7 Teq39 FT qhal g

S foreareft g =9 9o st wfeed w2 st e g 3, e a1 yqor-97 sare #3 +
o fa=me T ST =1k 2l

4.7 FYAATHTIT TAT TTALTIT ITSTHRAT/AZATIAT T ST 3T THTU
4.7.1 ®fearssre i swmoe

ATERTH T FHiScreolyd Fgaed FAWAT T Ul 9RAT IUAF & DHIAAHLT ST TIreT
TSR /STEaTel & ol TAHTETSEl gTeT SAqAITad THT-05 IT=T | TP hiee Faash (TAEIATUE) F
LT o SATHIT TS AT SITUIT S THI-T H THHT Iooid TohAT SITOT| S/ ferearefi/w e s
AT THUTA T & ATead & Ata¥e o ST arer Srhe i S o hfeed (T § o wieeq
U T Fol|
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4.7 .2 THI-9F & &9

UH FIAATHLT ST TIAAT qTSTwA /AT F oy Frv/frarfi/Fdas #1iHE 1 THOE TgagT
FHOAIT/AN AR IAT I AN UAH ATl FIRT ATHIRT THIT-T5 T 6 FTHTL R T -9
H Hafara srarfEr M (veh) 71 37 forar g (e siv agarg Fue/enft ad 3e gy
TSl & AT | FI<h THOE & 0 @7 Taem SR agrgd wodt e a ey wf ST9=r &7 F;
AT s STHT-T5 AT ST 7 Fha T g P Tt % Aqa agargid Hataai/swoi AT S g
JHTO FT et Y fEegaeigar a9 w@q F o Fow aRRefast § sHor-as F e § uAE e
FT 3t=a gerg fohu ST Y SRt & S FeRd gl

4.7.3 FrreT AT TS

TG FITAIT/FAIVT ARATT ITAT % TATHFIUE 6 1 HGq o7 AqArad Treawai/sgara av
ArTiora T ST arer FfY hrerefisnor Sire STreTurt 9% Sierer WTed T AR ¥ AT of gHf

4.8 T |TAT FLAT:

o ATLAHIIT T ATV TTSRH/EAT T ST THIE TR FHiSe hHaT 6 TEETHl & T
Fwiceres T S, =Hfee a8 digAE g & "ataa S /frarta/aras wF Ggatd J
T/ frerTef T/ T FeaTae T 2T 97T Rt ST

g 2T HETAT RILTATHLIT G 6 GATIHRT Algd TAETATSAr AT T8eh FILT ATTEHa Tohelt TSl o qT qT

ERuS el

TATIT =7 TR ST Ar=AT Foham ST “RfSee safmra Sar dveqor srfarf=as, 2023”7 & Traemei & odiei=

g

A IR [HHTAT, G ST Fatan, siv qeg-afda qafasndr, I vl IR 398 afgd agas

FAT gTET e /forerTtiai/awrdaet TfHent T TTTLTT T2T 3T ATFAT ST ATERTH o ST T T

FHSC ThAdS & YTATHI 6 ATAE UAHEIeel & Hafoiad Aadrard [Aeami/avwnit St & 9

FeeH F sETeAHe, €U, daww v REw wwa F forw Ruifa sew/adisrd F ey & e G

STTHT T

i. aﬁ&wﬁwlwﬁwaﬁwfaﬁw@raﬁ?w-wmﬁm%ﬁmwﬁﬁw%ﬁ?m(@ﬂ

T fRemfacert  STagTl & FTTET ATAATITH SAATIST R TIAEA 3 GATE HATad, Ahad,
et & YT Y FEeH AFSHE 9F AF hieed H FANT HLA & [T HaTerd shed
TSR 3 AT 90T a9 37 e srutera faawor |t Fam

i.  rA/foveATi/ETae FEERT FT RAT FIA ok (NU e uSiHT (Uu)) =9 fRenfAeent ®
T 6 ATATE AAATIH AT Ustel ST Shad el Fared AqTeT (Hard & qre qram
F

iii. ot 3T RiSea (Tasme)
iv. R =T aae@T 9% A% wieeq (THrHT) ehiF|

TfT gra/feTfi/Frae w1 daterd Al & 9T T27 917 F % o oo={T agafd 981 a1 g ar
IH TEITET FOAT/ATN JTT o6 UH FXLTATRLOT ST TIALAT qTSThH 1/ aTsq 6 forT A Fieed 921 f7u
STaAn| gt “fRfSes sxfcmra gor |weqor srfafqam, 20237 %Wﬁwwsrmrr IEGEREEES
FIRETT 2T T 7 T THH FLA KT TELT 8 e aga SAReTT % 37 AT 227 T 9 Fe
& STErT ST ATAT TSI & ST THE Haterd AT ITHRE ATHeAT % o UF S mra 27 &1 T8 F7
FT ATTITFAT T 4T | T@T 74T 2|

T & FIIAT T T TN, A, ST TETAT & ATRE T FdoAl o Hatea A1 Taem=i & aqref
fefSres =t Ter dweaor sfaffem, 20237 F @< 4, 6 v 11 gor swheor fAmiars, go e




[9TT HH—=vE 4] T T TSI © T 11

foreTofT(=) si=/aT WA | =9 gy ¥ qguia YT w5 ok qr-a7 39 fRerfaden F stavta steataa oy
TATSIAT & {70 ST ATEAT F3A o §a9 § 70 S aTer T FEwRaATdi 9 9 § ] 70 S At v

4.9 =T AT TAE AT fRamfAdar:

FAT “SrariSe st 1 ATaar 29 307 39 AfRaas % foro fRenfAder siw sraes wSifaat &1 /reaar
3 3T 3= At % forw fTemfAer (https://ncvet.gov.in/guidelines/) # Sfeafaa smaeme “agargia
FAAT (THUAHT) T SO AT I2F o TIAAV T ALATSA o hieersore & fou fRemaer &
Steafead g™t & FETe Herterd 7T STus|

FUOT ARAT ITHl AT Fgagd At & g e fifa (uEEd), agE wRe hmew
(TAETAIUE) 3T HIAATHLOT G 6 G Harg Thrwo GEtEa w3 & @0 =9 92 A7 ua"Eeed ©

rferfra st fRemfager mp g
i, AEI-RERfeT s wiE-Tee e fEwfenT & forw franfader
ii.  =ETEETE fovaT, wioveror ST wreretwr gq Mt srfenw & forg faemfAder
iii. T SATAATHE AIAHT (THATH) 37T AT he (aed (THHT) & AT, squiee o SuanT &

form feemfaraer

T, foeft oft At &7 sy Ut St g FAifead e ST STAAT TS/ arat

Tled Fad SATIATA 64T, TIAAT ST FITATHLIT TATAAL o Hagl § g

5. Rt 3 Fore gt s amsT

Fra/fremeft G RINI Syewr  fRufaret | g
a‘%ﬁwm
TR ¥ Aqe H, TEwT | AU EAT H | AT HIRTE G AT | 39 H LS H FHT

g fEedfifera i s=nT

foreareff gmT g wREe
hHAE 6 AT hiead
T AT

FHSTH F TAFLAH &
T RSy 3w srefas
aF A FiSea (TeTE) H
HIET

weeq RS #war &7
RIEEIPEC CE I D
fu-e=t F @ AgaT
Arfaferdt

TEA AT g 'Y
UT dga¥ TSR &HaT
T TS AT

ECIL S T iy
GRIGSEE R
FEA &
IUAT

(RIS E1Rs
gforeror i ww
AR F AT
TATET ST FAA
T

PEIE G )

JEAT IcATEHRAT

FTHFRT T HETT
T FA AT
Tt T H
T

RfoeFr six

Jga¥  feaedIar s
ISIEAR T

ATehHd HAE AT T
HTASST o WTETH F Igav
TUTET 3 T

UAHEANSET F AN F

AT T FTHTT THTOT-T

AT w1 AL BT
FHAE  (TAHTSUE),
I FOT JRFAT
AR (TTOHFTE) ST

T FFETT AT
(THHTST) F AqTT GLET

TR RS & forg arer

FRaral A FAUET 3T

AN IcaTEsdhar § ghg
e 2ot #1 quw et

fawm grar g

FAA FEGA & TH A HT
GER]

Sg UEEl F TEE ST
FALTEIT THTUTAT T HTEAT

gforeror e swToET F At
wigew F AL AT
TEel StE g forer |ifa
2020 3T T Fiee waa+
F T FLG|

FAA FHATRAT FT 938
ECIERT
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AHSTUF oF A | AT WHard F AT

W%wgﬁ?m%ﬁ%ﬂwﬁﬁ
vt Fre ¥ arr fg | F A ST
frm T W g | P T e et ¥ Fwor

AT THTI HATa o=t THIoET v
gforeror fiT gwTOH Y FH
AT Ifgw S=ar F o
ERREIR] FAAT/TA
Breft Rt grer i g fwtarer A
FEA() T F SN H g a3
/Rt aefE EIEKLI GO 1
9% A wieeH & Sfavd /3T

EEEE? FLATT T
gra/atae/ vEr By o=
F[AEAT &7 ZEAT a9 ATt
g

FIAA  FT dgaT  qeA/
SThet, ST AT T o

TS 24T 2

AATF 1
et I st e & iR gl s/t areh st grT e it T2 garst
% IS & o Jraen=

1. FEUEE HARI/ATTT ATLAT IR (FTIAT ITH AT [l & atated), g a=m &
oo smE e sgard iR it 8 Sl ST 9T FAieaaT w7 T ¢ /AT Sregid T=99 I ewarst &
AT FITA AgaTal I ARET HA ST FIATAT FLA Dl o1 AT 8, AATST (FR1T F & H 7IAT
TTH F T AFIARAT & (64T TAUHFIUE ST ST VLT STarell & SIqHIGH % (o0 UAHTATeer  §9
T 2
2. ST & AET, TgUET HAAAT/R0 ATATT ISTAT (HATIAT TTH AATST gl & TIAh)
i 2T o i a9 F ATET Agarsl I TAUHEIUE SX@0 & oU [FE AT S 99T § T
TAUEFIUE & HAE AMee! a7 Fwfofag oafafew odf &7 @1 F7F % qareid aqaEd & o
TAUHFIUT & THET Teqd AT ST qha &
F) AGAT [hell FTgTSIT FHOAT/SRAVT ATLATT I2AH FIT TEIT il ST AR ST s FLHLT T it
& T 154 2l Tl &,
) AZAT JUNT Al TELAT 6 =T Ig I[UTaT F TSI ¥ [Augaeq & 91 7= Th 7 o
3 Al it ST AR,
) STRAT FTSNT H IF HAT ATel FILTAT, TZAT LS HATAATSH AT IATHAT/FALSITE AT F T
RN GIT STUTerd ST & HIerell | Haferd gt AT u;
) UAHEASAT UHY Tgarat i Afwersd R o 26 " | ATHTOE awar, fEraaiar i am
FTer TRHT Tger & FTIAT ITH STETIS T (Hatd &l UHT Sgarsll Hl AN Fad & (o7 ITTEHT FT qeheit
&
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T) T AV § AHIRT AdTU UAEATSET § TEIT AgaT Thoree (THFIAY) &1 {GF T a9 STusit &fiw

AT % RemTHaen  STTHT AT o [orT Tt AT STATIET HaRTAT 6 I I9Teel g,

) UHT T2qrell i TLAT UHUHFIUE F HIAF AITGS! & AT (T ST STl T FTee Faferd

STt AT =T AT UAHTA TS AT g7 WTieha T v zaRte g T S,

T) TAHIEIEEr % THIE q9ee] i fRenfagen & Aqam uAea<er srareT e v agag

FHOAT ZTT TALATRT o S<h THTO 7 [ashed TaT H(T;

3. T wreraraTe sratte A & sfafieh sl 9t S=ret g eqa it T STearst & STqwiad
% T s I FAe “aggid wutAT (THUAHE) o et qrder seEt i s
AEATSA o hieereoierd & forg fRemfAaer & 9T 4.2 # Meifia AMEet i 0 F21 aTet Thredl 7%
AT BT qaeTe Vet aoft Threat sroferd Sy e 2 § Y& O (Fad 9N &, & 3T T H
T T o o %W |7 21 3 22 H Suferd a7 &f St 8)|

IS 2
e I
FEUET FAFAT (THTAHT) 3 SR AT ITHT & AIATHLT S T IrSTHAT AT Agarali &
hieeTsre % forg A=t
£ AGES FUIT (AT TS
F Ie@ HL AYAT
T AL
1. Syofy:

) HTHAE AATISIT (T (W) T FTeraT srrar

g) AL AT T (W) AT STTar

) TGS HOAAT/ACT ATAT IAF (ATAATITH AT Hawrai
& fatih)

AT SATAHTT

FIAT T ATH

A FIAT T AT (TS AT 8T)

et T T o St Y e 37 T (At A E)

A FHAAT ! TATAT (T ST 6T A ST #21 (F(2 AR 3

TR I4T ST T AT

O Noa kDb

FAAT T ATETZE AT

THE A TEdieEr (HEs/frar T S wor THE) w7 AT i
TEATH

TESET T AT BI/RI Aa7 3 SHeT sy

RIKINE)

et T T fet

10.

AT ot % fore:

FIAT TSI o SATHTT T &7 THTI-T57

11.

facsft @it & forg feferfea & & 2 (ST AR )
F) G § GgE® FAEAT & &0 - FOAT R FOAgE
TIRTELeT FT THTT-95
) HIH STHRAT b [0 — AT SATT/FLL
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12. FHOAT § FHATRAT H GE&AT
F) qTHF T I
g) Aa ¥
(T FTAT ot ST Tehegl Ser STEOT & TETF SAUTET ATHEST aAT 69T 7
g1 Al Jg TqHTHT TeqT # 3T S1 "ehar 8, 33180 & forw 30,000 &
aTfer FHAT)
13. FOAT F IATEH ST AATSH F TAIHT THIT FT ATATA/HAhATHE
THIT
F) ATHF TTH
g) qaRdH
(Ffe ToreT A 32 F a8 AHEST TEQA FIAT AHT T B AT =7 T F
ST FAFHTT % TAET T ATgh oF =l THd T2 Fd gU THATITHE
&7 F fo3r ST 96t 21)
AR | S=E 4
14.
e 1 Tored (e 03 awt #)
a1 Ty 2 GAK] FA
15. THATAT & a9
F) ATHF T I
g) Aa ¥
WIT | TTST&Tor SIsTa: Srerefieh<ur SiiX Trer arsrshd Sii} srgard
16. fowfaa fFo o @ oY SUee" FaTT ST T AISIAAI/HIA
STreATi/srgaret i Hear (FOAT qarg 50 AT 100 FXTFIO T
TTTEAOT ITSIoRHAT ST SALATSAT hl AT HAH 2
&) AAATSA
) AT
T) fEE TEa '
17. FAT Fefered it §ear T9Mt (97ed #)
) FIAT F FEA F T Fg
) FIAT F ATTAHa TTrequr qréeet
) STTETOT UTEAH GINT HATIOd Halag T g
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NATIONAL COUNCIL FOR VOCATIONAL EDUCATION AND TRAINING
NOTIFICATION
New Delhi, the 15th November, 2023

NCVET Guidelines on Creditisation of Skilling & Training Courses & Qualifications of Multinational
Companies (MNCs) and Leading Indian Enterprises

F. No. 42001/01/2023/NCVET— 1. INTRODUCTION
1.1 BACKGROUND AND NEED

To remain competitive in today’s environment, most of the Multinational companies (MNCs) deploy and work on the
cutting-edge, emerging and future technologies requiring a high quality skilled and trained workforce at all levels,
including operators, technicians, executives, engineers, specialists, and other professionals. These companies
contribute significantly to country’s economyby catering to both local and global requirements. The quest for skills
has further been fuelled by the challenges posed by a fast and dynamic globalising world economy. With the
technology evolving at an accelerated pace, the skill development requirements also change rapidly and frequently,
thereby creating a need for constantly upgrading the training programs and skill sets oflearners to remain relevant and
up-to-date in the job market.

The MNCs are known to hire the best talent globally, skill and train them, which allows these companies to provide
the best technical knowledge and innovative thinking to its products, processes and services. This also enables the
learners the base knowledge of similar products, processes and services available with the other companies. Most of
these companies are able to create, through their skilling and training programs, a globally competitive pool of
manpower knowledgeable about the global best practices and technologies. These MNCs skill and train manpower for
their own internal deployment as well as for their customers. The training and skillingcourses designed by the MNCs,
including the leading Indian enterprises, are well recognised in theindustry, truly reflecting the requirements of the
global job market. Therefore, such skilling and training courses/ qualifications add significant value to the students
and learners thereby making them employable and job ready for the Indian as well as the global market.

It is in this context that the role of MNCs including leading Indian enterprises in skill education andtraining initiatives
assumes special significance. This will enable development of a world-class pool of skilled manpower in India.
Therefore, it is important to associate them with the formal training and skilling ecosystem, by recognising the
training courses conducted by them including Creditisation under the National Credit Framework (NCrF), in the
interest of the students, learners,the educational institutions, industry and the National skilling ecosystem at large.

Thus, the participation of the MNCs, including the leading Indian Enterprises in the skilling ecosystem is imperative
as they are the final consumers of the products and services in the form of skilled manpower. These companies are
well placed to gauge the skill requirements, foresee the future trends, and adopt the technological advancements and
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develop the qualifications/ job roles accordingly, skill the students/ learners for the current requirements, while also
make them future ready. Hence, these companies need to encourage and lead the VVocational Education and Training
(VET) and skilling efforts to realise the Hon’ble PM’s vision of making India ‘The Skill Capital ofthe World’.

1.2. POLICY INITIATIVES IN EDUCATION AND SKILLING

The Skill India Mission of the Government aims at closing the gap between skills required by theindustries and the
skills the workforce possess for employment generation thereby increasing the competitiveness of Indian businesses.
One of the main objectives of the National Policy for Skill Development & Entrepreneurship 2015 is ‘to address
human resource needs by aligning supplyof skilled workers with sectoral requirements of industry and the country’s
strategic priorities including flagship programmes like ‘Make in India’. The Policy also aims to increase industry
participation and development of market-led training standards and curriculum.

The National Education Policy (NEP) 2020 lays emphasis on making the education more holisticand effective by
integration of general (academic) and vocational education, while ensuring the vertical and horizontal mobility of
students and learners. It provides for imaginative and flexible curricular structures that will enable creative
combinations of disciplines for study, and would offermultiple entry and exit options, thus, removing rigid boundaries
and creating new possibilities forife-long learning. This would also provide opportunities for multidisciplinary
learning and work options in academia, government, and industry.

The National Credit Framework (NCrF) provides for broad-based, multi-disciplinary, holistic education, and
Creditisation of all types of learning, enabling integration of credits from academic domain, vocational domain and
experiential learning, including internship, apprenticeship, on the job training & work experience.

The NCrF also provides for imaginative and need-based curricular structures, assignment, accumulation, storage,
transfer and redemption of credits, subject to assessment, including Creditsfor online, digital and blended learning. It
establishes academic equivalence between vocational and general education, provides Multiple Entry and Multiple
Exit (ME-ME) options, ensuring horizontal and vertical mobility and its operationalization through the Academic
Bank of Credits (ABC). It also has provision for Recognition of Prior Learning (RPL), with or without upskilling and
NCrF credit levels and credit assignment for the same for mainstreaming the learners who are out of formal education
and skilling ecosystem.

Thus, NCrF encourages lifelong learning with multiple entry and exit options whereby a learner notonly easily switch
between work and learning, but also work while learning.

1.3. NATIONAL COUNCIL FOR VOCATIONAL EDUCATION AND TRAINING (NCVET)

The National Council for Vocational Education and Training (NCVET) has been notified as an overarching umbrella
regulator establishing regulations and standards to ensure quality in the TVET space, on 5th December 2018, vide
Notification no. No. SD-17/113/2017-E&PW, subsuming the erstwhile National Skill Development Agency (NSDA)
and the National Council for Vocational Training (NCVT).

The National Council for Vocational Education and Training has been entrusted with the development, qualitative
improvement and regulation of vocational education and training, for granting recognition to and monitoring the
functioning of awarding bodies, assessment agencies, skill information providers and training bodies, and to perform
other incidental functions as specified in the notification. The establishment of NCVET has also consolidated the
fragmented regulatory framework in the Vocational Education and Training (VET) and skill ecosystem.

The major functions of NCVET are recognition regulation and monitoring of Awarding Bodies (ABs), Assessment
Agencies (AAs), approval of qualifications as per the NSQF (National Skills Qualification Framework) and
monitoring, evaluation and supervision of recognized entities.

14. NATIONAL SKILLS QUALIFICATION FRAMEWORK (NSQF)

The National Skills Qualification Framework (NSQF) was introduced in 2013 through a Cabinet notification, as a
single unified framework for all qualifications. It is nationally integrated educationand competency based framework
that enables persons to acquire desired competency levels, transitto the job market and, at an opportune time, return for
acquiring additional skills as required to further upgrade their competencies.

The NSQF is now anchored in NCVET is operationalised and its implementation is ensured through, inter-alia, the
National Skills Qualification Committee (NSQC), which has been re- constituted, with representation from Central
Ministries concerned, NITI Aayog, regulators of higher and technical education University Grants Commission
(UGC), All India Council for Technical Education (AICTE), Central Board of School Education (CBSE), select State
Skill Development Missions, Awarding Bodies including Directorate General of Training (DGT), SectorSkill Councils
(SSCs) and select industry bodies.

The National Council for Vocational Education and Training (NCVET) by virtue of the provisionsof para 16(f) of the
Notification no. No. SD-17/113/2017-E&PW, dated 5th December 2018 enabling NCVET to frame the guidelines
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‘for the approval of qualification packages, and approve qualification packages in the manner set out in such
guidelines’ and subsequent approval of National Credit Framework by the Government and notification of the same
by University Grants Commission (UGC) dated 10" April 2023 and public notice issued vide No.F. No 2-3/2022
(QIP) dated April 21, 2023, the rationalized and revised National Skills Qualification Framework (NSQF) has been
notified vide No: 22001/01/2023/NCVET, dated 6" June 2023, in supersession of the earlier notification dated 13™
December 2013.

Since, the NSQF is based on an outcome-based approach, participation of the industry and employers is a critical
prerequisite for the success of NSQF. NSQF norms enables identification ofjob roles as per the job market and the
designing qualifications as per the industry standards in consultation and concurrence of industry. Industry is also
expected to extend its hand further to playactive role in training and assessment activities as well.

The detailed National Skills Qualification Framework (NSQF) Notification along with the Level Descriptors is
available at https://ncvet.gov.in/wp-content/uploads/2023/07/National-Skills-Qualification- Framework-notification-

June-2023.pdf
2. OBJECTIVES AND SCOPE OF GUIDELINES

2.1. OBJECTIVES

With the implementation of National Education Policy (NEP) and National Credit Framework (NCrF), the pathways
to multiple horizons of both vocational and general education have opened. The credits have become an important
instrument in achieving the same amongst many other benefits. However, to be able to creditise a skill qualification
its recognition and formalization through NSQF alignment, approval and assessment is required. Therefore, to
facilitate recognitionand formalization of MNC qualifications (including OEMs), these guidelines have been issued.

The Draft Guidelines for Creditisation of Training courses and Qualifications of Multinational Companies (MNCs)
and Leading Indian Enterprises, including, Original Equipment Manufacturer (OEM), Original Design Manufacturer
(ODM), and Value-Added Reseller (VAR), aim to recognise, formalize and creditise the skill training being carried
out by them. Also, these companies are the torch bearers in the future of work and do not have training/skilling as their
corebusiness of their operations, instead they have skilling on their products, processes and services.

Many of the skill trainings/courses and training material/ resources of these MNCs, and Leading Indian Enterprises,
including, OEMs, ODMs, and VARSs are also available free of cost. Such companies issue certifications which have a
global recognition, reputation and acceptability in the job market and industry, which would provide for multifold
enhancement of employability of students and learners. Therefore, these Guidelines pave way for the training courses
of the MNCs which are internationally recognized and standardized, to get associated with the formal skill ecosystem
of India, thereby recognizing them for the creditisation.

These Guidelines will enable multiple pathways for learners to move from skilling to education andvice-versa as the
NEP & NCrF enable recognition of all types of learning and utilization of earned credits for getting into multiple
streams including higher education. The credits earned by a candidate shall be uniquely registered against the
APAAR (Automated Permanent Academic Account Registry) id and stored in Academic Bank of Credits (ABC). This
shall enable not just therecognition of learning and storage as credits but also options of multidisciplinary & lifelong
learning through mobility, redemption, and utilization of such credits.

This shall also enable the creation of a pool of world class workforce which is skilled and certified on globally
recognised skill trainings/courses by the globally reputed MNCs including, OEMs, ODMs, and VARs, and Leading
Indian Enterprises. In a world of Gig economy and future of work,such pool of workforce with readily available future
skill sets shall surely help in making India theSkill Capital of the World.

2.2. SCOPE

These guidelines shall generally apply to globally reputed Multinational Companies (MNCs) and the Leading Indian
Enterprises, including, Original Equipment Manufacturer (OEM), Original Design Manufacturer (ODM) & Value
Added Reseller (VAR) as defined in Section 3 of these guidelines.

3. DEFINITIONS
3.1. MULTI NATIONAL COMPANY

The terms Multinational company (MNC), multinational enterprise and transnational corporation are widely
and often interchangeably used in International Business (IB). Multinational Corporations or Multinational
Companies are enterprises that operate in one or more countries otherthan their native country. MNCs are
globally reputed successful firms that have grown over many years into large corporations that are
international in their vision, strategies, and operations including development, manufacturing, deployment,
hiring, and marketing, etc. They usually havea large employee base of their own as well as a large user base
with footprints across the globe.
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Recent technological innovations, particularly the advent of the internet has further supported the growth of
multinational companies. The emergence of ‘International New Venture’ (INV) firms is testament to this
phenomenon. Therefore, in simple words a multinational company is a company which is headquartered in
one country with business and operations in at least one foreign country.For the purpose of skilling/ training
initiative, the definition would also cover the skilling/ training arm/ division of the MNCs, and Leading
Indian Enterprises, including, OEMs, ODMs, and VARS.

3.1.1. ORIGINAL EQUIPMENT MANUFACTURER (OEM) INCLUDING ELECTRONIC
MANUFACTURINGSERVICES (EMS)

An Original Equipment Manufacturer (OEM) makes systems or components that are used in another
company’s end product. Computer manufacturers, for example, commonly bundle or integrate OEM parts,
such as processors and software, into the products/solutions they sell. In today's context, an OEM can also
mean any original creator of technology - hardware or software, provided on-premises or off-premises (often
as a service model), either bundled or asstand-alone, or a combination thereof. The Electronic Manufacturing
Services (EMS) are alsotaken as part of the Original Equipment Manufacturer (OEM).

Examples: Apple, Toyota Motor Corporation, Samsung Electronics, Foxconn, Intel, etc.
3.1.2. ORIGINAL DESIGN MANUFACTURER (ODM)

The Original Design Manufacturers (ODMs) operate differently from OEMSs. They ideate, design and
manufacture, including development of products in-house which are subsequently purchased by diverse
clientele. Businesses tend to leverage ODMs to translate an idea into a marketable product without much of
R&D costs.

Examples: Flex Ltd, Quanta Computer Inc, Pegatron Corporation, Wistron Corporation, Celestica Inc,
Sanmina Corporation, etc.

3.1.3. VALUE-ADDED RESELLER (VAR)

A value-added reseller (VAR) is an organization that is usually part of a sales channel for an original
equipment manufacturer (OEM). OEMs make their goods and services available to VARs at a discount, and
the VAR helps to facilitate product sales on behalf of the OEMs by adding pre sales value to the end user
(such as facilitating proof of concepts and providing pre sales engineering and sales support). For these
services, the VAR adds a mark-up to the final sale price of the product.

Examples: Velosio, Sirius Computer Solutions, ProServe Solutions, Aktion Associates, Tata Technologies,
etc

3.1.4. EXAMPLES OF MAJOR GLOBALLY REPUTED MNCS
Companies like Microsoft, Saudi Aramco, Alphabet (Google), Amazon, NVIDIA, Nestlé, Roche, etc.
3.2. OTHER LEADING INDIAN ENTERPRISES

There are other classifications of the leading Indian Enterprises of national importance based on their size, turnover,
employment potential, export potential, operations, strategic importance, manufacturing, contract manufacturers
(CMs), aftermarkets, operating in services and education, etc. Many of these leading Indian Enterprises are reputed
MNCs as well. The major Enterprises in the Indian Economy include Iron & Steel, Textiles, Pharmaceuticals,
Software and Services, Telecommunications, FMCG, Construction & Engineering, Chemicals and petrochemicals,
Automobiles and Auto Components, Information Technology (IT), Jute, Sugar, Cement, Paper, Food and Beverages,
Financial Services, Banking & Insurance, etc.

The indicative list of Leading India Enterprises may include Reliance Industries, Infosys, Bharti Airtel, Tata Steel
Ltd, Mahendra Group, JSW Steel Ltd, etc

3.3. RECOGNIZED AWARDING BODY

An entity which enters into an agreement for the grant of recognition with NCVET as per the provisions contained
therein, and which is permitted to award certification to the trainee/ student/ learners for an approved qualification or
a skill by accrediting/ affiliating training bodies and for regulating their conduct, and by ensuring quality training, and
gets the trainees assessed through a recognised Assessment Agency (AA).

3.4. RECOGNIZED ASSESSMENT AGENCY

An entity which enters into an agreement for the grant of recognition with NCVET as per the provisions contained
therein, and which is permitted to test or conduct examinations/ assessments to assess whether a trainee/ student/
learner has attained the required competencies/learning outcomes with respect to an approved skill or qualification by
a recognized awarding body.
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4.

NSQF ALIGNMENT & APPROVAL OF SKILLING AND TRAINING COURSES/ QUALIFICATIONS

4.1. NATIONAL SKILLS QUALIFICATION FRAMEWORK (NSQF) ALIGNED AND APPROVED
“QUALIFICATION”.

A National Skills Qualification Framework (NSQF) aligned and approved “qualification” or “skill” means a
qualification or skill in respect of which NCVET has approved a qualification package asper the provisions and
processes contained in the National Skills Qualification Framework (NSQF).

4.2. CRITERIA FOR GETTING THEIR SKILLING AND TRAINING COURSES/
QUALIFICATIONS RECOGNISED

4.2.1. FOR MNCS

The following criteria shall be applicable to qualify as a Multinational Companies (MNCs), including, Original
Equipment Manufacturer (OEM), Original Design Manufacturer (ODM), and Value-Added Reseller (VAR) for
getting their skilling and training courses/ qualificationsrecognised for the purpose of these guidelines:

(i). Financial Criteria: The MNCs with headquarter outside India must have operations in at least five (5)
countries including India with a minimum annual turnover of US$2 Billion (two billion dollar) in each
of the last three years.

(ii). Prior Experience: The company must have conducted skill training and assessments for at least 2,50,000
students/ learners/ employees globally including their own employees in the last three (3) years, out of
which at least 10,000 should be in India.

(iii). The NCVET may modify the above said criteria, in the public interest, for companies working in niche
areas, emerging/ futuristic technology areas, new age/ future skills areas or strategic areas, on a case-to-
case basis.

4.2.2. FOR THE LEADING INDIAN ENTERPRISES

(). Financial Criteria: For an Indian company, registered under the Companies Act with Registrar of
Companies in India, the annual turnover should be atleast Rs. 8,000 crore in each of the last three
years.

(if). Prior Experience: The company must have conducted skill training or training and assessments for at
least 10,000 students/ learners/ employees including their own employees in last three (3) years.

(iii). NCVET may modify the above said criteria, in the public interest, for companies working in niche areas,
emerging/ futuristic technology areas, new age/ future skills areas or strategic areas, on a case-to-case
basis. The courses/ qualifications offered should be relevant to their own products, services or
technologies in high demand.

To enable creditisation (under (NCrF)) of skilling and training courses/ qualifications offered by the MNCs including,
OEMs, ODMs, and VARSs, or the Leading Indian Enterprises should be relevant to their own products, services or
technologies, which are in high demand in the industry/ market, and have created substantial number of jobs globally,

leading to substantial enhancement in the employability of the students/ learners/ employees.

4.2.3. LEGAL STATUS OF THE COMPANY AND OTHER CONDITIONS:

The entity should be registered as company and should have a valid legal existence with all required
permissions to operate in India as per the applicable laws.

The MNCs including, OEMs, ODMs, and VARSs, or the Leading Indian Enterprises, which satisfies the above
mentioned criteria may not be a section 8 company registered under the Indian Companies Act 2013 in India
unlike the other NCVET recognised Awarding Bodies.

4.2.4. ONLINE TEACHING-LEARNING PLATFORMS AND EDUTECH/ EDTECH COMPANIES
ARE NOT ELIGIBLE TO BE CONSIDERED UNDER THESE GUIDELINES

Pure educational technology companies (abbreviated as EduTech, or EdTech companies) only offering online
teaching-learning platforms/ courses, a webspace or portal, are not covered under these guidelines.

4.2.5. MODIFICATION OF THE CRITERIA

Any of the above listed criteria may be further modified by NCVET in the overall interest of the students,
learners and workforce, subject to maintaining the quality of skilling and training through the courses/
qualifications and the commitment of the company towards VET & skilling objectives of India.
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4.3.

4.4,

PROCESS OF NSQF ALIGNMENT & APPROVAL OF SKILLING AND TRAINING COURSES/
QUALIFICATIONSOF MNCS AND LEADING INDIAN ENTERPRISES

The MNCs including, OEMs, ODMs, and VARSs, or a Leading Indian Enterprises fulfilling the above mentioned
criteria for getting their skilling and training courses/ qualifications recognised, are eligible to align their
qualifications with National Skills Qualification Framework (NSQF) byfollowing the NSQC approval process in
any of the following manner:

4.3.1. SUBMIT THE SKILLING AND TRAINING COURSES/ QUALIFICATIONS FOR NSQF
ALIGNMENT AS AN AB AFTER GETTING THE NCVET RECOGNITION AS AN
AWARDING BODY (STANDARD/ DUAL)

NCVET recognition as an AB also makes an entity eligible for getting its skilling and training courses/
qualifications NSQF aligned and approved on its own which shall enable creditisation of the learning of the
trainee/ student/ learners and issuance of NCVET certificate to them. This process also enables a trainee/
student/ learners to accumulate credits to ABC as per NCrF along with a government approved certificate
amongst other benefits.

However, for grant of NCVET certification and creditisation for the skilling and training courses/ qualifications,
an AB must ensure that the assessment is done either by a NCVET recognised Assessment Agency in case of
standard category AB or by the Awarding body (AB)itself, if it is a dual category AB as prescribed under the
NCVET guidelines.

The MNC concerned will be required to submit its qualifications/courses to NCVET in the qualification
templates/format as per the standard norms for NSQF alignment and approval bythe NSQC.

4.3.2. SUBMIT THE SKILLING AND TRAINING COURSES/ QUALIFICATIONS FOR NSQF
ALIGNMENT THROUGH AN ALREADY NCVET RECOGNISED AB IN THE SECTOR
CONCERNED:

In this case, the MNCs, including, OEMs, ODMs, and VARSs or the Leading Indian Enterprises,may submit their
skilling and training courses/ qualifications to NCVET for NSQF alignment through an existing NCVET
recognised Awarding Body (AB) in the sector and geography in which the company wants to implement such
skilling and training courses/ qualifications. The MNC concerned will be required to submit its
qualifications/courses to NCVET through the AB in the qualification templates/format as per the standard
NSQF norms through the concerned recognised AB.

Once the skilling and training course/ qualification is approved by NSQC, the responsibility ofcoordinating the
training and the assessment shall be that of the concerned recognised AB which shall ensure adherence to the
NCVET guidelines during implementation of these skillingand training courses/ qualification.

4.3.3. SUBMIT THE SKILLING AND TRAINING COURSES/ QUALIFICATIONS FOR NSQF
ALIGNMENT AS AN MNC / LEADING INDIAN ENTERPRISE:

The MNCs, including, OEMs, ODMs, and VARs or the Leading Indian Enterprise also have the option of
submitting its qualifications to NCVET in capacity of a reputed industry withouteither getting recognised as an
AB or submitting through an already recognised AB. In this case, NCVET shall be the custodian of such
qualifications and may authorise an already recognised AB in the sector with proven capacity, credibility and
credentials to implement thesequalifications. NCVET shall also provide option of joint certification to learners
by AB and MNC as per NCVET certification norms & guidelines. For this type of NSQF alignment &
approval, an MNC may submit its qualifications/courses to NCVET in the qualificationtemplates/format as per
standard NSQF norms. (https://ncvet.gov.in/qualification-related/)

Nomenclature of the qualifications so submitted may be subject to change, based on the prevailing norms of the
job. However, the name of the qualification submitted by such reputedindustry will also continue to be reflected
as submitted by any such body under this provision. Detailed provisions related to NSQF alignment of
qualifications as reputed industry are attached as Annexure 1.

THE PROCESS OF GETTING THE NCVET RECOGNITION AS AN AWARDING BODY
(STANDARD/DUAL)

The MNCs, including, OEMs, ODMs, and VARSs or the Leading Indian Enterprise as defined in Section 3 of
these guidelines, may also seek NCVET recognition as an Awarding body (AB)to align their Skilling and
Training Courses/ Qualifications to NSQF, implement training, get the assessments done as per NCVET
guidelines in the following ways:
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4.4.1. ASSTANDARD CATEGORY AB:

The MNC/Leading Indian Enterprise recognised under this category of Awarding body gets the skilling and
training courses/ qualifications NSQF aligned and approved by NCVET, gets the training conducted either itself
or through its accrediting/ affiliating training bodies, gets the trainee/ student/ learners assessed through a
NCVET recognised Assessment Agency (AA), and certifies them with respect to an approved skill or
qualification. However, a standard recognized awarding body does not conduct assessment of the trainee/
student/ learners by itself. In this case MNC shall onboard the NCVET recognised AAs in the approved sector
& geography as per NCVET guidelines and may not develop & demonstrate separate assessmentinfrastructure
and resources.

4.4.2. ASDUAL CATEGORY AB:

The MNC/ Leading Indian Enterprise recognised under this category of Awarding body performs all functions
of a standard recognized awarding body and in addition, performs the role of an Assessment Agency (AA) with
respect to the qualifications developed by it and approved by NSQC. Thus, a standard recognized awarding
body also conducts the examinations/ assessments of the trainee/ student/ learners by itself. However, it shall
developand demonstrate adequate assessment capacity and infrastructure along with separation of assessment
activities from training activities, including the resource allocation.

4.4.3. APPLICATION FORMAT FOR RECOGNITION AS AN AB (STANDARD OR DUAL)

For recognition as an AB (Standard or Dual), the MNC or the Leading Indian Enterprise may submit the
proposal in the format attached as Annexure 2

The Guidelines provide for creditisation of the Skilling and Training Courses/ Qualifications conducted by
MNCs and Leading Indian Enterprise by getting their qualifications NSQF aligned and approved by National
Skills Qualification Committee (NSQC). The existing AB mechanism and alignment routes shall remain
unaffected.

45. APPROVAL OF SKILLING AND TRAINING COURSES/ QUALIFICATIONS:

The MNCs, including OEMs, ODMs, and VARSs, or the Leading Indian Enterprise fulfilling the criteria listed above
may submit their skilling and training courses/ qualifications in the NSQF qualification template/ format especially
prescribed for MNCs. (The template is available at https://ncvet.gov.in/qualification-related/)

As per the format the following NSQF norms/ parameters may not apply to such skilling and training courses/
qualifications due to their global reputation and market demand:

(i). Evidence of Need as these skilling and training courses/ qualifications are already globallyrecognised
and accepted.

(ii). Industry validation as the skilling and training courses/ qualifications are being brought bythe industry
leaders themselves.

(iii). Line Ministry concurrence as these are purely the MNCs and Leading Indian Enterprises related
skilling and training courses/ qualifications with excellent job potentials.

The Skilling and Training Courses/ Qualifications of the MNCs, including OEMs, ODMs, and VARSs, or the Leading
Indian Enterprise along with the model curriculum as approved by NCVET shall be uploaded on the National
Qualification Register (NQR) as per standard NSQF norms. The skilling and training courses/ qualifications with
basic content so uploaded shall be made accessibleto the students/ learners free of cost. An MNC or the Leading
Indian Enterprises may also make thedetailed learning material/ content related to the approved skilling and training
courses/ qualifications available free of cost. However, an assessment fee could be prescribed for the purpose of
certifications in respect of some of the skilling and training courses/ qualifications.

4.6. THE NATURE OF SKILLING AND TRAINING COURSES/ QUALIFICATIONS OF MNCS OR THE
LEADING INDIAN ENTERPRISE

The MNCs and Leading Indian Enterprise’ NSQF aligned & approved qualifications will be offered as optional
programs in the school education, higher education or skill education programs like degree, diploma or certificate etc.
Such MNC or the Leading Indian Enterprise specific courses/ qualifications will not be insisted upon or made
mandatory/ compulsory courses/ qualifications forany degree, diploma or certificate by the concerned regulators/ HEI.

However, any student/ learner may take these courses/qualifications in addition to the prescribed higher education
programs and the credits so earned by a learner may be considered by the AB foraward of their degree, diploma or
certificate.
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47. CREDITISATION AND CERTIFICATION OF SKILLING AND TRAINING COURSES/
QUALIFICATIONS

4.7.1. CREDITISATION AND CERTIFICATION

The creditisation of the learning shall be awarded and mentioned in the certificate as per the provisions of
National Credit Framework (NCrF) in the NCVET approved certificate format for skilling and training course/
qualification of MNCs, the Leading Indian Enterprise. The students/ learners/ workforce personnel should be
able to store their credits in the Academic Bank of Credits (ABC) to be operated through their APAAR
registration.

4.7.2. CERTIFICATE FORMATS

The certification of the student/ learner/ workforce personnel for such skilling and training course/ qualification
shall be as per NCVET approved certificate formats as applicable to MNC/ Leading Indian Enterprises. The
certificate shall also provide for joint certification on behalf of NCVET by the concerned Awarding body (AB)
or Higher Education Institution (HEI), andMNC/ Leading Indian Enterprises. MNC may also issue an additional
certificate of its own to the candidate. Under special circumstances, so as to maintain the reputation and
credibility of the MNC/ Leading Indian Enterprises certification in line with the global practices, the certificate
format may be allowed to be suitably modified by NCVET.

4.7.3. SKILL INDIA BRANDING

All skilling and training conducted on the NSQF aligned and approved courses/ qualification of MNCs/ Leading
Indian Enterprises will also carry Skill India logo and branding.

4.8. DATA SHARING:

Since the certification based on skilling and training course/ qualification shall be creditised as perthe provisions of
NCrF, it is desirable that the verifiable student/ learner/ workman’s data is shared, with the consent of the students/
learners/ workforce personnel concerned.

Such data shall be shared with the NCVET or with any agency authorised by it, including the stakeholders of skilling
ecosystem concerned.

However, such data sharing shall be subject to the provisions of the “The Digital Personal Data Protection Act, 2023

The training and assessment data of the students/ learners/ workforce personnel will be required to be shared by the
MNC, including OEM, ODM, and VAR or the Leading Indian Enterprise in the specified format/ through APIs for
creditisation of the learning and to enable assignment, storage, transfer and redemption of credits as per the provisions
of NCrF with the following recognised bodies of NCVET / Government agencies:

i. The Awarding body (AB) concerned for managing the skilling/ training and issuing the certificate. The
Awarding Body recognized as per the provisions of these guidelines shall share the training batch and other
requisite details with the concerned Assessment Agenciesfor smooth implementation of training, assessment,
certification of learners and transfer ofcredits to ABC.

ii. The Assessment Agency (AA) for assessing the students/ learners/ workforce personnel. An Assessment
Agency recognized as per the provisions of these guidelines shall also share the assessment data with the
concerned Awarding Body.

iii. The Skill India Digital (SID).
iv. DigiLocker and Academic Bank of Credits (ABC) Platforms.

In case the students/ learners/ workforce personnel does not give her consent for sharing of data with the necessary
stakeholders, no credits would be given to him/ her for such skilling and training courses/ qualifications of the
MNC/Leading Industry.

The data sharing shall be undertaken in adherence to “The Digital Personal Data Protection Act, 2023, which
provide for the processing of digital personal data in a manner that recognises both the right of individuals to protect
their personal data and the need to process such personal data forlawful purposes and for matters connected therewith
or incidental thereto.

Clause 4, 6 &11 of the “The Digital Personal Data Protection Act, 2023” with specific provisions related to legitimate
use of data, consent, rights and duties of data provider must strictly apply to all data sharing activities undertaken by
the MINCs, including, OEMs, ODMs, and VARSs or the Leading Indian Enterprises for all purposes as mentioned under
these guidelines including obtainingconsent from the concerned learner(s) and/or organization to this effect.
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4.9. OTHER APPLICABLE NCVET GUIDELINES:

The provisions contained in the “Guidelines for Recognition & Regulation of Awarding Bodies and Guidelines for
Recognition & Regulation of Assessment Agencies” (https://ncvet.gov.in/guidelines/) however, would stand modified
to extent mentioned in these “Guidelines for Creditisation of Training and Qualifications of Multinational Companies
(MNCs) and Leading Indian Enterprise”.

The following other NCVET Guidelines shall also be applicable to MNCs, including OEMs, ODMs, and VARS, or the
Leading Indian Enterprise recognised by NCVET to ensure their seamlessintegration with National Education Policy
(NEP), National Credit Framework (NCrF) and skilling ecosystem:

i. Guidelines for Multi-Skilling & Cross-Sectoral Skilling

ii. Guidelines for Blended Learning for Vocational Education, Training & Skilling

iii. Guidelines for Development, Approval & Usage of National Occupational Standards(NOS) & Micro

Credentials (MC)

However, the application of any regulation shall only be with respect to the vocational education, training & skilling
operations including skilling and training courses/ qualifications implemented by such companies.

5. ADVANTAGES AND BENEFITS FOR THE STAKEHOLDERS

Students/ Learners

Employers

MNCs including OEMs

Government

Industry led, industry
vetted and industry
implemented qualifications
Accumulation of credits as
per the NCrF bylearner

Storage of accumulated
certificates andcredits
electronically in
DigiLocker and Academic
Bank of Credits (ABC)

Enhanced mobility between
vocational andacademic
streams through redemption
of credits

Enhanced

employability and
marketrecognition both
nationally and
internationally

Government recognized
certification mappedwith
NSQF level and NCO code

Reduced cost for training and
certification

Qualification/s so earned by
a learner formally become a
part of his/her
account/wallet/any other
such arrangementas provided
under National Skills
Repository/ Digi Locker/
ABC

Increased value/return on
skills, contributingto
economic progress.

Access to industry
readyand skilled
workforce inthe
required domains
Effective and
efficient recruitment
with reducedcost of
hiring and training
Reduced cost
ofoperations

Enhanced productivity|
Reduced attrition
andretrenchment

rate.

Verification of
certificates and
credits through
DigiLocker and
ABC

Recognition by Gol
Enhanced Credibility
andAcceptability

Enhanced quality outcomes
throughstandardized
procedures and parameters
Uniform certificate with
NCVET logo

Alignment of Qualifications
with the National Credit
Framework (NCrF), National
Skills Qualification
Framework (NSQF)and
National Classification of
Occupations (NCO)
Eligible for government
funding

Mapping of qualifications
with International and
regional frameworks

Larger volume of

formal certifications
because of theaccrued
benefits
Creation/availability of a
large talent pool skilled on
MNC/OEMstechnology for
global needs

Reduction of
unemployment in
thecountry

Increase in industrial
productivity leading
tooverall economic
development of the
country

Creation of a pool
ofskilled workforce
Recognition of high
quality national and
international
certifications

Alignment of various
models of training and
certification with
National Policy
Initiatives like NEP 2020
and NCrF.

Strengthened database
ofskilled employees.
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ANNEXURE 1

Provisions for Approval of Qualifications submitted by MNCs/Leading Indian Enterprises other

than a Recognised Awarding Body

1.

MNCs/Leading Indian Enterprises (other than the recognized Awarding Bodies) who have developed
market relevant qualifications and have been implementing the same and/or have expressed their
interest to develop and implement the skill qualifications with demonstrable capabilities have been
approaching NCVET for NSQF alignment and approval of such qualifications without having a
requirement to be recognised as an Awarding Body.

Apropos, such quality assured and market relevant qualifications of MNCs/Leading Indian Enterprises
(other than the recognized Awarding Bodies) may be considered for NSQF alignment and be presented
before NSQC for approval, subject to fulfillment of the standard NSQF norms and the following
additional conditions:

a) The qualifications should be submitted by an MNC/Leading Indian Enterprises which
could either be a Government or a private sector organization;

b) The qualification should be well-designed & developed, with high quality curriculum &
content customised to the industry requirements;

c) The qualification should be relating to the skills which are in high demand in the market,
the future skills required by the industry having bright employment prospects or
entrepreneurship/ self-employment opportunities;

d) NCVET shall be the custodian of such qualifications and may authorise an already
recognised AB in the sector with proven capacity, credibility and credentials to implement
such qualifications;

e) Qualifications approved in this category would become part of the National Qualification
Register (NQR) housed at NCVET and shall be available to all recognised Awarding
Bodies for adoption as per Adoption Guidelines;

f)  The validity of such qualifications shall be as per standard NSQF norms and the revision of
the qualifications shall be undertaken by the Leading Indian Enterprisesconcerned or any
other entity authorized by NCVET to do so;

g) NCVET shall provide option of joint certification of learners by AB and MNC as per
NCVET certification norms & guidelines;

The above-mentioned provisions for approval of qualifications submitted by Leading Indian
Enterprises other than a Recognised Awarding Body shall only be applicable to the entities fulfilling
the criteria as defined in section 4.2 of the “Guidelines for Creditisation of Training and Qualifications
of Multinational Companies (MNCs) and Leading Indian Enterprises”. Accordingly, all such entities
shall provide the requisite information in Annexure 2 (Information for Part A, B & C and serial no. 21
& 22 of Part D to be provided only).

ANNEXURE 2
APPLICATION FORM

Recognition for Creditisation of Skilling & Training Courses & Qualifications Of Multinational Companies
(Mncs) And Leading Indian Enterprises

S. No. | Criteria Please specify and/ or
submit the relevant
documents

1. Category:
a. Standard Awarding Body (AB) Recognition or
b. Dual Awarding Body (AB) Recognition or
C. MNCs/Leading Indian Enterprises (other than recognised ABs)
Part A. | Basic Information
2. Name of the Company
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3. Name of the Parent Company (If applicable)
4, Date and place of Establishment of Company
5. Date and place of Establishment of Parent Company (If applicable)
6. Complete Address and contact information
7. Website URL of the company
8. Name & designation of Head and SPOC (CEO/ Education and SkillingHead)
9. Mobile Phone/ Phone Number & email id of SPOC
Part B. | Legal Status of the Company
10. | For Indian Company:
Certificate of Registration as per Registrar of Companies
11. | For Foreign Company: Any of the following (As applicable)
a. For Subsidiaries in India - Certificate of Registration as per Registrarof
Companies
b. For Joint Ventures — Memorandum of Understanding / Agreement
12. | Number of employees in the company
a. Globally
b. InlIndia
(In case furnishing the exact requisite figure is not possible due to valid
reasons like any legal conditions, the same may be provided in an
approximation for example, Greater than 30000 employees.)
13. | Approximate/ indicative size of the user community of products and
services of the company
a. Globally
b. InlIndia
(In case the furnishing the same quantitatively is not possible, the response to
this question may be provided in a Qualitative way, explaining the business
form and the kind of customer base.)
Part C. | Scale of Operations
14. Revenue of the organization (Last 03 years)
Year 1 Year 2 Year 3 TOTAL
15. | Years of operations
a. Globally
b. InIndia
Part D. | Training Experience: Skilling & Training Courses & Qualifications
16. | Number of courses/ skill trainings/ qualifications developed and being

offered in (Please attach the list of top 50 to 100 Skilling & Training Courses
& Qualifications)

a. Online

b. Offline

C. Blended mode
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17.

Please indicate the number of (in India)
a. Company’s own training centers
b. Authorised Training Partners of the Company
C. Affiliated Training Centers run by training partners

18.

Please indicate the approximate classification of the number of Skilling&
Training Courses & Qualifications as
a. Generic Soft skills/ life
Employability skills
Generic Technical skills
Specialised Technical skills
Specialised Executive Managerial skills
f.  Others- please specify
(Regarding type of courses, if the segregation as suggested is notpossible,
same may be provided as per the internal segregation of the Organisation.)

Tao0oT

19.

How many of these courses/ skill trainings/ qualifications clearly state/ cover
the following aspects required for alignment with National CreditFramework
(NCrF) and National Skills Qualification Framework (NSQF): (Please
attached the list)

a. learning outcomes,

b. competency levels achieved.

C. the assessment method to be used

d. progression pathways

20.

Total years of operations in skilling and training

21.

Globally Approximate No. of students/ learners/ workforce
personal offered Skilling & Training Courses &
Qualifications *

Year 1 Year 2 Year 3

*(In case furnishing the exact requisite figure is not possible, the same may
be provided in an approximation for example, greater than 50000 learners.)

22.

In India Approximate No. of students/ learners/ workforce
personal offered Skilling & Training Courses &
Qualifications*

Year 1 Year 2 Year 3

*(In case furnishing the exact requisite figure is not possible, the same may
be provided in an approximation for example, greater than 50000 learners.)

23.

Number of trainers available in
a. India
b. Globally

Part E.

Experience of conducting Assessments (Applicable only to Dual
Category AB applicant)

24,

Country No. of assessments conducted for their own Skilling &
Name Training Courses & Qualifications conducted

Year 1 Year 2 Year 3
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25.

Process of Assessment planning and delivery for testing the learning
outcomes e.g.

a. Formative assessments,

b. Summative assessment

C. Norm referenced assessments

d. Criterion referenced assessments

e. Industry Validation assessment

f. Al based assessment

g. Diagnostic assessments

h. Peer to Peer randomised Assessment

i. Ipsative or self- referenced assessments

J.  Self-assessment after self-learning

26.

Number of assessors available

a. nationally
b. internationally

27.

How do you conduct the assessments?
In-person/ physical

Online Proctored

Online Al Proctored

Mixed mode

Video Capturing

Any others: Please specify

~®o0 Ty

28.

Are proper Question Banks & Questions for testing the learningoutcomes,
And competency levels achieved are in place (Courses/Qualificationswise)

29.

Assessment tools being used or proposed to used (Please list)

30.

Feedback  Mechanism on Skilling & Training Courses
&Qualifications and its analysis (both training and
assessments)

Part F.

Use of Technology and Platforms

31.

Main features of the Courses & Qualifications Skilling & Training
platform

32.

Training portal URL

33.

Main features of the Courses & Qualifications Assessment Engine

34.

Assessment portal URL, if any

35.

Compatibility & capability w.r.t. adoption & alignment of Training/
Assessment engine with blended learning tools

(Please refer to https://ncvet.gov.in/wp-content/uploads/2023/01/Guidelines-
for-Blended-L earning-for-Vocational-Education-Training-Skilling.pdf )

Note:

Multinational corporations (MNCs) operate in different countries through a variety of strategies and
structures, adapting to the unique challenges and opportunities presented by each country.

MNCs may establish subsidiaries or branches in foreign countries, making direct investments in
local operations.

MNCs may form partnerships with local companies through joint ventures or strategic alliances.
This is common in industries where local expertise is essential.

The structure and the way any MNC operates is also necessitated because MNCs must navigate
diverse legal, regulatory, and tax environments. This requires understanding and compliance
with local laws related to labor, environment, intellectual property, and taxation.
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Therefore, such Multinational Companies (MNCSs), including, Original Equipment Manufacturer (OEM),
Original Design Manufacturer (ODM), and Value-Added Reseller (VAR) while providing as mentioned in
Sections of Part D and Part E of the Application Form may also provide the details of skilling and training
courses and training experience of their Subsidiaries, Parent Company & local jointventures. However, such
details must be clearly mentioned with corresponding company name & its relationship with the applicant
company. NCVET may consider the same based on the merit of the case.
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