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®ISeT §: 360004/04/2020/vHdEE
AT graatas e i gfdraror afwe
Fhrer e 3 segweiedr #9eE, HRT TWER

AT saraaiias e v gftrator aitwe f femrw 31 A%, 2024 #t 3mAifoa
114t do% F1 FrRigd

TUSEy e e 3R gfaror aRve, (Tadidisd) dr 118 aRvg, do feeTiew 31
AS, 2024 # 31 Aol & wody I regerar & 3AET Y TS| ok H AT O
Tl aRWe, Feddl 3R 3wy Jfasmarat 1 g eyl « gl

URH H, 7eUET Aeled o AT AAve g, 3R aRg, seecieer HR gaer digaiee
FATST (VHASITECIAR) & Taeld fohar, Seg Gaie 17 &3, 2024 & UTATHSS & TS
. 31/1/2024-831 (THUA.))-02 & T8d TAHIEIEET INVE & IN-FRAGRT TeeT & & H
fogere faram amam g

aRwg g@rT doF # faaR-fawe fr 7 FEAWS #76 3k fw av Avkt #@oamer & S
# o o R

FRGN A 1: TS wRug @ RaFs 21 wwadl, 2024 # & 1041 doF F Friqd
#r gfee

1.1 9RwE &I 3gerd HEm a7 f& gRwe & 10d do & HRIga IREfod QU
mﬁﬁaﬁéﬁﬁmﬁﬁwaﬁg@%ﬁl

1.2 aRwg & G 21 wadl, 2024 #1 g5 1037 TAHIASE IRYE H Soh & P
$r gt &

FRGH A 2: 104 Ry, do& 7 faw v vkt w Fiard R
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21 dRwg & FALT, 108 TS uRwg i do &F fav v Aoy w & a8
FRars I faEgd saNT geqd faar )|

22 9w d A 7§ FE$ F A FAr @R 3@ AT fran q@aft FRars faegait
T 3eTdTel=T T REUT 3regaer-1l W &

FRGN #Ag 3: TRyg @RT U FaIEw fAFEl AR Aeawd wfREl S ATEar yee
W & v 3ffeR gra @fafa & @it & give

3.1 9R¥g & HET UTH Haiser Al (Tell) 3R Hedihed TSiTAAT (VU) i f&etien 23
AS, 2024 & BUT HTAR de=d &1 18 AT i FUfd g&qgd H TS| Fedral
1 faeqa Fufa swaen seqEy-lll 3R Iqe-IvV & & a1 g1 v 3R T gedrar
$I ATT & forv IR A fear = &

H.H. | AFAr 9fHar & w3 udl | T | Fe

1. 3rdesh Rl & gred ndest i Fel 4. 183 | 208 | 391

2. e e @ amE  fav v 3macsl/ | 21 51 |72
SEqTal @ .

3. TAHIdS & famrder 3mdee 162 | 157 | 319

4. 3Mdeeh ARl @ 9o AUl A GoT: asgfeler| 14 |08 | 22

YAl e ARl @ FAET e & HROT
S 3tefeT 3R gfshar e 3mdea

5. S Jmdeat & S 3R oA gishar g 87| 148 | 149 | 297
T 8
5.1 M e & [AIfAT A=gar e =a |97« |65 | 162
forT geareIRd FIR/ SR TAFR
5.2 3Tdes AT @ SR TAMNITS 3R yed Afae | 16 01 |17
AT
5.3 S $r I 3T-FfAfT d5h| JAUM, 3Tdeew | 07 01 |08
ey ¥ feeafordt it sregarere SfEd §
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5.4 faeqa i AR Hedrehed & R 919 & 9w aw |28 |82 | 110
3dee

+FA 97 H 4 WEIW, S A F U9 (TAHHN) IR aF Afeld Tl - A
Fofy & T H AT i 715 &, AT gl

32 URWE A IWFd W 3.1 & g & 7§ AMfIH & HFAR GEA@l H Agar $H
sRFT Bafd w worfa & ae S s sAfea fhar aur s @ srarfder
Prarat 3R FeaiEa iR Y waE TS A # g # S, S
Fregae-lll 3R FgEe-Iv 7 2

SRR 7 4: RefAa Fr 7w 3k wfaw w0 Re v Fer-fAden, Afaat sik wwaid @
wafaa feufa i gaem ik gite

4.1 NEAvg 7 Ferforw FRe dF Fr wagear v TEEEFEr F v fRan-Hder

4.1.1 aR¥e & I AT 77 o TG HFe PHTH F TWHR @R IeTAICT Fovam
T g 3R e gart 10 e, 2023 @ 3@h gt T a §
(https.//www.uge.gov.in/Nerf.aspx.) | delalid, Teadidise! garT 12 #S, 2023 &l
TAHIHRTE &l Y 39T 3T g1 TAHIRUG H A47[0Ieh, Aradrids/ e 3
Fgsasi-g  fRueor dfgd @t fReor IR HfST H Hediwd, HUI, HIROT,
GEAICROT Td RSFUA & Hodiohel & T Yol foham arar g1 sad o &
9 HR H gy fhAr aar § AR Arawi®@e g A@AEg fReT & i deiion
AT HT TG & TS §, SAaih 3oieh MR 3R 3o o arfcrefiorar
&TH T I g

4.1.2 GfAfa & gg o 3raerd AT I TR IedeT, USAT AEaATAS e 34 gfdvator
uRug (Tdid$d) Hr Fg-ewstar § vF Iow FOF AfRfA (vaverd) afsa #Hir
TE § dIfh TAERIRUG & YAreexol 3R FEadd W Aok @ ST Tl
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FeITs Hfse S (THE) TAHBRTE & HAFIId 3R g & v o
Thishd s gl T T f3ioieed Rafoedr & foad oml Rienfdar carr 3=
FerfOrer arr & e Jfoid e v #fe Hr Faar TR & Al &1 sEH Ig
e g amar § & Asgar grea afser Ao 39 ssfme ik smEl
Rt & gaiihd e Bl

4.1.3 g e sNifa (Tagdl) 2020 & F#A@LN Rgyuia 3R TAH/IRTE & gauEr &
ITEROT A grawnias e, gireror A Flrer (@$dvw & dafors e dF f
O 3R vEres gt & v geo aftgmer ar fr s @ ik
Ao WA & [T W a8 qar @y &1, aRve & Tl & A Io9d Y
& fau @rem & s A ged RoORt & wRd 9 @ aiffe R o sk
3ifas wdRlr feen-fadet & tadEaEEr dease W STeT I13T gl
ﬁfﬁ:https://ncvet.gov.in/wp-content/upIoads/2024/05/Guidelines-for-Estainshment-and-
Operation-of-Academic-Bank-of-Credit-in-VETS-May-2024.pdf

414 uftwg A Fgfte & w1y gorfa & ae a3k sfageer & Ao sadr gt &
T

4.2 viem & fav gfreror (@) AR Aeaiwasant & e gRramor (@d) -
Ader

421 aRwg A g FT T R ufdert & v gfdeor  (@Ed) Ak
Hodidhatehc I3 & gfRIeTor (&1300) & fow carass fen-fadel @ fRaurst & @
e AR AaAd & (21 el & aneieae WAy afgd) AR Raurer aur
ST & ured feeafordl & §HTT §9 @ AMAA el & dlG, USAEISE ganT
forfla fomar o &1 ¥ Reen-Mder A=dwa gkt iR aqufadt @ wfa
Il § dlich FAT HodlcheTehcl 131/ HAEEY Hediohelohcl 13 3N TRALTHI/ A
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GiRIETehT T Teh Yol ANSEITH STaeAT A GAR F Heh| S AlThlaor H Fieharai
& TCIRIOT, ISl H FAT IR &Il H Jef el # Fee fAean|

4.2.2 &3N& IR A0 F Qv dfan fgen-fAder wAen i 01 wadl, 2024 3R 27
A, 2024 H TAHEGE H qEASs W ARG fFr v § AR Fefafaa
IINTA T 3TcTsH §:
azer @& AT fde chrome-https:/ncvet.gov.in/wp-content/uploads/2024/02/ToT-
Guidelines.pdf
azer & felw fed : chrome-https.//ncvet.gov.in/wp-content/uploads/2024/03/ToA-
Guidelines_final.pdf

4.2.3 9ftwg & F@qfee & @y garfa 1 A fFar sk sadr gite 4

43 Reamrest F AU SF goegar AEH F gEue F v fan-fadarn

431 dRwe A Ig FAd fFar 7 & taddsd 3 wEsdr 2020 A gU-gRepfeud
FARRIGT & feuid # giawr & far “Reanemt & gfeor & Qv s
AT AH & gEuE & v Rut-fade ar o g1 sa@ &l
aIRTEIfaRT oF &, @9y &9 @ egier Renf¥at & fou goegar Awcsr &
ATARIROT BN, A 3ieTehel ATCATaROT &I Folel oA, WRGel T STEM3T @l I
aﬂﬁamﬁ?qﬁmﬁaﬁsdqﬁqﬁmadlﬁqgﬂﬁﬁmﬂﬂmaiﬁmw
fepT SEar 3R ATy € 9gT 3R IR YRR fHr smear

4.3.2 38k 3odmEr, fead 11 Sdadl, 2024 & IR Siiad & 32 §ald & fov
qUd $BET - Th ARSI TARIE & Jdaliae WA & fav feen-Ader aiy o
T A AR @y § fEdiseegd fr dqwe HR dew qar 9w & @Ay
TAHAEE f daEEe W ot yhilig fu av ) uyreg feouforar feem-Rdet &
AR & & MAT T o 71


https://ncvet.gov.in/wp-content/uploads/2024/02/ToT-Guidelines.pdf
https://ncvet.gov.in/wp-content/uploads/2024/02/ToT-Guidelines.pdf

vaTHidiget GRYG #1 31 7F, 2024 F FrANAT 113 doF #1 FrfgT

4.3.3 “Reair =t & yfator & v e goraar A & gauEl & e -
far&er https:/ncvet.gov.in/wp-content/uploads/2024/05/SOP-for-Development
Alignment-Implementation-of-Skill-Based-Courses.pdf T 3qeletr gl

4.3.4 9RYg & ¥ & A1y yarfa &1 Are fFar 3R s@hr give 4|

4.4. 3aR T AR T Raw & Fhra e deTwAl saawRes Ren, gfdamr
R Flora (@EHTw) gant & REH, W@ 3R FRITaaT & QT vgad

441 ARYe H T§ I’AId HIAT AT & TAHAIBRTG H Jg Iaw= g & Jei/dsh
FIEIHH T Fol hiSe HTRISAIN F1 50 IfARNT T ITFd TAWIRUE TR &
hiereT TR ITSThAIEAI & T fhar ST Fehell & 3R T§ T Seaav/eRa
e F Flara 3mRa IrsTHAYEAET F AT FA I FEE TG WA F
fore sare fohw o t@ € arfer orl @l @@ RieT gARed g <l

4.4.2 dEAER, TAMIRTE & YEUE & 3HqaR, qeff faeafdegreds wagsms/ o a5
I T GToThAT H ASITH HUTRA ISThA G H Tehlehd A & fow
WicaTied fhar ST T@r & oife BrEl & fav @Ey Rem giaRaa & @6 3T
AR Tpor RIET & Hlere IR ISThAT H dRAead A & v T vH@id
IR A A ¢ IR S faeAin 15 A, 2024 g% TG FiRreT e AfAfA
(TATEegEn) &1 3647 Soeh H 3ffHlea Vel fhar IRT g1 THGT & dsdvw A
TAAIRUG & JdTeeor & four wasidy & 3eddad Jea feur-faded 3k
WIS Hdliead [hal SN AR 30¢ $HS Hdleadsl & [T 3T eg s=rar
STEaTT| TE3NE gaRT TR R Thelt Rem A Frfeaws & fow sganit @
3T & B3ersd Fa 3R Aa@d =t & v vl &1 #Areds Y Far seem)

4.4.3 3= A& R Fpell AT # Sl TR ToTshAl cAra@rides e, wfefor
3R Flerer (@EETE) gt F e, @w@er 3R wRfFawd & Qv &Fega


https://ncvet.gov.in/wp-content/uploads/2024/05/SOP-for-Development
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Ty https://ncvet.gov.in/wp-content/uploads/2024/05/SOP-for-Development-
Alignment-Implementation-of-Skill-Based-Courses.pdf T 39es¥I gl

4.4.4 8% 3cMal, AATT & Ig JIId AAT 1T foh Aegar ured 3rarzar @wri &
WY HY TATAH) STA 3R IEON 3T IGIAT & 3TAR fNeT H e
TINSHES & ALIH & UATHIIUS WA 3N AT IragshaAl/ 3gansit afgd
hieTeT TR TToTshal/ IEATHT I AT A & TIT HRATS Tgel & YT T &
IS 1 SHF IHAMET, e aifsea Fem Y 3T TSI & 3dmEr, St &Y
AT 9Td 37aTfseT e a1 ® 8, Tas3g/ faeafacaret # weafad e S
® 3UgFd fafdest &l # uregshaA/ EaU fashfdd #x | &l

4.45 9Rwg & wqfee & g garfa 1 A fFar ik 3w gite 4

FRYH A 5: HRAT & AP TAH # vl aRwg garr Rafda sk sl
fen-fadalt i weraT rftrgEan

5.1 9RWE &I Ig 3aerd T 37 6 HRT WHR, TATHSS Ganl & 5 fGdeR,
2018 &1 3fFe=r €. THS-17/113/2017-5UsWseey & dgd ORI TsET
corgande fem 3R ufetor oRlwe (vadlidigd) &t sus Ff & Fdga & fav
IR 9RT & ART TUT FH TAAEEe & gt em-Adei (R 1 (afkemwm),
(xiii) T TGRS T & v fGer-fader R w0 & fav H¥ea fhar o @r §
(3TTATAT & T 19 F 36AR) |

52 3a: @l wAddsdr aRwe eaAifed feem-fAdel @ vadidiSdr qart oRa &
AT Toqd H IFRAFRAT AT 3T 3R ey g1 fen-fAden ar i,
oot TadERe garT IR fRar = g, Sad 3f g Feafaf@a @ [_ftaa
mmwwm@me%:

#.9. feanfader Ardstfeish aRe, ganr
TR T eftesT #r faf




vaTHidiget GRYG #1 31 7F, 2024 F FrANAT 113 doF #1 FrfgT

IGIREI
®) | TSET PR 36T hdAdS - 2023 26/12/2022 17/08/2023
(9dT gRwe o)
T) |eEd R a7 ) fenfadey 08/09/2021 17/08/2023
(9dT gRwe d5h)
M) | e qF Agar & fav Renfadar 20/02/2023 20/03/2023
(83t aRwg dh)
") | curaaraes e, gfietor 3R dire | 05/04/2022 13/07/2022
fow fafda Reor & feanfader (63t aRwg d5h)
) |9g Hirel - HH Ak HR & fAC | 18/02/2022 17/082023
feenfader (93t aRvg dh)
T) | TS ARG AR (TAMNTE) | 06/06/2022 20/03/2023
3R AR hslTe (TAAN) & 9, (8dT aRwg, saeh)
3Ales 3R 3w & fav feanfader
©) | caraade e, gfretor 3R slerer A | 15/05/2023 17/08/2023
fSeeltar 3ganit & v fenfader (93t afkwe So@)
S) | SgUsEy SufAdl (vATed) AR gEE | 23/07/2023 17/08/2023
HRAT 3¢IAT & el AR gfAeqor (9dT gRwe o)
gqregshAl 3R A @ $fee ge
e & for Renfader
g) | ufemRt & for gfreor @)« & | 03/07/2023 31 #S 2024
fore feenfader (1197 aRve, doh)
3.) | AcATEIRdIAT & FRIETOr (&3« & | 11/07/2023 31 #S 2024
fow feenfader (11381 v, dah)
g) |ddmax #H darfOe Hfde S | 02/04/2024 31 #S 2024
TATIAT 3R gareleieor W fgenfader (11381 v, dah)
3) | st & ufdetor & fow s | 11/01/2024 31 #S 2024
Il ARl & gEu & fov (1147 gRweg dah)

feenfacer-
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5) |3aifser faAsm@l carT  3gdmsi & | 22/02/2022 16 AT 2022
3efeRoT & fav feenfader (5dT gRwe o)
‘frenfadert w1 113 9RYg dow A RYg ganT g & fav @T a3/

53 fenfadet & %Rd & Toqd A IRPRT e & v, aHdsd J G
10/01/2024 & SHAT & dgd SHPI A s-Ilelc dicd H AMHAA FG/SSA & T
UANTSHT gousesn” & e fohar AT difeh g 39a HITSell al Yoileh<or 3TeT O
N Fh IR zEe Ganfadel/ aAf@Er & safcades & faU gEgd = EH
TRITRId, “Fehlelel T & aiiss AfUHRAT & Gy AFS R gAraR 6 % fohar
IAT AT

54 YHRE AHET o TaAdBer & Ig WAL f&ar a1 & T “ARd & Jo9T & afded
get & Aftse s-ufsaders & ey & gafda [RéA” & “amer I, @ 4” &
Heddd GoNaoT & T 3mdeed &Yl 3egia Ig o IHa9ard X o qaftd FHAe
¥ 39 G99 H T TRalt RAEIRT W tArEss FF Tl disdr & geiiexor fir FT&d
asaf|

55 dooJdR, TATHSS ¥ TAHMISE & HRd & qaehy oy H fer-Bded &
TR & v H&ehd T GEAT & T H AT A & v yeprere faemr
g9 fo@r ST § difer TaEdsdT e TS Aa#d s & & & a5 & Qv 396
ST T QT A Feh AR gHA FTIAT 3N FHdlcHS TG FioARad g1 Hebl

tRyg & wafa & A frar 3k s e ik sqEmdfaar #@F@T @
IR YR 9T THRIE R & TsdT Aaaras Rem it afliaor aRkwg
(TTHRED) F1 o e F@ F AT F ar RAeRer doa F 1 s B
dife feti 05.12.2018 A TAHNNE HFhed & dod IU-Yed Teqd IfAFHaAT
& gfFar gt FT qF|

FRYN 7 6: Renfaded 1 sqaAles, O sdafas wwe & a5 AR 39gFT T &
Recuforat 1 anfarer w3& srfeasr v fRar

10
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6.1 RBfSea #ite AN T AR Foraar bags & fav fenfader

6.1.1 aR¥e & Tg giaa fmar ar & addsd 7 Bioed Hidc & WHor 3R qoraar
Bhadeh & fov fenfady fAsf@a frr § afe @Bffa Reor siwat J§ &de
JUTET 3R Golddl 96 Toh 3R Teh IRATAT FeMd STelel & I 3T Ioran &7,
e AR Rl Fega wde IR Rar a1 T I fanfady v o wEhfa
R A T do &d &, of -8R v cgae see RUIfaedl IR g I+ 3R
dsdItyg Hde & fav Arhecad v Far ST |

6.1.2 deefaRr, 21 el & wdafs WA & v tadlidisd dease W faader
39t AV AT & IR [Affe Rauresr @ god @ d@ord geama 3R feoaiorar
AT AGSIeieh AL & SR ured geral W faftad faam fmar aman § 3R 3%
39T &7 F A fhar orr g qun feanfaden & ifasw & fe=r mr &

6.1.3 gRWg & wIfd & slc fear IR “RfFea wee @AA0r qur quradr baad”
fenfadat # sftgEen & v s fmam

6.1.4 9Rwe o o IRWe FeET A Afde AFHar, FYFd A, JTAR 6T & doh
& P W g $-7d fewufort &t sl fhar 3R weAfa &, S @ oaw
TATHIH ST 39csy fASTOT et gunfordl (TovaHudE) HI 39IET el & folw
aered FAYA AT 0 A1 9§ §¢ Fh AR o/ Renfiat o weEar fFe
ah, S feenfardert & gur-3feaiaa fhe aredfas deg I 9go # 3wAT £

6.2 TAHIAISA & AHaRe AT F v Faar AR Ser geaw & v Ranfader

6.2.1 9RYE FI Tg NG HAAT AT foF TAHESCT o fGTemRent & MdRe g3 & fou
e 3R Ser geam W fRenfader Rfewfaa e §1 s faenfader 7 wdaiat ik
aHTRAe GiRISTOT Yicd &Y 3¢ Shfaadl 6 AfFdard Frell, Hediche TROTHAT,
AT ferolt iR e e aoeha Refs v geam # anfAer famar s

11
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sq%h 37T, ﬂaﬁmﬁﬂw%ﬁ%%ﬁaﬁ%mﬁa@ﬁ?,m@
qgﬂmﬂ@m@aﬁasﬁmﬁ?wﬁw,m%umﬂaﬂéamm
# 3S ATARAIRRAT & Feard 3R geaeRar ¥ gHESiar giar &

6.2.2 “OIRT FIAT IR SeT FaT feenfacer faie 04.03.2024 & 25.03.2024 s 21
et & graefas WY F T taddsd Y dgase 9 3Tds T T |

6.2.3 Taffiee BauRs ¥ 3R eIl WA & SN wied o Fearar 3R feoaiorat
R fafad faar forar mam & 3R sifeaa feenfadet & 3ugsa &0 @ enfAer fohar
= Bl feenfAdalt @ dRieads & fov wadlidiEd garr afeaw v feam = @
st R R §1 Reredel & taidsd & HREy & 3ER AR &
ATHT  JodT A ywfRa  frar Swem RuRder o wm ol
https.//ncvet.gov.in/wpcontent/uploads/2024/05/Guidelines_for_Information_and Data_Se

curity.pdf I gl

6.2.4 9Rwg & WG & ary yarfa & e Far 3R 3@ gite A

6.3 “HUR WIRIT & fAT yarecas Rafader & R fr fFafa w gaen

6.3.1 aRweg &l Tg HGId FAT 7 o TAAAISE o TAAEEeT 3R 3qF AT IIed
el & FHdST & GoU A I & W@ g3 H d@d & v “wER
WReEe & fav yaresers Rufadeyr Tsfda fFr § se@ gwrR § vhiga
e 1 @ 3N R FF & QU #Aceg B & TEd [_fea TR
ATETAT T TISCAT, TohdT IR AT i derar Herar g

6.3.2 feermfadel &1 3eced U Hired # fAffest gge3l W YHEl FUR el #e gl
¥ Renfader 3meaR® 3R aEd FER F GUR oW, S5 B ggae AR gfaser
JoTd AT 9H 3R Taahedy ¥ 94 & T IR e aw §

12
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6.3.3 urey feenfadel @ 21 feat & faT Adsiive WA g TAHEISE T deage W
@ I ATl e BAauRs & 3R Arasiies WA & SR 9ed HId geral
3R feeuforat @ fafted faar faar srr § 3R sifeas feenfadat & suged &
q enfAer fhar rar ar| IR A TS & AHUGA F HJAR HRA & AHhT
TSTT & ARG Afgd HFOR e & fav garesia Rafaéer seafea &
& forw geara fRar srar |

6.3.4 3feds feanfaeel &1 foid Attps/nevet. gov.in/wp-content/uploads/2024/05/Draft-
Operational-Guidelines-For-Communication-Protocol.pdf T gl

6.3.5 9Rwe & e feenfadel & ggel HT g Hr IR FHRT HAMUA F @Y
iieadsl g Had HAerdl # auR & foU AT Te8dt & Y @S w6 &
forT gt am=m|

6.3.6 IRwq 7 Renfadert 3 srfdEaT F sgHEET yeT R

FRAWH A 7: Wasfas WA R Rafoat # anfder F@ & a Ranfadat &
dfeas fAgeE f gfrar v Pufa Fr gaen

7.1 9% 2020 #F yHIfAT rarfEe AFET A Agar 3R [fFgaT F Qv Reanfaday &
A9 HeATer|

7.1.1 9RWE & F&T H Fam AT T AHAmSa HeEr & e 05 GEeR, 2018 &
TAHESE R H. THSI-17/113/2017-8UsWIseey & dgd ATl el el
& AR & ITERVT H, TAAASE o “Irarfsar fvwrat fr awegar 3k RAfagas &
A Rafader o sg ey Rufady & & & 3feaf@a Ik vareecas
A3l AR fhar o1, S A #:, THES g@rT 27 3sY, 2020 F YT
feram aram 2|
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7.1.2. 9H@ sfderd ugel S 2020 & U RAET AT (s, TsE $hise theash
(TTHI3RTS) 3R 2023 # HMRT TSET el gl hAash (TAHIFIUS) iR
HeARIRT 3eataeT & IRUMFAFGET 3T FhRIcHS cqaulal & HRUT, IRA#HAG iR
THTET URAETOT, FHedihel 3R GHUNRIOT & SIRT 3T IOTEET & AHSETH Felelalt
@ GARTT F & AS ey 4, Tl foumiAder 2020 # curgsh R H

ITIRIFHAT FEFH H TS|

7.1.3 wer fGenfade @ vaAddge ganr feaure A, fadve adem Ak a@ifeea
AT W §f & & AT Hsdsh dfgd fhU 0 s 3R Ffoa wreaey &
Gfshal/ FIETS Fe AYh FAMYT Far R—r g1 wwg eanfader 21 feat &
AdH 3 F fAT wdafas WA & AT tEdded @ dgage W obds
fpu T A

7.1.4 witd @@ gemEr AR Ul fTUR e 3R HedH w9 dd % fav
feenfadal & enfAe =t & Fgagw F F= & o1 WY &1 fanfFda & feaq g
& frdr o arfaRea feouoht & fow wefr oRwe, weeat & aR@nfaa far sreen
aR¥e, @RI AT fhT Sie W, fenfade T Taddsdr & JifUeer & 304N,
IR & AMHRIT TST9T H YR ThdT SATTT|

7.15 ureq fenfadet @ ufd festies 31.05.2024 & Fufd & 3par Peafaf@a fos
W 39esY &
https.//ncvet.gov.in/wp-content/uploads/2024/05/Draft-AB-Guidelines-for-Public-
Consultation-1.pdf

7.1.6 uRwg ¥ 3@ e forar 3 3m & Rouforgt qur 3 v sfEeT & wenE
¥ far 7 AT & v gafas wmwed @ gea @@l wora ggmay oafoat #
AT A & a1g IRYG FGEAT & @Y U9 A gt H awm w6 #7
fager feam

7.2 a¥ 2020 H yHIAA, AeAHA TAAAT B A IR RAfawww & v
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franfadent & carge weee

7.2.1 9RwE # Ted FRT T FOSH YER ¥ Hedied Teitadl $ Aedar 3R
fafse & fou Reurder # off faord Fo oot & wire wgaear d 9q@
Afaaes 3R AR searal & FRUT T cAqd HATUA HLaT IaeTSh AT

7.2.2 H@MRT AIF “Hediwa TSfAAr f ATar 3R RfAgaa & v Gwfada &
T 3MRATHA & dRFh AT AT A & He[&T e AHA AR
UHTERRT FIeTd fAeyia ag e ameer, Sed taddEd caaeer d gafdd TR
I HodThel TSlfAdl T ggdled AR Aicdgsd gAfRad fonar smeem 3R AT
AleTehi, PR IUTEET AEA 3R deek [AsaresT & dicarfgd e & fav 3a
AT & foU feRre 3R Hedieel scasd Y fhar Sreem|

7.2.3 feenfadet @ oA §9 &7 & far fuR g9 iR wfAe few S= &g wred
el gemar 3R fewafoat i s & o Wr g1 ket & sifaw www &
frer ot faRea fecuoh & fow @sft aRwg deeat & aR@rfaa ferar smeem)
uRe, GaRT A fhT Sl o feenfardel i tadidisdr & 3iftger & 3eER
HRT & AT ToTqd H FehliRId fhar Srear|

7.24 fetieh 31.05.2024 H ufd & Iqar ey feenfader #r gfd fAefai@d fois
W 39 g

https.//ncvet gov.in/wp-content/uploads/2024/05/Comprehensive-Revised-AA-quidelines-
02052024 1.pdf

725 9Rwg F 3@ Al fFar it uw dfFaw Rafaded & 3mr i Roafrar sk
Toad # FOyEan & g & fw 7 & & adefas ot @ area wea
Tt gormat sk Reaforat & anfer e aet & a1 IRwg & wewdl & @y e
e &1 fager feam
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7.3 3rgaust & 3pefeor & v Renfadat & g

7.3.1 RGP TAADES GHO & faT R AT & TS HRBRT B AT HE
& forw Moaes afshar @t T FHXA §U 36Tt P A & e fenfadet @
faEqa faawer G = a5 ve 3arfeer e (saaw e garn fsfad sgar
(CATHEIRE & TAHAgUS WA AR 3egAlied 3R Tg3m & 39els & 18)
& Harfser & UGN & fhdl =g s ey (3efeor ) & Fol deal
YT UAdT ARGS, TR, AfAard vaAsiva/ fgror gRome, 39, Aegdar iR
Hedidhad AT A H$ IRada v Ser 3udhr geqular urea e i giaer gere
AT &1 3T ST el 22.02.2022 &t 3ifaw &7 & a8 3K 16 AW, 2022
P I B T, aReg & 50 dom F IepRa 9Re & T skt &
3efeRor & fow Renfaget ganr @arfea gidr Bl

7.3.2 FSEIT FI IYSC Yl A gL, giRd ferar amar & csaraaridess e, gfemor iR
PIAT TIEAT (ASETH) FH TSl TSI AGATRS AR (TANTH), HASH
AT (TAHN) IR Al sl (THl) T HheUedl & AT TTY A Heqrditich
Tl THHT YAl TANTH & HAleddsd & v 39T & ART & HROT
HIAICT Tl gaRT 3aegeh 3R FRIT e a0 daegs dny, Ses Ty
THEY AR AT & 3feRor & fov ggrae graur enfae §, fr ufkar g @
¢ 3R oRafe w& FRgd & Aeasd @ swgAe & for it fRanfader
Hieadm &7 U Sl 9 AN fhT STe|

7.3.3 gR¥g A worfa #r A fFar 3R 3@ Aqufeas” seqateer g R

ST A 8 : TAT Aged & HEUWI (ITETAITS) A AT F FEeadT H Rufa
IR Flr frafdcareat 1 aifaa ot & w0 & Rufa i gaen

8.1 9RWg &I W&T H Idrm Im foh caraa¥ess faw, gfdemor iR wlara (@$dva) i
TS shise thAdeh (TTHIIRUG) caRT H&TH RET H Thihd it & T, gRvg
o AT Ot Sk, Tl 17.08.2023 & 3fHle feam 3R efafad faffie=
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AT & feafdemedi 3R 3Taak e dEUE (TISIS) & ATfed rarfser
vt @1 gt gere fRar, Sect fF 9 vuHegue @Xd AR A i
ueTwAl & A, ufer AR Aeaied & fAr wAddRd fRanfadet
3Tl Y| deeTaR, HEfafld AT & favafdeare AR wasang & aRwg
GaRT AT 3rarfser et &1 goi g

%) ITSINSE, TAMNMSL, TANSS, HTSITSINSE, HSIHISUH, ITSINSTHSIHR A
Il IMSTANE YT Aol 3TaeRk RIGT H8UE g, St R WhR
garT §He & IfAfags & dgd wifia few e g

@) i faeafacarey 3k wsamg, e fov siRa & A Tsgufa e
¢ I #Rd & A 39 asgafd Femwafd § G TS A ey
HAareral O T 8 eanfAe §)|

M) e Aeafdmrem wRETAE, 2009 F odeddd TG @ e
[EREIECRIEE]

Ife 3o faeafdcarert 3 t=gams & dgd @ & FdT WHR AT T TR &
fatrer & 3ceta, el & fAftad Aegar & @Y AT JE8g= §, 37 3%
ard AT siifaes, AetOeh IR MHA AT TAT WiTATDR A el F g, S
& T 3afEer A (T) e & v mews §, 3R wwEdEd gant s
TUSIHTS &l ‘Al HT Gishar & $& WON &I Yihdl H Tl Tl HAlfeldl
37AIE AR FT ol Weld ol & U Teh W dF Ofaa far =ar § 3k
Fifead far ar | &1 o F 3R Wy & fGar =r § vas3ms fir Aof &
TYClhd 98 Foll, 3H IR & :

o1 1: TIIoT 2: TIIoT 3: II0T 4:
3ToF IS | ARt A FAw FA | gaH s | gafda vagang «Y
gar I @ | & AT waAfia | g@nn Afad | “Aegar & 9T
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FAFa  grgd | F  WEET  F | IaifEw fAww & | SR wE
AT oATHTRT A AIAT YerT
#a & fav
HTAIE

8.3 3HHh 3Icial, WD, ITack R&Tw femr, Rem AT & g & AR, qalr
USET Aged & WEATE! (MSTANTS) 3N Foard faeafdearerdt (H) & vadEge
CaRT Uk YRAS 97 S Siven, Sad @FafRa 3o deh aregsdAr A sl
MR TTSTHAT & Tehlhd el R 30 Reniar 1 taraeque M@ ik
JgANfe BT T TEAT el o fAT Ga Tk Tgse P S difh 9 3¢
AT 3raréer e gofar & fow o v sifdeafad ($303ms) wdd & & fav
giaer ged Y Teh| delaR, M@ 99 A S | 8 3R IoAhr I A
HfAITFT UIed @ W, TAGESE GaRT Ueh ATl & 9T SR fahdm S Fehell
g1 3 Y AfPafFa (E33s) 3R AFTar & 9T (THAMNHR) HT AR TG HHAU:
ey V 3R VI F Heee B

8.4 zu* faRed, dRwg o 3r9e 9df ok H, Tag3ams/ faeafacarear $r wfauw
AT & Uk el AR Mg aifd Hr gfkar & aAead ¥ wATaEgre W@ 3R
AN BT ToThAT H YA WA & U @Sy Hert & F9 A
AT 8 gl &I a5 M| 37 Ao & eddld 3=l dTel Tas3g/ favafaeared
S R v & el wwgang/ fovafacaem (W@ wEdE # o, Oee
TAGIAIECT EaRT Alfld 37ATET [T & goll verel fohar aram §)

8.5 HRd TR @Rl ol UMSHIES dr TR W Afdd favafacaredt & ®9 #
Aegamed AR g deEt @ i mfag safEs Fert & gt g W
far forar Ser &1 gt o fF odt vadidisdr aRwg @1 sow A Aoy fomr
T §, TAHESE F g W Afad arfser At & gar (@l Al uered aer
& fav dfead fTur & fov HReR i &l

18



8.6

vaTHidiget GRYG #1 31 7F, 2024 F FrANAT 113 doF #1 FrfgT

3Wad W1 # eafld tagang/ aeafdeaed & v el & & # AIar &
fore faeqa fsear o & a8 §
freafagaredt st va$ans$ & Pw vt & w9 & Awgar i ufan

TIOT 1: TIOT 2: TOT 3: TOT 4: TIOT 5: TIOT 6:
TIEHTE  anT | ATfA F | s # |37 afafa | s=fas FIR T
el WEET @RI | AT q@ErT  3fad | AT (TAE) | TR ST
e TEdd | T A S qaHeT SR YT

FAT FAT

AP HdGT PIH FT Hedw GT Hgaer VIl aF oo 81

oF vrgarg feafagareral #T fRavvr, [Fad v $3smE wrHe qrET BT 3T 8, Seyaer
Vil # &

8.7 uRwe @ 3aerd wIAT AT & eger, I & ederdr A AR 3reds,
TAHESET I HE-HERTT H WHR G@RT Mdd &l a8 Iod FTT FiAfT
(TaTerdl) & Ugel & Teh AT i ¥ Jail 3R diel TR & FHrApAr H Firel
TR dregsAm 3R eI F THUT F AT T fAEJd AeTs garele g
AT #T Bl N W Ugel ¥ TR RIGT ool & dierer Rem & @y
THOT T fshar AR o #HAsiga gell, drfh 3¢ ierer MR IreTshaAr 3R
eI T gEdd fhar ST T, orad s e Aifa 2020 3R I *fze
AT (VAHIARTE) & qEdids 3662T HT TIfed gl

8.8 9Rwg o # wE warfa i wwgen @ IR Svasns, dy, AT Feafagaraal
EE & AT wHy Aegar 9fRAr seAifda #r aRwg & u wEsand
feafcameat @ safdr fem § @ & &9 ofy @ aFgar F v wWelFa

mmﬁmaﬂﬁaﬂmml

FRGH #7E 9 : 4 ANTe ¥ A9 A7 Fherell, shaer Fheral 3 dire Fhrat F 50 39-
AT F W 9 ASTAT F Hee faFw W yarfa & Fufa i gaen
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9.1 9Rvg Hwdl # INASAT H TEHHA Y& F §T, F§ A HAT =T H
TATESIS & YT A AUl 3EEMA A, GUHEAT diereT  faerE et
(fuHASdIaE) 2.0 & AT Gl TATHIRTG WA 3R AT Sia fAsmsit
#A, S 3o ATl & fecddid Farfad 8, a¥ 2016-17 & |3 Sila i3 &
40 °¢ FT USHIR AT ASYA YT fohar A1l ¥ cqde IR TG AsER
AT R & AT TR P TETAS §T, ISH, AR AT 3R Segaefierar
(33) W TH 155 ©¢ & ARG Asge ag # quAddErs 3.0 & eddd,
JHeurattien GiRIETOT Sdshel & T & &7 H e fohar arar 7|

9.2 cugude fAE, 9feTor AR Flera #H AUH AR AT FiRAGT o THIRIOT S
YUTTel & 3T GUR o & faw, 30 €¢, 60 g¢ 90 €¢ IR 120 @ & fAfdes
VHR A el AYA apfdd e v & AR @, 2022 # gg 2047
TATHFGET oo A A U 10| TaAeidigdt aRwe & 8dt soeh A, aRwe &r
ST GURT & IR H 3Hderd F&T a0 A1l Gl @IS feprdl # TAvaEagus
TG AR 3rgAeT & T AeRfdd v a1 W@ e @it Aisfer et 3N s
HEATHT H AT o] ST @ Ueh STH TANTH HASGell I AMTAS sl &l TG
fear amar a1l ¥ vy fSeH 12 dea/ ASYS AAC: USHIR AT hiRmell i
BIN, HAMAh Hed-AERehall, 21dT FET H U Fofell, FAAET 7S hiere,
R o va agg FuRor, dar S, Gfeuar ik gaew, e iR
Flefell HIERCT, 3ifard 3faea siere, egasfiodr, s dar, Mg AR i
& T IR gl enfAe

9.3 JguIfY, s <aIR¥e AW A FRTedd Wd 7T, [P afsa [Pt a
Sie sfAsr AR e oy Rt fr [ftse 3dam & q@d ge, Rffe Sig
HAHIT & foav rarféer el garr 3Efeor e o & fau 3ad wisamsat
3R gerat A rAfFaaer qe & T @rer f6ar @ ur) sEe 3dTar, g HAggd
frar o ar a1 fF A g AR AeT Fieredl & H9T & & & fas &, [Ay &
i FF F AT PRI gEe WA AR AT AeDEAr Bleret F @A g,
a9eh o6l A1 G fFauRent o et TR & dRTe A faraeie Agar & fav
HF Pogork TfSehior AT RAIReT |
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9.4 UfNET A VIR AT HIT TAYUH & Fdleadel & GRIA, Tl o FS Follicrdr
e & ATl AIAITed U & HALT TS YATAT HT FHAT A & v AR
ary €1, Tho AT GOSN, deheiieh {6 gomell 3R 3Tack Rem deuw &
Renfdat f1 S @ ogfd & o, e AT SRrEl (UH) A SR
(THTH)/ Sitael HiRmell (TIvH & ATl AR A AgGell & FolldFaael Tofal 3N
Tl Alse A e T ST Hggd @ a5 Al

9.5 dEIUR, TATHIGH & AU & AR, T AT i #r a5 oA |fAfa A
ToTdl, UTSHIES, TAEEISE!, UAHISIRE, SISiel, TATHST ¥ & 3R Hiotear
Tl R Tarad, Sd FT ORIV Hred S Fa¥e I, Y%, arudre
W3S AMAS &, ¥ awsr enfAe &1 afAfd & e Soal & Aregd § [Affe
dierell AR AN, Sed e ThUHagUs TR 4 IWwT ITUHR M
AMMAS §, 1 Tgdlel &I gl AMAT TihdT H 9 ATSTell T Ygarel H=AT AMAA T,
oot 3 Taffiest TAEI3RTS/ THUHegUs ERi, fSiefer #@rd Sool@ fohar amrm g,
faffesT TAHRUS/ TAUHFIUG TR I FTWAT B G e & v 4 aRdeq A
30 gc¢, 60 e, 90 T 3R 120 ¢ & 50 W—W%:

%) IAIE TR OSTH/ THUH/ TAUHE A A FRE - Fo AFEGT A
TAHINUE/ TATHFIUH T 1 3R 2 3R & 2.5 & gfcd |

) Al $UH/ THUE/ TUH - USHI3RUG/ TATHFGET X 2.5,3,3.5 AR 4

M HA STw/ vHTHE/ TATH- TAHINRUG/ USAUTsHgUuh/ TR 4,4.5,5,5.5 3R
6

T)  3TUaY T SUH/ THUH/ TATH - TAHIRUG/ THAUsagush & 6,6.5, 7
3R 8

9.6 3Wiad IR dRVe, ST fegor IROMA (Ter3f), YT Aes (), ufdrats &Hr
31T/ AT 37eI37d, eholelehcll I 3Ecll/ UM/ 3e]8Td, 3Tholel HIeles & faw
AlSel qrogadr &l fgaurent 3R erear S|, W3mE3ms, difdar vauaddr, Aqsec
THUHH], TAUCHUHHINTH (ATHAH) THUHH!, Al BE3see, Ua3ssuaaga!
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9.7

9.8

9.9
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3G Fr TEaaT ¥ Ahfad & 1 g dodadl &I RauRe 3R dre«r, o
damsvavy, WIEINES, TouEY & faeafacrerdi, A3 wew, @ anfy @
Ay Tt gaRT gedET S IS

faffiest ASgEl 3N dreg==l/ 3ear & USHIRANY HiRMell I Y&l A & foaw
Hee & TPAdH AR JARTT w & far, @l = Aggel & v ameEh
fafla &1 ol &, [Sed 3w gRieor aREdiaar S gfasml gsde, g
VeIl AETGTRRT, gardr Retor 3ftere Fares, Alse qreg=Er 3 $-ade,
& fov caragRe Aediws geufa afAer &

AsGeil/ T AgGell H THEA AT wA F fAr (G S-afder @ iR
3ejeereh TR gferor dreeft enfAe ) dhed A & dgd IRASET &
foqaivor & AT U WEATE Hheudl dlc R AT oerd e/ Haree
AT & AL IRAISAT 3fefAlesT a1s (rest umwsﬁ'ééswawmaﬁwm
| WW(WWWHWWWW) CaRT HHRT AT
T S & 4G, #+x T TR &1 T IETAA Folc (J6h & aRIT Fe&al al Fgiad
Y feam aram) JegAlfed foham aram &1 quniy, s&d arfuliege siferal, Toerd geiterd
Y (FAT38 SHRCFIR oIFId) A &, TATelATcH S eaF (5 ast & ekt fadaid),
Tohfeldl, AT T HTRIFAAT T qhell F, S 9Rd THR HiT 37I&T & AR
5 auf & fow g, anfder 787 &, 9 3097 &y e I fr FTa gl S
fo IR@ST 3fHlee S (NTe) ganT @ fodm 2 §, RIS H dhed &
IR g & fow O & dga aauia foar e

TAHEISET T shee faehrd Toidll/ TSlfddl & °del & @RI 3od IRASTAT T e
T HA HUT AT B He [AhE Th @AGEGY i d R Sem an, e
aRES # e g o # 7 @ FA Q& gy aRde & |y, qorEar )
FASIAT fhT T4 U el &1 9 fohar ST AT deeldR, 9RYe & 3ffsle &
diet faffest AAve weifat ganr Asgel A s &1 o form arr
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9.10 37cT:, TSIl &l =¥l IUIEHT e IMUIRA JoTely  (FFHTH) & R W),
deheitehl: faeiir 8T 60:40 & AT SIH W U Yell TATder Ufhar & Areasd § R
Sl AT TEefdR, SF UiEd Wi RUGH (3 ASH Ycdsh) e A
TSIl & T & T ST aw A| qUny, gl wgeAdH o, F#ife Sae 1/2/0
SrellerdT & 3 died JIRUEYr & fav 9/ I 9w 9w | deRid, 9w &
IgAed fhar (aREme & faT gD 6 3WFd did IReed, S 97 W)
el 3T ¥, §¢ fhr ST 3R Av IRTEE IRAISTAT H THET F &6 ST S|

9.11 3UH & &eec TAHAT A & v IRATAT & 3za TT Y & Fefaf@a
AT & :-

%)  USE A IEAT FATT (THACHTgEN) SR JAT IHeJAlCT AlSel qroe]
T TH 3UGF THHAT & ACIH & I 61| Tl qragadt H qRada &l
TEATE &Y Fehell 8, S0 TeTHIAISEl/ TATHIGET SaRT 3feHicet 8l

) ASYA Yogudi W IR HET GiRIeTor gegudn A e #r ahgs,
giergrer Reonsifeere e 3R @l 39 Asel & fov sifeee qaree
FErIar AfA g

A @ 39 Alsl & [T AlSA Iregadr & IUR W 3T IR Bl 7 -Hée
3z fRAfzay o M)

g) @l 39 Agel & fav gferor A AR eEcaer owEhfa, gfets
Tellgs, fAAET I@msAde, cgeRad|

5) | 30 AT & AU Hedihe APl 3N WEIA, AR IrETSIC,
RIS, ARG 3Tehelel 3T Hediehe |

o

912 & N YAF Uh Th AR dildh ¥, SWFAHER FFAT IR TR
(Ffrard), AregfA®, 3ead R 3TaR FR) & AU @ef@a f&ar smwer g, 9 &
TefeT 3R o Brefe & fafay gAY e o g1 delE R, 3§ ® & v el a1
TS S-Afeiar 3R ForgsH ufeTor e & [T F &7 & 3 [Qeguiy
gt TfRTl 3IRUed & e 3R 3t & 4 [JIffeT TR & v fide [ &
T S gfhar & et I8 9rar =T 6 -
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%) g YiEquT & @1y gidihar e o, Safe AR A9 wieret )
e Tpell fem, 3Tack Rem iR R« fem, gRieor wa Sk
gaeyT, f:glesh afgd RAURel carr 3w & e & fav sf@ad e
ool &, TS ad g 3maeash g1 7o g 3Td Juradr 3R AlTs & gl

T) 99 HUAAT 3TT AGEAIAT & T IRATSTAT & T 30T [87 315, FAifh
SIfFAIT ARTEHUT FHI BIET HR gld o HRUT g, ST 34 [GAT HIEIT &
31Tl TGl & Hehd|

M) wée fARld WA F AU TEfdat @1 AT e GEd WA @AY,
gRASIAT & forw 3ferr Tfieaivr 3R IoEfa ot Renfiar & 3uaer 3k
qHSH H AT & [oT 3¢ Th ABT WAAT H o & v gRomaAr $r
HHY IOTa GATRES FAT Teh el gram|

") 9% 3oMal, Thed RIS, ode dgd [aadivur &1 9&de fhar I/ g,
3 ade e R av & T e S B

3WFd H C@A gV, IRYG & FHaT feAfaf@a s fohe v o .

%) @l 9 AsYET 3 50 3T AT & fav H AR AT g ST AR
S-hee fPAd I & [OT T A9F AT IRTHA v & Tig ToiEr
& ATEIH F AN I HehaT B

g) ARUGU FI AA & AIHA F HTAls [RAT ST Thar gl FAfRd ud
HRTHA IR Far =27 8, a9 97 & Aregq @, Qg -l & a8 78
Y cgragies 3R deheitehl FATABT W faar fhar a3 g

)  IRYE AR HRTHUY del JFdd Ha & TIT Th 3UYFd UeH, THTY
RIS & AT Th AR AT 7 & AU 3qAfT verer Hr S dnd
gl 39 e & fov aiFaar gadr g 3R & yaarafaa & &
Thdr &, dife Tlie YT AT I 6T Ufshar FT Tkl Jui, @lg 3meer
qRvg, & 3eTes 3R Ao & o fer o e £

") UH aden Jedidd @fAafa (@) o tAvads, wengstadygE, @i
e el (Trsdds, e, waldsd), Rear & (@fsar vaoad,
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TAIMSIHITE, WATHS, 399 M) @ Fhoear Tar IR IS W@ HSA, S
3ETET, TAAEISE AN 39YFd GHST ST, I AR, IRITSAT-THRY &
ITHIES & ITER dehellenl Tl & Hedichel & v arfed & ST Ferd
gl

9.14 dfwg A IWFd W AR Fa IR sWTFd 9.13 F (IR woa@ & fav
FAleA YalT ATl §9%F JramEr, aRwg & TaHEdEE Fr QR AT whral &
gt 09 #EFAT 3R 50 39 Al N g F wewEdl & WY IAF gH@)
feoqforat, afe :1¥ @), & v wEm Fa F1 Ader =

FRGA #Ag 10 : WFHER i RAauwer o=zt & AIHA A AR W@ HR
A sganst, wrrHague WA IR epfea Bealar sgant qur af¥emor & faw
TF AWE THAV-99 FT 6T AR FI&A1

10.1 9Rwe & Ig Haord T @ & Ao WO d. wEs-17/113/2017-
SUSWSscy & ITER0T H, UHIdISe! GaRT dISel qaedl T arfaeier Sedr
i & T WRETd JA-9T & fov Taw faar AR fasme far o @1 ¢ arfe
YHIOT 9 UihaT H HAThIRUT & Hh AR EHR GanT AT JAT 99 &
FSRTe H FUR g Th| 36& IHelar, AT 7l tass 3R 30 RBaurar @
yIed geAal & IMUR 9T, TAAdSe! o Alser 3eAifed 17 GAO-IE & Jed
gy e TR § 3R gl @ diusl A aRwg F 1047 dow # gfte fr a8
@ Ur vATHSS 3R TAUESS A FRd S fear I ol

10.2 TAHEEE @ URARE HerhRi 3R RIcuHRT & 3cdrel 3 Jarsit v aqoraar 7
FUR A 3R 9gT Fgrel & v 17 @y, 2023 I AT U1 ga_T qe
$r a8 Nuw AGHAT AT & FdINd WREET & I 398 fFw 7w goor-a=7
HT FIIC SIRY fhar| g#AoT g3t 1 @Ry A fer s_w § -

&%) ufetor & fav slerer gfaeay &1 gaAmr 93
) Hedidsdhdl & U Hiere gfaeatl & gATor oF
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M) Hiere giaeuT & v gfdser [RER
H) IRl 3eeidel & HIY ATHA Y9 AIAT JAOT 9

10.3 gos AfaRed, 62(52+09) ifa sffAwT, st f& fara wierer gfdeqdt ik wRa
hierer Tt &l omer §, 3 TAMHRTS HR TATHFGUD & &TARR & oS 75
of, 3R IR (04) AT YATOT 9T FYeic BABSa fhT 7T | YHOT U=} &7 IR A
fe=am = ¢
%)  HRI DI FATIT 9T - TSET
q) HRT Pl JHOT 9T - 99 TS
A HRA P YA 9T - AT TR
g)  HRA Plerel GAOT 97 - e T

104 3HS 3fell@l, TAAESE o off faafderery efars 3maer (o) 3R 3if@e
HRAT dadeirhr [R1em Ifafa (WmsdidE) & Wy O caaaf{s e, gfvegor
3R Fierer (@EdvE) # Bramr fGrr-Adent o 3ifaw & 3Tl 319 tadaser o
TATHFIUS W@ A 3Tl & v fSTellAr Eard ured &Y W@ &1 deednR,
fEcalier g3t 1 T FRA gt RN 1 Fd P I arer AT 97 @7
¢Fgdle IR X forr o § 3R 9Rwe & 3efAle & fIT geda fhar arm
YHOT 9 TFIIC Hl 3Trse efaer IX @ g

TRy & 3TFd wFa@ W AR fFar ik yueesl Reasat deen, g sha
yfawaet & fav gATor 99 rqde & Bemga #r qite At 71 § 3 @ & BeataAr gemor
Tq SFqeie IegAfea fRam €, St e IX W E

FRGH A 11 : THTESS F A gEaeiRa FAsitar A fr ufa & wa@w §F gaen

11.1 9RWg &I Ig 3Hgerd &A1 AT AT T @AY O @9d (Shvesm) & @aA
229(xi) & e ld YU F ST §T, AP HISoA/ HEAA S 9T I3 3. (5
s ¥.) O 30 ufd a¥ fr soc Jgar ureg W ® &, 378 TaAe HAT
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I QT & Ty e FHSIAT AT W OFEAER e AT §, SHd ued
SISl & WY AU S Gt SRIHA 3N 3M3ecye # uaarRes JUR H1 fgavoi
& Hedl H vedd AWCS!, 3eqec el d TS fohar STwem, St gl Herdel i
UeTe FT IS TET HEIdT & IMYUR & §9 7 FRT |

11.2

dCTER, TSl o a¥ 2024-25 & faU veh ey vANY @R fRar g, o9

TATHSS & AU AN [l ST g1 WeT TANY $ TATHSS & Ay sl
forar 9T &1 THTESIE @ SR & gEAEN H g 3l godiiEd g vAg i uia
T X H Holool g

11.3

uRye & 3@ Al & AR tATEdls @ Ay W oAflg grani A 1 Ry
TR

AT

o

FRGH A 12 : WFHeq Aol & AHada IRAeEn AR FF f; werfa fr Fufa F w@w F

12.1

qRYE H TATESIS & 3feAlast ¥ Hehod Aloiell & Hocaid IRASET H Fufy

IR ged dvag &7 & S H wWIid & g H &Y A qad =, oA

aTforer & fear amr §
IF T 10t  wAdES | ufdeguar & | adaAEe Fufa 3 i FRAE
aReg f do& & | ali@
AR FNAE
e Rig
et o | sifaer w fEr| 15.03.2024 |« EHEEE # wF AR [eTT AT
ATt T U IR SUEls WEdd | HrhA B
TATAAT (TT) | e 33EIS &7 A frar = &1 g 37l | e UU  ARI-3TA
forar S @ B difam s fGr Ser fr| 2024 faeewor
eATHA IR gfshar 7 ¢ o 3EAT-aR
3R T wrede o TATIARE & ITY GHY | faRevor
o33dt H enmfAw Fh  faEgd  Ichsed
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wa F  fau
afva/aEs
& & "y s
TR

AT haagd IR TRIRT
Afeery AR TR T §
dur Al WAT &
fau yerfilg fevw v wo
feem-fAde & enfaer fFar
I B

T 3UATTIT

o A4 3N GHeR, 2023 &
T 3T FeldT TU &7 3ol
d gU farqa Arfde Tw
faeevor TaddIger & ATy
e fRar T gl

o AE Sear 3R wad
2024 & TIT 3er el
3R Felifator

o Hedichel Tordll feem-fAdert
& [AIREr @s &1 uRg
R fFar Rr 3R o
feRm-fdelt & 3w wgepsit
W $oI9e Jere Rl

IGLRGCIEGER

Ara(Tdh)

e 3A JYUAT HF

ary AffAs a1
F WHS @
feas v aw
T g, 3R wer
% G grer
fopam I

29.02.2024

o TST & UR¥lC 3T § dfetdr
& 3TER 3aTseT et
& for #Ade EeREr
wfe & difaw w7 fear
T gl

T Y ferdr

o TAGIEES & T WAY
b afsar [ &
IGEIRIC I R = L o
3chse @A thATH

e TSl & Y
arf@s  wree
TS =TI
e & T
INRUeA

o TERMfASRT 3R

A arIhA
& fdd w9
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IR TR ¢t H e
o FAlr WHY & fav| [Qeawor @
afser P & [IREY | dgear
TS FI IRT IR ThaT|
A3 FUE o« fgw aw 3ikk|31.03.2024 o TUHFY TH
fAer fFu 1w fGarot &t
giqe WSS Ffad w9
A (TAHEET &l
+ <rEdwE) &
ary g 3R
forar-faeret

12.2 #Hhod EH AEEIRE Hediched Hl T Folled W 81 A T W ¢ 3R 300 @

$6 H IdRA RAE G&gd #1718 8, T Falem 1 o W & 3R 3 deanfea
$r 15 g1 3T faRed, 78 yafaes IRASTAT Taa@ESE/ tATEsS & WS o
el ST W@ B

12.3 ufwg & dqfe & a1 3@ ae R

FRGN #7g 13 : dSdvw aRfeafadr a7 F arRdAT awisht & srteags 1 Pafa @i gaen
“sgraaTias e gflreror sk sk s st & FRfeae gaeh gerfae

13.1 9RWE &I Ig IHITd HIAT IAT AT foh UAHIEISer o caraaras fRem 3 ufigor
Tge N QW A« F N[ W F ARAT AR F 39T W o G &, Sae
3CCRT ATVl hieTel eTaeAT & MR RenfIar & v 3@y s & Aeha gl

132 38 G A, TANAEE & Ffr 3rarfSer Al & gfasm wefe # varHEgTs
TEOT 3R TATHFGE SaRT 3ffAlGe & T R F@ol et B Sedd aed
1 A& e &1 saeh JfaRerd, s Wl 1 I8 GARad ater & faeer
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fear § f& 36V 3R @Y A urogaEt U GiRIEoT HEEl w1 gfads &9 A
JolsT FHIAT a7 |

13.3 TwaA@ESd @ gt arfSar faerdl @ e fGar or & @ fea & sepAfeT
Jga3il, wrogwdl R GfRetor dETHEr & B A HETRAER 3T AW &
3eIAIG T URHAT F ot U] TR H, 68% WRHT IEATT TheIdaE e
T ST T gl

13.4 9fwg & dqfe & A1 39 ae B

FEYE A 14 : TAAEISE # TTANT & Fradfeadsr 1 Fafa it gaan

141 9RSE H 3T AT TAT & HG T IS AT & 3ol F Todiager 7
JSTHNT & YIWRT &l deled & [olv Aaid 99 T o1 @ 81 39 o9 # 21
HadT, 2024 & IS TAAdSE aRkve, T Ao doF § 39 d& I F9Ifd &
faeRor fAeTeEar § -

14.2 TAHIASE & FIfAd d T Faell e 3uael & aerd = 3R 3%
IO SR @ FfT Rw ¥ 3T FwEer B 7 e g dicaed e &
3T ¥ fEaTieh 29.02.2024 1 TAHIASE #H HRRA T ST T of@T HEIH/
HRATITT Tgeh & [T Teh By HRIMST T 3R fhar =T f5ad s .
ffi, womgar () aur s Hfdeeyr $AR ANawda, FeEHR (TSTHE) SR
FIfFA A T B @ Fafa (A Qv W S’y & 78| 3§ FrRymer
& GRTeT AR I TSTHT BT H A el g Wedlied el HR 3odeh Hel &
B H a1 A & 9fa 3R 3cued Fa & AT A FHifdAdT &l Aol ‘3T T
eg AR ARifFaar e & dR@fod BEr eear va deifdaal dur fafad g
AT T & 3uaTsy a5 5 By Ferflaal & gafd v uea-u7 off g & v
fear arar, fSEd IR W Al dicargs REPR fadRd T av| wRiRmer #
13 FATTRAT o7 HTeT form|
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14.3 TAHERE Fr B & gemer wIer & Tufa @ w@efaa ey gerfa & aser
Fe 3R aRwg, 7 TorHeT {E 1 99T det & ey A Tl e 3R 3as
AU o gq A\ fOeliar erard, dEeRT Hedy #T reweir H o fesn
19.03.2024 FI TAHEEE H TAHNT FRIT-aIT AT Hr So 3mATTT T TS|
ook HRE 3R FRGT Bl F Sl o v

144 UAddAEE # FId @ gue s afadl @ dgrrel gesrt (@ar=ghy &
ARATT TAGF) TAUT JIT NHRATell (F Hefead) & forw festier 27.03.2024 #r T
BT FRRMET F1 IS har T 3Fd Bl eerer A7 St 3@ gere,
Yarfarga @, HRT WHR, FN #AAeF, 7 ool 7 HIiFHT w Tosmm B
T gefad AffeT Al W IaaRT & g8 faRkad FifEer o ST 3T &1
eg 3R ARIFaar ofived & aRanfoa &er el va aifeaarl aur fof@a wa
3 FT F 3ucreyr W5 I BE Ferlaar ¥ EfT v w97 off g & fow
fear arn o 3R W dle WichTgs RERR el fhT 10| HriRmen # He 23
HITHAT o HET form|

14.5 TAHIASEr fr By & gamedr yaer fr Fufa fr 31 &R, 2024 & @A fAdw@r
gorfd RAIE AWT-1 7 ARl (@f¥e ROAE) To7AT fGHeT, $Rd TER $r I9dse
W & 10.04.2024 FT 39S X & 5| HEATET arT feder, 2023 Hr FATA
feEr & 64.6 wfderd &1 Joenm 7 3@ TAwd & {E 7 &9 av o & gfaerd
AT 6 gfarrd dea 70.35 gfaerd & =l m%n%smwwrﬁmgv
FRTeT ant e & ad-ufaera &l garar &1 aaa gred & for suem

14.6 TAHEISET & JSTHTST T YT FEld o T FU ST | 39 9T F A H
T f@dr & waer 7 faw gefer 8 @ B

14.7 9Rwg & 39 ISR A A r 3 FavewE gam

FRIH Ag 15 : W T F FFw F P Reed R F 78 fr Fufy w=fa s
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TAHIEEE AEd AT F AT Fa133 sWReF A Tlg F AT AT F9ic & dgur=r A
=T

o

15.1 9RWE &I F&T FH HIId HAUAT AT AT fF aRwg & 1047 dok A Ig 3raerd
AT T A7 o SR g (EiTd) & e & fov Rwesd s & 3=
faaR-faarel/ SRIITEN3 Sohi & dTe IUaT & 36TAR, T & @l ar @t
& O aRRPH &7 A fFar §1 deraid, arashd FT AedRe & I FHIET Hr
IS W 3N WY &, 3T W oAb gAYe & U A Rauresr & @y asn o
foham a1 38 YR 9o Seiqe T IUPFd ®I § AfAST foham arm &1 aRweg
IICRA F WEIfd W 3T Ufa gae & a5 oY, St i & 95 § -

Y | B Rufar g Faar

1. 3T, TSI, #ABH | WId W | SETE o Ugel & ¢Fdelc & 3MUR W
e AT 3R T Seqe 1 fashrd f6am gl
3ifreor enfaer g1

2. ARIGHA AT - TS | Jolfd W | Uadidige! o arasha $H qoT HHAeT &
fo¥err 3R Hodiehal Totdl gie RIS H AT # ~FeTdd &

faw 3 #3, 2024 =1 38 ARG & A
& T T EAT IegHlesT e TR
aew & sa% v Rem e fHar B
advH & 38 A & foU 15 #AS 2024
P THIRTE FEm FaAr § 3R vaddsd
ANl Jfedd TSl 3N TT AIAT 9Ied
feem-fAdel & ITER g FAwT & o
W &

3. RIraa fAaror gomel WIid W | TAHEISE o 3 A, 2024 &I 36 A
& e & T @ eHlesd  Yard
forar| SdiTw A gEd fov fas g
fear gl
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&Hivy A 38 A & U 8 #Hs, 2024
oI AT TaARTE arsm fhar gl

fAerred-  rarfder e | worfa w0 | Sfive qarr @ fear sm w@enfea
3R FeTiha TSitaAr dRIHA SA9c & AU Raurst & @y
e RAr =T § (PR weIfa W)

15.2

15.3

15.4

15.5

aRwg o 39l 10dT 93 & Ig Y 3rgerd T & vAddEd & fav fBfaee
SUSST Uied (S5d) T [, FReaad 3R @EE W= & o [{wes
SR & I & AT IRTEN & AR, AW e THdsdr ganT Jer
fhT S aTel FT3S IR ST SATURN| FA38 @ FAECH eI GaRT Yl dr IS
3G & AR 3Fd TSt HI STeled & AT Fo33 ShrEgFR A Tlg & fow
Herniedeh HeTAlesT Ygol & YTl fohal ST Yo ATl AeedR, UxddIse o 5 ay
3ﬁ¢6n1€raﬁraaﬁrasﬁmaaa3986537170/-amaasma10%aﬁrf§1—fm
G & JeAlfed IR omd & e §) IR 1 a¥ @ 3afr & fav
72,48,249.41/- (+ SwEd)) & HfAA AT & AU TAINSHTHNS & AIHA 4
TAISH & Fo138 SHIeFR HI Tl & T ta3msdieasms & NeET saaayd
SIS C o

39, S5 A Rl Wi e W wge as 8, e s sfede &
Gicel Tl A & AU Fell38 &l Sd g9el 3 diéel dre] X & faw For3s
JATT YeId el A Hig o Jog AEH (TAGIARE) T ey grefr 3R Sarecear
gt |

aREe & AT & AR, FABS SHREFR A Wi & fav ifedad g )
HRAET Ggel & IRGTe & ATEIH § IRYG & HeJHlGeT & [T gE&gd fhar @
gl

g & IWFT Faqe F Ale fFar AR FoaEs swreFR @ FfAard sraeawar
ﬁmgwmﬁamu
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FRAGH AS 16 : TAMSH, TAEISAGTS, HRT WHR @ It BfSee #iz ggamer Aqara
(Srftamsua) fenfadall & ITaR, TAHEISE dquEe F1 gadtesd AR g BemsfAr

16.1 uRwg & T8T F Famm 7 a1 F TS dease g & F dua Resar
fhcaa 3R TadT eFAaton ur. for. garT Hiere cvaear # [Jfdea Raursr ik
AR IR F T e BauRe Wt F 9, J9 F AeIH ¥
393s R =T gl

16.2 9Rwg & Jg & e r 137 o7 fF aRwg & 319elr 1047 do #, dadase H
IMEeTH 3wl R aRadet @ s & epifea fear € R s@
THHIRTE 3R 3T Aifd 3R RfEaEs oRadal & g wEa & &1 T
3R X WY F AU H Uger & Fraee A arr arl #isEr st A el
#&h 7,00,000/- (@ G &. shael) &1 AfARFd dRT F 3ea@ fRar § 3rar
MHAS TATET & YR R 38 AARFT ST AT a1 g, o aeh #Hiser dsv g@rr
feu a1v garfaa e A JETEl B G/ Sias & fU U deheilehl FHodishal
afafa (&) 7fsa s Aearma frar ser al

16.3 JEIRId, TANRHT o Jg aar ff Tl TWHRT ded@se IRT WHR & 3fored
Pee & AR gldl ARV, TR 36 Rd WHR & Bfeea pefiie w
o SABH IR FoR 36a (I3MS/ JUAH) & 3TaR FHIA R Feashry Hdeer
FARIT & Th| TeTdR, elaciioleh AR Faar Wedifaehr Haerd o ey
dadse AR VT & He & dheglhd TR FARTT Hel & [T T Bioied o5
ugHlel Hel3rer (SIN3MSUA) AR fohar &1 saeh remar, @l Harerdl/ fasmmai
I8 GARad el & faw wAe fear a3 § & dease W aer 3N 3egas e
g, d9dIsc & 3IUANT H YT Tl Heh, IS/ JuSH H FURX & Th I Ig
FRARIT g7 F b ARAT WA dedEe (S3ssissey) & v egde
ferenferéelt & @2 Jrearera g8 ¥

16.4 3U0Fd F WA §U, SgoNssey fGenfaded & g iR 3WiFd R &
gIarfad @Mwal ik gRagal @fgd ST & g%d FRTaad & fou
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TAHEISET dadge H el 3MaRTe &, S Hloel desy & ALTH § YT g0 fhar
IAT B, TAHIEISE SNUGAR 3R A ihdl & ecdid Juved faftad eeror
F{h Teh d=¥ &l AHTAdls Y ohdT gl

16.5%@3@?@,%@%%%#@?@@%)3%
SNIHTSNSSeY ATl & TEUGT & IFTAN $-5[F Tlle Uihar & HAEIHA & Th
TSl & Tl o AT Aufeds’ eTHlesT YTl el 1 IRIEr fohar aram |

16.6 9Rwg & 3qFa &1 At frar 3t 3@ gt e

FRGH A 17: TAHEEE A I3 ST} Hr Fae

17.1 : a¥ 2020 ¥ TAHIEEE g@RT YT Afaat iR Ranfagan w1 dwes

17.1.19Rve & &9 F Ig Famar =7 a1 F ddsd o Renfadet 3k Afaat &1 v
U ¢ IR Far &, o [ffea & § 58 uarar T AT HaN|
TAHASE &1 grafAs oeg @ef & & qref¥dr, fadr 3R 3egurerar &3 g,
difeh g YoTf & TIU Ueh 3fcfehel ATATEROT &1 WicHlied fhar ST &kl 38
ol # 0RA H U HAslqd HITl T AR A & v waddse gam
o carae Afa thaas 3R RGenfader @ sair fear = §)

17.1.238 @oholel & faeqa feeniader 3R Aifcar e €, s @euE! &1 A-gar afed
IS & Taffiest ugel3ll, UfeTor & fAv yemeecHs A3re, Hodihed, JAUH, iR
P e TR 1 T AR §T WK BT e E S g8 e,
3ToiiasT 3ferH, 3R @ierar fBrater fenfader, a~dr fRem Sfa (Tasd), aT~d
Hisc AT (TAHINRUSG) 3T TET Hlere &A1 hATH (CATHFIUSR) H el
e, Betmedl 3R Weiwld T MAT e W TR ar aar 1 g8 Agare
fdeme & @ Hedihed hATeh o FEETAS N HAA Sepsear & o
TAHIAISEr & JIET Sl WWT AT gl 54 feenfaicel 3R Afadt &1 areled et
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4 @l BAURHT T AST AT geo gr oifer o, R, wriee, segher
HrefeRT 3R RRaures & v gardt i & &1 & I

17.1.398 ool TA% FduRe & fov caraar@s e, ufderor ik slerar cgawer &
3eThT ffART T eI & STaole VAT Bl o1 feemfAdet & et iR 3ot
ST gl @ ShradTiden 18T, ST 3R diere AN & foU #Agcaqul AnTerT &
forT 3regerdr 3R ORI ST |aTH gl

17.1.49Rwg & fenfadat it AfAAT F1 FFea R F& A gga A wwear #; #R
e & WY worfa A Ae frar qur 3§ spAfea e

17.1.59% &t favkr faam a1 ik st e o o1 & wadlldEdr Rfe
Feag FAEE) AEE), Tow wErl [AEl, g, onrddds, wadssmd,
yaifser fAwrt 3R Aeuiwa wifdEl, 35aer Raurs), mea sFaat sk
TRug & FeEl A fyed e A F AT Fwcsr f GGAT F1 JFaT w
3R SNURIRY JF & el F HTEOT FQ U 3o e Fw

17.2 AeIaTed arfser st # awar @#for @ ggar & daw F gaen

17.2. 190001 & AWET & §T A, @IS @ (TH) & & F tadESE S AT aga
arely TEATT Y 3ATAH FATTAT Ul et & foIT 3T UF (TANIS) SR et
A ¥ 90 AT & sfiaw Tsdry Flerer 3gar @Al (vvwegd) & egHAle
& AT, 3% @RI ®A ¥ A Th I6dT TEId HLAT IJaTF g

17.2.2 91T 36TdA &9 & AIAT UIed Tl SaRT GE&d 36t # e oo & fav
HITehIehc HIeTehi T ol GX ASEI Il IEAT AT (TATHIRUD) Sl FAS 3R
AT & AT T gl FAfad T ¥ ALIAWICT HaET Hwg & a#e] s
AT T FATT Fel & T 3R TATHSIUS & dgd el & faehrqy H glaen
& foT TS e A & A PaR @ CGTAEAT HHATOT Srderer 3mted
el T ggl A @ 5, oA T @l 9 3R STge HHhed WA T A
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TAHESE T dadSe & ACTH  Tsiipd AU Heh 3N Hb TIT 9=l Hispgan
&ol T Tehl

17.2.338% HfaRed, THHESE Feald FHIGA, Tod TSR, AIAT Iied  Farfsar
fAeprat 3R STaarw Rem FeuEl IR Tho S5t dffd qent & ay-ay ey
BAURST & faT TET *fSe heAds, TSI HiA IJEAT hAdh (TATHFIUS),
TSI, arfser fAerr & 9 & gEAnit & Aegar fe S0 Gffes A w
AT & @ SeRear AR &feaar AT FRIRIET & Er L

17.2.4 aRwg A 39 ac P 3R 9% #E & WY T¥aR &t ‘awar faator SRk
AT A FT JFd@ AR Fam|

17.2.5 8% 3rmar, 9R9g & AT & IR W T “GTAAT fAAT0r SR Jrfod #&
&1 ot et R

17.2.6 8% 3remar, UR¥g & g1 w daelt awrar f@#or, warasque @w@or e
& fav e RBed soara Aefla F& 3R 5@ TS FHAURT cewRt W
39t FI T Fora fam

17.3 TFM Aot & v A7 9@ & Aaifaga FMAS i &=era/ Snfas sveasrar &
AT srepaersl/ giliarsl AR AeArwasdisit F1 I AR FIaT

17.3.19R9¢_ & Ig 3HGeTd AT 307 7 fF #RA # caraaides Rem 3R Sl ol
IRl ecRTel I QM Fal 3N a3 & &g QRN AIar S W hlead
A Ugel aRT, oot & Fafed 3R fAwfaa & w &1 59 dRada & #eg &
Ui A R Aewe €, S diuAsdarg, due Geaedr, SERGEeae 3l
S ffiest slerel & @Y SAfFadl & IR & & foav fBamsa fFe v gieor
3R JATO-9F FRAHAT FHI J&AT FA o
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17.3.2 &7 9ol @ 9A% A fAfdest dlercdl & a9 A6 AR Heqera arel S Fear
A Al g e o FfAS (HUT 6,000) Farfigd g g1 T HIfFH
AT 40 st & M 9 @ IUeehd a1 34 A daiiigd g W@ 8, 37
YgFd TSI AU TEd g1 3ofhl Sledl Haleidid gl & HROT, 38 & 3
aféer oat a0 #F g § 3R e aRER & FHr 30F FHT P WA F 9.
YT TUEAT &1 7 HH ST GG Aal| 3ep TAeTh iR Hediehalandl3 & §q
H TEMAR 3oTch LA FT YET 39T fovam A1 Faham|

17.3.3 irel cTaeAT # ¥ el & AU o G @ See & U TATHESS, @T
@t Fm3) A AR T TAR-AET dow 3mAfea fr a5 o 3 raEdisd
asmwﬁaﬁmwﬁmwmﬁmézﬁlsﬁa@ﬁgmuméﬁﬁfﬁm
HAPBT A, Tog R Sem-ar gReTd 3R FHoarhelehal3il I Sl S Th
caTqeh AT FIAT AT A Y W& FIoa! o T 3R Fel-ar darfaga da
el I 3UTetial & AR Fied Teh FET Yald &Il I Hcgitieh 37qerd arol
gftetnt & gfAetor & folv Aegamed fRar Smwem AR afreter & gfigyor
(@130EY) & forw yiRIeToT g ATfAd GEUEl & 9T Asger off enfAe fomar S |epar
gl

17.3.43c1% =19 37e]37d Elfré“@?rgtf, 3e¢ THUHSS/ TATEUAS HT fud - fgeasar -
HIEMAT Aottt & fT UiRd ald @ FAedihed & & AT o 39T d o
ST #eha 8, foad 6 v deue & gfietor & fav qay d@wue 7 st &
Hedishel & & T graers R o gl

17.3.5 9iRiefent 3R FHeATehatenci3iT T STl T TN Teh YrAIFEdR GRAGTHET & & A
Sileadsl g UATESIS & A1y AreA fhar am gl

gaa faRed, g off vty for r § & amsuasme 3l O off Sered &t
et 31191 YO & foar 31ferrer slerer MR dreTsaAr i dore H FHY fRar
ST Fh 3R 3¢ GAMOId 9iRIeThi, AR giietsl AR Hedichaahdi3il & TAA
AT ST ohdT g1 8T do & 0 #AFH 7 o, ST W oy e & g9 fordy
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fafrse shlerer 3menRa gregshe & fow 3ferd gfers =167 gld, o 3eTehl Jfgcerhi
& Jel ¥ HYUAT 3INT ¥ HfRd HarfSar g & Aeqd @ Aot/ sgaear
ST Fehell gl

17.3.6 38 HfARed, TS USec Sellel i, 8T HATGT & Tehlehd HEATT oY
aRes IfAERAT A WMAT e & T 3TaTs JIF & W g1 qar gfeior
AT 3R HAgTACIh, YT SaRT Ueh VAT HT FA1dm S0 A & 3regeerenl &
3YHdr & @OAd &9 § Hegas &, foad g7 A diel qasit 4 darfaga
FHIfAH S A frar ST, 3EHr Faar TS AR tATEsS & wry | &
ST

17.3.7 9Rwg & 3waa &1 A fmar i 3@ sepaAfea R

17.4 Jafaga & e AR 9femsl ¥ s AR fBdvaar # 1 3w w1 F v
ATy ey A AR IR IR AR FAeAmARANt B 3YASUAT F FlAUTSASR
T & AU Ighe YauE

17.4.19R9e, & Ig a9 Far arn A1 & ufdets 3N Aedisetendr 3ifReA, wlerar
e, 3R AR Aegar & FAUT vei b il TGEAT A Teh Hgedqu!
AR e §, STafe aquraar ameare o gAREd wa &1 widern Remiiar
A, Fi AR AAVAT Jegd W F for TR &1 3 e Wwfaa AR
TATHIS ad & G T A e gfsmar 3 gRer yee aXd g, et
Hodleholehd! T§ FlATRad teh EMRIAT AR Jedied o1 Fodihd o § & 3
3T ATl 3R &THATT A QU A &

17.4.2Ts¢r e Afd 2020 3R TG wfse wATS (VAGIBIRUG) & HEAadd &
Yy g, cAaaTe 8T, iRt 3R wierel (@SETH) Fr ITack RET W T
e cugTar # THEUT FAT F IWd ¢, oagd THT e 3R cgaaiRe
forear, wfRreror 3R wlerer & IUTEAIRSE GiRIETR R FeAThAhc I I STcTsET
& 3R off 3maRFeRar B
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17.4.3tATESs IOfgd AffeT RBIURS, FIAT Ugd T FRATIIT Fel diel TATHSAT
IR A3 S el TIEAT H AUIGATIRE  HeJaRrh/ TiRIETH/ FHedTcholehdl I
T T FHEIT HT Seold a1 8, 508 o dhao YRIETUT &I J[uraar dicsh disevy
TISTAT3T T FHEhIRAT T Gfcishel JeaTa 9 &

17.4.49R9E_ &1 IE HIeTd HUAT 14T AT o GiNetenl/ AT wietal 3R Hedisherard it
1 HIS[ET AT F T I F 36aeT F, TAAAISE o “GRIETHR & GiRIer & fow
feemiaider & W 8.2 W TUT T Soal@ I §U UH IGU IR fHAT § - Tadm
qdl GART WUFA Hedihad & G el H ggaer R gReor & Qv g
ST I@ F3 GRRAT A ST §U, HRA F T Tol A aTfeiqe g aefl geernl A
3% & # 3% IR0 3R IHET F AW U WA AR/ gt H wRIfET
wireTsh/ ATEEY ieTH THATO-IT GeTeT fHAT AT AT Sreen| W@ IepSAHt Howsf
vt # Qv e dad gwfora gl arey afRet #1 aadged AT
STeaT|

17.4.5dcIaR, @l JarfSer faehrdl &l wRreAel/ e fhar arm g & 9 s A
fuiRa afrar & 3eER R tavaeqee @X@d iR e sganit &
oI oiRIEToT & &) 3ejeerehl o UiRieTen/ AT URRIeTH 3R Fedichelshdl/ HE
HediheTohcll THTOT I JeTel |

17.4.639 Yga ¥ O gaade fAem, wieqor 3R @lrd FREA DA &
diicadsl H AR M gee o= & v IR o IcafUw GRS qaneE &
Tegegrdl Tl 3UeT FRARY W & AU, 30Ed @, caadide AR
AeffOreh IO & AY Icgis GRIET 3N GRIET et 3R Fodihehdiit
&l Ueh dheald Gl R foham ST Feharr|

17.4.79Rwg & 390Fd Fad W fAER R 3k 3@ sepafea R
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17.4.858% ramar, uRwg @ I8 goa R @ <t g« safder e awer widvers
AR HeAThaddl Hegdl (TTHFIUE FX 6) fAsfa & dwa T 398 375
Hedisa & IR Farfagfar & a1 et A s Ao F g5fr F@ aa
3% WA AT # AR IReTH/ AR Hediwasd! 1S9 qfAwnEt § v
3AF HTAUAR FT Aol T 3R FNfora Fa & FHS Forar 1 whem|

17.4.99R9g & TATHAE 1 IMSANE A IaTAT A g7 JaATAgd &N &l F HJaAH
a fagFa F@ & AT g wEue F@ F QT Faa 71 o oot @ B

17.5 T T & BHTEF H AR & AR Jeaq7 w7 3 7 v dr qffTr

17.5.19RWe I AT JaUd HAN & ORI H GAAT A el AU Tl & foie
& AR TAffee HAC™T # 3 Ugal HT IF[ars/ FHAT A H HIAA & Th
T fAamdAs & ®9 7 JARed SFAgiRat &1 a@f@ica @awor @ar s=r an
deTEN, TS o Hefai@d Aifdal/ theaas & yreqor Hiow & A &
HecaquT sfFepT e § -

®) gRA FoIl il &FAT hdAdsh

) Ui f3fSieer Hierel &THAT fasrg haas

) TS fEfhera sefoeia wisa (TAWTans) sierd heaas
°)  HHAT HESFe 3NN A Hierd & v WiEnfaar 3R 7 A

17.5.28 hATS $ Fo AAET FAVAT, 3eged ik Rafa = & a8 §-

%) gRa FT Flerer &THAT BHAEH : hHaw H FdrT Hierell HT ggard AT
aifficr &, S 38T I dicafiferal 3R dda Boss, adae wdied
IS ool H Hedisha 3T fARIST gfNeror siwAr Hr AerfOrr deamst
& g f3amsfaer| $aH YA Al $HI TAIAT FAT, 36T H TIHRT
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srafeTRat s Wearfed e, faadivor 3 Faree ured S 3R Aot
AfcFa Fifead FeT o enfaer g

g) vhpd BfSed sk R@em SAad 0w Thhd BPed wlerar s
hAaH & e & FRIgH #, AAad 3o @il fr ugae wer
AT &, S AN GI&T, ser fagewor, wang 3R fSfoiee aerar & &t
# f3foiea Flerer, geg M HAeATi@d & aafiepd foar arm § -
i gfAeer Bfeee anewdar
i. dRgw RBfEea gdorar

ii. P PorT
iv. Bfoed mfaar; ik
V. HE AFeld

A HiYd gardr IR v # P dEuEr & @y [fse gfetor
F%AT Hr fearsfaer, gAUE AR HI T JAR 3T RauRel 9 @R
et & @y selieRT A Wicarfed #er aifdd gl

M) U fEfhud sefoeid FEHH (TAdians) Flrda bhagw: Ig RO
e 3R SegAMTdr FAAET (TATESS) ¢anT fedis 25 fader, 2023 &
AT H. §U/21/2023-NHTA-HETA & g A H S § 3R g8
3T AT U3 Afea nféfherer sefoeia (T3ms) # 3maedsd Sierdl &
Y T A AR BT gl RAE & o 7@ gaur=y et & alerdt
& 3cdd HAgcd W dol f&ar 137 §, S 39 YR §:-

i T3NS H iU NG 1 AT A ATTAT & g @afiha fehar
STTaT:

@) @t F @ 3ifad wEEaRt & T, O WB1E $%ha @ el
HT THATE 3UIRT A, SFAGR TS 9fhamsil & @@sta 3k
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I THAT T aar e & fav giaadr Bfoee werar e
HTaeTF g

@ “@% & Qv : z8 e 3uRa afFa afAe § St 3cdigeahar
SOlell, U Tod 1 3UAET el 3R 39 Hafd &t 7 Wi &
ST & GIed AT A B

@M ‘Fo" F AT : WS Fwd FEEds, Sae aw Bieed Al
MA §, IS, SeT favelyor, Fefiler ofeter, AgeR Get, AR Fo3s
fadwarar enfAer § afe 3¢ s 3cues Asfaa few ar & 3k
&A1 H AegQe AMAST gl 38A ARAST AT & S T Al A
TS, TS & fav (Y 3k [/ F wrg i affe § &Y IR
T Sae|

i. RO 7 W IoTSAT F 3TT FTEAUT S@GRT Yo fRAr wm g, S
Algie & 3N S A1 ART A QU A F AT 3 35T 3R 3
SRISRT & A Fiod fhw o7 Fhd g1 $HH THE W BlHA arol
gfIeToT HEATAT FI FATTAT, 3GAIT & A3 & AT ARNERAT &
goldl, AU IR AR A Aeq@mgeT 3R Thallhr HENeRT & ary
TEAT HI SRIT & T THS & 87 F SegaAdadr A derdr ST
A gl

SHH AR T 8T 30 YFKR g:-

(F) UINMS Y YV TRl H YR TR W & A S =1eT, gl w
SEl T THS Tod & JANT ST AW ST Fehdl § 3R Tg adqrn
ST @l & T e Far & 3R I8 ggaeiar B UIS T yINeT et
forar ST @1 B

@) e Ial @ 99 gear J geusd AR 3udsy &1 F9T $ee
giod el & AT A1y Al HiEe H Wiedned fehar e 3R
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AT & UR W 36 AIA o9 @I & g T 3R AT
ACTAT § 58 ST ST Fhell B

T3 droTshAl, Bic IR §3, H FA & FA 10% 3af & v Afdsar
T3S W A glell a1fgCl sifdehdr, URERIar 3R fHstar @ vamg
IRIGTOT FEHAT H ThFa AT ST aife IF geitad @ @@ &
WS Brea GFaell ¥ [JIsfda 3R dara fomar = §)

A FeFex 3N #H Fhe & Qv wEifear st F&F ge=me: I
FEFcl Foldeliaiad 3R Hegfcar & foIU Ageaqul 8l §, ofehel FHT
dRgs ¥ & FA & FRoT Ve e 3R g W g#4@ 95 @
gl 37 HagAMadrat & AT el & faU, AR & 3T A
Fhsaex f3arrsd, oA, 3R dieaifErhr faem & fov 3ftas &a Sotar
gl AR F A IE FoNT od U fF ARG FT FHAIPSI HAhe
2026 o T 64 Taferae ST g1 Fehall, ST a¥ 2019 H 3HS el
&1 el IOT &, 3T A HRAY 3degaryr & v vdh HAgeaqol
faera TaTerh deiel T FHTGET gl

TeeTdR, YHIehsFel 3eTNT H HAT HRIHA HT TRl H QW HA &
fore, lerer e 3R 3ggALNedr A6 & dedaud # orEfaar
IR FF AT IR A & v v wf@fa afsa fr o &1 a@fa
Hr Tegdl Fr U 39 UhR & -

(@) GHlhsFX B Hod AW & &9 H ARG 3T H
Sl @I gfcd #e atel Hiel 3R RIS Sooidel HRHAL
aRd edaee iR SeEfe skre 9gd, aer & fou
AT SATeT|

(T@) e YA & AT HeJatr, S [ARIse Hiere arer Hrdeer S
SRl T ek Hediched Fel & [T AGehle CeFalleliol ot g
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foraer safar a1 I wen, foea 7 aRaercas gfeor
STl IR & Teh|

(FT) AT HEAGT  (SNAART AR SEAReAD  HEAA)  H
YHIhsFY TUT HRA H AT 3w FAumsd H 3oy giyaor
HAETAT Sfed & foIU 3ol UTogshd FFASOT 1 gg<e

haT|
iv. TfAfT F 9RT AfAFsFR YoMl dF FRITA [AEE WENT RO F
Bv 3e FEES $1 TS & W w7 R ¥ 3N s Fe &
HeY # gog W T A g A1 Fg RO dfaw w9 R I @
gferar # gl
17.5.3 aRwg & TEHT T F BATH IR & AR FJfeaqw &7 &7 7 gomelt a7 A
TEdT & T NES A spfiedy A TEar |

FEYE A 18 : WARHR Is-1l & TRAAF &r afds wHflem & waer

18.1 URWe & g AT AT a7 AT fob & aRss Felgahri, A AR ForaA 3 g
e et @ 03/02/2023 & FEhR IS Il & &I # AT & ar ast H
3afr & faw, 1,45,000/- 9fd A6, Tcdeh & AT IRSAHAS W fgerd fovar a,
5@ o o gorer & A # 1,58,200/- 9fd &8 3R g @Renr Q& & day
#H 1,51,800/- 9T AT & UIRATHE & AT, eIl TAGHR I3-1l & T H IRAH
forgfere & ot & 3T |t foham arr 1) ekt & 02/02/2024 T Teh a¥ R
X form gl

18.2 TAHEEE # FoEHRT H WgFT & fav Alger wihar iR Renfaded & &
6.3(F) (T AT & 3ialcha feemfdet #, Jg yaue § fo afe 3mgeer v ay
O 38 & A &1 §, o Th a¥ QU gl & a6 alieh MU W, HelGhR &
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aIiATAS Hr FHART HI ST Fehdl §)| TIRHAS H Fiadl HART HEATT
RAeRer & ag 3R wrldSd & reget garr fAftad eAlea & s Raife
3 & R dafd TomedR & ® YT & 3T W H 1 TAohd! &l T
Jefdr FeTH WIAPRT & 3eJAlead d TRAHAF & 10% T gefl|

18.3 TeeldR, Teh d¥ T &1 & IR UHIdISE # et @sfl ForgehRl/ gar 9erert
& urivHfAs H gHlem w & faU 3R TAAdSE # FenghRi/ gar Uil
fAgFd & fav Alser feurfadel & AR FogsRl Jar 9daRt & qIiRHfAS &
af¥s gefr fHr AeRy &@ & fav fRaiw 28.09.2022 & 3wy ¥
11001/21/2019/ta 8 dI5¢1/1215 & ded Ueh dfAfa aifea & a5 off afdfa &
TG 39 R § -

(F) 3T fahar 3rare - FESR TeTd, Ty

(@) & AT GEST - FERRT FEE, HeE
(M)  Feld HAY FAR - I ARG U9 fAcemeh
18.4 9Rwg & Ig GRad fhar a=am a1 i vadidiser &1 oAl 27/02/2024 & 31des &
g A 10% T ST 3eTehl GIRAAE 20% Fold W [auR wa &7 3y

& @y A A FIA IR gAY TR Qe @ v T 77 & ded Iy ured
g3 |

185 deqaR, 7 o/ @ 3R g @R Qferd, el FeghR Js-Il & dog A
Raiféar a¥ 2023-2024 & v aIf¥s FRI-AsUEsT RAE i, IRIFT gfmar & &
6.3(), 6.3(@) 3R 6.3(1) dur feenfAcet A AT g@uEr & ITEAR AR
IRATAS S FHIET & fov TR ARG & FqHeT S g dd fhar awar anl s
al HegHRl ¥ 37 TIRAMAE A adAT 10% H @ @ 3w gefa & fav
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IC 3MTdesl 3t @ 58 HaU A gART AERY e & fav affdfd & gwer
faemrd off 7@ I

18.6 WiATT & il FAGHRI T Yool Hodiched HTT & dlG AT RUE/ FA®IRE
T T AT AR ST HgRRT & aiHAS A 10% arfden $ gefer Hr Awer
r o

18.7 &% 37elmar, it 3maler & feenfadet qarr f@eiRa aif¥e gefr @ 3mer s,
IfAfd o wadEReE AR g vasid), v, vATadr Reanfadat iR s St
ffra & 9% # o AgAr wHEE{Y gRaEdel et AT Afedt F o3aE
Ageaqul AEr 3R 1S SRY gl & d@ @ Taddge! H &7 § HH 06 HAE
$ AT Far & IaUlsT & 1Y, 3o alal FellghRl & Fa8 H AJfARFd 5% hr
geftr AT Tk a¥ gl N ARG ¥ HeT 15% I aniven defer v o A
$r |

18.8 uRwg & 3WFd wa@ W RFEr fFar ik 3@ sepfa fram s#a womeeni
ganT 6 ATE & AW F qF FEAET N AP F A A, AfaRFa 5% & vew
& ¢ geftr (3raTa 10% @ 3 JEfT) F aOH FEAT TR g

FRWH Ag 19 : varae 3R fw &, wddsd @ gafta Awe

19.1 : #ft 3R aifRE, WaEER I3, TEHEES @R SAE-TT § qF A AR A AN
IS T F AT FIAT

19.1.19RYe, I g AT FHIAT AT A7 & A & A 16.03.2022 &1 g
3oelr 5dt aRwe, doh H TAHEISE H FoghRT H AT & fow Aifd 3maer &
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feenfadel 3R Foller 3.9 & AR, “ATFAIT FellghR A AT F T A
T ATEH ST e I FHCT FIA I 8 AN HT Hehell & I IR

19.1.29Rwg & I #f gRd fFar = o & 4 3R aifte, daear 35, s
o 379 fgeTih 12.03.2024 & $AT 99 & dgd HellghR Is-| & Ig & HYAT 19T
g7 grqd fHar on, SEH 3l far #r 3uee g8 g F PR W W
YR O, FAIB HT S R o1 3R s aRfEufadl # @ ge
Afeq Ay & A A W AR HI &1 R A1 A drige o ol 30
fgstieh 15.03.2024 & 3iq=iRer 99 & dgd 3M(aY T FANCT & AT 310 v
AE F Afew Fr 3@ F 11 AT v FAY F A FEF 31/03/2024 R 3¢
AT A BT Y fohar |

1913777 WS A A AR arfge, FEPR As-| H FE-TT AT SIS
gRfEafaat 1 a7 & @a g 3eThl AN FIPR forr ar 3R 3+ Afew
3afr & 11 Rl & Fll A A% A gU oA 31/03/2024  (3RTEA) H
FHFd F & [0 IegAlesT vare

19.1.47uMM, Fo IINE/ 3wfeas aRfFufaat & Fror, At 3R afee A A
22/03/2024 Fr TAGNESEr H 3fedad R 3ufeAfa & o, 31 3=¢ 31/03/2024 i
FEAFT B & IefHled 1 dl@ & 09 oot & 30y FAT & gRoTHETRY
22.03.2024 & TAHHAES @ FRAFT A mar g, O 39 ddq & HfeaA
fAUCiT X 3% JhaT g/ ddd ¥ ARNTSIT [Rar o @1 g1 9Rwe & 3%
Teh W AE HT AlfeH 3@ & v 11 &t $r Sl o A% e W GuR e
T 3eIArer foham |

IR¥g A IWFT JodE W AR & sk 3@ sgaifea e
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19.2: TAHEEE & FTHU WeF F U& Ug 1 yfafagida smur o s

19.2.19Rwe & T H IY§ HdeTd HEAT AT AT foh TAddISE & YT TR
s fAafAd 9g¢ dar @ IfAad qarAgha & st afed oenr Im & feeiew
21.04.2023 & ifed e & f@arw feaAlh 07.05.2023 Hr 3dier &1 ifead §9
¥ Auer g & &6 31.01.2024 & R gl

19.2.27% o giad fhar a2 o1 & aadAE & IRUT ARSERT & JFS § U a1
AT SRR fhar g1 I AHe ool 3T Aol # 36 §8T O g,
AT ReFd ug @ 9fafAgfFa 3R W R & o geqd fomar amar ar s ug
FT ‘THATCT AT I-AT gl I IIR—T ST Job, FAifp 12 IS Ugo & ‘AT A T
8 T § 3R 3R FgIel & AT gEarE cay fqmer, fad #Aeg # THTESS &
ATEYH F AT 1T &

19.2.39Rwg & sWIFd yead W faar frm 3k 3@ sl e

19.3 : 91 & ATEAH ¥ AT Woars dsT & AT AqUaR FEAT F G@RT His[gr AR
o F F @

19.3.19Rwe 1 T§ aard HEr A AT f RS A e Hefai@d Aiser
AU T IS AG ST, 2024 F QU g T@T 8, 3T ABCHA HAUraR Harerai
#1 frafafad A0 & foT gcag 953 & A0 AFUaY Fae=l & g9 & fow
SIH WX Slell 3Telel I gfehar aol W[l & -
%) FETET TS

g) oWl HgE&
) 3TT el TN (T TR)
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) TP SR BN
3) UTHEATH
q) g3 Hhfder

19.3.29Rwe & Ig HaeTd T AT AT & i SH & AT geclhd T shell @RI
AlS[ET AU FEEEAT I HET TG AT fdhed AT a1 §, 31 His@r Adurax
TOTEAT A, FERT afceher/ RAfET 3RER gar’T gAs dgurly 1 TS
FI AR U F W, IF W Al Sed §AT 36 o 3@ & faded
HUAA I GEAT §, oifeh e AR gare HREOT g, Fhife Alser AR &
YA W AT IO A W T TEHASS F FREROT W/ AR 3T THhaT ¢,
Fhifh 3¢ TAAAISE & FATCHS 0TI ¥ IRRT A F Fhr gEHT o6
ETIN

19.3.39Rwg & IWFd wFad W R{ER & 3t 7 déa | av & & [Pw I
AT A5t wRAfdT Aqurer # I @R F FEY F vF FoG AT WA F
foT e e

19.4 : $-3iifvw RTew & FEvaga @, Algar ReE &1 Bfoemes sw@m 3k
TAHEEE & Wi Hifaw araRdl/eEal ® ave Fa F Qv HMa qawen

19.4.19Rwg & &I H Ig garar 31 A7 fF tATEsls o e & BShessys atd
faffieet Arorea3il/ fohareremdt X fofir a¥ 2024-25 & fav Fawodr & Ietr
IR T B TEeIaR, THIASE @ $-3iThd e #T Frdilcad ol HETel Ugd
FRITT AS & AT 3 FRAS aA FHT ITIG gl

19.4.258% 3faRed, @HAAEE # Alger difas Res @1 Bioesare & i dsern
IAS IS Bl vAHESE o T Hifasw craaer & Jofiaor, 3Ad 3@/ ASC HA
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& HaY A FAtET H gl TadERe A tAHASE arT W 1 @ e Aot &
GEATASIT &l A el & [T HedReh Afd IR A FHr gichar ot I W@ 8l

19.4.35%dd H URYe & FHE Yedd fhar = ar arfe sreer $-3fifha divedar @
glic & fov 3 NI oA & graumE & 3egar Reais &1 Bioeeaor #te
AR WER A gaET AT & s F TAHEEE @Rt W ST I TSl
fafdest AOET & AT 3reeT @ o5 Fa Gt &Aifd IR & & faT gfhar e
FLe HT IFAIGH Taled el W faar |

TRYg A IRFT geaT W A fFar 3k 3@ seafea e

19.5: TaAAEAES & s FF F AT 3R yaufr F gaus s

19.5.1 gRwg & Ig 3r@erd &EAT =1 a1 & wer 3R T fr AIdr, ARt &
3eTHIGH, Hie FAEN & FAIAA & o Affes Rafaded & Rew anfe &
oot A fru o @ FRf & 3ERor & e el Raurs & ary i
Soth R ST FHT R IHeJAleAT & T oemsrer gfd g & 57 @ g gEh
3emar, faffes ames et & feenfadet W wfafaal, smarfser @ 3
Aol TSTGAl & 9 H AT & [T 3dGeT HT alell Toitadr & St
& @y PIfAT 7 @ ok IAFT Hr o7 W § IfF 370 GEY F cTAdSioT
gferar & TedT # FgIar & bl

19.5.239ard & HfARerd, fafdeeT o AT &1 TS Hepril/ Hodrhed Totaal 1
goll UeTel adal & fov 3u-gfafa fir Soar 3 R geaner & fov @afaa soa
$r ST W &l 3TP 3IFerar, AfFeT WPRT I/ TR R IoT THR &
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gfafafeat & fow staar AT FwA FRfed e o )@ § afe s aemst
I TTed 2020 & Heddld UAHINRUG/ TATHFIUS & {1 Wf@d fHar s a6

19.5.3uRwg, A Tg T=THRT & IS A F A= # 3P yfr Hr dwr 25,000 . F
3R Tl anfaey ca TadidisdY & fEe Ui @ few o w &1 3nfazy w3t &
3rermar, 3T [feY rcaEds o Y 39 3w oy O e o1 w &1 I8 9=
w%ﬁ:z&ooox.ﬁraﬁwm@mm@aﬁéﬁ@ra@rgémmmwaﬁw
e & faU wied J€T § FifE e Ueleer oS gt v ufshar weEh
3TEeTS gl g

19.5.4TeeTER, 3T 3N 3T dlcehlicieh SadT T QA Fel I HRATCHD ATl TN
ﬁwmgtfﬁhqm@rqm HIedligeh 3TUR O gA9MCT T gishar et
ST P WA §U, IRWG F e fobar arr ar i 20,000/~ Hr fHrer aEzaR Hi
3frdd AT F GrT 1,00,000/- (Vo @ &) H FAPH TR H A7 A Toe
WX faar fear S

19.5.5.9R%g & 3T g¥aa W AR frar ik 3@ sefea R

19.6: TAHIAISE & T ATETH { §TA Y I FT GraUTT

19.6.19Rg & 7@ SeH & a1 o B (7) aRwg do &, s 12.12.2022 # g§ o,
AR H §eARIT & AU ~gad uIAar AWGs H, ¥ H@MYSAT & 37,
‘TAleh (IfdH a¥) Fel drel HYaT & GO A arel AT & w9 A
qeyel/ FAEAA fRar ar a1 9w A I o 9aT Suad A fR Seoifig &
AT H M IS o IRGA, ATl & NUR W HEFLT & Al & o
SreaT, fSE aRwe, gaRT 9fve g ST B
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19.6.2FcIRId, IRYE = 9= 3Hadl (8d) doh #, ST 20 #AW, 2023 & g5 M, I
I FAT AT & FT 3ol HMdeehl § TN JHTAASA HALIH W 37¢ FeART
T AT S 1 IAAY fHAT AT §| AHA W CAAASE H e Fr g A1 iR
aRWe A AFATARAT el I QU A & AT TUN Sl T o dr gise
$r
%) “Feol FeaIY fERnfAcRl & IHTER IHgAUT U gl

) U ATEIH W B el dlel SoT bl TAHAISE GaRT HIg FeaARIT TRy
ST =Tl hr U |

M YE TS IRYE @RI AT Fel 10 $eef o 3ferar ghal|

")  TU3Ne §¢ d AUSAEY H3eqe & Ay fARse gRAsEr & see|

S.) SCARIY YHIOTTH, RIS Fheldrgds U g 3N Faftd e ganr
ST Hodichad T Blol & IEFEMA Y fohar Siream|

19.6.3%ds (ifd#H a¥) &t & AU FgeTdd Irar AGs H ©C Gl 04 auiig dY.ee.
HAhH & & 3 aUT BET S TSl IAAS SEARAT & AT I TR
forr arar § 3R Tt A aRwg gant 21 wadl, 2024 A 3mAfad H9edr 3ifa#
o H 3gHT YiSe &I A B

19.6.49RWg &I Ig 37FeTd HUAT 3T AT & IdAT #, Th AR oF A4 A afad
Riger, IR (04) oty ez, dFfwa sonfaaRer, M3 (froy) TR
& Jig a¥ & BT A a HE & qUN/ Ao gAY & v R & g
3 AerfOier g 3R Afwe Soffaafer et gessfd & 3mem w =R
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d U, FE TEAE ¢ & A wfda Rge &1 s @ifad av) e dr g
qlﬂdla?HlddSﬁ;WWWgUﬂﬂﬂﬂWﬁwmml

uR¥g d gEaE F AT fRar 3R e geme R fF W@ wslt widsmae o,
S e Fhrer wgal & AT Aees &= F Qv seoe ik o §, el &
FEET (T A3 H) Yo F F goa @7m 39 oE & v dafors waw
Rufa o 3regeT & T W Aoiy T a1 gar §1 59 §9u & raegs wauE)
&1 sft Renfadet & enfae fFam = #

FRAGH A 20: eget, TAHEGE f FFATT ¥ FE 30T FrRGH

20.1: Aify amar 2023 # aRvs WAV FAEFR Fs-I/ FARHR Is-/ Far deraw
e & v wafa wRadat & o adaaer afea it Renfadat & s

20.1.19RWe, FI Ig JIId HAAT IAT AT o TAHdEAEET F 379ehr fGaair 16 AT, 2022 Hr
g‘é 541 dooh H HAGHRY dRTS HAGHR/ Jar AR & fAgiFd & fav A
3T & ARSI @ gfshar @ 3uae & T gAY fRar Al T s
o featie 28.04.2022 & TAHESET HIL.ATH. 11001/02/2022/TTH1d3<1/964 & dgd
fenfadelr & AeMeaT @ & AT d& HYUAr AU Ranfady I @ aw & fow
g foar

20.1.2 gH% 3HelEl, GRYE H Ig SR & 18 A i AT 3w & e 7 Jors,
2023 & 9RuT &. T-12036/2/23-92.Is & dead TnfRa fgenfacey 3k fgaes 7
fegeR, 2021 &1 S gge & enfAdet & 3if®wmaer 7 ase gagsRl/ TogsR
Us-Il/ FelTgehR Is-I/ T WK HT AP dr Ffshar I eI fhar gl
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20.1.33RFd HILES F @I gL, qRve & HAGT HellgehRi/ FaT JART T gRT H&l &
for zur 3fe sugea aRadat & @y AT 3R & Fddas Renfader w
YT & foIT 9&dd R [GaR &l &l 9¥d1d Thar I=r am|

20.1.4 9Rwe A AT =Afa e fenfadeit #1 sae & T s yee R
39+ 3ramal, IRYq WeET A Ig G A fF 9w A9 sqfAwLd F ey
T dadt F AOF IRe aw R gar e S AmTERer ageER 3
et R FOF Fdd TR & AT wEEE yeuw Ay W FRTeAE ITUR
¥ A @ AT

20.2 9Rwg F et/ FEFN WSEA G@RT SATEAW/ FREAATT S ARG FF FA
Al &, FAifF I Irewet) FEFN AdUF & T F 39 Feq & HTAR JdT ¢

20.2.19Rwg &I G&T H Jg 3HF9Td AT IAT AT fF Fallel 6(2) & Heddld TATAIS
U9 AT A Ig Iool@ fhar @ § & GRYG v FAFNT "aed @
faf@a & oF #wg #rf #xa d HgAld & FFA &, S FRAPRT HeF T F FG H
3HS Fried & AR o §led B HHGAT &1 7

20.2.231e7eT 3R 3ud, A A [(ffea gfafsa @mery R TR gEami ik
fRre, 3cAlr T wira cHawdr fr FEAFT GART A &o/ ufaftsa dafere
qae/ Ty FERmen AfFaR, dF e gomsmAr F e 3ar gEde
foEsl/ yorEl, AGe YA daey MhE A g9 & for FufAg w7 @
AT R S @t

20.2.30¢TdR, URVE & HHAGT Ig Edid Tham a@m A1 16 TAddRd & reger 3R
FIERR T H Alelg, MUR T SRIF fohdmherdl F #a & fw 3egaAfa o
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W fauR w1 3R AT Teld a, T TS & Hrd 3R et & Ay
FIs gd T o &l

20.2.3.9R9g A 39T FFaE W AR B ik seAfea e

20.3 AT A3-1 & TRHAF A a¥F AT &F 60 7

20.3.19RE, T Fg AT AT AT AT & A oficder HsRY &l faetieh 4 Stevadl, 2023
3 YR RN FABHR Is-| & &7 A Iaftd Fam arar o1l Felgdhr o
festier 15 &I, 2023 & A WA, HeIHa AR 30 Ao Fed & dde/
I P ST §U 9T ARATAR Sgret & fow fadeeT fomar |

20.3.3TCTHR, HGHN & e S el o & fav, gg Ao for = & 3o
FfddesT TR 3eTch AT dclel HT IS HeT GEIT U Sl & ezl afAfa
& FAET 3Uged OB Ao & fav faur fear smeen| g swe&qd e S
& d1g, festir 28.09.2022 & 3MMC & dgd ST Ueh HidRew F&Ed & @y afdd
ar gfafa fr te S 28 #S 2024 + AT Fr TS AR FAEFER &
3RY W fTUR fRar S @ 3R Ig ot foram arm or o6 38 faed @ sraer
# MUR Il SGT=AT 3G At glam| UM, fqard Ueh a¥ # 3eioh Ichse e
P CIT H IWA §U, A IRYG & FAT 1.35 oM as TisfaAs qefar & fav
forarrd geqa famar arar an, S fb S 3maer & A@v Renfaded, S taddsd
CaRT YT 9T &, & IFER 1147 9Rwe doh # gRwe g@rm IegArfea foar
T

20.3.4TET0R, YRYe & FHGT Ig Y fhar ar@m a1 &6 3o HAlser qisiAs @
80,000/~ & 1.35 IOT Foram ST AR 1T Th a¥ & ani¥e HR-fASET
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Hodiehal FHET (THTIR) & IR W Gur & & Ay & o=l 2024 @
1,08,000/- wX fAuiRa forar oy

20.35 9Rwg & 39F q@rr 3ad fgfFa & s Rod af &, Ry w@ ¥ 3mEd
ghreF AR yFRE Td T Fame # Sedwsw gefr v e @
3cpse QU fFr 9w Ae fFar sk Aifa smahr F gaifaa Renfadat &
YEUTHl & dEd ST gEdrd | aRHHfAF qge #1 sqatea vere

mwﬁﬁumﬁwa:mawmgél

A B 0 0 B A6 0 B A A 0 B A A0 0 B A A0 0 B A 0 B B Ak %
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Annexure |

Name of Member

Designation

Remarks

1. Dr. Nirmaljeet Singh Kalsi

Chairperson, NCVET

Attended Physically

2. Dr. Vinita Aggarwal

Executive Member, NCVET

Attended Physically

3. Dr. Neena Pahuja

Executive Member, NCVET

Attended Physically

4. Shri Nilambuj Sharan

Non-Executive Member, NCVET &
Senior EA, MSDE

Attended Physically

5. Dr. Rajneesh, IAS

Non-Executive Member, NCVET &
Additional Secretary and
Development Commissioner,
Ministry of MSME

Attended Physically

6. Shri. Abhishek Singh

Non-Executive Member, NCVET
and Additional Secretary, MEITY

Attended Physically

7. Shri Govind Jaiswal, IAS

Non-Executive Member, NCVET &
Joint Secretary, Dept of Higher
Education.

Attended in Online mode

8. Col. Santosh Kumar

Director, NCVET & Secretary to the
Council

Attended Physically

9. Col. Gunjan Chowdhary

Director, NCVET

Attended Physically

10. Dr. Suhas Deshmukh

Director, NCVET

Attended Physically

11. Shri Purnendu Kant

Director, NCVET

Attended Physically
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Annexure Il
SL. ATR Agenda Decision of Council in 10th Action Taken
No. meeting of NCVET Council

2.1 Agenda Item 6: Finalization | Allthree SOPs were to be shared | Compliance has been met.

and Approval of SOPs for | with Council members for any | All three SOPs have been
operationalization and | additional inputs/suggestions shared with the Council
implementation of National members via email dated
Credit Framework (NCrF) in 16" May 2024.
Vocational Education, Training
and Skilling (VETS) including in
Higher Education (HE) and
School Education (SE) after due
Public Consultation.

2.2 Agenda Item 7: Reporting on | The Council had accorded | Compliance has been met
the status of the development | approval to upload on the | and is being presented as a
of Guidelines on Digital | website for public consultation | separate agenda for the
Content Creation and Quality | with a copy to the major | ratification.
framework” and seeking | stakeholders.
council approval for public | The Council members were also
consultation, finalization and | requested to share their
notification. comments/feedback which may

be incorporated in the
guidelines.

2.3 Agenda Item 8: Reporting on | The Council had accorded | Compliance has been met
the status of the development | approval to upload the | and is being presented as a
of Guidelines for Information | guidelines on the website for | separate agenda for the
& Data Security for internal | public consultation with a copy | ratification.
use of NCVET and approval for | to the major stakeholders.
public consultation, | The Council members were also
finalization and notification requested to share their

comments/feedback which may
be incorporated in the
guidelines.

2.4 Agenda Item 9: Reporting on | The Council members were | No additional comments
the status of the development | requested to share their | have been received from the
of Guidelines for providing | comments/feedback which may | council members.
Comprehensive Accessibility | beincorporated inthe guidelines | The final Guidelines after
Standards for the training of | before notification. incorporating all the
Persons with Disabilities and comments received have
approval for public been notified on the website
consultation, finalization and on 2.4.2024.

Gazette Notification.

2.5 Agenda Item 10: Reporting the | The Council had directed to | The draft Guidelines was
status of the comprehensive | circulate the final | shared with all the Council
revision of the Guidelines or | comprehensively revised | members vide email dated
Recognition and regulation of | guidelines among the members | 10.05.2024 and also
Awarding Bodies in alignment | before notification. uploaded on the NCVET
with NEP 2020 and National website for wide public
Credit Framework (NCrF) and consultation on 09.05.2024

. for a minimum period of 21

@
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National Skill Qualification days i.e., from 09.05.2024 to

Framework (NSQF). 29.05.2024, and is being
presented as a separate
agenda for approval.

2.6 Agenda Item 11: Reporting the | It was decided that the final | The draft Guidelines are
status of comprehensive | guidelines so prepared may be | uploaded on the NCVET
revision of the Guidelines for | sent as an agenda by circulation | website for public
Recognition and regulation of | for approval of the guidelines | consultation on 02.05.2024
Assessment Agencies in | before notification. for a minimum period of 21
alignment with NEP and days i.e., from 02.05.2024 to
National Credit Framework 23.05.2024. The same is
(NCrF) and National Skill shared with all the Council
Qualification Framework members vide email dated
(NSQF). 02.05.2024

2.8 Agenda Item 15: Reporting the | The council had directed NSDC | The login credentials have
status of Registration and on- | to expedite the facilitation of | been provided to the NCVET.
boarding of the NCVET | registration process of NCVET | 53 Awarding bodies and 60
recognized Awarding Bodies | recognised ABs and AAs through | Assessment Agencies have
and Assessment Agencies | NCVET and provisioning of | beenregistered on the SIDH.
and provisioning a Dashboard | process of a Dashboard for | 13 ABs and 02 AAs are yet to
for NCVET on SIDH. NCVET on SIDH with respect to | pe onboarded and being

regulatory aspects and directed | expedited.
that NSDC be communicated to

expedite the enabling provisions

for smooth and efficient

functioning of regulatory

provisions in the skill

ecosystem.

2.10 | Agenda Item 29: Formulation | The council had asked to follow- | The compliance has been
of Guidelines for Work | up the matter with University | met. Guidelines for
Integrated/ Apprenticeship | Grants Commission (UGC) to | Apprenticeship embedded
embedded Skill based | expedite the same. Skilling in VETS was
Courses in Education and formulated and shared with
Vocational Education, Training MSDE and other Committee
and Skilling (VETS) Ecosystem Members on 3rd May 2024

for further inputs. The MSDE
vide letter 10th May 2024 has
communicated that a
separate Guidelines
prepared by the NCVET on
the subject may not be
necessary.

UGC guidelines on Degree
Apprenticeship are being
finalized by the UGC, as
discussed in the meeting.

2.1 Agenda Item 32: Status | It was decided by the council | The further upgradation of
Update on the revamped | that the proposal be evaluated | the NCVET website and NQR

NCVET Website and NQR
portal

by constituting a technical
evaluation committee (TEC) to
verify/ vet the estimated man-

portal through the existing
vendor has been put to rest
as the upgradation and
maintenance of NCVET
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month efforts as given by the
existing vendor.

Based on the report of the TEC
only that quantum of work may
be executed which is covered
within the limits of the additional
work and cost allowed under the
contract.

website for harmonising the
digital presence would be
done in accordance with the
DBIM as per MeitY
Guidelines.

With respect to the NQR
portal, as this is to be
subsumed into the DEP,
further upgradation and
modification has been
incorporated in the DEP.

Itis also being presented as a
separate agenda.

2.12

Agenda Item 33.7:
Applicability of Defence LTC
Rules to serving defence
personnel on deputation to
NCVET

The Senior Economic Adviser
and Councilmember from MSDE
had suggested that the above
proposal be shared with MSDE
for taking a considered view on
the subject matter.

NCVET vide its letter no.
11001/37/2020/NCVEDT/21
73 has forwarded the
document along with the
proposal to MSDE.

The input was yet to be
received from MSDE.

2.13

Agenda Item 33.10: Regarding
increasing the sanctioned
strength of Technical
Consultants

The Council had accorded
approval to implement the same
in two phases of 5 each of one
Consultant Grade I, two
Consultants Grade | and two
young professionals.

The advertisement for
requisite number for filling of
vacancy has been published
after taking approval of
election commission of
India. The last date of
receipt of application is
10th June 2024.

2.14

Agenda Item 33.12: Fees for
written opinion and written
advice including advice on
evidence (inclusive of
consultation) given by
empanelled Counsels of
NCVET. (Legal Division)

The council had considered the
proposal and advised to obtain
the fee being paid by other
regulatory bodies like UGC,
AICTE etc. it was decided that if
similar or higher than the
proposed fee is being paid by
them, then the proposal may be
taken as approved.

The fees being paid for
written opinion and written
advice including advice on
evidence by UGC and AICTE,
were obtained which are
similar or higher than the
proposed fee. Accordingly
the proposal may be taken
as approved by the Council.
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Annexure Il

List of NCVET recognised Awarding Bodies (Standard) - Current Status

1 Beauty & Wellness Sector Skill Council (B&WSSC) Agreement Signed
2 Electronics Sector Skill Council of India (ESSCI) Agreement Signed
3 Skill Council for Green Jobs (SCG)J) Agreement Signed
4 Handicrafts and Carpet Sector Skill Council (HCSSC) Agreement Signed
5 Automotive Skills Development Council (ASDC) Agreement Signed
6 Food Industry Capacity and Skill Initiative (FICSI) Agreement Signed
7 Rubber, Chemical & Petrochemical Skill Development Council | Agreement Signed
(RCPSDC)
8 Sports, Physical Education, Fitness and Leisure Skills Council | Agreement Signed
(SPEFL-SC)
9 Management and Entrepreneurship and Professional Skills | Agreement Signed
Council (MEPSC)
10 | Apparel Made-Ups & Home Furnishing Sector Skill Council Agreement Signed
11 Capital Goods & Strategic Skill Council Agreement Signed
12 | Media and Entertainment Skills Council (MESC) Agreement Signed
13 | Power Sector Skill Council Agreement Signed
14 | Textile Sector Skill Council (TSC) Agreement Signed
15 | Agriculture Sector Skill Council (ASCI) Agreement Signed
16 | Hydrocarbon Sector Skill Council (HSSC) Agreement Signed
17 | Healthcare Sector Skill Council Agreement Signed
18 | Paints and Coatings Sector Skill Council Agreement Signed
19 | Construction Skill Development Council of India Agreement Signed
20 | Instrumentation Automation Surveillance & Communication | Agreement Signed
Sector Skill Council (IASC)
21 | Telecom Sector Skill Council Agreement Signed
22 | Tourism and Hospitality Skill Council (THSC) Agreement Signed
23 | Water Management & Plumbing Skill Council (Indian Plumbing | Agreement Signed
Skills Council)
24 | Furniture and Fittings Skill Council (FFSC) Agreement Signed
25 | Domestic Workers Sector Skill Council (DWSSC) Agreement Signed
26 | National Association of Software and Service Companies | Agreement Signed
(NASSCOM)
27 | Logistics Sector Skill Council (LSC) Agreement Signed
28 | Aerospace and Aviation Sector Skill Council (AASSC) Agreement Signed
29 | Gems and Jewellery Sector Skill Council (GJSCI) Agreement Signed
30 | Skill Council for Person with Disability (SCPwD) Agreement Signed
31 Infrastructure Equipment Sector Skill Council (IESC) Agreement Signed
32 | Indian Iron and Steel Sector Skill Council Agreement Signed
33 | Skill Council For Mining Sector (SCMS) Agreement Signed
34 | Banking, Financial Services and Insurance Sector Skill Council | Agreement Signed
(BFSI SSC)
35 | Life Sciences Sector Skill Development Council (LSSSDC) Agreement Signed
36 | Leather Sector Skill Council (LSSC) Agreement Signed
37 | Retailers Asgociation's Skill Council of India (RASCI) Agreement Signed
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38 | Centurion University of Technology and Management Agreement Signed
39 | Safety Skill Dev Foundation, Gujarat Agreement Signed
40 | Medhavi Skill University, Sikkim Agreement Signed
41 Confederation of Indian Industry (ClI) Agreement Signed
42 | Microsoft Lol Issued
43 | The Institute of Civil Engineers Society Lol Issued
44 | Samadhan Samiti Lol Issued
45 Maa Saraswati Educational Trust, Delhi Withdrawn
46 | Thesia Skill Development of India Foundation, New Delhi/ National | Withdrawn
Skill Development Trust
47 | Council of Skill Innovation and Certification, UP Withdrawn
48 | BECIL Withdrawn
49 | Shree Ram Vocational and Cultural Society, Delhi Withdrawn
50 | Karnimata chikitsa shikhsha Evam samaj kalyan samiti Withdrawn
51 Bharat Sevak Samaj Withdrawn
52 Department of Employment and Training, Telangana Withdrawn
53 | The Apparel Training & Designing Centre (ATDC) - AB Standard Withdrawn
54 | Indira Gandhi Computer Shaksharta Mission Ineligible
55 | Smart Skill Bits & Bytes Pvt. Ltd. Ineligible
56 | Smart & Robust Skill Foundation, Chhattisgarh Ineligible
57 | Export Promotion Council for Handicrafts Ineligible
58 | InternationalInst of Hotel Management, Delhi Ineligible
59 | G&G Foundation, Haryana Ineligible
60 | SDIBhubaneshwar Ineligible
61 | Andhra Pradesh Productivity Council (APPC), Hyderabad Ineligible
62 | Assam State Development Mission Ineligible
63 | Express Awarding Foundation Ineligible
64 | Universe of Social Defence (USD) Ineligible
65 | Contemporary Global Skill Council Ineligible
66 | Sikkim Global Technical University Inprocess
67 | Shivram Samajik Vikas Sansthan (SSVS) Inprocess
68 | SmartBridge Educational Services Pvt. Ltd. Inprocess
69 | TeamLease Skills University Inprocess
70 | Career Park Trust Inprocess
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B. List of NCVET recognized Awarding Bodies (Dual)- Current Status

1 Central Institute of Petrochemical Engineering (CIPET), Chennai Agreement Signed
2 Additional Skill Acquisition Programme, Kerala (ASAP) Agreement Signed
3 National Institute of Electronics and Information Technology, Delhi | Agreement Signed
4 National Film Development Corporation, Mumbai (NFDC) Agreement Signed
5 Karnataka Skill Development Corporation Agreement Signed
6 Indian Air Force Agreement Signed
7 Indian Navy Agreement Signed
8 Directorate General of Armoured Corps Agreement Signed
9 Corps of Military Police Agreement Signed
10 Directorate General of Artillery Agreement Signed
11 Army Medical Corps Agreement Signed
12 Remount Veterinary Corps Agreement Signed
13 Directorate General of Army Air Defence Agreement Signed
14 Electrical & Mechanical Engineering Agreement Signed
15 Directorate General of Army Aviation Agreement Signed
16 Corps of Signals Agreement Signed
17 Corps of Engineers Agreement Signed
18 Directorate General of Mechanised Infantry Agreement Signed
19 Directorate General of Infantry Agreement Signed
20 Army Ordinance Corps Agreement Signed
21 Army Service Corps Agreement Signed
22 Army Intelligence Corps Agreement Signed
23 Army Physical Training Corps (APTC) Agreement Signed
24 Directorate General of Army Education Corps Agreement Signed
25 State Council for Technical Education & Vocational Training | Agreement Signed
(SCTEVT), Odisha
26 Indira Gandhi National Open University (IGNOU) Agreement Signed
27 Jan Shikshan Sansthan (JSS) Agreement Signed
28 The National Institute of Open Schooling (NIOS) Agreement Signed
29 National Academy of RUDSETI, Karnataka Agreement Signed
30 Broadcast Engineering Consultants India Limited (BECIL) Agreement Signed
31 Shri Vishwakarma Skill University (SVSU), Haryana Agreement Signed
32 West Bengal State Council of Technical and Vocational Education | Agreement Signed
and Skill Development
33 Haryana State Electronics Development Corporation Limited | Agreement Signed
(HARTRON)
34 Nettur Technical Training Foundation (NTTF), Karnataka Agreement Signed
35 Indian Institute of Technology (lIT) Guwahati Agreement Signed
36 International Automobile Centre of Excellence (iACE) Agreement Signed
37 Central Board of Secondary Education (CBSE) Agreement Signed
38 Mewar University Agreement Signed
39 I"Iaharaja Ranjit Silngh Punjab Technical University (MRSPTU) Agreement Signed
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40 Maharshi Sandipani Rashtriya Ved Vidya Pratishthan Agreement Signed
41 Ganpat University Agreement Signed
42 Gujarat Council of Vocational Training Agreement Signed
43 The Institute of Cost Accountants of India (ICAI) Agreement Signed
44 Maharashtra state board of skill vocational education and training | Agreement Signed
45 Chhattisgarh Swami Vivekanand Technical University (CSVTU) Agreement Signed
46 UP Skill Development Mission (UPSDM) Agreement Signed
47 Centre for Development of Advanced Computing (CDAC) Agreement Signed
48 Tamil Nadu Skill Development Corporation Agreement Signed
49 Indian Jute Industries' Research Association (iJIRA) Agreement Signed
50 HCL Technologies Agreement Signed
51 MSME Technology Centre Agreement Signed
52 Directorate of Special Operations and Diving (DSOD), Indian Navy | Agreement Signed
53 Assam University LoR issued
54 Central University of Tamil Nadu LoR issued
55 NIT - Calicut LoR issued
56 IIT - Mandi LoR issued
57 National Institute of Wind Energy Ministry of New & Renewable | Lol Issued
Energy, Government of India
58 Centre for Research and Industrial Staff Performance (CRISP), | Lol Issued
Bhopal
59 IBM Lol Issued
60 The National Institute for Entrepreneurship and Small Business | Lol Issued
Development (NIESBUD)
61 Bajaj Finserv Lol Issued
62 IT Development Agency (ITDA), Govt. of Uttarakhand Lol Issued
63 National Institute of Technical Teachers Training and Research, | Lol Issued
Chandigarh
64 Divya Yog Mandir Trust (DYMT) Lol Issued
65 Delhi Metro Rail Academy (DMRA) Lol Issued
66 Skill Development Network (SDN) - Implementing Wadhwani Skills | Sub Com conducted,
Initiatives Compliance awaited
67 Lamrin Tech Skills University Punjab Sub Com conducted,
Compliance awaited
68 Vidya Bharti Akhil Bhartiye Shiksha Sansthan Sub Com conducted,
Compliance awaited
69 Indian National Space Promotion and Authorization Centre (IN - | Sub Com conducted,
SPACe) Compliance awaited
70 Footwear Design & Development Institute Lol Issued
71 State Council for Vocational Training, Uttar Pradesh Sub Com conducted,
Compliance awaited
72 Skill Development Department, Govt. of Sikkim Sub Com scheduled,
Compliance awaited
73 The Institute of Engineers Sub Com conducted,
Compliance awaited
74 West Bengal State Council for Vocational Training (WBSCVT) Sub Com conducted,
Compliance awaited
75 Sri Sri University Sub Com conducted,

Compliance awaited
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76 Hindustan Aeronautics Limited Sub Com scheduled,
Compliance awaited
77 Rajasthan RCVET Withdrawn
78 Radha Govind University, Jharkhand Withdrawn
79 Sikkim Professional University Withdrawn
80 Usha Martin University Withdrawn
81 Mangalayatam University Withdrawn
82 West Bengal State Council for Vocational Training (WBSCVT) Withdrawn
83 Bihar SCVT Withdrawn
84 Mahatma Gandhi University, North-East Withdrawn
85 Karnimata Chikitsa Shiksha Evam Samaj Kalyan Samiti Withdrawn
86 NSDC International Withdrawn
87 GSDP Directorate, Ministry of Environment Withdrawn
88 State Board of Technical Education and Training, Andhra Pradesh | Withdrawn
(SBTET, AP)
89 Global Skill Park, MP Ineligible
90 NSDC Ineligible
91 Engg Staff College of India (ESCI), Hyderabad Ineligible
92 Construction Industry Development Council (CIDC), Delhi Ineligible
93 Rajiv Gandhi Computer Sakshatra Mission, Rajasthan Ineligible
94 Keerti Knowledge and Skills Limited Ineligible
95 North East Frontier Tech University Ineligible
96 AISECT Skill Dev Organization, MP Ineligible
97 JITM Skills Pvt Ltd, Delhi Ineligible
98 Labour Employment and Environment Development Council, | Ineligible
Gujarat
99 The National Institute of Rural Development and Panchayati Raj | Ineligible
(NIRDPR)
100 Techshore Inspection Services Ineligible
101 BSA Institute of Skill Development Ineligible
102 Sri Aurobindo Ashram - Delhi Branch Trust Society Ineligible
103 Department of Employment and Training (DET, SCVT), Tamil Naidu | In process
104 Arunachal Pradesh State Council for Technical Education (APSCTE) | In process
105 Andhra Pradesh Board of Intermediate Education In process
106 Scope Global Skill University In process
107 National Skills & Environment Protection Foundation (NSEPF) In process
108 Andhra Pradesh MedTech Zone Ltd In process
109 National Institute for Geo-informatics Science and Technology, | In process
Survey of India
110 Nolan Edutech Private Limited (Masai School) In process
111 BSA Training Academy Pvt. Ltd In process
112 Pimpri Chinchwad Education Trust In process
113 Skill Development Department, Govt. of Sikkim In process
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Annexure IV

List of NCVET recognized Assessment Agencies (Current Status)

1 Skill Mantra Edutech. Consulting India Pvt. Ltd. Agreement Signed
2 Trendsetter Skill Assessors Pvt. Ltd. Agreement Signed
3 MSAG Skill India LLP Agreement Signed
4 Navriti Technologies Pvt. Ltd. Agreement Signed
5 IRIS Corporate Solutions Pvt. Ltd. Agreement Signed
6 SP Institute of Workforce Development Pvt. Ltd. Agreement Signed
7 SHL India Pvt. Ltd. Agreement Signed
8 Federation of Indian Women Enterprises Agreement Signed
9 TAG Assessors Guild Pvt. Ltd. Agreement Signed
10 Asset Authors Pvt. Ltd. (A2PL) Agreement Signed
11 Radiant Infonet Pvt. Ltd. Agreement Signed
12 Brisk Mind Pvt. Ltd. Agreement Signed
13 Eduvantage Pvt. Ltd. Agreement Signed
14 | Assess Consultants LLP Agreement Signed
15 Indore Skill Assessment Services Pvt. Ltd. Agreement Signed
16 Knowledge Partner Technologies Pvt. Ltd. Agreement Signed
17 Rational Multi Skills (RMS) Agreement Signed
18 Prima Competencies Pvt. Ltd. Agreement Signed
19 Mercer|Mettl (Induslynk Training Services Pvt. Ltd.) Agreement Signed
20 Diversified Business Solutions Pvt. Ltd. Agreement Signed
21 Ginger Webs Pvt. Ltd. Agreement Signed
22 Proximo Education Society Agreement Signed
23 Palmary Projects and Services Pvt. Ltd. Agreement Signed
24 CEE Vision Technologies Pvt. Ltd. Agreement Signed
25 Vedokt Skill and Consulting Pvt. Ltd. Agreement Signed
26 I-Vintage Solutions Pvt. Ltd. Agreement Signed
27 Independent Qualitative Assessors Guild - IQAG Pvt. Ltd. Agreement Signed
28 Cleveratti Skills Pvt. Ltd. Agreement Signed
29 Demorgia Consulting Services Pvt. Ltd. Agreement Signed
30 Sai Graphics Assessment Body Pvt. Ltd. Agreement Signed
31 E&E Skill Pvt. Ltd./ Invigilate Technologies Pvt. Ltd. (Consortium) | Agreement Signed
32 Methods Apparel Consultancy India Pvt. Ltd. Agreement Signed
33 PVR Skills Central Pvt. Ltd. Agreement Signed
34 Hemsen Exim LLP Agreement Signed
35 MASCOT Upgrade Skill and Knowledge Pvt. Ltd. Agreement Signed
36 Amrit Skill Development Pvt. Ltd. Agreement Signed
37 India Skills Pvt. Ltd. Agreement Signed
38 Integrated Learning Solutions Pvt. Ltd. (Wheebox) Agreement Signed
39 Sai Skill Technology Pvt. Ltd. Agreement Signed
40 \ InTouch Pr TessionalServices Pvt. Ltd. Agreement Signed

/
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41 Ajooni Skills India Pvt. Ltd. Agreement Signed
42 eLitmus Evaluation Pvt. Ltd. Agreement Signed
43 Shiksha Bharti Agreement Signed
44 Vistaskills Pvt. Ltd. (Consortium) Agreement Signed
45 Nitya Skill Development Organization Samiti (NSDOS) Agreement Signed
46 Yuva Skills Foundation Agreement Signed
47 ACE Assessment Pvt. Ltd.
Agreement Signed
48 Swargiya Shrimati Durga Devi Charitable Trust Agreement Signed
49 Udhyog Vikas Sansthan Agreement Signed
50 Khwaspuria Advisory Pvt. Ltd. Agreement Signed
51 Agam Skills & Consulting Pvt. Ltd. (Consortium) Agreement Signed
52 Kreonz ADS Private Limited (Consortium) Agreement Signed
53 Reliable projects services Agreement Signed
54 Five Elements Business Solutions Pvt. Ltd. Agreement Signed
55 Testkit Skills Pvt. Ltd. (Consortium) Agreement Signed
56 LEAD Assessment Service Pvt. Ltd. Agreement Signed
57 S3 Assessors India Agreement Signed
58 TCSIiON Agreement Signed
59 Ka.rpaga Assessment App Matrix Services Pvt. Ltd. (KAAM) - Agreement Signed
(HireMee)
60 SVC 'Skill A.ssessmefths Private Limited - Consortium Name Agreement Signed
(Stallion Veritas Certification Pvt Ltd) - Previous Name
61 Livecore Testing Services SPV Pvt. Ltd. Agreement Signed
62 Formac Software Services Pvt Ltd. Agreement Signed
63 Pearson VUE Lol Issued
64 Odisha Institute for Social Development (OISD) Lol Issued
65 Merindyne Skills India Pvt. Ltd. Lol Issued
66 Garment Export Mfg Association (GEMA) Lol Issued
67 Apparel Export Promotion Council Sub-Committee
conducted,
Compliance awaited
68 Padmanav Vastushilp Pvt Ltd. Ineligible
69 Futureshape Ineligible
70 Sima skills Pvt. Ltd. Ineligible
71 NSDC Ineligible
72 Fashion Future Ineligible
73 Global Infotech Ineligible
74 Sun Gateway Ineligible
75 S3 Assessors Ineligible
76 Shaurya 4S Sewa Samiti Ineligible
77 Human Development and research foundation Ineligible
78 People Point Ineligible
79 AKG Skills Pvt Ltd Ineligible
80 Ineligible

Apparel Exporq Promotion Council
]
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81 Future Wings Edu skill Ineligible
82 Briddhi Innovation Ineligible
83 Glocal Skill Management Pvt. Ltd Ineligible
84 MRSD Info tech Services Ineligible
85 Excel Group Ineligible
86 Future Global Foundation Ineligible
87 E?rreplageae Assessment App Matrix (KAAM) Services Pvt Ltd/ Ineligible
88 Indian Society for Training and Development Ineligible
89 Lead Assessment Ineligible
90 Shri Guru Hargovind Society Ineligible
91 Cyber Dyne Private Limited Ineligible
92 Talent Bridge Ineligible
93 National Skills & Environment Protection Foundation Ineligible
94 Shameena Begum Edu Dev Society Ineligible
95 Greenarrows Ineligible
96 Algol Ineligible
97 NYSA Communications pvt ltd Ineligible
98 Tebro Hindustan Ineligible
99 Satilala Charitable Ineligible
100 SRPM Aspire Ineligible
101 Virtual SAAS pvt ltd Ineligible
102 Society for vocational Studies Ineligible
103 Bluestone solutions Ineligible
104 Pratham Skill Mantra Ineligible
105 Intent Management Ineligible
106 Krish Network Ineligible
107 Pratibha Education Ineligible
108 Hritvik Aggarwal Foundation Ineligible
109 CMS Ineligible
110 Global SME Ineligible
111 Career Point Kota Ineligible
112 Gravess Infotech Ineligible
113 Digital Skills Indo Corp Ineligible
114 Growwell Fincon Services Ineligible
115 Samriddhi Ineligible
116 Mahamaya Shiksha Ineligible
117 Sree Gayatri Natural Resources Ineligible
118 Sant Ravidass Educational Society Ineligible
119 Eminence Solutions Ineligible
120 FUSEC Consulting Pvt Ltd Ineligible
121 SIMS Ineligible
122 SEG Ineligible
123 Rangan Trust Ineligible
124 Attooundeﬁcion Ineligible
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125 Garment Export Mfg Association (GEMA) Ineligible
126 Intellitix Ineligible
127 Samta Shiksha Vikas Sansthan Ineligible
128 Star Project Ineligible
129 Virtual Education Trust Ineligible
130 Aspire Assess Skills Ineligible
131 GHRP Skill India Pvt Ltd Ineligible
132 Oceans Assessors Ineligible
133 Eduquity Ineligible
134 Centre For Entrepreneurship Development Madhya Pradesh Ineligible
135 One Crew Solutions Pvt. Ltd. Ineligible
136 Test Key Ineligible
137 IKANN Skills & Consultants Pvt Ltd Ineligible
138 ACE Foundation Ineligible
139 Bhavishya Uday Shiksha Evam Baal Chetna Samiti Ineligible
140 Shobha Multi Speciality Services Ineligible
141 Career Forum Society Ineligible
142 Sambhav Educational & social welfare Society Ineligible
143 Aspire Assess Skill (AASK) Ineligible
144 Gupteshwar jankalyan Mahila Avam Ball vikas siksha samiti Ineligible
145 iamneo Ineligible
146 Hindgrow Professionals India Pvt. Ltd. Ineligible
147 Shaurya Swasthya Shiksha Sewa Samiti (Shaurya_4s) Ineligible
148 IYD — Assessment Team Ineligible
149 Edus Skills Management Services Withdrawn
150 Gupteshwar Jan Kalyan Withdrawn
151 Flawless Beauty Withdrawn
152 Sambhav Foundation Withdrawn
153 Qazi Skills Withdrawn
154 Basil India Withdrawn
155 C&K Management Withdrawn
156 New Saraswati Education Society Withdrawn
157 HR Interventions Withdrawn
158 Global Assessment Withdrawn
159 Mirams Withdrawn
160 Ms Certification Withdrawn
161 Eduworld Withdrawn
162 Explore D flair Withdrawn
163 Rajiv Gandhi Educational Foundation Withdrawn
164 SSD, MP Withdrawn
165 Base Research Withdrawn
166 Career Soft infotech Withdrawn
167 Future Developers & Contractors Withdrawn
168 PSG College of Technology Withdrawn
169 | | Naya Savera | Withdrawn

/
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170 Sparsh Education Trust Withdrawn
171 Magic Abacus Withdrawn
172 CBlrc])(c))s:lratlon & Assistance for Relief & Development (CARD), Withdrawn
173 Premia Consultancy Withdrawn
174 Alfaa Tech Pvt Ltd Withdrawn
175 Udichi Withdrawn
176 Lala Fateh Chand Edu Society Withdrawn
177 Arthav Information Technologies Private Limited Withdrawn
178 Smart Skill Trust Withdrawn
179 VSAA Knowledge Academy Pvt. Ltd. Withdrawn
180 Unique Educational Society Withdrawn
181 Sree Gayatri Natural Resources Pvt. Ltd. Withdrawn
182 Unique Education Welfare Society Withdrawn
183 Sparsh Education Trust Withdrawn
184 ACE Foundation Withdrawn
185 Inspire Youth Development (IYD) Withdrawn
186 Cll Withdrawn
187 The Indian Institute of Welding Withdrawn
188 Gauge Squad Pvt Limited Withdrawn
189 Bhavishya uday shiksha Evam Baal chetna samiti Withdrawn
190 Asian intitute of English Language Pvt. Ltd. Withdrawn
191 Satyamayba Jayate Charitable Trust Withdrawn
192 Skill Tributaries Withdrawn
193 Mosiac Multi Ventures Pvt. Ltd. Withdrawn
194 International Social Worker Association Withdrawn
195 MS Certification Services Pvt. Ltd. Withdrawn
196 Aman Skill Programming Society Withdrawn
197 Netcom Impo Expo Pvt. Ltd. Withdrawn
198 Hindgrow Professionals India Pvt. Ltd. Withdrawn
199 Ace Foundation Ineligible

200 Royal Education Research society In process
201 Sai Social Micro Finance Foundations In process
202 Ocean Assessors Guild Pvt. Ltd In process
203 Apparel Export Promotion Council In process
204 Asian Institute of English Language Pvt. Ltd In process
205 Rangan Educational & Welfare Trust In process
206 Leather Assessor Scale India Foundation In process
207 Glocal Skill Management Pvt. Ltd In process
208 ACE Foundation In process
209 Fashion Futures Consultant Pvt. Ltd. In process
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Annexure V

The standard template of Expression of Interest (EOI)

S. No Parameters Details by the
applicant entity

1 Name of the HEI

2 Year of Establishment of the HEI

3 Jurisdiction of the HEI as per Statute

4 Category of the HEI (INI/ CU/ Deemed/ Other)

5 Present NAAC Grade (Wherever Applicable)

6 Present NIRF Ranking (Wherever Applicable)

7 Name of the Head of the HEI

8 Contact Details of the Head of the HEI
Emailid
Mobile Number

9 Contact Details of the Nodal Officer of the HEI for dealing with
NCVET
Name
Designation
Emailid
Mobile Number

10 Specialization of the HEI (technical/ Sciences/ Humanities/
Commerce/ Multi-Disciplinary/ Any other)

11 Jurisdiction in which you would like to work

12 Sector in which you have expertise and you would like to work

13 Whether offshore campus available (Yes/No)

14 The Skill Based Program being offered as part of curriculum at
present, if any

15 The Skill Based Program being offered outside of curriculum at
present, if any

16 A brief Plan of Action with respect to
Integration of VETS in Higher Education as part of Curriculum
Integration of VETS in Higher Education Not as part of
Curriculum to learners beyond their regular UG/ PG students

Name of the Head of the Institution:

Signature:

Stamp of the Institution concerned:
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Annexure VI

The standard template of Letter of Recognition for being recognized as Awarding

body/Deemed Awarding Body
{ i}

NCYET

Tl Toraarn wf

AB Recognition Code:

File No:
National Council for Vocational Education and Training (NCVET)

Ministry of Skill Development and Entrepreneurship
Government of India

*kkk

4™ Floor Kaushal Bhawan

Africa Avenue, Diplomatic Enclave,

Chanakyapuri, New Delhi - 110023
Date: 2024

To,

Subject: Grant of Recognition as a Deemed Awarding Body- Dual to_(Name of the Organization)
by NCVET for a period of Three (03) continuous years effective from DD/MM/YYYY - Reg.

1. The National Council for Vocational Education and Training (NCVET), by virtue of the
functions and powers entrusted in the gazette notification No. SD-17/113/2017-E&PW dated 05th
December, 2018 under para 16(1) (a), is empowered to recognize, the awarding bodies for
developing and implementing the NSQF aligned & approved qualifications and issuing National
Level Certificates for them.

2. To promote better integration and embedding of Skill based courses and Qualifications in
the Higher Education Institutions (HEIs) in line with National Education Policy (NEP) 2020 and
National Credit Framework (NCrF), the NCVET Council in its 9th Meeting held on 17th August
2023 accorded approval to award the status of the Deemed Awarding Bodies (Dual), to the
Institutes of National Importance (INIs) and Central Universities (CU) subject to their expressing
interest in offering NSQF aligned and approved skill based qualifications/ courses to the students
and learners. Such deemed Awarding Bodies will carry out the assessments after the skill based
training, award credits and issue competency certificates or skill diplomas or consider the credits
as part of the degree being awarded for such NSQF aligned and approved skill based
gualifications/ courses.

3. Accordingly, based on the Expression of Interest (Eol) received, NCVET hereby grants

recognition as Deemed Awarding Body (Dual) to (Name of the Organization), within the
territorial jurisdiction mentioned in your Statute.
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4, This recognition would be applicable for all the NSQF aligned & approved qualifications/
courses/ National Occupation Standards (NOSs)/ Micro-Credentials (MCs) either developed
or adopted by the (Name of the Organization) as are duly reflected on the National Qualification
Register (NQR), which is the National Skill Qualifications repository.

5. For developing, offering, assessing, and issuing certificates/ diplomas for the NSQF
aligned and approved Qualifications to the students/ learners outside the regular students of the
Institute, the Guidelines and Operational Manual for Recognition and Regulation of Awarding
Bodies (AB) 2020 (referred to as AB Guidelines) & Assessment Agencies (AA) 2020 (referred to
as AA Guidelines) will be followed as amended from time to time.

6. The Deemed Awarding Body (Dual) shall carry out the following functions:

6.1. Develop NSQF aligned skill-based qualifications/ courses/ National Occupation
Standards (NOSs)/Micro-Credentials (MCs) and get these approved by the National
Skills Qualification Committee (NSQC) or

6.2. Institute may adopt the NSQF aligned and approved qualifications/ courses/ NOSs/ MCs
developed by any other recognised Awarding Bodies of NCVET.

6.3. Conduct skill trainings on such qualifications/ courses/ NOSs/ MCs in the
campuses or through the training centers owned or fully managed by the deemed
Awarding Body. The trainings may also be imparted through Training Providers/ Training
Centres directly affiliated to the Awarding Body as per the process specified under AB/AA
guidelines. However, skill trainings shall not be conducted through any franchisee
or outsourcing model in any manner.

6.4. Conduct assessments of the trainees/ learners after successful completion of
training by itself. However, deemed Awarding Body may also get the assessment
conducted through any other NCVET recognized Assessment Agencies as per the
process and provisions laid down in the AB/AA Guidelines.

6.5. Award certificates and credits for its NSQF aligned and approved qualifications/
courses/ NOSs/ MCs after successful completion of the training and assessment of the
same.

6.6. Perform all such other functions of an Awarding Body as specified in the AB
Guidelines and Operation Manual.

7. The faculty of the institute may teach most of the skill-based courses without the need for
any additional Trainer’s certification. However, in case the AB feels the need, an orientation
program for the teachers/ trainers of the institute can be conducted by NCVET for better
understanding of the NSQF, NCrF and the training being conducted under under this system.
Even if the institute does not have the required trainers in a specific skill-based course, the same
can be organised / arranged through the Awarding body (AB) concerned from the pool of
instructors or from the industry.

8. To ensure alignment with the provisions of NEP 2020 and National Credit Framework
(NCrF), the Deemed Awarding Body (Dual) shall adhere to the norms for operationalisation of
NCrF in Higher Education and Vocational Education Training and Skilling (VETS). The details of
norms with respect to integration of VETs in Higher Education as mentioned in the Annexure
enclosed.
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Director, NCVET
Norms with respect to integration of VETS in Higher Education

The NCrF enables the Universities/ Higher Education Institutes to integrate and embed
the vocational education training & skilling (VETS) based courses/ qualifications. This
can be done in any of the following ways:

A. Integration of VETS in Higher Education as part of Curriculum/ as Additional
courses for their students enrolled in UG/ PG Programs

i. Aspertheprovisionsinthe NCrF, up to 50 percent of the total creditrequirement
of a UG/ PG program can be fulfilled by earning credits from the Skill based
courses/ Qualifications of appropriate NCrF levels (4.5 to 8). Such Skill-based
courses/ qualifications may be implemented in different ways by the HEls for
their enrolled students as given below:

a) As part of the UG/ PG curriculum - Such courses/ qualifications, may be
NHEQF or NSQF aligned, and are integrated as part of the curricular structure
of the UG/PG program.

b) As additional courses/ qualifications, not integrated within the
curriculum of a UG/ PG program or offered as a standalone course/
qualification - The HEIs may offer relevant skill-based courses/
qualifications over and above their approved curricular structures with
provision of additional credits. While additional course/ qualification may be
related to the curricular stream of the student/learner, the standalone
course/ qualification could also be totally unrelated to the curricular stream
of the UG/PG Program but supports the holistic development of the learner.
Such courses/ qualifications could either be NHEQF or NSQF aligned.

ii. HEls may offer Skill-based NHEQF courses/ qualifications developed by them
with the approval of their highest Academic Body/ authority. The HEls may also
implement NSQF aligned and approved skill-based courses/ qualifications to
their enrolled UG/ PG students, carry out assessments to ascertain the learning
outcomes and issue their own certificates for such courses/ qualifications
subject to successful assessment.

iii. At present, the curricular structure/ design in Higher Education for their UG
program is based on the guidelines for Four Year UG program
(https://www.ugc.gov.in/pdfnews/7193743_FYUGP.pdf), which includes
Vocational Education, Training and Skilling as an important component of
learning. The skill-based courses/ qualifications can also be implemented as:

a) Ability Enhancement Course, Skill Enhancement Course, Value added
common courses or as Summer Internship programs.

b) The foundational or upskilling courses/ qualifications which may form part of
skill/ability enhancement courses.

c) As partof the Major or Minor stream in the curriculum.

B. Offering Standalone Skill-Based NHEQF courses/ qualifications by HEIs to the
learners beyond their regular UG/ PG students

i. HEls may offer Skill-based NHEQF courses/ qualifications developed by them
with the approval of their highest Academic Body/ authority to the students/
learners beyond their regular UG/ PG students subject to their jurisdiction as
permitted by\their Statutes.
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ii. Thelearners may beissued an HEI Skill Certificate by the HEI concerned with Skill
India branding for such NHEQF courses/ qualifications.

C. Offering Standalone Skill-Based NSQF courses/ qualifications by HEIs to the
learners beyond their regular UG/ PG students

i. In case any HEIl wants to operate in the VETS ecosystem and offer the NSQF
aligned and approved Skill based courses / qualifications of appropriate NCrF
levels 4.5 and above as standalone courses, to learners beyond their regular
enrolled UG/ PG students, the HEI may do so if itis a recognised Awarding body
(AB) of NCVET.

ii. As an AB, HEIs may implement NSQF aligned and approved skill-based courses/
qualifications, to the students/ learners beyond their regular UG/ PG students
subject to their jurisdiction as permitted by their Statutes, and issue NCVET
certificates, with Skill India branding, for such courses/ qualifications subject to
successful assessment.

iii. As an AB, HEI may also develop an NSQF course/ qualification with the approval
of National Skills Qualification Committee (NSQC). NSQC includes members
/representatives from UGC and AICTE

iv. As an AB, the HEIs may also adopt NSQF aligned and approved qualifications out
of more than 1300 courses / qualifications of NCrF level 4.5 and above (including
future skill qualifications) in various sectors (list available at www.ngr.gov.in).
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Annexure VII

Simplified application form for HElIs/Universities for being recognized as Awarding body

APPLICATION FOR AWARDING BODY (DUAL CATEGORY)-

Higher Education Institutions (HEIls)

Part A: Basic Details of the Organization

S. No

Parameters

Details by the
applicant entity

Name of the HEI

Complete Address of the HEI

Year of Establishment of the HEI

Website URL

Category of the HEI (Deemed/Autonomous/ Other)

Present NAAC Grade, if any

Present NIRF Ranking, if any

OINO|O|R[W|IN|[=

Specialization of the HEI (Technical/ Sciences/ Humanities/
Commerce/ Multi-Disciplinary/ Any other specialization)

Jurisdiction of the HEI as per Statute/Act

Details of the Head of the HEI:
Name

Emailid

Mobile Number

11

Details of the Nodal Officer of the HEI for dealing with NCVET:
Name

Designation

Emailid

Mobile Number

12

Jurisdiction Applied for by the HEI (in case different from S.No 9)

13

Skill based Programs/Courses offered at present, if any:

As part of curriculum

b) As Standalone (not part of curriculum) along with the NCrF
level, as applicable

B. Cover Letter- to be sent along with the application

(Date)

Dear Sir/Madam

Sub: Application for NCVET Dual Recognition

| represent (Name of the applicant body) and have the legal authority to ensure commitment of my
organization to uphold the requirements and conditions of NCVET recognition. I, hereby
acknowledge that all the requirements and conditions under the Eligibility & Continuation Criteria
mentioned in the Guidelines and Operational Manuals for recognition and regulation of Awarding
Body and Assessment Agency respectively have been read and duly acknowledged.
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I, the undersigned, will also ensure that the organization acts in accordance with the Guidelines and
procedures detailed in the NCVET Guidelines. | understand that the NCVET absolves itself of any
legal or financial liability arising out of any act involving any accidental or consequential damage to
personnel/equipment at any time.

| am aware that the terms and conditions of NCVET recognition may be amended from time to time
and that the updating of the same on the website and in writing shall constitute due notice. |
understand thatitis the responsibility of the applicant organization (name of organization) to review
these terms and conditions in order to maintain compliance.

Signed

(Name and Position)

On behalf of (hame of organization)

C. The organization must submit the following documents for Dual Category Recognition

1. Legal Status

S.No Name of Document Mandatory/Optional
Certificate of Registration and/ or Article of Incorporation/Act Mandatory

2. Prior Experience
2.1. Number of learners trained, certified, and placed with details of geographical spread of the
organization for the past years in the format (table a and table b)

a. General Diploma/Degree Programs
Year TRAINING DATA ASSESSMENT
DATA*
Enrolled Trained Assessed Certified Total Total Learner
assessed
Year 1
Year 2
Year 3
Total
b. For Skill based programs/ Courses
Year TRAINING DATA ASSESSMENT
DATA*
Enrolled Trained Assessed Certified Total Total Learner
assessed
Year 1
Year 2
Year 3
Total |
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*data for training and assessment should be mutually exclusive. If the same number has been
trained and then assessed then that would be counted as only one case and not two.

3. Credibility and Industry linkages (for each sector separately)
3.1. Availability of Departments/Schools in the HEI with respect to the sector being applied for

S.No | Sector applied for Concerned School /Department Available

3.2. Details of Engagement of members from relevant industry as subject matter expert/
professor of practice (Mandatory)

S. No Name Sector Prior Experience Tenure of engagement

3.3. Details of MoUs with industry partners from the relevant sector (large, medium, and small
enterprises) (Mandatory)

S. Name and Name of the Sectoral Tenure of Specific
No address of the Head of the expertise of the collaboration areas of
industry partner Industry partner industry (start date and collaboration
validity)

4. Qualification related (Mandatory)

Have the HEI developed skill-based qualification/s? If yes, provide the process for creation,
withdrawal of Skill based qualification.

5. Provide an undertaking for the following (Mandatory)

5.1. Availability of requisite infrastructure required for conduct of training in a qualification.
5.2. Availability of IT infrastructure as owned/hired by the organization.

5.3. Availability of data system & security of ecosystem

5.4. Availability of well-defined governance process associated with assessment.

5.5. Availability of defined Process of assessment planning and delivery

5.6. Availability of robust Data management systems

6. Governance and Manpower
5.1. Functional Organogram of the HEI (Mandatory)
5.2. Details of BoM (Mandatory for non-Government HEIs)

S. No Name | Contact Email | Design | Employed | Education | Role &
number ation since and Responsibility
Experience

6. | Assessment Related Functions (Mandatory)
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7.1. List of assessors/examiner/proctors (separate for each category)

S.No | Name | Highest level of education/ Certified | Tenure of Joining Sector
skilling achieved (Yes/NO) | engagement date

7.2. Subject Matter Expert (SME) Details

S. No Name | Sector Prior Experience Tenure of engagement

7.3. List of staff (other than assessors/examiner/proctors and SME) involved in assessment and
monitoring.

7.4. Accessible Assessment Tools

Name of Name of the Availability in Accessible for | Alternative | Remarks
courses assessment nationallanguage | PwD (Yes/No) | for PwDs (if any)
offered tools (Yes/No)

7. Whether HEl is compliant to Institutional Development Plan (IDP)

Part D: Authorization Statement of the Organization
I, represent the ... (hame of the HEI), confirm the following:

That the information contained in this application and all supporting evidence is correct and
accurate, the property of the organization and that it reflects the organization’s business practice to
the best of my knowledge.

That this organization has not been blacklisted by any ministry, department, agency or undertaking
of the central or any state government, nor has it at any time been indicted for corrupt and/or
fraudulent practice.

That | have never been involved in a business/institution which has been blacklisted by any ministry,
department, agency or undertaking of the central or any state government, nor have | ever been
indicted for corrupt and/or fraudulent practice or of an offence against the law.

That neither the organization nor | have linkages with other organizations or individuals which might
constitute a conflict of interest.

Signature of Nodal Officer:
Date

Office use only

Application checked by

Registration No

All required information provided

Follow up action

Date
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Annexure VIII

The Details of the EOl Format shared with the stakeholders

S. No. Name of INIs, NITs and CUs Date of Issue
1 Indian Institute of Technology, Jodhpur 14 May 2024
2 SVNIT, Surat 09 April 2024
3 Indian Institute of Technology, Gandhinagar 09 April 2024
4 National Institute of Fashion Technology 02 April 2024
5 Central University of Tamil Nadu 16 Feb 2024
6 National Institute of Technology, Suratkhal 13 Feb 2024
7 National Institute of Technology, Calicut 09 Feb 2024
8 Indian Institute of Technology, Mandi 05 Feb 2024
9 Assam University 25Jan 2024
10 Indian Institute of Technology, Ropar 04 Jan 2024
11 National Institute of Technology, Kurukshetra 04 Jan 2024
12 University of Delhi, North Campus 04 Jan 2024
13 Indian Institute of Technology, Roorkee 04 Jan 2024
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Annexure IX

Standardized Templates for Skill Competency Certificates under Schemes

i. PM VISHWAKARMA Certificates

ook

)
;»:i

&
N &

Photo of
Trainer

s & fag e Agar wwves

Certificate of Skill Competency for Trainer

i fear siran @ b 50/ g4/ wigaw
This is to certify that Mr./Ms./Mx.

QY / 4y / ulduifHd
Son/Daughter/Ward of

ul= (3

Date of Birth

3 uiid el /3pEdl @1 slidad abddda

has cleared the 1t as trainer in the job role/qualification

3pafey
of duration

sifofar fasan

having eamed
Riren
District

fdrmor d
Training Centre

o T ;A
Place of Issue.
i s el
Date of Issue:

I
I e-Verfication link
Digitaly Generated Certificate

NCIF - National Credit Framework
NSQF - National Skills Quakfication Framework

UHIVTE AT
Certificate No. :
AWUPB000100000-081214

AiHid el
Trainer ID

Hf¥e TIRNERTS / TIERaus w1
Credits at NCrF/NSQF

R

State

Level

TR Signature -

Logoof
awarding 7 Name -
body 9% Designation -

¢
Py
\¥/ ey Candidnio
aR@ferT @ wrr gd Riem Y arvar & fag s
Certificate for Recognition of Prior Learning with Upskilling E———
Certificate No.
AWUPB000100000-081214

weiftrr fasar s & f6 S/ gsh / gges
This is to certify that Mr./Ms_/Mx

Yyt / Yu) / uidafeia
Son/Daughter/Ward of

1 Siia e/ AwAT BT Aper] Aherdgad
has successfully cleared the

R W WY AuRBieT
with upskilling of duration
TR dw

Training Centre

T

Place of Issu’

A0 @ ) A
Date of Issue

NCr= - National Credit Framework
NSQF - Nasonal Skills Qualfication Framework

RG] AlHih Hel
Date of Birth Enrolment No
in the job role/qu
fata fasar B¢ IR / CIUHauT wiR
having eared Credits at NCrF/NSQF Level
foren T
District State

T Signature -

Logo of
awarding = it Name -
bocy T Designation -

" Dighally Generated Cenificate
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§
.%5:%:\;. ‘ﬁ" Pholp of
s bereln SR Candidate
Prerel AFIAT GRS |
Certificate of Honour for Skill Competency TS ¥
Certificate No. :
AWUPB000100000-081214
wieTe faan s € & s/ et/ wes
This is to certify that Mr./Ms./Mx.
4yst /gy / afaferd o fafy Al el
Son/Daughter/Ward of Date of Birth Enrolment No
A sifq de /i 1 fidwer WHAAdD
has successfully cleared the assessment in the job role/qualification
3yafy Ifdfa fran HISTTTIRTT / CIUa@REs w6
of duration having earned Credits at NCrF/NSQF Level
Training Centre District State

TR T T W

Place of Issue:
o, T A A
Date of Issue:
EE togoor T Sgnatre-
R P awarding T Name -
NCiF - National Credit Framework e-Verification link body g% Designation -
NSQF - National Skils Qualification Framework b

Digitaly Generated Certificate

¥

w“;'%g
1 Ry
V2

ananth

£S5

-

2

Govemment of India

qeaisTdal @ fag srere A yaes

Certificate of Skill Competency for Assessor

yTTeTe fae e © @ s /et oee
This is to certify that Mr./Ms./Mx.

gyl / Yy / ufduifera
Son/Daughter/Ward of

4 sifq et /3l B Aidber THEAGIDH
has successfully cleared the 1t as assessor in the job role/q
syafiy it o
of duration having earned
Training Centre

NERRID]
Date of Birth

lification

3 <
District
T W =
Place of Issue

o A B Ry
Date of Issue:

=
S -

= e-Verification link

Digitally Generated Certificate

INDIA SKILLS Certificates

NCiF - National Credit Framework
NSQF - National Skilis Qualification Framework

Photo of
| Assessor
-
Certificate No. ;
AWUPB000100000-081214
Al Hel
Assessor 1D
BT TIRASIRUS / CIOURTH 6
Credits at NCrF/NSQF Level
I
State

TEERT Signature -

Logo of
awarding =~ 7 Name -
body 7 Designation -
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m. N\
NC‘#ET ST 9 &1 A 1\“” !

NAME OF THE AWARDING Bopy  Indiaskills Skill India

COMPETITION 202324 mm.wm
Recognised by NCVET

HRd Brerd — e @i yweE Photo of
Certificate for India Skills - District Level Candidate

e o gl

WHIVGE el

Certificate No. :
efere fovan wrmen & 6 2 /gl / wiea
> ADTGX005201163000001
This is to certify that Mr./Ms /Mx. Navam Kumar
gy / gy / afdaferd ar fafy Al dear
Son/Daughter/Ward of Amit Kumar Date of Birth Enrolment No

A wifa et /arsal @1 siwer aweragde sl aw fran
has successfully cleared the assessment in the Job Role / Qualification

of Duration having earned Credits at NCrF/NSQF Level
IEEIVE K] I wforera / Sioft
DistrictZogali = -~ - SHle——=— _with_ %grade.
SR @ @) faf
Date of Issue:
#TH Name -

[OR E! ’l'-::& of  uZ Designation -

v NCIF - National Credit Framework wy"g EEIER Signature -
= & e.Verffication link NSQGF - National Skills Qualification Framework Cerlificate digitally generated

18 S0 0 0 T 00 00 0 AL I 00000 D000 A0 0 0 A 000 0 I 00 i AL I 0

¥ A% “ v £ V. VY Ny 4T &% O v Vi Site 57 AT TR V¥

R e S e e s

y @

IarfS T 9 &1 ™ . ;
?:JClYET NAME OF THE AWARDING Bopy  Indliaskills §.§'JL'2§.§§

IS ArEaafie R R g aRye grr argar
Recognised by NCVET
ARAT e — TG WA FH0E Photo of
Certificate for India Skills - State Level { Candidate

T Wcz;'
Certificate No. :

gaifer e s & fa sft /gt / wes
This is to certify that Mr./Ms./Mx. Navam Kumar ADTEX006201163000001

Y3t / Yy / e o+ iR Al el
Son/Daughter/Wardof ~~ AmitKumar ~ DateofBith ~ Enrolment No

A wifa Wt /aeal B e ThAES Sl e farm #

has successfully cleared the assessment in the Job Role / Qualification

3 fofed BfET, TRIYIRYE /T

of Duration having earned Credits at NCrF/NSQF Level
foren / sive wfererd / #ief

District/Zonal with % grade.

Wi @ at
Date of Issue:

AT Name -

TZ Designation -
T NCiF - National Credit =ramework TR Signature -
e-Verification lnk NSQF - Nationai Skills Qualification Framewsrk Certficata digitally generated

A T T e T et
g 5
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A v ; B 7y
W srarfdar i W :
4 RS iaskills  Skill Indi
ndia |
N(IlYE:!' NAME OF THE AWARDING Bopy  Indiaskills biasdelicongll |
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Recognised by NCVET i
AR P — Wh THIOT9H | Photo of
. : k5SS | Candidate
Certificate for India Skills-Pre National !
e & P A o Certificate No. : &
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A e Act /sisd] &1 Hdpcd qberayda il e a2 X
has st fully cleared the in the Job Role / Qualification
aafer afeie HISE, TIHIRTE / TTOORTS Tl
of Duration having earned Credits at NCrF/NSQF Level
fren / siae S gfiverar / 2o
District/Zonal State with % grade.
ol exd ) Rl ihe
Date of Issue: H
v, 7% Nama -
[Of q Lwn::‘vf o Dv::nulion -
v NCIF - National Credit Framenork . M"’ EHIRK Signature -
L e-venfication link NSQF - National Skills Qualfication Framework Certificate digitally generated H
e N i gy = . gy ‘ oy ey gamats g g, gy, prieinny i, g gras=, gy g

yrTry

IR
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= v

JaIfSar 91 &1 A" o b i

NCVET NAME OF THE AWARDING Bopy  Indiaskills §.';11L'2.S'JS
Recognised by NCVET

TRAT B — IS A0
Certificate for India Skills - National

Photo of
Candidate

W e
Certificate No.

yinifer fran e 3 6 4 /gl / wngas

This is to certify that Mr./Ms /Mx. Navam Kumar ADYGX006201163000001
Y= /Gy / wfvfera s fof ARG WA

Son/Daughter/Ward of Amit Kumar Date of Birth Enrolment No

A ifd et /3l d1 snbast eddigda adiol e e @

has lly cleared the 1tin the Job Role / Qualification

arafer gt B, TIRIARTS / TIORagus WY

of Duration having earned _ _ Credits at NCrF/NSQF Level _

forer / sfaet T ufvera /40

District’Zonal State with % grade.

Wl et @

Date of Issue:

om = Name -
4 Lowa‘rg U= Designation -
£ Riw NGIF - Natonal Credt Framework body RS Signature -

*  e-Verification link NSQF - National Skills Qualification Framework Certificate cigtally generated
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ii.Diploma/ Advance Diploma Certificates

\I’V S A \ A A
OO 000000000000 00D D 0DDDDDDDDODDDDDDDDDDDDDDDDD,

'O
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Annexure X

MEMORANDUM OF UNDERSTANDING (MoU)

Between
Ministry of Skill Development & Entrepreneurship
GOVERNMENT OF INDIA
And

National Council for Vocational Education & Training for the

financial year 2024-25

I. PARTIES

The document elaborates an understanding between National Council for Vocational
Education & Training (NCVET) notified by Ministry of Skill Development and Entrepreneurship vide
notification No.SD-17/113/2017-E&PW dated 05th December, 2018, subsuming the National
Council for Vocational Training (NCVT)& National Skill Development Agency(NSDA),with the
mandate to act as an overarching regulatory authority in Vocational Education & Training and
Government of India (GOI), Ministry of Skill Development and Entrepreneurship.

Il. PURPOSE

As per Rule 229 (xi) of General Financial Rules 2017, an autonomous organization with a
budgetary support of more than Rupees five crores per annum, should be required to enterinto a
Memorandum of Understanding [hereinafter referred as ("MOU)]’'with the Administrative Ministry
or Department, spelling out clearly performance parameters, output targets in terms of details of
programme of work and qualitative improvement in output, along-with commensurate input
requirements. The output targets, given in measurable units of performance, should form the
basis of budgetary support extended to these organizations. The road map for improved
performance with clear milestones should form part of the MoU.

Ill. OBJECTIVES OF NCVET

1. The National Council of Vocational Education and Training (NCVET) has been established by

Government of India as an Overarching National Regulator for setting standards and developing &
implementing comprehensive regulations for the vocational education, training and skilling eco-
system. The NCVET has been entrusted with the responsibilities of development, qualitative
improvement and regulation of vocational education, training and skilling ecosystem including
granting recognition to and monitoring the functioning of all awarding bodies, assessment agencies,
skillinformation providers, training bodies and skill universities as its focus areas.

2. The functions and responsibilities of NCVET include recognition, ensuring discipline, de-
recognizing and regulation of Awarding Bodies (ABs), Assessment Agencies (AAs) and Skill related
Information Providers (SIPs). NCVET is also responsible for implementing the National Skills
Qualification Framework (NSQF), maintaining the National Qualification Register (NQR), approval
Qualifications and National Occupational Standards (NOSs)under each
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Presently there are about 4300 NCVET approved Qualifications.

As a

comprehensive regulator NCVET is also responsible for monitoring, evaluation and supervision of
recoghized entities, and grievance redressal of the varied stakeholders. NCVET also establishes
the regulations for Skill Universities with the approval of MSDE.

3. Various Sector Skill Councils in their role as Awarding Bodies, their training providers, the
training institutions & bodies under various Central Ministries and State Governments involved in
vocational education, training and skilling eco-system are also regulated and monitored by NCVET
as awarding bodies, assessment agencies, training providers and skill information providers.

4, The National Council for Vocational Education and Training (NCVET)regulated skill
ecosystem ensures strong industry interfacing, layered effective regulations for the varied
stakeholders for improving outcomes, set standards for Awarding Bodies and Assessment

Agencies.

5. Recognition and Regulation of Awarding body ecosystem and Assessment Agencies are the
focus areas of NCVET considering the existence of multiple regulators and non-standardized norms
leading to quality issues and poor outcomes of the training. The NCVET acts as an overarching
regulatory body to integrate fragmented regulatory system and infuse quality assurance across the
entire vocational training value chain, leading to strengthened outcomes and perform other

incidental functions.

IV. FUNCTIONS OF NCVET

- Recognition and regulation of Awarding Bodies (ABs), Assessment Agencies (AAs) and Skill
related Information Providers.

- Approval of qualifications as per the NSQF (National Skills Qualification Framework)

Monitoring, Evaluation and Supervision of recognized entities.

Grievance Redressal of the varied stakeholders.

SL| KEY FUNCTIONAL ACHIEVEMENT IN 2023-24 | TARGETFOR 2024- | Targeted FINANCIAL
No| AREAS 25 Timelines IMPLICATION
1 Regulation
Process
a)| Recognition & e Development of |e Development of [30 May 2024 | No Financial
Regulation of mechanism and allocation of | comprehensive Implication

Awarding Bodies
(ABs)

And Recognition
& Regulation of
Assessment
Agencies (AAs)

sectors for NCVET recognised
AAS.

e Engagement and
onboarding of recognised AAs

by ABs for conduct of
assessments.
e Revision of AB and AA
IAgreements

e Development and
notification of Guidelines for
“Creditisation of Skilling &

Training Courses &
Qualifications of
Multinational Companies

(MNCs) and Leading Indian
Enterprises”

Awarding Body and
Assessment

Agency guidelines
in alignment with
NEP and National

Credit Framework
(NCrF) and
National Skill

Qualification
Framework (NSQF)
including
recognition,
regulation
monitoring
aspects.

and
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SL| KEY FUNCTIONAL ACHIEVEMENT IN 2023-24 | TARGETFOR 2024- | Targeted FINANCIAL
No| AREAS 25 Timelines IMPLICATION
b)| Monitoring of |e Templates developed and |e automationofthe  |August 2024 | the financial cost
Awarding Bodies | shared with ABs and AAs. for | entire data involved has been
and Assessment | push method of data | collectionand catered in the
Agencies through | collection for monitoring on | processingthrough Digital Enterprise
well- defined KPIs | a quarterly and monthly | Digital Enterprise Portal (DEP) under
basis respectively. Portal. development.
e Amendmentin AB thereis no
and AA Guidelines additional
regarding monitoring financial
of NCVET recognised implication
ABs anticipated as on
date.
c)| Rating and Grading N/A e Mechanism of Rating[30" May 2024 | No Financial
of NCVET and Grading is being Implication.
Recognised developedin
Entities on consultation with
monitoring E&Y andis to be
parameters incorporated in the the financial cost
comprehensive involved has been
revised AA catered in the
Guidelines. Digital Enterprise
30" August Portal (DEP) under
e Automation of 2024 development.
Rating and Grading there is no
of NCVET financial
Recognised implication.
Entities on
monitoring
parameters
d)| Skill Certificate e Recognition of Awarding | As the process of [On As applicable
Repository: bodies is an ongoing | recognition is an [Occurrence
Establish Skill process, and all the | ongoing dynamic
Certificate recognised ABs have been | process, allthe ABs
Repository for all mandated to register with | who get recognition
NCVET recognized Digilocker, National e- | in 2024-25 will be
Awarding Bodies Governance Division | registered on
(NeGD). Digilocker, National
e To bring homogeneity and | e-Governance
uniformity and ensure the | Division (NeGD).
authenticity of various types
of long-term training and e Ensuring On No financial
short-term  training 17 | compliance of [occurrence implication
Certificate templates listed | issuance of all the [anda
below have been designed | certificates in the |continuous
and got approved in the | prescribed format [monitoring
various NSQCs and also in | through the [process.
the Council Meetings. council/NSQC
e To obviate any pilferage in | approved
the issue of NCVET | certificate
approved certificates, DG, | templates.

DGT has been issued the
CDR file of certificates for

——l
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SL
No

KEY FUNCTIONAL
AREAS

ACHIEVEMENT IN 2023-24

TARGET FOR 2024-
25

Targeted
Timelines

FINANCIAL
IMPLICATION

various types of LTT and STT
qualifications along with
duly password protected
explanatory notes.
Similarly, certificates for all
STT will be issued through
SIDH for which NSDC has
been made responsible and
accordingly all the CDR files
of STT certificates along
with the explanatory notes
have been given duly
password protected to CEO
NSDC for better
accountability. The details
of certificates are given
below:
o DGT (LTT) certificate
Templets
a) National Apprentice
Certificate (NAC)
b) NationalTrade
Certificate (NTC)
c) Dual System of
Training under CTS
DGT: Short Term Training
(STT) Certificates
a) Flexi MoU
b) STT, CITS
c) Skill Universities
(Short term skilling)
NSDC: (STT) Certificates
a) University
b) School Board
c) Fresh Skilling

Standards (NOS)

f)  Upskilling

g) Reskilling

h) Recognition of Prior
Learning (RPL)

i)  RPLwith Upskilling

j)  Apprenticeship
Programs

/Armed Forces ABs

The mechanism for issue of

certificates to all forces

personnel by all three Try

services is under

formulation by the

respective arms.

d) National Occupational

e) Micro Credential (MC)

Review of the
standing operating
procedure  (SOP)
and  streamlining
issue of Skill
certificates to the
Armed Forces ABs

30" May 2024

No financial
implication

No financial
implication
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SL
No

KEY FUNCTIONAL
AREAS

ACHIEVEMENT IN 2023-24

TARGET FOR 2024-
25

Targeted
Timelines

FINANCIAL
IMPLICATION

National Credit
Framework: A well-
defined and robust
credit framework for
creditising the
learning outcomes of
academics and VETS
qualifications after
assessment thus
enhancing the
mobility within and
out of VETS eco-
system.

The National Credit
Framework has been
formulated and notified by
UGC on 10" April 2023 and
adopted by NCVET on 12"

May 2023.

Routine and regular
workshops have been
conducted to create
Awareness on NCrF.

The Standard Operating
Procedure (SOP)/|

Operationalization of NCrF
for school education, higher|
education and VETS has been
formulated and approved by
HLC.

Orientation workshops have
been conducted for State
Boards, providing
handholding assistance as
under:

National Conclave of School
Education Board held on 16"
and 17" June 2023 at Patna
in Bihar, which was attended
by 32 State Boards.
Foundational Learning
Studies held on 4" November
22, at Vidya Bhavan, Vigyan
Bhavan, New Delhi wherein
all states and departments of
state education boards
attended.

Capacity Building Workshops
organised in consultation
with CBSE where in five
webinars were held for
different state school boards
with representations from
Heads of the School Boards
and Principals of government
and private schools.
Orientation session of States
was conducted by NCVET
starting with a few select
states in a phased mannerin
consultation with MoE. In the
first phase workshop was
organized for following five
states by NCVET:

e Qdisha

e Madhya Pradesh.

e Telangana

e Andhra Pradesh

e Gazette Notification
of SOP for NCrF in
VETS

e Implementation of
the SOP for NCrF in

VETS.

e Continuation of the
process of
awareness and
capacity  building
programs through

physical and virtual
conduct of
workshops/webina
rs.

31 May 2024.

Jun 2024
onwards

Ongoing
process

Travelling and
dearness
allowance as
applicable within
the laid down
prescribed budget.
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SL| KEY FUNCTIONAL ACHIEVEMENT IN 2023-24 | TARGET FOR 2024- | Targeted FINANCIAL
No| AREAS 25 Timelines IMPLICATION
e Jammu and Kashmir
e An orientation workshop was
held in physical mode with
Telangana State Board of
Secondary Education on 27th
December 2023 and a
meeting with officials of
Telangana State Board of
Intermediate Education on
28th Dec 2023.
f)| Grievance e Guidelines has been| Needtoautomate [30thJune The financial cost
redressal successfully implemented| Grievance 2024 involved has been
mechanism through CPGRAM, and a| redressal catered in the
proper communication| mechanismon Digital Enterprise
channel has been| digital enterprise Portal (DEP) under
established for queries and| portal (DEP) development.
complaints thereis no
.. additional expense
anticipated.If need
is felt the approval
of the Council will
be obtained and
MSDE would be
apprised
accordingly.
g)| Adoption of e The guidelines for adoption |e Adoption of Ongoing & Thereis no
Qualifications/ of qualifications/ Nos have qualification by Dynamic financial
NOSs by been notified on 22 February | recognised awarding| Process. implication.
Recognised ABs 2022. Adoption of bodies is an ongoing [Each request
qualifications by recognised | process and will be |would be
Awarding bodies have processed on processed
commenced as per laid occurrence as per  within the
down policies and it has the need of the stipulated
resulted in time and resource| training in respective [period
optimisation. geographical
locations by the
concerned awarding
bodies.
h)| Standardization e ES NOSs of 30, 60, 90 and |e ES/LS/SS is [September As per the e-GeM
of Common Pool 120 Hrs. for various levels | comprehensibly 2024.It would | following QCBS
of NOSs of the qualifications were | being revised to be |berunasa process.
approved by NSQC. | tailor made as plug |pilotinthe
Subsequently, and play model to [institution for
Rationalization exercise | suit the genuine |oneyear
undertaken to incorporate | need of the target [before
NOSs in existing NSQF | learners from [finalization
aligned and approved | basic, and would be
qualifications. intermediate, uploaded on
e Employability Skills NOSs | advanced and [SIDHLMS
have been integrated in all | higher education |portal,
institution learners [SWAYAM and

h the existing NSQF aligned
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and approved | through PMU under |other govt
qualifications through | SANKALP. LMS portal
rationalization of |e Atotal of 9 modules [free of cost.
qualification process. and 50 sub modules
e Comprehensive revision of| alongwith its model
Employability  Skills, Soft| curriculum have
skills and life skills to include| been prepared
higher order skills has been| through a committee
initiated constituted for the
same. The content
developmentis to be
done through
Content
development
agencies to be
selected through e-
GeM.

i) Multiskilling & e The ABswere encouragedto | ABsshall be continuous No Financial
Cross-Sectoral submit the Multiskilling (MS) | encouraged to ongoing Implication.
qualifications: and Cross-Sectoral (CS) | develop & submit  |[process
SOP for Design qualifications in their | more MS & CS
Multiskilling & respective domain as per | Qualifications.

Cross- Sectoral the NCVET Guidelines for
qualifications and Multiskilling &  Cross-
assessment Sectoral qualifications.
e Total Qualifications
approved till date:
e Cross Sectoral - 59
e  Multi Skilling - 84
e Both- 11
j)| TOT&ToA e Comprehensive Guidelinesle Implementation of [Ongoing No Financial
Guidelines on ToT and ToA prepared with| ToT Guidelines Activity Implication.
inputs from wide public
consultation and notified on
01/02/24.
k)| Mechanism for e The future skills e Framework for No Financial

identification of
Future Skills and
Jobs requirements

Qualifications (350 plus
Qualifications) have been got
developed by recognised
Awarding Bodies NSQF
aligned and approved.
Summary of the sectors/sub
sector wise qualifications is
as follows:
e Category and no of future
Qualifications approved:

e 3-D printing - 11

e 5G/6G Technology -12

e EV/Automotive - 64

\ ¢ |OT oblique IIT - 32

Recognition of
Future Skills is being
developed which will
further make the
process of
identifying
qualifications as
future skills robust.

Implication.

J
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e Automation oblique RPA-
30
e Cloud computing -17
e Electronic design -17
e Al, ML & data analysis
analytics - 32
e Cyber security - 21
e AR/VR/ER -12
e Mechatronics - 05
e CAD/CAM -10
e VLS design and
nano technology - 07
e Health tech-16
e Drone tech -10.
e Green hydrogen - 08
e Block chain - 09.
e Biotechnology &
bioinformatics - 02
e Sustainable agriculture -
02
® Miscellaneous - 62
1) Diploma e Guidelines for Diploma e Recognised Ongoing No financial
Guidelines Qualifications in Vocational | Awarding Bodies IActivity implication.
Education, Training & Skilling | have been sensitized
(VETS) has been developed to develop more
and notified on 15/05/24. diploma
e 5 Diploma Course have been| qualifications and
aligned and approved get them NSQF
aligned and
approved.
e Provision has also
been made to get
individual
standalone losses in
the relevant field
develop and NSQF
aligned and
approved which may
be subsequently
stacked to form a
diploma
qualification.
a)| Recognition of e Signing of agreement with [*® The Lol to the eligible| continuous  |As per the
Award.ing Bodies 92 ABs and 62 AAs. & approved entities [and on-going Provisions of the
including Dual . WAs on  15/04/2024, 385 shall be |ssueq and |process. guidelines,  the
category Awarding . Agreements will be .
Bodies and proposals were received and signed with the prescribed fees
Assessment 360 have been processed. eligible & approved will be submitted
Agencies entities. to the NCVET for

the purpose of

scrutiny and
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evaluation and
the fee structure.
b)|  Approval of new e NSQC meetings are e Number of NSQC is an No Financial
Qualifications continuous and ongoing qualifications being [PNgoiNg Implication.
aligned with NSQF process. approved on NSQC  [Process
by NSQC ¢ 8 NSQC meetings have is a dynamic process
And alignment of been conducted in the FY and based on
exiting qualification |  2023-24 in which 802 industry demand.
with NSQF Qualifications have been  |® NQR portalis the
aligned to NSQF and official record
approved. keeping and public
facing portal of
e The cleaning of NQR portal as| NCVET to display
a dynamic process has been| NSQF aligned and
undertaken and a total of| approved
3577 qualifications have qualifications of
been archived so far, which NCVET.
includes 1057 qualifications .
archived in 2023-24 * The archiving of
qualificationsis a
ongoing process and
periodic in nature.
a) Upgradation ofle The revamped and |® Upgradation and |[Onreceiptof | Approx. 10 lacs
NCVT Website add| upgraded version of the | Maintenance  of written ; ¥V°l:]ld be rgqutired
communicatio| for harmonization
NQR portal. NCVET Website and the 's\loCcYaEtT Web&::;z n from of the NCVET
NQR Portalhave beenmade | ;65 for |MeitY/MSDE | websites.
live on 14.07.2023. harmonising  the

Advanced search

parameters for
qualifications have been
enabled in the NQR Portal.
Login  credentials made
available to all the recognized
ABs.

searching

digital presence in
accordance  with
the DBIM as per
MeitY Guidelines.

Upgradation of NCVT
Website add NQR
portal.

e The revamped and
upgraded version of the
NCVET Website and the
NQR Portal have been made
live on 14.07.2023.

Advanced search

parameters for searching
qualifications have been
enabled in the NQR Portal.

e Login credentials made
available to all the recognized
ABs.

e Upgradation and
maintenance of
NCVET website and
social media
handles for
harmonising the

digital presence in
accordance  with
the DBIM as per
MeitY Guidelines.

On receipt of
\written
communicatio
n from
MeitY/MSDE

Approx. 10 lacs
would be required
for harmonization
of the NCVET
websites.
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b)INCVET Tech e Defining the scalable and ® The wire frame for  le 30t May An approx.
Platform: System flexible system architecture | process 2024. estimate of 86 lacs
4.75
of the Portal has been development for peryear (

Integrator for . lificati crores for 5 years
Development, completed. qualification including GST) has

mplementation and
Maintenance Of
Digital Enterprise

Agency (TCS) has been
selected through e-GeM for
development of system
integrator for the DEP.

approval
mechanism,
monitoring and
rating is under

315t July 2024.

been projected by
NICSI.

Portal (Dep) For
NCVET. e The wire frame for process process. 30" May 2024.
development for recognition ¢ Development and
of awarding body, Testing of all DEP
assessment agency, process| process.
for grievance redressal have |o Selection of cloud
been completed. service provider.
a)| Integration and e Simplified, fast-track [® Recognition of ABs [30® No Financial
embedding of VETS | process for Recognising | (including School | December | Implication.
in Education State Schools Boards as | Boards and Higher | 2024.
Awarding  Body  (Dual) | Education
undertaken. Institutions/Univers
ities is a dynamic
e Approvalfor recognizing INIs process and bevlng
. . done on routine
and central Universities as .
deemed awarding Body has basis.
been given in the 9" meeting
of Council held in August [* Continuation of the
2023. Eol has been sent to | Capacity Building
10 HEls and LoR has been | and awareness
sent to CU-Tamil Nadu and | workshops for all
NIT-Calicut. balance state
e Workshop and orientation | School boards.
capsule conducted with . 30t May
Various State School boards |® List of all future and 024,

both physically and online.
State School Boards and
technical Boards have been
sensitized and hand holding
provided/being provided
preparation and submission
application

Recognition as AB Dual.

of for
Future Qualifications being
introduced in School
through PSSCIVE

180 plus new age NSQF
aligned
qualifications

and approved

have been

MNC qualifications
to be shared with
educational
institutions for

implementation.
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communicated to PSSCIVE
after due consultation with ¢ continuous
concerned Awarding bodies | jdentification and
forintroducing in the school | persuasion of NSQF
e SOP developed for | approved
development and | qualifications.
integration of NSQF aligned
Qualifications in SE and HE.
b)| Implementation [ The National Council for e Implementation of e Availability | No Financial

of Indian
languages in VET

Vocational Education and
Training (NCVET) is fully
committed for use of Indian
Languages in its day to day
working.
Three (03) Hindi workshops were
organized on 11.12.2023,
29.02.2024 & 27.03.2024 for the
staff members of NCVET to
promote the utilization of
Rajbhasha Hindi in day to day
working.
Hindi Pakhwada was organized
in the month of September 2023
in which seven competitions
were conducted.
Officers/employees participated
enthusiastically in these
competitions.
e Four (04) quarterly
meetings of the Official
Language Implementation
Committee were held in the
National Council for
Vocational Education and
Training in June 20283,
September 2023, December
2023 & March 2024.
AW NCVET recognized Awarding
Bodies /Assessment Agencies
and other stakeholders in the
skills ecosystem are also
encouraged to promote the use
of official languages/Indian
languages in the Vocational
Education, Training and Skilling
sector.
All skill qualifications are being
translated and uploaded on the
National Qualifications Register
(NQR) in a phased manner.

Indian languages in
VET -to ensure
availability of
Qualification,
Curricula, Training
Material / modules
and Assessment etc.
in Indian Language
for allthe NSQF
aligned and approved
qualifications.

e To promote use of
Rajbhashain NCVET
and to achieve
targets as prescribed
by the Dept of
Official Languages,
Ministry of Home
Affairs.

of
Qualification
Curricula,
Training
Material /
modules and
Assessment
etc. in Indian
Languages
forall the
NSQF
aligned and
approved
qualification
s targeted to
complete by
October
2024.

e The
promotion of
use of
Rajbhashain
NCVET will
be a
continuous
activity.

Implication.
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Approx. 65 % qualifications have
been translated in Hindi/Indian
Languages and uploaded on the
NQR.

All the qualifications are

submitted in bilingual to the

NSQC for approval w.e.f. 15t

April 2023. 980 such

qualifications have been

approved by the NSQC after

15.04.2023 and all these

qualifications were developed in

bilinguali.e. English &

Hindi/Indian Languages.

The Awarding Bodies/Submitting

Bodies have been instructed to

take the following action for

promotion of use of Indian

Languages in VET domain:

e To develop the qualifications
in Hindi/other Indian
Languages in addition to
English.

e To ensure availability of
Qualifications and related
curricula in Hindi and other
Indian Languages of the
States, as per applicability.

Recruitment of Consultant-
(Rajbhasha) from retired Govt
employees was approved by the
NCVET Council. The process of
selection has been completed
and one Consultant-(Rajbhasha)
& one Hindi Typist (DEO) are
working in NCVET as on date.

o URug F 7 Jawrse fumh
w0 H TR &1 7 § IR 39
TES ufteg @ W
SE®! & BHTig, TG
D) YA 95T b PTG Td
PR URfRAfaer 9 &
faFfom wd uReEreE gg
T gRT SRt @ TS
T Aifoar wd fernfdw
3fife g =0 & Iuersy B
I R Fame
(TS Pt deErge W
PR URffdet & 9
Taiftid yafa gEemg Iudsy

e All the qualifications
will be submitted to
the NSQC for
approvalin bilingual
i.e. English &
Hindi/Indian
Languages

e One Consultant-
(Rajbhasha) & One
Hindi Typist/DEO are
working in NCVET as
on date.

Continuous
Process
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A 9 R et Rregadt anfy
&) IRy oy firet 81 @ 8iR
DRI TS0 e gam
TS & 3ifdH BR db Ugd
RG]

o TgIHId GIHUGH HRdl Sl
P A (11 RER) Bl
YR YT 384 & &g §
TN TN 3R 39 SR A
HIGHTST-HR THIER
SHfiErr, & Sri=mer qut
TEUTS IRPfAH  HRIHH
3 &1 3o far T
W ATGUTET W FEIER
A o uRwg & @it
HHAAl F Sg-3get
AIQUTYT 301 IR
T 31 giew & dg-ggH
T foram | &t rf=men &
3u e @nrfkaE),
&fa srafua srfay,
RISTHTYT fAYTT, T3 W
P mHfAa forar mar Ut
ITIA ST B} AT &
TR # 3 faar @ 8k
FUHARGT B IS
e Iudet F TSR
& 3T e IH-E
T ISTHTIT & YIRT & HEd
Y off e fpaT ST ERE
STaiford aguTH ARpfa®
sdpH H SIS 7 09
Sfear & faftr wrgforat <

dddTgc UR Uy
fgal gt &l aHg-
O IR 3fec fobar
SaTg |

Already
recruited

UREgHITS
feurft =g
7 R 3t
LEN]

Admin and Finance
matters

ACHIEVEMENT IN 2023-24

TARGET FOR 2024-
25

Targeted
Timeline

FINANCIAL
IMPLICATION

a)

Filling up Posts / Hiring
of Manpower

29
34
of

has
&

Overall, NCVET

sanctioned posts
approved posts
Consultants (Technical) i.e Sr.
Consultant-01
Consultant Grade-II-05 nos.,

nos.,

Consultants Grade-I-14 nos.
and Young Professionals-14

Target to fill all the
remaining vacant
posts all
categories of posts
31st August
(Regular/Technical/o
utsourced)

under

12 nos. of
regular posts
will be filed
post revival
by DoE, MoF
through

MSDE and a

proposal in

o After selection of

remaining
Technical
Consultants and
filling
deputation
posts, additional

of

expenditure

J
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nos. Out of these 29 this regard | around Rs.1.77
sanctioned posts, 16 were has been | crore (Approx.)

filled up tillthe end of FY 2023-
24 and the effort are on to fill

up the remaining posts
through deputation. In
addition, against 34 approved
posts of Consultants

(Technical), 22 Consultants
were in place.

sent to MSDE
and follow up
has been
made
regularly.
One vacant
post of RA
will be filed
on
deputation
the
advertiseme
the
same will be

and

nt for

issued post
Lok Sabha
Elections.
Efforts

be made to
fillthe Vacant
Post of
Consultants

will

(technical)
post on
priority in two

phases as

decided in
the NCVET
Council

meeting held
on 21 Feb
2024.

will incur on their
remuneration in
Financial  Year
2024-25.
e The expenditure
on deemed
abolished posts
will be assessed
at RE stage after
revival of these

posts-
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b)] NCVETByelaws |NA In exercise of the |30™ june nancial
pO\C/‘vers conferr]r?g 2024 implications in
under paragra .
(1) & (g)’ 1‘;’; (1p), 14 this year.
(2) of the Ministry of
Skill Development
&
Entrepreneurship,
Government of
India  Notification
dated 5" December
2018, the Councilis
required to frame
bye- laws. The
same is under
preparation and
shall be placed
before the Council
in the next meeting.
c)| Additional NCVET has shifted to the | The remaining | The All the additional
Civil/Electric/Furni| new Location on 01°' June | essential works are | balance functional
shing work 2023. to be executed by | pending requirement will
including Based on user specific | following the due | infrastruct be met following
functional requirements to procedure under | ure prescribed Rules
Reception accommodate the office | GFR/ GEM. important and Procedures
Constructed at 4" | staff and to ensure optimal work on | under GFR/GeM.
Floor, Kaushal operational functioning, the 4 floor
Bhawan allotted to | NCVET had identified areas Kaushal
NCVET. which required immediate Bhawan
modifications to align with will be
office requirements and the completed
same were intimated to by
NBCC/MSDE to carry out September
the suitable changes. 2024.
After rigorous follow up, All
some of the works were additional
completed by the NBCC. functional
However, many of the civil, requirement
electrical, creation  of will be
functional reception, IT completed
related work were pending, on  priority
which  hampered  the as and when
smooth and efficient the  need
arises.

functioning of the NCVET
(As per List).

Some of the essential works
required to make the office
fully functional, which were
not in the scope of NBCC
and were not executed by

\
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NBCC, have already been
executed by the Council as
these were required to
make the building
functional.
d)| Procurement/ Upgradation of  existing NCVET councilin The Approx. 15 Lakhs
upgradation of IT| infrastructure and its meeting held items for Procurement/
Infrastructure procurement including on 21 Feb 2024 needed upgradation of IT
(Laptops, additional infrastructure increased the will  be | Infrastructure
Computers, has been partially sanctioned procured | (Laptops,
printers, etc,| completed. Further, strength from 24 on need [ Computers,
including Procurement of the IT to 34 in nos. basis, printers, etc,
Upgradation of the] hardware as well as Therefore, the during including
existing IT software is a continuous additional the Upgradation  of
infrastructure) process and is being carried requirement of IT process | the existing IT
out on functional peripherals  will of filling | infrastructure)
requirement basis. be processed up the | including AMC
accordingly as vacancie | and other
per functional s arising. | incidental
requirement charges.
during the
Financial Year
2024-25.
V. INPUT REQUIREMENTS
1. NCVET is headed by Chairperson, (Secretary to the Government of India level officer) and is

supported by two Executive Members of the rank of Additional Secretary to the Government of India. Full
time Chairperson and two Executive Members assumed charge on 16th April, 2021, post appointment
by the ACC.

2. Additionally, Ministry of Skill Development and Entrepreneurship has conveyed the approval of
Department of Expenditure for creation of 11 posts in NCVET i.e Director (04), Under Secretary/DD (03)
and ASO (04) vide Order No.Sd- 17/113/2017-E-&PW(P1.-3) dated 07.05.2019 Out of these, 04 posts of
Director, 05 posts of Deputy Director and 01 post of PRO were filled on deputation.

3. As per MSDE notification dated 05thDec, 2018, “the NSDA with its existing manpower and
sanctioned strength shall stand transferred to and form the nucleus for staffing the National Council for
Vocational Education and Training.” NSDA at that time had the sanctioned strength of 17 regular posts
of which DG post has been upgraded to Chairperson, NCVET and 01 post of DDG, is not operative. At
present NCVET has 29 sanctioned posts & 34 approved posts of Consultants (Technical) i.e Sr.
Consultant-01 nos., Consultant Grade-lI-05 nos., Consultants Grade-I-14 nos. and Young
Professionals-14 nos.. The details including the sanctioned post along with the details of retired
Consultant/outsourced manpower is at Annexure. Out of these 29 sanctioned posts, 16 were filled upto
the end of FY 2023-24.
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4, Although no financial implication has been shown against Policy issues (a large numbers) yet it
involves recruitment of Officers on Deputation basis as well as engagement of large number of
Consultants/ DEOs/ PS/ PA. This policy issues have financial implications indirectly. In view of the
increased workload, the NCVET is making efforts to fill the remaining unfilled posts by deputation and
taking steps to form the Recruitment Rules for the said posts.

Vl. BUDGETS/ ACCOUNTS

a) Budget Outlay for the Financial Year 2024-25 at BE stage is Rs. 17.56 Croresi.e, Rs.11.96 Crores
under Grants-in-aid-General and Rs.5.60 Crores under Grants-in-aid- Salaries.

b) Release of Grant-in-Aid shall be strictly as per provisions contained in GFRs and in Department
of Expenditure’s OM No. 7(1)/E. Coord/2012 dated 14.11.2012.

c) All financial irregularities which have been pointed out by the Audit and pursued by the Ministry
(MSDE) should be taken care of and report should be furnished by NCVET.

VIl. AUTONOMY TO NCVET

1. NCVET is a regulator in Skilling Ecosystem with a well-defined roles and responsibilities. To fulfil
its obligations NCVET needs total autonomy in matter of creation of contractual posts, its day to day
functioning, procurement/ outsourcing of services.

However, the service conditions of regular employees will be subjectto approval of competent authority
and to extent rules/orders of Govt. of India.

2. Except for the matters enumerated hereinbefore, the NCVET, being regulator in Skill Ecosystem,
is competent to take decision in pursuance of Govt. of India orders issued from time to time. Where the
Rules/Regulations of Gol are silent on any subject, the NCVET may take a decision with the approval of
the NCVET Council.

3. As per Rule 229 (iv) of General Financial Rules, all autonomous organizations, new or already in
existence should be encouraged to maximize generation of internal resources and eventually attain self-
sufficiency.

VIIl. PERIOD OF AGREEMENT

This MOU will be effective when signed by both parties, up to the end of the financial year 2023-
24,i.e.Upto 31.3.2024. This MOU may be amended at any time by the mutual written consent of the
Parties, if there is a variation in the output targets during the Financial Year.

IX. EXTENSION OF MOU
This MOU can be extended by agreement of both the Parties by mutual understanding/consent.

IN WITNESS where of the Parties hereto have caused this MOU to be signed on (date) , between
the National Council for Vocational Education and Training (NCVET) and the Ministry of Skill
Development and Entrepreneurship, at New Delhi.
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Signature Signature
SIGNED FOR AND ON BEHALF OF SIGNED FOR AND ON BEHALF OF
National Council for The Government of India,
Vocational Education and Training, Ministry of skill Development and
New Detlhi Entrepreneurship, New Delhi
Date: Date:
Venue: Venue:
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