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T ATIETAF F9rer ST widreror oRwg

EIBE ]
% faeetl, 6 5, 2023

Y AT AT Shods — 2023

W1, §. 22001/01/2023/CAHTETE. T8 ATaATAE forar sfw wfereror qafiug (AT
FT oAfegfea #=4 ofiv a9 F Heg § faArw 05 femwaw, 2018 & sfeg=am H.
THET-17/113/2017-20HIEscy] & SAqHLT H 3T TAATSET % AGaT Gehofl & AqHIE o fRemaaet &
TATAGTRT TR T T2aT Tehoti & AqAIET & fory RemfRer aom F:731 F forw uaHEredr &1 ofh e
FOA o HEG H Ih ATAGAAT o6 IIT 16(F) F AT 31T qTE | FLHTL FIT AT e AT 6 ATHIEA
AT frafa=me™ ST AT (Te(ET) T fadis 10 o789, 2023 & dgd THehl Afag=eT e G s 21
T, 2023/ F9TE 1, 1945 F HT. . 2-3/2022 (FLASHT) F Tgd AT AIGST+H AT F AT I, f&ara
&t fa 27 faawaw, 2013 &t STTeg=T Fr ATIRAT FLd §U TR JRAETT 3T FTET T HIere
AT FHET (TAUHFIUE) Atag=a BT Srar g, ST sar /= i = 8-

1. TATHHUS & [T T TReTETg

i “STHAT " AT IcaaTac it STl & [Hagd H Afod 1, HIEl i ST F |THTS
AT T STANT FHLA T THTOTT TRAAT F g1 Tg FohelT T Fl FLeA 6l TRIAAT B

i. “IRuE ¥ TEE ATIETEE AT ST wiArer qug (TAH AT ST gl
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Vi.

Vii.

viii.

Xi.

Xii.

Xiii.

Xiv.

wee” ag AT g T fore] 7 7@ Mg aformsi & a7 dgar & Aqed (9 #7 uE |
TSR TRAATIE® I w2 T € oY v fAfera agi #wiee wuas (TAEiemus)/ TE wiad
AT ThHd (TAUHFIUE) ¥ 9T, UH {AeA07 o TROMHT 7 9T F & (o7 qoaiad| & Teqeiq
2l

“TITT” TETET0T o HTETH | AT I SATCHATT T & TRUTH & G0 H gl 9 a1, gl 9ar 7
TATAT FT THE §, ST T, FIAT AT ALATT F Fael H g1 AT Al AATHS 3/ AT TATHF o6 &
EEILGRERIRIE S

“forey” ST AT - TE FaedT § A fUear e wiorerony wverer f&rme wioreror
TTH &< Tg SATh & 9849 | &

“forerur 3 TRoTTH” Tg TATd g o foreg foreror i wferar =1 Q1 27 9% FA7 SATHAT 8, F9AAT 8 37
FT A § AT g A< % A1, Fveredl sfi¥ &7qar & Ha9 # =20 Foha1 o)

T 9Tl ARAT FHA” AL “TATHFIH THUHFIUEF F AT AGATSH & AT & forg
AT FHTT % Jad | g

“STedT ¥ a8 DA fqHAT AT 2, IS0k Jag § TRUg T T Agdr Tohol AT HAT g1 TH
FEAT AT e F U SATATILE [T&AT AT TROTH TTH GIaT g, ST oA i qearae TRaT 9%
AETRA BIAT g, Sa UF 949 e ag Meifa #xar ¢ & frdtr =5t 7 U 70 A6t % Jqaw
gt fereqor & qivom e & &)

“qa Treror it Areaar” e AU’ § FEAr TTH FA & g gd fAeqr & e sterar wrerat
Tl SATRAT HT TR AT THTUA FHIAT SATHIT B

“GE” | UHT SATEGIAF TAaredl w1 T8 AT g, S 376 & A&T 1, Iq7e, Ja1 47
STRITTERT o AT 9T g

“SHIITA” F T T TANT FHTA L HTAT 00 G FLA TAT THEITIAT T THTETT FA 6 (oI0 Thel 1ol
ST 3T STANT FLA T TIAT AT 2

“TTArLAT” T TAT SAT<h ATT &, ST Freqelt & wirterq, srqafera, forfera wear g srm@r s@ar s
T & o0 SUIH AT 3T FHILTAT T AT FLA o6 (7T ST=AT HEAH FATAT 2

“TTOTETTT JETAT, “TTALAOT Rt SToraT “HEAT” Si¥ “HEAT” § UHT Sk AAAT TS FATHUT 7, AT
et 1At o Harer | STAreAor Y& e o o7 aRug T ATeaT ST SATe T M § 993 g

et o o=, o T2t aRTiua Tl BT 7 7, 7 o a8t R, ST UAUEFUE 6l STre=er
. 8/6/2013-smsuAdTEr, famis 27 fewww, 2013 # foar am 8

AT | AR SAZAT HHAH & (A9l IHYH

2.1 TP rere e i, 2009 F AT F AR § UF T ALAT HHah [Awiad
A T ATFTITFRAT T TZATAT AT, ST ATHT TACAT F ATT-ATT ATIATAH (20T 3
STSTEAUT TAT T SATAHHT T AT H g TwedT f T5 A7 6 =9 e+ o
et e § qal # Aredred oY q9dq A S sfiw g 'Y 1w
HTehIhd, T AT FAETET &Y IL qAATHE STgdrall sl e § qiaer
& T SFTUIT| TH qE % HHES hl [SRied 0 & (o0 Fvald Tq¢ 9¢ et
TS o T I o AT, FT-3TAT HATAAT o FoHah (AR iad Fd TC HIH FHLAT
& T T, g 918 & U= & AIHE ST FHa® § TR Fhar ST om
TEAATE, W 3T ASE HATAT F AL ATTANAF Adl hHas (TAAFIUF)
ol T sie AW @9rge fSwe @9 e F TP AT T sgar

o

(o) (ol o [enN o
HH A ('\’dQI‘i"l’{i'\“‘h) EEASKRERIN
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2.2 THIEHA hHEAS Hl AATHAT Hl AIAT Fd gU, HHSA A=ATAT FIRT TH 3Haq<-
HATAAT AT T TS TRAT AT 9T, qT0R AT HATADT T Tgel | FohU T HTAT
T ITANT AT ST o, FFIh ST DA Adl A dh (TTTHFIUE) i TATIAT
& AT w1 e, & weme gy fears 27 REwew, 2013 &t sfeg=ar |,
8/6/2013-3TSUAATEr % Tga sAte=~a H¥ AT T ATl TqH qF, AT w
AT EIT TP A AedT HAw (THUHFIUE) T HATAT 3T TATAT Feel
Srferaer & |71 5,

2013 & TP Fierel TAahTe USiHT il SATeRg=a haT TAT 9T qTieh & § "afed
STUEATAT Tl T A o [olT OTET ST AT AR 6T ST &)

2.3 UATHFUE &l A@eTHar Haferiad Hon § o0+ gs
i STaETE forer, wiereror ¥ ET AREIHT GO ST AT & AT T AT | AT

2T, S| =g 97 3T B 3w ' § "@etaa =1t #r sgae Rt ¢ sgard s
A o foIT T 9919 o T &4 g1 ST

ii. FOTeToT i I o T AW &7 oT9TE, 9 & & SATaaras fUaA7 ST TrAeqor F o7 H,
S afdswer a1 gttt wfsfierar % forg F:r woe e 781 21

iii. TS srgaret & [ aRomET § uEsudr #7 srare, Sae sErtew Awet s et |
ST 297 o fafsre wwnt § swroresy/ vy Rt &t suqeaar fud we § qeen st
&, Toraeh sror i/ fovegett it T erwar e Aidsfierar sartaa g gl

iv. UH SREIT T TF FST a9 AINE 8, Sregid A a=1E & | Here Afora &1, At
IR ITE 37O I T THATTOTT il o (T SAA9TAF ATTATILR THIT T Tl gl

V. AT SEaTell &l Sfagd AT & o0 O F7 (919 g F Al S AHHl &
sracigty aefierar 9% gfdsge T 9= 2

2.4 TEAA, TAUHFUE | Foforfad ster #7 1<

i.TreAT ST erHaAT AT AT HHAE AT ThiGd H2, Hiee HAIAT AT gEATALO TUITeAT
TR L qAT0h ANT AT STe<al T raemar & AqA AT Stad & farss 2o o
AT ¥ AT T & A= 37 Ao w1 aiaad 7 9

ii. JRRT AT ATLTFATHAT 6 ATET I[OTAAT HIAA Fgdl 6 [AHTE 6 (o107 SAdT A e =

TR et RS TaT FY, e T & srarar, RRET i st afz2a 3gax
FEdT T T ST Tl

iii. 3T % AWM & qreaeff a9 qrfe deam/ g foreg s [ BT @ow swedsa @
AT FEE 6 qTE AATET AT % d1¢ H T gl ST Agar § STEAEAT A TaqAAT 0l
THET T THTLTH 2T 7o

iv.qd forear &1 ATeaT (srefiuer) F wread F -, deETE qgiH o a9y g
TH F FTg< T AV & Faferd fareqeti 7 T =T § o1+ § 49 F4970)

V.ITERIE BT & aguefis au=Aar & Jqare, A Aearsll &l g searsli &
T T R
3. TATHHFIUS il G HLA ST FIRAETT 919 il A< qHha

a9 2013 § TAUHFIUE 6 ATTGAAT & q1@ H, HAA TGeT H I8 dgad gU 3l
STFETIS fUAT 3T FHIMA 9T TcHTET & TRUTHETET T 7 T AT 98 4F ol
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g, o TAHTETE A it ATSg=AT T oA, e forar ifd, 2020 FT g[AEH ST o,
2023 H TP iee HHaH o1 ATHIET ATHT Bl

TE ATFETAF AT S Tfveror qReg (TAeEiEEdT) i e

3.1

3.2

3.3

3.1.1

3.1.2

3.1.3

TP AT &7 3T Tfqeqor qRug (TAEEEEr) F q@adi ag
e e TSl (TAUEREIT) ST TP SATEETaE T qRug
(TEHTETET) &7 o ek faAT 10 9<5a<, 2018 % HEHSS & TqHIET &
Aty faqt® 05 faaway, 2018 &1 sAfeg=aT &, Tasr-17/113/2017-5 U=

fieeey & dgd AT = [T AT 9T

T FTEATHE T i widerr aRug & s@Eren AEEl, et
TSI THT, HIAS TAAT TETATAT ST TN TITATHT F FIAHLIT Fl FTeAAT
AW FA 3 At wae F o qur sfeeEer § gaiRiee o9
FAUNE FAT & (Aoared & o smEarEs e s st & &,
TUITeHe T ST FARTa T &7 &1 §97 797 g UAEEsel fi e&794r 5
AT freT e gfereqo (ATSET) T9T Frere GrR ATt o § @ieq
[GRIGER LEEI I K e Ca R e A

TAUHFIUE Hl TAHIESel | A AT 7 8 3% 9T Faieadd o
%mq-mqrréﬁwﬁsemmwﬁﬁ(@m?{ﬁ %m&w@rgﬁﬁaﬁ

Tt T, s el HoTea, S ST, Sga¥ AT il 197eT &

IERIGED %%ﬁmwwamﬁv (TSTHHET), AT ATRATT qeheient ForeT
ooy (TIEHER), Fe fEEmes forar a9 (#@duas), et o
Frerel fasre fWem (Tauadiuw), sEre MEm T uforeor wgraemas
(EISTIEY), &N Aqd IRUL (THUEHE) 3T gHwar saw Fam ¥
stafafert v et T i 81

Ty frer Afifa, 2020

3.2.1

3.2.2

TS T9reT 1T, 2020 9T T T [ATs, 2020 § = &l T2 gl I8
T Sreafore i STAATET ATETAr & A= FUAT AT FAvegen it afewe oie
gisties wfdshiierar gRAtEa Fea gu amag (o) i AEaqraT
foreaT o wehTeRoT o T forerT S Srfere THW Sf¥ UNTET a9 U ST & v
gl

TAEYY 2020, FAT, A= 3T FT0ST F = ST IrS=a=aT, 9g-arST=av
SY IS AT ATt & &= ST ATAATAE F AT (A7 % T w2
ST 1 G A T ST IqT gl TASHT AATAT TISTAAT HLAAT 3T Tg-
e freqor u% e g

U hiee wHTS (TAHIITH)

3.3.1

3.3.2

T faverT =i, 2020 F A 1 @I F39 F forw, 9he g us agi
Hiee ThAds (UAHISIUE) Aqalfad a1 97 § ST STIte, Eemet,
Sga¥ T ATAATHH AT T TTAAT FT ATHSA Feed qTAT U SATTH
Hiee ThAaH gl UAHISRUE | forear &r sAfee a9y 3w yqrat a9 9w
AT hivad hAT AT § AT Tg AeqT00h, HIAA ST AAASTT AT &
At st ® fOrervr 7 U w3 e TEH FT & o uwer
HeT hah g, s IrE i sqad i J& a1/ SATaaras a7 anHe

&, ST a1 g
TAHIARUE THET (AT 91ie o7 sqreade & oy gearsa & segdia
FHEe TEH FA, AR o949, WSO, gEAO T HEA FT g,
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3.4

3.5

ATAATAE G e & = sae &7 96 Fwar g e et
THTAAT T FLAT ¢ et 390 FIa¥ T Ik a9 M efierar &l qe9
FLAT g TAT AeAT0 FiSe S (TATHT) F HTEAH T THHRT GATAT FLaT 8l

3.3.3 UAHHARUE AT fAET 37 i AaataE fUer # ag-fawws, ag gawr
— g% A& (THE-UHE) A1 &l 98 JA1dT1 8, A1 H ITe0! TaaT 3T
& % AqHTE 30 [T F AW ST Fwge Fsweat & 99 & o
FATATI AT Fear g, e d= § qrs=shd a2 AT Hred w7 Ao
ot 9Tt Bl

3.3.4 YT wiee WHAH (UAHISIUE) & dgd Tis [qAM F =9 F®l ITh
AT o T hise Y& (hAT ST Tehat g1 e/ Sgay/ sAmaanas
forert/ torer (erramatt, ot sfe § @) ¥ iU W Ao #fee @Y,
AT o ST T9reror o =i/ Ul il §=2t A7 92 e gid &

3.3.5 #fRz afSia w37 & forw, 1 ft yresaswy/ oIgar gataq gar wHa+ &
ATET T ATRT 3fT IS0/ F2dT ITH FI9 F 78 e aited dgdr
Y freror % OROMHT FT T ¥ H AUA FA gU UH 4 Heied
UAEHTAUE TqC T hAT ST ATRTN THE AATAT, Fiee T FLeA
T, ITeewa/ dEar T FA & d18 A F afere FT qedthd HwiAr
ZRIT| TS0 et forar, Sga< e siw saraartas forar & forw
ST TETd AR FIA FT TEqTT TS 47 2l

forarmerdt foreaT i Sgav foreT & sTa=-379+ SI2ar hHa 5, S| Sga< 19T & form
TR IgAT AT wEar FHad (THUAERE) o7 et frer ¥ oo i
qTEI= 41 e

UL TRAdAHRET A3l § TP R A5l hdas (TAUHFRUE) | &FT &7
q T favret (dae SRFw) F IRAERTT a9, ATaihd A a9 Toem
AT AT A9\ Hel, TAHTARUSE & 97 TAUHFUE & §3@u ¥ @9 €9 9

A AdT THES T AUAT T hivad L & dad § HaTed FqTel f
AFLTHAT IATS TS 2

4. TEA A FEAT HHTS (TTCHFIUE) AL T0h IgeT

41

4.2

TR AT AZAT S (TTUHFIUE) Uk THOMH ST AZAT AT Sheh 2,
ST AT, T, TIAT ST ST & Tql &l UFh F@AT & AHIT Sgal &l
TSI LT &, Torer fereror & aforat o dad § afesriua T simar g, & foreg
T ST, A-3fT=TeE 7 AAI=TE (0T & A7eq9 | IT9 FAT ATy,
e reAfores, STeETa® forer, STTereror sfiT I 9 STAas=a (QUeAT ortHer g
Tt &, o afoia aEiE aqaa =i JEora/=madnas e aTEd 8, S
AT o AT g TH T, TATHFIUSE U HI9 TUET ACATHT A ol

T HILA AZAT HHTS & H& 227 A< fAwarg
421 TUATHFUE KT e FTard 79 v g

i, QreAfuren, I T ATHAS [reAT % AT At # AT forer, wiereror
T Frerer foreqor 7 THETr A ST FweT TG FA w1 Grae™, SmE 5
AT ST AT TATOTAT/ AT FqL ATHA &, ST T & T 2|

i. UTSIEE/ AZAT ATH ATk ATE THE 00 UF qF Heifa uauesguw/
UAHTAUE T T&E FLd AT AUTETT AT, A, Agal, Jeacariaed e fereror
F gt F Hes | Fifed sgar w7l A g w7 F [t wm
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Vi.

Vii.

viii.

X.

et =i Sga¥ e afgq sAmEaras f9er f1ae § #iee Tl wf AEted
T T FIAGT Y& HTAT, ST fOreqor o =2/ auf &r g=t ST 97 AT 2|

TTEAT 3 TR T T MY Sl T IHE JeATwT & AT Fhice T FHeAT|

T forer sie " forer F = Srerfore wTHAT FAT, AT g IAH
1A% 3T e A= Traefierar a9 we

et fovear, sgav fore, qereier forear, saraaTiaes fovem, aforeror siw #ieer
TAT ST AT % HIaT T I o= ag-faugshdr, ag Ja9r — ag e (TasE-
THT) 3T IS F I Rl Teqq AT

AT/ TSt AT O T F AR 3T FRAT AT [AFhed AT & [T A=
TR FAT, e g w F = qome w1 AT arfie 21l

Teft e Al ¥ AT, SfeataT ST Sfa uT AIreqw & AIeAq § I &Y
TAITRTST o |1 TS ATHAQTLN o JTeAHT | Freq07 i HIEAT <AT;

U Teeaa 1 qeaisd ToRaT & ATea | g4 feqor &7 Jreaar (ediud) Jar
FLAT;

TH THY, TAUAFIUE ATSMad (A0 ST Arere [t H7 T S Tt adr
2l

4.2.2 TET HIAA Agal FHTH (TTTHRTE) ¥ AT Ieeq1 § TF AT HHash T+

Vi.

HEAT B, ST -

et forerr, Sgav foem % ary-ary sEaEEE fordr # =@ anp w7 s
FTATAAT TR TATAT &

L T I¥ TR /T ST FTer TROMTHT 3 A 9% Teis £q< & o7 Sgar &
=T 7 YTEg Far g

ST AT o faehTe 37 T@v@rd & o §3=d1 Y& F2dT &, S Sgarel a% Ig
T AT FATAT g 3T Zr=Ai/ Tevegaat o AT fevear ofiw Wioveqvr ey o &= fi¥ 39
AT TAT SAW/ AT FTSE F o SET | T qoedm F gearad e o
TEIIAT AT 8,

SFIRAT Tl SATAETIAS TAUEAT ST TIAAV o ATEAT & IR el 3T I I3 1978797
ST AT ForT wrerar I FA F AT YET FAT

FTaETIE forer, wfereror e wrerer & forw wgy A i [urEaT araTEE
S 3T TTRAT T YEifhd Fear

HALTEIT €T | LT SAZATAT o T AT T ATl %6l SATETT AT 3 A1
T FAH il o ATEAH F UAUHFIUT GG SA5arall & a1 wraad hl T AT
FAUTPT TiaefrerdT T T9+ 3fi¥ a&= F:ar g

TEIT S AZAT hHAH T 3T TEHh
51 TATHHUE A9 Rfewe<
5.1.1 TEA HIAA Agal AT (TATHFIUE) Tdh TR T Sgar smemia

HHEH g, ST Tq<-1 (TF) § A5 (8) T aAT g, o+ Tae-1, Tq-2, -
2.5, TqT-3, ¥TqL-3.5, Td¥-4, ¥q¥-4.5, ¥qa¥-5.0, ¥aL-5.5, ¥¥-6.0, ¥7L-6.5,

TqT-7.0 3T TqC-8 ATHH B
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5.1.2 J&F T 39 T % AT Aedl Taid Fd & o0 Aaeqs® Hie,
STteerdT, ST, Sca¥ariacd 3T TaTaar & Uk [T &< HT T eed FLar

gl SFHES FT TqC U qa HF S{eddl o7 T reed wearl g Saih Igad
TAT AT TAL NS T ATeH AT HT AT e FLaT gl

5.1.3 JcIT TAUHFIUE TG Kl 7= STHA § T7e707 o qROmHT & 62 § 7<h &<
s (daer Rffweex) & v ¥ g giariug e aftta B @ g,
S 9T 989 §, =qAqH A1, R ST UH I T J099 3T 3T &,
8w foreg At AT ATEaT § a1l a8 SH wq¢ & oIy AT g1 9
T TEE 2 (i) AT dgTeas A7, (i) SATIETAE ST aEe e
Frerer/ faorasar, (i) Frerer, WIARERAT, T Fiere, TS JATL 37T
IFLTAT FTre, (iv) ST FOreror & RO ST (v) IcavaTded & &<l

5.1.4 Y% @< g (faw RftFwx) Fr afem aviv o e g

. ATEEIAS GGTea® A9 ; ATIATAF HZTedah 19 ag 8, o v
frg #1 dag FAT F HIH H TEAT AR qEAAT AR TH
Ferfertera ersai ® FfoTa fohaT @ g -

i. ST Y srgeTe |rHTer 47 fAfore gy "t 2
ii. ST 7 foEq Uae s & 9 A9 F agiaude o aF gl a7 &l
iii. T F TR TATIYT F FFT FTeUEF %, Ged T T d=24 % g
2l
iv. ST T STEdT T ST AT F TR, TEAAT AT SATTHAT F G
q 2l

g, FEATAF AT TR DI/ AATHAT: AEATEF S TR
Frerer/ Faerasar ag 8, s us foreg v stiar sqfeer & forg sraeas
T T & &9 H Fiid § &9 g1 AT U| Trg HIAA o TR AT
STfeadT & Had § ot FohaT 74T § 3fiT T6H AT g -

i. TATore SATaETIE ST TERAThT HI9Te; TIATateri/ Fwat fit fAeqa gaar &
FTAATIAT FATT AT T[0T DAL #hl TTLAT FT T

ii. T fATre/ =TIF &=/ ST T § ARAdTEa® HATEIT & (o0 Taferd
T T TANT FHTAT AT Aehei 101/ TRATT T TTRT HLATI

iii. ST, FXLAT ST THSA AT ITH FLA ST AT A 2T ST Lo FHT TN FA
T &

iv. srfarRter i/ dv-Fafaa deat § |@9a SThon, T 9T # g
TEATT FT T Bl

v. A/ AR % o0 sEeds qR=Tad Siere/ uterd STedar S AT
THI-HAT & HIaL AT/ FF FH T FIA T HILAA

vi. Tffea/ st get £ @ F Sfae gt i setatat w1 =997
FLA T AT

vii. TTe/ Sfeer gEere i Fuafaat & o afeme $iw sEged aaeme
AT A 0 sqaems e ST SFagid Riee & foeqa
el
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viii. IFAT TAUHFIUE T & U STl Sated wrerer AT AT ol
T F THATRT ATIOTISAF T2 T THA 37T TTRM

iX. HEST, qAMaeh ST AAMEATHE: dF & ITAN | g HAAHTF 3T
THAATHS FHILTA|

x. Torfed, S, Areavar i S T e F g TITT R
Xi. TTEETTEE 9T ST ATHI HI9|

xii. SRNRERT sfiv -ty M0 &= & Bt & S & qfewr %
T H THATRT RIAA| THRATERT wiorer Afre 519 ofie [erwsar g, s
Fredatas gaar f Fafaat § @ wmt 1 w2 s @y swwn &
FTAFHHT T STTRT FHLAT STTLTF g

T.  IFIQT, AMAHAT, e HAA, SRR qa<ar e samefiear
YL
. TH TEE | AT TSR TeaT Y AT ReRar onfee g,
S gywor, Ried, BT ofiv FHT areear, aa T
e farear, seErfaar st anfee 81

i TIFE I 3T STTAT FIAA TH TAATHE 3T HATATHR G4 AT
TAHY; STATAATHE T AT THEAT THTL; TgI0T 3T T
Feh; FIEhiae SIRTEhAT, fAEd Sl TqaTU; - T 3T At
ANEAT, Afds ToF oY ATaTcH®  Sehdl, aiihd 3T
TATHTIST Ica<ariaed g,

ii. SEAT HIA SH T4 AT AqEA A=, =B9red AW,
TS A=, ey giesfds gwan,  da-Auasan, 99
HITSAT ATATAT, THAT TGART, AT FlFHAT AT FFAT Fie]
=

T, T fAreror g ; =TI fAreAr & qaRone ster i S w7 /U
T /AT FqL 6 ATAE T ATHT AL 7, FAIh Tg ST 0T 6
e & forr 59 waw 9@ R v soe=ifies F @ fiF S@w #

TATFT FaT 2
i. = FuiRa wEt @@ @ s, FEtha)/ gk arer #1T a6
THALF F AT/ TIAETF & (997 FAT;

i.  IRFEE, EigaE, T e GEer f Raf, soree/ qaret #§
HTA® THRITAT AT TATAAT o TANT ! HIHT TC AT hivad FEdT,

iii.  FgHEl, TAAH THIA F AT @A FEr w7 Aered w A #
T, THATHT DILAT T TANT ST TTLAT 6 T FHEIT FATET,;

iv.  FHEETS A TgAE/ TETTHTT ST FHTET S ST T,

V. TRl FAOIOsTaT, STier HHETEl A g HA S ASCIE § U
FEA T AT, Afore ot s e e,

Vi.  I9Q TEART A, AU ATIES! Hf R, S &6
AT T T TAT qI&T AT [0 F a7 e qaegrsi
T FATLTT FHIATI
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5.2

5.1.5

5.1.6

vii.  SATSIT ST AT BT, TRAThT TR 3T THIEATHT H AR
FAT;

vii. 92 99T 9T UfEdd F0 Nr S@T T HErgAl 7 THTEERR
T FHLATI

. AT : Scavartaed i feafa Mwterfaa &1 At wdt g -
. T 3 oI S g9 & fore Scavartaea &1 =Y
i EIRIER TS EICEEI
ii. FIRTA Fael T TeHid;
iv. gRaad Tag|

faravr (FRf¥seev) wos wa¥ u< foreqor o afurHi & AT, qTHTT AT
ATAF Hohdh TEH Fd gl qITa, VAT F8i g FF I+ ogar § =%

FAEl (cae RfeFex) # aars 1 gt Faward gt a1 g Frfgul
Teraorht T ITART S AT F FoRIT ST ThaT @

foreqor % FTAFHT SHT SAZATAT AT TAL ATG T FTAT

foreror 3% oot & = =T qoeT A i i T

At srgarell sfiw FEFAT & T ST Tqad |

STEaTsl o Tl ST 7 ITTNTHATSAT 6 AT HIT F ST & €T H
srfQretor &=t o Y SRT WTT o W eEer 3 oy U AnTedE F w9 H
FTRH [SSTZA g1 FAFT! % o garer srvermd ue R{wrfel w3 aa

Bl wfé'ﬁ?ﬁra?ra'rﬁ@a%ﬁwﬁ% FE TaY At (oA ffewey)
FT AT AqEe | § g1 TATH, ATaG1=F e i gfreror & @,
ToTeHs U oY Aawa & oo smeartaes forar, afereor siw s
qriRefaeRt T T SMALTHRAT AT TTLATAT F AT IL L TAFLThT (T
Rfewees) ¥ TAHEer Tug & AHIET § AN F9ree 3T ST a6 2

4 4 9 4 4 S

AT AT T A A (TTNCH)

5.2.1

5.2.2

523

T STedT | Ta= {9reror aorrHT & |rer foreqor it 2 FrEr geRreat e
gl §, S8 Tgr AT @I (TTA0E) gl San g1 uAsed §
ForeT faoTw 7 & o1 =xf<h & sruferd Ao Y9t aRormET & arearua
T AT § ST getag BT 3T 8 T 39 1 AT A aTel SATh & T
STHAT AR 3T T FLAT ATUl T q=h fafasr forer sfiw wfereror
FIAFAT o 7T ATAF a9 Tehd B

e avg T Sta HET & fow &2 F:t & Hoared i sraegwhar af
AHAT &, T FIAT 6 AET THT TASATH FT AT 39 STa THFT o [T
ST AT TAUHFIUE & TAH &AL 6 AT TAH Agdl/ STa JrHHT
% ToIT STgaT A% 9ea UAUg HaeT Aar ITa aTe T HHhrT gy a7
e ST

et T o & % o &g Udr 9 g9 & TSt fi Y 99T U
AT TAAUH/ AgdT (e Fed § Jawdar $ir fafa &, vaei=ay/
TAUHFIHT TH IcaLardcd Hl Haiad SEaTies (Heard T & & AqHT 3T
T @ aTer ot o= 9T &7 |17 Tt 81
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5.3  WTZHI HISIAAA : WIET THISAT AAT AIZH! s (AT TH & 6 WL AT 4T =7

H FHIAA ITAT T A9 hivad Hd gQ Afwer g § e it s adt €
HTSHT AT HT ILeT HIAA ST T o TEAT He hl ITATSGTT FHl TATIOTT
FIAT g, ST I2eT % faaor, Treqor F qRomdT ST =M, MR a1 99 g
AAITHAT B % AsTgq A1 g7 Afae foham w2

5.4 AW YA ATAGE] S ATAAT Sl & (1T ATAHT HT HTARIHIT :

5.4.1 UAUHFIUE T TL TeAH Aal &l T497 Aae], [Heiia foreror & afomsai
T UTH A fOI0 sraedss qreMer =9ei i =Fq9 €HT, ST T80T Hiee
S (TAHISEUE) & A 8, & 9ad § a0 qieATud /a1 ST Fehar g
U 99 (T 19 & qions & 979 Gl @9y Tauaaqus w3 97 Uh
m%ﬁqﬁaﬁ%ﬁwﬁ%wﬁﬁmmwwgﬁm

542 =H

FAQH T HIeS: Ff A2d1/ e SIHFT % T &< § dAedl & UTH
T T¥ ¥ S A Y AT g, qT: ALAT U wq? AT o
STTEAOT ST FX o foIT =IAad T sToeATd 9ug gy gt i s
TRt g1 T3 qTee § reafors smror o= i/ srerar et samaaw
foverr, gfereror =iz sterer afereor qom wrelt =B/ fagg &1 HisEr w1
AIAT QAT BT Tl T 2

ii. ATE HEl At FAqw FAT T TAUERUE w7 A AeAT_ A

Faty ¥ Fataa dgl g, [ T TF TAUgaquE §3eq ear & for
TAHIATSEl GRT gAqH A1 Hel Hf AT Feifa ot 1 Fdt
artte g gAftea B o1 a6 & uF [fsa @@ & ggar 5 o
STrEAoT T ATH FATd Y& A S0 fAerr F rewer w2t # Far,
SATARTIE/ T TIALAV, ST, TTALAT, 3T T ST ST (3TSTe),
TISTTY FhI9Te AT STHHA gl Tohl g

STER=AT T AN o AATT, ATH T AIHES T ATHA i A

& T ATEST % AT &7 @Ewr sqeg-l § g1 a9, SATaaraT
forear T wioreror & A, UTcHe ST AIae ariieAfaant = &l
AMATHAT 3T ATLATH 6 SLTT I TAHATSEl TG 6 AHIGH 6 a1

ATH T AHEE T A "2l AME 6 o7 AFGEST & ATl |
S Ferree BT ST geRar 2

5.5 argar % fore agras seamas

5.5.1 W& Agdl & [T HaTdd STgal (aareadl dAariesT Wt/ qearhd Tsie
g1 ferfera & | agrar <F sy -

weask foreror 3 qfRomw F oo gwrfag foveror & oo sie Roames
AMES & a1 Fyiia =T & o2ar, uaarud, qreHr heforgd, feeqa
gfereror Sire foreror it Torea qAT ThERaT;

TiTd I AT, BT i AaienT, fEaeqa areahd, 918 Tremry, foreqor &
Y,

gforeror e FA F U smaeTs s SAT, SUEIOn, SUERd, oAd/
FET A, FIATATATIAT ST UTErT (T sEa==T r AT, TLreror yar=
FIA K 0 EeT® AFETEAT, STRION, I, FAd/ FHEX o4,
FIHIATATAT 3T AATET T [HAT SFET=AT FT Aeqa A==,

STUEAT, AT ST qLreror # forw faega Tori siw fRenfeaer,;
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5.6

v.  wfereror £y SrEard/ qrEran/ sTwe; Sioverr gerer, wievers it AntafotT,
TR, THTEARE, SIS ST FEaT;

Vi.  HEATRASAT Gl SAgATe/ I AHT; HEATRT Heg, qedihasdl o
ARTRTTHT, et & forw w1 &%, IR qearar & o g w9,
EIEIEEE

vii. WIS UTSEAT % AT T AATE S, TSI Thee, S-hee 3T AT
RfSea warem, aednfitear dqrge, vfaaeE, e, Rivea B,
Heraw arfe Afgd;

viii. TS HEATH FT AT ST YHT AT AALAFRAT FT ATeT; QARSI i
ALAT T2 F4 F forw srufera #:8 e game;

iX.  TCaT STEAT TIAA F FIITTh &= & ST fgeal/ AT ATIT | qI1T
i St

x. Tt foreror & fReneer & A Aiqars T stwarsT forar siw
AT (T ST 7 S5 12T,

Xi. UATHFEUE qrSI=AT | freror w7 Arew [fdw ger A, qteew gMr
FTRT T HIAA TAIT hl ATAT AT ATGT TAT HRTE [T T9T AT
qiae gt AT

Te TAE Hated AATe A (TeT)/ S wEan gedihd S Al e
TAUHHIUE Fq¢ & (o0 ¥ Y+ sgar vaarue/ uaet & oo FwfEa G
SO

ST Fit wrfter:

5.6.1

5.6.2

5.6.3

9% TP FIAA AgdT HHES (TAUHHOE) FOT ®T F I AR

FemaeaT & AT &3 (FTHAR, THRAI0IA, T, Taeehd, Taee

A=) % THT TTL I FIA FIATA AT TALATH AALTRATIAT I T FLeA

T I RT3 g, A TAUEEUE R SR ST ST FAwTeAr At

ANMENT & 979 a0 FaT ST =R, ST gaet ahadr & o0 "gaagor

a2l

A TAUHFIUE § Tg Ateaer g & e/ foreget & forg smasrtas forer,

STOTETOT ST IS A1/ TTSAHHA/ FIAHKHAT Bl AN 3T AR & AT

T TR Feeh AATreT =t g fu v Renfagen # aqaw 99w,

faeRtaa, e, geais siT THTer BT S, By &7 § Aot

TR o T H -

. FEarat  feree sfi¥ e & s et & aeret

i. AEAT AT AFLAFAT I TTEHRAT T F2 o T ITAWT T 2T T
AT

ii. AEAT &I FIA ST JoATha 3 & o7 =R & F rq =iy v
ATHT FIAT ST Aqarai/ wtdrerant #r FgRe * ow ot & =9
gt

Fartew A Frerer gforeror % Igew A AT S & faw Ratea
TTAEAT i/ FEALTAT FT AT Hag TIAAT Feal & €T | AT AAAT &
T 2l
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5.7

5.6.4

5.6.5

THE STATAT, IR TIAAT HEATT ¥/ TTAT ATECAAT AZAAT T FeA
& Hay ® o JgrIar IS F 9T g

SN FIRT FATIT Agarell l ATHAT-ZL-HTHAT ST 9 TAUHaIUS
U & forw o= T ST 9war g, J8 a% [ Sgl gatad ST
TAHERS g greaar yre sarew e agt 8, fes oo 9
TS g Hetia T s

FieT 3T foreror & Aremer =i srare/ar™ia AT

5.7.1

5.7.2

5.7.3

5.7.4

U hiee WHas (TAHTARUE) & dgd Tcd® (90 & 5 Hl Iqh
AT & AN wiee T ST ahar g1 siafed fhu s arer sfee =@
AT o |1 TO7eT07 o Ot it F=4T HEAT 9T ALTT 31 | hise Aroid
FA o [oTT ITSRA/ AEAT HT HE TS dAedT Haw ok JT gLed AT
ST ATRT, AT A9aT ST srufera foreqor & gfeors 7 #+9¢ €9 9 09
T gU UH TRATTIT UAHTAUE Fq¥ Arded haT STHT A0l 97 &,
Hee Safed FT & oI TTSIhd/ Aedl T I & T3 (AT 6 T
IR RICERERIES I

wiee ag wregar g & forey 7 oreft 93 arowsna &1 aerar@s 1 F7 o
g, ST foreT foreT faw 10 vHUEE U/ THHTSUE ST 9% 8T & e
gl TF A AT redl & (g e/ fore] F It qeqar o7 st
TAATI® T2l giga foerer & U =t (Sreafors, et forar s
FIAA TAT AT TEAT) ST FTHEAA AT [T H AT Z0TT
AT STEaT & 9T & &9 § qd Feifa ofiv sarfaa feveror & qtomat =
STH 6T ST |6, ST RAfeaa Areaar ST oAt USiEl g0 9, AHHe

L RIER R PIE R

et forear, Sgav forer siw smeETas foveT, aforer sfiw wae §
forert/ fereror & wa A9 = forg foreqor & Fof AT = HiSe h AATSAHE
29T ¥ 9 a9 1200 = Feifa o 7 8, ST foro g/ foreget =
AT 6 e 40 hfee f&U o

ATAATIAF TreAr, TFreqr ofiw wrere & foreror & wei #, 3fa qeatwa +

HTEAH | SI10d UAUHFIUS/ UAESUE &Y 9% 99 [egied e %
RO T 9T FA % et AeterfEd g g § -
F. sfro=Treen fover, o wear § Hrawr, feveror &=, wrf=eT, foreroy e
AT &;
. FRATATHA, TARATATA AT AT TARTLATATA qiad T T 1 §
T S a-31 STreq;

T, AATEAHE, SETAA, BTl T T&T TITSHT & FHT,

T, AT, AT TEAT, T S T T 6 oA 1o,

T, ZeATAT YILAT, AT T ST TIAAT (A, FAT TG T T AT
HEAT — FEHEAA AT SA=NE & % I H HIqA I FIAT, AR HAT
T TS AT,

. WTHRIE TAAT ST ATSiq ATFATAT Tq7 Algd AT [27aT s,

. AATIATIE FreT, IITET0T F oI FET swemfia wrerarst, TaT a9aEr,
T G (T T AT F ST i S ATAT S(hAT) F ATeqH &,
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5.8

5.7.5

5.7.6

5.7.7

5.7.8

5.7.9

S, wagE, I, amifE afafafaet, weew #em, w@fq, gEafoer w7,
AT T, TAE T (TS G ST & STTerf=d i S areft JienaT)
# faarw Suerfeet|

Y e FHAH (TAHTARUE) F dgd Hise TUET 6 3297 T TF Fhiee
foreqor & 30 e Hel % qEqed gl AT, 9Rug &ty sEar % fou
FgTieas AT T A= &7 7 foreror & forg wia e sfemr-
AT Hel il HEAT T FT Thadl gl FHiSe T Aded ATTHTAH ToreT,
TTAEA, ST FrAA &= AT fAAT F qHw F =@ gl e/ foveget A
Ffafir Fiee ITT 24 F oo 40 Fwee F srfafi e, wrdwq, Ao
T TIATSIAT %l AT &F ST qhlT gl

e T gear foreror & et Jremer =2t fit "t & s 97 [giia
&t ST "t g (e v Ay tavasgus v o2 us sima ey & foreror
& IROTH ITH FA & O e i et di S )| Tt s/ ey awe
TegieRd g Hetfd 9 Faiia oo s w3 % fore sfass ar w9
qHT AT 8, dT Tl HiSe SIIST IT T1AT Al 1T gl T fereror # oo
UTH el 21 &, at v/ fove] #7 e wiee qgi f&AT AT AT ITHF FI
EIECECRRERIRE I

HSC o AHTSAHE, T9a9, WS, =T i gEaiaeur i Jhehar T
Fe WA F ey grfl, o q@ foreror iy wrerar (smedfue), s/
foreg = T i arfs & AT SragT orfie 2|

FTaETaE forer, i e Ao § fWtgm foreor & fow wfee &
sTEAHe ot foRaT ST == |, s gor feretor o faswent & e T S
T 3 ferert, foreqor sfiw wverer § WrRIRET & =A% ITANT &l F@raT foar
ST &1 T8 HITda SEa AT 3T ATI= AT #f qTeTell &l g FeA H 988
frett, |rer €t o=, AT S /e | gig SRl S urET 9 Saraeat
giafaa gem WEa e GEer § a9 § S| a9 g+ &
qrr-a feei F forw off ug= awfh

Rt 3 39 & | g7 g o wiee o, A 0 T0 hiee &
UAHISUE &0 | 0T HiTh TTH 00 ST T 3| hiee Alee ®l Hdaied
el "eamET gy feerert, SgaY, a@drt a1 SraEnas forer
FTAFAT/ TTSTHTT T AT AT a1 & forw At waa < Bfesr e
e 3 e faheat & 91, giisties sfiv afdwar Tiaefierar ya= #ied
& o1 ST TReT=aent o SIET Hiad Hiveh YT AT ST 9hdT g

5.7.10 TEIT #iee haas (TAHIAITE) & Tl % A1 If6d TAUHaIUF,

3297 % ToIT 92 e 9T Ao |99d Ao d ¥ T orar/ SATadTas
T Aled AqTaST fUAT FT e TqE hU ST Tl 5, ST TodTHA &
Fe i 2|

5.7.11 THUHFIUE & TTALTT TAEIATTE o STALTH] 3T TAH S0 €q<) & a1

i o S

qd fareror it wrear (diee) Yo A F g tHeaauE

5.8.1

AU e FHas (TTHTSUE) & YEdHi & a1 I TA0aaquh §
gl /foregett i forer siw wrarer arRfRfaRy = § q1: y=er FwEA ST AN
aed & aFa< Je= fhu g afe 7 G oft v ow e v g ar v
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5.9

5.10

5.8.2

5.8.3

5.8.4

I & g, omw 3w siro=mi forar auiefResht d=r ® wehrneor, i s
T efierar e 7

WO MTRETs oeea, & aqeud I o9 -slimETs ar
FATTATIR TLIhT & AATTATIE & F AT 3T FHI9A Al ATord Fed a7
Freer & forw o forear 1 qrerar (Sediuer) TIUHFUE K1 UF g g
g qul a5 w1 g, 9T §F ¥ G 939 §, At ATSHRTIT Frda
o= TTSreror ST Ag; AT 81 ) YR it 97 et 7 siro=teen forer
T RAfael 9 & AR, FE ©I, TATE, THEE Y/ a7 Ti=a® o7
H seroaTe forar siw wfereor % wremw & fRaw smEeTE Gww
TiATaterst | a7 go/ o= Al & o= 90T |/ G769 A1 AT Rl ariHe
FIET R

sfiuer #§ I foregett v st ar iy A a1 wfee T wie &
e e StTue, S 9T raeTE A av 8, AR 29 o
ST=TE THI 957 A8l gl TAUHaIUE Ta¥ Favs (Faa ffewey) &
g foreT =rfxr 7 fover &t s=TaT S seTfa & fore Saeh faweat &
TEATH | Hae MAenftl 389 fegett #7396 3T 98 § T i T foreAr
ST T FOreAT oY/ oToraT wRAY % A9 & diF Y gag 99 H 7aa
et =& foregett 7 FRFT SR i Frere S | I AT e a7
o, fororasr =rfrat & &9 | SIsTeT T9al &7 oTiHe Fed | giagT gri

TAHE eel g1 q9-997 9¢ AT~ o’ & g4 § faenHaee 29
Heer H§ AR g

HTIGTRS AT 3T WIS 99

T Al ATAGIH AT ST SR T FHl TRATST H0 T IH Ta™

FM, qATrh i/ fovegeti &t gisiies o afdae, IT Aiasefiear g9 g 9
TET g % for, Rt smaeas g -

5.9.1

5.9.2

5.9.3

594

T €A ST AT % G I 9T AT I A= o6 &I & =T gall &
afs Bl ST & ar gerfors Sme § ¥ SUTy Suersy qgl g, dr
UAUEFIUE T FALAL T TZATT FHLA, GTHRT TATT FLA AT THTTH F2A
H FETIAT HEM

UH AT 1 T HLAT g7 37T @ TATH A E T, 39 &7 § Tgf °
ol FH & Tg FATHE M, TAUaRET | ATHe TSl 3 o+ Ragmeent
T QTR AT SITUAT S YHRaT & SEaeds AT &I Hiid &l Sqare
ERIBSIT

qfeandt 3fIT gISTied HifaTerdr gradT & o g sgar # g o Hfde
foF STaan zHe form, sratfew M weEtaa & & 9w 'Y ¥ gireg
FTATIIF A= (0H) FEARfad w40 UH S0 U & &7 & dae v
T &= H AW fo@T 996 g

FTaaTAE T i "m0 F fiaw o7 = § ag oo $iw §g
e faseal & AT giRSlled ST Afeshd WA 97 TAHIUE &
STAETHT & AT T /T ST

AT TATTHRAT S TIALNTAT T AT FTAET
5.10.1 FiSe T ATV THIAAT A GEATALIT Hated 2901 Gaied At

fr= fafers agmefiay Boeft g@=Tal  Areaw ¥ 99 g1 s q9ganT



[|TT III—ETE 4] HTL T (ST ETLTI0T 15

A T dved (AEHISY), g &% o SaaidT o0 @3ed (rEueE)
STE HITSHT #hl Tget o LT &0 SA5aTl hHae (AFIUE) H AT asit o1s gl

5.10.2 T9ra AT, I T AT o qeaefi T T g T T i qgora<y 6
saeigi wfasfiear § gig g8 31 o9 34t F &=, Afwr sgaret i
qAGeTAr & TwEar gl i UEd i SaIigd gHgeddr Y

TrcrefieraT &l qeAw a9 o o7 qgeaq ol gl SIra gl

5.10.3 THH gateli & o qHeAAT TG Fed & o0 U AT f&fer &
ATALTRAT il AAATAAT g ATTeh ST o S (AeLAT 3T FHTE 6 HIeTAl,
TAATSAT ST TfFSfierar it ag=r ar Tl

5.10.4 TS FIAA Aeal HaH (TTUHFIUF), TAHIALTE 6 TS F Agdral
FT WA FEA T UF LRI TS FLAT , AT 7 haol TISTHH diodh Tereqr
F IO gTRT IRTiud g i Zafera forsor & oformst 7 9799 3%
AAIAAT BT F 6 0 srgarett i T w9 & fow v feegaeiy
qERT o ST Bl

5.10.5 Ff2e Y& FA ¥ HFIT FLA % [0 AEAIFT TR FHTH 6 €T H
TAUHFIUS hiee eqiaul TTALTAT & ATEAH & DA 6 FALTSIAHLIT T
TeATed wear g, Ned I #fee faug &Y 92 afas s &
ZEATALIN T ST &1 T THIY, TAUHFIUE FAUST qHqeAdT & ATeaq
T faeeft e Mt ofiT /el % 979 SEE-YETT H FGEET Sh o7
T9TT G A forear i &rerer it AT9% ATFar S THd A q96H
FATAT B

5.10.6 THUEUE {Guefiar srrar agaefts ausiar Juer oY #wd & o
ATCATT TS STZAT TALT BT AT 9T/ &A1 oF FqTT SIS T HLT Fe T
T AT T& FHOMM| THE AT UAUHFIUE Sq Tadl aTehl &l
AT F e BEl & FH w3/ AT TWiAa g ® aiaefierar
gragmss a9« | qeg el taugsges g w2 § @ 2 %
farfersr wiemifers i Shuaeh & | Savhe 1 Areay off gEm

6.  TEF AZAT U (TTFLAN)

6.1

6.2

6.3

6.4

Tg AT FA & o0 T freAT Igaw 19rer T e qrieataent a7 & et
Ragmt & ure, R warfEn A, geaiwd ustiEat, gfeveror yardar, gfereor
ST T T, Thd, T, srqaers, wierersh, sttersmas s g/ forgg anfeer gl
TET FHIAA Agdl hdas (TATHFIUSE) F AT AT | Geq T AqAId
Tt TEarst IF TgA 2, WET Aedl Toeed (TAFIEMY) ¥ AedlU AqAlS &l
ST & SlY 9RUE 31T 39T T@x@rd i Fataa =7 & srera« far smoam)

LT AgdT Toreed (TAFLAN) TAUHaIUS &l & S[El ST TAUHagEl F
FHITGT THT SAZATH T SRR TTEIT HATASHE [Lahie gRIT| AgaT Trorees Hl
AT qIeeT T IUAsY FLAT SITUAT A< Ao =9 7 e fBrar soam

TAFLAT | TP HIqA Giacll PR LT (TATHFIUT) & AT T T ATHIT
asft a‘cT'qTrr st fogett sigcllsﬂ & gHtag AT s, kA o I AT, FIe
AT, Faterd &=/ AATST [\, Aqarad v e, s, geho/ Frseﬁa-rr

ST T afTfe T g7 feaeer off feam s

TAFLAT H qAHTT § ITAE AadTd, ATHA ST, ST HIGIT & AT TATH &1 Toh! &
e yETiad FoRu ST o forg Suersy A8t 8l
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6.5 Ig Hafaa Ragmai #7 Icaverad gnm & o fterer qrfeatasnt o # et
A dT Tl TEQT Fld H Tgol UAFLATE TL JHAT HIS[EIT ST ITASHAT l A1 F<|
HSTTET T ATATHIIT
7.1 YA ARt 95 § AT Raemeaht ol @l FIT 98 & giorg Sare+i %

7.2

7.3

7.4

ATATHRL A TcdTed AT SO qrfe Suaed g9 3T faerasar &7 sqaa
ST AT ST T

IR ST TAATHTAT T FTeTeA/ SATAATIAS TTATF TITAT3H/ TEITHL o AT AT
FIA & [T TTcATed RAT SITUAT Tk HTAEAA 6l AFTFHATY AT TR DA
STTTETOT FTAFHHT T AT ST a4 TRl

THT-THT 9T UAHATeel T AT =d AT HaRrdl FT Aedl, TAAUH ¥
AT e (A I TG o forg fFemfader =0 deer & g il

STAATA TAUeAT, TTEAT T FHrerer Agar AT AV F FETLAT T ATATHT : &T
TRT T STEATU i foreqor gareft gores giv

i.  HEE Ugd, AESEE AT AT G GA1EAl § IUAsd HETEd, g T8
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NATIONAL COUNCIL FOR VOCATIONAL EDUCATION AND TRAINING
NOTIFICATION
New Delhi, the 6th June, 2023
NATIONAL SKILLS QUALIFICATION FRAMEWORK-2023

F. No. 22001/01/2023/NCVET.—In pursuance of the notification No. SD-17/113/2017-E&PW dated 5%
December 2018, notifying and constituting National Council for Vocational Education and Training (NCVET) and by
virtue of the provisions of para 16(f) of the said notification enabling NCVET to frame the guidelines ‘for the
approval of qualification packages, and approve qualification packages in the manner set out in such guidelines’ and
subsequent approval of National Credit Framework by the Government and notification of the same by University
Grants Commission (UGC) dated 10" April 2023 and public notice issued vide No.F. No 2-3/2022 (QIP) dated April
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21, 2023/ Vaishakh 1, 1945, the rationalized and revised National Skills Qualification Framework (NSQF) is hereby
notified, in supersession of the earlier notification dated 27" December 2013, as per the details given below.

1. DEFINITIONS APPLICABLE TO THE NSQF

1. “Competence” means the proven ability to use acquired knowledge, skills and personal and social abilities, in
discharge of responsibility roles. It is the ability to do a job well.

ii.  “Council” means National Council for Vocational Education and Training (NCVET)

iii. “Credit” is recognition that a learner has successfully completed a prior course of learning corresponding to a
qualification with pre-defined outcomes and at a given National Credit Framework (NCrF)/ National Skill
Qualification Framework (NSQF) level, subject to assessments for achieving such learning outcomes.

iv. “Knowledge” means the outcome of the assimilation of information through learning. Knowledge is the body
of facts, principles, theories and practices that is related to a field of work, skill or study. Knowledge is
described as theoretical and/or factual.

V.  “Learner” refers to an individual undergoing Vocational Education and Training/ skill development training,
whether in a formal or informal setting.

vi. “Learning Outcomes” represent what a learner knows, understands and is able to do on completion of a
learning process, and which would be expressed in terms of knowledge, skills and competence.;

vii. “National Skills Qualification Committee” or “NSQC” refers to the Committee set up for approval of
Qualifications under NSQF.

viii. “Qualification” means a skill competency in respect of which the Council has approved a qualification
package. Acquiring a Qualification results into achieving a formal learning outcome, based on an
assessment and validation process, is obtained when a competent body determines that an individual has
achieved the prescribed learning outcomes to given standards.

iX. “Recognition of Prior Learning” or “RPL” means assessment and certification of individuals with prior
learning experience or skills towards gaining a qualification;

X.  “Sector” means a grouping of professional activities on the basis of their main economic function, product,
service or technology.

Xi.  “Skill” means the ability to apply knowledge and use know-how to complete tasks and solve problems. Skills
are described as cognitive (involving the use of logical, intuitive and creative thinking) or practical
(involving manual dexterity and the use of methods, materials, tools and instruments);

Xii. “Trainer” means someone who trains, instructs, teaches or otherwise enables the learner(s) to acquire the
appropriate knowledge and skills to gain a Qualification.

CEINNY3

Xiii. “Training Provider”, “training body” or “Institute” and “Institution” means a person or an organisation,
which is affiliated with an awarding body recognized by the Council for providing training with respect to
a qualification.

Xiv. Any other term not defined here shall have the same meaning as in the NSQF notification no. No. 8/6/2013-
Invt dated 27" December 2013.

2. BACKGROUND OF DEVELOPMENT OF SKILL QUALIFICATION FRAMEWORK IN INDIA

2.1. Through the National Policy on Skill Development, 2009, India recognized the need for the
development of a national qualification framework that would transcend both general education as
well as vocational education and training. The Policy envisioned that the framework would stimulate
and support reforms in skills development and facilitate establishment of nationally standardized,
acceptable, and internationally comparable qualifications. In the absence of an organization at the
Central level to develop such a framework, individual Ministries started working on development of
the framework, which were to subsequently be subsumed in the National framework, when available.
Accordingly, the Ministry of Labour and Employment developed the National Vocational
Qualifications Framework (NVQF) and the Ministry of Human Resource Development developed the
National Vocational Education Qualification Framework (NVEQF).

2.2. Realizing the need for a unified framework, an Inter-Ministerial Committee was formed by the
Cabinet Secretariat to utilize the work already done by the two Ministries as the foundation of the
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2.3.

2.4.

ii.

1il.

1v.

11.

iil.

iv.

National Skills Qualification Framework (NSQF) notified vide notification no.8/6/2013-Invt dated
27" December, 2013 by the Department of Economic Affairs, Ministry of Finance. Prior to this, the
National Skill Development Agency was notified in June 2013 by the Department of Economic
Affairs with a mandate to anchor and operationalize the National Skill Qualification Framework
(NSQF) to ensure that quality and standards meet sector specific requirements.

The need for NSQF arose on account of the following:

The negative perception associated with vocational education, training, and hesitation amongst the
youth in opting for it presuming that this avenue would preclude the concerned individual from being
able to acquire higher degrees and qualifications.

Absence of clear pathways of learning and progression, especially on the vocational education and
training front, with no clear provision for vertical or horizontal mobility.

Lack of uniformity in the outcomes associated with different qualifications across awarding bodies
and institutions which often led to problems in establishing equivalence of certificates/ diplomas/
degrees in different parts of the country, impacting the employability and mobility of students/
learners.

Existence of a large section of people who acquired skills in the informal sector but did not have the
necessary formal certifications to attest their skills.

Absence of mechanism for international recognition of Indian qualifications adversely affecting the
international mobility of students and workers

Accordingly, the NSQF sought to:

Integrate education and competency-based skill framework, provide for credit accumulation, and
transfer system to allow people to move between vocational and general education and vice versa at
different stages in their lives according to their needs and convenience.

Provide a competency and learning outcomes-based framework for development of quality skill
qualifications, in line with the industry requirements which in addition to employment also allows
acquisition of higher qualifications, including degrees and doctorates.

Make the progression pathways transparent so that institutes, students/ learners and employers are
clear about the possible avenues after pursuing a particular course and addresses the issues of inequity
and disparity in qualifications.

Enable mainstreaming of learners from non-formal, in-formal background and also those who belong
to out of school category through Recognition of Prior Learning (RPL).

Enable alignment of Indian qualifications to international qualifications in accordance with relevant
bilateral and multilateral agreements.

3. NEED FOR REVISING AND RATIONALIZING NSQF

Since the notification of NSQF in 2013, the skilling landscape has undergone major changes. The impetus on
vocational education and skilling resulted in some major policy initiatives by the Government including
notification and constitution of NCVET, launch of National Education Policy 2020 and approval of National
Credit Framework in April 2023.

3.1.

Establishment of National Council for Vocational Education and Training (NCVET):

3.1.1. The National Council for Vocational Education and Training (NCVET) was notified on 5th

December 2018, vide notification no. No. SD-17/113/2017 E&PW, with the approval of the
Cabinet dated 10th October 2018, subsuming the erstwhile National Skill Development Agency
(NSDA) and the National Council of Vocational Training (NCVT).

3.1.2. The National Council for Vocational Education and Training has been entrusted with the

development, qualitative improvement and regulation of vocational education and training, for
granting recognition to and monitoring the functioning of awarding bodies, assessment agencies,
skill information providers, and training bodies, and to perform other incidental functions as
specified in the notification. The establishment of NCVET has also consolidated the fragmented
regulatory framework in the Vocational Education and Training (VET) and skill ecosystem.
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3.2

3.3.

3.4.

3.5.

3.1.3. The NSQF is anchored in NCVET and its implementation is ensured through, inter-alia, the

National Skills Qualification Committee (NSQC), which has been re-constituted, with
representation from Central Ministries concerned, NITI Aayog, regulators of higher and technical
education University Grants Commission (UGC), All India Council for Technical Education
(AICTE), Central Board of School Education (CBSE), select State Skill Development Missions
(SSDMs), Awarding Bodies including Directorate General of Training (DGT), Sector Skill
Councils (SSCs) and select industry bodies.

National Education Policy, 2020:

3.2.1. The National Education Policy, 2020 has been launched by the Government of India in July 2020.

The policy lays emphasis on making the education more holistic and effective by integration of
general (academic) and vocational education while ensuring the vertical and horizontal mobility of
students and learners between academic and vocational streams.

3.2.2. The NEP 2020, emphasizes upon removing hard distinction between arts, science and commerce;

and between curricular, co-curricular and extracurricular activities; and between vocational and
general education. NEP focuses on flexible curricular structure and multidisciplinary learning.

National Credit Framework (NCrF):

3.3.1. To fulfil the vision of National Education Policy 2020, a National Credit Framework (NCrF) has

been approved by the government which is a comprehensive credit framework encompassing
elementary, school, higher, and vocational education & training. NCrF focusses on making
education more holistic and effective and would be the single meta framework for integrating and
creditizing learning in various dimensions of academics, skilling and experiential learning
including relevant experience and proficiency/ professional levels acquired, subject to assessment.

3.3.2. The NCrF provides for creditization of all learning and assignment, accumulation, storage,

transfer & redemption of credits, subject to assessment; removes distinction and establishes
academic equivalence between vocational & general education while enabling mobility within &
between them, and its operationalization through the Academic Bank of Credits (ABC).

3.3.3. NCrF enables multi-disciplinarity, multiple entry - multiple exit (ME-ME) pathways in general &

vocational education; ensures flexibility for students to choose their learning trajectories and
career choices, including option for mid-way course correction or modification, as per their talents
and interests.

3.3.4. Under the National Credit Framework (NCrF) every learning hour may be creditized subject to its

assessment. The Credit levels to be assigned across school/ higher/ vocational education/ skilling,
(independent of the streams, subjects etc.) are based on the cumulative numbers of hours/ years of
learning subject to assessment.

3.3.5. For eaming credits, any course/ qualification has to be aligned to the qualification framework

concerned and assigned a pre-defined NCrF level while clearly describing the desired competency
and learning outcomes expected after undergoing the course/ qualification. Also, for assignment
of credits the learning outcome shall have to be assessed after completing the course/
qualification. NCrF proposes creditization to be applicable to school education, higher education
and vocational education.

The school education and higher education have their respective Qualification frameworks namely
the National Higher Education Qualification Framework (NHEQF) for higher education and the
National Curriculum Framework for school education.

Above transformative policies necessitated corresponding modifications in the National Skill
Qualification Framework (NSQF) particularly in respect of rationalising level descriptors,
standardized minimum entry requirement criteria and notional hours, alignment of NSQF with NCrF
and realigning its focus largely to the skills qualification framework.

NATIONAL SKILLS QUALIFICATION FRAMEWORK (NSQF) & IT’S OBJECTIVES

4.1.

The National Skills Qualification Framework (NSQF) is an outcome and competency-based
framework which organizes qualifications according to a series of levels of knowledge, skills,
aptitude, and responsibility defined in terms of learning outcomes which the learner must acquire
through formal, non-formal or informal learning which may comprise of academics, vocational
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education, training & skilling and experiential learning including relevant experience and
proficiency/ professional levels acquired, subject to assessment. Thus, the NSQF is a skills quality
assurance framework.

4.2, Key objectives and features of National Skill Qualification Framework
4.2.1. The following are the key features of NSQF:

i. Provide for integrating and creditizing vocational education, training and skill learning in various
dimensions of academics, skilling and experiential learning including relevant experience and
proficiency/ professional levels acquired, subject to assessment;

ii. Clearly prescribe the desired competency levels in terms of knowledge, skills, aptitude,
responsibility and learning outcomes expected after undergoing the course/ qualification while
assigning a pre-defined NSQF/ NCrF level to the same;

iii. Facilitate assigning of credit levels across vocational education/ skilling including that in school and
higher education, based on the cumulative numbers of hours/ years of learning;

iv. Creditization of every type and hour of learning subject to its assessment;

v. Establish academic equivalence between vocational & general education while enabling mobility
within & between them;

vi. Enable multi-disciplinarity, multiple entry-multiple exit (ME-ME) and progression pathways within
and between school education, higher education, technical education, vocational education,
training & skilling, and the job markets;

vii. Provide flexibility for students/ learners to choose their learning trajectories and career choices,
including option for mid-way course correction

viii.Recognize learning through close partnership with industry and employers through internships
apprenticeships and on the job training across all sectors;

ix. Provide for Recognition of Prior Learning (RPL) through a credible assessment process;

x. Thus, NSQF enables and promotes lifelong learning and skill development.

4.2.2. The other objectives of the National Skill Qualification Framework (NSQF) are to provide
a framework that:

1. Makes it applicable and implementable in school education, higher education along with vocational
education.

ii. Provides for development of qualifications for each level, based on outcomes which are accepted
nationally.

iii. Provides structure for development and maintenance of progression pathways which enables access
to qualifications and assists students/ learners to move easily and readily between different
education and training sectors and between those sectors and the industry/ job market.

iv. Gives individuals an option to progress through vocational education and training and gain
recognition for their prior learning and experiences

v. Underpins national regulatory and quality assurance framework and processes for vocational
education, training and skilling

vi. Supports and enhances the national and international mobility of the workforce with NSQF-aligned
qualifications through enabling easy recognition and comparability of Indian qualifications with
the internationally aligned qualifications.

5. NATIONAL SKILLS QUALIFICATION FRAMEWORK & ITS COMPONENTS
5.1. NSQF Level Descriptors
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5.1.1.

The National Skill Qualification Framework (NSQF) is an outcome and competency-based
framework which is composed of levels 1 (one) to eight (8), comprising of Level-1, Level-2,
level-2.5, Level-3, Level-3.5, Level-4, Level-4.5, Level-5.0, Level-5.5, Level-6.0, Level-6.5,
Level-7.0, and Level-8.

Each level represents a different level of skill, complexity, knowledge, responsibility and
autonomy required to demonstrate the competence commensurate with that level. Level one of the
framework represents the lowest complexity while highest level i.e. level eight represents the
highest complexity.

Each NSQF level is defined and described by a set of level descriptors expressed in terms of
learning outcomes in five domains, which describe in general terms, the minimum knowledge,
skills, and attributes that a learner needs to acquire in order to be certified for that level. The five
domains are (i) professional theoretical knowledge, (ii) professional and technical skills/ expertise,
(iii) aptitude, mind-set, soft skills, employment readiness & entrepreneurship skills, (iv) broad
learning outcomes and (v) level of responsibility.

The brief description of each Level Descriptor is as below:

a. Professional Theoretical Knowledge: Professional theoretical knowledge is what a learner
should know and understand with reference to the subject skill. It is described in the
following terms:

i.  Depth of knowledge can be general or specialized.

ii. Breadth of knowledge can range from a single topic to multi-disciplinary area of
knowledge.

iii. Kinds of knowledge range from concrete to abstract, from segmented to cumulative.

iv. Complexity of knowledge refers to the combination of kinds, depth, and breadth of
knowledge.

b. Professional and Technical Skills/ Expertise: Professional and Technical Skills/ Expertise
are what a learner should be able to do as a core function needed for the job role. These are
described in terms of the kinds and complexity of skills and include:

1.  Specialized professional and technical skills; display of clarity of professional
knowledge and technical skills in broad range of activities/tasks

1i. Applying the required knowledge for successfully implementing or applying
techniques/ processes in a specific/ broad field/ job role

iii. The ability to gain, and where relevant, apply a range of knowledge, skills and
understanding

iv. Can clearly identify the relevant tools; and materials in most routine/ non-routine
contexts

V. The required operational skills for the work/ job. Skill to deliver job/ work with the
required precision and in estimated timelines

vi. Capabilities of carrying out a choice of processes and procedures within the range of
familiar / unfamiliar contexts

vii. Wide range of cognitive and practical skills required to create innovative and feasible
solutions to simple/ complex problems and situations.

viii. For higher NSQF levels, understanding and application of techno-Commercial aspect
of technology/associated skills or job role.

iX. Cognitive and creative skills involving the use of intuitive, logical, and critical
thinking.

X.  Communication skills involving written, oral, literacy and numeracy skills.

xi. Interpersonal skills and generic skills.
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Xii.

Technical skills with regards to a particular job role in both technology and non-
technology areas. Technical skills are the specialized knowledge and expertise required
to perform specific tasks and use specific tools and programs in real world situations.

C. Aptitude, mind-set, soft skills, employment readiness & entrepreneurship skills:

1.

ii.

1il.

This domain includes the generic employment readiness and mindset including
communication, digital, financial and legal literacy, inclusion and diversity,
entrepreneurship etc;

Soft skills and life skills like creative & cognitive thinking and innovation; critical
thinking and problem solving; collaboration & team work; cultural awareness, heritage
and competencies; — local and global citizenship; ethical values and emotional
awareness; personal and social responsibility etc;

Higher order skills like novel and adaptive thinking, design mindset, computational
thinking, cross-cultural competency, transdisciplinarity, new media literacy, virtual
collaboration, social intelligence and liberal arts.etc.

d. Broad Learning Outcomes: Broad learning outcomes are a general summary of the other
three domains corresponding to the given competency level as it integrates the three domains
with the given responsibility at that level for undertaking a job role.

il.

iil.

1v.

V1.

Vii.

Viii.

Carrying out the predefined tasks, routine/repetitive tasks with/ without supervision;

Familiar, predictable, routine, situation of clear choice, focusing on range of
application of standard procedures or operations in production/ services;

Versatile, adept at executing specialized tasks with minimal supervision, applying
technical skills and problem-solving with clarity;

Identify/ anticipate the problems and possible range of solutions;

Technical expertise, adept at solving complex problems and improving output,
specialized judgement / decision making;

Advanced technical skills, monitoring critical parameters, evaluating and improving
processes, and solving complex problems with evidence-based judgement;

Applying acquired advanced technical skills, technical appraisal and reviews;

Driving large-scale transformation and managing resources effectively.

€. Responsibility: Responsibility aspect determines the following:

i
il.
iii.

iv.

Level of responsibility for self and others;
Accountability for actions;
Nature of working relationships;

Managing change.

5.1.5. The descriptors give broad, general, but meaningful, indicators of the learning outcomes at each
level. However, it is not the case that every qualification will or should have all of the
characteristics set out in the level descriptors. The descriptors can be used in a number of ways:

ISR

™o oA o

To allocate levels to learning programs and qualifications

Allow broad comparisons to be made between outcomes of learning

In validation and moderation of various qualifications and programs

As a basis for communication with learners and other users of qualifications
As a guide for mapping progression routes within training sectors

By program designers when making entry requirements and recommendations for

programs

5.1.6. The details of the Level Descriptors as on the date of this notification are at Annexure I.
However, the Level Descriptors are subject to further modification with the approval of the
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5.2.

5.3.

54.

5.5.

5.2.2.

5.2.3.

NCVET Council depending upon the need and requirements of vocational education, training and
skilling ecosystem for the development, qualitative improvement and regulation of vocational
education and training.

Qualifications and National Occupation Standards (NOS)
5.2.1.

A Qualification comprises of a number of smaller units of learning with independent learning
outcomes called National Occupational Standards (NOS). A NOS defines the measurable
performance outcomes required from an individual engaged in a particular task and lists down
what an individual performing that task should know and also do. These standards can form the
benchmarks for various education and training programs.

Just as each job role may require the performance of a number of tasks, the combination of all the
NOSs corresponding to these tasks would form the Qualification for that job role. The
Qualification and constituent NOSs for each qualification/ job role corresponding to each level of
the NSQF shall be formulated by the recognized Awarding Body concerned.

In the event of there being no AB for a given sector, or inability on the part of the AB to develop
the required NOSs/ qualification in a timely manner, the NCVET/ NSQC may assign this
responsibility to a relevant awarding body or any other entity having experience and knowledge of
the sector.

Micro-Credentials: The smaller units, namely Micro-Credentials may be developed within a sector
or across sectors primarily focusing on upskilling. Micro-credential aims to certify achievement of
coherent sets of skills and knowledge, specified by a statement of purpose, learning outcomes and
strong evidence of need by industry, employers or the Government.

il.

Standardization of Norms for Minimum Entry Criteria & Notional Hours:

5.4.1. Each qualification at an NSQF level may be further defined in terms of entry criteria,
minimum range of notional hours required to achieve the prescribed learning outcomes which are
aligned to the National Credit Framework (NCrF). For a qualification at a particular NSQF level
with a predefined learning outcome, there will be minimum level of standardization in terms of
the following elements:

Minimum Entry Criteria: Since every level of qualification/ job role is expected to lead to a
defined level of competency, minimum entry requirements for undertaking training in a
qualification of a particular level may be prescribed by the Council. The entry criteria may include
the academic credentials and/or previous Vocational Education, Training and Skilling undertaken
and the existing work experience of the prospective student/ learner.

Minimum Range of Notional Hours: Although the NSQF levels are not directly related to the
duration of study, for every NSQF aligned qualification a range of minimum notional hours may
be prescribed by NCVET to ensure that a minimum duration of training is imparted for a defined
level of competency. The notional learning hours may include theory, practical/ skill training,
internship, apprenticeship, On the Job Training (OJT), employability skills, etc.

5.4.2. The details of the Standardization of Norms for Minimum Entry Criteria & Notional Hours
etc as on the date of this notification are at Annexure II. However, the Standardization of Norms
for Minimum Entry Criteria & Notional Hours etc are subject to further modification with the
approval of NCVET Council depending upon the need and requirements of Vocational Education,
Training and Skilling ecosystem in the interest of the development, qualitative improvement and
regulation of vocational education and training

Supporting Documents for a qualification

5.5.1. Each qualification shall be supported by the Qualification developer Awarding Body/
Assessment Agency concerned with the following:

1. Qualification, NOSs, Micro-Credentials in prescribed format with the expected
learning outcomes and performance criteria for every learning outcome; the detailed
training and learning strategy, and process;
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ii.  Model curriculum, student’s guide; detailed syllabus, lesson plans, learning resources;

iii. List of infrastructure, tools, equipment, labs/ computer labs, workshops, and other
special infrastructure required for imparting the training; detailed specifications of
infrastructure, tools, equipment, labs/ computer labs, workshops, and other special
infrastructure required for imparting the training;

iv. Detailed strategy and guidelines for training, assessment and testing;

v. Trainer’s qualifications/ eligibility/ experience; Training Manual, Trainer’s Guide,
projects, assignment, tutorials; asse Qualification

vi. Assessor’s qualifications/ eligibility/ experience; Assessment Manual, Assessor’s
Guide, question banks for assessments, job works for practical assessments; ToA
Qualification

vil. Basic e-content based on the model curriculum; Advance content, e-content and other
digital resources, multimedia resources, including animation, simulation, digital twins,
metaverses, etc;

viii. Evidence of need of the qualification and type of training institution; Any special
resources required for delivery of qualification to people with disabilities;

ix. Each qualification shall be prepared in Hindi/ Indian language as per the geographical
area of training;

X. Details of online and offline learning and assessment as per blended learning
guidelines;

xi. NSQF curricula should specify the mode of learning, be modular and allow for skill
accumulation and facilitate exit and entry.

These shall be developed for each NSQF level, and for every Qualification/NOS/MC by the
Awarding Body (AB)/ Training Providers/ Assessment Agencies concerned.

5.6. Industry Engagement:

5.6.1.

5.6.2.

5.6.3.

5.6.4.

5.6.5.

Since the National Skill Qualification Framework (NSQF) has been particularly designed for
meeting the skilled workforce and manpower requirements of the industry and various sectors of
economy at all levels (workmen, technicians, supervisory, managerial, management etc), NSQF
has to be implemented with participation of the industry/ sectors and employers which is a critical
prerequisite for its success.

NSQF therefore mandates that the Vocational Education, Training and Skilling qualification/
courses/ programs for students/ learners will be designed, developed, delivered, assessed and
certified in close consultation with industry and employers in accordance with the guidelines by
the Awarding Bodies, especially with respect to the following aspects:

1. Stakeholders’ consultations during design and development of qualification
ii.  Industry validation of the qualification to establish its need and relevance

iii. Allowing the relevant experts from the industry/ sectors to deliver and assess the
qualification and prescribing the same in the guidelines for appointment of instructors/
trainers

The Awarding Bodies may also recognize the regular training centres/ facilities within an industry
as their affiliated training centres for the purpose of skill training

In addition to this, the industry may also provide support in terms of providing training institutions
and /or infrastructural support.

Industry led qualifications can be considered for NSQF alignment on a case-to-case basis, even
where the industry concerned is not an NCVET recognized awarding body, the mechanism for
which shall be prescribed by NCVET.
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5.7. Award / Earning of Credits and Notional Learning Hours

5.7.1.

5.7.2.

5.7.3.

5.7.4.

5.7.5.

5.7.6.

5.7.7.

Under the National Credit Framework (NCrF) every learning hour can be creditized subject to its
assessment. The Credit levels to be assigned are based on the cumulative numbers of years of
learning with assessment. For earning credits, the course/ qualification should be aligned to the
qualification framework concerned, be assigned a defined NCrF level while clearly describing the
desired competency and learning outcome expected. Also, the learning outcome shall be assessed
after completing the course/ qualification for assignment of credits.

Credit” is recognition that a learner has successfully completed a prior course of learning,
corresponding to a qualification at a given NSQF/ NCrF level. For each such pre-approved
qualification, the student/ learner would have put in such number of hours of learning (academic,
vocational education & skill and experiential learning) or workplace experiential learning
including relevant proficiency and professional levels acquired, so as to achieve the pre-defined
and approved learning outcomes as part of the qualification, subject to valid, reliable assessment
by a duly recognized assessment agency.

The total Notional Learning Hours for one year of education/ learning across school education,
higher education and vocational education, training and skilling have been prescribed to be 1200
Hrs per year for the purpose of assignment of credits for which the students/ learners shall be
awarded 40 Credits subject to assessment.

The learning hours in vocational education, training and skilling may include, subject to achieving
pre-defined learning outcomes at a NSQF/ NCrF level established through proper assessment, the
following:

a. Formal learning, including classroom learning, training sessions, coaching, teaching/
instructions;

b.  Practical hands-on training in workshops, laboratory or other locations including
innovation labs;

Assignments, tutorials, minor or major project work;
d. Examinations, class tests, quizzes, and all types of assessments;

€. Internship, apprenticeship, on the job training (OJT), i.e. Practice and learning on the job -
gaining, applying and refining skills in the workplace and industrial field visits

f.  Experiential learning including relevant proficiency and professional levels acquired etc.;

g. Informal learning for example through community-based workshops, youth groups,
playgroups (Process to be separately notified by the Council);

h.  Special achievements in sports and games, yoga, physical activities, performing arts,
music, handicraft work, social work, NCC (Process to be separately notified by the
Council).

For the purpose of credit calculations under National Credit Framework (NCrF) one Credit is
equivalent to 30 notional learning hours. However, the Council may provide for a different
number of hours per credit for theory practical and experiential learning for specific
Qualifications. The assignment of credits is independent of the Vocational Education, Training
and Skilling sector or type of learning. The students/ learners could be allowed additional
courses, programs, subjects or projects beyond 40 credits to get additional credits for the same.

The number of credits may be worked out on the basis of the number of notional learning hours
prescribed (that an ‘average’ learner, at a specified NSQF level, is expected to take to achieve
the learning outcomes). No credits are added or taken away if the student/ learner takes more or
less time is taken to achieve the pre-defined outcomes determined by successful assessments. No
credits shall be awarded to or ‘earned’ by a student/ learner if the learning outcomes are not
achieved.

The process of assignment, accumulation, storage, redemption and transfer of credits shall be in
alignment with the National Credit Framework, including the special provisions like Recognition
of Prior Learning (RPL), student/ learner accelerations etc.
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5.7.8.

5.7.9.

5.7.10.

5.7.11.

Assignment of Credits has also been enabled for blended learning in Vocational Education,
Training and Skilling to expand the open learning options and to promote extensive use of
technology in education, learning & skilling. This would help in overcoming the constraints of
physical infrastructure & scalability while enhancing access, equity, and affordability and
ensuring quality and accountability. The blended learning option shall also enhance accessibility
of learning in Indian language as well as for Divyangs.

The total Credit Points earned by the student in a particular year could be obtained by
multiplying the credits earned with the NCrF Level at which the credits have been earned. The
credit points may be redeemed as per the guidelines issued in this regard by the regulators/
institutions concerned for entry or admission in school, higher, technical or vocational education
programs/ courses at multiple levels enabling horizontal and vertical mobility with various
lateral entry and exit options.

The NSQF read with the provisions of National Credit Framework (NCrF) also enables
creditization of experiential learning including relevant experience and proficiency/professional
levels acquired, based on the weightage for the purpose, subject to assessment.

The provisions of NSQF shall be aligned with the provisions of NCrF and the NCrF levels.

5.8. NSQF Enabling Recognition of Prior Learning (RPL)

5.8.2.

5.8.3.

5.84.

5.8.1. The NSQF read with the provisions of National Credit Framework (NCrF) fully enables the
students/ learners with opportunities to catch up and reenter the education and skilling ecosystem
in case they have fallen behind or dropped out at any stage thereby allowing them integration,
progression and mobility into formal education ecosystem.

Recognition of Prior Learning (RPL) for workforce that has acquired knowledge and skills
informally through the traditional family inheritance, work experience or other non-formal or
informal methods is a very important associated function of the NSQF, especially in the Indian
context where majority of the workforce has not received formal training. Such prior learning may
include knowledge and skills gained/ acquired outside the formal learning ecosystem, through
informal learning and training in the workplace, the family, the community and/or the voluntary
sector, from continuing professional development activities or from independent learning from
open/ other sources.

RPL will give an option for personal or career development or to gain credit to learners who have
the required skills but no formal certificate for the same. It will help learners make clearer
connections between the learning they have already achieved and future learning and/or career
opportunities. Benchmarking an individual’s learning against the NSQF Level Descriptors will
help them to identify the appropriate options for progression. This will improve career progression
and skill upgradation of learners as well as facilitate the engagement of the experienced
practitioners as resource persons.

The Guidelines on “RPL’ notified by NCVET, from time to time shall be applicable in this regard.

5.9.  Occupational Maps and Progression Pathways

Every qualification will define and provide for the Occupational Maps and Progression Pathways to enable
both horizontal and vertical mobility of students/ learners. For that to happen, the following are essential:

5.9.1.

5.9.2.

5.93.

Each level is linked to the levels above and levels below it by a series of steps. If these steps in
any industry sector or academic domain are missing, the NSQF would help identify, map and
address these gaps.

Such gaps would have to be filled, and the key administrative ministry, regulatory bodies already
operating in that sector, the ABs and other stakeholders being part of the NSQC, would be
involved and requested provide the required support in the process.

The progression pathways shall be defined in each qualification to facilitate vertical and horizontal
mobility. For this, Awarding Bodies shall develop clearly defined Occupational Maps (OMs) of
the sector concerned. Such OMs may show pathways within the same sector or across sectors.
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5.10.

5.9.4. The horizontal and vertical progression pathways with the multiple entry multiple exit options
within and between vocational education and general education shall be worked out in line with
the provisions of NCrF.

Enabling International Comparability and Mobility:

5.10.1.The International equivalence and transfer of credits is enabled through various multilateral/
bilateral agreements between respective regulators of the countries concerned. Regional
Qualifications Framework (RQF) also picked up due to the initiatives by the Organisation like
Economic Cooperation and Development (OECD), World Bank, and International Labour
Organization (ILO).

5.10.2.The demand for transparent sets of professional competencies, skills, and knowledge enhanced the
international mobility of students and professionals. Acceptance of equivalence of various
qualifications between the countries, therefore, becomes vital to enable the international
equivalence and mobility of students and professionals.

5.10.3.This necessitates the requirement of a measurable method for establishing equivalence between
qualifications to enable the identification of skills, comparisons, and mobility of learners and
workers between countries.

5.10.4.The National Skill Qualification Framework (NSQF), in conjunction with NCrF provides for a way
of structuring qualifications defined by not only the course curriculum, but the learning outcomes,
and therefore becomes a reliable method to measure the outcome of learning and for comparing
qualifications to establish equivalence.

5.10.5.As a standardised national framework for credit assignment and accumulation NSQF encourages
internationalization of skills through credit transfer provisions making these credits more
acceptable and transferable internationally. NSQF, thus, enables wider recognition and acceptance
of Indian education and skilling by other countries through international equivalence, promoting
exchange with foreign skilling bodies and institutions.

5.10.6.The NSQF will provide a means of articulation and alignment of the Indian Skill Qualification
levels with those of the other countries/ regions for bilateral or multilateral MOUs and
agreements. This will help in facilitating the mobility of Indian NSQF-aligned Qualification
holders to work in and/or relocate to other parts of the world. The NSQF will also be the means of
interface with the various geographical regional frameworks that are developing across the world.

6. NATIONAL QUALIFICATIONS REGISTER (NQR)

7.

6.1.

6.2.

6.3.

6.4.

6.5.

To ensure that all stakeholders of education higher education and skilling ecosystem including awarding
bodies, assessment agencies, training providers, training centers, institutions, universities, engineering
colleges, polytechnics, industrial training institutes, state school boards, schools, teachers, instructors,
trainers, parents and students/ learners, have access to all the qualifications currently aligned and
approved as per National Skill Qualification Framework (NSQF), the qualification are uploaded on
National Qualification Register (NQR) and shall be maintained and regularly updated by the council.

The National Qualification Register (NQR) will be the official national public record of all qualifications
aligned to NSQF levels and approved by NSQC. The qualifications register will be made available on a
web portal and regularly updated.

The NQR shall list all the current and past qualifications aligned and approved as per National Skill
Qualification Framework (NSQF) along with full details of its name, code number, sector/awarding body
concerned, date of approval, currency, version/ revision, archiving etc.

NQR will reflect the current qualifications alive which are available or being provided by various
stakeholders. NQR shall also all the qualifications archived or expired and are no more available for
offering.

It shall be the responsibility of the stakeholders concerned who shall check the currency and availability of
a qualification on NQR before offering the same in the skilling ecosystem.

SHARING OF RESOURCES
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7.1.

7.2.

7.3.

7.4.

Sharing of Resources already created by different stakeholders and organizations in the skill ecosystem
would be encouraged for optimum utilization of the funds and expertise available.

Industry and employers would be encouraged to partner with skill / vocational training providers/ institutes
so that the requirements and ethos of the work place are integral to skill training programmes.

The ‘Guidelines for adoption of qualifications, NOSs, & Micro-credentials by multiple awarding bodies’
notified by NCVET, from time to time shall be applicable in this regard.

Sharing of Vocational Education, Training and Skilling Qualifications and learning resources: There
would be two kinds of qualifications and learning related resources.

i.  Firstly, the one available in the public domain or open resources which shall be sharable subject to
following the guidelines issued by the National Council for Vocational Education and Training
(NCVET) from time to time. Any resource developed with the funds from the government or
corporate social responsibility shall be a public resource.

ii. Secondly, the detailed and advanced resources developed by awarding bodies, training providers or
the assessment agencies where the development, management and use rights would be available with
the developer concerned. These resources could be used by others with the permission of the owners
based on mutual agreement with or without financial applications.

iii. In the public interest the council may declare any resource as a public resource.

8. IMPLEMENTATION OF NSQF

8.1.

8.2.

8.3.

8.4.

The National Skills Qualification Committee (NSQC) anchored in NCVET is the apex body for
implementation of NSQF. Constituted by the Council, the NSQC comprises, amongst others, of the
representatives from the select Central Ministries, the regulatory bodies of education and skilling
ecosystem namely University Grants Commission (UGC) and All India Council for Technical Education
(AICTE), Director General Training (DGT), Central Board of School Education (CBSE), select SSDMs
(by rotation), select Industry Associations, the Awarding Bodies, and sectoral representatives.

To meet the changing requirements, the composition of NSQC may be modified with the approval of the
NCVET Council. The NSQC would be at liberty to set up specific sub-committees for addressing sectoral
issues. All Members of the NSQC representing specific sectors, and listed under the group of “sectoral
representatives” may be part of the sub-committee (s) on the sector”.

The NCVET shall also lay down an SOPs and guidelines detailing the process for NSQF alignment and
approval of qualifications.

Functions of the NSQC would be as under:

8.4.1. All Policies relating to alignment of qualifications/ NOSs/ MCs to NSQF; their revision; trainer and
assessor norms, etc.

8.4.2. NSQF alignment and approval of the Qualifications, National Occupation Standards (NOSs) and
Micro Credentials (MCs) prepared by the NCVET recognized Awarding Bodies (ABs) or any
other such body authorized to do so by NCVET;

8.4.3. Standardize and review the process for NSQF alignment and approval keeping in view the changing
requirements/ policies from time to time.

8.4.4. Prescribe guidelines/ SOPs related to RPL, Adoption of qualifications and NSQF alignment of
Diploma qualifications etc.

8.4.5. Prescribe guidelines for ensuring that ABs incorporate in the Qualifications and implementing
agencies, including training providers, address during training the special needs of disadvantaged
sections of the population including women, PwDs etc.

8.4.6. Encourage development and NSQF alignment of Qualifications/ NOS/ MCs relating to Future Skills
qualifications, OEM Qualifications, Cross- sectoral, Multi-skilling and Heritage/ Traditional
sectors amongst others.

8.4.7. Modify, align and approve the skill qualifications for Schools, Higher Education and Technical
Education.
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8.5.

8.6.

8.7.

8.4.8. Resolve issues relating to implementation of NSQF aligned and approved skill qualifications in
Schools, Higher Education and Vocational education ecosystem.

8.4.9. Lay down process for uploading, revision and archiving of qualifications on NQR and approve the
same.

8.4.10.Approve Occupational Map for various sectors and ensure adherence and implementation by all
ABs.

8.4.11.Develop/ approve norms and formats for Certification;

8.4.12.Approve the mechanism for credit assignment, accumulation, storage and transfer of credits with
respect to vocational education in line with NCrF and review and resolve matters among
Ministries/ Departments/ Regulatory Bodies regarding alignment of courses to NSQF, credit
transfer for Vocational Education, Training and Skilling, etc.;

8.4.13.Coordinate and take all steps to align the national qualifications to international qualifications
frameworks, relating to Vocational Education & Training/ Skilling to allow international mobility;

8.4.14.Any other matter considered necessary for establishing and maintaining high standards and quality
for Vocational Education, Training and Skilling in all sector.

Assessment

8.5.1. As per the Council’s mandate all assessments for Vocational Education, Training and Skilling shall
be done by the NCVET recognized Assessment Agencies for all the training conducted in respect
of NSQF aligned and approved qualifications as per the norms defined from time to time, after
approval of NSQC to ensure that outcomes conform to appropriate NSQF levels.

8.5.2. In case the assessment has not been conducted by a NCVET recognized Assessment Agencies, no
NCVET certification shall be issued by the awarding body or any other agency.

Certification

8.6.1. Certification will be done by the NCVET recognized Awarding Bodies for the NSQF aligned and
approved qualifications as per the norms defined and notified for recognition and regulation of
Awarding Bodies, notified by the NCVET from time to time.

8.6.2. The Certificate is to be issued after successful assessment of the student/ learner in the approved
format issued by NCVET from time to time, after approval of NSQC.

8.6.3. National Council for Vocational Education and Training (NCVET) shall prescribe the method of
issuing this certificate either through the skill India digital portal or any other process to be
specified by the NCVET.

Miscellaneous Provisions for implementation

8.7.1. Central and State Governments: The Central Ministries/ Departments, State Government
Departments, State Skill Development Missions (SSDMs) etc. will provide the leadership to
ensure that all stakeholders align the Vocational Education, Training and Skilling ecosystem under
their aegis to the NSQF to ensure greater value and mobility. The State Governments will also
help determine the modalities for ensuring that while regional variations are provided for, the
same do not deviate from the set standards and procedures undermining the quality assurance
through NSQF.

8.7.2. The Government funding for any program may be available only for Vocational Education, Training
and Skilling on NSQF aligned and approved qualifications/ courses.

8.7.3. All the government funded training and education institutions shall define eligibility criteria for
admission to various Vocational education and Training (VET) courses (both in school and higher
education) which are aligned with NSQF to facilitate mobility.

8.7.4. The recognized Awarding Bodies will be encouraged to run the NSQF aligned and approved
qualifications in fee-based programs as well.

8.7.5. NSQF may be adopted by all academic institutions for their Vocational Education, Training and
Skilling related programs.
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8.7.6. Governments both Central and states may amend their recruitment rules and as those of their public
sector enterprises to define eligibility criteria for all workforce related positions in terms of NSQF
levels.

8.7.7. This notification will supersede the earlier NSQF notification of 2013.

9. REMOVAL OF DIFFICULTIES IN IMPLEMENTATION OF THE PROVISIONS

Challenges/ difficulties faced during the implementation of this policy shall be evaluated and addressed and in case
any urgent/ minor modifications are required, the same shall be issued with the approval of the Chairperson, NCVET,
which shall be got approved post facto by the Council. Interpretation/ decision of the Council regarding any of the
provisions of the guidelines shall be final.

ANNEXURE I
LEVEL DESCRIPTORS FOR NSQF LEVELS
(Majority of the parameters listed across every level to apply)
NSQF Professional Professional and Aptitude, mind-set, Broad Learning Responsibility
Level Theoretical Technical Skills/ soft skills, Outcomes
Knowledge Expertise employment
readiness &
entrepreneurship
skills:

Details Professional Professional and Generic Generic Responsibility Level of
Knowledge and Technical Skills Employment Learning the Job
understanding required and their Readiness & Outcomes

and application of application to Entrepreneurship (Performance
such knowledge perform and Skills and Mindset Criteria and
accomplish tasks (Communication, Process
Digital, Financial Orientation/
and Legal Literacy, Required)
Entrepreneurship,
inclusion and
Diversity, Literacy
and Numeracy,
other Soft/ Life
Skills)
Level 1 |+ Elementary * Role confined |+ Basic employment |+ Routine/ * Helper
Brief Knowledge Skills readiness Repetitive Tasks | Works as helper/ Ground
OUt!inf*/ * Elementary * Narrow range of |* Very narrow/ basic |+ Perform level worker, always
Description |y owledge in | basic skills while | Employability Routine & | works under continuous
work carrying out | Skills, including | Repetitive tasks | instruction and close
demonstrable by | directed activities | communication under full | supervision.
recognition or | and processes that | skills &  Dbasic | instructions and
recall for | are repetitive & | understanding of | close supervision
understanding predictable in | Financial and
the context of | nature requiring | Digital literacy,
work no previous | digital payments
practice and Aadhaar
Level 1 |+ Elementary * Narrow range of |* Very narrow/ basic |* Perform a well- | Work as first level helper/
knowledge in the | basic skills Employability defined task that | Ground level worker No
area of work |« Has very basic | Skills, including | is routine & | direct responsibility; OR
demonstrable by | practical skills. | communication repetitive. responsibility limited to
recognition or | Able to understand | skills in  native |* Acts in a limited | the assigned task
recall and perform | Indian language, pre-defined basic | Always  works  under
* Becomes familiar | instruction based |* May have Dbasic | role of a helper/ | continuous instruction and
with narrow and | tasks and Carries | reading and writing | assistant close supervision.
defined range of | out directed | skills; basic |+ Task is |*
common trade | activities and | arithmetic skills performed under
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terminology &
instructional
words  meaning

and understanding

processes repetitive
& predictable in
nature requiring no
previous practice.

* Has basic
understanding of
Financial and
Digital literacy,

full instructions
and close
supervision

Focus on practice

Able to  use | Carries out directed | digital payments.and | of repetitive work
individual activity using basic | Aadhaar e Familiarity with
knowledge for | tools. basic safety and
understanding the general hygiene
context of work norms.
and some quality
parameters
Level 2 | *Fundamental  Limited finite |+Employment » Carry out the * Assistant
Brief knowledge skills readiness Predefined tasks |¢ Limited responsibility for
Outline/ | <Basic working/ * Performs *Receive and * The candidate delivery and quality of
Description | o erational structured tasks transmit written may carry outa | work as an Assistant.
knowledge in the in a limited range | and oral messages/ job requiring
area of work of functional communication limited range of
with roles. Uses known | clearly. Have routine and
understanding of solutions to broader but basic predictable
basic materials, familiar problems. | Employability Skills | activities.
tools, including basic self- Understands
applications in a employment/ basic safety and
limited context. entrepreneurial quality norms.
Mind-set for mini
businesses
Level 2 » Basic working/ |* Limited related |* Ability to read and |* The candidate |* Works  mostly  under
operational skills in predefined | write and do simple | may carry out a | instruction and
knowledge in | context. computational math | job requiring | supervision.
the area of work. |* Performs structured | — numeracy and | limited range of | Limited responsibility for
* Understands tasks in a limited | literacy. routine and | delivery and quality of
basic materials, | range of functional |* Receive and | predictable work.
tools, roles. transmit written and | activities. e For  self-help  group
applications in a | Uses known | oral messages/ |* Tasks are mostly | members, micro-
limited context. solutions to familiar | communication performed under | entrepreneurs (JSS) end to
* For self-help | problems. clearly. instructions and | end  responsibility  of
group member/ |+ Skill to identify and |* Works within a team | supervision production and marketing

micro-

entrepreneur
basic  working
knowledge  of
business
activity, raw
material,
finished
product/ service
and local
market.

* Able to
understand and
perform
repetitive  tasks
under
instructions and
supervision.

* Understand the
basic  quality,
safety and

general hygiene
norms.
Familiarity with
environmental
aspects.

use relevant tools
and materials in a
limited context of
work and quality.

* For self-help group

members,  micro-
entrepreneurs
working skills for
making or
manufacturing
(handicraft,
traditional  items,
etc) service &

marketing etc.

as assistant

* Understanding  of
safety, hygiene and
environment, social,
political and
religious diversity.

* Have broader but
basic Employability

Skills including
basic self-
employment/
entrepreneurial
Mind-set for mini
businesses

* Have understanding
of use of Financial
and Digital literacy,
Aadhar and Mobile,
digital payments etc.

Focus on practice
of skill and work,
both predefined
and new.

For self-help
group members,
micro-
entrepreneurs
(JSS) end to end
clear
understanding of
process and
delivery.
Understands
basic safety and
general hygiene
norms.

in local markets.
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Level * Range of * Range of technical |+ Team readiness & |* Carry out Range ¢ Accountable/ responsible
25t03 knowledge skills Enterpreurial of tasks and may | - Jr. Technician &
Brief * Knowledge * Required skills for | readiness provide range of | Technician
Outline/ involving a Identification of |+ Team worker, with | solutions » Takes responsibility for
Description | gefined range of | the problem and broad * The candidate delivery and quality of
standard issues within the employability skills | carries out a job own work and tangible
procedures, uses range of familiar who displays of in familiar, output. Can assist in the
limited contexts motivation and predictable, planning of the routine
discretion and positive attitude for | routine, and predictable tasks
judgement over work. situation of clear | within a specific field.
a range of known choice, can focus
responses to on range of
familiar application of
problems. standard
procedures or
operations in
production/
services. Must
be able to
identify/
anticipate the
problems and
possible range of
solutions
Level |+ Possesses * A range of skills [« Working as a | The candidate |* Takes responsibility for
25t03 knowledge and technical | member of a team/ | must be able to | delivery and quality of
involving a | capabilities of | within a team. | carry out job/| own work and tangible
ITI defined range of | carrying out a | Display Personal | work/ tasks/ | output.
after standard choice of processes | Motivation. Positive | /small » At Level 2.5 the candidate
8th procedures and procedures | Attitude & Passion | project/assignme is a Junior Technician.
employed in | within the range of | for Work nts in a familiar, [+ At level 3.0 the candidate
routine contexts. familiar contexts. * Good  skills in | predictable, works as a skilled worker/
* Understands the |* The ability to gain, | written and oral | routine, situation | technician.
basic concept of | and where relevant | communication with | of clear choice. * Take work from the
timely  delivery | apply a range of | some clarity, basic |* Focus on range of | helpers or assistants and
and Quality. knowledge, skills | knowledge of | application of | collaboratively work with
* Can interpret the | and understanding. Language to support | standard junior technician.
available * Has the required | such procedures or |* Able to assist in the
information & | skills for | communication. operations in | planning of the routine and
communicate the | Identification of the |+ Intermediate literacy | production/ predictable tasks within a
same. problem and issues | and Numeracy skills | services. specific field.
* Basic knowledge | within the range of | Skills for workshop |+ Able to identify/
of collecting and | familiar  contexts | calculations and | anticipate the
organizing and generate | basic of arithmetic | problems and
information  for | possible solution. and algebraic | possible range of
problem » Skills to identify | principles. solutions in
identification and | the relevant tools |* Have broader | production/
solution. and materials in | Employability Skills | services
* Understands the | given context. including self- |+ Tasks are mostly
basic financial |+ Possesses employment and | performed by
and operational mini- own and require
* Uses limited | knowledge and | entrepreneurship little instructions
discretion and | understanding  of | skills creating job | and supervision.
judgement over a | the work/ job. for more than 1 |+ Understands all
range of known | Skill to deliver | person. safety & general
responses to | job/work with [« Can use digital | hygiene norms
familiar problems. | reasonable tools, has basic | and
precision. Financial and | environmental
. Digital literacy, | aspects, together
Aadhar and Mobile, | with Risks.
digital payments etc |* For self-help

with some

group members,
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proficiency. mini-
* Basic understanding | entrepreneurs end
of social political | to end clear
natural and work | understanding of
environment. production
* Basic understanding | process, quality
of Constitutional | parameters,
values & | delivery and local
Citizenship, marketing.
inclusion and
Diversity
Level * Specialized * Specialized skills |+*Team readiness, self- |+ Specialized/ * Self and team
35t0 4 knowledge * Professionally entrepreneurship complex responsibility — Sr.
Brief * Specialized skilled with readiness jobs/tasks Technician or Master
Outline/ knowledge advanced *Highly skilled and |+ Versatile Technician
Description |  QR/AND knowledge, versatile candidate adept |e Individually accountable,
Proficient with capable of professional with| at executing collectively responsible;
diverse successfully proficiency in| specialized tasks Capable and confident in
procedural implementing employability skills| with minimal non-standard and non-
knowledge, techniques and including supervision, routine tasks
operational delivering work communication, applying
understanding, with precision. leadership, technical skills
time and quality entrepreneurship, and problem-
management, and digital and| solving with
data financial literacy. clarity.
interpretation,
and financial
feasibility
analysis.
Level * Possesses * Possesses * Have much broader |* The candidate |* At Level 3.5 the candidate
35to4 specialized specialized Employability Skills | must be able to | is a senior  skilled
knowledge of | professional and | including carry out a | technician
ITI after | procedures technical skills; | understanding of | specialized job/ |+ Takes complete
10th employed in both | displays clarity of | career planning, | work/ tasks in a | responsibility for delivery
routine and non- | professional digital skills, | familiar/ un- | and quality of own work
routine contexts. knowledge and | financial and legal | familiar, and output as also the
* Possesses technical skills in | literacy. predictable/ un- | subordinates.
specialized broad range of |* Good predictable, * Shares responsibility for
operational activities/ tasks. Communication routine/ non- | the group tasks.
knowledge and |+ Can apply the | skills, both oral and | routine, situation |* At level 4 the candidate is
understanding of | required knowledge | written. of multiple | a highly skilled master
the work. for successfully |¢ Initiative and | options/ choices. technician
* Has complete | implementing  or | Leadership Abilities |¢ Focus on range of |* Can perform all non-
knowledge of | applying * Advanced literacy | application of | standard procedures and
concept of time | techniques/ and Numeracy skills | standard and non- | non-routine tasks with
required for | processes in a |* Has good skills for | standard confidence.
delivery; and | specific field/ job | self-employment procedures  and
Quality for a | role and somewhat
range of issues. » The ability to gain, | entrepreneurship complex
* Has knowledge of | and where relevant | skills/ operations in
collecting and | apply a range of | entrepreneurial production/
interpreting  the | knowledge, skills | Mind-set which may | services.
available and understanding potentially ~ create |+ Able to identify
information, * Can clearly identify | job for more persons | the problems and
drawing the relevant tools; | (say 3 to 5) a wider possible
conclusions & | and has advanced |+ Skills for accurate | range of solutions
communicating knowledge of | workshop/ with pros and
the same.. materials in most | mathematical cons in
* Understands the | routine/ non-routine | calculation and | production/
financial and | contexts. estimations, and | services
feasibility aspect |* Possesses the | understanding of | Complex  tasks
of various work/ | required operational | arithmetic and | are performed by
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solutions options

skills for the work/

job. Skill to deliver
job/ work with the

required precision
and in the estimated
timelines.

Capabilities
carrying out a
choice of processes
and procedures

within the range of

familiar / unfamiliar
contexts.

of

algebraic principles.
Can comfortably use
most of the basic
digital tools, has
clear understanding

of Financial and
Digital literacy,
Aadhaar and

Mobile, uses digital
payments etc. with

proficiency

* Good understanding
of  Constitutional
values &
Citizenship,
inclusion and
Diversity.

* Very Good
understanding of

social political and
work environment

himself without
much instructions
and supervision.
Apply related
occupational
safety & general
hygiene  norms
and
environmental
aspects.

For mini-
entrepreneurs end
to end clear
understanding of
development,
production,
quality
parameters,
delivery
marketing
processes.
Applies range of
well -developed
technical  skills
with clarity of
activities
involving  clear
choices  within
familiar contexts
Has knowledge
and is able to
continuously
improve
processes which
the individual
uses for
concerned  job
roles

Has information
of associated
Risks with related
job roles

Uses  discretion
and  judgement
over a range of
known responses

and
and

to familiar
problems.

Level * Multidisciplinary | Range of skills * Entrepreneurial * Judgement / * Team leader — Junior
45t05 and specialized along with mindset, self- decision making technical supervisor,
Brief knowledge specialized domain | management — specialized Technical supervisor or
Outline/ |+ Possesses broad skills * A versatile * A skilled junior/ deputy manager.
Description | and deep * Excellent cognitive | professional with professional * Highly skilled Technical

knowledge and
skills to solve
problems in
specialized fields.

skills and technical
prowess utilized to
perform complex
tasks with ease,
project
management
expertise, and
adept at data
analysis for

excellent
communication,
digital and
financial literacy,
ethical values, self-
management and
may have
entrepreneurial
mindset.

with technical
expertise, adept
at solving
complex
problems and
improving
output.

Supervisor responsible
for achieving tangible
outcomes, managing
change, building teams,
and mentoring the
workforce.
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informed decision-

making.

Level |+ Possesses * Demonstrates * Possesses excellent |* Demonstrates a | Is accountable for
45t05 knowledge in | cognitive oral and written | wide range of | determining and achieving
Dip/UG | multidisciplinary specialised communication and | specialized personal and /or group

contexts, broadly, | professional  and | collaboration skills | professional and | tangible outcomes
within the chosen | technical skills | for clearly taking the | technical skill in |+ Handles/ / adapts/
fields of | required for- | vision of the leaders | broad range of | accommodates change
technology/ skills/ | performing and | to the shop floor | activity involving | requirements and change
jobrole. accomplishing level workforce. standard and non- | management at the ground/
* Deeper difficult tasks |* Possesses very good | standard shop floor level.
knowledge and | relating to the | Digital, Financial | practices. * Team Building
understanding of | chosen field/s of | and Legal Literacy |* Apply the |* Manages processes and
specialized  field | technology / skills/ | to use them | acquired procedures within broad
of technology /| job role; | effectively specialized parameters for defined
skills/ job role and | successfully * Has a good | knowledge and a | activities.
its underlying | applying techniques | understanding  the | range of |+ Supervises the routine
principles in routine or non- | constitutional, cognitive and | work of others, takes the
* Acquired routine humanistic, ethical, | practical skills to | required responsibility for
specialized * Possesses a range | and moral values. accomplish tasks | the evaluation and
knowledge and a | of professional and |* Organisation and | like basic design, | improvement of work or
range of cognitive | technical skills, | Time Management prototyping, study activities.
and practical | displays clarity of |[* Very = good  in | testing so as to |* At level 4.5 the candidate
skills to | knowledge and | complex solve problems | is Highly skilled and
accomplish tasks | practice in broad | calculations, and | by selecting | works as a  Junior
like basic design, | range of activities/ | mathematical and | appropriate Technical Supervisor.
prototyping, tasks. financial  analysis | information, * Constantly motivates,
testing so as to | Project skills for applied | methods, tools, | guides, mentors and
solve a problem | Management Skills solutions. and materials. trainsthe workforce.
by selecting |+ Skill to clearly |» Has well informed |+ Communication |+ At level 5.0 the candidate
appropriate identify the relevant | practical and collaboration | is a Technical supervisor
information, tools or sometimes | understanding of the | skills to act as a | or junior/ deputy manager.
methods,  tools, | improvise the | social, political and | layer between the |* Is responsible for
and materials. available tools and | work environment. senior managing an independent
techniques; and has |+ Exercise self- | management and | work wunit/ shop floor/

advance knowledge

of  materials in
difficult situations
and different
contexts.

Very good in data
collecting
organizing
information,
analysis and
communication of

results for informed
decision making.

management within
the work contexts.

Emotional
Intelligence

May have an
entrepreneurial
Mind-set for

creating a start-up/
small businesses and
its end to end
management.

workforce/
shopfloor.
Should be able to
listen and
understand
properly and

present complex
information in a
clear and concise
manner

make judgement
and take decision,

based on the
analysis and
evaluation of
information, for
determining
solutions to a
variety of
unpredictable
problems

associated  with
the chosen fields
of learning,
Takes
responsibility for
the nature and

section/ business activity/
assignment
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quality of
outputs.

Is able to work on
processes to
improve the
quality of outputs

Can analyze and
synthesize ideas
Uses  discretion
and  judgement
over a range of
known and
innovative
responses to
familiar and un-
familiar problems

and issues.
Level *Advanced * Advanced * Leadership, * Judgement in * Vertical/ Business unit
5.5to 6 | multidisciplinary Technical and effective resource complex management —Manager
Brief and specialized Managerial Skills management problems or Senior Manager
Outline/ | knowledge * Proficiently skilled |+ Dynamic leader * Applies + Accountable leader
Description o Proficient in in advanced with exceptional advanced effectively manages
interdisciplinary cognitive abilities, | organizational, technical skills, independent
knowledge project communication monitors critical | units/projects, delegates,
including tech with| pyapagement, and mentoring parameters, supervises and drives
specialized techno- skills, capable of evaluates and change with full
expertise in related | commercial driving innovation | improves responsibility & team
fields; aspects, and future | for optimal group processes, and building.
knowledgeable in adaptability, with performance. solves complex
emerging trends, social intelligence. problems with
change evidence-based
management, and judgement in
problem-solving. complex
problems.
Level » Advanced * Possesses a range |* Excellent leadership, |* Applies advance |* At level 5.5 the candidate
5.5t0 6 knowledge about | of advanced | Communication, theoretical is a Manager/ Technical
a multi- | cognitive, collaboration  and | knowledge and | Manager/ product Manager
UG/ PG | disciplinary/ professional and | organizational skills specialized or equivalent.
interdisciplinary/ technical skills |« Possesses professional and |+ At level 6.0 the candidate
cross-disciplinary | required for | Administrative technical  skills | is a Senior Manager/
field of | performing and | outlook and | involving Senior Technical Manager/
technology/ skills/ | accomplishing leadership traits for | complex variable | Sr. Product Manager or
job role, with | complex tasks | managing technical | environment and | equivalent.
specialized in | relating to the | workforce. contexts o Is responsible for
depth knowledge | chosen fields of |+ Effective mentoring, |* Effective managing a bigger
in one or more | technology/ skills/ | people management, | understanding, independent unit/ business
related fields. job role. listening, delegation | monitoring and | activity/ project
* Has awareness |* Wide range of | skills supervision of |+ Responsible for managing
and knowledge of | cognitive and |+ Organisation and | critical activities like planning,
the emerging and | practical skills | Time Management parameters and | resourcing, processes,
futuristic required to create |* Creative  thinking | KPIs or others, people,  within  broad
developments and | innovative and | and Innovation * Evaluation and | parameters and  with
issues in  the | feasible solutions to |* Good logical and | improvement of | complete  accountability
chosen fields of | complex problems | mathematical processes, for determining, achieving
technology/ skills/ | and situations in | analysis/ simulation | procedures and | and evaluating personal
job role. uncertain modelling skills work or study | and group outcomes.
* Has advanced | environment. * Complete activities * Effective delegation &
understanding and |+ Project understanding of |+, monitoring
Knowledge about | Management Skills social, political, |+ Examine and |+ Exercise full management
the Change |+ Understanding and | natural and work | assess the | and supervision of
management application of | environment. implications and | unpredictable work;
processes and | techno-Commercial |+ Organizing, consequences of |+ Responsible for the work
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systems. aspect of | analyzing, emerging of others.
* Acquired technology/associat | interpreting and | developments » Change agent
advanced ed skills or job role. | acting on the | and critical |+ Team Building
Jknowledge and | Skills to adapt to | information and | issues. * The exercise of full
skills on a wide | the future of work | effectively * Make judgement | personal responsibility and
range of sources | and to the demands | communicating and | in a range of | accountability for the
for identifying | of the fast pace of | presenting/ using its | situations by | initiatives undertaken and
problems and | innovations and | outcome for | critically the outputs/outcomes of
issues relating to | technological decision making. reviewing and | own work as well as of the
the chosen fields | developments. * A keen sense of | consolidating group as a team member/
of learning, and | Social Intelligence observation, evidences & risks | leader
future enquiry, and |« Constantly and
improvements capability for asking | regularly pursue
relevant/ appropriate | self-paced  and
questions, self-directed
e Managing complex | learning to
technical or | upgrade
professional knowledge and
activities or projects, | skills that will
requiring effective, | help accomplish
envisioning, complex tasks or
planning &  full | pursue education
personal & research.
responsibility ~ for |+ Can identifying
output of own work | problems and
as well as for the | issues relating to
outputs of the group | the chosen fields
as a member of the | of learning, and
group/team ways of future
* Apply  leadership | improvements
skills to manage |* Exercises
people and resources | judgement based
for achieving | on evaluation of
organizational evidence from a
objectives and | range of sources
outcomes. to arrive at a
Emotional solutions to
Intelligence complex real-life
problems in
chosen fields of
technology/
skills/ job role.
Level 6.5 |+ Advanced * Highly specialized |+ Cross cultural * Apply acquired |+ Business Management
to7 knowledge with | skills, competency , advanced (like CEO / CXO ,etc.)
Brief critical transdisciplinary transformational technical skills, | Visionary leader
Outline/ understanding of | skills, leadership leadership technical accountable for
Description | o1y erging skills * Highly skilled appraisal and organizational growth,
developments . Highly skilled and professional with reviews complex problem-
* A capable expert | innovative cross-cultural * Proficiently solving, staff
with  extensive | professional with competency, analyzes and development, and data-
knowledge, expertise in strategic ideation, creatively driven decisions.
critical thinking, | complex problem- time management, resolves
and application | solving, change and leadership practical
of technology to | management, abilities for problems,
specialized fields | leadership, and excellence utilizing
while pursuing | project statistical tools
continuous self- | management. while showing
development. leadership and

technical
mastery in
decision-making
for achieving
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goals.

Level * Possesses * Has highly |+ Highest levels of |* Demonstrates * At level 6.5 the candidate

6.5t0 7 advanced specialized soft-skills and | comprehensive, is a Director/ CXO/ Dy
knowledge professional and | competencies cognitive, CEO or equivalent.

PG including technical skills | including Social | theoretical » At level 7 the candidate is
processes, required for | intelligence, knowledge and | a Director/ CEO or
methods, and | performing and | Cognitive load | practical skills to | equivalent Responsible for
techniques about | accomplishing the | management, , | develop creative | vision and strategic
a specialized | complex tasks in | Cross-cultural and viable | thinking in a given field/
field. the given discipline/ | competency.. solutions to | environment/ market.

* Has acritical | area of | Specialized higher | practical * Responsible for
understanding of | specialization. order skills | problems. development of self and
the emerging |* Has the cognitive | including creative |+ Exhibits ability to | other staff members
developments and technical skills | and persuasive | use appropriate |* Responsible for
relating to one or | required for | communication, statistical and | organisational growth and
more fields of | generating original | critical thinking and | other analytical | development
learning ideas, problem solving | tools and |* Responsible for decision

* Understands conceptualizing, skills. techniques for | making in complex
technological designing, and |* Emotional analysis of data | technical activities/ tasks
advancements and | implementing Intelligence, collected. involving  unpredictable
usage and applies | innovative analytical rigor, |* Critical work/study situations,
it in one or more | solutions. good understanding of | generate original responses
specific fields » Has skills to lead | communication and | the subject, | to complicated and

* Knowledge the change | innovation  skills; | demonstrating unpredictable problems
required for | management Strategic and | mastery and | and situations.
performing process forward-looking innovation, * Exercising personal
complex,specializ | Project ideation capabilities completion of | responsibility for output of
ed tasks including | Management Skills |+ Organisation and | substantial own work as well as for
those relating to |* Has skills required | Time Management research and | group/team outputs
teaching, and | for transdisciplinary |+ Creative  thinking | dissertation * Data  based  decision
research and | application of skills | and Innovation (where making in complex
development. to innovatively |+ Adapting to the | applicable). situations/ work

* Undertakes self- | solve a problem. future of work and |+ Skills to evaluate | environment.
studyfor * Leadership and | responding to the | the evidence; |* Appraisal and review of
advancement in | effective decision- | demands of the fast | identify logical | the financial and HR
skills; making skills. pace of | flaws and risks in | resources
demonstrates * Is able to develop | technological the arguments of |+ Crisis Manager
intellectual innovative developments and | others; analyze |* Takes decisions across
independence, evidence-based innovations that | and  synthesize | functions requiring the
analytical rigour | practical solutions | drive shift in skill | data from a | exercise of responsibility
and good | to complex and | needs relating to | variety of | to find solutions to specific
communication. unpredictable work and | sources; draw | problems work/ vocation,

situations and | professional conclusions and | or professional practice.

problems. practices. support them

* Social Intelligence |+ Exercising given | with evidence

authority, and examples,
innovation, while addressing/
autonomy, accommodating
professional opposing
integrity, and | viewpoints;make
sustained judgements and
commitment to the | take appropriate
development of new | decisions
ideas, business | Processes
models, and | information for

processes including
research and
development.at the

forefront of work or
study contexts.

Understands and
appreciates full

decision making
and planning

Undertakes
technical
appraisal and
reviews and takes
corrective
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constitutional,
humanistic, ethical,
and moral values in
workplace/ personal
life, global and local
citizenship,
Leadership skills to
motivate people for
achieving, personal
and organizational
goals for growth.
Pursuit of excellence

actions.
Applies
acquired
advanced
technical
knowledge of a
specialized field

the

to solve a
problem.

Applies
knowledge and
leadership  skills

to manage people
and resources for

achieving
organizational
goals.
Level 8 |+ Mastery of * Most advanced |+ Significant * Lead large * (Business Vision
Brief knowledge / Technical and | authority, transformational Chairperson/ Board
Outline/ | Innovation Managerial skills transformational projects Member / CMD)
Description | qpjven/ « Highly specialized | leadership, Social |* High-performing |« Strategic thinker and
Comprehensive professional with intelligence leader with innovator, accountable
knowledge superior project * Possess highly adaptive for organizational

* Mastery of management, specialized, thinking, growth and development,
knowledge, cognitive, technical,| creative, and analytical skills, | making data-driven
critical transdisciplinary, transformative and innovative decisions
innovation, and and leadership skills with values mindset to drive
specialized skills. Redefining for global large-scale
problem-solving practices with a citizenship and transformation
skills to generate cross-cultural excellence. and manage
evidence-based mindset. resources
solutions for effectively.
complex
problems.

Level 8 |+ Mastery * Has most advanced |+ Highest levels of |+ Highest levels of
alongwith critical | and highly | soft-skills and | professional * At Level 8 a candidate is
Highest & innovative | specialized competencies competencies for | a Board Member/ CMD
level understanding of | professional and, | including Social | leadership roles | or Chairperson
skills the subject/ | technical skills | intelligence, in  professional | *Responsible for overall
disciplines; required for | Cognitive load | skills and | strategizing/  strategic

* Possesses highly | performing and | management, working thinking and envisioning
specialized accomplishing Virtual including novel | in a given field/
knowledge for | unpredictable and | Collaboration, and adaptive & | environment/ market.
problem-solving complex tasks in | Cross-cultural innovative * Trusted Innovator and
to provide | the given discipline/ | competency, etc. thinking, Trans- | Thought Leader
original area of |* Highly specialized | disciplinarily, * Exercising full personal
contribution to the | specialization. higher order skills | Design mind-set, | responsibility for all
knowledge Highest Project | including creative | quality concepts | outputs/ outcomes of
creation through | Management Skills and persuasive | Computational own work and outputs/
research, and |* Has the cognitive | communication, thinking, new outcomes of  other
development in | and technical skills | critical thinking, and | media Literacy, | including various
the given area. required for | problem-solving sustainability etc. departments,

* Has generating original | skills. Emotional |« To be able to| (Managerial Ratios &
comprehensive ideas, Intelligence. make judgements | Roles) group efforts etc
and in-depth | conceptualizing, * Creative  thinking | and take | *Responsible for
expertise over the | designing, and | and Innovation decisions on the | horizontal and vertical/
chosen implementing e Adapting to the | problems, horizontal/ multi-
disciplines/ fields | innovative future of work and | including real-life | dimensional growth of
of  knowledge, | solutions, with or | responding to the | problems, based | the organization and
research, without application | demands of the fast | on the analysis | development of self and
analytical and /or | of fundamental | pace of | and evaluation of | people of the
creative and/or applied | technological info and | organization.
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requirements.

* Present the
professional
knowledge &
information
pertaining to the
results/  findings
of research
studies
undertaken in a
well-  structured
and logical
manner.

* Is a keen learner
and applies the
acquired  highly
specialized
knowledge to
generate
evidence-based
solutions to

complex problems
and unpredictable
situations

research in  the
chosen field (s).
Specialised  skills
required for
transdisciplinary
application of skills
to innovatively
solve a problem.
Transformational
leadership skills to
motivate and
mentor people for

achieving
organizational goals
for effective
growth.

*Design mindset,
redefine existing
knowledge or
professional
practice

*Cross-cultural
competency

developments  and
innovations that
drive shift in skill
needs relating to
work and
professional
practices,
Exercising
substantial authority,
innovation,
autonomy,
professional
integrity,
sustained
commitment to the
development of new
ideas, business
models, and
processes including
research and
development.at the
forefront of work or
study contexts.

and

Understands and
Appreciates full
constitutional,

humanistic, ethical,

and moral values in
workplace/ personal
life, global and local

citizenship, = Work
for environment
preservation and
global good of
society.

Applies
transformational

leadership skills to
motivate and mentor
people for achieving
organizational goals
for effective growth.
Pursuit of excellence

empirical
evidence.

Master Integrator
and  Disruptive
thinker

Higher order

skills to evaluate
the reliability and

relevance of
evidence; identify
flaws in  the
arguments of
others;  analyze
and  synthesize
data from a
variety of
sources; draw

valid conclusions
and support them

with evidence
and examples and
addressing
opposing
viewpoints.
Applies
knowledge and
leadership skills

to manage people
and resources for

achieving
organizational
goals and
strategizing  for

effective growth.
Is able to lead
large
transformation
projects

*Data based decision
making in unpredictable
complex situations/
work environment of
work/study.

*Overall appraisal and
review alignwith
improvement of the
financial and HR
resources & processes

» Makes significant
judgement and take
decisions across broad
range of functions

ANNEXURE 11

Standard Norms for Minimum Entry Criteria & Range of Notional Hours etc. for National Skill Qualification
Framework (NSQF) aligned Qualifications

Basic Principles to be followed for Standardization of NSQF Norms

1. A Long-Term Training (LTT) is any program which is equal to or more than 1200 hours or 1 year of learning
excluding OJT component. Any course/ Qualification which is less than 1200 hours of learning or of less than
lyear duration excluding OJT component shall be called as Short-Term Training (STT) programme.

ii. In case of Long-Term Training (LTT):

a) The NTC stands for National Trade Certificate and is a one or two- year duration certificate program. This
certificate program is offered by Directorate General of Training (DGT) and is offered after Grade 8™,

Grade 10" and after Grade 12,

Craftsman Training Scheme (CTS).

NTC is offered to students who pass the All-India Trade Test (AITT) for
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b) The NAC stands for National Apprenticeship Certificate, and the period of training varies from one year to
2 years. The minimum age for undertaking NAC program is 14 years and the qualifications vary from
Grade VIII pass to XII Grade pass (10+2) system. NAC is offered to students who pass the All-India Trade
Test (AITT).

¢) The Craftsman Instructor Training Scheme (CITS) is a program offered by DGT for the instructor trainees.
The duration of CITS program is 1 year and the eligibility for CITS is having NTC/ NAC/Diploma/Degree
qualifications.

A. Basic Principles for Entry Requirements:

iii. National Trade Certificate (NTC) under Craftsmen Training Scheme (CTS), National Apprenticeship
Certificate (NAC) and Crafts Instructor Training Scheme (CITS) i.e. NTC/NAC/CITS, in Industrial Training
Institutes (ITIs), are long term training programs and may range from one to three years. Accordingly,
wherever NTC/NAC/CITS or its combination is mentioned, this would also include the equivalent
Government approved VET & Skill programs of similar NSQF/ NCrF levels and duration.

iv. To undertake a STT program at a particular NSQF/ NCrF level the candidate should have already, at the
minimum, completed the corresponding years of learning of education / VET & skilling.

For example, to undertake a STT program of level 3.5, the minimum years of learning should be 11 years
including academic education or vocational education & Skilling plus the experiential learning, if any.

v. The principle at Point (iv) above is not applicable to those students/ learners progressing directly from one
NSQF Ilevel to the next NSQF level and also in case of NSQF level 1 and NSQF level 2. Thus, the principle
at Point (iv) is not applicable for learners who are purely into skill ecosystem & do not want any academic
equivalence or mobility onto the academic axis. They may progress vertically only on the skilling axis based
on the number of years spent in the previous NSQF level and/or Recognition of Prior Learning (RPL) subject
to assessment without any restrictions on academic entry qualification. However, this will not award/ result
into any academic equivalence for such VET & Skilling. This aspect would be further detailed out in RPL
Guidelines which provide that in very special cases (say Padma Award winners, Olympic Medallist) the level
descriptors may also not apply as it is, and would be applied in the modified form.

vi. The requirements/criteria mentioned are the minimum requirements to be adhered to for entry into VET &
Skilling at a particular NSQF/ NCrF level. These requirements may be enhanced upwards as per the
requirements of a job role and/or sector.

Vii. As a principle, wrt entry for a Qualification based on the ‘previous NSQF level’ attained, the minimum
experience required for every upward movement of 0.5 NSQF/ NCrF level will be 1.5 years as applicable
from level 3 to level 7.

viii. While various combinations of entry criteria have been given for entry into every NSQF/ NCrF  level
Qualification/ course, other combinations of government approved programs of the same NSQF/ NCrF levels
may be added, following the principle of equivalent number of years of academic/ VET & skill learning. This
principle is not applicable to those progressing directly from one NSQF level to the next NSQF level and also
in case of NSQF level 1 and NSQF level 2 Qualifications for which specific periods have been defined.

1X. The Table below addresses the minimum entry requirements for undertaking an NSQF aligned and approved
Qualification/ Course/ program pegged at a particular NSQF/ NCrF level. A candidate can progress in the
Vocational Education and Training/ skilling domain and attain the highest levels through the criteria of
‘previous NSQF level’ . However, if such a candidate desires academic equivalence or horizontal/ vertical
mobility into the academic stream, the candidate will need to fulfil the minimum educational requirements or
combination of VET/ academic/ experiential learning etc as defined for entry into each NSQF/ NCrF level,
given in the Table.

X. For Recognition of Prior Learning (RPL) purely in VET & skilling no formal entry qualifications may be
prescribed subject to the condition that the RPL assessment shall be conducted as per the detailed guidelines
of NCVET. However, the principle as outlined in point (ix) above shall apply.

B. Basic Principles for defining notional hours.

xi. The notional hours mentioned are the minimum range of hours for a particular NSQF/ NCrF level which may
be enhanced, if so desired, depending on the type of job role/ qualifications. These notional hours must
mandatorily comprise of theory, practical and the Employability Module. The OJT component is desirable may be
included in the qualifications, however, the notional hours prescribed for the same may be dependent on job role
and sector.
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Xii. As per NCrF the notional learning hours may include class room learning/ teaching, practical and laboratory/
innovation labs, class projects, assignments, tutorials; sports and games, yoga, performing arts, social work, NCC;
examinations, class tests, quizzes, assessments; minor or major project work, field visits in skill education;
internship, apprenticeship, on the job training (OJT); and experiential learning including relevant proficiency and
professional levels acquired etc.

xiii. The NOS related to Employability Skills (ES)is mandatory for every qualification and shall be counted in
the notional hours. Employability skills (ES) module for STT and LTT is mentioned separately. In case of LTT, the
ES modules for a 1 year program shall be 120 Hours. In case of LTT programs of duration of 2 years, the total
notional hours for ES would be 180 hours (with minimum of 90 hours in 1% year) while for a 3 year LTT program
the total notional hours for ES would be 240 hours (with minimum of 90 hours in the 1* year).

C. Basic Principles for Assignment of Credits xiv. For ease of Qualification design and assignment of credits,
the Qualifications and NOS will be in multiples of 30, say 60, 90, 120 or 150 hours; while Micro Credentials could
be of 7.5, 15, 22.5 or 30 hours duration.

XV. For the vocational education and training/ skilling ecosystem, with respect to credit assignment, the following
shall be applicable:

a)
b)

Total notional learning hours in a year long program (for purpose of calculating credits): 1200

Credits to be allocated in a year with 1200 notional learning hours: 40 (however for each year of learning
the number of hours may go up and correspondingly the number of credits will also go up to 44)

c)

Therefore, for the purpose of overall credit calculations number of notional hours leading to one credit
unit= 1200/ 40 = 30

d)

The credit assignment for vocational/ skill education as per NSQF levels & credit assignment at different
levels is as prescribed in the NCrF. D. The other principles provide that:

xvi. Relevant Experience may include On the Job training (OJT), Internship and Apprenticeship training.
However, the OJT undertaken as part of qualification and redeemed into credits shall not be considered again as
part of relevant work experience.

xvil. For establishment of Relevant Experience & OJT till NCrF/ NSQF level 2.5 the concerned AB/ Regulatory
Body may, in the absence of a formal experience certificate, prescribe process (like preadmission test etc.) to
assess the relevant experience based on the learning outcomes. In such cases, formal experience & OJT certificate
may not be insisted upon in case the predefined process of assessing the learning outcomes has been followed for
selection of candidates.

XViil. However, for all NCrF/NSQF levels beyond 2.5 proper certificates establishing relevant experience
& OJT shall be required in addition to the assessment.

XiX. The additional credits may be awarded for additional hours of learning through project work and NIOS.

XX. Credits in case of STT programs shall be calculated based on number of notional hours on the principle of 40
credits against 1200 learning hours.

xXi. Provision of Recognition of Prior learning with or without up-skilling and subject to outcome based
assessment and certification shall also be used for assignment of NSQF/ NCrF credit levels to the trained
workforce with Experiential learning including relevant experience and professional levels acquired. The
assignment of credits for such experiential learning will be as per the guidelines of NCVET.

Table: Standard Norms for Minimum Entry Criteria & Range of Notional Hours etc for National Skill
Qualification Framework (NSQF) aligned Qualifications

NSQF Short Term Training (STT) Long Term Training (LTT)
Lev.el Minimum entry criteria for undergoing Short |Minimum Employability| Minimum Minimum [Employability|
attained Term Training (STT) Range of Skills (ES) | entry criteria | Range of | Skills (ES)
after Notional hours| to be for Notional | —to be
VET/ - In Multiple | Included in |undergoing | hours —In| Included in
Skill of the notional |Long Term | Multiple | the notional
Trg 30) hours Training of hours
(STT/ (LTT) 30)
LTT) Min Education/ Vocational | Minimum

Education, Training and Required

Skilling required for Experience* for

undergoing Short Term undergoing
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required

Training (STT) Short Term
Training (STT)
Level 1 | [1 No formal education No Experience | 150-210 30 hours NoLTT Nil Nil
Hours course
Level 2 | » No formal education No Experience | 210-270 30 hours No LTT Nil Nil
* May require ability to read | However, 1 Hours courses
and write for some year relevant
qualifications experience
may be
desirable for
some
qualifications
Previous relevant No Experience
Qualification of NSQF
Level 1
Level * 9th Grade pass No Experience | 240-300 30 hours 8™ Grade 1200 120 hours
2.5 * 8th Grade pass and Hours Pass hours
pursuing continuous
schooling AND
[] 8t grade pass 1 year relevant (for
experience NTC
only)
[J 5th grade pass 4 year relevant 150
experience hours
[] Ability to read and write | 5 year relevant of
experience project
Previous relevant 6 months of work
Qualification of NSQF relevant
Level 2 experience
Previous relevant 1.5 year
Qualification of NSQF relevant
Level 1 experience
Level 3 | ¢ Grade 10 pass No Experience | 270-390 30/ 60 hours | 9th Grade 1200 120 hours
* Grade 8 pass with two year| required. Hours Pass hours
of (NTC/ NAC) after 8th 8t Grade 2400 180 Hours
* Grade 8 pass and pursuing Pass hours (min 90
continuous schooling in AND hours
regular school (in case of 2 (for module in
year prog) NTC 1% year)
* Grade 9 pass and pursuing only)
continuous schooling in 150
regular school hours
[J 9th Grade pass 1 year relevant of )
experience project
[J 8th grade pass 2 year relevant work
experience
Sth grade pass S year relevant
experience
Previous relevant 1.5 year
Qualification of NSQF relevant
Level 2.5 experience
Previous relevant 3 year relevant
Qualification of NSQF experience
Level 2
Level * 11th Grade pass No Experience | 360-420 30 /60 hours | 10" Grade 1200 120 hours
3.5 * Completed 1st year of 3- | required hours
year diploma after 10th. Hours Pass
* 10th grade pass and AND
pursuing continuous (for
schooling. NTC
* 8th grade pass with two only)
years of NTC plus 1 year 150
NAC/CITS hours
* 10th Grade pass One year of .
* 8th grade pass with two relevant project
years of any combination | Experience work
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of NTC/NAC/CITS or

education

12th Grade pass with 1-
year NTC/NAC

10th grade pass with 3 year
of any combination of
NTC/NAC/CITS or

equivalent.
[1 12th Grade Pass 1 year relevant
experience
[] 10th grade pass 1 year relevant

with 2 year of

experience

equivalent.
8th Grade pass 3 year relevant
experience
Previous relevant 1.5 year
Qualification of NSQF relevant
Level 3 experience
Previous relevant 3 year relevant
Qualification of NSQF experience
Level 2.5
Level 4 | » 12th grade pass No Experience | 390-480 30 hours/ 60 | 11th Grade | 1200 120 hours
* Completed 2nd year of 3- | required. Notional hours Pass or hours
year diploma (after 10th) Hours of equivalent
* Pursuing 2nd year of 3- Training 10th Grade | 2400 180 hours
year regular Diploma (after Pass or hours (min 90
10th) equivalent hours
* 10th grade pass with two AND module in
years of any combination (for 1%t year)
of NTC/NAC/CITS or NTC
equivalent. only)
* 8th pass plus 2-year NTC 150
plus 1-Year NAC plus 1- hours
Year CITS of
* 10th grade pass and project
pursuing continuous work
schooling (for 2 year
program)
* 11" Grade Pass and
pursuing continuous
schooling
11th Grade Pass 1 year relevant
experience
10th Grade Pass 2 year relevant
experience
Previous relevant 1.5 year
Qualification of NSQF relevant
Level 3.5 experience
Previous relevant 3 year relevant
Qualification of NSQF experience
Level 3.0
Level * Completed Ist year of 3- | No Experience | 450-510 60 Hours 12 grade 1200 120 hours
4.5 year/ 4-years UG required Notional pass or hours
* Pursuing Ist year of 3- Hours of equivalent AND
year/ 4-years UG and Training (for
continuing education NTC
* Pursuing 3rd year of 3-year| OR only)
diploma after 150
10th and continuing For UG hours
education Students - 450 of
* Completed 3-year diploma Hours of project
after 10 Internship work
* Completed 1st year of 2 + project 10" Grade | 3600 240 hours
year diploma after 12th Wf)rk pass or hours (Min 90
* Pursuing 2nd year of 2- with equivalent hours
year diploma after Assessment module in
12 and continuing 1% year)
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any
combination of
NTC/NAC/CIT
S or equivalent.

[] 8th Grade pass with 2-
year NTC plus lyear
NAC plus 1-year CITS

1 year relevant
experience

[] 10th Grade pass 3 year relevant
experience
[ Previous relevant 1.5 year
Qualification of NSQF relevant
Level 4 experience
[ Previous relevant 3 year relevant
Qualification of NSQF experience
Level 3.5
Level 5 | » Completed 2nd year of 3- | No Experience | 480 to 570 60 hours Completed 3 | 1200 120 hours
year/ 4-years UG required Notional year diploma | hours
* Pursuing 2nd year of 3- Hours of after
year/ 4-years UG and Training 10" Grade
continuing education Completed | 1200 120 hours
 Completed 2nd year of OR 1% year hours
diploma (after 12th) For UG UG or
* Pursuing 2nd year of 2- Students - 510 equivalent
year diploma after 12th Hours Of
[] 12th pass with 2 year of | No Experience Intemshlp
any combination of required * project
NTC/NAC/CITS or work
equivalent. with
. Assessment
* Completed 3-year diploma | 1 year relevant 12" Grade 2400 180 hours
after 10th experience pass or hours (Min 90
* 12th Grade pass with 1- equivalent hours
year of NTC/NAC course module in
 Completed 1st year of 3- 1% year)
year/ 4-years UG
[1 12th Grade pass 2 year relevant
experience
[ 10th Grade pass 4 year relevant
experience
[] Previous relevant 1.5 year 10 Grade 1200 120 Hours
Qualification of NSQF relevant pass plus 2
Level 4.5 experience year NTC
[] Previous relevant 3 year relevant plus
Qualification of NSQF experience lyear
Level 4 relevant
experience
(only for
CITS)
OR
10™ grade
pass plus 1
year NTC
plus 2 year
relevant
experience
(only for
CITS)
Level * Completed 3rd year of 3- | No Experience | 540 to 600 60 hours/ Completed | 2400 180 hours
5.5 year/ 4-years UG required Notional 90 hours UG hours (Min 90
* Pursuing 3rd year of 3- Hours of 1% year or hours
uG year/ 4-years UG and Training equivalent module in
Degree continuing education 1% year)
* Completed 12th grade OR
with 1-years of NTC plus
For UG

1-year NAC plus 1-year
CITS

Students - 550
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* 12th Grade Pass with 2 1 year relevant | Hours of
years of any combination | experience Internship Completed | 1200 120 hours
of NTC/NAC/CITS or + project uG hours
equivalent work 27 year or

 Completed 2nd year with equivalent
diploma after 12 Assessment

* Completed 2nd year of 3-
year UG

* 12th Grade pass with 1- 2 year relevant
year NTC/ NAC experience

* Completed 3-year diploma
(after 10th)

[1 Completed 3-year 2 year relevant

diploma after 10th experience

[J 12th Grade pass 3 year relevant

experience

[ Previous relevant 1.5 year
Qualification of NSQF relevant
Level 5 experience

[J Previous relevant 3 years relevant
Qualification of NSQF experience
Level 4.5

Level 6 | * Pursuing first year of 2- No Experience | 570 to 660 90 hours Completed | 1200 120 hours
year PG program after Required Notional UG degree | hours
completing 3-year UG Hours of @3
degree Training year)

* Pursuing 1-year PG OR
diploma after 3-year OR Equivalent
UG degree

* Completed 4th year UG For UG/ PG
(in case of 4-year UG) Diploma

* Pursuing 4th year UG (in Students - 600
case of 4-year UG) and Hours Of
continuing education Intemshlp

[J Completed 3-Year UG 1 year relevant * project

Degree experience wprk

- with

¢ ]12th Grade Pass with 2 2 year relevant Assessment
years of any combination | experience
of NTC/NAC/CITS

* Completed 2 year of
diploma after 12th

[ Completed 1st year of 2 | 3 year relevant
year diploma after 12th experience
Grade

[J 12th Grade pass 4 years of

relevant
experience

[J Previous relevant 1.5 years
Qualification of NSQF relevant
Level 5.5 experience

[J Previous relevant 3 years
Qualification of NSQF relevant
Level 5 experience

Level * Pursuing PhD (after 4-| No Experience | 630 to 690 90 hours Completed 4 | 1200 120 hours
6.5 year UG honours with| Required hour
research) Notional year UG

* Pursuing 2nd year of 2- Hours of degree
year PG (after 3 year UG Training OR
Degree) OR Completed

* Pursuing 1Ist year of 2- For PG PG
year PG (after 4 year UG Students - Diploma
Degree) 660 after

* Completed 2-year PG Hours of 3 year
degree (after 4 year UG ) Internship degree

* Completed 4-year UG 1 year relevant | + project OR

experience work completed
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program with 1%t year
* Completed 1st year of 2- Assessment of 2
year PG after 3-year UG year PG
degree program
] Completed 3-years UG 2 year relevant
experience
[1 Completed 2-year 3 years of
Diploma after 12th Grade | relevant
(in any field) experience
[1 12 Grade Pass with 2 3 years
years of any combination | relevant
of NTC/NAC/CITS experience
[ Previous relevant 1.5 years
Qualification of NSQF relevant
Level 6 experience
[ Previous relevant 3 years
Qualification of NSQF relevant
Level 5.5 experience
Level 7 | [1 Pursuing PhD No Experience | 660 to 750 120 hours
Required Notional
PG [] Pursuing 2nd year of 2- | No Experience | Hours of
Engg year PG after 4 year UG | Required Training
program OR
[J Completed 2-year PG 1 year relevant | For PG
degree after 3-year UG experience Students -
[J Completed 4-year UG 2 year relevant 720
degree experience Hours of
[J Completed 3-year UG 3 year relevant Intern_shlp
degree experience M prlc()J ect
[J Previous relevant 1.5 years z?él
Qualification of NSQF relevant A
. ssessment
Level 6.5 experience
[J Previous relevant 3 years
Qualification of NSQF relevant
Level 6 experience
Level 8 [1 PhD in the relevant field No Experience 750 onwards 120
Required Notional hours
PhD/ More than | [ PhD in any field 1 year relevant Hours of
19 years experience Training
[] 2-year PG in relevant field 3 year relevant
experience OR .
[ 2-year PG in any field 4 year relevant 810 Hours of Internship
experience & project
[1 3-year UG in relevant field or 4- | 5 year relevant
years UG experience
[] 3-year UG in any field 6 year relevant
experience
[ Previous relevant Qualification of | 4.5 years relevant
NSQF Level 6.5 experience
Previous relevant Qualification of | 3 years relevant
NSQF Level 7 experience
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