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e wreEie fan ok uflreor ufvug

SFERTEAT
7% fRweht, 18 weadt 2022

AT e R ulkiemr ok siwa # sg-sive R -840 S 3 fRunfdw
TT. 9. 32001/28/2021/TGAdIEd 1.~

1.1. 319 F st ¥ Sead A AR §, ToRal & Thd g9 b L & Sivd 3R 98 aeitg
DI B! 3TGHAT Bl &1 "Hec HEPINT B T ST P! B D [oT &FaT fmfor
T B PR T gl 3R I9 &I T fRqd 4@ & Sgidl & 8T §, o fobdt faRiy
&7 F TER & SR 7 Y& UL & IR a1 fomht U T & § uRuifg Tt bt
YRt & R ot 8 Jedr 31 g8 HHaRal iR el o & o gewaH
Tfed g Tohdl §, Fifs 399 IS AHY & AR, dgaR AFHES fAHm™, Tt
B ReM R fawr & gfg arft, ok wraial & Ty-ary e Iy Faedret &
o sgR fabr &1 Iy gt Riifes a8 q&fdl § GUR T, dFd B HH
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ufharet & S SR U & B 9 IH @B A a4 B Uee HT 9g-add
Frre Rardf o fAftmadda & & e oRa ang &7 # gem g, g
IS GG, AdER, G, faysiaar sk sm3eye ¥ gfg ghftl

1.2. Wipd HRE faFame & wu § Tidse o@dl Ukl & ogHled & fou
fERmeR TR & ok U femmfden & fMufia afie & oar Udel & oo oA
% fou femie 5 fedar 2018 &t 3wt Ioua ARG I THST -17/113/2017-3
s fiesg & 7 16, fig (@) ¥ WG Ung oxal gl TGRS &1 goid gaadm
TUEEIT 3R T &) TR @1 & ¢ fear T 8, gdadi Tiueely #
Edl F TIHRUP WEU & o Tgegd o, Sl s@ TRidRS # @
TIUOaUE s SigET W@ 8/6/2013-3SuAdd W1 8, fig (i) @ #H
S fobgr w1 8 6 ¥ P1 I UB g vy & 99 9 dex ag-Rwae aaf
% & Ybdl g1 IWad Iudy TS @ gg-piwe R wg-adt ardarail
afed st fowr & fafts ugqefl Tedt Ren-fFdy SR & &1 fiRy uem
FRd gl

1.3. §-PIA 3R Fg-a51 orgarell & fo fe=nfd=l & a1 Fx &1 e 3T
78 WeR &1 ¢ & T g1 3 ST YHereh b 95-a5T PN Bt avahar
B ? aif ot safe 1 puedigde SR Wdd U § wrifwreT § Fem s
o ¥ | difviesd | Adic B I T dg-8310 B & w0 d F& gofl, Al
T qHAIER & 91¢ T8 divie® & &l & U § [AeRid gn g

1.3.1. TE-PIVA 3Sdls

i. 9g-PINA Wad e Yferel s Te waeH g R R s g
far o1 godr 31 Sg-PRE I DHINE-Ae / g & gRoml (@ash) I
Yefyd g o fpelt aufda & we e e @ty @) Awd w1 &
for g wifeu forrs e e &7 & iR &% & a1 Iu & F W e
3R gearslt @1 SMagHal gt gl I RE F YoM T UAH B Bt
YT T Uohd ST ¥ Taifdd ¥ O U &7 & iR faftw &5 a1 faftm
IU & # Hive & It 21 uel o § o wufd (wHuewEd &9 #) @
HH W W D A F o dgaR Wi, R s Tarew onfe & o
ufd fdd s t §¢1 g3 ISy IMAT g1 IR0 Th Jg3eg A
IO / Afed o MS Tl §, TH TR § 3R @y off wRar g
T$h BRAF off afcdT Yo 3R U & gbM HI e ol gl

i. 39 UPR Agifar Fu & A YT 1 & R edar + e yfirer
2 & fow sgar + NN Yfirer 3 F oW sar- (39 @ sgarst # +ig
3Ty ufoeu) = 9§ Biea g

iii. fodt Ig-PIRE B B YHHT & o Asagel A W arelt At sgdrei
¥ fau oo 3Eaet & ¥Tu H ugmr i, oraw ufiee iR
Tiphdiel & fafte Ji & wfie foar smem afe amea tHeieg &
B8 GIEd &, dl UsuHH $T B FRd IHT =% geT far S|
FHiqug NS Tg-HIS sl F IaeR0 A7 UHR
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HILT T TSIA . AHTYTL

%. 9. & Su-a7 e Yfrer 2 wite frar s g @
TEeH 3R Sfferied BT FGAD + TATHA! Aeich
WA R A e WRR + IASERd + Faae 1A
R PR 3R IS BT STUT B ARANCD HARCHR + g Tt Jgad +
qrefT qAD
4 qlfIRed® IWEISY gBTs Tl + Gal JH-GIH
5 T TR TE-PIA AHIRTT (W YIRGHRU) - AR, O, Siet,

WY, 7, T 3R IH IATG T

6 NI PR 3R Y& T + HHEd GENE + dIad

7 Wi 3R Py UY SRR + g 3 A H arem

8 P 3R WY TEEBRUI el IATED + Bl JpIoT

9 PEIERY BRAF - dfcET Td Ue QU SHRTA

10 PN R dAMIReD TSN SR AR T Md A varad
1.3.2. afta izra srgar

ag’-

g0 e qf Waa TSed @1 Yfer a1 oRdar wita B, st
TSN & a1 3 A e &= / Iu-aA A W g1 WdF FU I I
T Th Yol W 3redr / B B UffeT & FU T IUGRT HA
g e 8 Ted B T At 3 Yy sifgdia ® ik wg-aeig
SN & UH faRiy &7 & U ofaxass ¥ AR, $0 dRE BI Mgl
P oo & 2 o it &5t &1 Rbe Jeun wida § o oue Tefd
aaf ¥ Iefd weiuy faefid &wm iR oFf aFf gRT Ue Iy
fIpRa Py M 97 T UBIHd TISNTY & Y T UDIHd BT
UiRI&or Wt Iged FU A/ FeANT J I fbar S

3T e Bl 9g-819 At YieT & gied & AU g8 sawgsd g
& v TNt &1 gqruied Iaftd &9 gRT fear Sel gegied
ufhar & M PHiaad & iU, 3 e geied Todl g9 9@d
g e 3 & & THsiTy &7 Sead &34 @1 &wHar gl f¥ann
fofmior St fafte Iarea vonferdt & soaeiRew, WS, Wifks
Mfiet &1 J9 AP & SR Y UPR Fg-831 HI-d Bt
ISl giat ol

HHT TASTHTH + HR TAHICHTH (8T F) + PR TIATHTH

(& W) + IPIerP TASATHYH + Usipd TASMNTHCH = qg-8H19 3,

A1

Wgl: 9 TESiT: S &9 & fFRuy @y 9 Aed &
yfreret & e smawgs € S Suwsiadr ow, fSfvea
JT&RAT, ASTR &HT SN MR 3G Ifigd ISR HIRra|

PR TASNTH: off &I 3edl a9 & U aasd §, 3aleru &
forg, S 3rdacll, S T@REE 3R S SR
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s TAATH: T IR F Y g1 T U g Ibd g1 Iaeu
& o, daftfd aRafdedl aRgHR" BT IR 3pdl & AW F, fdr
¥ oMt Ipfcus THsiy 8 9w §

TASNTT $ THIPd HIAL S &l AT & ¥ o ag-ae srganait
¥ A 81 a1 Al & T § & Hd §, 38 oF a3 3R
3 &t ¥ a / Ui g

Al 9g-acfta e farsl & wfowa Igrerur FHwaq #:

.| & 3T &= weTad ISR YT

o 9

1 | FgpIA 3R dmfed | sicmifed SMSmSaNdt TRipT oifER

2 | ffor oiR A9e Yaftfa Raadt aRger

3 | Uoht axg ofR awd Remnh fics o fesmg=R

4 | SAgee R Ul g | Mt SrRequr fasws

5 | IR 3R ZAGaY e fafor g

6 | fmior 3R Agsm TSI TR FETS/ SIIRET SR
7 | AR fauEE iR Ry SH-UBIHd U TaUH
8 | Hifsar ok yeem AftfreeE fauure fags

lllustrations on Multi Skill and Cross Sectoral Skill

Independent Independent Independent Multi Sectoral Job Role
Job Role Job Role Job Role

+ Office + Data entry
Assistant Operator

Cross Sectoral Job role «—

Muilti
Skilled

Office Boy

Automotive lloT Technician QF
Automotive  Integr

s Component  ating
‘ NoS Nos =
Independent ,
NOS " _ y Independent

NOS




[ATT [II—@TE 4] ST 3T TSI ; STETETLOT

2.1 3 fG=fden &1 snyfe ok IuRd & | S & o R AE st $t
Yrepret H Iuasy s F o WRRa fFar smar 8, e e S e
gl 8 Wi Sraxge @t ter frar oar @ SR Fiva uiRfRufast o &
Haraa gU1si ot wfta fear smar g1 39 RRERn &1 dgg 99 o ®1 uRWiid
FRAT § O UG 3R DT &HAT B YA FA 8 DT &HAT & YR W
ARIAl U REBR o a1t Forl gR1 T a1 T 9 Sffte &ef &t fafte sparsff &
Ugd § Iuds I SR TAITY & ITART &1 gHR s &1 39 fomnfAd=n & Iexy
feaq -

2.1.2 SE-HIA 3R Tg-AHT Igarst & uRHING BT SR 37 il b
fore fomm & uftar &1 Y@ifdd &

213 Tg-HRW SR TG-490 oeaell @I fAwR| & P ufhar, R
AW S Py UiRIgr giardl g

2.1.4 YHIUGH ST, §g-HIA 3R Tg-a31 st &1 Hedid|

2.1.5 SE-DIA AR Fg-&T sEarsh & A § Wid &1 el FA 8q
el iR geaiey TOR™Y & [Rpd IRA & faw gifal ok fomdeiat &t
T AT

216 I8 AT w1 & ufleor ok geied Odl geidwmaiet iR
URIE®T F Y GG adb o [P 9 § S §g-aA1a uiiamn & ek
i B § & g1

2.1.7 TG orgars SR V¥ ufrerm & fawfyd w7 & faw oA s w0 9
T B 3 &A1 B R B

2.1.8 3 Sgastt & g & IUF g9 ar fafdy gAIfaal &1 e
ST

2.1.9 SEfagT H ITF g9 arel fedt o e & guyE & fou dF &

@m|ﬁfuﬁﬂﬁﬁﬂiﬁm3ﬁaﬁ&mﬁ€ﬁ?ﬁ%mﬁﬁﬁaﬁ$§$

uﬁﬁw%ﬁﬁ%ﬁ%w%lmmaﬁﬁﬁf Kl
ufifea sriegd &1 mawuddr gt g1 39 AeRal # iwa ufRiem & fow
3EdT Pt AaWHar gt S T & o umife faftm aaf & fafte
Tgqaft ¥ fAuer are wsiey gl

22 U Srgarel & I, I1P Wiia AfUBR, M fPu 9= are ufraor

3R 3P U geaied & Ifa fGxnfdel & Iy giaada s/ S dife e
fedure! & W Ay fABRyd &, ulieieh &1 e 1 R Wi sg-PIa
gdell & YA HAFGI & AU YA UF UeH $H4 | FelH ST o 9| 9
PR, 37 G &1 IR FAfaal BT JHIYM BT 3R 39 gast & e iR
FEAtagd & IOF gH ad SIRAE B HH BT g1 37 IR & R FA &
fifa &1 Fofafad aa € -



THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

221 SNIR Pt GGG oW1 & onyfe wg & Frfwal Sk S
(fafmfor, a1 sk wuflie &5) &1 9 PIRA SIR Tg-8 BT P AT Hdl
Bl 2, 98 SO @ HieW P RN JUR BRI Y adHH 3R IWRA SR B
AagHArst d R HA & Hf Aeg Ham|

222 3garsl & faom, ufiegwr & omdivH, gwuied ik wwoN #
THEUAUY: UOSAaIAUENT SMYTH: Sg-oId iR §g-8l Aiedt @t
Y fo foell dlevid & B3 sfearsll / dg-aE Sedl & TSty & fow
TUMERTT MY 1 WEH S| I8 39! Ufapia & aom, 9t & & I &
g yEadr ¥ off e ST §1 98 UAeNUY & WRNYE W uAsiuy # wfia
BH A &7 Pt garaw yurstt &1 o gem e

2.2.3. faxivugran, gear R 95 MARP: 53-8 I & fRY AHH HA
P gHY c&fal B GUR BT R 34 &7 & fou ofte fafkiy &1 <, Sefe ==
do-ie H Hl M S IRy & fau FEf @ = # 96l & gexe
(M) BT ITART IT 4G § &l BT ITART

2.2.4 U IV PG W AF B HAL ST DI A3 dead! nagharsit
& GH B 3@d gY, T8t 9 b Rfed a8 ot o5 Ywrel 1 e &
T B, U8 S@YRUT I F AU TR Aed I yfierst #t o § meg
Caelifl

2.2.5 fRrendf Fdgan Rendf & ge9@ e @y S =ife ITF U9 F
DA B R & a1 P Afefad F T SR g iR sg-favgw
gl & g H ug oftnm & faftd & @t gafaw uurelf &1 e ek @n
P o AU G0y AT emarst # e el

A2 2.2.6 THIYT SPAHIHROT

. frratear & e STl &Y dgar fewm 3T S gy /
fafmfor At seEal & o te cafdd o1 Maaddr St &S e
B YASTST B QR B 8, AU b IPAHB &b g
et g

i, el & pd 1 & g IweEl F1 dgaR ITAIBR:
TUIRUG Tog SEdls & THNTE DI U & fdbed & Y,
e H T THsiuy fawfid & & fou feg 1 yar /
1At &1 HH fmar o ghar 3, oy gl sif¥ie ga
IR IAEH B Thdl T 39P Sifalad, et faum /&= @
Fataq I IRl &t fa ot fasfa & fomr Suasy swRmr o
gl gl

ii WiR1e] GRT AU FT AIgaR ATABIU: T URIE B Jifesa
SE-BINC /-8 B A U B F R B3 ufemi @
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Tt TR BT, E 3y U ¥ gHY 3R e ol & Ted |
Sffafed Tqredl ®f mawadmar grfl

A3 2.3 §g PId SR Ig-aty srdansit 8¢ iz Rigia -

RR 7 ad At Fedl § tuaeue Jag seast 3 ag-a8a Teiug &I
UM & YUY §g-831g SR dg-ag sl & faw & fow ured feu 9 ara
TIE Anfedie Rigidl &1 S fear T §: -

2.3.1

2.3.2

2.3.3

I TUENT: SRl H U B gU RWR oA Il FHbg Edr & T
fawr, ufkiemr, g SR UHIUM &1 Q1 Wiftia ok Rrdert aemi quif,
3 &F gl ¥ THINUY P Ig-DINIC/ G- DA & YN & =4 F I
Wi 7, @ o ome Aty #t RS wEn R gt § ok ufRremr
HrfieRY, IUHROT IR i ToiREl & I AT & W &1 & e IR
HRAT BT g

TNy SnuTiRa 3ifierur, uHtevur 3R SMpa: TIHIUE & U ard
U6 RS Ho™d B (U THar § "UHpa gd B W@iid o
MRY, S 3EdT P R I I gR1 Feikd Il & rgaR uiiemr &
o, e SR faya e geaie ufhan ogt dg-eRa a1 98-8 SR
g & YR W U &R Jie & v & fiu weha / dged fomert
D IRYING foar Sem ) I fordeR! 39 ARy Tue/diey oar & Sy
D G Th REHRGA HH™ & GRIHERT & ofuR T & fou v=eH &
AT U &5 & SifaRad UgH &1 St

aema SR | snmenfid faer: g8 AR &-n ft meagy § % g
IR Tg-83T ST F god & oRH ART FG awadmdrsll, ThieRu a1
Tt At IRy srawaddrsll & W HRA § $© adiad UeH fear Sl
sofoe, Mufika aFES! & SUR ST &1 ITANT xd gU femnfden & vafa
AU BT UIGU g1 39 U §g-PINA 3R Fg-83 AR P UgAH HA
o Oeg e

3.1 3 femndet & ot TRidES gr1 o U REBR SA ara Fer @t
R TEeg Ruftd ISl & SUR dg-Iva iR §g-810 Tuaeguw Wfad

3.1.1 &Fgar: I IO SR §g-HIA AR Tg-2g agsmal (UdH A

o Yl & for Iy = /) & 7 @ = W A TR F
TS gl

3.1.2 FIRf¥®: Sg-HIA edl Had 39 &7 § orgafd &t Sl e faw ww
RWR ¢ ad e & tgd ¥ 8 TS gr1 Argdr < o gt |1 (8Taife,
g gmdl ¥ TRIdRE & U SRiadd & &8F &1 [GWR R BT [AdBiaeR
Wi B )
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3.1.3 T UIad R LIS UHd & dg-HId AR dg-2efig Tsiuy,
Sl gduH § Ofby U ¥ TIeHREE deg olR gHfed § 1 wHudegdl #
e ¥ o e fbu o @ € 7 Rxrdw & arR &1 we fewn g

3.1.4 FFHGH: RWOR o1 da Fedl gr1 el Ify gaam #Fe
(TFSITN) 39 A=9dl W QRRbR fasiar Femil @ Wt eoaH o fore Iuasy gidl|
TASNTY AR W 30, 60, 90, 120 ¥ 150 S & &9 SfA-3CHT gl § 3R =9
SYAFEATERT T 3R adb-iey Aty ety & w0 § aiffea fear o
IHdl g1 T TSN 3 § o Upfd ® uH § SR Ut & o &g srgarait
% fou Smm fey o1 bd B d@diel MR ety 3 wHeiwg € W
AH FU J 3R A0y U F fdl Ry A &t Yffrewr o1 gemst & ura

XA F I ol & IH A PRI &7 H qOxd ©l Ugd § g SrHifed
AAFIAE 3fedisll & TATY SifterR & fou Iuasy 81 SFffleR & arar

RWSR 31 aal e gg-8g Aaaedl B R w9 & I I T
THIPpd AT Sis wPbar ¢l

4.1 9% IR R dg-80 D & o Fufafed waremEs dF &1 R fHa
SITET:

4.1.1 THEY At R A & wrft gfafa: oriidsd amariiea
Tt e Wt Gfifa #1 Ted N R Tew WR @ SiEdl, SHawd
TS &l 3R 36l TR W FAofy a7 & forw fafte ool / R 33
I e, geaied TeiRdl, I UfasHl / $raaas Fedl & gew =i
g1 wfed wffa ufkieor Ao & ff g St f ' tea uRige @R
UIGuhH & HY AN B Ghdl gl Wdd P4 gl e aftm e 7 @
UT6UhH Bl TURET dUR HUT 3R I7 3EAT-3TT BT |

4.1.2 guan: faerid / Wit @R 37 9 Ferm & ulRemn, geied ek
gl & Tafd ugqgell & Ted # ool e ok emar &1 sfaRed wu I
RIS HAT 1T, ST 6 Toran SMyE & 0 8§ i fosar man g

4.1.3 9E-DI@/ Tg-80 S & U v AT &7 ¥ ey & e
& WU H, T DI UED TGS, TIGHHEUB ¥R, PledHe °e, T/
A gRomd, U SR gedied AFdS! (3edl & faw), getem fafy &R
JUERU SR IUHRON B I MG ol grer Waeneht # sgaa feu fom
U O gl gl gTdifds, 3ffierur & AnfeRfe Rigdl # 9 & & &9 &
P 20% @ AT 9P AU H @E F @ gC, 9 GHhes e &
TR W a1 At Ay srawaddistt & M w1 &y A et
aﬁ\"rtlﬂﬁf%:-

i. THeNTy & SffYard wew (TASNTw /IR uRumw) &1 @IS

faeie / S 78 B T (Tg-BIA S PRU TRIGRT / ARE

BT 2, B BisHR)| Sal At ued F 10% a9 ¥ sfalad
Ft gufa & wht "R wreafe et & el o fmr S afe
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Edr # O THsiiva/mast &1 IoE el 8, df SaawR e b
R § TS eear & et "ewl @1 Fufg @

i. . odar H TASNTH B THIPd B4 @I ulhar A 3@dar A 20%
& THY YMeA B AT

4.1.4 INPR, IMRG MR P yeH Fm:

i. TE-PING / 98-80 DINA 3Rdl & RPR, IR@ MR Rreiai RR A
o e & Wy MR S0 S odd U R & 9 @fdd & Fafa
forar S|

i. 39 RE F ARPGRI, <Rl ik Rmieial & =it &7 &1 defas e
T-3MuiRd g 9dbdl 8, (Sael & ey #), @ &7 ¥ g aneH foaH
e RN, I9 &F P HfER AT S| W AW Sel iedl & WG &
T A & Hod # T A Higg §, 98 TRidsd Fofg @ sg-sa
Tg-a srgarst &1 SgHied had 34 aFaH § TANdiscl gRT ARl T
RWR A a1 el & N Iuasy g e fon 3% dg-aive 8k §g-
&t ot & Ama ¥ sfafed &3 & fu SEd-aR @R ISR UeH
F F Y T & TS 2

iii. dudr SR WRLA: THTY / diuy dEdt Taidisd & wrft affa grr ot faofa
foram S|

4.1.5 TP TE-HIA 3R Tg-8HT IEarsl &1 goids: 39 Re Pt sl 1 sl
HA & fore e arfesie figid & 9o §: -

i. MTIRHAT BT ASgd ATed: WO &3l o Wifdd wde ok HReR & wifa & a1y
T B B Yyt & go & forg wifta Ia @) T

ii. 9g-PIRa rgarsl ' IMA gRT TUr SRR eEVRu-aat A wieEr srdanait
o Sedr faefa fear s, 3 TR 3 & sy Fod WR W iR ¥R 4 W
3udrg & T H g

ii. 798 &7 ¥ QPR &1 a1 o/ gRT TASTEAE® $1 UM R TE aT
TP A AP THpd TITE W e & o ONel 3Edl & Iy 37 e
XA & dIC 9g-a9 B fAelia ey Sngd 1 sty & 9g-aefi srgaret &

o & U SUAN 9M 91 Wdd Aiegd & wU § WA fBar o1 d@ar gl
(e THeliTg Snumd Sife S8R oiffer) |

iv. 3T # faft a=/Qu-af & fiu g&r ey, M (A1H-9R) THeiTy iR
TSP TANTH WA 81 Fbd ¢ 9g-85g 3Ed ¥ TP F 3fd Ty i
THIPpd PR AHhd gl
v. 9-PINd aTd FUE AP B IR H1 & fow ag-afiy afufom @ &
dH) TR & o1 FEdl §1 Ed B MAAHA DI UgdH IRl AR Tg-DIRIA
3edl & i & o U & A Bl RIBIR BT

vi. TN & HOeE & fou IEfET o & Ty fafte wRt &1 wifva sia
(PP Gl & FIY) 3Ed & TR W UgTH P U FHbrar o Iobar 71
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vii. ARG B¢ THHAST & Fued w1 SR It & TSN &) Usldd dd &
gel DI QU PA & dIa TASATH HIed-db °ei BT arT il

viii. S T Ig-HIRA IEal & AwA § Al wHsiT (AR R wft wraf
¥ o o= - T g We & i) SR oM TNty fiwer ¥ wu # wfia
8 I&d gl IWEIR a9 34 ool (@I@) ot 9= R fFufg @ et 8 = 9
U AT I8d 81 Th Wibrd Amexu R fofg aer off e gl

ix. @R (amey WR) JE-PIRE 3EdT & gk # Aed o $1 & g
Fruifva @ J e P Fife gd B A FAT SR OSBRI HAr o |
THdl §, Sefs IWIG P 3fAh AR MaHdl & I Tgd P! AIGHAT &
Tl B
x. T faftm TR & wieieg €, R sg-oiva / sg-aeg odd sl &1 & fw
ST Srar 7, o ufhar & fufiiad & e sroemn S =R

Xi. WA SATIIHT: 39 WR W I fHar I =@iffe ot fdd &1 ufieor & gRE
TSN & J=aH TR (FE-HINA FgUF H) B AT &= & U U &5 3l

xii. HfSe A AR TR & MYR W -5 3fgdl & oY WU FH ad hfge S M0ET
T Tdl TN S|

xii. 5 EAT P TR B TUAT: Tg Bl el & IER fAftw wsiieg & fom
IR TRl & WIRd 3 & YR WR a7 foear Srwm|

xiv.Hel @ FA WS DI TUAET S SURAG / TR & B SlehR TN &
PP Ul & Ic T TN g Jobal Bl

(R FIT & Folrg gl &1 G § HH & [T Jl&kidiIadr &1 Saegda
gl &)

- GHATT Ty, [Rfed THvy, @Ry 3R GReT Teivy s aed

IFIR SHT TT30TT 08 GHET T73009 1 el T8 o Fiey SN
T &7 B FH fFaT & GHaT 8)/

4.1.6 =Via: THEgRivaey srdarst &1 fae:

Cross Sectoral Development of Qualifications based on Market/Industry

demand

. _ Development of NOS/OF

SEEERENEIT EEER . : followed by Industry

. group meeting for M Scanning of available NOS . validation and by loint
functional analysis of QFs with other supporting 55C Multi sectoral [:m: e
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[faaTget-111/4/3141./216/2025-26]
NATIONAL COUNCIL FOR VOCATIONAL EDUCATION AND TRAINING
NOTIFICATION
New Delhi, 18" February, 2022
Guidelines for Multi-Skilling & Cross-Sectoral Skilling in Vocational Education & Training

F. No. 32001/28/2021/NCVET.—

1. INTRODUCTION

1.1. Intodays’ fast changing global environment, job roles require multiple skills and Cross-Sectors
skills to be successful. “Multi-Skilling” is promoting a wide range of competencies and
knowledge in the workforce to build capacities for performing multiple independent tasks,
which may even fall outside the domain of a particular sector or outside respective sub-sectors
or defined job roles in a given sector. It can prove to be valuable for both employees & employers,
as it will lead to more job opportunities, better cognitive development, increased job security &
growth, and better growth prospects for employees as well as more satisfied employers as it
improves efficiency, reduces cost, and enhances quality. Multi-disciplinary knowledge will help
learners to appreciate underlying principles and processes and apply that knowledge in new
areas. Cross-sectoral skilling will enable the learner to apply a skill across diverse/ related
sectors thereby enhancing his creativity, innovation, value, credibility and output.
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1.2. NCVET as the unified skills regulator draws the power from Para 16, point (f) of the NCVET

1.3.

Gazette Notification No. SD-17/113/2017-E&PW dated 5™ December 2018, to frame guidelines
for the approval of qualification packages, and approve qualification packages in the manner set
out in such guidelines. NCVET has been created after subsuming erstwhile NSDA and NCVT,
the erstwhile NSDA housed the NSQC for the NSQF alignment of qualifications which is now
housed with NCVET. The NSQF Gazette Notification No. 8/6/2013-Invt Para 8, Point (ii) -b
mentions Breadth of knowledge can range from a single topic to multi-disciplinary areas of
knowledge. The above provisions provide NCVET the mandate to formulate the guidelines on
various aspects of Qualification development including Multi-skilling and Cross-Sectoral
Qualifications.

The primary purpose of introducing the Guidelines for Multi-skilling and Cross-Sectoral
Qualifications is to acknowledge that new-age enterprising roles need cross sectoral skills to
enable a person to perform efficiently and independently. Usage of Robots in logistics started as
a Cross-Sectoral function but after a period of time it has evolved as a line function of logistics.

1.3.1.  MULTI-SKILL QUALIFICATION*

i. Multi-skilling is a Combination of Independent Job roles which can be
performed by an individual. Multi-skilling pertains to those Skill-sets/ Learning
Outcomes (LOs) that an individual must possess to execute a comprehensive job
role that requires independent knowledge and competencies panning out in
multiple sectors or sub sectors within a sector. Each job role in such combination
pertains to a single qualification which may exist across different sectors or
different sub sectors within a sector. The benefits here include better return for the
cost of hiring an individual (MSME sector), and increased scope of work per
individual to drive economic operations etc. Example: A multipurpose human
resource/ Individual who drives, cooks and is also a caretaker. A foreman who
knows welding operations and paint shop operations.

ii. Thus in principle Qualification for Job Role 1 + Qualification for Job Role 2
+ Qualification for Job Role 3 - (any duplicate NOSs in these 3 qualifications)
=Multi Skill Qualification

ii. For different qualifications deemed important for a Multi-Skilled job role will be
taught as separate qualifications, engaging different set of trainers and assessors.
If there are any duplication of common NOSs, these will be removed while
collating the course.

iv.  Some of the examples of popular Multi-Skill Qualifications are as under:

[PART III—SEC.4]

S. Sectors/ Sub Sectors Job Roles that may be clubbed
No.
1 Management and Automotive Office Assistant + LMV Driver
2 Plumbing and Construction Plumber + Masson + Electrician
3 Domestic worker and Eldercare Geriatric Caretaker + Home management assistant + Driver
4 Logistics Warehouse clearance agent + Claims coordinator
5 Food Processing Multi Skill Technician (Food Processing) - making pickle, jam,
jelly, ketchup, juice, squash, spice, dairy and baked products
6 Domestic worker and Management Cook + Office Assistant + Driver
7 Plumbing and Agriculture Pump Operator + Wheat Cultivator
8 Agriculture and Food Processing Fruit Grower + Fruit Packaging
9 Capital Goods Foreman — welding and paint shop operations
10 Agriculture and Logistics Aquaculture worker and Marine cold chain operator
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1.3.2.

CROSS-SECTORAL SKILL QUALIFICATION

i.

ii.

iil.

It comprises of one complete independent job role or qualification whose
NOSs are spilling over two or more sectors/sub-sectors. Independently these
NOSs may not be useable as a complete independent qualification/Job Role. Each
job role is unique and required for a specialized field of Cross Sectoral
application. Therefore, the development of such qualification involves close
collaboration of 2 or more sectors which will develop NOSs relating to their
concerned sectors and integrate the same with an integrating NOS to be
developed together by both sectors. The training will also have to be conducted
jointly/ in collaboration.

The Assessment of such Cross-Sectoral job role would require that the assessment
of each NOS be done by the sector concerned. For easy implementation of
assessment process, they may choose an Assessment Agency which has
competency to assess NOSs of both sectors. In various production systems such
as Toy Manufacturing the knowledge of Electronics, Rubber, Plastic technology
is essential and thereby Cross- Sectoral skilling is required.

Common NOSs + Core NOSs (sector A) + Core NOSs (sector B) + Elective
NOS:s + Integrating NOS/s = Cross Sectoral Qualification, Where:

Common NOSs: which are required for almost all the job roles irrespective of
the sector, like employability skills including entrepreneurial skills, digital
literacy, employability skills, and others.

Core NOSs: which are required for creating the core qualification, for example,
Drone Assembly, Drone Maintenance and Drone Operation.

Elective NOSs: These may be electives selected with the core. For example, in
case of Core qualification of “Augmented Reality Architect”, IoT in Construction
can be elective NOS

Integrating NOSs: Which serve as the joining block of two or more cross
sectoral qualifications, these contain elements/ PCs from both the sectors and
intersecting areas.

Some of the examples of popular Cross Sectoral Skill Qualifications are as
under:

S. No. Sectors/ Sub Sectors Proposed Job Roles
1 NASSCOM and Automotive Automotive [IoT Application Engineer
2 Construction and NASSCOM Augmented Reality Architect.
3 Capital Goods and Apparel 3D-Printed Clothing Designer
4 Electronics and Capital Goods Predictive Maintenance specialist
5 Rubber and Electronics Toy Manufacturing technician
6 Construction and NASSCOM IoT based— Building design/ maintenance engineer
7 Aviation and Agriculture Drone — Integrated Nutrient Manager
8 Media and Management Gamification Marketing Specialist
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lllustrations on Multi Skill and Cross Sectoral Skill

Independent Independent Independent Multi Sectoral Job Role
Job Role Job Role Job Role
) Muilti
Office Data entry e
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Office Boy

Cross Sectoral Job role '—J X .
Automotive lloT Technician QF

Automotive  Integr NASSCOM

Component ating COmDOIje"(
I NoS NoS NOo
Independent
NOS

Independent
NOS

2. OBJECTIVES/PURPOSE

2.1 The guidelines are structured to make available of industry ready new job roles in modern
and emerging areas with close industry linkage while infusing the required flexibility
and instilling the best practices in the skill ecosystem. The guidelines aim to define a
mechanism which facilitates use of already available knowledge & NOSs of different
qualifications of one or more related sectors by other recognized Awarding Bodies, based on
their ability to ensure quality and their capacity.

The broad objectives of these guidelines are as under: -
2.1.1  To define Multi-Skill & Cross-Sectoral Qualifications and outline the process of
development for these qualifications.

2.1.2  Process for developing multi-skilling and cross sectoral qualifications, and the
commensurate training infrastructure required

2.1.3  Awarding certificates, Assessment of Multi-Skill & Cross-Sectoral Qualifications.

2.1.4  Establish the obligations and responsibilities for Awarding Bodies and Assessment
Agencies, for sharing of ownership in case of multi-skilling and cross-sectoral
qualifications.

2.1.5  To ascertain that training and assessments are conducted in the right manner with
the right assessors and trainers capable of undertaking multi sectoral training and
assessment.

2.1.6  To incentivize sectors to constructively collaborate to develop such qualifications
and such trainings.

2.1.7  To address the miscellaneous challenges that arise in implementation of these
Qualifications.

2.1.8  Setup mechanism for the resolution of any issues that arise in the implementation.
There exists a requirement of various job roles which have components of multiple
sectors for the effective execution of the job role. This in turn requires workforce
trained in multiple skills across the sectors. The skill training in these jobs will
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require qualifications that have NOSs addressing the various aspects of different
sectors relevant for the job.

2.2 The development of such qualifications, their ownership rights, training to be conducted and
assessments for the same are to be streamlined with proper guidelines, to enable the different
stakeholders to develop such qualifications, assess the trainees and award certificates for
smooth implementation of such multi-skill qualifications. These guidelines thus aim to address
the challenges and mitigate the risks that may arise in the development and implementation of
these qualifications. Following substantiate the rationale of bringing these guidelines: -

2.2.1 Market Requirements: As the modern-day workplaces and industry
(manufacturing, service and primary sector) requires Multi-Skilling & Cross-
Sectoral skills, this will also help in addressing the current and emerging market
requirements, making the industry future ready.

2.2.2  Uniformity /Reusability/ Quality Assurance in development of qualifications,
conducting trainings, Assessment and Certification: Multi-Skill & Cross-
Sectoral job roles will enable quality assurance for the NOSs of multiple
qualifications/ Cross- Sectoral qualification, without any duplication. It also enables
reusability of knowledge across sectors, rather than its replication. It will also
enable best practices of the sector to be embedded within the NOS over the
revision of NOSs also.

2.2.3  Specialization, Efficiency and new Technology: The cross-sectoral skills shall
improve the overall efficiency of carrying out a particular job and make it more
specialized for the area while also absorbing new technology. E.g. usage of Internet
of things(IoT) in Construction or Mining or usage of Robots in Logistics

2.2.4  Focus on newer Industry skills: Considering the newer changing requirements of
the industry, with even “Digital” becoming part of some of the job roles, this
concept will help in preparation of industry ready job roles.

2.2.5 Learner Centrality: The learner will benefit the most as they will have avenues
for the cross mobility after honing multiple skill sets and in the age of
multidisciplinary studies this will aid to overall cognitive capabilities to learn and
apply the best practices of the different areas of learning.

2.2.6  Resource Optimization

i. Better channelization of resources for Employer: For the smaller
businesses/ manufacturing / service units the requirement of an
individual that caters to multiple job roles is eminent for optimizing
the resources.

ii. Better channelization of resources for Awarding Bodies: With the
option of adopting NOSs of NSQF aligned Qualifications, the effort/
resources spent on developing similar NOSs in qualifications may
be reduced, making the process more efficient and productive.
Additionally, the best of knowledge of an area/sector can be made
available, without any replication of content.

iiii. Better channelization of resources by Trainee: A trainee will not
have to undergo multiple trainings to achieve the desired multi-skill/
cross- sectoral skill sets which otherwise would have required
additional resources both in terms of time & money

2.3 The Guiding Principles for Multi-Skill & Cross-Sectoral Qualifications: -

The key guiding principles to be followed for development of the cross sectoral and multi-sectoral
qualifications along with adoption of cross-sectoral NOSs from NSQF aligned Qualifications
across various Awarding Bodies are as mentioned: -

2.3.1 High Quality: The Awarding Body proposing the qualification will take the
complete ownership and responsibility of End-to-End development, training,
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Assessment and Certification of the qualification. However, the other sector from
where the NOSs are picked as part of Multi-Skilling/Cross-Sectoral skilling also
has to share responsibility of his area/ NOSs and make training partners, tools &
assessment agencies ready to carry out that role.

2.3.2  NOS based adoption, integration & assessments: An Awarding Body adopting
the NOS should take ownership of the “integrated” Qualification in its totality like
quality of training delivery, fair and reliable assessment process as per the norms
laid down by developer of Qualification. Based on where it is Multi-skilling or
Cross-sectoral, Singular/Joint responsibility will be defined for execution of
training & assessments. The responsibility shall be granted over and above the
recognized sector of operation for the AB as per the Awarding Body guidelines to
the extent of the application of that specific MS/CS qualification.

2.3.3 Flexibility & Demand based Development: It is also important to consider that
some flexibility in addressing specific “local needs, integration or respective job
specific needs” be provided during creation of multi-skilling & cross-sectoral
qualifications. Therefore, guidelines provide for adequate flexibility while using a
qualification as per prescribed norms. This will further help in identification of
newer multi-skilling & cross- sectors opportunities.

3. SCOPE

3.1 These guidelines permit all NCVET recognized Awarding Bodies to develop
Multi-Skilling & Cross-Sectoral NSQF aligned qualifications in accordance with
the prescribed norms listed as under: -

3.1.1  Sectoral: Industry validation and establishing the demand of Multi-Skilling & Cross-
Sectoral requirement (uniquely for each job role) is a must for creating such
qualifications.

3.1.2  Territorial: Multi-Skill Qualifications shall be permitted only in the territory for
which an Awarding Body has already been recognized by NCVET. (However, in
deserving cases NCVET reserves the discretion of expanding the territory of
implementation)

3.1.3  Qualification: Multi-Skill & Cross-Sectoral NOSs of short term as well long-term
nature, which are currently actively NSQF aligned and approved or are being
considered for approval in NSQC shall form a part of the scope of these guidelines.

3.1.4  NOSs: National Occupation Standards (NOS)s developed by Awarding Bodies shall
be available for adoption to other recognized Awarding Bodies also. NOS generally
vary between 30, 60, 90, 120 to 150 hours and can be categorized as Common/
General NOSs and Technical/ Specific NOSs. Common NOSs are those which are
generic in nature and can be used for multiple Qualifications across sectors.
Technical/Specific NOSs are those NOSs which are necessarily and specifically
required either in knowledge or skill domain of a qualification to achieve
competencies of a particular job role. NOSs of already approved short term
qualifications shall be available for adoption. The adopting Awarding body may
want to add an integrating NOS with the aim to meet the Cross-Sectoral
requirement.

4. OPERATIONAL MECHANISM

4.1 The following operational mechanism shall be followed for Multi-Skilling & Cross-
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4.1.1

Sectoral Skilling.

NCVET’s Standing Committee on MS/CS: NCVET will constitute a standing
committee on MS/CS comprising of members of different SSCs/ Awarding Bodies,
Assessment Agencies, Industry Foundations/ Implementing bodies to decide on the
entry level qualification, cognitive ability required, and level of the qualification. The
committee constituted will also vet the training delivery plan about how a single
trainer can deliver the entire curriculum. The submitting body would map and
segregate the entire curriculum in various sectors.

Capacity: The developing/ owner awarding body will have to additionally establish
its capacity and capability in terms of training, assessment and related aspects of the
qualification/s being adopted as prescribed in quality assurance form.

At the stage of adopting a NOS from same/ different sector for Multi-Skilling/
Cross- Sectoral skilling, the NOS may be adopted without altering the basic
structures like eligibility criteria, NSQF level, notional hours, NOS/ Learning
outcomes, accreditation, and assessment norms (for the qualification), review date
and list of tools & equipment etc. However, keeping in mind ‘flexibility’ to the
extent of a total of 20% as one of the guiding principles of Adoption, minor
modifications to address the local or job specific requirements are permitted as per
the specifications listed below: -

i. There shall be no deletion/ curtailment of the mandatory component
(NOSs/ Learning Outcomes) of the NOS (exception where multi-skilling is
leading to repetition /duplication). Addition of up to 10% shall be allowed
in the mandatory component of the qualification which would be counted in
terms of notional hours. If the qualification does not mention mandatory
NOSs/LOs, NCVET in consultation with the Developer Body shall decide the
mandatory components of the qualification/s.

. An overall modification of 20% in the qualification shall be permitted in
the process of integrating the NOSs in the qualifications.

4.1.4 Awarding Rights, Obligations and Responsibilities:

i. The Rights, Obligations and Responsibilities of the multi-skilling/cross
sectoral skilling Qualification shall rest with the Awarding body where the
individual shall be employed after attainment of the qualification.

ii. The alternative way of establishing such Rights, Obligations and
Responsibilities can be value-based, (in terms of products), higher the
value contribution w.r.t a sector, the rights shall be awarded to that sector. Cases
where there exists a challenge in terms of deciding the ownership of the
Qualification, NCVET shall decide. Approval of Multi-Skill / Cross-Sectoral
qualifications shall only be available to NCVET recognized Awarding Bodies
in the sector/ sectors for which they have been recognized along with the
qualification wise awarding rights for the additional sector in case of multi-
skill and cross-sectoral qualifications.

iii. Validity & Revision: Will also be decided by the NCVET’s Standing
Committee on MS/CS.

Creation of a Multi-Skill & Cross-Sectoral Qualifications*: The following may
be the guiding principles for developing such qualifications: -

i. Strong evidence of need: Established Industry demand for creation of such
job roles with established placements and career progression in such areas.

ii. Multi-SKill qualifications shall be developed by clubbing the
qualifications existing across sectors/sub-sectors as recommended by the
committee, these shall be at lower levels maximum at level 3 and as an
exception at level 4.
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Vi.

Vii.

viii.

Xi.

Xii.

Xiii.

Xiv.

Cross Sectoral Skills shall be developed after adopting the NOS/QF by
the lead sector Awarding Body and merging these with the existing
qualification after development on one or more integrating NOS/s. NOS
may be used as independent modules to be adopted for creating Cross
Sectoral Qualifications. (Ref. NOS based approval and adoption).

The Qualification may include the Core NOSs, Non-Core NOSs and the
Integrating NOSs for the different sectors/sub-sectors. There may be more
than one integrating NOS in the Cross Sectoral qualification.

Multi-sectoral Committees (amongst ABs) may be formulated to initiate
multi-skilling QF development. Identifying the need of the qualification and
recommending the combination of QF for creation of Multi-skilling
qualifications.

Weighted average of the levels (with notional hours) with rounding off
for combination of NOS may be done to arrive at the level of the
qualification.

Notional hours shall be the summation of the NOS notional hours after
addressing the commonalities and catering to the hours of integrating NOSs
in the same.

In case of higher level Multi-Skilling qualification there may be
‘mandatory’ NOSs (generally common to all tasks — within the same segment)
and other NOS included as ‘options’. The candidate can then decide on the
number of options (skills) they desire to acquire. It will also be easier to
decide on an acceptable nomenclature.

Differentiating the foundation level (school level) Multi-Skilling
qualifications from that of the ones laid out for acquiring the job in the
market as the former may be easier to implement and develop, while the
latter may require calibration and higher evidence of need.

If there are NOSs of different levels, which are combined to develop a multi-
skill/cross-sectoral qualification, the procedure to be adopted for:

Entry Requirement: Must be set at the level that makes the person eligible
to absorb the highest level of NOS (in the multi-skill QF) during the training

Computation of Credits to be assigned to new qualification — based on
duration and level the credits shall be ascertained.

Computation of Level of the new qualification: This will be decided based on
the weighted average of the levels mentioned for various NOSs as per the
notional hours.

Computation of total no of hours which may be a summation of sets of
notional hours of NOSs minus the irrelevant/common areas.

(Rationalization is required for reduction in number of hours rather than simple
summation — the common NOS such as Employability NOS, including Entrepreneurship
NOS, Civic NOS, Health and Safety NOS etc. need not be repeated and the common

areas may be reduced).

4.1.6 Illustrations: Development of MS/CSS Qualifications:

[PART III—SEC.4]
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Creating Relevant Curriculum

4.1.7 Training Implementation of Qualifications: The training centers which shall be
equipped to run the Multi-Skill and Cross-Sectoral skills shall be jointly identified
by the sectors involved in the development of mandatory NOSs/ Elective NOSs
as these will require resources and equipment of multiple sectors. For the Training
the following are the proposed models: -

i.  There can be multiple trainers for Qualifications of level 4 and above from
the participating Awarding Bodies of different sectors involved. The
trainer for the integrating NOSs for the Cross Sectoral Qualifications shall
be from the Lead AB and may require an additional training for delivering
the cross-sectoral application module/ NOS.

ii. The training cost/ sharing of fee shall be divided as per the notional hours
and Common Cost Norms (CCN) as fundamental principles (unless
infeasible considering the capital intensity/ cost heavy training required
for a particular sector in which case Awarding Bodies must mutually
decide. In case they are unable to decide, NCVET to decide for the same).



THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

iii. The Qualifications which are below level 4 and are of low complexity, a
single trainer may be trained in the multiple sectors (to the extent feasible,
considering the delivery of quality training) and shall be responsible for the
conduct of training. A single trainer may not be expert in all the fields
covered under the qualification of “Multi-Skill” qualification, therefore the
training is to be supplemented by guest lectures, field visits and cross
training, to enhance its efficacy. Single trainer executes the training in the
major part of the Qualification and the remaining is completed through
technology enabled web feed/ video tutorials.

iv. For ToT - Trainers will be trained (ToT) in multiple sectors/ sub sectors and
inter- linkages between them. In this case one trainer shall be responsible
for the training. Trainers execute training in respective sectors/sub-sectors.
The trainers shall be trained in respective sectors/sub sectors. This will
require multiple trainer deployments for one multi-skilling program.

4.1.8 Assessment Rights, Obligations and Responsibilities: The assessments based
on multi-skill qualifications requires assessor/s to assess on all the
components/NOSs of the qualification and the interlinkages between them. Unlike
a single qualification where the assessor needs training (ToA) to execute
assessments in one sector and its pedagogy, the approach in Multi-Skilling &
Cross-

Sectoral skilling would differ. The following processes may be adopted

i. Assessment Agencies capable of assessing multiple skill and sectors may
be utilized for these assessments. A Coordinating Assessment Agency
may be made responsible for the multiple parts of the qualification
(multiple sectors), and this single coordinating assessment agency
provides for multiple assessors (may be sourced from different
Assessment Agencies) to cater to the various parts of the qualifications.

ii. Assessor is trained (ToA) in multiple sectors/sub-sectors so as to
successfully conduct assessments. Single assessor assesses through neutral
assessing ways (reduced biases) technology in assessment, MCQ type
question banks etc.

iii. The “Lead Awarding Body (AB)” will be responsible to manage the
overall assessment process. On-site, practical assessment will be
conducted by the Assessment Agency having knowledge of both areas.
The “Supporting AB” will develop multiple choice-based question banks
with model answers which will be used by the “Lead AB” to conduct
online/automated assessment for the curriculum related to the “Supporting
AB”.

iv. The Assessment Agency will host the question bank prepared by both
the “Lead Awarding Body” & “Supporting AB” on an independent
platform. Whereas the “Lead AB” is the awarding agency which has
submitted the qualification taking the “lead” to develop the qualification
and taken responsibility to maintain and majority of the curriculum
content and the “Supporting AB” is the other AB who contributes to the
development of the multi-skill/cross-sectoral qualification being
developed by the “Lead AB”.

419 Financials:

i. To encourage multi-skilling, the assessment charges for the multi-skilling
qualification will be same as the common single skill qualifications.
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i. The assessment charges will be divided between the “Lead AB” and the
“Supporting AB” in the ratio of the number of hours needed for transacting
the curriculum of each.

iii. This can be in line with the financial arrangements in the adoption
guidelines for qualifications/NOS.

4.1.10 Issue of Certificate:

i. The MS/CS certificate will be as per the NCVET guidelines on certificates.

ii. The “Lead Awarding Body (AB)” will be responsible to manage the
overall admission, training delivery, assessment and certification
process.

5.MONITORING

The NCVET shall perform the annual performance review of the Multi-Skill/ Cross- Sectoral Skill
qualification/s usage in terms of training done, placements done and other related aspects as per the standard
process either by itself or through a third party at the cost to be shared by various Recognized bodies. The quality
checks will be done for each individual qualification adopted by any entity in the ecosystem.

5.1 In case, NCVET so desires, it may opt for site visit as part of review. The council may
also ask for any information pertaining to the Multi-Skill/ Cross-Sectoral Skill
qualification/s as per the provisions of NCVET notification.

5.2 The Qualification rights may be withdrawn by NCVET w.r.t Multi-Skill/ Cross-Sectoral
Skill qualification/s which are found to be non-active during the annual review. Any
qualification under which zero/ minimum training followed by no assessment and
certification has been registered/ recorded over the period of one year shall be considered
as non-active qualification.

53 The Guidelines on monitoring by NCVET shall be followed.

COL. GUNJAN CHOWDHARY, Secy., NCVET
[Advt.-111/4/Exty./216/2025-25]
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