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1. 1The Minutes of the !'MeSeXCi nhge | (dVNOW) e Bolfe r 342 023  Wwe
circul ated. No comments have been received.
The Minute of the meetingoiftsheplCooamerd tfteere.conf i r mat
o8l ' %. $! )4%- To@d ! #4)/ 41 +%. 2%0/(24 |/
4( %O H%4) . ' | & 4(% .31#

2. 1Decisions takMmetinng hef 3MSQC

Sl. |Subject Matter Decision of NSQC Action Taken / status of

No |Pertains to Compliance

1 NSQF alignment and|Sector Skill Councils (SSCs)|Compliance met. A total of 61 (52+09)
approval of{responsible for developing a total of |qualifications received for the
gualifications and|61 (52+ 09) qualifications were|concerned SSCs.
certification of |directed to submit the qualifications
participants at various|in  accordance  with  global
levels in the World|occupational standards set by
Skills Competition World Skills.

2 Status of Provisioning|The Committee took note of the|NSDC team had presented the
a Dashboard for|current status and directed NSDC |dashboard to NCVET on 19thJanuary
NCVET on SID and|{to complete the process o0f{2024. NCVET had shared points for
free registration of|developing a separate section for|improvement from technical and UI/UX
recognized Awarding|NCVET on the dashboard of SID|point of view for ease and smoothness
Bodies and|portal on urgent basis. of operating by respective users which
Assessment Agencies are given below:
on SID 91 Provision for Turbo Query and

Metadata

I Separate section for PwD Sector

I Details of NSQF Aligned and
approved, Archived Qualification,
Adopted Qualifications

1 Qualifications by Category and
Applicability.

i The work is under progress by
NSDC.

3 Unavailability of(Keeping in view the need for the|10 SSCs have submitted their
Trainee's  Handbook|requisite training material and|inputs. The detailed list is attached
and T r |master trainer/trainer/ ASSESSOIS|at Anpexure 1.

Handbook for PMKVY
4.0 qualifications

required for the smooth conduct of
training under already rolled out
PMKVY 4.0 scheme, all concerned
Awarding Bodies were directed to
submit a

detailed report to NCVET
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4 Finalisation of Training |The Committee suggested to take |ToT and ToA guidelines were shared
of Trainers (ToT) and |inputs from other stakeholders with the stakeholders and inputs have
Training of Assessors |including MSDE and NSDC on the |been incorporated. Both the
(ToA) Guidelines Guidelines giving them 10 days for |Guidelines are being notified.

any inputs and thereafter finalize
the Guidelines.

5 Finalization of SOPs|The Committee took note of the|The SOPs were placed for public
for operationalization|status and requested the|consultation on 28.12.2023.
and implementation of|stakeholders to provide comments{Comments received till 25 January
National Credit|on the SOPs once it is placed for|2024 are being analysed.

Framework (NCrF) in|public consultation
Higher Education (HE),

School Education (SE)

and VETS for Public

Consultations

6 Status of NSQF|The Committee in its 34™ meeting|A detailed list is attached as
aligned and approved|instructed all the awarding bodies to|Annexure |l.
qualifications complete rationalization off No. ofc oampl e|3 4
rationalized with the|qualifications by the 35" meetingof||{r at i onal i z a
inclu.sion of ES and NSQF, i.g., 315 January 2024. The NoO . of ABS 18
mak!ng NOSs quallflcatlgns that remal.n completed
multlple-s of BQ hours, L.mratlonallz-ed- beyond this cai i anal i oza
as app.llcable,.ln order|timeframe |.t will be presumed that No. of ABSs 1
to 'allgn with tthwar di ng Bc.).dy./ g aal e
National Credit|want to pursue the qualification and
Framework (NCrF). the same will be archived on the

NQR portal.

7 PM Vishwakarma|The Committee gave the following|Out of 10 concerned SSCs, 04 SSCs
(Phase 2.0- Advanced|decisions with regard to the PM|have submitted the Advanced module
Module of 120 Hours)-|Vishwakarma qualifications: of their respective qualifications. The
Development of|a) The respective Awarding Bodies|remaining 06 SSCs are yet to submit
Qualifications to submit  their = advanced|their qualifications. The detailed list is
(Upskilling NOSSs) qualifications of 120 hours for|enclosed as Annexure |ll.

NSQF alignment and approval by
NSQC.

b) NSDC to prepare and submit the
learning material/ content for all
approved qualifications (under the
Basic Module) in  Bhartiya
languages to ensure enhanced
learning outcomes of the training for
the Vishwakarmas.

The agenda is placed for i nformation and approval
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3.11ln t hMe &tli ng of the NSQC, it was discussed that
and approved qualifications are common and appl.i
mi nor modifications, therefore DefenceasAvaasr diemrg
the NCVET Guidelines for Adoption of Qualificat:i
ceordination, record keeping, effective executic
Commi ttee that | ist of all pgwmloseuwalfiofri @atoipdn D nw

.2ubsequently, ARTRAC have shared a |
I

Army Awarding Bodies be sent to Army Training Cc
duly vetted by ARTRAC be placed before NSQC for
may al so be under takealni fiinc athieo masd osputejdect t o adhe
as per the Guidelines for Adoption of Qualificat

t of fol |l

s
for adoption by 12 Directorates of ndi an Ar my (

S. N(QualificaNQR Code Devel oper BgNumber o
Adopting
Bodi es
1 Assistant/ QG5 .-BFR0112|Directorate |1
Mechani cag?202BtARMD Ar mo uCcerdp s
Transport

2 Assistant| QG5 .-BFR0112|Directorate |2
Of ficer 20 2\31ARMD Ar moured Cor

3 Chef ExecQG4 .-BF011-1]Directorate |1

20 231ASC Supplies & T

4 Commerci QG4 .-BF0112|Directorate |1
Vehicle 0202WBARMD Ar mo uCcerdp s
(Heavy Mg
Vehicle D

5 Commerci daQGOSSDF01121Directorate |3
Vehicle T202WBIARMD Ar mouCcerdp s

6 Commis ChQG4 .-BF0111(Directorate |1
(Advanced?202WBIASC Supplies & T

7 Communi caQG4 .-BF0113|Directorate |1
Centre an202W1SI G Signal s
System Sp

8 Corporat eQG5.-BF0119|Director Genl
I nvesti ga202WBIMI LI NIMilitary 1 nt

9 DepuMaynag | QG5 .-BF0146|Di rectorate |1
Radi o 20 2\ 3t ARMD Ar mo uCcerdp s

Communi ¢ &

10 Equine GrlQG4 .-BF0111|Directorate |1

(Advanced?202WIASC Supplies & T

11 Field I nvQG4 .-BF0119|Director Genl

202B8IMI LI NIMilitary 1 nt

12 Fire SuppQG4 .-BF0119|Directorate |2
Technici a202WBIARTY Artillery
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13 FI at Bed |QG4 .-BF0112|Directorate |1
Driver 20 2\B1ARMD Ar mo uCcerdp s
14 Guest Hou QG4 .-BF013-1|lDirectorate |2
Coordinat|202WIAAD Army Air Def
15 Guest HouQGOSDFO0O14571Directorate |5
Supervisg202W1AAD Army Air Def
16 House KegQG4 .-BFR0118|Directorate |2
Supportin202Wi NF I nfantry
17 Junior Te QG4 .-BFO115 Directorate |1
Aut omobi I|202WIEME EME
18 Laundry MQG5.-BF0118|ADG Mechani 72
202BIMECHI |l nfantry
19 Light Mot|QG4 .-BF0O111{Directorate |2
Vehicle D0202WIARMD Ar mo uCcerdp s
20 Manager 1QG5.-BFO118|El ectronics |2
Wor ks 2 0 2\31E ME Mechani cal =
21 Mai ntenan QG5 .-BF0146/Di rectorate |1
Manager 20 23XAAD EME
Aut omobi |
22 Mat eri al QG4 -BF012-1|Directorate |1
(Gunner) [20283AAD Army Air Def
23 Of fice SUQG4 .-BF0O125|Directorate |2
20 23tASC Army Servi ceg
24 Private O0QGOSDFR01194Director Genl
2023IMI LI NIMilitary 1 nt
25 Radi o QG4 .-BF0112|Directorate |2
Communi ca202WBIARMD Ar mo uCcerdp s
Operator
26 Security |QG4 .-BF0112|Directorate |1
(Ar med) 20 2\831ARMD Ar mouCerdp s
27 Security [QGOSDFO1193Director Genl
202B8IMI LI NIMilitary I nt
28 Security |[QGOSDF0O1184Directorate |2
Supervi sg202W31 NF I nfantry
29 Senior C4dQGOSDF0145¢Directorate |6
Supervisg202WtAAD Army Air Def
30 Senior St{QG4 .-BF012-1/Directorate |1
Keeper 20 23tA0C Or dnaSerevi ce
31 Senior TeQGOSDFO11-79Engi Aethri ef ' |2
Supervi sqg20 2W31iEME Branch
Artisan N
Wor ks
32 Senior TeQGOSF0146(Directorate |1
Supervi sqgz20 2WBIEME EME
Aut omobi |
33 Senior Te QG4 .-BF0O131Corps of Eng?2
Painting |[202WBIENGRS
Decoratin
34 Senior Tel QG4 .-BF0O130|Corps of Eng?2
Wood Wor k202WBIENGRS
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35 Supervi sgQGOSDF014-7{Corps of Engé4
Painting |[202WBIENGRS
Decoratin
36 Supervi sgQGOSDF01464Corps of Engl
Wood & 202WBIENGRS
Carpentry
37 Supervisg QGOBSDF014-7|Corps of Engl
Conventi g202WBIENGRS
CNC Machi
Operation
38 Supervi sgQGOSDF0147(Corps of Eng?2
Met al Wor{202WBIENGRS
39 Wel di ng QGOSDFO0O146(7Corps of Engl
Supervi sg202WBIENGRS
40 Supervisg QG4 .-BF0112|Directorate |1
Communi cg202WBIARMD Ar mo uCcerdp s
41 Music PerlQG4 .-BF0122|Addi tional 01
20 2B3tAEC Gener al of A
Educati onal
The details of the gbmrhekiicatl §ns are placed at
The agenda is placed for the information and
pal ' %, $! ) 4%- tyYd 52' %. 4 1002/ 6!, /
35" -)44%$ 4/ # 6 %4

4 . AQentral and state
progrwinish the aim of training and
secure a bettAecotdivegi woodor i mpl
progr ams, gualifications are
efficient i mpl ement At ipo o,gtohdemrseu ci hs
approval of bgyu ad d d a rddiitlriepp naspnp r o v a |
authority after following all the
before NSQC for ratification.

4. T20 have a smooth process, al | ABs
foll owing along with qualification
i . Urgency and need of the qualifi
i i .Complete docket is to be submit
iiiQualificationrhamebdsk handbook.

The agenda is placed for approval of

ementati on

of
approval

submitt.i
file.

cation are
ted al ong
and

ng

t he
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5. THREE (03) -INNOSs §JHCTOR) RECEI VED FROM HCL TECH
a.HCL Téead, applied for NCVET recognition as an A
i ssuance of Letter of Intent (Lol) and grant o
(Dual), HCL Tech has submitted 3 NOSs (Upskil
al i gntmeand NSQC approval of the NOSs to enabl e
b.HCL in <coll aborative partnership with UPSDM
University (APJAKTU) is doing skildl devel opmert
technology. This collaboration holds srgbutica
to the ambitious goal of Uttar Pradesh. To mak
of 15000 industry ready professional s, the al
submitted for NSQF alignment and approval
c.Accordingly, HCL Tech has requested NCVET to c
roll out of the training programs. Keeping in v
on the NOSs to generate much needed trabhed wo
the state and agreement signing with NCVET, th
in accordance with the NSQF norms in the stak:i
and suggestions from the subject mat teert heexepeer t
NOSs were approved oO6on fileb6. The details of t
SI |Name Entry Requirements | Notional Ho |NSQF
No|NOS Leve
1 Java Any I T |/ Computer|Toti&ll0 Hour|4. 5
Developggraduate or those [Thedr7yYy Hour
wi th AIl T/ Computer Sci(Practilt@l Ho
BE/ BTech/ BS% ¢éBCAa((g§0JT30 Hours
Bachel orsd program
2 Ful | Any I omput er Sci gTotia&l10 Hour|5
Java graduate or those |Theadr7Yy Hour
Develofg(B3% ear andldbawnwed C|Practiilt@l Hol
with AlIlScience stream ini|OJT30 Hours
BE/ BTech/ BSc! BEAY) ;
above Mast erisMCApr ol
(1rT))
The -megui sit eSf draV
Web Devel opment wi
Level 4.5)
3 Dat a Any [ Computer|Totia&ll0 Hour|5
Engineegraduate or those |[ThedByY Hour
wit h (3year and - Bache |Practloal Ho
Anal ytiprogr aty)e;ar( land abgOJT30 Hours
Vi sualiprogr am)

A ¢ o B mP
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NoiSTEM candi dat es
t he Bridge mo d u |
Engineering Funda
pursuing this cour

5.@NE (01) QUALI RITEST)I (RECEIITVED FROM CDAC
a.Centre for Devel opment of ,Adhadceap@bmpdt ifnogr

recognition as an Awarding Body (Dual Categor
and grant of provisional recognition as an Awz¢
Qualification and requested NCMET afpoprr oNAQF od |
Qualification to enable them to start the trai
b.Keeping in view of the urgency to commence the
much needed trained workforce to empower y oun
Qualification was reviewed in accordance with
cosnultation and the comments and suggestions
incorporated in the files. The Qualification
Qualification are as foll ows

SI |Name Entry RequirdgNotional HolNSQF
No|[Qual i fi Level

1 Net wor Kk |Any Engineer |Toti&B8l100 Hour 5.5
Securitygraduate withThedrl¥5 Hoy
Engineefup to 10+2 | ¢Practidhl Ho

The agenda is placed before the Committee for rat
ig ' %. $! )A4%- T1id ! $B5DA)&)H#VA /TR |"9
3%# 4/ 2 3+),, 3 #1 5. #), i, 3#Qq &2/ -
$%6%, /| 0- %. 4 #/5.#), {!3%s#q !.$ [wu 1
#/5.#), &2 -).).' 3%#4/2 j3#-3QqQ &2/

3%#4/ 2 3+),, #/5.#), j))333#(Q
6. TMhe Logistics Sector Skills Counci/l (LSC) has a
gualifications from Automotive Sector Devel opmer

and ASDC) have mutually agreed for adoption of o

Sl .|[Sector |QualificafNQR Code Ne xt R €
No. Name Dat e

1 Aut omot|Commer ci alQG2 .-AU007292(31/ 08/ 2
Vehicle DnVvV1:AlISDC
2 Aut omot|lForklift (QGO23AU0CO0O72D2330/09/ 2

Driver V1:AISDC
3 Aut omotiLi ght Mot (QGO3AUOO7282329/ 07/ 2
V1:AISDC
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6. 2he Skills Council for Mining Sector (SCMS) has
gualifications from Indian Iron and Steel Sect o
SCMS anh&SSC) have mutually agreed for adoption ¢
Sl .|Sector |QualificafNQR Code Ne xt R €

No. Na me Dat e
1 Il ron an Mec habsdlct 2022/ 1 S/ 11 Ss§31/ 03/ 2
St eel Conveyor

The agenda fioxr mplpgpaed al of the Committee.

o8 ' %. $! ) 49%-2" %.0 4 roo2/6!, /| & 4 (12 %%
#2%$%. 4)! ,3 j!'2)#5,452% 3%#4/2q| 35"
3+) #1 5. #), [ZR! 4). &)#! 4)/3.#)4 %2 % | &

7.Mgriculture Sector Council of I ndia (ASCI), had
for NSQF alignment and NSQC approval to start t
developed in collaboration with National Commodi
and empower student s, farmers and FPO dciatder s
Mar keting and Management whi ch wi || |l ead t o
agribusiness, enhance business acundeenc iosfi oFnP Ona keia
for farmers. Accordingly, ASCI has reqguested NCV
training programs.

7.Ni nistry of Finance (MoF) and Ministry of Agric
supported this program and requested for early r

7.KQ8eeping in view of urgency to commence the trai
much needed trained workforce, t he parameters of
the NSQF norms in the stakeholdersd tonsuftami bh
subject matter experts were incorporated in the
The details of the MCs are as foll ows:

EGK ¢auwyYynWwWEUq!l ! WAJe RI BaWY YqRYUclW( EA]
Y 10 x1J21
N KU DS&a LKy NZqdé W] | ¢T JWActt+ [NYqidMilc Ye |
5 (e clll B&NE| § A NG 1JYHE MU Y e
Yn L “lAel t eRUNDWEA AN WE AT ¢ H aiRMHLE
9VaaYT Rq|(?RGOYOCWocnaglll LWN
~¢ltWgqb |8A o
NNqgqdé W] Il ¢s RaJGAH N1
I DaPu2¢U0qUuU+ Gl R
§ A
NMaoé L J1 ¢T W Adcwa
I DG UBE O WRIJUHIIW A
HYGAYT Rqa! WGcl t q
§ A
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Al D2RYet W WJaW2e
EA[ Wx W20 WOWs R
D+ Gl RIJDUHIDWRU WHY,
Os§adl BIG~ aIN=q6é6 W] 1 ¢T JWAectt [NYqi@Wlc Ya |
0 6L B A {8 A NG 1JYHMIULE Y e
WAl REUJW |NMagé W 11 ¢llsImia&elsd Al ¢ A oiRwiE di Y
~cUepuaull WaWw2¢elqW+EGUIl RI
Nl RW9 Ya(t WNGKUq
nYl w[ Ass |8A
Al J2RYet WI PJGI2c
EA[ Wx 20 WOWSs R
D+ GUI RIJUHDWRU WHY
o) UK $ Ll 1 | ¢ T IJWNMLWAcCt NY i @llic Ye | O
k UnrBra®d | 8 A ) ) N6 13 YE MUlc VY 3
L5 0ko Tom YA W 1 ¢T WWAEH t Ws| Al ¢ H oiRNALE Y
wAzéaRaq! (N¥CGUI RIOAIIWROWHY
ARY t Ww~¢Uy8AL

Y n LW PR I ¢T JW A¢ctt WsR
gvoovTRq||Uuuzcoqmu¢GU|R|
[¢l1 Gt b |t NNGUUGg

N6 WWwe nIOT ¢ WRt WGH¢HUT WAWNY! W6 WWOYaGRagqUIWnYI W ¢q

68! " %. $! ) B%W 458d505%6%, /] 0- %. 4 | & -Zf $5, ¢

-/ $5, %3 /& %-0,/9!"),)49 3+),,37 | )&%

.National Counci l for Vocational Education and

Empl oyability Skills (ES), which will encompass

framewor k. The nmobwelre soff itrhael issuebd under 9 modul e
four wvariants of NCrF/ NSQF Wwase$ssggesdfedrt bamet
of t hmodwlbes be increased to 50, subsequently ¢tF
revised | ist-mofduimedul s sAmsntebxcuhreed as

.NCVET had informed the NSQC about the devel opmer
and -Blodul es with the contribution from different

work on validation of the same ioxegoi igrodeamrd o
of content for-mbdel edenbhi &i edmseubound manner wi l

.Bhe first round of wvalidation of the curricula &
same on National Qualification Register (NQR).

.FMor the development of the coedMnpportElACVET dfel o &t~
scheme for onboarding competent content developr
be required to develop the content-cadtmeonituda ma

revalidation of the curricul a. Further, the sub
devel opment agencies has been divided in phases
formed comprising members from MSBEE,NGVELETAI GF
University and I nstitutes of Reput e, et c. to val

Ac¢ MNNIFEIE mP
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8. Bhe content devel oped will be a National Resour
Education, VETISh ec oduertsaeisl eedt cl.i st of E mpnlnoeyxaubriel ixt y

The agenda is placed for information and approval

o8 ' %. $! ) 4 %- 1t0d 35"-)33)/. /] & | 15!,
1, )" . -%. 4 O '002/6!, 8

9. At ot a2l5(AE New and 64 gReviided§atN@GINsd IMi c-Copedenti al s
have been received ™aotv eNitbVeET 2808 3 Maendd0 a nle B i4ks e d
are being considered.f ®Ortpaliadeidngtian utshiod NB@C Qu ¢
succeedi nMMhhepadregasxn.il s of qualificationénnekubei hyg

9. Qualifications received from all recogni zed ABs

9. 2.A1 t otl2BQuwal i fi ¢@Newnand 64 aRevibseidng fcroomi dEt e
recognized ABs (less Defence FIMNSHL) dheafieveai

gualifications being considered is as bel ow:

S| . . Files consi der e

N o Name of t he Awar dir Ne w Revis Tol a

1 Nati onal I nstitute of E 1 0 1
Technology (NIELIT)

2 Directorate Gener al of 3 0 3

3 Nati onal l nstitute of W 1 0 1
Tami | Nadu SkiQ@dr Paerveetlioq

4 |(Tspc) 1 0 1
Addi tional Skill Acqui s

5 (ASAP) 1 0 1
Il ndian Jute Industries

6 (1J1 RA) 1 0 1

7 Centurion University of 7 0 7
Management (CUTM)

8 Medh&kills University ( 2 0 2

9 Nettur Technical Tr ai ni 6 0 6

9 Heal t hcare Sector Skild 0 2 2

10 |El ectronics Sector Skil 2 0 2

11 |[Tel ecom Sector Skill Co 5 0 5
Touri sihmoamidt al ity Secto

12 (THSC) 0 28 28

13 [Skilll Counci |l for Mi ni n 0 1 1

A ¢ MNNIGIE mP
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14 (Il ndian Iron & Steel Sec 1 0 1
15 (Skill Council for Green 3 0 3
Sector Skill Eoooess$i ho
16 Il ndustries (FI CSI) 4 0 4
Beauty & Wellness Secto
171 Bawssc) ! 0 !
Rubber, Chemical & Petr
18 Devel opment Counci l (RC 1 0 1
Sport s, Physical Educat
19 Skills (GCPEFE) I 0 2 2
20 |Logistics Sector Skildl 1 0 1
21 |Capital Goods & Strateg 11 0 11
22 |Textiles Sector Skildl C 0 31 31
23 |Safety Skill Devel opmen 12 0 12
Tot al 6 4 6 4 128
9. 2The detl8@8standél oneeiNOSspl aced  !'"™WENREr € ot happbov
given bel ow:
S| ) Name of the Awardi NOS congldered
New Revi s Tot a
1 Heal t hcare Sector Ski 3 0 3
El ectroniSkd | $e cCtoaurnc i |
2 (ESscl) 2 0 2
3 Skill Counci | for Gre 1 0 1
Beauty & Wellness Secgd
4 (B&WSSC) 1 0 1
5 NASSCOM ( R®OE MH at 4 0 4
Capital Goods & Strat
6 (CGSSC) 1 0 1
7 Medh&Wi | | University 6 0 6
Tot al 18 0 18
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9. 2.The detldi IMS cafo Ci Mdpaitipl sl aced!"We8QPOrfeort hapBina
are given bel ow:
SI. No Name of the Awarding Body Me conS|dereg for NSQC
New Revised Total
1 Healthcare Sector Skill Council (HSSC) 4 0 4
2 |Skill Council for Green Jobs (SCGJ) 2 0 2
3 |Agriculture Skill Council of India (ASCI) 3 0 3
4  |Medhavi Skills University (MSU) 2 0 2
Total 11 0 11
9.Q@ualifications receivedndiam Detegsiezé&odorABs
A tothaaNew fQu al i fair @athieo mg fcromms ildredieadn De tSeerrsvel cReosr) c €
for placiBigSQ. tThhee 3det ai |l s of qualifications cons
. Files considered for NSQC
SI. No. Name of the Directorate -
New Revised | Total
1 |Armoured Corps 1 0 1
2  |Directorate General of Signals 10 0 10
3 Directorate General of Artillery 5 0 5
4 |Army Education Corps 2 0 2
S |Army Physical Training Corps S 0 S
6 |Remount Veterinary Corps 7 0 7
7 |Corps Of Military Police 3 0 3
8  |Electronics and Mechanical Engineers 14 0 14
9  |Army Air Defence S 0 S)
10 |Mechanised Infantry 1 0 1
11 |Army Medical Corps 2 0 2
Total 55 0 55
9. Mhe summary of t he Aguoak u.fTeheed/tsiuommnsa riys odt t he NOS

Credenti dadhseanv@aaatdhexurre s\plelcaanidv essluymmary of qual.i
fense Forces AwarAdinreg uB.ddigd s 8 &ytieadditf i chei ngs

De
co

nsidered in thisAnNSXa ries

laxt t ached

at
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vtls %. $! ) 4do%# , ! DY &) #!14) /] .3 &I 2 4(|% !
15! ,)&)#!'4)/ .3 &I 2 31# 1002/ 6!,

10.TMThe National Credit Framework all ows for integ

holistic |l earning. Accordingly, many awarding b

in UG/ PG programs. However, some i dseuesnghdNSQFD

alignment and approval of these qualifications:
10.2Bs tend to put the same entry criteria as for a
in confusion in terms of | earning outcomes afte
10.TBhe nomenclature remains the same as that of a
the final outcome of the joblel entEgrafAmdExaé¢clte
program may not entitle the | earner to become art
their UG.
10. 3 ntegration wrt notional hours of the NSQF qua
10. 3azk of wunderstanding on how to embed certain
10. Accordingly, it is clarified thaany hleG g/uaRG fpirco:

(Pursuing Education), should conform to the fol

10. KHnly a NOS/ MC/ Foundational Skill Courses (N
of a single subject wildl be all owed to be tat
wi || only be offered as a subject and BBbbal Wi
conform to the NSQF i mpl ementation guidelines

10. ®n2y those, NSQF aligned and approved qualifi
up as part of UG/ PG under the pursuing categoc
course in the form of internship mureegrsam/asPrmp
the curriculum design of the UG or PG course
the higher education institution. These jobr
provi sions.

10. &4h® nomencl ature of alll NOSs/ MCs shalll be in
competency. I't shall not be shown to be a jo
empl oyers.

10. &he Skill Courses which are embedded/ buil't
Education programs as per the provisions of
However, the nomenclature of such courses shea
or a skill or a competency. Such Qualificatio

10. &i%il ar fundamentals (except 6.2.2 above) wi
which are being offered in class 11th and 12t

10. #uB t her , for any qualification/jobrole at suj
yearso6 of experience, depending upon the &est
previous l evel as an operator or exekhiitd ve

A ¢ MNNIHIE mP
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experience is applicable while considering t
aspect. It may however, be noted that for un
l earners should have acquired the nekessanay
cour se.

10.4t7 may be <clarified that progression on the
authorize or enable a person to gain the qual
possesses the requisite qualificattieone xopfe rtiheen
to perform the job role.

10. No8 mally the total number of years of acade
considered for entry to an NSQF | evel qgualif
academic NCrF | evel plus one year. Al so, whi
experience with the skildl and academic | earni
These shall be kept mind while proposing any

10. As9 the entry qualification of 12th or 10t h
(Academi c) or 10th equivalent (Academic) rat

options | ike 8th/ 10 plus NTC/ NAC/ CTS/ CI TE
10. 4. Thhe experience, wherever mentioned, shall ¢
job role being considered. Similarly, whereve
to the specific job roles that shall al so be

10. A separate detailed SOP for integration of Ski
Hi gher Education) is being prepared and wil/l be

Submitted for the kind consideration and approval
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bulg’ %. $! VP U-SPA)/ .1, 1% ST .9 [ 4( %2
0%2-)33)/. [ & 4(% #(!)2
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11Annexure |

|l nputs received regarding Trainee's Handbook
4.0 qualifications.

S. No.Name of SSC Status

1 Aerospace & Aviation Sector Skill |[Recei ve

2 Tourism and Hospitality SSC Recei ve

3 Beauty and Well ness SSC Recei ve

4 Skill Council for Green Jobs Recei ve

5 ConstrucbDeval 8ekmeht Counci l of I n(Receive

6 Tel ecom Sector Skill Council Receive

7 Power Sector Skill Council Recei ve

8 Textile Sector Skill Council Receive

9 Retail ers Association Skill CounciRecei ve

10 Skill CouncSielc tfoar Mi ni ng Recei ve

11 Agriculture Sector Council of IndiReceive

12 Sector Skill Council for Food Pro(Receive

Ac¢ rE¥ B mP
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Annexur e
List of Rationalized Qualifications
Details of the ABs who have completed rati ona
Number of_f[Number of Number o
S Name of ABSs aligned &raftlonallzquallflc
approved |aligned & |overdue
QualificdgQualificat|rational
Logistics Sect
1 (LSC) 54 54 0
Tel ecom Sector
2 (TSSC) 49 49 0
Heal t hcare Sec
3 |council (HSSC) 42 42 0
SporPkPthsy,si cal Ed
4 'Fitness and Le 41 41 0
Council ( SPEFL
Capital Goods
5 (CGSC) 37 37 0
Central l nstit
6 |[Petrochemical s 37 37 0
Technology CIP
I nfrastructur e
" |sector Sk{lESC] 28 28 0
Life Sciences
8 |Devel opment Co 28 28 0
(LSSSDC)
Skill Counci |
9 ( SCMS) 26 26 0
10 B&WSSC 25 25 0
11Karnatak.a Skil 53 53 0
Corporation
I nstrumentati o
12Survel!lan'e & 16 16 0
Communi cati on
Council (1 ASC)
Power Sector S
13(PSSC) 16 16 0
Directorate of
14Sansthan 15 15 0
Banking financ
15/i nsurance sect 13 13 0
( BFSI SSC)

Ac¢ oM EmP
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Furniture & Fi

16Council (FFSC) 13 13 0
Leather Sector

17(LSSC) 12 12 0

18Palnt_s and Coa 10 10 0
Counci |l
Water Manageme

19|Pl umbing Skill 10 10 0
( WMPSC)

20Sh_rl Vl_skSvkaHdr 6 6 0
Uni versity

21 Medhavi Uni ver 6 6 0
Centurion Univ

22Technology and 4 4 0

23NatlonaI_Fllm 3 3 0
Corporation
Broadcast Engi

24/|Consul tants | n 3 3 0
(BECI L)

25Centra! Beocaor ndd g 1 1 0
Educati on
Nati onal |l nsti

26Schooling 1 1 0
El ectronics Se

27CounC|I of | nd 94 94 0

28Handlcrafts an 94 94 0
Skill Counci l
Il ndian | ron an

29 skill (CloussCT) 27 27 0
Aerospace and

30lsector skill ¢ 5 5 0
Medi a & Entert

3licouncil (MEsc) 100 100 0
Food I ndustry

32 nitiative (FI 1 71 0
Management

33Entrepr_eneursh 40 40 0
Professional S
( MEPSC)
| -T TeS Sector S

34/NASSCOM (sscC N 94 94 0
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Tot al 1044 1044 0

Details of the ABs who have partially compl et
Haryana State

1 |[Devel opment Co 17 7 10
Limited (HARTR
Skill Counci l

2 IDisability 284 276 8
Skill Counci l

3 (SCGJ) 6 8 6 4 4
Textile & Hand .

4 1skill Council 1 40 31
Apparel , &MaHbeane

5 |[Furnishing Sec 33 30 3
( AMHSSC)

6 D|r_ec.torate Ge 465 213 252
Training
Agriculture Sk

" lindia (ASCI) 168 153 15

8 Aut omoti ve Ski 132 91 41
Devel opment Co
Rubber, Chemic

9 |[Petrochemical 112 87 25
Devel opment Co
Tourism and Ho|

10Council (THSC) 82 46 36
Nati onal |l nsti

12|El ectronics an 6 8 39 29
Technol ogy
Construction S

13|Devel opment Co 71 4 3 28
(CsDCl)
Gems & Jewel |l e

14Council of | nd 46 35 11
Hydrocarbon Se

15Council (HSSCI 35 32 3
Retailers Asso

16Council of | nd 17 16 1
Domestic Wor ke

17Council (DWSSC 14 13 1

Ac¢ P BEmP
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Addi ti oAad uiS«kiit

18/Progr am, Gover 9 5 4
Ker al a

Tot al 1692 1190 502

Detail s of the ABs who have not rationali zed
Nati onal Acade

1 RUDSETI , Benga 59 0 59

Tot al 59 0 59

*Textile Seenoirl Skas |l submitted the 31 files

Ac¢ @ mmpP
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Annexur e

SSC wise Status of submission of advanced
S. MName of SSC Status

1 Agricul ture Skil!l Council of I ndlReceived
2 Beaut Wednddess SSC Recei ved
3 Leat her SSC Received
4 Tourism and Hospitality SSC Recei ved
5 ApparelUpwadaend Home Furnishing S¢gNot recei

( AMHSSC)

6 CapiGoawl&ks Strategic Skill Council [Not recei
7 ConstrucbDewval 8pRmkeht Council of ||Not recei
8 Furniture and Fittings Skil!/ Cou|Not recei
9 Gem and Jewell ery Skill Counci l Not recei
1 Handicrafts SSC Not recei

Ac TMBEDP
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Annexur e I

Li st of Defence Forces Qualifications proposed
Directorates
Sr |[Adopti |[No of FisSlI QualificatiiDevel oper Bodg
No |Body Adopti ofNoO
1 Corps 15 I Radi o CommyDirectorate (
Engine Operator Armour ed Cor q
Il l|Supervisor |Directorate (
Communi catil]Armoured Cor g
I 1 |lDepuMaynager |[Directorate (
Radi o CommyAr moured Cor g
|l V,FIl at Bed VegDirectorate (
Driver Ar moured Cor g
V.|Security GuyYDirectorate (
(Ar med) Ar moured Cor g
VI |Assistant 9Directorate (
Of ficer Armoured Cor g
VI I|Li ght MotorDirectorate (
Dri ver Ar mour ed Cor
VI I1|Light MotorDirectorate (
Driver TrailArmoured Cor g
| X/Commerci al |[Directorate (
Driver TrailArmoured Corqg
X.|Commercial |[Directorate (
Driver (HedArmoured Cor g
Vehicl e Dri
Xl |Assistant NDirectorate (
Transport JArmoured Cor
X1 1|Of fice SupgDirectorate (
Services Cor g
XI'lfLaundry ManADG Mechani zdg
X1 VIHouse KeepilDirectorate (
Supporting |l nfantry
XV.|[Fire SupprgDirectorate (
Technician |Artill ery
2 Direct |2 I Guest HousegDirectorate (
Gener a Supervisor |[Army Air Defe
I nf ant ' 1|Senior CampgDirectorate (
Supervisor |Army Air Def g
3 Addi ti |3 I Senior TechCorps of Engi
Direct Wood Wor k
Gener a I 1|Senior TechCorps of Engi
Me c han Painting &
I nf ant I Il |l Guest HousgDirectorate (
CoordinatorfArmy Air Def g
4 Direct |2 I Senior TechCorp&ngfneer g
Gener a Wood Wor k

Ac YWMRDP
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Ar my A I Senior TechCorps of Engi
Defenc Painting &
Dt e Ge Super Wosodr {Engi Aatehri ef 6s
Electr Carpentry
and Supervisor |[Engi Aaetehri ef 6s
Mec han Conventionadg
Engine CNQMachine
Operations
SuperaSihsecert |[Engi Aetehri ef 6s
Met al Wor ks
Wel ding SupEngi Aetehri ef 6s
Super~Piasort |[Engi Aatehri ef 6s
Decorating
Guest HousgDirectorate (
Supervisor |[Army Air Def g
Senior CampDirectorate (
Supervisor |Army Air Def g
Direct I Music PerfgAdditional Di
Gener a Gener al of Ar
Ar my Educational (
Medi c a [ Guest HousgDirectorate (
Servic CoordinatorfArmy Air Def g
I Security SyDirectorate (
I nfantry
Direct I Senior TechCorps of Engi
Gener a Wood Wor k
Or dnan I Senior TechCorps of Engi
Servic Painting &
I Guest HousgDirectorate (
CoordinatorfArmy Air Def g
Direct I Guest HousgDirectorate (
Gener a CoordinatorfArmy Air Def g
Milita [ Senior TechCorps of Engi
I ntell Painting &
'l fForeign LanAdditional Di
I nterpreterArmy Educati g
Provos I Field I nvegDirector Geng
Mar s ha I ntelligence
Direct I Private Det/Director Geng
I ntelligence
' 1 JSecurity MgDirector Gens-d
I ntelligence
| Vi Corporate |I|Director Gengt
I ntelligence
V.|Assi stant dDirectorate (
Officer Ar moured Cor g
VI [Commer ci al Directorate (
Trainer Armoured Cor q
Vi Light MotorDirectorate (
Trainer Ar moured Cor g

Ac¢ R BmP
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VIil|Laundry ManAdditional Di
Gener al of Me
I nfantry
Direct|4d I . Senior Tech o : ,
Gener a Wood Wor k Engi Aatehri ef ' s
Suppl i 'l .|Supervisor o . .
Transp Cafpentry Engi fetehri ef ' s
IIIg:rgsr:‘]g*;'Engiﬁeﬁbhrief's
| V |SuperaPiasart |[Engi Aatehri ef ' s
Decorating
\% Senior CampDirectorate (
Supervisor |[Army Air Def s
VI Guest HousegDirectorate (
Supervisor |Army Air Def g
Direct |12 . Fire SupprgDirectorate (
Gener a Technician |[Artillery
Ar mour 'l .|]Juni or TechDirectorate (
Corps Aut omobil e |[EME
' 1'1|Senior TechDirectorate (
Supervisor |[EME
Il V I[IMaintenanceDirectorate (
Aut omobi |l e |[EME
\Y, Senior TechDirectorate (
Supervisor |EME
Met al Wo r K
Vi Manager MetDirectorate (
EME
VI I|{Seni or CampgDirectorate (
Supervisor |[Army Air Def g
VI I|Guest HouseDirectorate (
Supervisor |[Army Air Def e
I X |[Materi al HgDirectorate (
(Gunner) Army Air Def g
X Supervisor |[Engi Aethrei f B
Met al Wor ks
X1 Supervisor |Engi Aatchrei f B
Carpentry
XI'l|Equi ne GrogDirectorate (
(Advanced) [Supplies & Tr
Direct |7 Il .|]Communi catiiDirectorate (
Gener a Centre and [Signal s
Ar my System Speg
Avi at i I 1|Chef Execut/Directorate (
Supplies & Tr
I I 1Commi s CheflDirectorate (
(Advanced) [Supplies & Tr
|l V.Commer ci al [Directorate (
Trainer Armour ed Cor g
V.|Light MotorDirectorate (
Trainer Armour ed Cor q
VI |Radi o CommyDirectorate (
Operator Ar moured Cor g
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VI I|Senior StorflDirectorate
Ordnance Ser
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Annexure V
Summary of Qualifications submitted foCeNEQRI aMignmeénti ey ASwart e&i |
ot her ABs

AWARDI BIGDY

Agenda NAwarding Bo Nati onal I nstitutd ndforBrladdtornonliiSect or |[New {1/ 1
(NI ELI T) El ectrdNo
Name Bi omedi cal E Entry Criteria Requirement]Notiona|ln HojOccupatien M
Mai nt enance Hour s Progression
El ecti veg Acade/mi cfAcade/mi|LTT/ S|Previ|{Relevan]Tot al 300 Hospital Equ
TecBhducai{Tech Skilli|NSQF Experie Technician

Compl ete Educatijcompl elLevel {Years
Pursuinlin Yea|Achi e

NSQF/ NCrF 3 10r Theory 90

Level equi val

QP Type QR NOS/ MC Practic 120

Occupati EIl ectronics Emp Ski 30 Speci al Rema
Services

Skill TypgFut uGQeen/elr al OJT 60
Heritage & T
Empl oyabil it

I ndustry (11 El ectiwv

Val i dati g
Line MiniNA
Concurrern

TraininggN/ A El ectiwv
Conduct ed

Skilling/Skilling

Skillitngl

Skilling

Ac¢ MNNIFEIE mP



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bo Directorate General of Tr|SectorNew 1/3
I TTeS | QPNo
Name Artificial I Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Programmi ng Hour s Progression
El ecti ves AcadéemiTg Acadéemi |[LTT/ S|Previ Rel evalTot al 1350JAIProgr ammer
Educatio Tech Skilli|NSQF Exper.i Senior Al Pr
Compl eteEducati|compl e|Level yin Yea Al Project M
Pursuinfin YealAchi e
NSQF/ NCrF 3.5 10r 8 + 2 Theory 240
Level equi val NTC n
rel evi
area
QP Type QR NOS/ MC Practi 840
OccupatigArtificial I Emp Sk 120 |Speci al Remy
Skill TypFutuGener al / OJT 150
Heritage & T
Empl oyabil it
I ndustry (30 El ecti
Val i dati o
Line Minif|NA
Concurren
Trainings N/ A El ect i
Conducted
Skillitng/|[Skilling
Skillitngl/
Skilling
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Agenda NAwarding Bo Directorate General of Tr|SectorNew 2/3
I TTeS | QPNo
Name Cyber Securi Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Assi stant Hour s Progression
El ecti vestg AcadéedmiTg AcademLTT/ ST1Previ{(RelevalTot al 13501AlI Pr og,r amme
EducatioTech SkillingNSQF Exper.i Senior Al Pr
Compl etelEducat|icompl eté¢lLevel yin Yea Al Project M
Pur sui|Years Achi e
NSQF/ NCrF 3.5 10r 8 + RYyC Theory 240
Level equi val in rel g
area
QP Type QR NOS/ MC Practi 840
Occupati gCyber Secur.i Emp Sk 120 |Speci al Rema
Skill TypFutuGener al / OJT 150
Heritage & T
Empl oyabil it
I ndustry [30 El ecti
Val i dati o
Line Mini|NA
Concurren
Trainings N/ A El ecti
Conducted
Skilling//[Skilling
Skillitng/
Skilling
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Agenda NAwarding Bo Directorate Gener al of TnSector |[New 3/3
Aut omotf QPNoO

Name Vehicle Tech Entry Criteria Requirement{Notiona|ln Hof{Occupatien M

(Fl exi Mo U) Hour s Progression
El ecti vestg AcadéemiTgg Acadegmi |LTT/ S|Previ (Relev]Tot al 4320jSupervisor

EducatioTech Skilli|NSQF Exper
Compl eteEducati|compl e|Level Je in
Pursuinfin YealAchi e

NSQF/ NCrF 4 10r Theory 420
Level eqiuval en
QP Type QR NOS/ MC Practic 600
Occupati gRepair and M| Emp Ski 180 |Speci al Rema
Skill Typ Fut uGeenfer al / OJT 3120

Heritage & T

Empl oyabil it
Il ndustry (41 El ecti v
Validati o
Line Mini|NA
Concurren
Trainings N/ A El ectiv
Conducted
Skillitng/|[Skilling
Skillingl/
Skilling
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# OAR

o

At oy

AgendalAwar di Nati onal I nstitute of Wi nd EngSector New QR1/ 1
No. Body EnvironnNo
Science
Na me Wi nd F{g EntC€iyiteria Requirement OptiongNotional |[In HouflOccupatien
Super vi Progression
Pat hways
El ect i\ AcadéedmiTech |AcadéedmiTech LTT/ STT|PrevigdgRelevdTot al 540 Wi nd Pl ant
Education C|Education P|{Skilling NSQF Experi
compl etelLevel sfin Yead
Year s Achi ey
NSQF/ 5 4 year B.E 374th B.E/ Theory 180
NCrF Level (El ectri (El ectrig
Mechani cg Mechani c a
/| El ectroni /| El ectroni
I nstrumental l nstrument a
Engineer. Engineer.
QP TypgQH NOS/ 12 + 2 year 2.5 Practical 180
in rel evar
OccupatRenewall 163 year Di 3 Emp Skill 60 Speci al Re m
Energy rel evant any
Skill 7TFuturel/ 10+3 yea oJT 120
Genelr al Di pl oma
Her it ad rel evant
Tradi ti
Empl oy &
Il ndustn32 4.5 1.5 El ecti ve
Val i dat
Li ne Mil NA
Concur
TraininN/A 4 3.5 El ective
Conduct
SkilliEnSkillinr
Skill
Skil linrn
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Agenda N/ Awarding Bo/{ Tami | Nadu Skill Devel opment Sector 1/ 1
Logi st
Name Juni or SupleorT Entry Criteria Requirement Noti on Occupatien M
Application Hour s Progression
Chain)
El ectives AcademiTe| Academi |[LTT/ STT|Previ qRelevaygTot al Supervisor |
Educatio|/Tech Skilling/  NSQF Experi (Supply chai i
Compl etelEducati|compl etellLevel §in Yeatf
Pursuin|fYears Achi ey
NSQF/ NCrF 4.5 UG Certi|39Yyear Theory
Level of UG/ P
QP Type QF NOS/ MC 12 2"dy ear Pract.i
years
Di pl omg
rel evan
OccupatioSupply Chain 12 1 Emp Sk Speci al Rema
Skill Typ|/Fut dGeneHalift 12 1. 5 OJT *Subject to N
& Traditionalf as 6 months |
Empl oyabil ity project
I ndustry |8 10 yedr El ect i
Val idati o Di pl oma
Line Mini|lYes relevant
Concurren
Trainings|N/A 10 2 1 El ect i
Conducted 4 1.5
3.5 3
Skillitng/|Skilling
Skillitngl/
Skilling
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Agenda Awar din Additional Skill Acquisition Pr¢(Sector|New Q1/1
Body Agricu|No
Name Hydr opon Entry Criteria Requirement OpfgNotiongln HoyOccupati en
Producer Hour s Progression
Pat hways
El ective Acadéemi|AcadegmLTT/ STT S|Previous Rel evan]Tot al 480 Hydroponi cs
Tech Tech compl eted Levels Ac|Experie Supervisor
Educati|Educat Year s
Compl et|{Pur sui
NSQF/ NCrF 4 l12r Theory 90
Level equi val
QP Type QF NOS/ M( 11 1 Practi ¢ 120
Occupati|Farming 10 2"dy ear Emp Ski 60 Speci al Rem
3 yea any
Di pl om
rel ev
fielod
Skill Ty|Futur e/ 10 2 OJT 210 *First letter for line
Genelral ministry concurrence
Heritage submitted. No reply
Traditio received (letter sent to
Empl oyahb DoAD&FW under
MoAF&W)
I ndustry|24 3.5 1.5 El ect iy
Val i dati
Line Min{No* 3 3 El ect iy
Concurre
Training|N/A
Conduct e
Skilldng[Skilling 1 1 LI
Skilldng :“ :‘?"\\\_\.:
Skilling 2 oW B4\ WX
3 W _——

Ac¢ MNNIMIE P




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

. . . « Sect o Ne w
Agenda Awarding B I ndian Jute I ndustriesd R : 1/ 1
Texti QP No
Name Jute Loom Wea Entry Criteria RequiremegNotion|ln HoulOccupatien Map
Operator (S4 | Hour s Progression Pa
El ecti vestg Acade/n AcadenLTT/ 9gPreviqRel evan Junior | evel S
t ech /| TechSkilliNSQF Experie (Winding to Fi
Educat/EducatYears |[Level sYear s Total 300
PassedPur sui
NSQF/ NCr 3.0 1(pr - - - - Theor 60
Level equi v a
QPType QF NOS/ MC 9 1 Pract.i 120
8 2 Emp Sk 30
Occupati dWeaving 5 5 OJT 90 Speci al Re mar k
SkiTyhype Fut uQeen/e/r aler i o 5 5 1 5 El ecti
Traditional / H ' '
I ndustry |37 El ect i
Val i dati o
: — 2.0 3.0
Line MinilNA
Concurrern
TrainingsgN/A
Conducteg
Skillitng/[Skilling
Skillitngl/
Skilling

Ac¢ MN@IE mP



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda No.,Awar di ng Centurion University of Technology|Sector New Q17
Body Capital |[No
Na me Reverse Entry Criteria Requirement OptfNotional |[I n HoJOccupati en
Engi neer Progression
and Addi Pat hways
Manuf act
Progr amfm
QA Super
El ectives AcadéemiTEdhcati|Acade/miTcec|LTT/ 9§gPrevi{Releval]Tot al 540 JSr. Manager
Compl eted Education|Skill iiNSQF Exper.i Engineering
Pursuing compl dLevell{in Yea Addi ti ve Ma
in YegAchi e
NSQF/ NCrF Level 5 UG Dipl oma 394y e BE, |- - - Theory 140
B. Tech
(Mechani c{
Producti o
Mechat r*oni
QP Type QR NOS/ 12+2 Years Di - - - Practical 260
(Mechanical 0 |
Occupation|Additive 1003 Years Di - - 1. 5 Emp Skill 60 Speci al Rem
Manuf act (Mechanical o] any
Skill Type |Fut uGenenr 4 3 OJT 80 For QA Supert
Heritage |l east 2 yea
Traditio exper iasddet
Empl oyab Manuf acampern a
mu s t
Il ndustry Vg34 4.5 1.5 El ective *Subject to
Line MinistYes of fered as ¢
Concurrenceé internship/
Trainings ((N/A El ective
SkilliSkg/l IUSkilling (S
ReSkilling : P 5

Ac¢ rFINlE P



| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda No.Awarding BQg Centurion University of Technology Secto|New |27
Capit|QP N
Goods
Name CNC Turning Entry Criteria Requirement OpfNotionln Occupatien M
Programmer 4 Hours [HourJProgression
Quality Assu
Supervisor
El ectives Acade/miTtech/l Acade/miTte(LTT/ STPreviou|{RelevangTot al 570JCNC Turning
Education (Education Skilli 1NSQF LeJExper i d Programmer a
Pursuing |[compl et Achieve(in Year Assur atthariger
Years
NSQF/ NCrF Level 5 UG Di pl oma|394%eaBE,|- - - Theory 150
B. Tech
(Mechanic
Producti o
Mechat rron
QP Type QAR NOS/ MC l12+2Year s - - - Practi 300
Di pl oma (M
or Produd
Occupation |Machining 1003 Year s - - 1.5 Emp Sk 60 Speci al Re ma
(Mechanic
Producti
Skill Type |Fut uGeen/elr al 4 3 OJT 60 For QA Super
Heritage & T |l east 2 year
Empl oyabil it as AM operat
Il ndustry Va34 4.5 1.5 El ecti *Subject to b
Line MinistvYes 8 B omenias
Concurrence project
Trainings N/ A El ecti
SkilliSkg/l IUSkilling ”"-%
ReSkilling

Ac¢ rFIMUIE P




| CAT AA yEdEOA BGRT ¢ 1 £x.08 1% OADOA KT o U
Agenda N/ Awarding Centurion University of Technol ¢Sector New 37
Capital GQP N
Na me CNC Milling Entry Criteria Requirement OpJNotional Ho|l n HojOccupati en
Progr ammer Progression
Quality Ass Pat hways
Supervisor
El ectives Academi c|Academic EdLTT/ STTPrevigRelevargqTot al 570 JCNC Milling
Educatio|Pursuing Skillin¢NSQF Experi ¢ Progr ammer
Compl et e completdqLevel sfin Year Quality Ass
Year s Achi e charge
NSQF/ NCrF Level | 5 UG Dipl (394%ealE, |- - - Theory 150
B. Tech
(Mechani cég
Producti or
Mechat rroni
QP Type QF NOS/ MC l12+2Year - - - Practical 290
Di pl om
(Mechani
Product
Occupation  Machining 10 3+ Ye a = - 1. Emp Skills 6 0 Speci al Re n
Di pl om any
( Mechani
Product
Skill Type|lFut uQeen/elr al 4 3 OJT 70 For QA Supe
Heritage & |l east 2 yead
Empl oyabili experience
operator mu
Il ndustry V|34 4.5 |1. Elective 1
Line Minis|Yes
Concurrenc
Trainings N/ A Elective 2
Conducted
SkilliSkg/l Il Skilling
ReSkilling

Ac IEIMIE P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda No. Centurion University ol ogy and¢Sector New QP
Capital|No
Goods
Na me Pl astic D { Ent€Ciyiteria Requirement Options|Notional/ln HoulOccupati en
Manufactur.i 9 Hour s Progression
Pat hways
El ectives Academic |Academi ¢fLTT/ STT Ski l Rel evan]Tot al 600 Product
Education Educatioin Years Experie Manager
Compl eted Pursuing s| Year s
NSQF/ NCrF Level BE/ B. Tec - 1 Theory 150
(Mechanic
Producti o
Mechatron
QP Type 122 Yeal 3 Practic 300
Di pl omg
(Mechani
Product
Occupation 10t3 Year 4.5 Emp Ski 60 Speci al Ren
Di pl omg
(Mechani
Product.i
Skill Type Fut uGeenlelr aler i t 4 3 OJT 90
Traditional/ En
Il ndustry \ 1.5 El ecti v

Line Minis
Concurrencg

Line Minig
Concurrencg

Trainings
Conducted

El ectiyv

Skil |l iSrkg/l |
ReSkilling

Ac¢ 18R P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda No|Awarding B Centurion University of Technology and MarnSector Ne w 5/7
Agricul §t QPNo
Na me Crop and p Entry Criteri ®@pReqgqonsrement Noti onalln Hours Occupati ern
supervi sor Hour s Progressidg
Pat hways
El ectives|El ective 1JlAcademic Educ/Academi|LTT/ STT SkiPrevious NSQRelevant]JTot al 480 Crop and H
Fruit Compl et ed Educati|compl eted i |Achieved Experien Manager
Pursuin Year s
El ective 2
Gr ass
NSQF/ NCrF 5 UG Diplomg 39 ‘Mea - - - Theory 90
Level BE, B. ]
( Mechan
Product
Mechatr
)*
QP Type QF NOS/ MC 122 Years Di - - - Practi ca 220 Speci al R €
(Mechanical 0 i f any
Occupati ofAlternate 1003 Years Di - - 1 Emp Ski l 60 *Subject
(Mechanical o of fered &
mont hs
internshi
project
Skill Typ|Fut uQeen/elr al 4 3 OJT 110
Heritage &
Traditiona
Empl oyabi l
I ndustry 42 4.5 1.5 El ect i vé 360
Val i dati o
Line Mini|Yes
Concurren
Trainings|N/A - - - El ecti vg 360
Conducted
Skilling/|Skilling
Skillingl/
Skilling




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda Awar ding B Centurion University of Technology an Sector Ne w 6/ 7
Agricul tu| QP No

Na me Poshtar vest Ent€iyi teria Requirement OptionsfNoti onal I'n Houf Occupat i efr darpe s s i
Commodi ty Pat hways

and Storagdg
Supervisor

El ecti v Academic EduqAcademi qLTT/ ST PreviougRelevan{Tot al 540 Positar vest Commodi
Compl et ed Educati qSkillinNSQF LeyExperie St orage Manager
Pursuingcompl et|] Achi eve(Years
Year s
NSQF/NCrF | 5 UG Diplom{ 39 tdear - - - Theory 160
Level BE, B. T
( Mechan

Product
Mec hat rq

QP Type|QH NOS/ MC 122 Years D - - - Practical 180 Speci al Remar ks i
(Mechanica
Productio

Occupat|Poshtar vest 10603 Years D = = 1 Emp Skill 60 *Subj ect to bein
Agricul tur (Mechanica months internsh
Commodi ti g Producti o

Skill T|Fut uGeenelr a 4 3 oJT 140

Heritage j
Tradition
Empl oyabi l

Il ndustr|42 4.5 1.5 El ective
Val i dat

Line Mi|Yes
Concurr

Trainin|N/A El ective
Conduct

Skill#tn|Skilling

Skillin

Skillin

Ac¢ rFIMIE P



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda Awar di ng Centurion University of Technology and NSector Ne w 717
Agricul tf QP No
Na me Val-added Entry Criteria Requirement Option]JNotionallln HouWOccupat i efmr dtprpe s
Agr i Hour s Pat hways
Counsel |l
El ectiv Academic Edu|Academi |[LTT/ STT SkKPrevious Rel evantjTot al 540 Seni or MY¥abgeded
Compl et ed Educati |compl eted ijLevels Ac|Experi en Agricul tural Pr o
Pur suin Year s
NSQF/ NCrF | 5 UG Diplom| 39 tMeal - - - Theory 140
Level BE, B.
( Mechan
Product
Mechatr
QP Type| QR NOS/ M 122 Years D - - - Practi cg 210 Special Remar ks
(Mechani cad
Producti o
Occupat|Agricul't 1003 Years D - - 1 Emp Ski l 60
Commodi t (Mechani c 4
Producti o
Skill T[Fut uQeenlelr 4 3 oJT 130
Heritage
Traditio
Empl oyab
I ndustr|42 4.5 1.5 El ecti veg
Val i dat
Line Mi|Yes
Concurr
Trainin|N/A El ecti veg
Conduct
Skill#tn|Skilling
Skillin
Skillin

Ac¢ EIMIE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda No.Awarding Body Medhavi Skills University |Sector Ne w 1 2/
Logisti|QP No
Na me Last Mil e Del Entry Criteria Requirement O]lNotiona/ln HoujfOccupati en Ma
Supervisor Hour s Progression P§
El ecti ves Acade/miTce| Acade/mi ¢/ LTT/ ST PrevioReIevanITotaI 600 Vertical Prog
EducationTecehducat Skillin|NSQF Experi ¢ Del i very Oper §
Compl eted Pursuing complet|Level s|Year s
Year s Achi ev
NSQF/ NCrF Level [ 5. 5 UG in rel Theory 160 Hori zontal Pr
field War ehouse Supé
QP Type QR NOS/ MC 122 year 1. 5 Practic 320 Academic Progi
di pl oma i Degree in Sup|
Agricul tu Management
OccupationfqProduct Delivql2 Emp Ski 6 0 Speci al Remar |
Skill TypegFut uGeen/e/r aler i 5 .5 OoJT 6 0
Traditional/
Il ndustry \M20 El ecti v
Line MinigVYes
Concurrend
Trainings [N/ A El ecti v
Conducted
Skilliskg/l [Skilling
ReSkilling

Ac¢ IEIME WP



| CAT AA yEbEOA BERAT C

I Ex.08 A

& OAROA KT @

Agenda No|Awarding Body Medhavi Skills University|Sector New QH2/2
Managemen| No
Na me Vedi c Maths T Entry CRedquwirrieament Options Noti onal I n HogOccupati en Ma
Progression P

El ecti ves Ac ademi Academic|LTT/ ST PrevioRelevanfTot al 570 Vedi ¢ Maths M

Educati Educatio|SkillinNSQF Experie

Compl et Pursuing|compl etfLevel s|fYear s

Year s Achi ev

NSQF/ NCr |5 UG Di pl 1 Theory 170
Level
QP Type QRF NM™ME/ 12 or 4 Practical 340

equi val
Occupati ofEducati on Met Emp Skill 6 0 Speci al Remar

Specialists
Skill TypegFut uGeen/e/Helr i t 4 OJT
Traditional/

I ndustry 20 El ecti ve
Val i dat i of
Line MinigdVYes
Concurren
Trainings|N/A El ecti ve
Conducted
Skilling/ |Skilling
Ski || iSrkg /I

Ac¢ IEIMIE P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NAwarding Bo Nettur Technical T(N&TITWF ng HSector[New 1/6
I TTeS | QPNo
Name Assistant Te Criteria RequirementfNoti on n Ho{Occupatien M
I' T I nstall at Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S Rel eval]Tot al 120 Technician |
EducatioEducati|Skill:i (Level 4.0)
Compl et ef]Pursuinjcompl e
in Yea
NSQF/ NCrF 3.5 8 2 Year Theory 56 0
Level NTC
(Compu
and | T
QP Type QR NOS/ MC 10T Practi 49 0
equi val
Occupatiglnstallati on Emp Sk 60 Speci al Rema
Skill Typ Fut uGeen/elr al OJT 90
Heritage & T
Empl oyabil it
I ndustry (38 El ecti
Validati o
Line Mini|Yes
Concurren
Trainings N/ A El ect i
Conducted
Skilling//[Skilling
Skillitngl/
Skilling

Ac¢ rEI@E mP




| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda No.[Awarding Body Nettur Technical Training Foundat|Sector Ne w 2 | 6
I -TTesS QP No
Na me Techni-tciTa®Supp Entry Criteri ®@pReqgqonsrement Noti ona/ln Hours Occupati en
Hour s Progressio
Pat hways
El ecti ves Academi|Academi|LTT/ ST|Previous NSQF|Relevan]Tot al 1200 Senior tec
Educati|Educati|Skillin|Achieved Experie Computer
Compl et|Pursuincompl et Year s Engineerin
Year s I nfrastruct
(Level 4.5
NSQF/ NCrF Level | 4 12 Theory 580
( Mat henm
s )
QP Type QR NOS/ MC 10 2 YeMTG Practic 470
(Compu
and |1
OccupationSupport and Sq 102 yedpursui Emp Ski 60 Speci al Re 1
di pl on Year any
Di pl om
rel eve
trade
Skill Typel Fut uQeen/elr aler i 3.5 oJT 90
Traditional / H (Certi-f
Assi st
Technic
I nstall
Il ndu¥adlriydal 38 El ectiv
Line Minis Yes
Concurrenc
Trainings |N/A El ectiv
Conducted
Skillisrkg/ | Skilling
ReSkilling

A ¢ roEilE mP



| CAT AA yEbEOA BERAT C

i £x.98 A% OARDD

At oy

Agenda No.[Awarding Body Net fTechni cal Training Foundati(Sector Ne w 3 |/ 6
I TTeS QP No
Name Seni or Teikchnid Entry Criteria Requirement OfJNotionalln HouJOccupati en Magy
Computer Engi Hour s Progression Pg
and | T I nfrast
El ectives Academic |Academic|LTT/ ST|Previo RelevanJTot al 1200 | Di pl oma in Cor
Education Educati o Skillin NSQF Experie Engineering a
Compl eted Pursuinglcompl et|Level s|{Years I nfrastructur g
Year s Achi ev Post Dipl oma,
B. VoC,
B. TRedree Cou
Rel evant areasg
NSQF/ NCrF Level | 4. 5 4 Theory 340
(Cert i-f
Techni c
I'T Supp
QP Type QHF NOS/ MC Practic 400
OccupationService Emp Ski 60 Speci al Remar K
Skill Typel Fut uGeen/e/Halr i t a oJT 400

Traditional/ H

I ndustry 38

Line Minis|Yes

Concurrenc

El ectiyv

Trainings N/ A

Conducted

El ecti v

Skil l iSrkg/l |
ReSkilling

Skill

i ng

A ¢ rOIMIE P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NAwarding Bo Nettur Technical T(N&TITWF ng HSector[New 416
I TTeS | QPNo
Name Assistant Te Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
I nfor mati on Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 120 Software Dev
Educati o Educati|Skilli|NSQF Exper.i (Level 4.0)
Compl et elPursuinfcomple|{LevelJin Yea
in YealAchi e
NSQF/ NCrF 3.5 8 2 Year Theory 66 0
Level NTC
(Compu
and | T
QP Type QR NOS/ MC 10 or Practi 390
equi val
OccupatigService Emp Sk 60 Speci al Rema
Skill Typ Fut uGeen/elr al OJT 90
Heritage & T
Empl oyabil it
Il ndustry (41 El ect i
Validati o
Line Mini|Yes
Concurren
Trainings N/ A El ect i
Conducted
Skilling//[Skilling
Skillitngl/
Skilling

A ¢ rDIEIE P




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda No.|Awarding B Net tTec hni cal Training Foundation Sector Ne w 5 [/ 6
| TTesS QP No
Na me Softwar e EntryNotio|ln Hours Occupati en Ma
Devel oper Crite|lHours Progression H
Requi r
ent
Opti o
El ecti ves Acaden Acade|LTT/ STT S|Previous NSQHRRel evaJTot al 1200 Seni or Ted¢hfhioc mg
Educat|c compl et ed Achieved Experi Technol ogy and
Compl ¢ Educa in Yea (Level 4.5)
n
Pur su
NSQF/ NCrF Level 4 12 Theory 540
( Mat he
tics
QPType QHF NOS/ M( 10 2 YeMTG Practical 570
(Computer
Occupation|Programmin 10+2 pur su Emp Ski |l 60 Speci al Remar ks

Applicatio year g 3rd Y,
Devel opmen di pl ol Di pl o

in
rel ev
trad
Skill Type|Fut uQeen/elr al 3.5 OoJT 90
Heritage & (Certi-fi
Traditiona Assi stan
Empl oyabil Techni ci
I nformat
Technol o
Il ndustry Vi41l El ective
Line Minisj]Yes
Concurrenc |
Trainings (N/A El ecti ve
Skill iSkg/ I|Skilling
ReSkilling

A ¢ roIBiE mP



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda No. Awarding Body Nettur Technical Training Foun|Sector Ne w 6 / 6
| TTesS QP No
Na me Seni or Tekhni d Entry CRedquwirrieament Options Noti onall n HoujlOccupati en Mapg
I nformati on T Hour s Progression Pad
and Data Scie
El ectives Academic |[Academi (LTT/ ST|PreviolRelevan]Tot al 1200 | Di ploma in | nf
Education Educati (Skillin NSQF Experie Technol ogy and
Compl eted Pursuingqcompl et|Level s|{Years Science
Year s Achi ev Post Dipl oma,
B. Tech Degr e¢€g
Rel evant areasg
NSQF/ NCrF Level | 4. 5 4 Theory 320
(Advanc
Certi fi
Softwar
Devel op
QP Type QR NOS/ MC Practic 380
OccupationProgrammi ng aif Emp Ski 60 Speci al Re mar kK
Application D{
Skill Type Fut uGeen/elr aller i OJT 440
Traditional / H
I ndustry V41 El ectiv
Line MinigYVYes
Concurrengc
Trainings |N/A El ectiv
Conducted
SkilliSkg/ | Skilling
ReSkilling

A ¢ rOUiIE P



| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda NAwarding Bo Heal thcare Sector Skill Ci{sector|Revis/1l [/ 2
Heal t h|QP No
Name Frontline He Ent€ryi teria Requirement Op|JNotionaln HoJOccupatien M
Caregiver Hour s Progression
El ectivegElective 1: Academi cfAcademi|LTT/ S|Previ{Releval]Tot al 300 (|vertical Pro
Elective 2: |EducatioEducati|Skilli|NSQF |Exper.i one |[NSQF Level 5
HosplFaI Car Compl ete Pursuincomple|{Level{in Yea El ect NSQF Level S
El ective 3: in YealAchi e NSQF Level 4
Hospital Car Care Assista
Heal th Assoc
Hospi tal Fro
Coordinator
NSQF/ NCrF 3 10r 1 Theory 75 Progression
Level equi val Di pl oma/ Degr
qgualificatio
relevant fie
training. (N
QP Type QR NOSs/ MC 8 2 Practic 60
Occupati qPatient Care 2.5 . 5 Emp Ski 30 Speci al Rema
Skill TypgFut uQeenlelr al OJT 75 *Awai t ed
Heritage & T
Empl oyabil it
I ndustry |28 El ecti v 60
Val i dat i g
Line MiniNo* El ectiv 120
Concurrer
Trainingg112883 El ecti v 135
Conduct ed
Skilling//Skilling
Skillingl/
Skilling

A ¢ rDIMIE P



I CAT AA yEOA DERT ¢ 1 Ex.08 A% OADODAKHT @y
Agenda Awarding Body Heal thcare Sector Skill CouncilSector Revise|2 [ 2
Heal t hca QP No
Name Frontline Heal th As Entry Criteria Requirement OfgNotional|ln HoulOccupatien Map
Hour s Progression Pa
El ectiveEl ective EmergenfAcademi c Academic|LTT/ ST|Previo|Relevan|Tot al 390 (YVertical Progr
El ective : Sample |Education|Educatio|Skillin|NSQF Experi e one NSQF Level 5:
Elective 3: MedicallCompleted|Pursuing|lcomplet|Levels|in Year El ectiJ]Assessor, Pati
Year s Achi ev Associ at e
NSQF/ NCrF 4 120r equi 1 Theory 45 Hori zontal Pro
Level NSQF Level 4:
Desk Coordinat
Emergency Car e
Phl ebot omi st ,
Equi pment Assi
QP Type QA NOS/ MC 11 1 Practi c 4 60 Progression to
Di pl oma/ Degr ee
gualifications
field after tr
Occupati|Patient Care Servi ¢ 10 2 Emp Ski l 60 Speci al Remar k
Skill Tyl Fut uQeen/e/lHelr it age & 10 2"dyear o OoJT 45 *Awai t ed
Empl oyability year r e/
Di pl om¢
I ndustryl 26 3.5 1.5 El ecti ve 180
Val i dat i
Line MinNo* El ecti ve 180
Concurr e
Training/ 26603 3 3 El ecti ve 180
Conduct ¢
Skilling Skilling
Skillitng
Skilling

A ¢ rDIMIE P




| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda No|Awarding Body El ectronics Sector Skills Council|Sector|NewP 1/ 2
E-Mobi I|No
& Batt
Na me Drone Researc Entry Criteria Requirement OpfyNotion/ln HogOccupati en Ma
Speciali st Hour s Progression P
El ecti ves Academic Academic Ed LTT/ STPrevioRelevanTot al 540 Leaidr one Rese€
Education|Pursuing Skil i NSQF Experi € Design Speci a
Compl et ed compl etfLevel sfin Year
Year s Achi ev
NSQF/ NCrF 5 UG Di pl om| 39/4"BE, B.Tech Theory 90
Level (Electrical/ Electronics
& Instrumentation/
Mechanical, Civil
Engineering)
QP Type QR NOS/ MC 12 + 2 vy 1 Practi 270
di pl oma
rel evant
Occupatio|/Product Desig 12 2 Emp Sk 6 0 Speci al Remar
Devel opBMn& B
Skill Typ{Fut uGener al / 10 + 3 vy 1 OoJT 120
& Traditional di pl oma
relevant
I ndustry 5 4 3 El ect i
Val i dati o]
Line Min|Yes
Concurre
Training{N/A El ect
Conduct e|
Skillitng|{Skilling
Skill#ng|
Skilling

A ¢ rDIMIE mP



| CAT AA yEbEOA BERAT C

I /£ x.08 A#

0

A

Iy

QAT oy

Agenda NAwarding Bo Electronics Sector Skills C¢(Sector [New g2/ 2
l ndustr/No
Aut omat
Name Juni or Robot Entry Criteria RequirementfNotionalln HojJOccupatien M
Technician Hour s Progression
El ecti veg Academi cAcademi|LTT/ S|Previ|Releval]Tot al 420 |Senior Robot
Educati oEducati|Skilli|NSQF Exper.i Technici an
Compl et egPursuincomple|lLevel|in Yea
in Yea|Achi e
NSQF/ NCrF 8 10r 1 Theory 90
Level equi val
QP Type QR NOS/ MC 9 Practic 180
Occupati After Salds 4 8 Emp Ski l 60 Speci al Rema
A
Skill TypgFutuGener al / oJT 90
Heritage & T

Empl oyabi

it

I ndustry
Val i dati g

5

El ecti v

Line MiniVYes

Concurrern

TraininggN/ A El ectiwv
Conduct eq

Skillitng/|Skilling

Skillinagl

Skilling

A ¢ rDIMIE P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda Awar di ng B Telecom Sector Skill Counci|SectoNew |1 [/ 5
Tel ec/QPNo
Name SATCOMper at i Entry Criteria Requirement OlNotiofln Occupati en
Technician Hour s|HourJProgressi on
Pat hways
El ective Academic Ed|{Academic LTT/ 9§gPrevi|RelevalTot al 570]Satellite N
Compl eted Education|Skill i NSQF Experi
Pursuing compl gdLevel|lin Yea
in YegAchi e
NSQF/ NCrF 5 UG Di pl oma 3/ 4" BE, B.Tech Theor 150
Level (Electrical/
Electronics &
Instrumentation/
Mechanical, Civil
Engineering)
QP Type |QF NOS/ MC |12 + 2 year d 1 Pract 210
rel evant fiel
Occupati|Net work Opej 10 + 3 year ( 1 E mp 60 |Special Rem
Mai ntenance relevant f Skill any
Skill Ty|Fut uGeneral / 4 3 OJT 150
Heritage &
Empl oyabili
I ndustryl9 El ect
Val i dati
Line MinfYes
Concurre
Training N/A El ect
Conduct e
Skilling/ Skilling
Skilling
Skilling

A ¢ ro@ilE mP




| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda No. Awarding Body Telecom Sector Skill Council |Sector New QP2 [/ 5
Tel ecom No
Na me lBuil ding Wir Entry Criteria Requirement OlNotionalln HoulOccupati en Maj
Solution (I BS Hour s Progression P4
El ecti ves Academic |Academic|]LTT/ ST|Previo/ RelevanJTot al 420 Il Buil ding Wir
EducationEducatio Skillin NSQF Experi e Solution Seni
Compl eted Pursuinglcompl et|{Level s|Years
Year s Achi ev
NSQF/ NCrF Level | 4 l12r equi Theory 6 0
QP Type QH NOS/ MC 11 Practic 180
Occupationl#Building Sol 10 Emp Ski 6 0 Speci al Re mar K
Skill TypeFut uGener al / H OJT 120
Traditional/ H

I ndustry \

7

Line Minis
Concurreng

Yes

El ecti v

Trainings N/ A El ecti v
Conducted

Skillisrkg/ |Skilling

ReSkilling

Ac¢ miEE mP



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bo Tel ecom Sector Skill CounSectorNew 3 [/ 5
Tel ecog QPNo
Name Dr omGr apher Entry CRedguwirrieament Options]Notion|fln HofOccupatien M
Hour s Progression
El ecti vestg Academi ci/Academi|LTT/ S|Previ{(Releval]Tot al 420 Drone Anur ak
Educati oEducati|Skilli|NSQF Exper.i Associ at e
Compl etelPursuinjcomplefLevel Jin Yea
in Yea|lAchi e

NSQF/ NCrF 3 10r Theory 90
Level equi val
QP Type QH NOS/ MC 9 Pract.i 150
Occupati dNet work Oper 8 Emp Sk 60 Speci al Rema

Mai ntenance
Skill TypFutuGener al / OJT 120

Heritage & T

Empl oyabil it
I ndustry |8 El ecti
Val i dati o
Line MinilYes
Concurrern
TrainingsgN/A El ecti
Conductegd
Skilling//[Skilling
Skillitng/
Skilling

Ac¢ mMIMLE mP




| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NAwarding Bo Tel ecom Sector Skil/l CournSectorNew 4 | 5
Tel ecgQPNo
Name Tel ecom EIl ec EntC€iyiteria Requirement Op]JNotion|fln HofOccupatien M
(Basi c) Hour s Progression
El ecti vestg Academi ci/Academi|LTT/ S|Previ{(Releval]Tot al 390 JTel ecom EIl ec
Educati oEducati|Skilli|NSQF Exper.i (Advance)
Compl etelPursuinjcomplefLevel Jin Yea
in Yea|lAchi e
NSQF/ NCrF 3 10r Theory 90
Level equi val
QP Type QAR NOS/ MC 9 Practi 150
Occupati dCustomer Ser 8 Emp Sk 60 Speci al Rema
Passive Infr
Skill TypFut bQeenelr al OJT 120
Heritage & T
Empl oyabil it
I ndustry |30 El ecti
Val i dati o
Line MinilYes
Concurrern
TrainingsgN/A El ecti
Conductegd
Skilling//[Skilling
Skillitng/
Skilling

Ac¢ mMIEE WP




' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NAwarding Bo Telecom Sector Skill CounSectorNew 5 [/ 5
Tel ecgQPNo

Name Tel ecom EIl ec Entry Criteria RequirementfNotion|fln HofOccupatien M

(Advanced) Hour s Progression
El ecti vestg Academi ci/Academi|LTT/ S|Previ{(Releval]Tot al 450 Lead Tel ecom

Educati oEducati|Skilli|NSQF Exper.i
Compl etelPursuinjcomplefLevel Jin Yea
in Yea|lAchi e

NSQF/ NCrF 4 l12r 1 Theory 90
Level equi val
QP Type QR NOS/ MC 11 Pract.i 180
Occupati dCustomer Ser 10 Emp Sk 60 Speci al Rema

Passive Infr
Skill TypFut bQeenelr al 10 I4Year OJT 120

Heritage & T di pl om

Empl oyabil it rel evan
I ndustry |30 3 3 El ecti
Val i dati o
Line MinilYes
Concurrern
TrainingsgN/A El ecti
Conductegd
Skilling//[Skilling
Skillitng/
Skilling

Ac¢ mMIGIE mP



| CAT AA yEbEOA BERAT C

I /£ x.08 A#

ORDOA o T ¢ v

Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q1/ 28
Touri s|No
Hospi't
y
Name Kitchen Stew Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 240 Assistant Ch
Educati oEducati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 2 Ability to read and wrilTheory 80
Level
QP Type QR NOS/ MC Practi 70
Occupati gFood Product Emp Sk 30 Speci al Rema
Kitchen
Skill Typ Fut uGeenfer al / OJT 6 0
Heritage & T
Empl oyabil it
I ndustry (21 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings350 El ect i
Conducted
Skilling//[Skilling
Skillitngl/
Skilling

A ¢ mHE mP




| CAT AA yEbEOA BERAT C

I /£ x.08 A#

ORDOA o T ¢ v

Agenda NAwarding Bo Tourism and Hospitality S Sector |New 2/ 28
TourisnQP N
Hospi t g
Name Assistant Ch Entry Criteria RequirementfNotiona|ln Occupatien M
Hour s Hour 4Progression
El ecti ves Academii Academ| LTT/ g Previ Rel evdTot al 390 |Kitchen Stew
Educatil Educat Skill NSQF | Experi I n charge
Compl et Pursui| compl e Level in Ye
in Yei Achi e
NSQF/ NCrF 3 lbrequi Vi - - - - Theory 150
Level
QPType QR NOS/ MC 9 - - - 1. 5 Practic 180
Occupati gFood Product 8 - - - 3 Emp Ski 30 Speci al Rema
Kitchen
Skill Typ Fut uGeen/er al / - - - 2 3 OJT 30 Experience ¢

Heritage & T
Empl oyabil it

inclusive of
apprenticesh

I ndustry
Val i dati o

21

Line Mini
Concurren

N o

El ecti v

Trainings
Conduct ed

13879

El ecti v

Skilling

Ac¢ mMIMIE mP




| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bo Tourism and Ho€punallty S SectorfNew Q3/ 28
Touri s|No
Hospi't
y
Name Kitchen Stew Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Shift I n cha Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 420 Commi s Chef
Educati oEducati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 8.5 lIor equi - - - 1. 5 Theory 140
Level
QP Type QR NOS/ MC 10 Cont i nty - - - Practi 160
educat
Occupati gFood Product 10 - - - 2 Emp Sk 60 Speci al Rema
Kitchen
Skill Typ Fut uGeen/er al / 8 - - - 4 OJT 60 Experience ¢
Heritage & T inclusive of
Empl oyabil it apprenticesh
Il ndustry (21 - - - 3 1.5 El ect i
Val i dati o
Line Mini|No
Concurren
Trainings 664 El ecti
Conducted
Skillitng//Skilling
Skillitngl/
Skilling

Ac¢ MIME mP




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q4/ 28
Touri s|No
Hospi't
y
Name Commi s Chef Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ectivesgEIl ect-iHoe XKi t Academii Academ| LTT/ § Previ Rel evdTot al Ma 10 De mi Chef De
Commi s Educati Educat Ski |l NSQF | Experi Mi -4 8 ol
El ect-iPast2y Compl et Pursui|l compl e Level in Ye
Bakery Commi in Yei Achi e
NSQF/ NCrF 4 12r equi - - - - Theory E11 45
Level E21 40
QP Type QF NOS/ MC 11 - - - 1. 5 Pract.i E12 45
E2250
Occupati gFood Product 10 - - - 3 Emp Sk 60 Speci al Rema
Kitchen
Skill Typ Fut uGeen/er al / 11 Cont i ny - - - OJT E130 |Experience c
Heritage & T educat E230 Jinclusive of
Empl oyabil it apprenticesh
I ndustry (21 - - - 3.5 1.5 El ect i 480
Val i dati o
Line Mini|No
Concurren
Trainings 21692 - - - 3 3 El ect i 480
Conducted
Skilling//[Skilling A .
Skilling =
2%

Ac¢ MITME WP



| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q5/ 28
Touri s|No
Hospi't
y
Na me De mi Chef de EntC€iyiteria Requirement OpfNotion|ln HogOccupatien M
Hour s Progression
El ecti vestg Academi cl/Academi |LTT/ S|Previ(Releva]Tot al 510 Chef De Part
Educati o Educati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 4.5 - 39 4yea - - - Theory 150
Level UG in
rel evan
QP Type QF NOS/ MC UG Cer ti - - - 3 Pract.i 240
in rel ey
Occupati gFood Product 12 2"dy e @ r12- - - - Emp Sk 60 Speci al Rema
Kitchen yerai pl ¢
in rel
field
Skill Typ Fut uGeen/er al / 12 - - - 4 OJT 60 Experience ¢
Heritage & T inclusive of
Empl oyabil it apprenticesh
I ndustry (21 - - - 4 4 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings 960 - - - 3.5 5 El ecti
Conducted
Skilling/|Skilling
Skillitng/ ;Ql
Skilling

A ¢ MIME mP




| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q6/ 28
Touri s|No
Hospi't
y
Name Chef de Part Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 570 Sous Chef
Educati oEducati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
i Near s|Achi e
NSQF/ NCrF 5 - 394y ea - - - Theory 180
Level UG i n
rel evan
QP Type QR NOS/ MC UG di pl ¢ - - - 5 Practi 180
rel evan
Occupati gFood Product 12 - - - 7 Emp Sk 90 Speci al Rema
Kitchen
Skill Typ Fut uGeen/er al / - - - 4.5 5 OJT 120 |Experience c
Heritage & T inclusive of
Empl oyabil it apprenticesh
I ndustry (21 - - - 4 6 El ect i
Val i dati o
Line Mini|No
Concurren
Trainings155 El ect i
Conducted
Skillitng/|[Skilling
Skillitngl/
Skilling




| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q7/ 28
Touri s|No
Hospi't
y
Name Sous Chef Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 690 Executive Ch
Educati oEducati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 5. 5 UG Degr ¢ - - - 6 Theory 300
Level rel evan
QP Type QR NOS/ MC 12 2yec - - - 7 Practi 180
Di pl oma
rel evan
Occupati dFooRIroducti o - YUy ear - - - Emp Sk 90 Speci al Rema
Kitchen UG in
rel evan
Skill Typ Fut uGeen/er al / 12 - - - 9 OJT 120 |Experience c
Heritage & T inclusive of
Empl oyabil it apprenticesh
I ndustry (21 - - - 5 3 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings160 - - - 4.5 4 El ect i
Conducted
Skilling//[Skilling
Skillitngl/
Skilling

Ac¢ rPIlE P




| CAT AA yEbEOA BERAT C

i £x.08 B OARD

o

At oy

Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q8/ 28
Touri s|No
Hospi't
y
Name Executive Ch Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 810 Sous Chef
Educati oEducati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 6 4-year Uj - - - 5 Theory 190
Level rel evan
QP Type QF NOS/ MC - 4 eadlG - - - Pract.i 200
in rel
field
Occupati gFood Product 12+2yesqd - - - 7 Emp Sk 90 Speci al Rema
Kitchen di pliomg
rel evan
Skill Typ Fut uGeenfer al / - - - 5.5 3 OJT 330 Experience ¢
Heritage & T inclusive of
Empl oyabil it apprenticesh
I ndustry (21 - - - 5 4 El ecti
Val i dati o
Line Mini|No
Concurren
Trainingsb5 El ect i
Conducted
Skilling//[Skilling
Skillitngl/
Skilling

Ac¢ PIMUE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Touri soasmpdtal ity Skil!l (SectorfNew Q9/ 28
Touri sfNo
Hospi't
y
Name Food and Bev Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Service Assi Hour s Progression
El ectives Academi c|lAcademi|LTT/ S|Previ(Releval]Tot al 330 JGuest Serviec
EducatiofEducati|Skilli|NSQF Exper.i (F&B Service
Compl etePursuinfcomple|{LevelJin Yea
in YealAchi e
NSQF/ NCrF 3 lobrequi Vi - - - - Theory 108
Level
QP Type QANOS/ MC 9 - - - 1. 5 Practi 132
Occupati gFood and Bev 8 - - - 3 Emp Sk 30 Speci al Rema
Service
Skill Typ Fut uGeen/er al / - - - 2 3 OJT 60
Heritage & T
Empl oyabil it
I ndustry (21 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings69549 El ecti
Conducted
Skilling//[Skilling
Skillitng/
Skilling

Ac¢ PIMIE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q10/ 28
Touri s|No
Hospi't
y
Name Guest Serviec Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Associate (F Hour s Progression
Beverage Ser
El ectivesgEXFood & Bev]AcademiclAcademi|LTT/ S|Previ(Releval|Tot al Mas87QBartender
Service AssoOlgducati ofEducati|Skilli|NSQF |Experi Mi -6 1 of
E2Barista EXlcompletelPursuin/comple|lLeveldin Yea
in YealAchi e
NSQF/ NCrF 4 l12r equi - - - - Theory E 1183
Level E 2183
QP Type QR NOS/ MC 11 - - - 1. 5 Practi E¥1 77
E2177
Occupati gFood and Bev 10 - - - 3 Emp Sk 60 Speci al Rema
Service
Skill Typ Fut uGeen/ler al / 102xnd vy - - - 1 OJT E190 JApprenticesh
Heritage & T of-ydar E200 |be considere
Empl oyabil it di pl om experience
I ndustry (21 11 Cont i n - - - El ecti 510
Val i dati o educat
Line Mini|No
Concurren
Trainings57135 - - - 3 3 El ecti 510
Conducted
SkilUpng/|Skilling
Skilling/
Skilling

Ac¢ PIBIE P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q11/ 28
Touri s|No
Hospi't
y
Name Bartender Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 540 Rest aurant C
Educati o Educati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 4.5 UGCer ti f - - - 1 Theory 180
Level in rel ey
QP Type QF NOS/ MC 12 2"dy ear - - - Pract.i 270
2year d
in the
field
Occupati gFood and Bev 12 - - - 1.5 Emp Sk 60 Speci al Rema
Service
Skill Typ Fut uGQeen/er al / - - - 4 1.5 OJT 30 Apprenticesh
Heritage & T be considere
Empl oyabil it experience
I ndustry (21 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings 796 El ecti
Conducted
Skillitng//[Skilling
Skillitngl/
Skilling

A ¢ rPUHLE P




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

pAgenda |Awarding Bo Tourism and Hospitality S SectorfNew Q12/ 28
Touri s|No
Hospi't
y
Name Restaurant C Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 540 Restaurant M
Educati oEducati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 5 UG Di pl ¢ - - - 1.5 Theory 145
Level the rel
field
QP Type QAR NOS/ MC 394y ea - - - Practi 145
UG in
rel ewdn
Occupati gFood and Bevll2r equi - - - 3 Emp Sk 60 Speci al Rema
Service
Skill Typ Fut uGQeen/er al / - - - 4.5 1.5 OJT 190 JApprenticesh
Heritage & T be considere
Empl oyabil it experience
I ndustry (21 - - - 4 3 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings612 El ecti
Conducted
Skillitng//[Skilling
Skillitngl/
Skilling

Ac¢ 'PIBIE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Tourism and Hospitality §SectorfNew Q13/ 28
Touri s|No
Hospi't
y
Name Restaurant M Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 630 Food and Bev
Educati oEducati|Skilli |NSQF Exper.i service Ma n
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 5. 5 UG Degr e - - - 4 Theory 180
Level equi val
the rel
field
QP Type QF NOS/ MC - 394y ea - - - Pract.i 240
UG in
rel ewdn
Occupati gFood and Bev 12 - - - 7 Emp Sk 90 Speci al Rema
Service
Skill Typ Fut uGQeen/ler al / - - - 5 4 OJT 120
Heritage & T
Empl oyabil it
I ndustry (21 - - - 4.5 5 El ect i
Val i dati o
Line Mini|No
Concurren
Trainings 46 El ect i
Conducted
Skilling//Skilling
Skillingl/
Skilling

Ac¢ 'PIMIE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Tourism and Hospitality S Sector New |14/ 28
Tourism [QP N
Hospital
Name Food & Bever Entry Criteria Requirement[Noti ddmailr §1 n Occupatien M
Service Mana Hour Progressi on
El ecti vestg Academi cl]Academ|LTT/ ST|Previ(Releval]Tot al 630]Direé&bod and
Educati o Educat |Skillin  NSQF Experi Beverage ser
Compl et elPursui|complet|{Level in Yea
Year s Achi e
NSQF/ NCrF 6 4-year U - - - 7 Theory 180
Level rel evan
QP Type QR NOS/ MC 12 2yedq - - - 9 Practical 240

Di pl omad
rel evan

Occupati gFood and Bev - 4 ear - - - Emp Skill 90 Speci al Rema
Service UG/se a
PG in
rel ev
fiel
Skill Typ Fut uGeen/ler al / - - - 5.5. 3 OJT 120
Heritage & T
Empl oyabil it
I ndustry (21 - - - 5 5 El ecti ve

Val i dati o

Line Mini|No
Concurren

TrainingsO El ecti ve
Conducted
Skilling//[Skilling
Skilling/
i

Sk ng

Ac¢ 'PITMIE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Tourism and Hospitality §Sector |[New |15/ 28
TourisngQP N
Hospi t g
Name Front Office EntC€iyiteria Requirement OpfNotiona|ln Occupatien M
Hour s Hour 4Progressi on
El ectives Academi c|lAcademi|LTT/ S|Previ(Releval]Tot al 300 Guest Servic
EducatioEducati|Skilli|NSQF Exper.i (Front Offic
Compl et e/Pursuinfcomple|{LevelJin Yea
in YealAchi e
NSQF/ NCrF 8 10r equi - - - - Theory 108
Level
QP Type QR NOS/ MC 9 - - - 1. 5 Practic 102
OccupatigFront Office 8 - - 3 Emp Ski 30 Speci al Reamyg
Management
Skill Typ Fut uGeen/er al / - - - 2 3 OJT 60
Heritage & T
Empl oyabil it
I ndustry (21 El ecti v
Validati o
Line Mini|No
Concurren
Trainings 2633 El ecti v
Conducted
Skilling//[Skilling
Ski lRe ng/
Skilling

Ac¢ 'PIMIE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Tourism and Hospitality S SectorfNew Q16/ 28
Touri s|No
Hospi't
y
Name Guest Serviec Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
AssociRrtent Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 510 Guest Servic
Educati oEducati|Skilli |NSQF Exper.i (Frohtice)
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 4 12 or eq| - - - Theory 150
Level
QP Type QR NOS/ MC 11 - - - 1. 5 Practi 180
OccupatigFront Office 10 - - - 3 Emp Sk 60 Speci al Rema
Management
Skill Typ Fut uGeen/er al / 11 Cont i ny - - - OJT 120 JApprenticesh
Heritage & T educat be considere
Empl oyabil it experience
Il ndustry (21 - - - 3 3 El ecti
Validati o
Line Mini|No
Concurren
Trainings 766609 El ect i
Conducted

Skilling//Skilling =
Skillingl/
Skilling

Ac¢ PR P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Bo Tourism and Hospitality S/ Sector[New Q17/ 28
Touri s|No
Hospit
y
Name Guest Serviec Entry CReqgwirrieament Options]Notion|{ln Hof§Occupatien M
ExecutFHrvoent ( Hour s Progression
El ectives Academil Academ LTT/ § Previ Rel evgdTot al 540 Duty Manager
Educatil Educat Skill NSQF | Experii
Compl et Pursui|l compl e Levell in Ye
in Yei Achi e
NSQF/ NCrF 4.5 UG certi - - - 3 Theory 180
Level or equi
QP Type QR NOS/ MC 12 2yec - - - 2 Practi 270

Di pl oma
rel evan

OccupatigFront Office 12 - - - 4 Emp Sk 60 SpecReamar ks
Management

Skill Typ Fut uGeen/er al / - - - 4 4 OJT 30
Heritage & T
Empl oyabil it

Il ndustry (21 El ect i

Val i dati o

Line Mini|No
Concurren

Trainings 25876 El ect i
Conducted

SkilUpng/|Skilling

Skillitng/

Skilling

Ac¢ IME mP



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NgAwarding Bod Tourism and Hospitality SkijSector|New Qf18/ 28
Touris|No
Hospi t
Name Duty Manager Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Hour s Progression
El ecti ves Academi cl/Academi |LTT/ S|Previ(Releva]Tot al 570 Revenue Mana
Educati o Educati|Skilli|NSQF Experi
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 5 - 39 4y ea - - - Theory 190
Level UG i n
rel evan
QP Type QR NOS/ MC UG Dipl - - Practi 200
OccupatigFront Office 12 2yec - - - Emp Sk 60 Speci al Rema
Management Di pl oma
rel evan
Skill Typ Fut uGQeen/er al / 12 - - - 4 OJT 120
Heritage & T
Empl oyabil it
Il ndustry (21 - - - 4. 5 1.5 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings2126 - - - 4 3 El ecti
Conduct ed
Skillitng//Skilling
Skillitngl/
Skilling

Ac¢ IMIE P




| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NgAwarding Bod Tourism and Hospitality SkiSector|New Qf19/ 28
Touris|No
Hospi t
Name Revenue Mana Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Hour s Progression
El ecti ves Academi cl/Academi |LTT/ S|Previ(Releva]Tot al 660 Front Office
Educati o Educati|Skilli|NSQF Experi
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 5. 5 UG Degr ¢ - - 3 Theory 165
Level rel evan
QP Type QR NOS/ MC 12 2yec - - 4 Practi 225
Di pl oma
rel evan
OccupatigFront Office 12 - - 6 Emp Sk 90 Speci al Rema
Management
Skill TypFut uQeeler al / - YUYy ear - - 0JT 180
Heritage & T UG i n
Empl oyabil it rel ewdn
I ndustry (21 - - El ect i
Val i dati o 5 3
Line Mini|No
Concurren
Trainings 158 - - 4.5 4 El ecti
Conducted
SkilWUp ng/|Skilling
Skillingl/
Skilling

Ac¢ IME WP




| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NgAwarding Bod Tourism and Hospitality SkiSector|New Qf20/ 28
Touris|No
Hospi t
Name Front Office Entry Criteria RequirementfNotion|ln HofOccupatien
Hour s Progression
El ecti ves Academil Academ Previ Rel evdTot al 840 Room Divisio
Educatil Educat NSQF | Experi
Compl et Pursui|l compl e Level in Ye
Achi e
NSQF/ NCrF 6 UGd e g ri en¢ - - 5 Theory 190
Level rel evan
QP Type QF NOS/ MC - 4% ear - - Pract.i 200
UG/sear
PG in
rel evan
OccupatigFront Office 12+2yesqd - - 7 Emp Sk 120 |SpecRarmar ks
Management di pl omsg
rel evan
Skill Typ Fut uGQeen/er al / - - 5.5 1.5 OJT 330
Heritage & T
Empl oyabil it
I ndustry (21 - - 5 3 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings 134 El ecti
Conducted
SkilWUp ng/|Skilling
Skillingl/
Skilling

Ac¢ IoE mP




| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NgAwarding Bod Tourism and Hospitality SkiSector|New Qf21/28
Touris|No
Hospi t
Name Housekeeping Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Assi stant Hour s Progression
El ecti ves Academi cl]Academi|LTT/ S]Previ (Releval]Tot al 360 |Guest Servic
Educati ofEducati|Skilli|NSQF Exper i (Housekeepin
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 3 l1orqui v - - - - Theory 93
Level
QP Type QR NOS/ MC 9 - - - 1. 5 Practi 147
Occupatig 8 - - - 3 Emp Sk 30 Speci al Rema
Housekeeping
Skill Typ Fut uGeen/er al / - - - 2 3 OJT 90 Apprenti cesh
Heritage & T be considere
Empl oyabil it experience
I ndustry (21 El ecti
Validati o
Line Mini|No
Concurren
Trainings3219 El ect i
Conducted
SkilUpng/|Skilling
Skillitngl/
Skilling

Ac¢ IME mP




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NgAwarding Bod Tourism and Hospitality SkiSector|New Qf22/28
Touris|No
Hospi t
Name Guest Servic Entry Criteria RequirementfNotion|l our|JOccupatien M
Associ at e Hour s Progression
Housekeeping
El ectivegEl ect-i ve 1 Academi clAcademi |[LTT/ S]Previ{(RelevalTot al Ma» 10jGuest Servic
HousekeepinglEducati ofEducati|Skilli|NSQF |Exper:i Mia20|( Housekeepin
Associ at e Compl et ef]Pursuinjcomple|{Level {in Yea
El ect-iLaainary in YealAchi e
Associ at e
NSQF/ NCrF 4 12r equi - - - - Theory E1165
Level E21 35
QP Type QR NOS/ MC 11 - - - 1. 5 Practi E1195
E2210
Occupatiag 10 - - - 3 Emp Sk E130 |Speci al Rema
Housekeeping E 230
Skill Typ Fut uGeen/er al / 11 Cont i ny - - - OJT E1120JApprenti cesh
Heritage & T educat E245 |be considere
Empl oyabil it experience
Il ndustry (21 - - - 3.5 1.5 El ect i 510
Val i dati o
Line Mini|No
Concurren
Trainings 24226 - - - 3 3 El ect i 420
Conducted
Skilling//[Skilling
Skilling/ ‘\
Skilling
™\

Ac¢ IMIE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NgAwarding Bod Tourism and Hospitality SkiSector|New Qf23/28
Touris|No
Hospi t
Name Guest Servic Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Executive Hour s Progression
(Housekeepin
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 540 Laundry Supe
Educati oEducati|Skilli |NSQF Exper.i
Compl et ef]Pursuinjcomple|{Level {in Yea
in YealAchi e
NSQF/ NCrF 4.5 UG Certi - - - 3 Theory 160
Level in rel ey
QP Type QR NOS/ MC 12 2yedq - - - 2 Practi 260
Di pl om
Occupatig 10+3 ye - - - 3 Emp Sk 60 Speci al Rema
Housekeeping Di pl oma
rel evan
Skill Typ Fut uGeen/er al / - - - 4 4 OJT 60 Apprenti cesh
Heritage & T be considere
Empl oyabil it experience
I ndustry (21 El ecti

Val i dati o

Line Mini|No
Concurren

Trainings 2696 El ect i
Conducted

Skilling//Skilling
Skillitng/
Skilling

Ac¢ IME WP



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NgAwarding Bod Touri smoasmpdtal ity Skildl Co(Sector|New Qf24/ 28
Touris(|No
Hospi t
Name Laundry Supe Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Hour s Progression
El ecti vestg Academi cl/Academi |LTT/ S|Previ(Releva]Tot al 660 Housekeeping
Educatio Educati|Skilli |NSQF Experi
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 5 - 394Uy ea - - - Theory 165
Level UG in
rel evan
QP Type QR NOS/ MC UGdi pl om - - - 1.5 Practi 225
rel evant
Occupatig 12 - - - 3 Emp Sk 90 Speci al Rema
Housekeeping
Skill Typ Fut uGeen/er al / 12+ 2 vy - - 1.5 OJT 180
Heritage & T di pl om
Empl oyabil it
I ndustry (21 - - - 4. 5 1.5 El ecti
Val i dati o
Line Mini|No
Concurren
TrainingsO - - - 4 3 El ect i
Conducted
Skillitng/|[Skilling
Skillingl/
Skilling

Ac¢ MIME WP




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NdAwardi ng B¢ Tourism and Hospitality SkilSector New (25/ 28
Touri sm|No
Hospita
Name Housekeepi Entry Criteria Requirement Noti ona|ln Occupatien M
Manager Hour s Hour 4Progressi on
El ecti ves Academic Academi |LTT/ S|Previ(Releval]Tot al 690 |JExecutive Ho
Education|Educati|Skilli|NSQF Experi
Compl eted |PursuinjcomplefLevel Jin Yea
in YealAchi e
NSQF/ NCrF 5. 5 - 394Uy ea - - - Theory 250
Level UG in
rel evan
QP Type QF NOS/ MCl 12 2year - - - 6 Practic 240
in refiegl
Occupatiag UG Degr e - - - 5 Emp Ski 90 Speci al Rema
Housekeepi rel evant
Skill Typ Fut uGeen/er al 12 - - - 8 OJT 110

Heritage &
Traditionall
Empl oyabil |

I ndustry (21 - - El ecti v
Val i dat i o - 5 4

Line Mini|No
Concurren

Trainings 886 - - - 4.5 5 El ecti v
Conducted
Skilling//[Skilling
Skillitngl/
Skilling
i

Ac¢ IIME WP



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NgAwarding Bod Tourism and Hospitality SkiSector|New Qf26/ 28
Touris|No
Hospi t
Name Executive Ho Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Hour s Progression
El ecti ves Academi clAcademi |[LTT/ S]Previ{RelevalTot al 750 Corporate Ho
Educati o Educati|Skilli|NSQF Experi
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 6 4year U - - - 10 Theory 196
Level De g reaened
equi viath
rel evan
QP Type QR NOS/ MC 3year U 12 Practi 204
De g reened
equi viah
rel evan
Occupatig - 4 ear - - - Emp Sk 60 Speci al Rema
Housekeeping UG/SP G i
rel evan
Skill Typ Fut uGeen/ler al / - - - 5.5 1.5 OJT 290
Heritage & T
Empl oyabil it
I ndustry (21 - - - 5 3 El ecti
Val i dati o
Line Mini|No
Concurren
TrainingsO El ecti
Conducted
Skilling//[Skilling
Skillingl/
Skilling

Ac¢ rI@E mpP




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenia. Awar ding Bod Tourism and Hospitality SkiSector|New Qf27/28
Touris|No
Hospi t
Name Guest House Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Hour s Progression
El ecti ves Academi cl/Academi |LTT/ S|Previ(Releva]Tot al 480 Home St ay Hos
Educati o Educati|Skilli|NSQF Experi
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 4 12r equi - - - - Theory 140
Leve
QP Type QR N™ME/ 11 - - - 1. 5 Practi 130
Occupatig 10 - - - 3 Emp Sk 60 Speci al Rema

Guest Housel/
Dhar mshal a

Skill Typ Fut uGeenfer al / 11 Cont i nty - - - OJT 150
Heritage & T educat
Empl oyabil it

Il ndustry (21 - - - 3 3 El ect i

Val i dati o

Line Mini|No
Concurren

Trainings 2899 El ect
Conducted

Skilling//Skilling

Skillitngl/

Skilling

Ac¢ ITIHE P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NgAwarding Bod Tourism and Hospitality SkiSector|New Qf28/28
Touris|No
Hospi t
Name Homestay Hos Entry Criteria RequirementfNotion|ln Ho§Occupatien M
Hour s Progression
El ecti ves Academi cl/Academi |LTT/ S|Previ(Releva]Tot al 510 It is an ent
Educati o/Educati|Skilli |NSQF Experi job rol e.
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 4.5 UG Certi - - 1 Theory 150
Level
QP Type QF NOS/ MC 12 2"dy ear - - Pract.i 240
2y edirpl
in rel
field
Occupati gGuest Housel/ 10+3yesqd - - - Emp Sk 60 Speci al Rema
Dhar mshal a di pl omsg
rel evan
Skill Typ Fut uGeen/er al / 12 - - 2 OJT 60
Heritage & T
Empl oyabil it
I ndustry (21 - - 4 1.5 El ecti
Val i dati o
Line Mini|No
Concurren
Trainings174 El ecti
Conducted
Skilling//[Skilling
Skillitngl/
Skilling

Ac¢ ITINUIE P




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda No.Awarding Body Skill Council for Mining Sect|{Sector Revised11/ 1
Mi ning N o

Na me Grader Machin Entry Criteria Requirement OfNotionalln HourOccupatien Ma
Hour s Progression P
Electives [Opencast, Academic Academic|]LTT/ ST|Previo RelevanJTot al 420 NSQF Leivel 4
Underground MdQEegqucati onfEducatio/Skillin NSQF Experie Dumper/ Tipper
Underground C(Completed Pursuinglcompl et|Level s|Years Excavator Ope
Year s Achi ev Bull dozer Ope

Operator (Min
Operator (Und
Backhoe Loade

NSQF/ NCrF Level 8 10r equi Theory 80
QP Type QR NOS/ MC 9 1 Practic{100
Occupationloading and HJ 8 2 Emp Ski|60 Special Remar

Opencast,
Loading and H{
Underground

Skill Type Fut iQeenerHaelr/i t af 5 5 OJT 120
Traditional / H

I ndustry V13 2.5 1.5 El ecti v|60
Li MénistryVYes El ecti v|60
Concurrenc

Trainings |NIL El ecti v|60
Conducted

Skillisrkg/ | Skilling

ReSkilling

Ac¢ ITIHIE WP



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Awar ding Body I ndian I ron and Steel Sector Skil|Sector | New QB 1/ 1
Agenda No Il ron a
Steel
Na me Suraksha Saat Entry Criteria Requirement OptfNotion{ln HourjJOccupatien N
Hour s Progression

El ecti ves Academi c|{Academic Ed LTT/ STT Previ dRel eval]Tot al 270 Sr. Sur ak §fdg

Educati o|Pursuing compl et ed NSQF Exper.i be devel oped

Compl et e Year s Level sfin Yea

Achi ey
NSQF/ NCrF 2.5 9o0r equi Theory |60
Level
QP Type QR NOS/ MC 8 "Pasasnd Practi(120
pursuing co
schoolin
Occupatio|Generic 5 4 Emp Skj|30 Speci al Re mg
any
Skill Typ|FutiGeenerHaelr/i t] Abil ity 4 oJT 60
& Traditional and wr i

I ndustry 22 El ect i
Val i dati o
Line Mini|Yes
Concurren
Trainings|NIL El ect i
Conducted
Skillitng/|Skilling Sidewalk
Skilling/ sy
Skilling

Ac¢ ITISUE P



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda |Awar ding | Ski |l Council for Green Jobs (SCGJ) Sect ol New 1/ 3
Env. QPNo
Sci en
Na me El ectrol vy] Entry Criteri ®@pReqgqonsrement Noti o|l n Occupati en Map/
Manuf actu Hour s| Hour JProgression Pat
Pl ant Tec|l
El ect iy Academic Ed|Academic Educati (LTT/ STT Skilli|PreviougReleva]Tot al 420 El ectrolyzer Ma
Compl et ed Year s NSQF LevyExperi Pl ant Superviso
Achievedqin Yea
NSQF/ 4 12r equi v Theor 160
NCrF Level
QP Typeg QF NOS/ MC 10 I¥4ear Diplom Pract 140]Speci al Remar ks
(Electrical/ Mech|
Occupat Green Hyd 3.5 1.5 E mp 6 0 *First mail for line ministry
Skill concurrence submitted. No
reply received (email for
ministry used i
hrd.mnre@gov.in)
3 3 OoJT 60
Skill T1Futdr &ene
Heritage
Traditi on]/
Empl oyabi
Il ndustr6 El ect
Val i dat 1
TrainirN/A El ect
Conduct 2
Line MiNo*
Concurr
SkillitnSkilling
Skillin
Skillinr

Ac¢ ITIHE P




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

genda No Awarding Bo Ski |l Council for Green Jobs (SC{gSector New QR2/ 3
Environmen|NoO
Science

Na me El ectrolyze Entry Criteria Requirement OptiofgNotional H I n Hod Occupati efr dparpe s s
Manufactur.i Pat hways
Supervisor

El ecti ve Academic Ed{Academi|lLTT/ STT SKPrevious Rel evantlTot al 510 Process +H3rgeienneer

Compl et ed Educatilcompl eted jLevels Ac|Experien Hydrogen System
Pur suin Year s OR

Pr ocess Hmlgeicntereorl
Manufacturing
( Level 6)

NSQF/ NCrF 5 12r equi va 2 Theory 190
Level
QP Type |QH NOS/ MC 12 1 year NT( 1. 5 Practical 170 Speci al Remar ks i
Occupati|Green Hydrojll0+t3 year Di 1. 5 Emp Skill s 60
rel evant
4.5 1.5 OJT 90

Skill TylFutdr &ener a

Heritage &

Empl oyabili
I ndustry 6 4 3 El ective 1
Val i dati
Line MinYes
Concurr g
Training N/ A Elective 2
Conduct ¢
SkillingSkilling
Skillitng

i

Ski ng g - m A
SR e’
; & NVUR:JG:1

Ac ITIMIE P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Agenda NAwarding B( Skill Council for Green Jobs (SCGJ) SectorfNew 3/ 3
Env No
Sciengc
Na me Agrivoltai ( Entry Criteria Requirement Options Notionl n Occupat i ofr dviprpée s
I nstall er | Hour s [Hour g Pat hways
El ecti ve Academic | Academic Educati|LTT/ STT Ski|Previous |RelevanJTot al 510 | Process H3rgeienneer
Educati on completed inLevels AJExperie Hydrogen System
Compl et ed Year s OR
Pr ocess Hmlgeicntereor
Manufacturing
( Level 6)
NSQF/ NCrF 4 12r equi Theory 190
Level
QP Type | QF NOS/ MC 10 I¥4Year Diplon Practi 170 | Speci al Remar ks
(El ectrical)l Me
Occupati|]Renewabl e | 10 2 Emp Sk 6 0 *First mail for line ministry
concurrence submitted. No reply
received (email for ministry used
i hrd.mnre@gov.in)
3.5 1.5 OoJT 90
Skill Tyl Futdr &ener |
Heritage &
Traditionalf
Empl oyabili
I ndustry 5 3 3 El ect i
Val i dat i
Line MinNo*
Concurr €
Training N/ A El ecti
Conduct €
SkillitngSkilling
Skillitng
Skilling

Ac ITIHMIE P




| CAT AA yEdEOA BGRT ¢ 1 £x.08 1% OADOA KT o U
Agenda No|Awarding Bod Skill Council for Food Processi|Sector New QPl1/ 4
Food No
Name Food Handl er Entry CRedguwirrieament Options Noti onal/l n HoulOccupati efr dvtarpd s si
Hour s Pat hways
El ectives Academic Academi |[LTT/ Previous Rel evant JTot al 210 Assistant Packing
Education Educati|compl et ed Levels Ach Experien
Compl et ed Years
NSQF/ NCrF 2 Abil ity Theory 60
Level write
QP Type QHF NOS/ MC Practic 120 Speci al Remar ks i
Occupati ol Food Product Emp Ski 30
oJT 00 *First email for line ministry
Skill Ty p| Fut uGeen/elr al concurrence submitted. MoFPI
Heritage & T acknowledged and forward to
Empl oyabil it NIFTEMSs for inputs on or before
31.01.2024
Il ndustry 30 El ectiv
Val idati o
Line Mini|No*
Concurren
Trainings|N/A El ectiv
Conducted
Skillitng/|Skilling
Skillingl/
Skilling

Ac¢ ITIME WP




| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda No|Awarding Body Sector Skill Council for Food ProcessiSector New QPl2/ 4
Food No
Na me Jr . Coconut Pr Entry CReadguwirrieament Options Noti onal/l n HoulOccupati efr avtarpd s s i
Operator Hour s Pat hways
El ectives|EIl ectiWad ule adJAcademi c|Academi |LTT/ STT Sk|Previous NRelevant]Tot al 300 Convenience Food
food pr &brotnsuJEducati olEducati|compl eted i|Levels AchExperien
Ker nel Compl et elPursuin Year s
El ect iWad u2e ad
food pr e&€dbrotnu
Wat er
El ect-ivaé u& ad
food pr eGQoucca nsu
Jaggery
NSQF/ NCrF 8 10r Theory 98
Level equi val
QP Type QF NOS/ MC 9 Practic 172 Speci al Remar ks i
Occupati o Procesf&rnmgts 4 8 Emp Ski 30
Vegetabl es
2.5 1.5 OJT (R) 30 *First email for line ministry
Skill Typ|Fut uGeen/elr aler i concurrence submitted. MoFPI
Traditional / H acknowledged and forward to
NIFTEMSs for inputs on or before
31.01.2024
I ndustry 30 El ecti v 90
Val idati o 2 3
Line Mini|[No*
Concurren
Trainings|N/A El ecti v 30
Conducted
Skilling/|Skilling El ectiv 30
Skillingl/
Skilling

Ac ITIMIE P




| CAT AA yEdEOA BGRT ¢ 1 £x.08 1% OADOA KT o U
Agenda NAwarding Body Sector Skill Counci |l for Food Proce|Sector New QB 3/ 4
Food
Name Food FortAddcaitatoam Entry Criteria Requirement OpjJNotionaln Hours JOccupat i efr diarpds
Hour s Pat hways
El ective EIl ectiFvoer tli fi ed Ri ddAcademic Academic/]LTT/ STT |PrevioRelevanTot al 240 Supervisor Food
El ect iFvoer t2i fi ed Oi I[JEducati on |Educatiocompleted NSQF Exper i € Il ndustries
El ect-iFvet3fied SallCompleted |PursuinglYears Level sfin Year
El ectiFvoer t4i fi ed Mi | Achiev
NSQF/ NCrF 4 12 or equ Theory 75
Level
QP Type |[QH NOS/ MC 10 IYyear Practic 135 Speci al Remar ks
Di pl o ma
rel evant
Occupatil]Food Producti on 10 Emp Ski 30
3 3 OJT (R) 120 *First email for line ministry
Skill Tyl Fut uQeen/e/r alleri t age concurrence submitted. MoFPI
Traditional/ Empl o acknowledged and forward to
NIFTEMs for inputs on or before
31.01.2024
I ndustry 30 El ecti v 150
Val i dati
Line MinNo*
Concurr g
Training N/ A El ectiv 150
Conduct ¢
SkillitngSkilling El ecti v 150
Skilli#ng
Skilling
El ecti v 150

Ac¢ ITI@IE P




I CAT AA yEbeOA BDERT C 1 £x.98 A% OADOA KT 9y
Agenda No. | Awarding Body Sector Skill Council for Food Procesg Sector New QP| 4/ 4
Food N o
Na me Seafood Processor Entry Criteria Requirement OptifNotional Ho| | Mour s Occupati en Map/
Progression Pat
El ectives El ect-iVaé¢ uk added fomidnp@aedl Academi c Ed| Academi g LTT/ STT |Previo|Relevant]Tot al 330 Quality CSamafobd
product s Compl eted Educati gcompl eted NSQF Experien Processing
El ect-ivaé u2 added fooxit puaoe Pursuing Years Level s|Years
product s Achi ev
El ect iWael u3e added f ompidclkplr ®df
product s
El ect iWael addded food -pabderce
and breaded or coated prod
El ect iWael use added f ciomt @r mej
moi sture products
NSQF/ NCrF Level 8. B llor equi Vv Theory 88
QP Type QHF NOS/ MC 10 Practical 152 Speci al Remar ks
Occupation|Proced&ish and seafood 8 Emp Skill s 30
Skill Type| Fut uQeen/e/r aleri tage & Tradit 3 1.5 OJT (M) 60 *First email for line ministry
concurrence submitted. MoFPI
acknowledged and forward to
NIFTEMs for inputs on or
before 31.01.2024
I ndustry V{30 2.5 3 El ective 90
Line Minis|{No* El ectiv 2 90
Concurrenc
Trainings N/ A El ectiv 3 90
SkilliSrkg/l I| Skilling Elective 90
ReSki |l ling
El ective 5 90

Ac¢ rydilE mP




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda No. Awar ding Body Beauty and Wellness Sector Skill Coul Sector New QP Yes 1 / 1
B&WwW
Na me SoaMaki ng (Handmad Entry Criteria Requirement OptiofNotional|ln Hours Occupati en Map
Hour s Progression Pa
El ectives Academic | Academic LTT/ STT {PrevioujyRelevant Tot al 330 St or-ehamge (Ra
Educatiof Education |completed|NSQF LeyExperienc materi al & Pac
Compl eteqPursuing Year s Achieve(Years Materi al)
NSQF/ NCrF Level 3 10r equi Theory 61
QP Type QF NOS/ MC 9 1 Practica 209
Occupation Beauty and well nef{ 8 2 Emp Skil 30 Speci al Remar k
manufacturing
Skill Type Fut uGeen/e/r aler i t age 8 pass 4 oJT 30
Traditional/ Empl ( pursuin
continug
school i
I ndustry Vali|21 2.5 1.5 El ective
Line MConsuturpy| Yes 2 3 El ective
Trainings Con| N/ A
SkilliSkg/l lUmgl Skilling
Skilling

Ac¢ ryIMIE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda No|Awarding Body Rubber, Chemical s, Petrochemicals Sk|Sector New QP N¢1 / 1
Rubber, Chem
Petrochemica

Na me Oper &@tlarsti c Pro Entry Criteria Requirement Noti onal Hou|l n Hour s|Occupati en Map

Making (Plastic Progression Pa
Electives|Elective 1: Pl By Academi c Academ LTT/ S]Previo|RelevafTotal 480

and p_ackagl_ng Education|Educat|SkillilNSQF Exper.i CAD/ CAM DePsliagsnt

EIectlv_e 2: Pl Compl eted|Pursuilcomplef{Levels|in Yea Products inclu

assembling and f . .

in YeafnAchiev
NSQF/ NCrF 4 12r equi V Theory 150
Level
QP Type QF NOS/ MC 10 IYr o Practical 210
yr dip

Occupati ofAssembling and §{ 10 2 Emp Skills 6 0 Speci al Re mar k
Skill Typ|Fut uGeen/elr aHler i t a 8 6 OJT 60

Traditional / Emgy
I ndustry 21 El ective 1 180
Val i dati o Theory:
Line Mini|Yes Practica
Concurren O0JT: 30
Trainings|N/A El ective 2 180
Conducted Theory:

Practica
O0JT: 30

Skilling/|Skilling
Skilling/
Skilling

Ac rYIHIE mP




I CAT AA y=EOA DERT C

I /£ x.08 A#

Agenda No.[Awarding Body Sports, Physical Education, FitnesSClanSector Revisell [/ 2
Sports QP No
Name Community Spo Entry CReadguwirrieament Options Notionalln HoulOccupati en Maj
Hour s Progression Pg¢

El ectives Academic |Academic/LTT/ ST|Previo/RelevanJTot al 570 Eql JUNq6 We UT L

EducationEducatio Skillin NSQF Experie 9Y¢EHG

Compl eted Pursuinglcompl et|Level s|Years

Years Achi ev

NSQF/ NCrF Level | 5 12+2 year g Theory 135

Di pl oma w

knowl edge

sports.
QP Type QR NOS/ MC 12 3 Practic =PP
OccupationSports Coachirl 4 4.5 Emp Ski 90 Speci al Re mar K
Skill TypeFutuG’een/erHeeIr/itﬂ OJT oM

Traditional/

Il ndustry \ 30 El ecti v
Line MinigsYes
Concurreng
Trainings [310 El ecti v
Conducted
SkilliSkg/ | Skilling
ReSkilling

Ac¢ ryI@iE mP

OARDA BT @y



| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda No.[Awarding Body Sports, Physical Educati on, FitnesSClarnnSector Revisel2 [ 2
Sports |QP No
Na me Unar me dDe&fed i s g Entry Criteria Requirement OlNotionalln HoulOccupati en Maj
Il nstructor Hour s Progression Pg¢
El ectives Academic |Academi c[LTT/ ST|Previo/Relevan|Tot al 570 el MEBWODOE OW
Education Educatio|Skillin NSQF Experie f Ot gl erqVl
Compl eted Pursuinglcompl et|{Level s|Years
Year s Achi ev
NSQF/ NCrF Level | 5 12+2 year Theory 120
Di pl oma
knowl edg
sports
QP Type QHF NOS/ MC 12 3 Practic =TM
OccupationSports Coachirl 4.5 Emp Ski 90 Speci al Re mar K
Skill Type Fut uGeen/e rHaelr /i OJT oM

Traditional/

‘1

Il ndustry \

30

Line Mini g
Concurreng

Yes

Electiv

Trainings
Conducted

270

Electiv

Ski || iSrkg/l |
ReSkilling

Skill

ng

Ac¢ ryIilE mpP



| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda No. Awarding Body Logistics Sector Skill Col Sector Ne w/ 1/ 1
Logi sti Revi sed
No
Na me Mul t i Mo d al PITa rarn Entry Criteria RequirementfNotiona|ln HourjOccupati en Map
Hour s Progression Pa
El ectives Academ| Academ|LTT/ S|Previo|lRelevant]JTot al 630 Mul ti modal Tr a
Educat|Educat|Skilli|NSQF Experien Manager
Passed|Pursui|Years Level s|Years
NSQF/ NCrF Level | 5. 5 UGDegr ¢ - - - 3 Theory 16!
QP Type QF NOS/ MC 12 24 ea - - - 4.5 Practic 34
di pl o1
OccupatiorfTransport Managfl1l0 3yea - - - 6 Emp Ski 90l Speci al Remar k
di pl or
Skill TypgFutdr &eneral/ H 12 - - - 7.5 OJT 30
Traditional/ Em
I ndustry \30 5 3 El ecti v

Line Minis
Concurrend

Yes

Trainings |N/A El ectiv
Conducted

SkilliSkg/ |Skilling

ReSkilling

Ac rYIMIE mP




| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda Awar ding Body Capital Goods & Strategic Skill Co|Sector New QP|1 / 11
Capital No
Na me I' 1 OT SHAsthimt ed Entry Criteria Requirement OptiJNotionallln HoulOccupati en Ma
Special i st Hour s Progression P

El ecti ve Academic Academic Ed|LTT/ ST|PreviouyRelevan]Tot al 600 Seni or Digita
Education|Pursuing Skillin|NSQF LeyExperie Aut omati on En
Compl et ed compl et|Achieve(Years Di gital Facto

Year s

NSQF/ NCrF 5. 5 UG Degree Theory 160

Level rel evant

QP Type |QRF NOS/ MC 3/ 4 years Practica 290

BE, B.(Ed ekt
El ectroni
Mechani c 4
Mechatron

I nstrument {
Cont*rol)

OccupatilDesign 12+2 Year 2 Emp Ski l 60 Speci al Re mar
Di pl oma
rel evant

Skill Ty FutuGeneral/ Hl 1063 yr Di 4 0JT 90 *Subject to
Traditional/ H in relev of fered as €
internship/
I ndustry10 5 1.5 El ecti ve
Val i dat i

Line MinVYes
Concurr g

TrainingN/A El ecti ve
Conduct €

SkillingSkilling

Skillitng

Skilling

Ac¢ rYIMIE mP



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda No.[Awarding Body Capital Goods & Strategic Skill C|Sector New QP2 [/ 11
Capital|No
Goods
Na me I'1 OT Data Anal Entry Criteria Requirement OptfNotional/ln HoulOccupatien Mayj
Engineer Hour s Progression P§g
El ecti ves Academic Ed|Academic|LTT/ STT|Previol RelevanjTot al 570 Specialized S¢g
Compl et ed EducatioSkilling|NSQF Experie Quality Contrd
Pursuinglcomplete(Level s|Years
Year s Achi ev
NSQF/ NCrF Level | 5. 5 UG Degree i Theory 160
field
QP Type QR NOS/ MC 3/ 4 yezq Practic 260
B, SBE,
B. Tech
(El ectr
El ectro
Mechani
Mechat r (
I nstrume
and Co*n|
OccupationService 122 Years [ 2 Emp Ski 6 0 Speci al Re mar kK
in releva
Skill TypeFutuGeneral/ H 103 yr Dip 4 OJT 90 *Subj ect t o Db
Traditional/ H rel evant as 6 months
project
Il ndustry V10 5 1.5 El ectiv
Line Minis Yes
Concurrenc
Trainings N/ A El ectiv
Conducted
SkilliSkg/ | Skilling
ReSkilling

Ac¢ rYIE mP



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda No.Awarding Body Capital Goods & Strategic Skill Sector New QP|3 / 11
Capital|No
Goods
Na me Robotics & Aut Entry Criteria Requirement OpJNotionalln HoujOccupatien Mapg
COBOTPSr ogr amme Hour s Progression P¢
El ecti ves Academic Academi c|LTT/ STT|Previo/RelevanjTot al 570 Seni or Robotid
Education Educati o Skilling|NSQF Experie Aut omati on En(¢
Compl eted Pursuing/lcomplete{Level s|{Years Specialized C
Year s Achi ev Consultant
NSQF/ NCrF Level | 5. 5 UG Degr ee Theory 160
relevant
QP Type QR NOS/ MC 3/ 4 yeq Practic 260
B, SBE,
B. Tech
(Electr
El ectro
Mechani
Mechat r ¢
I nstr ume|
and Co*n|
Occupati onDesign, Servi d 12+2 Yeal 2 Emp Ski 60 Speci al Remar K
Di pl oma
rel evant
Skill Type FutuGeneral/ H103 yr Di 4 oJT 90 *Subject to b
Traditional/ H in relev as 6 months
project
Il ndustry 10 5 1.5 El ecti v
Line Minis Yes
Concurr enc
Trainings N/ A El ecti v
Conducted
SkilliSkg/ | Skilling
ReSkilling

Ac rYIMIE mP



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda No.Awarding Body Capital Goods & Strategic Skill Sector New QP4 [/ 11
Capital|No
Goods
Name Predictive Mai Entry Criteria Requirement OpjNotionalln HouJOccupati en May
Speci al i st Hour s Progression P¢
El ectives Academic |Academic/|LTT/ STT|Previo RelevanjTot al 600 Specialized Sa
Education Educati o Skilling|NSQF Experie Engineer, Qual
Compl eted Pursuing/lcomplete{Level s|{Years Speciali st
Year s Achi ev
NSQF/ NCrF Level [ 5. 5 UG Degree Theory 160
relevant
QP Type QR NOS/ MC 3/ 4 yeq Practic 290
B, SBE,
B. Tech
(El ectr
El ectro
Mechani
Mechat r ¢
I nstr ume|
and Co*n|
OccupationService 12+2 Yeal 2 Emp Ski 6 0 Speci al Remar K
Di pl oma
rel evant
Skill Type FutuGeneral/ H103 yr Di 4 OJT 90 *Subj ect to b
Traditional/ H in relev as 6 months
project
Il ndustry 10 5 1.5 El ecti v
Line Minis Yes
Concurr enc
Trainings |N/A El ectiv
Conducted
Skilliskg/ I1Skilling
ReSkilling

Ac¢ ry|@iE mpP



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda No.[Awarding Body Capital Goods & Strategic Skildl Sector New QP|5 / 11
Capital|No
Goods
Na me Di gital Facto Entry Criteria Requirement OpJNotionaj/ln HoulOccupatien May
Engineer Hour s Progression P¢
El ecti ves Academic Academi c|]LTT/ STT Previ ol]Rel evanJTot al 600 Seni or Engi neeé
Education Educatio compl eted NSQF Experie ConsudbDtiagntt al
Compl et ed  Pursuing|/Year s Level s|Years
Achi ev
NSQF/ NCrF Level | 5. 5 UG Degr ee Theory 160
rel evant
QP Type QR NOS/ MC 3/ 4 yeq Practic 290
B, SBE,
B. Tech
(El ectr
Electro
Mechani
Mechatr
I nstrume
and Co*n
OccupationDesign 12+2 Yearl 2 Emp Ski 60 Speci al Remar K
Di pl o ma
rel evant
Skill TypeFutuGeneral/ H103 yr Di 4 OJT 90 *Subject to b
Traditional/ H in releyv as 6 months
project
Il ndustry V10 5 1.5 El ectiv
Line MinisgVYes
Concurrenc
Trainings N/ A El ectiv
Conducted
SkilliSkg/ | Skilling
ReSkilling

A ¢ RolEilE mP



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda No. Awarding Body Capital Goods & Strategic Skill Sector New QP|6 [/ 11
Capital|No
Goods
Na me Il ndustri al autf Entry Criteria Requirement OpJNotionaj/ln HoulOccupatien May
safengi neer Hour s Progression P¢
El ecti ves Academic Academi c|]LTT/ STT Previ ol]Rel evanJTot al 570 Sr . Engineer,
Education Educatio compl eted NSQF Experie Manager, Cons|(
Compl et ed  Pursuing|/Year s Level s|Year s Speci-ahdsstrig
Achi ev Aut omati on Saf
NSQF/ NCrF Level | 5. 5 UG Degr ee Theory 160
rel evant
QP Type QR NOS/ MC 3/ 4 yeq Practic 260
B, SBE,
B. Tech
(El ectr
Electro
Mechani
Mechatr
I nstrume
and Co*n
OccupationService 12+2 Yearl 2 Emp Ski 60 Speci al Remar K
Di pl o ma
rel evant
Skill TypeFutuGeneral/ H103 yr Di 4 OJT 90 *Subject to b
Traditional/ H in releyv as 6 months
project
Il ndustry V10 5 1.5 El ectiv
Line MinisgVYes
Concurrenc
Trainings N/ A El ectiv
Conducted
SkilliSkg/ | Skilling
ReSkilling

A ¢ RPMIE mP



| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda No. Awarding Body Capital Goods & Strategic Skill Sector New QP|7 [/ 11
Capital|No
Goods
Na me Augment ed Real Entry Criteria Requirement OpJNotionaj/ln HoulOccupatien May
SystBensi gner Hour s Progression P¢
El ecti ves Academic Academi c|]LTT/ STT Previ ol]Rel evanJTot al 570 AR Process Opt
Education Educatio compl eted NSQF Experie Engineer, AR ¢
Compl et ed  Pursuing|/Year s Level s|Year s Manager, -3Reci
Achi ev Designer, Cong
NSQF/ NCrF Level | 5. 5 UG Degr ee Theory 160
rel evant
QP Type QR NOS/ MC 3/ 4 yeq Practic 260
B, SBE,
B. Tech
(El ectr
Electro
Mechani
Mechatr
I nstrume
and Co*n
OccupationDesign 12+2 Yearl 2 Emp Ski 60 Speci al Remar K
Di pl o ma
rel evant
Skill TypeFutuGeneral/ H103 yr Di 4 OJT 90 *Subject to b
Traditional/ H in releyv as 6 months
project
Il ndustry V10 5 1.5 El ectiv
Line MinisgVYes
Concurrenc
Trainings N/ A El ectiv
Conducted
SkilliSkg/ | Skilling
ReSkilling

A ¢ RPFEIE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda No.[Awarding Body Capital Goods & Strategic Skildl Sector New QP8 / 11
Capital|No
Goods
Na me Di gital Twi n H Ent€Ciyiteria Requirement OptiofNotional/ln HoulOccupatien May
Hour s Progression P¢
El ecti ves Academic Academi c|]LTT/ STT Previ o/RelevanJTot al 570 Di gi t a$e nmiwao m
Education Educatio compl eted NSQF Experie Engineer/ Pr og
Compl et ed  Pursuing|/Year s Level s|Years Optimizati on H
Achi ev Project Manag ¢
Consul tant
NSQF/ NCrF Level | 5. 5 UG Degree Theory 160
rel evant
QP Type QR NOS/ MC 3/ 4 yeq Practic 260
B, SBE,
B. Tech
(El ectr
Electro
Mechani
Mechatr
I nstrume
and Co*n
OccupationDesign 12+2 Year 2 Emp Ski 6 0 Speci al Remar K
Di pl o ma
rel evant
Skill TypeFutuGeneral/ H103 yr Di 4 OJT 90 *Subject to b
Traditional/ H in releyv as 6 months
project
Il ndustry V10 5 1.5 El ectiv
Line MinisgVYes
Concurrenc
Trainings N/ A El ectiv
Conducted
SkilliSkg/ | Skilling
ReSkilling

A ¢ RpGIE mP



| CAT AA yEbEOA DGRI ¢ | £x.08 Af OADDA KT o
Agenda No.Awarding Body Capital Goods & Strategic Skill Sector New QP|9 / 11
Capital|No
Goods
Na me Advance Mechat Ent€Ciyiteria Requirement OptidgNotionalln HoulOccupati en Mag
Engineer Hour s Progression P4
El ecti ves Academic Academi c|]LTT/ STT Previo RelevanJTot al 570 Sr . Engineer/
Education Educati o SkillingNSQF Experi e Project -Manag ¢
Compl et ed  PursuinglcompletelLevel s|Years Mechatronics
Year s Achi ev
NSQF/ NCrF Level | 5. 5 UG Degr ee Theory 160
relevant
QP Type QR NOS/ MC 3/ 4 yesqd Practic 260
B, SBE,
B. Tech
(Electr
El ectro
Mechani
Mechatrd
I nstr ume
and Co*n
OccupationDesign 12+2 Yeal 2 Emp Ski 60 Speci al Re mar K
Di pl oma
rel evant
Skill Type FutuGeneral/ H103 yr Di 4 OJT 90 *Subject t o Db
Traditional/ H in relev as 6 months
project
Il ndustry 10 5 1.5 El ectiv
Line Minis Yes
Concurr enc
Trainings N/ A El ectiv
Conducted
SkilliSkg/ | Skilling
ReSkilling

A ¢ RpHIE mP



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda No.Awarding Body Capital Goods & Strategic Skill Sector New QP|{10 / 11
Capital|No
Goods
Na me Additive Manu Entry Criteria Requirement Op|Notionalln HoujJOccupati en Marf
Desi gnApmpmldi cat Hour s Progression P¢
Engineer
El ectives Academic |[Academic|LTT/ STT Previ o/RelevanJTot al 570 Senior Engi neg
Education Educatiocompl eted| NSQF Experie Manager/ Cons.(
Compl et ed{Pursuing|Years Level s|Years
Achi ev
NSQF/ NCrF Level | 5. 5 UG Degr ee Theory 160
rel evant
QP Type QR NOS/ MC 3/ 4 yeq Practic 260
B, SBE,
B. Tech
(El ectr
Electro
Mechani
Mechatr (
I nstrume
and Co*n|
Occupati onbDesign, Manufg 122 Yea 2 Emp Ski 60 Speci al Re mar K
Di pl oma
rel evant
Skill Type FutuGeneral/ H103 yr Di 4 OoJT 90 *Subj ect t o Db
Traditional/ H in relev as 6 months
project
Il ndustry 10 5 1.5 El ectiv
Line Minis Yes
Concurr enc
Trainings N/ A El ectiv
Conducted
Skilliskg/ I1Skilling
ReSkilling

A ¢ RPMIE mP



I CAT AA yEOA DERT ¢ 1 Ex.08 A% OADODAKHT @y
Agenda No.Awarding Body Capital Goods & Strategic Skill Sector New QP|11 / 11
Capital|No
Goods
Na me Robotics and A Entry Criteria Requirement Op|Notionalln HoujJOccupati en Marf
PL&SECADA Speci Hour s Progression P¢
El ecti ves Academic Academi c|LTT/ STT Previ o/Rel evanJTot al 570 Aut omati on Ard
Education Educati ocompl eted| NSQF Experie Aut omati on Din
Compl et ed{Pursuing|Years Level s|Years
Achi ev
NSQF/ NCrF Level [ 5. 5 UG Degree Theory 160
relevant
QP Type QR NOS/ MC 3/ 4 yeq Practic 260
B, SBE,
B. Tech
(El ectr
El ectro
Mechani
Mechat r ¢
I nstrume
and Co*n|
OccupationDesign 12+2 Yea 2 Emp Ski 60 Speci al Re mar K
Di pl oma
rel evant
Skill Type FutuGeneral/ H103 yr Di 4 OJT 90 *Subj ect t o Db
Traditional/ H in relev as 6 months
project
Il ndustry 10 5 1.5 El ectiv
Line Minis Yes
Concurr enc
Trainings N/ A El ectiv
Conducted
Skilliskg/ 1 Skilling
ReSkilling

A ¢ RPIMIE mP



I CAT AA y=EOA DERT C

i £x.08 A% ORDOA BT ¢ Y

. . . Secto .
Agenda Awar ding Texti Sector Skill Text i Revi sed 1/ 31
Na me Bl owroom O Entry Criteria Requiremen]Notionjl Hour s Occupatien Map
Hour s Progression Pa
El ecti ves Acade/mi|Acade/m Previ ¢Rel evanrn Assi st anSpiFnintitn
Tech Tech NSQF Exper i€
Educati|Educat Level din Year Total 330
Passed Pursui
NSQF/ NCr| 2 Abil ity - - - Theor 98
Level and wr
QP Type QR NOS/ M( - - - - Pract 202
OccupatigSpinning P - - - - Emp Sk 30 Speci al Re mar k
Skill TypFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - oJT - itself. Hence,
Empl oyabi l component not
gualification
I ndustry |5+1 El ecti Val i dations re
Val i dati o industries and
Line MinilYes B B B represents 828
Concurren
Trainings488 i i i El ecti
Conducted
Skilling/[Skilling
Skillingl/
Skilling

A ¢ RPITMIE mP




' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
. . . . Secto .
Agenda Awar ding Textile S€otuamrci $kill Text i Revised ( 2/ 31
Name Carding Op Entry Criteria Requiremen]Notiongln Hours Occupatien Map
Hour s Progression Pa
El ecti ves Academi|Academ|LTT/ YPrevi (Rel evar Assi st anSpiFnintitn
Educati|Educat |SkillilNSQF Exper i Tot al 330
Passed Pursui|Years [Levelgin Year
NSQF/ NCr| 2 Ability - - - - Theor 98
Level and wr
QP Type QF NOS/ M( - - - - - Pract.i 202
OccupatigSpinning P - - - - - Empki |l 30 Speci al Re mar k
Skill TypFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - - - OJT - i tself. Hence,
Empl oyabi l component not
gualification
I ndustry |5+1 El ecti V Validations re
Validati o industries and
Line MinilYes - ) ) _ ) represents 828
Concurren
Trainingsl1l077 i i i i i El ecti Vv
Conducted
Skilling/[Skilling
Skillingl/
Skilling

A ¢ RPIMIE mP




I CAT AA y=EOA DERT C

I A£x.08 A# OADOAHT @y

. . . Secto .
Agenda N Awar di ng B Textile Sector Skill Coun Textil Revi sed 3/ 31
Name Combing Pre Entry Criteria Requirement Noti onaln Hours Occupat i efr dviarpd s
Operator Hour s Pat hways
El ecti ves Academi c/l]Academi|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati ofEducati|Skilli|NSQF Experie Tot al 330
Passed PursuinfYears Level s|Years
NSQF/ NCr H 2 Ab|||ty. - - - - Theor 98
and wr |
QPType QHF NOS/ MC - - - - - Practi 202
OccupationSpinning Pr - - - - - Emp Sk 30 Speci al Remar ks
Skill Type Fut uGeen/elr al Since the traini
Heritage & i i i i ) 0JT ) t hiendustry itsel/
Empl oyabili separate OJT com
required in the
I ndustry \M5+1 El ecti v Val i dati ons rece
industries and T
Lime Wimnmeves - - - - - represents 828 |

Concurren

C

Trainings [604 ) ) ) ) ) El ecti v
Conducted

Skillisrkg/ | Skilling

ReSkilling

A ¢ Rol@ilE mP



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

S t
Agenda N Awar di ng B Textile Sector Skill Coun T:Etiolr Revised QP 4/ 31
Name Combing Ope Entry Criteri ®@pReqosrement Noti onalln Hours Occupat i efr dviarpd s
Hour s Pat hways
El ecti ves Academi c/l]Academi|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati ofEducati|Skilli|NSQF Experie Tot al 330
Passed Pursuin|lYears Level s|{Years
NSQF/ NCr H 2 Ab|||ty. - - - - Theor y 98
and wr |
QP Type QHF NOS/ MC - - - - - Practi 202
OccupationSpinning Pr - - - - - Emp Ski 30 Speci al Remar ks
Skill Type Fut uGeen/elr al Since the traini
Heritagedigt i i i i ) 0JT ) the industry its
Empl oyabili separate OJT com
required in the
I ndustry \M5+1 El ect i vg¢ Val i dati ons rece
industries and T
Lime Wimnmeves - - - - - represents 828 |
Concurr enc
Trainings [560 ) ) ) ) ) El ect i v¢
Conducted
Skillisrkg/ | Skilling
ReSkilling

A ¢ MNNIMINE mP



I CAT AA yEOA DERT ¢ 1 Ex.08 A% OADODAKHT @y

. . ) . Secto .
Agenda N Awar di ng B Textile S€otuoarci $kill Textil Revised QP 5/ 31
Name Draw Fr ame Entry Criteria Requirement Noti onaln Hours Occupat i efr dviarpd s
Hour s Pat hways
El ecti ves Academi c/l]Academi|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati ofEducati|Skilli|NSQF Experie Tot al 330
Passed Pursuin|lYears Level s|{Years
NSQF/ NCr H 2 Ab|||ty. - - - - Theor 90
and wr i
QP Type QHF NOS/ MC - - - - - Practi 210
OccupationSpinRPregar a - - - - - Emp Sk 30 Speci al Remar ks
Skill Type Fut uGeen/elr al Since the traini
Heritage & i i i i ) 0JT ) the industry its
Empl oyabi l i separate OJT com
requi r eqgludlni ftihcea {
I ndustry \M5+1 El ecti v Val i dati ons rece
industries and T
Lime Wimnmeves - - - - - represents 828 |
Concurr enc
Trainings (4029 ) ) ) ) ) El ecti v
Conducted
SkilWUpSkg/l | Skilling
ReSkilling

Ac¢ MNIMUE P



I CAT AA y=EOA DERT C

I /£ x.08 A#

OARDAMT @

. . . S t .
Agenda N Awar di ng B Textile Sector Skill Coun T:Etiol Revised QP 6/ 31
Name Speed Fr ame Entry Criteria Requirement Noti onaln Hours Occupat i efr dviarpd s
Oper afTent er Hour s Pat hways
Dof fer
El ecti ves Academi c/l]Academi|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati ofEducati|Skilli|NSQF Experie Tot al 330
Passed Pursuin|lYears Level s|Years
NSQF/ NCr H 2 AbllrEﬁ.l - - - - Theor | 90
and wr i
QP Type QF NOS/ MC - - - - - Practi 210
OccupationSpinning Pr - - - - - Emp Sk 30 Speci al Remar ks
Skill Type Fut uGeen/elr al Since rtahbeni ng i s
Heritage & ) ) ) ) ) oI T ) the industry its
Empl oyabili separate OJT com
required in the
I ndustry \M5+1 El ecti v Val i dati ons rece
industries and T
LiMénistryvYes - . B B - represents 828 |
Concurr enc
Trainings [3829 i i i i ) El ecti v
Conducted
Skillisrkg/ | Skilling
ReSkilling

Ac¢c MNIMAE P



| CAT AA yEbEOA BERAT C

I /£ x.08 A#

ORDOA o T ¢ v

. . . Secto .
Agenda N Awar di ng B Textile Sector Skill Coun Textil Revised QP 7/ 31
Name Ri ng FTemee 1 Entry Criteria Requirement Noti onaln Hours Occupat i efr dviarpd s
Hour s Pat hways
El ecti ves Academi c/l]Academi|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati ofEducati|Skilli|NSQF Experie Tot al 330
Passed Pursuin|lYears Level s|{Years
NSQF/ NCr H 2 Ab|||ty. - - - - Theor 90
and wr |
QP Type QF NOS/ MC - - - - - Practi 210
OccupationSpinning - - - - - Emp Sk 30 Speci al Remar ks
Skill Type Fut uGeen/elr al Since the traini
Heritage & i i i i ) 0JT ) the industry its
Empl oyabili separate OJT com
required in the
I ndustry \M5+1 El ecti v Val i dati ons rece
industries and T
Lime Wimnmeves - - - - - represents 828 |

Concurren

C

Trainings [25611 ) ) ) ) ) El ecti v
Conducted

Skillisrkg/ | Skilling

ReSkilling

A ¢ MNIMIDE [P



| CAT AA yEbEOA BERAT C

I /£ x.08 A#

ORDOA o T ¢ v

S t
Agenda N Awar ding B Textile S€owarci kil T:itiol Revised QP 8/ 31
Name Ri ng Fr ame Entry Criteria Requirement Noti onaln Hours Occupat i efr dviarpd s
Hour s Pat hways
El ecti ves Academic |Academ|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati onEducat|Skilli|NSQF Experie Tot al 330
Passed Pursui|Years Level s|{Years
NSQF/ NCr H 2 Ablllty. - - - - Theor 90
and wri
QP Type QHF NOS/ MC - - - - - Practi 210
OccupationSpinning - - - - - Emp Sk 30 Speci al Remar ks
Skill Type Fut uGeen/elr al Since the traini
Heritage & i i i i ) 0JT ) the industry its
Empl oyabi l i separate OJT com
required in the
Il ndu¥dlriyda| 5+1 El ecti v Val i dati ons rece
industries and T
Lime Wimnmeves - - - - - represents 828 |
Concurr enc
Trainings [17687 ) ) ) ) ) El ecti v
Conducted
Skillisrkg/ | Skilling
ReSkilling

Ac¢ MNIMAE P



I CAT AA y=EOA DERT C

i £x.08 A% ORDOA BT ¢ Y

Sector
Agenda N Awar ding Textile Sector Skill Coun Textil Revised QP 9/ 31
Na me Open End Sp Entry Criteria Requirement Notionalln Hours Occupat i efr dviprpd s
Tenter Hour s Pat hways
El ecti ves Academi c/]Academi|LTT/ S|]Previ(Relevant Assi st anSpiFintitnegr
Educati o Educati|Skilli|NSQF Experien Tot al 330
Passed Pursuin|lYears Level {Years
NSQF/ NCr H 2 Abl||ty. - - - - Theor y 90
and wr |
QPType QH NOS/ MC - - - - - Practi 210
OccupationSpinning - - - - - Emp Ski 30 Speci al Remarks
Skill Type Fut uGeen/elr al Since the traini
Heritage & i i i i ) 0JT ) the induslengeits
Empl oyabili separate OJT com
required in the
I ndustry \M5+1 El ect i vg¢ Val i dati ons rece
industries and T
Line MinidvYes B . B . . represents 828 |
Concurrenc
Trainings [1617 ) ) ) ) ) El ect i v¢
Conducted
SkilliSkg/ | Skilling
ReSkilling

Ac¢ MNIMBE P



| CAT AA yEbEOA BERAT C

I /£ x.08 A#

ORDOA o T ¢ v

S t
Agenda N Awar ding B Textile Sector Skill Coun Teeitiol Revised QP 10/ 31
Name Ri ng Fr ame Entry Criteria Requirement Noti onaln Hours Occupat i efr dviarpd s
Hour s Pat hways
El ecti ves Academi c/l]Academi|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati ofEducati|Skilli|NSQF Experie Tot al 330
Passed Pursuin|lYears Level s|{Years
NSQMCr F L{2 Abil ity - - - - 90
and wr |
Theor Optidnsi
Opti dnb52
QP Type QF NOS/ MC 210
- - - - - Practi Optidmsl
Opti dd52
OccupationSpinning - - - - - Emp Sk 30 Speci al Remar ks
Skill Type Fut uGeen/elr al Since the traini
Heritage & ) ) ) ) ) oI T ) the industry its
Empl oyabili separate OJT com
required in the
I ndustry \M5+1 El ecti vfOpti eMasnual Val i dati ons rece
dof fing/ Autolindustries and T
Lime Wimmsves - - B B - represents 828 |
Concurr enc
Trainings (43298 i i i i ) El ecti v
Conducted
Skillisrkg/ | Skilling
ReSkilling

Ac¢c MNMHAE P
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Secto
Agenda N Awar di ng B Textile Sector Skill Coun Textil Revised QP 11/ 31
Na me Aut oconer T Entry Criteria Requirement Noti onaln Hours Occupat i efmr avtarpd s
Hour s Pat hways
El ecti ves Academi cl]Academi|LTT/ S|Previo|Relevan Assi st andpiFintitnegr
Educati o Educati|Skilli|NSQF Experie Tot al 330
Passed PursuinfYears Level s|Years
NSQF/ NCr H 2 Abl||ty. - - - - Theor 90
and wr i
QP Type QF NOS/ MC - - - - - Practi 210
OccupationPost Spinni - - - - - Emp Sk 30 Speci al Remar ks
Skill TypeFut uGeen/elr al Since the traini
Heritage & i i i i ) 0JT ) the industry its
Empl oyabili separ atceoe m@bhent
required in the
I ndustry \VM5+1 El ecti v Val i dations rece
industries and T
Line MinidyvYes - . B B - represents 828 |
Concurr enc
Trainings [26481 i i i i ) El ecti v
Conducted
SkilliSkg/ | Skilling
ReSkilling

Ac¢c MNMHEE P
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S t
Agenda N Awar di ng B Textile Sector Skildl Coun Tee)ftiol Revised QP 12/ 31
Name Cone Windin Entry Criteria Requirement Notiondgl MHour s Occupat i efr aviprpd s
Machi ne Ope Hour s Pat hways
El ecti ves Academi|Academi c|LTT/ S|Previo|Relevan Assi st anSpiFintitnegr
Educati|EducatioSkilli|NSQF Experie Tot al 330
Passed Pursuing|Years Level s|{Years
NSQF/ NCr H 2 Abil ity - - - - Theor 90
and wr
QP Type QHF NOS/ MC - - - - - Practi 210
OccupationPost Spinni - - - - - Emp Sk 30 Speci al Remar ks
Skill Type Fut uGeen/elr al
Heritage & Since the traini
Empl oyabi l i - - - - - OJT - the industry its
separate OJT com
required in the
I ndustry \M5+1 El ecti v Val i dati ons rece
industries and T
Line Minisves - - - - - represehhdus8eBi e

Concurren

C

Trainings [1551 ) ) ) ) ) El ecti v
Conducted

SkilliSkg/ | Skilling

ReSkilling

Ac MNIMHE P
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. . _ Sectd
Agenda Awar ding Texti Sector Skill , 13/ 31
Texti
Na me TFO Tenter Entry Criteria Requiremen]Notion Occupatien Map
Hour s Progression Pa
El ecti ves Academi|Academ Previ ¢Rel evar Assi st anSpiFnintitn
Educati|Educat I NSQF Exper i Tot al
Passed Pursui |Years |[Leveldin Year
NSQF/ 2 Ability - - - Theor
Level and wr
QP Type QF NOS/ Md - - - - Pract
Occupati gPost Spinn - - - - Emp Sk Speci al Remark
SkiTybe Fut uQeen/e/r al Since the trai
Heritage & happening in t
Traditiona - - - - OoJT itself. Hence,
Empl oyabi l component not
qualification
I ndustry |5+1 El ecti Val i dations r e
Val i dati o industries and
Line Minilvyes ) i ) i represents 828
Concurren
Trainings837 i i ) i El ecti
Conduct ed
Skilli Skilling
Skillti
Skilli

A ¢ MNNIMIPE [P
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. . . Sect o .
Agenda Awar ding Textile Sector Skildl Texti Revised Q 14/ 31
Name Wi nding Te Entry Criteria Requiremen]Notion|ln Hours Occupatien Map
Hour s Progression Pa
El ecti vesg Academi |Academ|LTT/ 9Previo|Rel eva Assi st anSpiFnintitn
Educati|Educat |Skill i NSQF Exper.i Tot al 330
Passed Pursui|Years |[Levels|in Yea
NSQF/ NCrfl 2 Abil ity - - - - Theor 98/ El ect
Level and wr
QP Type QF NOS/ M - - - - - Pract|i 20E/N ecti v
Occupati gqPost Splnn i ) i i ) Emp Sk 30 Speci al Re mar k
Operations
Skill TypgFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - - - oJT - itself. Hence,
Empl oyabi l component not
gualification
Il ndustry [5+1 El ecti AutocqValidations re
Val idatig industries and
} : ) ) } represents 828
Line MiniYes El ecti| Manual W onndei
Concurr er
Trainingg28869 El ecti|Doubl er Win
Conduct ed
Skillitng/f{Skilling
Skillitngl
Skilling

A ¢ MNNINIME P
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. . . Secto .
Agenda Awarding B Textile Sector Skil!/ Text i Revi sed 15/ 31
Na me Finished Pack Entry Criteria Requiremen|INotiongln Hours Occupatien Map/
Checikamack-er Hour s Progression Pat
Spinning
El ectiv AcademiAcademi|LTT/ S|Previ (Rel eva Assi st anSpiFnintitneg
EducatiEducati|Skilli|NSQF Experi Tot al 330
Passed|PursuinVYears Level dgin Yea
NSQF/ N|2 Abi | it - - - 6 0
Level read ¢ Theor
write Opti eh5 1
QP Type|QR NOS/ MC 240
- - - - Practi
Opti oaAaS51
Occupat|Post Spinning - - - - Emp Sk 30 Speci al Remar ks
Skill T]Fut uGeen/e/r aHer i Since the train
& Traditional i i i i 0JT i in the industry
separate OJT co
required in the
I ndustr|5+1 El ecti yOpti-&darn Validations rec
Val i dat Condi tionijfindustries and
Line Mi|Yes - _ i i represents 828
Concurr
Trainin|{1132 i i ) ) El ecti
Conduct
Skillin|{Skilling :
Skillin o)
Skillin EEEJ-/,;

'(l_
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) . . Sectao .
Agenda Awar ding Textile Sector Skil!/ q Texti Revised Q 16/ 31
Na me War p-eDri r ect Entry Criteria Requiremen]JNotion{ln Hours Occupatien Map
War pi ng Ma Hour s Progression Pa
El ecti ves Academi|Academ|LTT/ YPrevi qRel evar Assi st anWe aFviitntg
Educati|Educat |Skill iiNSQF Experig Tot al 330
Passed Pursui|Years |[Level din Year
NSQF/ NCr|2 Abilren - - - - e 98
Level and wr
QP Type QR NOS/ M( - - - - - Pract 202
Occupati gWeaving Pr - - - - - Emp Sk 30 Speci al Remar k
Skill TypFut uGeen/e/r al Si ncetrtahieni ng i
Heritage & happening in t
Traditiona - - oJT - itself. Hence,
Empl oyabi l component not
gualification
I ndustry |2+1 El ect i Val i dations re
Val i dati o industries and
Li™MénistigYes ' ' represents 828
Concurren
Trainings561 El ecti
Conduct eo ’ i
Skillitng/[Skilling
Skillingl/
Skilling

Ac¢c MNINHE P
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. . . Secto .
Agenda Awar ding Textile Sector Skil!/ Text i Revised Q 17/ 31
Name Size Mixer Ent€iyi teria Requirement OfJNotionjl Hour s Occupatien Map
Hour s Progression Pa
El ecti ves Academi|Academ|LTT/ YPrevi (Rel evar Assi st anWe arFviitntg
Educati|Educat |SkillilNSQF Exper i€ Tot al 330
Passed Pursui|Years [Levelgin Year
NSQF/ NCr| 2 Ability - - - - Theor 75
Level and wr
QP Type QR NOS/ M( - - - - - Pract 225
Occupati gWeaving Pr - - - - - Emp Sk 30 Speci al Remar k
Skill TypFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - - - OJT - i tself. Hence,
Empl oyabi | component not
gualification
I ndustry |2+1 El ecti Validations re
Validati o industries and
Line MinilYes _ ) ) _ ) represents 828
Concurren
Trainings220 i i i i i El ecti
Conducted
Skilling/[Skilling
Skilling/
Skilling

A ¢ MNNINIDE P
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. . . . Secto .
Agenda Awar ding Textile S€otuamrci $kill Text i Revised Q 18/ 31
Na me Sizing Mac Entry Criteria Requiremen]Notionjl Hour s Occupatien Map
Operator Hour s Progression Pa
El ecti ves Academi|Academ|LTT/ YPrevi (Rel evar Assi st anWe arFviitntg
Educati|Educat |SkillilNSQF Exper i€ Tot al 330
Passed Pursui|Years [Levelgin Year
NSQF/ NCr| 2 Ability - - - - Theor 75
Level and wr
QP Type QR NOS/ M( - - - - - Pract 225
Occupati gWeaviPmgpar - - - - - Emp Sk 30 Speci al Re mar k
Skill TypFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - - - OJT - i tself. Hence,
Empl oyabi | component not
gualification
I ndustry |2+1 El ecti Validations re
Validati o industries and
Line MinilYes _ ) ) _ ) represents 828
Concurren
Trainings220 i i i i i El ecti
Conducted
SkilUpng/[Skilling
Skilling/
Skilling

Ac¢ MNNWEIE [P
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. . . Secto .
Agenda Awar di ng Textile Sector Skildl Text i Revised Q 19/ 31
Na me Knotting M Entry Criteria Requiremen]Notionjl Hour s Occupatien Map
Operator Hour s Progression Pa
El ecti ves Academi|Academ|LTT/ gPrevi qRel evarl Assi st anWe aFviitntg
Educati|Educat |Skill iiNSQF Experi g Tot al 330
Passed Pursui |Years |[Level gin Year
NSQF/ NCr| 2 Ability - - - - Theor 75
Level and wr
QP Type QF NOS/ M( - - - - - Pract 225
Occupati gWeaving Pr - - - - - Emp Sk 30 Speci al Remar k
Skill TypFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - - - OJT - i tself. Hence,
Empl oyabi | component not
gualification
I ndustry |2+1 El ecti Validations re
Validati o industries and
Line Minilves ) ) ) . ) represents 828
Concurren
Trainings78 i i i ) i El ect i
Conduct ed
Skilling/[Skilling
Skillitng/
Skilling

NN B [0 P
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. . . Secto .
Agenda Awar di ng Textile Sector Skill Text i Revised ( 20/ 31
Name Pi Wi ndi ng Entry Criteria RequiremenfNotionalln Hours Occupatien Map
Machine Op Hour s Progression Pa
El ecti ves Academi|Academ|LTT/ 9gPreviqRel evar Assi st anWe aFviitntg
Educati|Educat |[Skill iiNSQF Experie Tot al 330
Passed Pursui|Years [Levelgin Year
NSQF/ NCr| 2 Ability - - - - Theor 75
Level and wr
QP Type QF NOS/ M( - - - - - Practi 225
Occupati gWeaving Pr - - - - - Emp Sk 30 Speci al Remar Kk
Skill TypFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - - - OoJT - itsel f. Hence,
Empl oyabi | component not
qgualification
I ndustry |2+1 El ecti v Validations re
Validati o industries and
Line MinilYes _ ) ) _ ) represents 828
Concurren
Trainings148 i i i i i El ecti v
Conducted
Skilling/[Skilling
Skillitngl/
Skilling

Ac¢c MNNHEE P




| CAT AA yEbEOA BERAT C

I /£ x.08 A#

ORDOA o T ¢ v

. . . Secto .
Agenda Awar di ng B Textile Sector Skil!/ Text i Revised ( 21/ 31
Na me Shuttle | oom Entry Criteria RequiremelJNotiong¢gln Hours Occupatien Map
cum pirn wingdg Hour s Progression Pa
El ecti ves AcademiAcademLTT/ Previ gRel eva Assi st anWe aFviitntg
EducatiEducat|{Skil I|[|NSQF Experi Tot al 330
Passed|Pursuijin YelLevelsin Yea
NSQF/ NCr| 2 Abi | it - - - - 751/ El ect
Level read ¢ Theor
wr i t g
QP Type QF NOS/ MC - - - - - Practi 225/ EI ed
Occupati dWeaving - - - - - Emp Sk 30 Speci al Remark
Skill TypFut uGeen/elr aHer Since the trai
& Traditional happening in t
Empl oyabi l ity - - - - - oJT - itself. Hence,
component not
qgualification
I ndustry |2+1 El ecti YPower Loom|JValidations r e
Val i dati o industries and
Line Minilves ) ) . . ) represents 828
Concurren
Trainings44918 i i ) ) i El ecti YAut omati c 9
Conduct ed Loom
Skillitng/[Skilling
Skillitngl
Skilling

Ac¢c MNNHE P
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Agenda Awar ding | Textile Sector Skill iji:ioRevised 22/ 31
Name Shuttl el ess Entry CReqguwirrieament OptionfNotion{ln Hours Occupati emr avkprpd s
Operator Hour s Pat hways
El ecti vestg Academi |AcadenmLTT/ Prev|Rel evant Assi sstianWwWemavi ng

Educati|Educat|Skill|lus Experi enj
Passed Pursuilin YelNSQF Yezrs Total 330
Leve
NSQF/ NCr|2 Abil ity - - - -
Level and wr Theor
83/ EI ed
QP Type QF NOS/ MC - - - - - Practi 217/ EI ¢
Occupati dWeaving - - - - - Emp Sk 30 Speci al Remarks
Skill TypFut uGQeen/e/r al Since the traini
Heritage & T i i i i i 0JT i the industry its
Empl oyabil it separate OJT com
required in the
I ndustry [2+1 El ecti YAi T et Validati ors ome e
Validati o industries and T
- - - - - - - - - - represents 828 |
Line MinilYes El ecti YRapi er
Concurrern
Trainingsgl401 El ecti yProjectil
Conduct eg ) ) ) ) ) El ecti \Waterjet
Skillitng/[SKkilling
Skillingl/
Skilling

Ac¢c NNHE P
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. . . Secto .
Agenda Awar di ng Textile Sector Skildl Text i Revised Q 23/ 31
Na me Fabric Ghe Entry Criteria Requiremen]Notiongln Hours Occupatien Map
Textil es Hour s Progression Pal
El ecti ves Academi|Academ|LTT/ 9Previ|Rel evan AssistanWeaFviitnth
Educati|Educat |Skill iiNSQF |Experi e Tot al 330
Passed Pursui|Years |[Level|lYears
NSQF/ NCr| 2 Abi l ity - - - - Theor 75
Level and wr
QP Type QF NOS/ Md - - - - - Practi 225
Occupati qPost Weavi - - - - - Emp Sk 30 Speci al Remar ks
Skill TypFut uGeen/e/lr al Since the trainr
Heritage & i i i i i 0JT i in the indestey
Traditiona separate OJT c¢
Empl oyabi | required in the
I ndustry |2+1 El ecti Vv Val i dati ons r edqd
Validati o industries and
Line MinilYes ' i i i ) represents 828
Concurren
Trainingsl1753 i i i i i El ecti Vv
Conduct ed
Skillitng/[Skilling
Skillingl/
Skilling

A ¢ MNNINIPE P
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. . . Secto )
Agenda Awar ding Textile Sector Skil!/ C Texti Revised ( 241/ 31
Name Fabric Me Entry Criteri ®@pReqosrementfNotion{ln Hours Occupatien Map
Textil es Hour s Progression Pal
El ecti ves Academi c|Academ|LTT/ 9Previ (Rel evan Assi st anWe aFviitntg
Educati ol]Educat |Skill i NSQF Experie Tot al 330
Passed Pursui|Years |[Level gYears
NSQF/ NCr| 2 Ab|||ty. - - - - Theor 75
Level and wri
QP Type QR NOS/ N - - - - - Pract.i 225
Occupati gPost Weav - - - - - Emp Sk 30 Speci al Remar k
Skill TypFut uGeen/elr g Since the train
Heritage happening in t
Tradition - - - - - OJT - i tsel f. Hence,
Empl oyabi component not
gualification
I ndustry |2+1 El ect i Val i dati ons r e(
Val i dati o i ndustries whnd
Line Minilvyes i i i i ) represents 828
Concurren
Trainingsl1l54 El ect i
Conduct eo ) ) ) ) i
Skilling/[Skilling
Skillingl/
Skilling

A ¢ MNIZNME P



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Awar di | . . Secto :
Agenda Textile Sector Skil!/ Co , Revised Q 25/ 31
Body Texti
Name Knitting Entry Criteria Requirement Notion n Hours Occupatien Map
Machi ne Hour s Progression Pa
Operator
Circul ar
Knitting
El ecti ves Academic |[Academ|LTT/ Previ ¢(Rel evan Assi st ankniFittitn
Educati onfEducat |Skil!l NSQF Experie Tot al 330
Pursui|Years |[Level gsYears
NSQF/ NCr|2 Abllle t - - - - Theor 90
Level write
QP Type QF NOS/ - - - - - Pract 210
Occupati dgKnitting - - - - - EmpBki l 30 Speci al Remar k
Skill Typ Fut uGeen/elr Since the trai
Heritage happening in t
Traditio - - - - - OJT - i tsel f. Hence,
Empl oyab component not
gualification
I ndustry |2+1 El ecti Val i dati ons r e(
Val i dati o industries and
Line Minilvyes i i i i ) represents 828
Concurren
Trainingsl1054 i i i i i El ecti
Conducted
Skillitng/[Skilling
Skillingl/
Skilling

Ac¢ MNIZME mP
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. . . Secto )
Agenda Awar di ng Textile Sector Skill C Texti Revised ( 26/ 31
Na me Knitting M Entry Criteria RequiremengyNotiondqln Hours Occupatien Map
Operator F Hour s Progression Pa
Knitting
El ecti ves Academi|Academ|(LTT/ §Previ (Rel evan Assi st ankniFittitn
Educati|Educat |Skill i|NSQF Experie Tot al 330
Passed Pursui|Years |Level gYears
NSQF/ NCr| 2 Abi l ity - - - - Theor 90
Level and wr
QP Type QF NOS/ Md - - - - - Practi 210
Occupati dKnitting - - - - - Emp Sk 30 Speci al Remark
Skill TypFut uGeen/e/r al Since the trai
Heritage & happeni nignduwsttr
Traditiona - - - - - OJT - itsel f. Henc e,
Empl oyabi | component not
qualification
I ndustry |2+1 El ect i Validations re
Validati o industries and
Line MinilYes ) _ _ _ ) represents 828
Concurren
Trainings30 i i i i i El ect i
Conducted
Skilling/[Skilling
Skillitngl/
Skilling

Ac¢ NIZHE P
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. . . Secto )

Agenda Awar ding Textile Sector Skil!/ Text i Revised Q 271 31

Name Knitting M Ent€iyiteria Requirement OfNotion|ln Hours Occupati en Map
Operator W Hour s Progression Pa
Knitting

El ecti ves Academi|Academ|LTT/ 9SPrevi|Rel evan Assi st ankniRittitn

Educati|Educat |[SkilliiNSQF |Experi e Tot al 330
Passed Pursui |Years |[Level|lYears

NSQF/ NCr| 2 Ability - - - - Theor 83

Level and wr

QP Type QF NOS/ M - - - - - Pract 217

Occupati dKnitting - - - - - Emp Sk 30 Speci al Remar k

Skill TypFut uGeen/e/r al Since the trai
Heritage & happening in t
Traditiona - - - - - OJT - i tself. Hence,
Empl oyabi | component not

gualification

I ndustry |2+1 El ecti - Validations re

Validati o industries and

Line Minilves ) ) ) . ) represents 828

Concurren

Trainings30 i i i ) i El ect i -

Conducted

Skillitng/[Skilling

Skillitngl/

Skilling

A ¢ MNIZIDE

o P
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. . . . Secto .

Agenda Awar ding Textile S€otuamrci $kill Text i Revised Q 28/ 31

Name Cone Wicnudre Entry Criteria Requiremen]JNotion{ln Hours Occupatien Map
Pirn Wi nde Hour s Progression Pa

El ecti ves Academi|Academ|LTT/ YPrevi (Rel evar Two Shaft Hand]

Educati|Educat |SkillilNSQF Exper i€ Tot al 330
Passed Pursui|Years [Levelgin Year

NSQF/ NCr| 2 Ability - - - - Theor 90

Level and wr

QP Type QF NOS/ M( - - - - - Pract 210

Occupati gdHandl oom ) i i ) i Emp Sk 30 Speci al Remar k
Preparator

Skill TypFut uGeen/elr al Since the trai
Heritage & happening in t
Traditiona - - - - - OJT - in running pro
Empl oyabi l separate OJT c

nortequired

I ndustry |9 El ecti

Val i dati o

Line MinilYes

Concurren

Trainings1120 i i i ) i El ecti

Conducted

Skilling/[Skilling

Skillingl/

Skilling

Ac¢ MNIZME mP
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. . . . Secto .

Agenda Awar ding Textile S€otuamrci $kill Texti Revised ( 29/ 31

Name Card Punch Entry Criteria RequiremengNotion{ln Hours Occupatien Map
(Automatic Hour s Progression Pa
Machi ne)

El ectives Academi|Academ|LTTS/TT|Previ Rel evan

Educati|Educat |[SkilliiNSQF Experie Tot al 330
Passed Pursui |Years |[Level gYears

NSQF/ NCr| 2 Abil ity - - - - Theor 90

Level and wr

QP Type QF NOS/ M - - - - - Practi 210

OccupatigHandl oom i i i i i zhm sk 30 Speci al Remar k
Preparator

Skill Typ Fut uGeen/elr al Since the trai
Heritage & happening n t
Traditiona - - - - - OJT - in running pro
Empl oyabi l separate OJT c

not required

I ndustry |9 El ecti

Val i dati o

Line MinilYes

Concurren

Trainings30 El ecti

Conducted

Skilling/[Skilling

Skillitng/

Skilling

Ac¢ MNIZRE P
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. . . Sect or .
Agenda N Awar ding B Textile Sector Skill Coun Textil Revised QP 30/ 31
Name Hand Spinni Entry Criteria Requirement Noti onalln Hours Occupati en Map
Operator Hour s Progression P4d
El ectives Academi c|Academi |LTT/ S|Previo|lRelevan Two Shaft Hand
Educati o Educati|Skilli|NSQF Experie Tot al 330 Weaver
Passed Pursuin|fYears Level s|Years
NSQF/ NCr H 2 Abil ity - - - - 90/ El ect i
and wri Theory
Option. 8
QP Type QF NOS/ MC 210/ Elect
- - - - - Practi
Opti o2225
OccupationHandl Poenpar 4 - - - - - Emp Sk| 30 Speci al Re mar K
Skill Type Fut uGeen/elr al Since the trai
Heritage & happening in t
Empl oyabili - - - - - OJT - in running prd
separate OJT (¢

nortequired

I ndustry \9 El ectiv|(Traditional C

Line MinisVYes - - - - -

Concurr enc

Trainings (288 El ecti viNew Model Cha

Conducted - - - - - (OptdiSoon ar Ope
New Model Cha

Skilwpskg/ | Skilling

ReSkilling

Ac NIZEE P
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Awar din . . Secto :
Agenda Textile Sector Skildl Co ) Revised ( 31/ 31
Body Texti
Name Assistant Entry Criteria Requirement Notiona|ln Hours Occupati emr darpé s
MakeTexti Hour s Pat hways
Electiwv Academi cfAcademi c|LTT/ 9Previ|Rel evan Jacquard -Dexit gthe
Educati oo Educati olSkilliiNSQF |Experi e Tot al 360
Passed Pursuing|Years |[Level|lYears
NSQF/ N| 3. 5 1 - - - -
Q mr Theory 90
Level equi val
QP Type|QR NOS/ pur suif
10 continu - - - Practi 240
school i
Occupat|Designer 10 s 13y Speci al Remar ks
Di pl omag Emp Sk 30
rel evan
Skill T]Fut uGeen/elr Since the traini
HeHFage 10 1 0JT thecluMer,sep
Tradition component i s not
Empl oyabi
I ndustr |15 El ect i
Val i dat 8 3
Line Mi|Yes
Concurr
Trainin|2432 El ecti
Conduct i i i 3 1.5
Skillin|Skilling n%‘éf.?a‘é?
Skillin f(
Skillin @&5‘ )

Ac NIZHE P
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Agenda No.|Awarding Body Safety Skill Devel opment FoyCross Sec|New QP 1/ 12
Name Safety Steward Entry Criteria Requirement Noti onal I'n HourfjOccupatien Map/
Progression Pat
Electives AcademiAcademiLTT/ STT|Previol{RelevanTot al 510 VERTI CAL )
EducatiEducatiin Years | NSQF Experi ¢ Safety Supervis
Passed|Pursui | Level s|in Year Safety Executiv
NSQF/ NCrF Level 4 12%i t h - - - - Theory 225 HORI ZONITAdustr.i
scieac St eward
equi va
QP Type QF NOS/ MC 10+3yea - - - Practical|135
di pl om
rel evg
field
Occupation/Occupational Saf 10 - 2-y e dNIT C - 2 Emp Skill]|60 Speci al Remar ks
Environment ( OSH
& Management
Ski Il Type| Fut uGeen/fe rHeIr/i t age - - - 3.5 1.5 OJT 90
Traditional/ Emp
I ndustry V|30 - - - 3 3 El ecti ve
Line Minis|lAwaited
Concurrenc
Trainings N/ A El ective
SkilliSrkg/l I| Skilling 7
ReSkilling &

Ac NIZHME P
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Agenda N/ Awarding Body Safety Skill Devel opment|{Cross New QP 2/ 12
Sector|{No
Name Safety Supervi Entry Criteria RequiremenlNotiondgl ours]JOccupatien Ma
Hour s Progression P
El ectives AcadenmAcadenLTT/ 9SPrevioRelevantTot al 600 VERTI CAL
Educat|Educat|Skilli|NSQF Experi e Safety Execut
Passed Pursui|Years |Level s Years Saféngpector
NSQF/ NCrF 4. 5 12Wwi th - 1 Theory 270 HORI ZONTAL
Level scieacr Risk Analyst
equl va Heal th & Safe
QP Type QR NOS/ MC 10r3yea - 1 Practi ¢180
di pl om
rel evg
field
OccupatioOccupational S 10 2-y e dNrT C 4 Emp Ski60 Speci al Remar
Environment (O
Engineering &
Skill Typ|Fut uGeen/e rHelr/i t a ( - - - 4 1.5 OJT 90
Traditional/ E
Il ndustry |30 El ecti
Validati o
Line Mini|lAwai ted
Concurren
Trainings|N/A El ect i
Conducted
Skillitng/|Skilling
Skillingl/
Skilling

A ¢ MNIZWE P
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Agenda N/ Awarding Body Safety Skil/ Devel opment|{Cross New QP 3/ 12
Sector|No
Name Safety Executi Entry Criteria RequiremenfNotiongln HougOccupatien Ma
Hour s Progression P
El ectives Academ|AcadenLTT/ SPrevigRelevantTot al 720 VERTI CAL
Educat |Educat|Skill il NSQF Experierf Safety Inspec
Passed|PursuijYears |[Level sfYears Manager (OSHE
NSQF/ NCrF 5 UG wi t - - - - Theory |[330 HORI ZONTAL
Level scien I nternal Saf e
QPType QF NOS/ MC 10 Bea - - 2 Practi (210
di pl om
rel evg
field
OccupatioOccupational S 10 - 2year - 3 Emp Ski60 Speci al Remar
Environment (O NTC
Engineering &
Skill Typ|Fut uGeen/e rHaelr/i t a { - - - 4.5 1.5 OJT 120
Traditional/ E
I ndustry (30 - - - 4 3 El ect i
Val i dati o
Line Mini|Awai ted
Concurren
Trainings|N/A El ect i
Conduct ed
Skilling/|Skilling
Skillingl/
Skilling

A ¢ mNIODIME mP
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Agenda N/ Awarding Body Safety Skill Devel opmentfCross |[New QP4/ 12
Sector|[No
Name Safety Auditor Entry Criteria RequiremenNotionigln Houf§Occupati en Ma
Hour s Progression P
El ectives AcadenAcadenLTT/ 9SPreviogRelevanfTot al 780 VERTI CAL
Educat/Educat/Skilli|NSQF Experi el Lead Safety A
PassedPursuilYears Level sfYear s Safety Consul
NSQF/ NCrF 6 4year > = > 1 Theory |432 HORI ZONTAL
Level in I ndustrial I n
rel ev Il nvestigator
fiel
QPType QF NOS/ MC 3year - - - 2 Practi (168
in
relev
fiel
OccupatioOccupational S - - - 5.5 1.5 Emp Ski60 Speci al Remar
Environment (O
Engineering &
Skill Typ|Fut uGeen/e Halr/i t a - - - 5 3 OoJT 120
Traditional/ E
I ndustry [30 - - - - - El ecti
Validati o
Line Mini|lAwaited
Concurren
Trainings|N/A El ect i
Conducted
Skilling/|Skilling
Skillitng/
Skilling

Ac¢ NNOWME mP
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Agenda No.|Awarding Body Safety Skill Devel opment Fo{Cross New QP 5/ 12
Sector a
Name Safety I nspector Entry Criteria Requirement Notiona|ln Hour]Occupati en Map/
Hour s Progression Pat
El ectives Academi AcademiLTT/ S1Previo({Relevant JTot al 750 VERTI CAL
EducatiEducatiSkilliifgNSQF Experien Manager (OSHE)
Passed|PursuiifVYears Level s|Years Safety Auditor
NSQF/ NCrF Level 5, 3 4year - - - - Theory 345 HORI ZONTAL
in rel Safety Engineer
field
QPType QR NOS/ MC 10t3yea - - 3 Practic|225
di pl om
rel eva
field
OccupationfOccupational Saf 10 - 2-y e aNIT C - 4 Emp Ski |60 Speci al Remar ks
Environment ( OSH]
& Management
Skill Type|Fut uGeen/e rHelr/i t age - - - 5 1.5 OJT 120
Traditional/ Emp
Il ndustry V(30 - - - 4.5 3 El ecti v
Line Minis|Awaited
Concurrenc
Trainings N/ A El ecti v
Skilliskg/ I|Skilling
ReSkilling

Ac¢ NOWHE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda No.|Awarding Body Safety Skill Devel opment Fo{Cross New QP 6/ 12
Sector a
Name Manager (OSHE) Entry Criteria Requirement Notiona|ln Hour]Occupati en Map/
Hour s Progression Pat
Electives Academi AcademiLTT/ S1Previo({Relevant JTot al 810 VERTI CAL
EducatiEducatiSkilliifgNSQF Experien Project Manager
Passed|PursuiifVYears Level s|Years Safety Consulta
NSQF/ NCrF Level 6 4year = = = 1 Theory 450 HORI ZONTAL
i n I ndustri al Il nci
rel ev
fiel
QP Type QF NOS/ MC 3year - - - 2 Practic|180
in
relev
fiel
Occupation/Occupational Saf - = - 5.5 1.5 Emp Ski |60 Speci al Remar ks
Environment ( OSH]
& Management
Skill Type|Fut uGeen/erHelr/i t age - - - 5 3 OJT 120
Traditional/ Emp
I ndustry V(30 El ecti v
Line Minis|Awaited
Concurrenc
Trainings N/ A El ecti v
Skilliskg/ I|Skilling
ReSkilling

A ¢ NNIODIDE mP
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Agenda No.|[|Awarding Body Safety Skill Devel opment Fo{Cross New QP 7112
Sector a
Name Ergonomi cs Safet Entry CRedguwirrieament Options Notiona|ln Hour]Occupati en Map/
Hour s Progression Pat
El ectives Academi Academi|LTT/ S1Previof(Relevant [Total 450 VERTI CAL
EducatiEducati SkilliniNSQF Experien Heal th & Safety
Passed|PursuiifVYears Level s|Years
NSQF/ NCrF Level 4 12With - - - - Theory 195 HORI ZONTAL
scieac N/ A
equi va
QP Type QR NOS/ MC 10t3yea - - - Practi|135
di pl om
rel eva
field
Occupation/ Occupational Saf 10 - 2-y e aNIT C - 2 Emp Ski60 Speci al Remar ks
Environment ( OSH]
& Management
Skill Type|Fut uGeen/erHalr/i t age - - - 3.5 1.5 0JT 60
Traditional/ Emp
Il ndustry V|30 - - - 3 3 El ecti
Line Minis|Awaited
Concurrenc
Trainings N/ A El ect i
SkilliSkg/ I|Skilling
ReSkilling
——
Ergonomics
=

Ac¢ NNOWE P
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Agenda No.|Awarding Body Safety Skill Devel opment Fo{Cross New QP 8/ 12
Sector a
Name Fire Safety Offi Entry Criteria Requirement Notiona|ln Hour]Occupati en Map/
Hour s Progression Pat
El ectives Academi AcademiLTT/ S1Previo({Relevant JTot al 600 VERTI CAL
EducatiEducatiSkilliifgNSQF Experien Fire Safety Man
Passed|PursuinYears Level s|Years Safety Consulta
NSQF/ NCrF Level 5 UG wi - = o > Theory 270 HORI ZONTAL
scien N/ A
QP Type QF NOS/ MC 10 -3 - - 2 Practic|180
year
di pl on
relev
fiel
Occupation/Occupational Saf 10 = 2year = 3 Emp Ski |60 Speci al Remar ks
Environment ( OSH] NTC
& Management
Skill Type|Fut uQeele Helr/i t age - - - 4.5 1.5 oJT 60
Traditional/ Emp
Il ndustry V(30 - = - 4 3 El ecti v
Line Minis|Awaited
Concurrenc
Trainings N/ A El ecti v
Skilliskg/ I|Skilling
ReSkilling

Ac¢c MNORE P
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Agenda No.|Awarding Body Safety Skill Devel opment FounfgCross New QP 9/ 12
Sector a
Name El ectrical Safet Entry CReadguwirrieament Options Notiona|ln Hour]JOccupati en Map/
Hour s Progression Pat
El ectives Academic |AcademiLTT/ S]1PreviolRelevant JTot al 600 VERTI CAL
Education EducatiSkilli|NSQF Experiend Electrical Saf ¢
Passed Pursui|Years Level s|Years
NSQF/ NCrF Level 5 UG wi t = o = 5 Theory 270 HORI ZONTAL
scienc El ectrical Saf ¢
QP Type QR NOS/ MC 106 Bear - - 2 Practic|180
di pl oma
rel evant
Occupation Occupational Saf 10 - 2-year - 3 Emp Ski |60 Speci al Re mar k g
Environment (OSH NTC
& Management
Skill Type|Fut uGeen/e Helr/i t age - - - 4.5 1.5 OJT 60
Traditional/ Emp
I ndustry V|30 El ecti v
Line Minis|/Awaited
Concurrenc
Trainings N/ A El ectiv
Conducted
SkilliSkg/ I|/Skilling
ReSkilling

Ac¢c NOHEE P
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Agenda No.[Awarding Body Safety Skill Devel opment Fo|Cross New QP 10/ 12
Sectora
Name Advance Scaffold Ent€yi teria Requirement OptfNotionalln Hour]lOccupatien Map/
Hour s Progression Pat
El ectives AcademiAcademiLTT/ S]Previo{Relevant |Tot al 660 VERTI CAL _
EducatiEducatiSkilli|NSQF Experien Scaffold Engine
Passed|PursuijVYears Level s|Years scaffold Design
NSQF/ NCrF Level 5 UG wi 5 5 5 5 Theory 330 HORI ZONTAL
scien Scaffold Supery
QP Type QF NOS/ MC 10 -3 - - 2 Practic|210
year
di pl o
in
relev
fiel
Occupation Occupational Saf 10 - 2year - 3 Emp Ski |60 Speci al Remar ks
Environment ( OSH NTC
& Management
Skill Type|Fut uGeen/erHalr/i t age - - - 4 . 5 1 OJT 90
Traditional/ Emp
I ndustry V30 El ecti v
Line Minis|Awaited
Concurrenc
Trainings N/ A El ecti v
Conducted
Skilliskg/ Il Skilling
ReSkil ling -
==

Ac¢c NOWHE P
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Agenda No.[Awarding Body Safety Skill Devel opment Fo|Cross New QP 11/ 12
Sector a
Name Scaffold Design Entry Criteria Requirement Noti ona|ln Hour]JOccupatien Map/
Hour s Progression Pat
El ectives AcademiAcademiLTT/ S]Previo{Relevant |Tot al 690 VERTI CAL
EducatiEducatiSkilli|NSQF Experien Lead Scaffold [
Passed|PursuiilYears Level s|Years Scaffold Manage
NSQF/ NCrF Level 6 4-year 5 5 5 1 Theory 374HORI ZONTAL
i n N/ A
rel ev
fiel
QP Type QF NOS/ MC 3year - - - 2 Practic 13
in
relev
fiel
Occupation Occupational Saf]- - = 5.5 1.5 Emp Ski 60l Speci al Remar kg
Environment (OSH
& Management
Skill Type|Fut uGeen/erHalr/i t age - - - 5 3 OJT 12

Traditional/

E mp

I ndustry V

30

Line Minis
Concurrenc

Awai t ed

El ectiyv

Trainings
Conducted

N/ A

El ectiyv

Skill isrkg/l |
ReSkilling

Skilling

Ac¢ NOWHE P
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Agenda N/ Awarding Body Safety Skil Devel opment/fCross |[New QR12/ 12
Sector|{No
Na me Traffic Safety Entry Criteria RequiremenNotion¢ln HoufOccupatien Ma
Hour s Progression P
El ectives AcadenAcadenLTT/ SPrevioReIevan:ITotal 300 VERTI CAL
Educat/Educat|{Skilli|NSQF Experie Traffic Contr
PassedPursuijYears |Level sYears
NSQF/ NCrF 2.5 10r - - - - Theory |[108 HORI ZONTAL
Level equi va N/ A
QPType QF NOS/ MC 9 - - - 1 Practi (132
OccupatioOccupational S 8 - - - 2 Emp Ski60 Speci al Remar
Environment (O
Engineering &
Skill Typ|Fut uGeen/e iHelr/i t a - - - 2 1 oJT 30
Traditional/ E
Il ndustry |30 1 1.5 El ect i
Validati o
Line Mini|Awaited
Concurren
Trainings|/N/A El ect i
Conducted
Skilling/|Skilling
Skilling/
Skilling

A ¢ NNIDPE mP



| CAT AA yEbEOA BERAT C

i £x.08 A% ORDOA BT ¢ Y

Annexure VI
Summary of NOS for NSQF Alignment and Approval
AWARDI BIGDY
Agenda NAwarding Body Heal t hcare Sector Skill CounSector New QR1 / 3
Heal t hc|No

Name BasHeal th and Entry Criteria Requirement [Notionalln HoyOccupati en Mdg

Ski(msddl e schj Hour s Progression H
El ecti ve Academi c|Academi (LTT/ STPreviqRelevalTot al 45 N/ A

Educati ol|Educati ¢(SkillinnNSQF Experi
Compl ete|{Pursuin(completlLevel sin Yea
Year s Achi ey

NSQF/ NCrF 2.5 Grade 6 Theory 30
Level
QP Type |QANO$S MC Practi 15
Occupati|Community Heal Emp Ski N A Speci al Remar
Skill Ty|Fut uGeen/e/Helr i t a OJT N A

Traditional / H
I ndustry|23 El ect i
Val i dat i
Line MinAwaited El ect i
Concurre
Training/  N/A El ecti
Conduct e
Skillitng/Skilling
Skilling
Skilling

A ¢ MNNIIJIME mP
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Ski

Agenda N Awarding Body Heal thcare Sector I Counsector New QHR2 / 3
Heal t hc|No

Name BasHealth and Entry Criteria Requirement [Notiona n HoyOccupati en Mg

Ski($6scondary Hour s Progression H
El ective Academi c|Academi (LTT/ ST1PrevidRelevalTot al 60 N/ A

Educati o|l|Educati ¢(SkillinNSQF Exper.i
Compl ete|{Pursuin(completlLevel sin Yea
Year s Achi ey

NSQF/ NCrF 3 Grade 9 Theory 45
Level
QPType QRANOE% MC Practic 15
Occupati|Community Heal Emp Ski N A Speci al Remar
Skill Ty|lFut uGeen/e/Helr i t a oJT N A

Traditional / H
I ndustry|23 El ecti v
Val i dat i
Li Mé ni st|Awai ted El ectiv
Concurre
Training|/N/A El ectiv
Conduct e
Skilling/Skilling
Skilling A
Skilling ihh e &

‘AI‘!NV u';uvu
pF P R U
RS 7

- =t .

Ac¢ MNIUIE P
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Agenda N Awarding Body Heal thcare Sector Skill Counsector New QHR3 [/ 3
Heal t hc|No
Name BasHeal th and Entry Criteria Requirement [Notionalln HoJyOccupatien Mg
Ski($6s. Second Hour s Progression H
school)
Elective Academi c|Academi (LTT/ ST1PrevidRelevalTot al 90 N/ A
Educati ol|Educati ¢(SkillinNSQF Experi
Compl ete|{Pursuin(completlLevel sin Yea
Year s Achi ey
NSQF/ NCrF 8.5 Grade 1] Theory 60
Level
QP Type QRANOE% MC Practi 30
Occupati|Community Heal Emp Ski N A SpecRamar ks i
Skill Ty|Fut uGeen/e/Helr i t a OJT N A
Traditional / H
I ndustry|23 El ect i
Val i dat i
Line MinAwaited El ect i
Concurre
Training/  N/A El ecti
Conduct e
SkilUp ng|Skilling
Skilling
Skilling

Ac¢c NUMEE P
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Agenda Awar ding Bo El ectronics Sector Skills Counci |Sector New 1 [ 2
Semi conddy QP
& CompongNO

Name I ndustrial Ent€iyiteria Requirement OptiolNotional I n Occupati ern
Semi conduct HourlProgr essi (
Manufacturi Pat hways
El ectrical

El ect i v({ Academic EdAcademic EqQLTT/ ST/ Previ|RelevdTot al 60 JAdvanced H

Compl et ed Pursuing SkillinNSQF |Experi on I ndustr
compl etfLevel|lin Yea in the
Year s Achi e Semi condu(
NSQF/ NCrF 5 UG Diploma |394Yyears o Theory 30
Level B. Sc/ B. E. /

(El ectroni c
Mechani cal /

QP Type | QPRNOE MC 1003 year d 1 Practicall 30
in releva
Occupat|Safety 12 1 year 1 Emp Skill Speci al Rg
NTC/ NAC i f any
Skill TyFut uGener al 12 2 oJT

Heritage &
Empl oyabili

I ndustr)3 El ective
Val i dat i

Line Mi|Yes
Concurr

Trainin{(N/A El ecti ve
Conduct ({

Skillitn{Skilling LY
Skill i niy

Skilling

A ¢ MNIIIDE mP
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Agenda |Awarding Bo El ectronics Sector Skills CouncijSector New |2/ 2
Semicondy QP
& CompongNoO

Name I ndustri al Entry Criteria Requirement O]Notional |In Occupati ern
Semi conduct HourfProgr essi
Manufactur.i Pat hways
Hazchem

El ect i v|{ Academic EdAcademic EqLTT/ {Previ|RelevaTot al 60 JAdvanced ¥

Compl eted Pursuing Skill INSQF |Experi on I ndustn
compl dLevellin Yea in the
in YedAchi e Semi condud
NSQF/ NCrF 5 UG Diploma |39Yyears o Theory 30
Level B. Sc/ B. E. /| §

(El ectroni ¢
Mec hanical /

QP Type | QRNO$% MC 1043 year d 1 Practical 30
in releval
OccupatiSafety 12 1 yea 1 Emp Skill Speci al Re
NTC/ N i f any
Skill TyYFut uGener al 12 2 oJT

Heritage &
Empl oyabili

I ndustry3 El ective
Val i dat i

Line Mi|Yes
Concur r |{

Trainin¢N/A El ecti ve
Conduct (

Skillin{(Skilling

Skillitni

Skillingi

Ac¢ MNIAE P



I CAT AA y=EOA DERT C

i £x.08 A% ORDOA BT ¢ Y

Agenda Awar ding Body Skill Counci l for Green Jobs (SCGJ) Sector New Q| 1/ 1

Env Sc.|No
Na me ¢ N © Entry Criteria Requirement Options Noti onall n HojJOccupati en

Hour s Progressi ol

Pat hways
Electiv Academic Educat|]Academic LTT/ STT Skil|{Previous|RelevanTot al 30 NA
Compl et ed Education completed in|Levels Experie
Achi eved|in Year
NSQF/NCrF | 4 12r equival Theory 20
Level
QP Type| QPMO% MC 10 2 Practic 10 Speci al Re 1
any
Occupat|Green Logistid 8 2years NTE€ eml 2 Emp Ski 0
NAC pl-Yesarl C
Skill T|{Futdr &ener al / OJT (M) 0
Traditional / H

Il ndustr|5 El ecti v
Val i dat
Line Mi|Yes
Concurrtr
Trainin|N/A El ecti v
Conduct
SkillinfUpSkilling
Skillin
Skillin

Ac¢ MNIRE P
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Agenda No Awarding Body Beauty and Wellness Sector Skill]|Sector New NOS 1 /7 1
B&W
Na me Foundati on Cou Entry Criteria Requirement OfJNotiongln HoursfOccupati en N
Wel |l ness Nutri Hour s Progression
El ectives Academic |[Academic|]LTT/ ST|Previo Relevan]Tot al 30
Education Educati o Skillin NSQF Experie b K I
Compl et ed Pursuinglcompl et{Level s|Years ’
Year s Achi ev
NSQF/ NCrF 2.5 9or equi \ Theory 15
Level
QP Type QPNO$% MC 8 pursuif Practi g 185
continu
schoolii
OccupatioWellness 2 06 mont Emp Ski Speci al Re ma
any
Skill Typ|Futur e/ Hzernietraagl oJT
Traditional/ E
Mul tiskil!/l
I ndustry |30 El ect i
Val i dati o
Line Mini|fYes El ect iV
Concurren
Trainings|N/A
Conducted
Skilling/|Skilling ———
Skilling/ ’
Skilling —

Ac¢c MNUMEE P
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Agenda NgAwarding Body SSC NASSCOM Sector|New QP|1 / 4
I TTesS
Name Linux administ Entry Criteria RequiremefNotion|ln HoulOccupatien Ma
datacenter Hour s Progression P
El ecti vestg AcadenAcademi|LTT/ |Previ Rel evan Tot al 96
EducatiEducati|STT NSQF Experie
PassedPursuinSkil|Level dYears
in
Year |
NSQF/ NCrF 5 UG Theory 40. 5
Level Di pl o
i n
relev
fiel
QP Type QPNO% MC 12 + Practi 55. 5
diplo
in
relev
fiel
Occupati gCloud Comput i n 12 - - 3 Emp Sk - Speci al Remar
Skill Typ Futur e/GCekn elrlasl - 2"dy e a3 ¢ - - - OoJT -
Heritage & Tr a Ye ad Ve a
Empl oyabil ity of UG
(STEM
I ndustry |30 El ect i
Val i dati o
Line Minif|NA
Concurren
Trainings N/ A El ect i
Conducted
Skilling/|UpSkilling
Skillingl/
Skilling

Ac¢c NI E P
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Agenda NAwarding Bo SSANASSCOM Sector New Q2 [/ 4
| TTeS |No
Name Sof_tware con Entry Criteria RequirementfNotion|ln Ho§Occupatien M
administrato Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 96 N/ A
Educati oEducati|Skilli |NSQF Exper.i
Compl etelPursuinfcomple|Level Jin Yea
in YealAchi e
NSQF/ NCrF 5 UG Diplo Theory 42.5
Level rel evant
QP Type QPNO$% MC 12 + 2 Practi 53.5
di pl oma
rel evant
OccupatigCloud Comput 12 - - 3 Emp Sk - Speci al Rema
Skill Typ Futur e/Gseknéelrld - 2ndye a3 ¢ - - - 0JT - N/ A
Heritage & T Ye ad Ve a
Empl oyabil it of UG
(STEM)
I ndustry [N/ A El ect i
Val i dati o
Line Minif|NA
Concurren
Trainings N/ A El ect i
Conducted
Skillitng/|UpSkilling
Skillingl/
Skilling

Ac¢c NUIHE P
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Agenda NAwarding Bo SSC NASSCOM SectorNew Q3 [/ 4
| TTeS |No
Name Pyt hon devel Entry Criteria RequirementfNotion|ln Ho§gOccupatien M
Hour s Progression
El ecti vestg Academi clAcademi |[LTT/ S]Previ{(RelevalTot al 6 4 N/ A
Educati oEducati|Skilli |NSQF Exper.i
Compl et elPursuinfcomple|{LevelJin Yea
in YealAchi e

NSQF/ NCrF 4 l12r Theory 31
Level equi val
QP Type QPNO$ MC 10 2"dYeatd Pract.i 33

Year

Di pl om

(Csy 11
OccupatigSoftware Pro Emp Sk - Speci al Rema
Skill Typ Futur e/Gekn éelrld OJT - N/ A

Heritage & T
Empl oyabil it

I ndustry [N/ A El ecti
Validati o
Line Minif|lNA
Concurren
Trainings N/ A El ect i
Conducted
SkilUp ng/{UpSkilling
Skillitngl/
Skilling

A ¢ MNNIUIPE mP
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Agenda No.[Awarding Body SSC NASSCOM Sector New QP|4 /| 4

I -TTesS No
Na me Cl oud essenti Entry Criteria Requirement OfNotionalln HoulOccupati en Mayg

Hour s Progression Pg
El ecti ves Academic Academi c|]LTT/ ST|Previol RelevanjTot al 30

Educati on Educati o Skillin NSQF Experie
Compl et ed Pursuinglcompl et{Level s|Years
Year s Achi ev
NSQF/ NCrF Level | 3 10r equi \ Theory 20
QP Type QP/ NMGS/ 9 pur sui Practic 10
continu
school i
OccupationCloud Computing Emp Ski - Speci al Re mar kK
Skill Typel Fut ur e/Gsekniélrlasl OoJT -
Heritage & Tr g
Empl oyability

Il ndustry V N/ A El ecti v N/ A
Line Minis NA
Concurr enc
Trainings N/ A El ectiv
Conducted

SkilliSkg/ | Skilling \ \
ReSkilling x
4 Q

A ¢ MNIPIYE P
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Agenda NAwarding Body Capital Goods & Strateg)c Skill C{Sector New Qf 1/1
Capital Go|No
Na me Operat e, i nsp Entry Criteria Requirement Opt[Notional Hl Il n Hog§Occupatio
perform maint Ma p /
El ectric Wire Progressi
Pat hways
El ecti veg Academic Academi c/]LTT/ SKTiT |l i|Previo/Relevan]JTot al 30 N A
Education|Educatiocompl eted NSQF Experie
Compl eted|Pursuing Level s|Years
Achi ev
NSQF/ NCrF 4 UGCer ti fi ¢ Theory 10
Level
QP Type | QANOE MC Pur suin Practical 20
year ahd
continy
educati
( Mechan
El e c tUfLi
Occupati|Design 103 Year 3 Emp Skills 00 Speci al R
di pl oma i | i f any
field
Skill Ty Fut uGeenle/r aller i 12 1 OJT 00
Traditional/
I ndustry?9 5 1.5 El ective 1
Val i dat i
Line MinVYes
Concurreg
TrainingN/A El ective 2
Conduct €
SkillingSkilling
Skilling
Skilling
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Agenda NAwarding Bo Medhavi Skills Univers|Sector{New Qg1 / 6
Educat|No
Name I ntegrate Di Entry Criteria RequirementfNotiongln HoJOccupatien M
Technol ogy i Hour s Progression
Cl assr ooms
El ecti ves Academi c/Academi|LTT/ S|Previ(RelevalTot al 90 Not Applicab
Educati oEducati|SKkilli|NSQF Exper.i
Compl etePursuinjcomple|Level{in Yea
in Yea|Achie
NSQF/ NCr 5.5 4year UG Theory 40
Level rel evant
QP Type QPNO$% MC 3year UG - 1 Practig 50
rel evant
Occupati Educati on Me Emp Ski Speci al Re ma
Specialists
Skill TypgFut uGeen/elr al OJT
Heritage & T
Empl oyabil it
I ndustry |20 El ect i\
Val i dati o
Line MinifYes
Concurrer
TraininggN/ A El ect i\
Conduct ed
Skilling/fUpSkilling
Skillingl/
Skilling

Ac¢ NIPHE P
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Agenda No. Awarding Body Medhavi Skills University |[Sector New QP|2 / 6
Educati {No
Na me CondWEdti ecti ve Entry Criteria Requirement O Notiona|ln HoufOccupati en Ma
Engaging Virtil Hour s Progression P
Cl assr ooms
El ecti ves Academic [Academic/|LTT/ ST|{Previo RelevanTot al 120 Not Applicabl ¢
EducationEducatio Skillin NSQF Experi e
Compl eted Pursuing complet|Level s|Years
Year s Achi ev
NSQF/ NCr 5.5 4-year UG |- - - - Theory 40
rel evant
QP Type QPNO$% MC 3year UG - - 1 Practic 80
rel evant
OccupatiorfEducati on Met| Emp Ski Speci al Remar
Specialists
Skill Type¢gFut uGeen/e/Helr i t a OJT

Traditional/ {

Il ndustry N\

20

Line Mini s
Concurreng

Yes

Electiv

Trainings |N/A El ectiv
Conducted

Skilliskg/ |UpSkil ling

ReSkilling

A ¢ NNIPIDE P
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Agenda NAwarding Bo Medhavi Skills Univers|{Sector|{New Q3 / 6
Educat|No
Name Cr eat ep aSced df, Entry Criteria RequirementfNotiongln HoJOccupatien M
I nteradteiaveai Hour s Progression
Modul es
El ecti ves Academi c/Academi|LTT/ S|Previ(Releval]Tot al 120 NoApplicabl e
Educati o Educati|Skilli|NSQF Experi
Compl etePursuinjcomple|{Level {in Yea
in Yea|Achi e
NSQF/ NCr 5.5 4year UG Theory 40
Level relevant
QP Type QPNO$% MC 3year UG 1 Practid 80
rel evant
Occupati Educati on Me Emp Ski Speci al Rema
Specialists
Skill TypgFut uGeen/elr al OJT
Heritage & T
Empl oyabil it
I ndustry |20 El ect i\
Val i dati o
Line MinifYes
Concurrer
TraininggN/ A El ect i\
Conduct eq
Skillitng/fUpSkilling
Skillitngl/
Skilling

Ac¢ MNIPHIE P
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Agenda No. Awarding Body Medhavi Skills University |Sector New QP|4 /| 6
Educati {No
Name Deepen Studeni Entry CReadguwirrieament Options Notiona|ln HoujOccupati en Ma
Engagement t hi Hour s Progression P
Gami ficati en {
based Strategi
El ectives Academic [Academic/|LTT/ ST|{Previo RelevanTot al 120 Not Applicabl ¢
EducationEducatio Skillin NSQF Experi g
Compl etedPursuinglcomplet{Level s|Years
Year s Achi ev
NSQF/ NCrH5.5 4-year UG |- - - - Theory 40
rel evant
QP Type QPNO$% MC 3year UG - - 1 Practic 80
rel evant
OccupatiorfEducati on Met| Emp Ski Speci al Remar
Specialists
Skill Type¢gFut uGeen/e/Helr i t a OJT

Traditional/ H

Il ndustry N\

20

Line Minig
Concurreng

Yes

Electiv

Trainings |N/A El ectiv
Conducted

Skill iSrkg/l |[UpSkilling iz ro B0
ReSkil ling o

—
GAMIFICATION IN EDUCATION

4D
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Agenda NAwarding Bo Medhavi Skills Univers/Sector|{New Q5 / 6
Educat|No
Name Design Outco EntC€iyiteria Requirement OpJNotiongln HoJOccupatien M
based experi Hour s Progression
I ntervention
Di gital Tech
El ecti ves Academi c/Academi|LTT/ S|Previ(Releval]Tot al 90 Not Applicab
Educati oEducati|Skilli|NSQF Exper.i
Compl etePursuinjcomple|{Level{in Yea
in Yea|Achi e
NSQF/ NCr 5.5 4year UG Theory 30
Level relevant
QP Type QPNO$% MC 3year UG - 1 Practig 60
rel evant
Occupati Educati on Me Emp Ski Speci al Rema
Specialists
Skill TypgFut uGeen/elr al OJT
Heritage & T
Empl oyabil it
I ndustry |20 El ect i\
Val idati o
Line MinilYes
Concurrer
TraininggN/ A
Conduct ed
Skilling/fUpSkilling
Skillitngl
Skilling

Ac¢c NPHEE P
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Agenda NAwarding Bo Medhavi Skills Univers/Sector|New {6 / 6
Educat|No
Name Apply Digita Entry Criteria RequirementfNotiongln HoJOccupatien M
Technol ogi es Hour s Progression
Conduct Asse
El ecti ves Academi c/Academi|LTT/ S|Previ(RelevalTot al 60 NoApplicabl e
Educati oEducati|Skilli|NSQF Exper.i
Compl et e Pursuinjcompl e|{Level{in Yea
in Yea|lAchi e
NSQF/ NCr 5. 5 4year UG |- - - Theory 20
Level relevant
QP Type QPNO$% MC 3year UG - 1 Practid 40
rel evant
Occupati Educati on Me Emp Ski Speci al Rema
Specialists
Skill TypFut uGeen/elr al OoJT
Heritage & T
Empl oyabil it
I ndustry |20 El ect i\
Val idati g
Line MinifYes
Concurrer
TraininggN/ A El ect i\
Conduct ed
Skilling/fUpSkil ling
Skillingl/
Skilling

Ac¢ NPHE P
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Annexure VI
Summar Wi of o Cr efdemtN&QKE Al i gnment and

AWARDI BIGDY

Agenda No|/Awarding Body Heal t hcare Sector Skill Counci|Sector New QP|1 / 4
Heal t hca

Na me Basic Sanitizat Entry Criteria Requirement OpgNotionallln HoulOccupati en Map
I nfection Contr Hour s Progression Pa
El ecti ves Academic Academic|LTT/ ST]Previo|RelevanTot al 7.5 N/ A
Education|Educatio|Skillin|{NSQF Experie
Compl eted|Pursuing|completf{Levels]|in Year
Year s Achi ev{
NSQF/ NCrF 2.5 9o0r equi Theory 3
Level
QP Type QRANOSMC 9 Practica 4.5
Occupatio Community Healt 8 1.5 Emp Ski l N A Speci al Re mar k
Skill Ty p| Fut uGeen/e/Haelr i t a g g 5 4 OJT N A
Traditional/ Em
I ndustry 22 El ecti ve
Val i dati o
Line Mini|Awaited El ecti ve

Concurren

Trainings|N/A El ecti ve
Conducted

Skilling/|Skilling
Skilling/
Skilli

ing -~
nb_a_i‘

Ac¢ NPHE P
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Agenda No|Awarding Body Heal thcare Sector Skill Counci|Sector New QP|2 [/ 4
Heal t hca
Name Basic I nfection Entry Criteria Requirement OpfgNotional|{ln HoulOccupatien Map
Heal t hcare Setu Hour s Progression Pa
El ectives Academic Academic|LTT/ ST]Previo|RelevanTot al 7.5 N/ A
Education|Educatio|Skillin|NSQF Experi g
Compl eted|Pursuing|complet{Levels|in Year
Year s Achi ev
NSQF/ NCrF 8 10r equi Heal t hfTheory 3
Level Ex p
QP Type QRANOSMC Practica 4.5
Occupati ofNon Direct Care Emp Skil N A Speci al Remar k
Skill Typ|Fut uQeen/e/Helr i t ag ¢ OoJT N A
Traditional/ Em
I ndustry 22 El ecti ve
Val idati o
Line Mini|Awaited El ective
Concurren
Trainings|N/A El ecti ve
Conducted
Skillitng/|Skilling
Skillitngl/ =
Skilling — N
- \ —
»L- e

A ¢ NNIPIPE [P
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Agenda No|Awarding Body Heal thcare Sector Skil Counci|Sector New QP|3 / 4
Heal t hca

Na me First Aid Care Entry Criteria Requirement OfgNotionallln HoulOccupatien Map
Hour s Progression Pa

El ectives Academic Academic|LTT/ ST]Previo|{RelevanTotal 15 N/ A

Education|{Educatio|Skillin{NSQF Experi ¢
Compl eted|Pursuing|complet{Levels|in Year
Year s Achi ev

NSQF/ NCrF 2.5 9o0r equi \ Theory 7.5

Level

QP Type QRANOSMC 9 Practica 7.5

Occupati o,Emergency Servi 8 1.5 Emp Ski l NA Speci al Re mar k

Skill Typ|Fut uGeen/e/iHelr i t a g { 5 4 OJT NA

Traditional/ Em

I ndustry 19 El ecti ve

Val i dati o

Line Mini|Awaited El ecti ve

Concurren

Trainings|N/A El ecti ve

Conducted

Skillitng/|Skilling

SkilRe ng/

Skilling

A ¢ MNIINME mP
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Agenda No|/Awarding Body Heal thcare Sector Skill CouncilSector New QP[4 / 4
Heal t hca

Na me Basic Cardiopul Entry Criteria Requirement OfgNotional{ln HoujJOccupati en

Support Hour s Progressio

Pat hways
El ectives Academic Academic|LTT/ ST]Previo|{RelevanTotal 7.5 N/ A
Education|Educatio|Skillin{NSQF Experi g
Compl eted|Pursuing|complet{Levels|in Year
Year s Achi ev
NSQF/ NCrF 4 12r equi Theory 3
Level
QP Type QRANOSMC 11 1 Practica 4. 5
Occupati oEmergency Servi 10 2 Emp Skil N A Speci al Re
any

Skill Typ|lFut uGQeen/e/Helr i t ag ¢ OoJT N A

Traditional/ Em
I ndustry 19 El ecti ve
Val idati o
Li MénistrlAwaited El ecti ve
Concurren
Trainings|N/A El ecti ve
Conducted
Skillitng/|Skilling
Skilling/ @,
Skilling

Ac¢ MNIINME mP
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Agenda Awar ding Bo Ski Il Council for Green Jobs (SCGJ) Sector|New QP|1/ 2
Food N o
Na me GHGAccount i Entry Criteria Requirement Options Notion|l n HoulOccupatid
and Sustain Hour s Ma p /
Reporting Progressi
Pat hways
El ectiv Academic Educati|Academic Educati|LTT/ STT Previo|lReleval]Tot al 30 NA
compl et ed NSQF Exper.i
Year s Level s|lin Yea
Achi ev
NSQF/ NCrF 6 4 year UG i | Theory 20
Level Engineeri ng/ Mat
/| Physics/ Eco/ Com
r
QP Type | QP/ NOE/ 3 year UG i | 1 Practi 10 Speci al
Mat hs/ CRkewmsi cs/ M Remar ks i
ent/ Eco
Occupat |Environment 3year deégree i| first year of 2 Emp Sk 0
Compl i ance Mat hs/ Chemi stry/
gement/ Commer ce/
4th year UG OJT (M 0
Skill TyYyFut uGeen/elr al Engineering/ Math
Heritage & hysics/ Eco/ Comn
Empl oyabil i continuing edy
I ndustrné6 5.5 1.5 JEl ecti
Val i dat
Line MiVYes
Concurr
TraininN/A 5 3 El ect i
Conduct
SkillitnqUpSkilling
Skillin
Skillin

Ac¢ NIIME P
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Agenda No.|[Awarding Body Skill Council for Green Jobs (SCGJ) Sector New QP| 2/ 2
Food No

Na me Bi omedi cal Wast ¢ Entry Criteria Requirement Options Notionalfl n HoufjOccupatien M

ManagemRNeunrtsi ng a Hour s Progression

Paramedi cal St af
El ectives Academic Educati o Academic EdudqLTT/ STT Skill|lPreviou|lRelevantTot al 30 NA

Pur suing in Years NSQF Le|Experien
Achi eve| Years
NSQF/ NCrF Level 4.5 1st yedgrr aeyfed] Theory 20
UG in

Nursing/ Par a
Sc(Sciencs

QP Type QP/ NOE/ 1st yedr aeyfed] Practi cdg 10 Speci al Re ma
UG in
(Nursing/ Par

Sc(Sciencs

Occupation|Biomedical Wast ¢ 12 Istyear of 2 Emp Skil 0
di pl oma ( Me

Laborator
Technol ogy/

12 2nd yeayre aorf OJT (M) 0
Skill Type| Fut uGeen/elr aler i t ad di pl oma ( Me
Traditional/ Emp Laborator

Technol ogy/ N
and contin
education

I ndustry V|6 12 1 El ecti v{

Line Minis|Yes
Concurrenc

Trainings N/ A 4 1.5 El ecti v¢g
Skill iSkg/l || UpSkilling 3.5 3
ReSki |l ling

A ¢ MNIXINDE mP
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Agenda Awarding Bo Agriculture Skil!l Council of I ng¢gSector|New 1/ 3
No. Food QPNo
Na me KU 88 6 0L K G Entry Criteria Requirement OptionNotioni¢ln Occupatien
USeq®BMsSics o Hour s Hour qProgressi o
Commodity Ma Pat hways
El ecti Academic Educ|Academ{LTT/ STT Skill|Previou|RelevaTot al 30 N A
Compl et ed Educatiin Years NSQF Le|Exper.|i
Pur sui Achievele in
NSQF/ 4 12r equival Theory 20
NCrF Level
QP TypgqgQP/ NOIE/ 11 1 Pract.i 10 Speci al Re
any
OccupafCommodi ty Ma 10 2"dy ear Emp Ski 0
Management 3 yea
regul
di pl orn
10 2 OJT (M 0
Skill 7JFut uGeen/e/r aHer
& Traditiona
Empl oyabil it
I ndust |5 3 3 El ecti
Val i dat
Line Mi|Yes
Concurr
TrainiingN/A El ect i
Conduct
Skill i qgUpSkilling
Skillt
Skil li

Ac¢ MNIIME mP
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Agenda Awar ding Body Agricul ture Skill Counci |l of India (ASector New Q| 2/ 3
Food N o
Name O$e o~ 00BN Entry Criteria Requirement Options Notionalln HojJOccupatien |
ToBHEN R Hour s Progression
Pat hways
El ectiv Academic Educat/Academic EducatilLTT/ ST|Previous|RelevalTot al 30 N A
Compl et ed Skillin{Levels A|Experi
compl et in Yea
Year s
NSQF/ NCrF | 4 12r equival Theory 20
Level
QP Type| QP/ NOE/ 11 2 Practic 10 Speci al Remg
any
Occupat|{Commodity Mar ki 10 2 Emp Ski 0
Management
3 3 OJT (M) 0
Skill T[Fut uGeen/e/r aler i
Traditional / H
I ndustr|5 El ecti v
Val i dat
Line Mi|Yes
Concurr
Trainin|N/A El ectiv
Conduct
Skilltn{UpSkilling
Skillin
Skillin

Ac¢ MNIXI®E P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda No/Awarding Body Agriculture Skill Counci |l of I ndia|lSector New Q3/ 3
Food No

Name UKéDKUUSTjUN(Uh,r Entry Criteria Requirement Opti onfNotiona|ln HojJOccupati en Mag

lriB(j*l;iOk"lﬁa’Bh'ﬁ ! Hour s Progression P

“a
El ectives Academic Academic Educati|]LTT/ ST|Previous|Releval]Tot al 30 N A
Education SkillinlLevels A|Exper.i
Compl et ed compl et in Yea
Year s

NSQF/ NCrF 8 10r equi V 1 Theory 20
Level
QP Type QP/ NOE/ 8 3 Practic 10 Speci al Remar
Occupatio Commodity Market 5 5 Emp Ski

Management

OJT (M) 0

Skill Typ|Fut uQeen/elr aller i t a

Traditional/ Emg
Il ndustry 5 El ecti v
Val i dati o
Line Mini|Yes
Concurren
Trainings|N/A
Conducted

Skillitng/|UpSkilling
Skillitngl/
Skilling

Ac¢ NIIME mP
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Agenda Nol Awar ding Bo({ Medhavi Skills University Sector New QP11 [/ 2
Retail No
Na me Luxury Reta Entry Criteria Requirement OptiolNotiona|lln HoulOccupati en
Services Hour s Progressio
Pat hways
El ecti ves Academic EdAcademic Ed{LTT/ ST Previo Relevant Tot al 30 Not Applic
Compl et ed Pursuing SkillinNSQF Experiencd
compl etfLevel s|Year s
Year s Achi ev
NSQF/ NCr|[4.5 12r equi val 1 Theory 15
Level
QP Type QP/ NWOGS/ Y 'MedG in Practic 15
relevant f i d
OccupatiolLuxury Bran 2"dyear of 2 Emp Ski Speci al Re
di pl oma aft ¢ any
the relevant
Skill Typ| Fut uGeen/e/lr al 4 1.5 oJT * Relevant
Heritage & exper i-Retcai
Empl oyabili Sales, Cus
Industry |5 Electiv Facing, Ma
Val i dati o or Fashion
Line Mini|lYes
Concurren
Trainings|N/A El ecti v
Conducted
Skillitng/|UpSkilling
Skilling/
Skilling

Ac¢ NIIME mP
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Agenda NAwarding Bod Medhavi Skills University Sector New QP2 [/ 2
Ret ail No
Name Luxury Brand Entry Criteria Requirement OptfNotiona/ln HoujOccupatien May
Management Hour s Progression Pg¢
El ecti v¢g Academic Ed Academic LTT/ ST|Previo|/RelevanJTot al 30 Not Applicabl g
Compl eted Education|Skillin NSQF Experie
Pursuing compl et{Level s|Years
Year s Achi ev
NSQF/ N(Q5 12r equival 2 Theory 15
Level
QP Type [QP/ NWOS/ 1st yewneamnf 1 Practic 15
years UG i n
relevant fi
OccupatilLuxury Brand 39 ‘e G i Emp Ski Special Remar |
the rel evgi
Skill Ty Fut uGeen/e/r al 2nd yegraof 1 OJT * Relevant f i ¢
Heritage & Tlyears UG in -Retail, Sales
Empl oyabilitjrelevant fi Facing, Market
Industrys 12+ 2 yeairn Electiv Fashion
Val i dat i the relevan
Line MirnVYes
Concurr g
TrainingN/A 4.5 1.5 El ectiv
Conduct ¢
SkillindUpSkilling
Skilli#ngd
Skillingd

Ac¢ NIIME mP
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Annexure VI
Summar Quafi fications submitted for NSQF alignment by Armed Force:
AWARDI BIGDY
Agendal NAwardi ng Bod)y Directorate Gener al of ADefendgNew QR1/1
Sector|No
Name Supervisor Aut Entry Criteria Requireme]Notion|{ln HoulOccupatien Ma
Repair and Mai Hour s Progression P
El ectiveg- AcaderAcaderfLTT/ {YPrevidqRelevan]Tot al 1350 Deputy Manage
EducatEducat Skill iiNSQF Experie Aut omoti ve Re
PassedqPursuilYears |[Level §Year s Mai ntenance
NSQF/ NCr 5.0 12 - - - 8 Theory|[640
Level
QP Type QF NOS/ MC - - - 4.5 |4 Practi |300
Occupati Automotive Rep Emp Sk|120 Speci al Remar
Mai ntenance
Skill TypGener al oJT 410
I ndustry [N/ A El ect i
Validati o
TrainingsN/A El ect i
Conductecd
Skillitng/[SKkilling
Skillingl/
Skilling

A ¢ MNIXINE mP
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Agenda NdAwarding Bod Directorate General of Co/DefendgNewQP|1/ 10
SectornNo
Na me Seni or Te Entry Criteria RequirementgNotion{ln HoJOccupatien M
Tel ecommuni ca Hour s Progression
Equi pment
El ectives Academi|Academi|LTT/ Previ o RelevanyTot al 1230 Supervisor
EducatilEducati|Skil || NSQF Experie Tel ecommuni c g
Passed |[PursuinVYears|Level s|Years Equi pment
NSQF/ NCrH4.5 12 = = = = Theory 36
QP Type QP/ NOS/ MC - - - - - Practi 27
OccupationnTel ecom Emp Sk 124Speci al Rema
Skill TypgqgFuteb@Qenelr aler i oJT 48
Traditional/
I ndustry N/ A El ecti
Trainings [N/A El ecti
Conducted
Skilling/ |Skilling
Ski |l I iSrkg /I

Ac¢ MITH¥E mP



I CAT AA y==OA BERT ¢ 1T £x.9%2 A OADLOA KT oy
Agenda NdAwarding Bod Directorate General of Co/DefendNew 2/ 10
SectorQP No
Na me Senior Techni Entry Criteria RequirementgNotion|l mMHoursfOccupatien M
Dat abase Hour s Progression
El ectives Academi|Academi|LTT/ Previo/RelevanyTot al 1230 Supervisor D
Educati|lEducati|Skill|NSQF Experie
Passed |PursuinYears|Level s|Years
NSQF/ NCr 4.5 12 - - - - Theory 27
QP Type QF NOS/ MC - - - - - Practi 39
Occupationl T/ 1 TesS Emp Sk 124Speci al Rema
Skill TypdgFutebQenelr aler i OoJT 48
& Traditional
I ndustry N/ A El ecti
Trainings [N/A El ecti
Conducted
Skilling/ |Skilling
Ski |l |l iSrkg /Il

Ac¢ MNITHE P
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Agenda NdAwarding Bod Directorate Gener al of Co|DefengNew 3/ 10
SectornQP No
Na me Supervisor Entry Criteria Requirementy]Notion|{ln HoulOccupatien M
Tel ecommuni ca Hour s Progression
Equi pment
El ectives Academi|Academi|LTT/ Previ o Rel evanyTot al 1320 Manager
Educati|Educati|Skill|NSQF Experie Tel ecommuni c
Passed |[PursuinvYears|Level s|Years Equi pment
NSQF/ NCr R 5 12 - - - 08 Theory 36
QP Type QF NOS/ MC - - - 4.5 04 Practi 18
OccupationnTel ecom Emp Sk 124Speci al Rema
Skill TypdgFuteb@Qenelr aler i OoJT 6 6
Traditional/
I ndustry N/ A El ecti
Trainings [N/A El ecti
Conducted
Skillitng/ |Skilling
Ski |l I iSrkg /I

Ac¢ NITHE P
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Agenda NdAwarding Bod Directorate General of Co/DefendgNew/ 4/ 10
SectorNo
Na me Supervisor Da Entry Criteria RequirementNotion{ln HouOccupatien M
Hour s Progression
El ectives Academi|Academi|LTT/ Previo RelevangTot al 1320 Manager Dat a
Educati|Educati|Skill|NSQF Experie
Passed |PursuinYears|Level s|Years
NSQF/ NCr 5 12 - - - 08 Theory 21
QP Type QR NOS/ MC - - - 4.5 04 Practi 39
Occupationfl T/ 1 TesS Emp Sk 124Speci al Rema
Skill TypdqgFuteblGene/lr aller i OoJT 60
& Traditional
I ndustry N/ A El ecti
Trainings |N/A El ecti
Conducted
Skilling/ |Skilling
Ski |l | iSrkg /Il

A ¢ MITHDE P
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Agenda2 NfJAwarding Bod Directorate Gener al of Co|DefengNew 5/ 10
SectorQP No
Na me Supervisor Cy Entry Criteria RequirementfNotionfln HouOccupatien M
Security Tech Hour s Progression
El ectives Academi|lAcademi|LTT/ Previo/RelevanyTot al 1290 Manager Cybe
Educati|Educati|Skil ||NSQF Experie
Passed |[PursuinVYears|fLevel s|Years
NSQF/ NCr|5 12 - - - 08 Theory 26
Level
QP Type QF NOS/ MC - - - - Practi 12
Occupatioll T/ 1 TesS Emp Sk 124Speci al Rema
Skill Typ|FutelGenelr aHer i OoJT 78
& Traditional
I ndustry N/ A El ecti
Val i dati o
Trainings|N/A El ecti
Conducted
Skilling/|Skilling
Skilling/
Skilling

A¢ MNITHIE P
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Agenda NdAwarding Bod Directorate General of Co/DefengNew 6/ 10
SectorfQP No
Na me Manager Cyber Ent€ryi teria Requirement OpNotion{ln Ho4Occupatien M
Hour s Progression
El ectives Academi|lAcademi|LTT/ Previ o RelevanyTot al 1350 Cyb8ecurity
Educati|Educati|Skil || NSQF Experie Admi ni strato
Passed |[PursuinVYears|fLevel s|Years
NSQF/ NCr E5. 5 12 - - - 08 Theory 28
QP Type QF NOS/ MC - - - 5 04 Practi 13
Occupationl T/ 1 TesS Emp Sk 124Speci al Rema
Skill TypdgFuteb@Qenelr aler i OoJT 81
Traditional/
I ndustry N/ A El ecti
Trainings [N/A El ecti
Conducted
Skilling/ |Skilling
Ski |l |l iSrkg /Il

Ac¢c MNITHRE P
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Agenda No|Awarding Bod Directorate Gener al of ColDefengNew 7110
SectorfQP No
Na me Senior Techni Entry Criteria RequirementfNotion{ln HoJOccupatien M
Laying & Wiri Hour s Progression
El ectives Academi|Academi|LTT/ Previo RelevanfTot al 1200 Supervisor C
EducatilEducati|Skil || NSQF Experi el & Wiring
Passed |[PursuinvYears|Level s|Years
NSQF/ NCr F| 4. 5 12 - - - - Theory 21
QP Type QF NOS/ MC 10 - - - 03 Practi 39
Occupation|Tel ecom Emp Sk 124Speci al Rema
Skill Type|FutebGenelr alHer i oJT 48
Traditional/
I ndustry VI[N/A El ect i
Trainings N/ A El ecti
SkilliSrkg/l I|Skilling
ReSkilling

Ac¢ NITHE P



I CAT AA y=R:OA DEGRT ¢ 1T £x.08 A% OADLOAH T @y
Agenda N/Awarding Bod Directorate Gener al of ColDefendgNew 8/ 10
SectorfQP No
Na me Supervisor Ca Entry Criteria Requirement]Notion{ln HoyOccupatien M
&Wi ring Hour s Progression
El ectives Academi|lAcademi|LTT/ Previo RelevangTot al 1320 Manager Cabl
EducatilEducati|Skil l|NSQF Experie Wi ring
Passed |[PursuinVYears|Level s|Years
NSQF/ NCr|5 12 - - - 08 Theory 21|
Level
QP Type QF NOS/ MC 10 - - - 11 Practi 18|
OccupatioTel ecom 4.5 04 Emp Sk 124Speci al Rema
Skill Typ|FutelGenelr aHer i oJT 81|
Traditional/
I ndustry N/ A El ect i
Val i dati o
Trainings|N/A El ecti
Conducted
Skillitng/|Skilling
Skillitngl/
Skilling

Ac¢ NITHE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NdAwarding Bod Directorate General of C|DefendNew 9/ 10
Sect o QP No
Na me Technician Sur Entry Criteria RequiremenNotion|ln HoulOccupatien Ma
Painting Hour s Progression H
El ectives Academ|{Academ|LTT/ §PreviqRel evan]Tot al 1200 Supervisor Su
Educat|Educat|Skill |NSQF Experie Painter
Passed|Pursui|Years |Level dgYears
NSQF/ NCr H4. 5 12 - - - - Theory 15
QP Type QR NOS/ MC Practi 45
OccupationnSurveying & P43 Emp Sk 124Speci al Remar
Skill TypdqFutelGene/lr aller i oJT 48
Traditional/ H
I ndustry N/ A El ect i
Trainings |N/A El ect i
Conducted
Skilling/ |Skilling
Ski |l |l iSrkg /Il

Ac NITHE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NdAwarding Bod Directorate General of C|DefendNew 10/ 10
Sect o QP No
Na me Manager Dataarad Entry Criteria RequiremenNotion|ln HoulOccupatien Ma
Tel ecom Servi d Hour s Progression H
El ectives Academ|{Academ|LTT/ §PreviqRel evan]Tot al 1350 Seni or Manag €
Educat|Educat|Skill |NSQF Experie Center &
Passed|Pursui|Years |Level dgYears Tel ecommuni c &
Service
NSQF/ NCr 5. 5 12 - - 12 Theory 31
QP Type QR NOS/ MC - - - 04 Practi 22
OccupationnTel ecom/ | T/ | Emp Sk 124Speci al Remar
Skill TypdqFutelGene/lr aller i oJT 69
Traditional / H
I ndustry N/ A El ect i
Trainings |N/A El ect i
Conducted
Skilling/ |[Skilling
Ski |l I iSrkg /I

A ¢ MNITHPE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy

Agenda NAwardi ng Bod)y Directorate Gener al offDef endNew 1/5
SectorQP No

Name Senior Cabling Entry Criteria Requireme]Notion|{ln HoulOccupatien Ma
Hour s Progression P

El ecti vestg AcadernnAcadenLTT/ Previ Rel evan]Tot al 1200 JCabling Super

EducatEducatSkilliiNSQF Experie
PassedqPursuiYears |Level dYear s

NSQF/ NCr 4.5 12 - - Theory 330

Level

QP Type QF NOS/ MC - - - - Practi 480

OccupatidqCable Laying Emp Sk 120 Special Remar

Skill TypFut uQeen/e/r aller i { oJT 270

Traditional / H

I ndustry |N/ A El ect i

Val i dati o

TrainingsN/A El ecti

Conduct eo

Skillitng//[Skilling

Skillitngl/

Skilling

A ¢ MNIYN¥E mP



I CAT AA yEOA DERT ¢ 1 £ x.908 A4 OADD

Agenda NAwardi ng Bod)y Directorate Gener al offDef endNew 2/ 5
SectorQP No

Name Guest SeSuvpiecrevy Entry Criteria Requireme]Notion|{ln HoulOccupatien Ma
Hour s Progression P

El ecti vestg AcadenAcade | LTT/ Previ qRel evan]Tot al 1350 JAssistant F&B

Educat/Educai{Skill i NSQF Experie Manager
PassedPursujYears |Level dYear s

NSQF/ NCr 5 12 - - 8 Theory 360

Level

QP Type QF NOS/ MC - - - 4.5 |4 Practi 540

Occupati dFood and Bever Emp Sk 120 Special Remar

Skill TypFut uQeen/e/r aller i { oJT 330

Traditional / H

I ndustry |N/ A El ect i

Val i dati o

TrainingsN/A El ecti

Conduct eo

Skillitng//[Skilling

Skillitngl/

Skilling

Ac¢ MNIYME mP

At oy



I CAT AA yEOA DERT ¢ 1 £ x.908 A4 OADD
Agenda3 NAwar di ng Bod)y Directorate Gener al offDef endNew 3/ 5
SectorQP No
Na me Assistant F & Entry CRedguwirrieament OptionNotion|{ln HoulOccupatien Ma
Manager Hour s Progression P
El ecti vestg AcadernAcadenLTT/ 9gPrevi qRel evan]Tot al 1350 JFoodBe& er ages
EducatEducat Skill iiNSQF Experie Manager [/ Dir
PassedqPursuilYears |[Level sYear s
NSQF/ NCr 5.5 12 - - 12 Theory 360
Level
QP Type QF NOS/ MC - - - 5 8 Practi 540
Occupati dFood and Bever Emp Sk 120 Special Remar
Skill TypFut uQeen/e/r aller i { oJT 330
Traditional / H
I ndustry |N/ A El ect i
Val i dati o
TrainingsN/A El ecti
Conduct eo
Skillitng//[Skilling
Skillitngl/
Skilling

Ac¢ NIYHE P

At oy



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwardi ng Bod)y Directorate Gener al offDef endNew 4/ 5
SectorQP No
Name Fire Fighting Entry Criteria Requireme|Notion|ln HoulOccupati en Ma
Prevention Sudg Hour s Progression P
El ecti vestg AcadernnAcadernfLTT/ {YPrevidqRelevan]Tot al 1350 |Deputy Manage
EducatEducat Skill iiNSQF Experie Safety Servic
PassedqPursuilYears |[Level sYear s
NSQF/ NCr 5 12 - - - 8 Theory 360
Level
QP Type QF NOS/ MC - - - 4.5 |4 Practi 540
OccupatidqFire Fighting Emp Sk 120 Special Remar
Skill TypFut uQeen/e/r aller i { oJT 330
Traditional / H
I ndustry |N/ A El ect i
Val i dati o
TrainingsN/A El ecti
Conduct eo
Skillitng//[Skilling
Skillitngl/
Skilling

A ¢ MNIYIDE mP



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NAwardi ng Bod)y Directorate Gener al offDef endNew 5/ 5
SectorQP No

Name Deputy Manager Entry Criteria Requireme]Notion|{ln HoulOccupatien Ma

Safety Servicsg Hour s Progression P
El ecti vestg AcadernAcadenLTT/ 9gPrevi qRel evan]Tot al 1350 |Manager Fire

EducatEducat Skill iiNSQF Experie Services
PassedqPursuilYears |[Level sYear s

NSQF/ NCr 5.5 12 - - - 12 Theory 360
Level
QP Type QF NOS/ MC - - - 5 8 Practi 540
OccupatidqFire Fighting Emp Sk 120 Special Remar
Skill TypFut uQeen/e/r aller i { oJT 330

Traditional / H
I ndustry |N/ A El ect i
Val i dati o
TraininggN/A El ect i
Conduct eo
Skillitng//[Skilling
Skillingl/
Skilling

Ac¢ MNIYME mP



I CAT AA yEOA DERT ¢ 1 £ x.908 A4 OADD

Agenda NAwarding Ar my ucation Corps/DefendNew QR1 [/ 2

Sector|No

Educat
Na me Music Composer Entry eria Requireme|Notion|{ln HoulOccupati en Ma

Arranger Hour s Progression
El ecti vesg AcadernAcader Previ qRel evan]Tot al 1260 |-
Educat Educat iil NSQF Experie
PassedqPursui Level gYear s
NSQF/ NCr 5 10 - - 8 Theory 240
Level
QP Type QF NOS/ - - 4.5 |4 Practi 595
Occupati dMusic Composer Emp Sk 120 Speci al Remar
Skill TypFut bQeenelr aller i { oJT 305
Traditional/

I ndustry [N/ A El ect i
Val i dati o
TrainingsN/A El ect i
Conductecd
Skillitng/[SKkilling
Skillingl/
Skilling t

Ac¢c MNIY®E P

At oy




| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda4 NfAwardi ng Bo/{ Army Education Corps|DefencdgNew Q|2/ 2
Sector [No
Educati
Name Chileifbrari an Entry Criteria RequiremenNotional|ln HouOccupatien M
Hour s Progression
El ectives Academi dAcadenLTT/ Previ|Rel evanTot al 1350
Educati gEducatSkil | |NSQF Experi ¢
Passed PursuilYears|Level|in Year
NSQF/ NCr|5.5 ]1éeTecaql- - - 12 Theory 780
Level ¢cU!l ut ql |
bluUYs Gl
EUNGRY 6L
c RUT Rb W¢
5 Raqé W7 x f
QP Type QR NOS/ MC - - - 5 4 Practic 150
Occupatio|/Librarian Emp Ski 120 Speci al Rema
Skill Typ|Fut uQeen/elr aHler oJT 300
& Traditional
Empl oyabil ity
I ndustry N/ A El ectiv
Val idati o
Trainings|N/A El ectiwv
Conducted
Skilling/|Skilling
Skillitngl/
Skilling

Ac¢ NIYEE P




| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bod)y Directorate Army Physical Defence |New 1/ 5
Sector QP No
Name CALI STHENI CS A Entry Criteria Requirement |[Notional |[I ®Hour s Occupati e
SPORTS TRAI NEH Progressi
Pat hways
El ecti vesg Academi c|Academi|LTT/ § Previ Rel evalTot al 1200 Fitness C
Educatio|lEducati|Skilli NSQF |Experie Of ficer
Passed PursuinvYears Level Year s
NSQF/ NCr| 5. 5 12 - - - 12 Theory 150
Level
QP Type QAR NOS/ MC - - - 5 4 Practical 285
OccupatigPhysical Train Emp Skil |l 120 Speci al R
i f any
Skill Typ Fut uGeen/e/Helr i t a oJT 645
Traditional / H
I ndustry [N/ A El ecti ve
Val i dati o
TrainingsN/A El ective
Conducted
Skillitng/[Skilling
Skillingl/
Skilling

Ac¢ NIYHE P




| CAT AA yEOEOA DGR C | £x.08 A OADDA KT oy
Agenda NAwarding Body Directorate Army Physical 1Def ence |[New 2/ 5
Sector QP No
Na me STRENGTH AND Entry Criteria Requirement [Notional [In Hours Occupati en
RESI STANCE TRA Progressio
TRAI NER Pat hways
El ecti ves Academi c|Academi|LTT/ 9 Previ Rel evalTot al 1200 Gym Manage
Educati o|Educati|Skilli NSQF Experie
Passed PursuinYears Level Year s
NSQF/ NCrl 5. 5 12 - - - 12 Theory 150
Level
QP Type QAR NOS/ MC - - - 5 4 Practical 285
OccupatigqFitness Instrd Emp Skill 120 Speci al Re
any
Skill TypFut uGQeen/e/Haelr i t a oJT 645
Traditional / H
I ndustry [N/ A El ecti ve
Val idati o
TraininggN/A El ecti ve
Conduct edg
Skillitng//Skilling
Skillingl/
Skilling

Ac NIYHME P




' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NAwardi ng Bod)y Directorate Army Physical |Defence [New 3/ 5
Sector QP No
Na me SENI OR YOGA TH Entry Criteria Requirement [Notional [I MHours Occupatio
Ma p /
Progressi
Pat hways
El ecti vesgd Academi c|Academi|LTT/ § Previ Rel evalTot al 1200 Master Yo
Educatio|EducatifSkilli NSQF | Experie Trainer
Passed PursuinYears Level Years
NSQF/ NCr 5. 5 12 - - - 12 Theory 150
Level
QP Type QF NOS/ MC - - - 5 4 Practical 285
Occupati dMaster Yoga Tr Emp Skill 120 Speci al R
i f any
Skill TypFut uQeen/e/Haelr i t a OJT 645
Traditional / H
I ndustry [N/ A El ecti ve

Val i dati g

TraininggN/A El ective
Conduct eo

Skilling//Skilling

Skillitng/

Skilling

A ¢ MNIYIPE mP




I CAT AA yR=0A DGR ¢ T A£x.93 A OADLOAH T oy
Agenda NAwardi ng Bod)y Directorate Army Physical |Defence [New 4/ 5
Sector QP No
Na me MASTER TRAI NEH Entry Criteria Requirement [Notional [l MHours Occupatien
AQUATI CS Progressi g
Pat hways
El ectives Academic|Academi|LTT/ ¢ Previ Rel evalTot al 1200 Swi mmi ng H
Educatio|Educati|Skilli NSQF | Experie Manager
Passed PursuinvYears Level Years
NSQF/ NCr 5.5 12 - - - 12 Theory 150
Level
QP Type QAR NOS/ MC - - - 5 4 Practical 285
OccupatigqLife Guard Emp Skill 120 Speci al R¢€g
i f any
Skill TypFut uGQeen/e/Haelr i t a OoJT 645
Traditional / H
I ndustry [N/ A El ecti ve

Val i dati o

TraininggN/A El ecti ve
Conduct eo

Skillitng//Skilling

Skillingl/

Skilling

A ¢ MNIINE mP



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NAwardi ng Bod)y Directorate Army Physical |Defence [New 5/ 5
Sector QP No
Na me MASTER TRAI NEH Entry Criteri ®@pReqgqonbsrement [Notional [In Hours Occupatien
DEFENCE AND MA Progressid
ARTS Pat hways
El ecti ves Academi c|Academi|lLTT/ § Previ Rel evalTot al 1200 Sel f Def en
Educati olEducati|Skilli NSQF | Experie Marti@oadh
Passed PursuinvYears Level Years
NSQF/ NCr 5.5 12 - - - 12 Theory 150
Level
QP Type QAR NOS/ MC - - - 5 4 Practical 285
OccupatigqLife Guard Emp Skill 120 Speci al R¢€g
i f any
Skill TypFut uGQeen/e/Haelr i t a OoJT 645
Traditional / H
I ndustry [N/ A El ecti ve
Validati o
TraininggN/A El ecti ve
Conduct eo
Skillitng//Skilling
Skillingl/
Skilling

Ac¢ MNIPE mP



I CAT AA y==OA BERT ¢ 1T £x.9%2 A OADLOA KT oy
Agenda6 NfAwardi ng B Directorate Gener al Remount Veteri|Sector[New 1/ 7
DefencgQP
Name Manager Hor Entry Criteria Requirement OptionNotion{ln Occupatio
School Hour s Hour { Map/
Progressi
Pat hways
El ectives Academic Educ|Academic Educal/LTT/ S]Previou|Releval]Tot al 135 SeniMamage
Compl eted Pursuing Skilli |NSQF Le|Experi Hor se Rid
compl ej{Achievelin Yea School
in Yea
NSQF/ NCr|5.5 12 - - - 12 Theory 120
Level
QP Type QR NOS/ MC - - - 5 4 Pract.i 360fSpecial R
i f any
Occupati o/lEqui ne Emp Sk 120
OJT (M] 750
Skill Typ|Fut uGeen/elr al
Heritage &
Empl oyabili
I ndustry N/ A El ecti
Validati o
Trainings|N/A El ecti
Conducted
Skillitng/|Skilling
Skillingl/
Skilling

Ac¢c MNPHEE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
AgendagAwar di ng BQg Directorate Gener al Remount VeterilSector|{New 217
No. 6 Def enc|QP
Name Ani nmthdal t h Entry Criteria Requirement OptiorffNotiongln Occupatien M
Admi ni stratd Hour s Hour sfProgressi on
El ecti Academic Educ/|Academic EducaglLTT/ S|PrevioulReleval]Tot al 1320lAni rielaIMamag
Compl eted Pursuing Skilli|NSQF Le|lExperi
compl elAchievelin Yea
in Yea
NSQF/ 5. B 12 - - - 12 Theory 420
NCr F L
QP Typ¢QH NOS/ MC - - - 5 4 Practidq 540 |Speci al Re ma
OccupalLivestock H¢ Emp Ski 120
Management
OJT (M) 240
Skill Fut uQeen/elr al
Heritage & T
Empl oyabil it
I ndust | N/ A - El ecti V
Val i dat
Traini | N/A El ect i V
Conduc
Skillt|Skilling
Skillt
Skilli

A ¢ MNIDE mP



I CAT AA y==OA BERT ¢ 1T £x.9%2 A OADLOA KT oy
Agenda |[Awarding B Directorate Gener al Remount Veteri|Sector/New |3/7
6 Def encl QP
Name Equine Farr Entry Criteria Requirement OptionNotionjln Occupati en
Manager Hour s Hour JProgression
Pat hways
El ectiv Academic Educ|{Academic Educa|LTT/ S]Previou|RelevgTot al 120 Master Farr
Compl eted Pursuing Skilli |NSQF Le|Experi
compl elAchievel|in Yea
in Yeat
NSQF/ N|5.5 12 - - - 12 Theory 270
Level
QP Type|QF NOS/ MC - - - 5 4 Practi 570fSpeci al Rem
any
Occupat|Equi ne Emp Sk 120
OJT (M 240
Skill T|Fut uGeen/elr al
Heritage &
Empl oyabili
I ndustr|N/A El ecti
Val i dat
Trainin|N/A El ecti
Conduct
Skillitn|Skilling
Skillin
Skillin

Ac¢ MNPAE P




' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda |[Awarding B Directorate Gener al Remount Veteri|Sector|New |4/ 7
6 Def enc QP
Name Nursing Ass Entry Criteria Requirement OptionNotionjln Occupati en
Veterinary Hour s Hour Progressi on
Pat hways
El ectiv Academic Educ|Academic Educal/LTT/ S]1]Previou|lRelevgTot al 123 QQLi veshteoaclkt h
Compl eted Pursuing Skilli |NSQF Le|Experi supervisor
compl elAchievel|in Yea
in Yeat
NSQF/ N|4. 5 12 (Phys, cH - - - - Theory 360
Level Bi ol ogy)
QP Type|QH NOS/ MC - - - - - Practi 600 ]]Speci al Rem
any
Occupat|Livestock h Emp Sk 120
management
OJT (M] 150
Skill T|Fut uQeen/elr al
Heritage &
Empl oyabi l i
I ndustr|N/A El ect i
Val i dat
Trainin|N/A El ecti
Conduct
Skillitn|Skilling
Skillin
Skillin

Ac¢ MNPRE P




' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
AgendaAwar di ng Bo Directorate Gener al Remount Veteri|Sector|New |5/ 7
No. 6 Def enc QP
Name Kennel Manag Entry Criteria Requirement OptionNotionjln Occupati en
Hour s Hour JProgression
Pat hways
El ect i Academic Educ|Academic Educal/LTT/ S]1]Previou|lRelevgTot al 120 Seni or Kenn
Compl eted Pursuing Skilli |NSQF Le|Experi
compl elAchievel|in Yea
in Yeat
NSQF/ . B 12 - - - 12 Theory 270
NCr F L
QP Typ¢QF NOS/ MC - - - 5 4 Practi 570]Special Rem
any
OccupatSmall and ca Emp Sk 120
ani mal s
OJT (M] 240
Skill Fut uGeen/e/r al
Heritage & T
Empl oyabi |l it
I ndust [N/ A El ect i
Val i dat
Traini i N/A El ecti
Conduc
SkilltyySkilling
Skillt
Skilli

Ac¢c MNPHEE P




I CAT AA yEOA DERT ¢ 1 Ex.08 A% OADODAKHT @y
Agenda |Awarding B Directorate General Remount Veteri|Sector/New |6/ 7
6 Def enc QP
Name Kennel Supe Entry Criteria Requirement OptionNotioni{ln Occupatien
Hour s Hour Progression
Pat hways
El ectiv Academic Educ|{Academic Educal/LTT/ S]Previou|lRelevgTot al 1203 Kennel Ma n a
Compl et ed Pursuing Skilli [NSQF Le|Experi
compl elAchievel|in Yea
i n Yeat
NSQF/ N[5 12 - - - 8 Theory 240
Level
QP Type|QH NOS/ MC - - - 4.5 4 Practi 360]Speci al Rem
any
Occupat|Small and c Emp Sk 120
ani mal s
OJT (M 480
Skill T|Fut uGeen/elr al
Heritage &
Empl oyabili
I ndustr|N/A El ecti
Val i dat
Trainin|N/A El ect i
Conduct
Skillin|Skilling -
Skillin
Skillin

Ac¢c MNPHE P




I CAT AA y=EOA DERT C

i £x.08 A% ORDOA BT ¢ Y

Agenda Awar di ng § Directorate Gener al Remount Veteri|Sector|New 717
Def enc QP N
Name Manager Do Entry Criteria Requirement OptionNotion{ln Occupati en
Training S¢ Hour s Hour Progressi on
Pat hways
El ective Academic Educ|{Academic Educal/LTT/ S]Previou|lRelevgTot al 120 SeniMamager
Compl et ed Pursuing Skilli [NSQF Le|Experi Training Sc
compl elAchievel|in Yea
in Yeart
NSQF/ NC|5. 5 12 - - - 12 Theory 360
Level
QP Type QF NOS/ MC - - - 5 4 Practi 570]Speci al Rem
any
Occupati|Small and (¢ Emp Sk 120
ani mal s
OJT (M 150
Skill Ty|Fut uGeen/elr al
Heritage &
Traditional
Empl oyabi l i
I ndustry|[N/A El ect i
Val i dati
Training|/N/A El ecti
Conduct e
Skillitng|Skilling
Skillitng
Skilling

Ac¢c MNPHE OP




| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Body CORPS OF MI LI TARY POLI|DefengNew 1/ 3
Sector QP No
Name Logistic Fleet Entry Criteria Requireme]Notion|{ln Hou]lOccupatien Ma
Manager Hour s Progression P
El ecti vegNA AcadernnAcaderfLTT/ {YPreviqRelevan]Tot al 1350
EducatEducat Skill iiNSQF Experie Logistic Flee
PasseqPursuilYears |Level 4dYears
NSQF/ NCr[5. 5 12 - - - 12 Theory 30
Level
QP Type QP - - - 5 8 Practi 37
Occupati dFl eet Logistid Emp Sk l124Speci al Remar
Skill TypGener al oJT 56
I ndustry [N/ A El ecti
Validati o
TraininggN/A El ect i
Conduct eo
Skillitng/[Skilling
Skillitngl/
Skilling

A ¢ MNIHE P



I CAT AA yEOA DERT ¢ 1 £ x.908 A4 OADD
Agenda NAwardi ng Bod)y CORPS OF MILI TARY POLI|DefendgNew 2/ 3
Sector QP No
Na me Control 9 Criteria Requireme]Notion|{ln HoulOccupatien Ma
Hour s Progression

El ecti vegNA AcadernAcader Previ Rel evan]Tot al 1350

EducatEducat iil NSQF Experie Control Room

PassedqPursui Level gYears Manager
NSQF/ NCrl 5 12 = = 8 Theory 46
Level
QP Type QP - 4.5 4 Practi 31
Occupati dSecurity Emp Sk l124Speci al Remar
Skill TypGener al oJT 45
I ndustry [N/ A El ect i
Validati o
TraininggN/A El ect i
Conductegd
Skillitng/[Skilling
Skillitngl/
Skilling

A ¢ rEIMiNE P

At oy




' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda7 NAwar di ng CORPS OF TARY POLI|DefengNew 3/ 3
Sector QP No
Na me Control Room A Criteria Requireme]Notion|{ln HoulOccupatien Ma
Manager Hour s Progression P
El ecti vegNA Acader S Rel evan]Tot al 1350
i Experie Control Room
Year s Facility Mana
NSQF/ NCrl 5. 5 12 Theory 23
Level
QP Type QP 8 Practi 35
Occupati dSecurity Emp Sk l124Speci al Remar
Skill TypGener al oJT 6 4
I ndustry [N/ A El ect i
Validati o
TraininggN/A El ect i
Conductegd
Skillitng/[Skilling
Skillitngl/
Skilling

Ac¢ rEIMUE P



| CAT AA yEbeOA BEAT C | £x.08 Bt OADOA KT @ ¥

Agenda NAwarding Body Directorate Gener al of El e(DefendgdgNew 1/ 14
Engineers SectorfQP No
Na me Senior Technic EntC€ryiteria Requirement Notion|l n HourfOccupatien M
Supervisor Regd Hour s Progression
Operati on
El ectiveg?2 AcadernAcadenLTT/ gPrevi qRel evan]Tot al 1320 Manager Reco
EducatEducat Skill iiNSQF Experie Operations
PassedqPursuilYears |[Level sYear s
NSQF/ NCr 5 12 - - - 8 Theory 33
Level
QP Type QF NOS/ MC - - - 4.5 |4 Practi 43
Occupati dSenior Technic Emp Sk 12¢Speci al Re ma
Skill TypFut uGeen/elr aler i OJT 43
Traditional / H
I ndustry [N/ A El ecti|Light
Val i dati o Recover
Vehi cl ¢
TraininggN/A El ecti|Heavy
Conduct eo Recover
Vehi cl ¢
Skillitng/[SKkilling
Skillingl/
Skilling

Ac¢ rEIMHAE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NAwarding Bod) Directorate General of EIl e(Defenc/New 2/ 14
Engineers Sector{QP No
Na me Manager RecovHd Entry Criteria Requireme]Notiongln HourfOccupatien M
Operations Hour s Progression
El ectiveg?2 AcadenAcadenLTT/ YPrevi (Relevan]Tot al 1320 Seni or Manag
EducatfEducat/Skill i NSQF Experie Recov@per at i (
PassedPursuilYears |Level gYears
NSQF/ NCr 5. 5 12 - - - 12 Theory 36
Level
QP Type QF NOS/ MC - - - 5 4 Pract i ¢ 37
Occupati dManager Emp Ski 12¢Speci al Rema
Skill TypgFut uGeen/elr aler i 1 OoJT 46
Traditional / H
Il ndustry [N/ A El ecti yLight
Val i dati o Recover
Vehi cl 4
TrainingsgN/A El ecti \Heavy
Conduct ed Recover
Vehi cl s
Skilling//Skilling
Skillitngl
Skilling

A ¢ rEIMIDE [P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NAwarding Bod) Directorate General of EIl e(Defenc/New 3/ 14
Engineers Sector{QP No
Na me Senior Techni g Ent€ryi teria Requirement Notiongln HourfOccupatien M
Supervisor Avi Hour s Progression
(Instrument)
Electived- AcadenAcadenLTT/ {YPrevi (Relevan]jTot al 1260 Mai nt enance
EducatiEducat/Skil |l i NSQF Experie Aviation (In
PassedPursuilYears |Level gYears
NSQF/ NCrl 5 12 - - 8 Theory 57
Level
QP Type QF NOS/ MC - - 4.5 |4 Pract i ¢ 30
OccupatigSenior Techni ¢ Emp Ski 124Speci al Rema
Skill TypgFut uGeen/elr aler i 1 OoJT 27
Traditional / H
I ndustry [N/ A El ecti -
Validati o
TraininggN/ A El ect i -
Conduct ed
Skillitng//Skilling
Skillitngl
Skilling

Ac¢ rEIMIAE P



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bod) Directorate General of EIl e(Defenc/New 4/ 14
Engineers Sector{QP No
Na me Mai nt enance M4 Entry Criteria Requireme]Notiongln HourfOccupatien M
Aviation (Il nst Hour s Progression
El ectivegd- AcadenAcadenLTT/ 9YPrevi (Relevan]Tot al 1230 {SYyA2N) al Ayl
Educat/Educat/Skill i NSQF Experie al yl3SNI ! gAl
PassedPur suilYears |Level gYears oLy adNHzySyiao
NSQF/ NCr 5. 5 12 - - - 12 Theory 48
Level
QP Type QF NOS/ MC - - 5 4 Pract i ¢ 18
Occupati gMaintenance Mg Emp Ski 124Speci al Rema
Skill TypgFut uGeen/elr aler i 1 OoJT 45
Traditional / H
I ndustry [N/ A El ect i -
Validati o
TrainingsgN/A El ecti -
Conduct ed
Skilling//Skilling
Skillitngl
Skilling

Ac¢ rEIMRE P



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bod) Directorate General of EIl e(Defenc/New 5/ 14
Engineers Sector{QP No
Na me Senior Techni g Entry Criteria Requireme]Notiongln HourfOccupatien M
Supervisor Avi Hour s Progression
(El ectrical)
Electived- AcadenAcadenLTT/ {YPrevi (Relevan]jTot al 1260 Mai nt enance
EducatfEducat/SkilliNSQF Experie Aviation (EI
PassedPursuilYears |Level gYears
NSQF/ NCr1 5 12 - - - 8 Theory 58
Level
QP Type QF NOS/ MC - - 4.5 |4 Pract i ¢ 30
OccupatigSenior Techni ¢ Emp Ski 124Speci al Rema
Skill TypgFut uGeen/elr aler i 1 OoJT 26
Traditional / H
I ndustry [N/ A El ecti
Validati o
TrainingsgN/A El ecti
Conduct ed
Skilling//Skilling \]
Skillitngl
Skilling

Ac¢ rEIMEE P



' CAT AA yrOADEBRT ¢ 1T £x.908 A% OADLOA DT oy
Agenda NAwarding Bod) Directorate General of El e(Defenc|{New 6/ 14
Engineers Sector{QP No
Na me Mai nt e Meamaeg e r Entry Criteria Requireme]Notiongln HourfOccupatien M
Aviation (EI eg Hour s Progression
El ectivegd- AcadenAcadenLTT/ §Previ (Relevan]Tot al 1230 Senior Maint
EducatiEducat/Skill i NSQF Experie Manager Avi a
PassedPursuilYears |Level gYears (Electrical)
NSQF/ NCr 5. 5 12 - - - 12 Theory 4 8
Level
QP Type QF NOS/ MC - - - 5 4 Pract i ¢ 21
Occupati gMaintenance Mg Emp Ski 1294Speci al Rema
Skill TypgFut uGeen/elr aler i 1 OoJT 42
Traditional / H
Il ndustry [N/ A El ecti
Val i dati o
TrainingsgN/A El ecti
Conduct ed
Skilling//Skilling
Skillingl/
Skilling

Ac¢ rEIMHE P



| CAT AA yEbEOA BERT C 1 £ x.08 A4 OADOA KT o U
Agenda NAwarding Bod) rectorate Gener al of El e(Def endNew 7/ 14
neers SectorQP No
Name Senior Technic Criteria RequiremefNotion|{ln HourflOccupatien M
Supervisor Avi Hour s Progression
( Ar mament )
El ectiveg- AcadenAcadenLTT/ Previ qRel evan]Tot al 1230 Mai nt enance
Educat Ski NSQF Experie Aviation (Ar
Passed Years |[Level §Years
NSQF/ NCrl 5 12 - - 8 Theory|630
Level
QP Type QF NOS/ MC 4.5 |4 Practi 24|
Occupati dSenior Techni ¢ Emp Sk 124Speci al Rema
Supervisor
Skill TypgFut uGeen/elr aHer i 4 oJT 24|
Traditional / H
I ndustry [N/ A El ect i
Val idati o
TrainingsN/A El ect i
Conduct ec
Skillitng//Skilling
Skillingl/
Skilling

Ac¢ IEIMHE P

























































